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By Ken Datzman

The bold business decision Darrell and Christina Slate made six

years ago, amid one of the deepest recessions in America’s history, is

looking smart today.

They have Peay’s Electric II — an electrical–contracting com-

pany they own whose roots in the area go back more than 50 years

— in a growth mode.

To pursue their dream of becoming entrepreneurs in Brevard

County, they made big career changes. Hers was a full–circle

change. His was a half–circle maneuver as he transitioned his skills

from the manufacturing industry.

An accountant by education, Christina Slate is a multi–skilled

professional and one of only a small number of licensed women

electrical contractors in the state of Florida.

In March, the husband–and–wife team moved its growing

company into a newly constructed 6,500–square–foot facility on

Industrial Road in West Melbourne, a location that provides easy

access to Interstate 95 and other busy roadways in the region.

Their company has outgrown two facilities in the last six years.

Peay’s Electric II originally occupied a 1,200–square–foot office and

had four employees and two trucks. That was in 2009. The Slates’

passion, optimism, and business vision helped them through the

steep recession of 2008–2009. “We’ve been through the down cycle of

the home–building industry and now it’s on an upswing,” Christina

Slate said.

“When we started, we pinched every penny, and we still do. We

check every invoice very closely, as well as every single piece of

material we receive, and everything else. You can’t lose sight of all

the little things, because they can make a big difference in the

overall operation of the business. So we work hard to keep all those

things in check.”

They split the responsibilities of running the business. Christina

Slate handles the project estimating, does the scheduling, and works

closely with the customer base. Her husband does the hiring for the

company, runs the warehouse operation, and is hands–on in other

areas, too.

“The way in which we have divided up the responsibilities of

operating the company has worked very well, and now with our new

facility we are positioned to grow in the years ahead,” she said.

Today, Peay’s Electric II has 38 employees and a fleet of 16

vehicles. Their residential electricians mainly cover Brevard, Indian

River, Port St. Lucie, and Osceola counties, working alongside home

builders in those communities.

Peay’s Electric positioned

for growth with new facility

as home building on rise

Since 2009, Darrell and Christina Slate have grown Peay’s Electric II Inc. from a handful of employees and two trucks to 38 people
and a fleet of 16 vehicles. Their company, which caters to new residential construction, was housed in a 1,200–square–foot building
and has expanded twice. In March, the husband–and–wife business team moved their company into a custom–built 6,500–square–
foot facility on Industrial Road in West Melbourne. Christina Slate, who earned her bachelor’s degree in accounting from North
Carolina State University, is one of only a small number of women electrical contractors in Florida.
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auto repairs • preventive maintenance • tire service • power window repair

RV repair & service designed with your plans for 
adventure in mind. Peace of mind while enjoying 
the open road. Approved 

Auto Repair

2726 S. Harbor City Blvd. • Melbourne
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321-723-0751
www.glennstire.com
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Construction with Integrity since 1981

BMS is a full-service construction company offering unique

design/build, general contracting and construction management

solutions for all facets of commercial and industrial facilities.

Space Coast Credit Union Headquarters Expansion Phase I

321-723-6938

www.bmsconstruct.com

1675 S. John Rodes Blvd.

West Melbourne, FL  32904
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City of Cocoa Beach improves services
to its citizens with a new phone system

N–Sync Computer Services of Cape Canaveral, one of

Brevard’s oldest network–service companies, was selected

to upgrade the City of Cocoa Beach’s legacy telecommuni-

cations system in an effort to improve communications and

service delivery for Cocoa Beach residents.

N–Sync chose the 3Cx Phone System for “its superior

performance, exceptional reliability and reduction of

expense to the user.” This will result in “lower operating

costs for government operations and for businesses” that

take advantage of the new and available technology.

“The City of Cocoa Beach will see a significant reduc-

tion in their telecommunications costs while enjoying a

much–improved system,” said Keith Shook, the chief

executive officer of N–Sync. “I applaud them for looking out

for the taxpayer as they improve their communications

infrastructure.”

His company was chosen by the city for its “advanced

3Cx certification, its extensive experience dealing with

complicated networks and communications systems, and

its reputation in Brevard for providing outstanding service

to clients.” About 130 phones were successfully installed,

he said. These include installations for the Cocoa Beach

Country Club, fire department, and public works.

Bill McCarthy, the chief executive officer of Coastal

Health Systems in Rockledge, said, “We have relied on

N–Sync for years for our computer and communications

needs and they have never let us down.”

Former Brevard County Sheriff Jack Parker added,

“I have been impressed by N–Sync’s ability to get tough

jobs done and stand behind their work. We are fortunate

they are located in Brevard.”

N–Sync has been serving the East Coast of Florida for

more than 26 years and provides a wide range of services,

from consulting and engineering to sales and service of

computer–related components, including workstations,

video surveillance, PBX telephony, media centers, wireless

systems, web development and hosting. For more informa-

tion about the company, visit www.NSyncData.net or call

784–8488.

CCTS inducts officers for new year
The Canaveral Council of Technical Societies recently

inducted its officers for 2015–2016 at its Executive Board

meeting in the Council’s Conference Center in the Cape

Royal office building in Cocoa Beach. Past Chairman Bill

Allen inducted Robert Shaw, as chairman; Michael Ely, as

vice chairman; Barbara Fisher as treasurer; and Fred

Martin as secretary. Allen praised outgoing Chairwoman

Joanne Longo for her leadership and for the success of the

recent 43rd Space Congress. Among the first acts of the

Executive Board under its new leadership was the

re–appointment of Dr. Dwight Easterly as the Space

Congress technical chairman. Other appointments made

and approved by the Executive Board were chairs for the

Bylaws, Membership, and Outreach/Education commit-

tees, and the office manager. The Council is comprised of

technical and scientific organizations and the local

chapters of national societies, numbering 24 in all, plus

associate members.
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Regions is proud to serve  
those who serve America.

At Regions, we appreciate your service and 
understand the banking challenges that can come 
along with it. We’re here to meet your unique 
needs with products like LifeGreen® checking 
accounts and LifeGreen savings accounts. 
We’ll also help you achieve your financial goals 
with resources like My GreenGuide® and My 
GreenInsights. Ready to move your life forward?

© 2014 Regions Bank. All deposit accounts are subject to the terms 
and conditions of the Regions Deposit Agreement.

1.800.regions | regions.com/military

Follow us for helpful tips and information.

Confident Retirement is not a guarantee of future financial results. Brokerage, investment 
and financial advisory services are made available through Ameriprise Financial Services, 
Inc. Member FINRA and SIPC. © 2014 Ameriprise Financial, Inc. All rights reserved.  

7195 Murrell Road, Suite 101 
Melbourne, FL 32940 
321.622.8371 leasha.flammio@ampf.com
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® approach
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I can help you make the most of it.
As an Ameriprise Private Wealth advisor, I can help you  
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Private Wealth Advisor

Flammio Financial Group
A private wealth advisory practice of Ameriprise Financial Services, Inc.
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Broad, sweeping changes needed to move toward social harmony in America
By Vanessa Lopez–Littleton
UCF Forum columnist

I wonder if the need for workplace–diversity initiatives

is an indicator of an underlying societal issue? If so, could a

more comprehensive approach to diversity serve as a

catalyst for social transformation?

Many companies recognize the recruitment and hiring

of minority–represented groups as an important aspect of

diversity. But could the fact that many blacks and

Hispanics live in segregated residential neighborhoods

contribute to the lack of qualified applicants?

In a country where the number of racial and ethnic

minorities is steadily increasing, serious thought must be

given to the lack of access to resources and opportunity

created by racial and economic segregation. This is

particularly true when it comes to education. In the 60

years since Brown v. Board of Education declared separate

was inherently unequal, many black and Hispanic children

are finding themselves isolated in segregated neighbor-

hoods by race and poverty.

If these young people are unable to escape the condi-

tions of their communities and life circumstances, it is

unlikely they will ever have the chance to compete for

those coveted jobs. Although some will achieve and even

excel, it has not been the norm. Herein lies the problem.

The conditions in these communities have long–lasting

negative effects, not just for the individual but also for

society.

Companies grappling with how to increase and improve

their diversity and workplace environment might be

focusing too narrowly. Without systemic cultural changes,

increasing the number of qualified blacks and Hispanics in

the talent pool may remain elusive.

A more comprehensive approach to diversity is needed

to disrupt institutionalized systems of segregation and

inequality.

Singapore’s use of ethnic quotas in public housing

provides an ambitious example of promoting diversity.

More than 80 percent of the country’s citizens reside in

public housing, which maintains a quota system under the

Ethnic Integration Policy. The public–housing units are

sold to families of ethnicity reflecting the national average.

This is an attempt to avoid racial segregation and ethnic

enclaves in a pursuit of social harmony.

Singapore’s Deputy Prime Minister Tharman

Shanmugaratnam says it is important for people to be

comfortable with each other — through living, working

and doing things together — and that children are

educated together. This in turn will serve as an impetus for

shared values and a shared future.

Workplace–diversity initiatives have served as a good

starting point, but broader systemic changes are needed to

move toward social harmony.

An ideal diversity initiative would be a collaborative

effort aimed at creating inclusive–learning environments

where children of all backgrounds have the opportunity to

interact, learn and grow together.

Here are some suggestions for creating more diverse

and inclusive experiences for the next generation.

l Establish diverse learning communities where multi–

cultural experiences for students is the core and economic

mobility is the result.

l Develop systems that promote equality in the

allocation of resources and access to opportunities for all

students.

l Examine inequalities in school systems to identify

patterns of institutionalized racism and discrimination.

l Promote the integration of public schools by allowing,

supporting and encouraging a myriad of school–choice

options.

l Allocate resources (people and money) to integrate

models that work into school curricular and extra–

curricular activities.

l Invest in integrated local leadership development

programs to assist youth and young adults develop a

shared vision to proactively help solve problems.

These may be idealistic but the possibility some may

consider policies and programs that move us toward social

harmony is a great “next step” for diversity.

Vanessa Lopez–Littleton is a lecturer and
internship programs director in UCF’s School
of Public Administration. She can be reached
at VLittlet@UCF.edu.

areas such as building safe and supportive learning

environments and addressing disparities in discipline for

students of color and students with disabilities.

l Rethink Discipline Public Awareness Campaign: In

the coming weeks and months, the U.S. Department of

Education will continue to use social media events, blogs,

and other approaches to engage the field about new tools

and resources to help school communities to improve

school climate and discipline.

The White House Rethink Discipline conference builds

on the work of the President’s My Brother’s Keeper

Initiative (MBK), the White House Council on Women and

Girls, and the Supportive School Discipline Initiative — a

collaboration between the U.S. Departments of Education

and Justice launched in 2011 to support the use of school

discipline practices that foster safe, supportive, and

productive learning environments while keeping students

in school.

Highlights from the Initiative’s work this past year

include:

l At the White House Summit on Early Education,

Secretaries Burwell and Duncan announced the release of

a policy statement on expulsion and suspension practices

in early learning settings. The effort, part of MBK,

encourages states, early childhood programs, and families

to partner in preventing, reducing, and eventually

eliminating the expulsion and suspension of young

children from early learning programs.

l Education and Justice jointly released a “School

Climate and Discipline Guidance Package” to provide

schools with a roadmap to reduce the usage of exclusionary

discipline practice and clarify schools’ civil rights obligation

to not discriminate on the basis of race, color, or national

origin in the administration of school discipline.

l Educators at the recent conference have already

started to implement the School Climate and Discipline

Guidance and will share challenges they have faced and

best practices they have identified. Additionally, partici-

pants in the conference have committed to improving

school climate with the goals of ultimately, avoiding

disruptions in instructional time and boosting student

achievement. At the end of the conference, they identified

the next steps for action on school discipline so as to

deepen implementation of the School Climate and

Discipline Guidance.

l The U.S. Department of Education released the

results of the 2011–2012 Civil Rights Data Collection,

which includes school discipline data from most every

school in the country and certain juvenile justice facilities.

For more information about the administration’s work,

go to www.ED.gov/ReThinkDiscipline.

The White House
Continued from page 5
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The U.S. Departments of Education and Justice

recently hosted teams of superintendents, principals and

teachers from across the country for “Rethink Discipline,” a

day–long conference at the White House on creating

positive school climates and implementing effective

discipline practices.

The conference was designed to advance the national

conversation about reducing the overuse of unnecessary

out–of–school suspensions and expulsions and replacing

these practices with positive alternatives that keep

students in school and engaged in learning, but also ensure

accountability.

“Creating and sustaining safe, supportive schools is

absolutely essential to ensuring students can engage in the

rich learning experiences they need for success in college,

work and life — that’s why rethinking school discipline is

critical to boosting student achievement and improving

school outcomes,” said U.S. Secretary of Education Arne

Duncan.

He said the conference “shows that there are leaders

across the country who are committed to doing this work.

We are proud to stand as partners with these educators to

say that we have to continue to do better for all of our

students.”

According to data from the Civil Rights Data Collection

(CRDC), the number of students losing critical learning

time due to out of school suspensions and expulsions is

staggering. More than 3 million students are suspended or

expelled every year.

At the event, the Department of Education released

new maps based on the CRDC data illustrating out–of–

school suspensions across the country to help educators

and communities understand the extent of this practice.

The maps highlight how Southeastern school districts

have the highest rates of out of school suspension in the

nation. The maps also clearly demonstrate the widespread

and frequent use of out–of–school suspension among

students with disabilities. The following maps were

released July 22:

l Percent of all students who have received one or more

out–of–school suspension by district.

l Percent of students with disabilities who have

received one or more out–of–school suspension by district.

The impact of out of school suspensions and expulsions

on students is devastating — suspended students are less

likely to graduate on time, and more likely to repeat a

grade, drop out of school, and enter the juvenile justice

system.

School districts across the country have already made

progress in transforming policies and school climate to

support student learning, including these school districts:

Oakland, Los Angeles and Vallejo City, in California;

Baltimore; Broward County in Florida; and Syracuse and

Buffalo, in New York.

For example:

l Baltimore City Schools, with help from the Council of

State Governments’ Discipline Consensus Project,

revamped their code of student conduct for a more

rehabilitative approach to misbehavior. The State Board of

Education is implementing new discipline regulations —

from giving school systems more flexibility in managing

cases, to requiring that students suspended for short

periods are able to complete schoolwork they’ve missed.

l Los Angeles Unified was the first district, in 2013, to

ban suspensions for willful defiance — which dispropor-

tionately impacted African–American students, and

includes actions like refusing to turn off a cellphone or

failing to wear a school uniform — in favor of alternative

discipline.

l Syracuse has adopted a new code of discipline,

established training for staff in alternative approaches,

and hired an independent monitor to oversee progress.

As part of the conference, new resources and initiatives

were announced to assist school leaders in their efforts to

reduce suspensions and expulsions and provide school

environments that are safe, supportive, and conducive to

teaching and learning.

l Addressing the Root Causes of Disciplinary Dispari-

ties: An “Educator’s Action Planning Guide”: This new

resource from the Department’s National Center on Safe

Supportive Learning Environments provides a guide to

assist schools and districts in identifying the root causes of

disparities in the outcomes of school discipline through an

analysis of student–level discipline data.

Addressing the Root Cause of School Discipline

Disparities provides a practical, action–oriented method

for schools and districts to develop an action plan to

address the root causes of discipline disparities. The guide

includes a Disciplinary Disparities Risk Assessment Tool

to aid in data gathering and analysis, templates to help

plan and facilitate communication among stakeholders,

real–world examples from schools and districts already

experiencing success, and more tools and information.

l Rethink School Discipline: “Resource Guide for

Superintendent Action”: This guide offers a set of seven

potential action items to help school leaders implement

safe, supportive school climate and discipline by engaging

stakeholders, assessing the results and history of existing

school climate and discipline systems and practices;

implementing reform; and monitoring progress. Also

included in the guide are links to federal guidance and

resources as well as postcard templates that districts may

use to support local educator and parent and family

engagement in the district’s school discipline reform

efforts.

l Support for State and Local Educational Leaders and

Partners from Other Systems: On July 27, the U.S.

Department of Justice launched the National Resource

Center for School Justice Partnerships to advance school

discipline reform efforts across the nation. In addition to

serving as a dynamic resource hub, the center will also

serve as a training and technical assistance portal for

juvenile courts, schools, law enforcement agencies, and

others to support school discipline reform efforts at the

local level.

Among its many responsibilities, the Center will

support the Supportive School Discipline Training and

Technical Assistance Collaborative, an effort by the U.S.

Departments of Justice, Education, and Health and

Human Services to coordinate resources and provide

strategic support to schools and school communities in

Educators gather at White House to rethink school discipline; DoE announces new tools to help schools

Please see The White House, page 4
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It’s a simple but effective way of helping people reach their 

financial goals – and it’s a way of doing business that Raymond 

James has pioneered for more than 50 years. Make your voice 

count. Partner with our team of financial advisors and get 

guidance that’s in tune with your life. LIFE WELL PLANNED.

©2015 Raymond James & Associates, Inc., member New York Stock Exchange/SIPC.  
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202 N. Harbor City Blvd. Suite 200 Melbourne, FL  T 321.253.7999 
5464 Village Drive  Viera, FL 32955  T 321.338.1816 
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CareerSource’s Rice named ‘Workforce
Development Professional of the Year’

Lisa Rice, the president of Rockledge–based

CareerSource Brevard (CSB), has been named the Toni

Jennings “Workforce Development Professional of the

Year” for 2015.

Rice was recognized at the Florida Economic Develop-

ment Conference (FEDC) awards dinner on July 14 at the

Walt Disney World Swan Resort in Orlando. The award is

given annually in recognition of the achievements of an

outstanding work–force developer within the state of

Florida.

This award was first given in 2007 to honor and

recognize the former lieutenant governor’s “exceptional

leadership” revamping Florida’s work–force system to

respond to critical work–force needs and to advance local,

regional and state economic development.

To be eligible for the award, nominees must have been

a full–time work–force development professional who has

made a significant impact on Florida’s work–force system.

“My father always told me to surround yourself with

smart people so your job will be easier and you’ll look good

doing it, which is why the CSB team is recognized by its

peers at both the state and national levels,” Rice said.

“What I’ve learned in my work–force career is that the

power of partnerships should never be underestimated.

CareerSource Brevard and its local and regional economic

development partners play a key role in strengthening

Brevard’s economy.” Rice’s nomination highlighted her

many accomplishments as a leader in both the work–force

field and her community, demonstrating her proven

success in building partnerships and convening groups

around work–force issues.

The FEDC press release stated, “Ms. Rice has consider-

able experience building partnerships to address work–

force issues.” The release highlighted Rice’s contributions

to Brevard County, including spearheading efforts to unite

the region’s stakeholders during the “mass layoffs” at

NASA’s Kennedy Space Center.

Richard Williams, executive director for CareerSource

Chipola and the 2014 recipient of the Toni Jennings

award, said, “Lisa is well known throughout the state for

her leadership and her passion in the field. She makes

great use of all of the work–force tools in the box, and then

creates new tools when needed to make sure the job gets

done and her communities are served. It was a privilege to

introduce Lisa Rice as the 2015 Toni Jennings Workforce

Development Professional of the Year.”

Brian Lightle brokers office leases for client
Brian Lightle, president of area firm Lightle Beckner

Robison Inc., brokered three long–term office leases in

Florida for a leader in the health–care industry. The new

office locations for Brookdale Healthcare Services are in

Jacksonville, Clermont, and The Villages. Lightle said he

“pursued multiple locations and negotiated the terms” for

Brookdale’s further expansion in the state. Lightle Beckner

Robison is a full service commercial real–estate firm

specializing in office, retail, industrial, investment

properties and asset/property management. The company

serves Brevard County and the entire states of Florida and

Georgia. The firm’s website is www.TeamLBR.com.
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3200 US Hwy 1  I  Rockledge, FL 32955  I  (321) 636-4348    

www.indianriverfurniture.com

FOR OVER 76 YEARS

Whether it’s offering color ideas, finding 
finishing touches or creating a complete room 
makeover, our Design Specialists can help.

TURN INSPIRATION INTO Reality 

FOR OVER 76 YEARS
Furnishing Brevard’s Lifestyle
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The City of Titusville has launched the “Ascend

Business Retention, Expansion Program” in its market.

ABRE is designed primarily to assist local businesses, but

also serves multiple purposes aiming to enhance the

competitiveness of conducting business in Titusville.

Commercial businesses in Titusville will be asked to

participate in an online survey or schedule a site visit this

summer or fall.

The City of Titusville’s Economic Development Depart-

ment will obtain specific information on the needs of the

company. The information will be used to identify any

potential problems and opportunities that could be

addressed.

The survey or visit will allow the Economic Develop-

ment Department to “proactively assess and act on

challenges and opportunities affecting our local business

community and to provide follow–up and services based on

needs.”

The data is also tracked in a database that can later be

used to identify trends, problem areas and growth

segments of the business community. Results will also

provide city management and the city council with

information about Titusville’s business community that

will assist in policy decisions in the future.

Edyie McCall, the director of economic development

with City of Titusville, serves as the contact for the

program. If you would like additional information about

this initiative, call 567–3774 or send an e–mail message to

Edyie.McCall@Titusville.com.

Titusville starts program to assist local businesses; area companies asked to take part in new survey

Hospice of St. Francis seeks volunteers; training sessions to be held in Titusville
Hospice of St. Francis is seeking caring people who would like to become volunteers for the organization. Help is

needed with respite care for families, making friendly visits to hospice patients and military veterans. Volunteer opportu-

nities are also available in other capacities throughout Brevard County. No previous experience is needed. Training is

provided at no cost to the participants.

The North Brevard Volunteer Training session will be conducted at 1250–B Grumman Place in Titusville from 2 to

5 p.m. on Tuesdays and Thursdays, Aug. 11,13,18 and 20.

For more information and to register for the training classes, call Vicky Hamilton, North County Volunteer coordina-

tor, at 269–4240 or (866) 269–4240 (toll–free).

Hospice of St. Francis is a local, independent, nonprofit organization. Established in 1977, it was the first hospice in

Brevard County. The organization provides care for terminally ill patients and support for their families. All of Hospice of

St. Francis programs are free of charge to Brevard County residents.
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Old hollywood Glamour 
3rd Annual Sue M Pridmore Center’s 

Giving hope Gala 
 

Saturday August 29th at 6:00pm 
The Hilton Melbourne Rialto Place 

200 Rialto Place, Melbourne, FL 32901 
    

 
 

  
Live Music by Melbourne Municipal Band’s Swingtime Band, Ballroom 
Dancers, Cash Bar, Photo Booth, Live and Silent Auction, and Raffles 

 

tticket Sales end on monday august 3rd 
 

Come dressed in your best Hollywood Glam, ready to walk down the red 
carpet and to pose in the photo booth 

 

All Proceeds benefit The Sue M Pridmore Center, a transitional shelter for 
women with or without children.  

 
Sponsorship opportunities available  

Contact Jessica Engelke at 321-872-2227 
Jessica_Engelke@uss.SalvationArmy.org 

 
Tickets on Sale Now  

Www.GivingHopeGala3@EventBrite.com 

Meal & Dessert 
Per 
Person $65 

m       n 

Dinner Meeting, 10 August 2015
“Healthcare Project Management”

Presented by Frank Wang, PMP, MS

System Vice Pres., Decision Support Analytics, Health First

Healthcare organizations at every level are facing great challenges in
transitioning from “Fee For Service” to “Value Based Purchasing”, requiring
improvements in quality, safety and care efficiency, transforming care
delivery to population health management and integrated delivery network.
Effective Project Management, predictive analysis and quality improve-
ment initiatives will be of paramount importance. This presentation covers:

Regulations & culture: Value Based Purchasing & Physician involvement
Project ROI calculation
System Integration and Inter-Operability
Two edged sword: Fee for Service vs. Value Based Purchasing
Population Health Management and the dream

�

�

�

�

�

Join us for a Great Evening!

$29.00 Member Ticket (Dinner)

$34.00 Guest Ticket (Dinner)

$15.00 Member Ticket (Speaker Only)

$15.00 Guest Ticket (Speaker Only)

Price increase after noon, August 7th

Register Online at: www.pmispacecoast.org

Date:10 August 2015

Time:6:00 PM -8:00 PM

Location: Holiday Inn Melbourne

Viera Conference Center

8298 N Wickham Rd., Melbourne

Frank Wang has extensive experience in project, program, and portfolio leadership in
Healthcare EIM, Big Data analytics and predictive analytics. He has worked more than 15
years in the Healthcare industry responsible for programming, application development,
data warehousing, decision support, and big data analytics. As System Vice President
of Health First, Frank provides strategic counsel, coaching and facilitation on system
integration, decision support, EDW and analytics, with expertise in project management.
 He is a Certified Project Management Professional (PMP) with a Master of Science in
Information Technology degree from Carnegie Mellon University.
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Please see The Women’s Center, page 15

Women’s Center South Guild to host ‘Fall Luncheon and Fashion Show’
fund–raiser; violinist Douglas Dyer and singer Carolyn Fields to perform
By Ken Datzman

The Women’s Center’s South Guild will

be showcasing the latest fashions and some

of the region’s talented young musicians at

an event designed to raise funds for the

Melbourne–based Women’s Center Inc., a

nonprofit organization that provides a

range of programs and services to more

than 10,000 women in the county on an

annual basis.

The Women’s Center has two offices in

the county. The newest location is in

Titusville, where a North Guild was

recently established.

The South Guild, the fund–raising

vehicle of the Women’s Center, will host its

annual “Fall Luncheon and Fashion Show”

from 11 a.m. to 2 p.m. on Friday, Sept. 11,

at the Hilton Melbourne Rialto Place.

“We typically attract about 200 people

for this event, but this year the South

Guild is raising its target to 300 people. We

would love to see that many people turn

out to support our event,” said community

volunteer Irene Hallquist, who is teaming

up with Joy Inventash as the chairwomen

for the program.

“It’s a popular event in the community,

and we’re raising money for a great cause.

We’re changing lives for the better,” added

Margo Lozito, the South Guild president.

The two chairwomen for the “Fall

Luncheon and Fashion Show” singled out

the support of the members of the event

committee: Shurell Burton, Rosemary

Bain, Nicole Troupe, Malak Hammad,

Suzanne Frank, Maureen Waters, Jackie

Barker, Jenn Gould, Wanda Quinn, Nikki

Thomas, Marshall Frank, Dawn Badalato,

and Loretta Sorbello, “as well as the

models, vendors, and silent auction and

in–kind donors, and many others who are

working behind the scenes to make this

fund–raiser a success.”

Individual tickets to attend the social

function are $50. They are available for

purchase at

www.WomensCenterinBrevard.org, or by

calling 253–9333. The South Guild is also

accepting donated items for the live

auction.

The Fashion Show will be presented by

area retailers White House Black Market,

and Downtown Diva’s. The models will

consist of Women Center Guild members

and supporters from the community.

County artists with “exceptional talent” in

the fields of music, drama, dance, litera-

ture, and visual arts. Support from these

programs comes from fund–raisers and

“the generosity of concerned citizens.”

Since 2007, the Creative Arts Founda-

tion has awarded $50,000 in grants to

young performers in need of financial

assistance to further their education and

ambitions. A number of competitions,

shows, art exhibits, and venues have been

produced for artists to show their talents to

the community.

“The Creative Arts Foundation is doing

a great job as it works to assist talented

The program will also feature the latest

trends from Swanky Sole and other local

businesses.

“Irene Hallquist, the South Guild’s

event coordinator, always does a fabulous

job bringing in various vendors for the

annual Fall Luncheon and Fashion Show,”

said Lazito. “There will be vendor tables set

up and people can shop at the event.”

Lunch will be served at 11:50 a.m. that

day at the Hilton Melbourne Rialto. The

floral centerpieces for the Fall Luncheon

and Fashion Show are being donated by

Linda Davis of Petals Flowers and Gift

Shoppes in Melbourne.

Jenn Gould, the Women’s Center

development coordinator, will make a short

The Women’s Center South Guild will present its annual ‘Fall Luncheon and Fashion Show’ from 11 a.m. to 2 p.m. on Friday, Sept. 11, at the Hilton
Melbourne Rialto. The program will include a vendor shopping area and fashions by two retailers, White House Black Market and Downtown Diva’s.
Individual tickets for this event are $50. From left, the team includes: Shurell Burton, special programs/marketing coordinator, Women’s Center; Irene
Hallquist, event co–chairwoman; Margo Lozito, South Guild president; and Jenn Gould, development coordinator.

BBN photo — Adrienne B. Roth

presentation on the mission of her organi-

zation.

One of the centerpieces of this year’s

Fall Luncheon and Fashion Show will be

performances by two rising musicians from

The Creative Arts Foundation of Brevard

Inc. The two entertainers are 10–year–old

violinist Douglas Dyer of Holy Trinity

Episcopal Academy, and Carolyn Fields, a

singer from Melbourne High School.

“I think the attendees of this event will

really enjoy our two star performers,” said

Hallquist. “They are outstanding musi-

cians.”

The Creative Arts Foundation is a

nonprofit organization formed in 2007 to

provide assistance and support to Brevard
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Please see Holy Name of Jesus Catholic School, page 17

Holy Name of Jesus Catholic School sees surge in enrollment — to roll out
new logo, new uniforms for students; hands–on projects as learning tools
By Ken Datzman

INDIALANTIC — Holy Name of Jesus Catholic School

will be starting its second half–century of educating and

enriching the lives of young people when the classroom

doors open to students in early August.

And there is no better way to kick off the 51st school

year than with a student enrollment growth curve that

shows an impressive upswing for 2015–2016.

Holy Name of Jesus School Principal Mary Ann Irwin,

a former Indiana educator who has unrivaled enthusiasm

for Catholic education, will be starting her fourth year

leading the institution.

Irwin has seen student enrollment tick up at the

elementary school year–over–year while she has been

there. Her first year on the job the school counted roughly

237 students. Last year’s number pushed up to 242.

Currently, 268 students are enrolled for 2015–2016, an

increase of more 20 students from the previous year. “It’s a

huge bump up in enrollment,” said Irwin. “It’s exciting to

see this happen. And we are still accepting enrollments for

the new school year.”

Financial–assistance opportunities for families to

attend Holy Name of Jesus School are available through a

number of avenues, including the local parishes and the

state’s “Step up for Students” scholarship.

The latter program is available for those who meet the

financial–income guidelines. Step up for Students is a

nonprofit organization responsible for helping administer

the Florida Tax Credit Scholarship program. The scholar-

ships are funded by corporations that receive a dollar–for–

dollar tax credit for their contributions.

The enrollment growth is coming from across the

spectrum of age groups, starting at the pre–school 3–year–

old level. “My first year here, I think we started ‘pre–school

3’ with five students. This year we will start with two

classes and a total of 19 students.”

Holy Name of Jesus School is scaling new heights

under the leadership of Irwin, the teachers, the church,

and the Catholic community in general. The school is part

of the Diocese of Orlando, which recently hosted the

National Catholic Education Association 2015 Convention

and Expo at the Orange County Convention Center. The

event was attended by more than 5,000 Catholic educators.

“We came away with some great ideas that will help take

our students into the future,” she said. “Our mission is to

develop the whole child. That’s what we’re about at Holy

Name.”

For the coming year, Holy Name of Jesus will be

introducing a new school logo and new uniforms for the

students as it embarks on its next 50 years. The uniform

color scheme will feature yellow and green. As part of the

uniform program, Holy Name of Jesus will feature its “own

unique plaid, unlike any other plaid being used for

uniforms in Brevard County schools.” The older girls will

wear plaid skirts and white blouses as their dress uniform

with jumpers for the younger girls. The boys will wear

khaki shorts or long pants. “They will have a new, fresh

look,” said Irwin.

The school’s old uniforms were donated to “our Haiti

Mission School. So there are a lot of children in Haiti now

wearing the Holy Name of Jesus blue–and–white uni-

forms. We have a mission team that goes there every

summer, and some of the students go as well. They are

mostly students who have gone on from Holy Name of

Jesus to high school.”

The Holy Name of Jesus School campus sparkles in

every way as it awaits the arrival of students and faculty

for the new year. The grounds include a well–manicured

“Prayer Garden,” in the courtyard area of the campus,

which was designed by the students, who worked with the

school’s maintenance team and local Boy Scouts. “It’s a

quiet place to sit and enjoy the surroundings,” said Irwin.

“We’re really proud of that project. The courtyard area for a

long time did not have anything in it. The Prayer Garden

has really enhanced the campus. All of our students are

involved in projects, on campus, and they take part in

community–service work as well.”

Holy Name of Jesus School has a “Butterfly Garden,”

which is a registered Schoolyard Wildlife Habitat through

the National Wildlife Federation. Additionally, the

students are active in and learn about hydroponic garden-

ing. “They are growing lots of cherry tomatoes and lots of

lettuce. For them to see that it takes hard work to produce

an active garden is an important lesson,” she said.

To help connect children to the outdoors, the National

Wildlife Federation assists schools in developing outdoor

classrooms called “Schoolyard Habitats,” where educators

and students learn how to attract and support local

wildlife. They not only hone their academic skills but also

nurture their curiosity and creativity.

For their project, the fourth–grade students at Holy

Name of Jesus School worked with Canine Companions for

Independence, whose representatives came to the school

and explained their program to the young people there.

Over the last 40 years, Canine Companions for

Independence has been enhancing the lives of people with

Mary Ann Irwin is principal at Holy Name of Jesus Catholic School in Indialantic, which has seen its enrollment increase by more than
20 students for the coming school year. Holy Name is still enrolling students from pre–kindergarten through the eighth grade. Irwin,
who is set to start her fourth year as principal, has the institution scaling new heights in a number of areas.

BBN photo — Adrienne B. Roth
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Florida Prep

Our mission is to prepare your child for success!

• Individual Attention, AP, Honors & Dual-Enrollment

• Athletics, Coding/Programming, Fine Arts, Flight School & More!

• Tutoring & After School Teacher Help

• Small Classes

• 100% College Acceptance

• Now Enrolling Grades 6 - 12

We Teach 21st Century
Skills & Values
• Character

• Creativity & 

   Entrepreneurial Spirit

• Real-World Problem-Solving

• Public Speaking

• Teaming

• Leadership

Join us at our next Open House, 
Saturday August 1st at  9:30 am.

Florida Preparatory Academy

1950 S. Academy Dr.,

Melbourne, FL 32901



Visit BrevardBusinessNews.com for Advertising InformationAUGUST 3, 2015 BREVARD BUSINESS NEWS / 13

BBN BREVARD BUSINESS NEWS

TALLAHASSEE– The Florida Department of Health

has released its 2014 Vital Statistics Report, with data

now available on Florida CHARTS. Annual reports

summarize data from original birth, life and death records

filed with the Florida Bureau of Vital Statistics and

provide a view of population health changes.

“Infant mortality and life expectancy are key measures

of population health,” said State Surgeon General and

Secretary of Health Dr. John Armstrong. “Florida’s infant

mortality continues to be the lowest in state history, while

Florida’s life expectancy is higher than the national

average. Reducing disparity in infant mortality is a

strategic priority for the department.”

The number of live births increased from 215,194 in

2013 to 219,905 in 2014. The infant mortality rate

decreased to six infant deaths per 1,000 live births in 2014,

the lowest rate in Florida’s history. There were increases in

the Hispanic and Black infant mortality rates, 4.4 to 4.9

and 10.6 to 11, respectively.

The department is launching “Florida’s Healthy

Babies,” a collaborative effort with key partners across

many sectors, to reduce and eliminate disparities in infant

mortality through a multidisciplinary approach that

improves healthy behaviors, social circumstances and

physical environments.

Already, the department has begun discussions with

these partners to review existing efforts to reduce infant

mortality, address social determinants of health and

develop further comprehensive approaches to birth

outcomes. The Office of the Deputy Secretary for Health is

leading this effort.

Life expectancy from birth decreased slightly from 79.3

to 79.2 years, yet increased for black men and women, as

well as Hispanic women. Since 1970, life expectancy from

birth in Florida has increased by eight years and remains

above the U.S. average.

Heart disease was the leading cause of death in Florida

in 2014, followed closely by cancer. Lung disease, stroke

and unintentional injury rounded out the top five causes of

death.

Excess weight contributes to preventable chronic

diseases, like heart disease, lung disease and stroke, as

well as cancer. Behaviors, social circumstances and

physical environments are dominant determinants of

health outcomes.

Through Healthiest Weight Florida, the department is

helping Florida’s children, adults and families to develop

and sustain healthy habits for life. “Small Steps to Living

Healthy” is a weekly campaign with healthy tips and

resources to support healthy choices, day in and day out.

The complete report can be viewed at

www.FloridaCharts.com.

Department of Health’s Vital Statistics Report says Florida’s life expectancy higher than the national average

Health First’s Viera Hospital earns 5–Star rating for patient experience
ROCKLEDGE — Health First’s Viera Hospital again earned the highest rating of “5 Stars” for patient experience

from the federal government. Viera Hospital was one of only 13 in Florida and among 466 U.S. hospitals to earn the elite

ratings, which were released by the Centers for Medicare & Medicaid Services (CMS) for only the second time.

Health First’s Cape Canaveral Hospital again earned 4 Stars, and Health First’s Palm Bay Hospital improved to

4 Stars from 3 Stars. Health First’s Holmes Regional Medical Center earned 3 Stars.

“We would like to thank the Brevard community for giving us the opportunity to serve their healthcare needs and for

their continued support as we pursue our mission to deliver the highest quality care,” said Stuart Mitchell, Health First’s

executive vice president and chief operations officer. “We are very proud of our associates, volunteers, physicians and

leaders for the work they do every day to improve the health and wellness of the Space Coast.”

The 5–Star rating is reserved for the highest–performing hospitals in customer service and is based on patient

experience scores reported in the Hospital Consumer Assessment of Healthcare Providers and Systems survey. The

survey covers topics such as how well doctors and nurses communicate with patients, how responsive hospital staff are to

patient needs, how clean and quiet hospital environments are and how well patients are prepared for post–hospital

settings. This is only the second time CMS has evaluated more than 3,500 hospitals using the 1– to 5–Star rating system

for patient experience in an effort to make it easier for consumers to choose a hospital and understand the quality of care

it delivers.

Candlelighters
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Members of Jacobs Space Operations
presented with Silver Snoopy Awards

KENNEDY SPACE CENTER — Two members of

Jacobs Space Operations, the prime contractor for

NASA’s Test and Operations Support Contract

(TOSC), were presented with prestigious Silver

Snoopy Awards by astronaut Kevin Ford for outstand-

ing contributions to NASA’s spaceflight program.

Joseph Benjamin, a utilization electrical engineer,

and Matthew Henry, a heavy equipment/high crew

engineer, were honored during a formal ceremony May

12 at the Debus Center at the KSC Visitor Complex.

Known as the astronauts’ personal award, the

Silver Snoopy is a special honor presented by a current

astronaut to NASA employees and contractors for

outstanding achievements related to flight safety and

mission success.

The Jacobs Space Operations team of Tullahoma,

Tenn., is dedicated to providing launch services and

infrastructure support services, along with partner

companies ERC Inc. of Huntsville, Ala., and Aerodyne

Industries LLC of Cape Canaveral, under NASA’s

TOSC at Kennedy Space Center.

Jacobs’ TOSC team provides overall management

and implementation of ground–systems capabilities,

flight–hardware processing and launch operations in

support of the International Space Station, ground–

systems development and operations, space launch–

system and multi–purpose crew vehicle programs, the

Launch Services Program and various commercial

entities at KSC. Jacobs is one of the world’s largest

and most diverse providers of technical professional

and construction services.

Health First’s Frank Wang to address
Space Coast Chapter of PMI Aug. 10

Frank Wang, the system vice president for support

analytics at Health First Inc., will be the featured

speaker for the Aug. 10 meeting of the Space Coast

Chapter of the Project Management Institute at the

Holiday Inn, 8298 N. Wickham Road in Melbourne.

The program is from 6 to 8 p.m. Tickets are $29 for

members and $34 for guests. The fee includes dinner.

After 12 p.m. on Aug. 7, the prices rise to $34 and $39,

respectively. There is a $15 fee for the speaker–only

portion of the program. Registration is available at

www.PMISpaceCoast.org.

Wang’s presentation is titled “Healthcare Project

Management.” Health–care organizations at every

level are facing challenges in transitioning from “fee–

for–service” to “value–based purchasing,” which

requires improvements in the quality, safety and

efficiency of care, and transforming the care–delivery

model to population health management and an

integrated delivery network.

His particular areas of expertise in project manage-

ment include data warehousing, predictive modeling

and quality improvement.

Wang has a master’s degree in information

technology from Carnegie Mellon University and is a

certified Project Management Professional.
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ENROLL NOW FOR FALL CLASSES!  
TERM BEGINS AUGUST 17TH . 

GRADUATE DEGREE PROGRAMS 
 

Master of Business Administra on 

Master of Public Administra on 

Counseling 

Cybersecurity w/cer ficate 

Human Resources Development 

Human Resources Management 

Informa on Technology Management 

Management & Leadership 

Procurement & Acquisi ons Management 

Government Contrac ng Cer ficate 

Melbourne 
1775 W. Hibiscus Blvd. 

(321) 956-6700 

Merri  Island  
150 N. Sykes Creek Pkwy.  

(321) 449-4500 

Patrick Air Force Base 
 (321) 868-5194 
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The Women’s Center
Continued from page 10

artistic students and help raise their visibility in the region

and beyond,” said Hallquist.

The spark which ignited the start of the foundation

began with musician Esther Muradov, a “diamond in the

rough.”

In 2006, Muradov, an “amazing” 13–year–old classical

violinist, was “discovered” in Brevard County. Her family

of moderate means could not afford a quality instrument,

though she still hoped to compete one day on the interna-

tional stage against the finest musicians globally.

Her goal was to showcase her skills one day at Carnegie

Hall in New York City.

After a fund–raising recital was held, in which she used

a loaned violin, money was raised for her to compete in

Ibla, Italy. She finished at the top in a competition there.

Her awards included an opportunity to play a recital at

Carnegie Hall.

The story went “viral.” As a result, area citizens formed

a foundation in search of other young, talented artists in

need of a jump–start to pursue their artistic dreams. That’s

how the Creative Arts Foundation of Brevard was

launched and is now making big strides in the community

working with young people. The Women’s Center has been

partnering with the organization on occasions to show off

the deep artistic talent on the Space Coast.

Meanwhile, the Women’s Center in Brevard is celebrat-

ing its 40th anniversary in 2015. The organization’s

mission is to empower women and their families by

providing education, counseling, support, information, and

services, said Gould. “We are here to help them develop

safe, healthy, and self–sufficient lives.”

In an effort to support the mission of the Women’s

Center through fund–raising, the South Guild was founded

in the mid–1990s by the late Marion Collins and a few of

her friends. “They worked very hard over the years to

develop this wonderful organization,” said Lozito.

The work of the two Guilds in the county plays an

important role in the overall long–term success of the

Women’s Center. Demand for services at these types of

facilities continues to increase as the incidence of domestic

violence rises nationwide.

In just one 24–hour period, local domestic violence

programs across America provided help and safety to more

than 67,000 adults and children who were victims of

domestic violence. Thanks to the tireless work of resource-

ful local programs such as the Women’s Center, survivors

were given a place to stay and the resources and tools to

escape violence and abuse.

Yet on the same day, according to the National Network

to End Domestic Violence, there were more than 10,000

requests for services at these facilities that could not be

met because of a lack of funding.

The survey was conducted on Sept. 10, 2014, and

collected information from almost 90 percent of the

domestic violence programs in America. This was called a

“landmark” survey that would not be possible “without the

support of local and state–level victim advocates, the Avon

Foundation for Women, Google, Facebook, Verizon, and

the Allstate Foundation.”

One way in which local consumers can support the

Women’s Center is through purchases at its Furniture &

More Thrift Store at 2939 W. New Haven Ave. in West

Melbourne.

The store was created to support the programs and

services of the Women’s Center and their clients by

providing quality pre–owned items at “affordable” prices.

“The Furniture & More Thrift Store always has a nice

selection of merchandise and it also serves as a retail

skills–training program that is provided as part of the

Women’s Center’s Career Guidance program,” said Gould,

adding that requests to pick up furniture items by

donating parties can be arranged by calling 951–1336 in

advance to schedule an appointment.

Franklin DeGroodt Public Library to host computer course in August
The Franklin DeGroodt Public Library in Palm Bay will present a course on “Basic Computer Skills” from 9:15 to

10:45 a.m. on Aug. 5, 6 and 20. The library is 6475 Minton Road, SW. This hands–on course is for first–time or new

computer users. The classes will cover basic computer terminology and layout, use of the mouse and keyboard basics. For

more information on this program, call the library at 952–6317.
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Intercoastal Insurance, Inc. has many partners that enable us to provide you with 
the most competitive rates and benefits. We provide business solutions with a 
service-oriented approach for small and large employers, as well as individuals.

321-253-2662
690 Eau Gallie Blvd.
Melbourne, FL 32935

Free Health Benefits Analysis 

Let us provide you 
with a free analysis 

of your benefits!

info@intercoastalinsurance.com

Cynthia R. Dropeski
RHU, REBC, GBDS, President

 

Individual
Let’s make a plan together.
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‘Discussion Meet’ finalists announced at
Young Farmers & Ranchers Conference

GAINESVILLE — The 2015 preliminary and semifinal

“Discussion Meet” rounds were held July 17–19 at the

Young Farmers & Ranchers Leadership Conference in

Naples. Four young farmers will advance to the state finals

at the Florida Farm Bureau’s annual meeting in October.

Kelly Mosley of Clay County, Kiley Larsen of Western

Palm Beach County, Trevor Murphy of Highlands County

and Dean Cheshire of Alachua County will advance to the

state Discussion Meet competition with “their polished and

effective communication skills.”

Florida Farm Bureau’s Discussion Meet contest is one

of three statewide competitions designed for Young

Farmers & Ranchers between the ages of 18 and 35. It

simulates a committee meeting where discussion and

active participation is expected from each participant.

The competition is evaluated on an exchange of ideas

and information on a pre–determined topic. Judges look for

the contestant who offers constructive criticism, coopera-

tion and communication, while analyzing agricultural

problems and developing solutions.

The state winner will receive a new Polaris ATV,

courtesy of Southern Farm Bureau Life Insurance, a $500

cash award and an expense–paid trip to the 2016 Ameri-

can Farm Bureau annual meeting in Orlando to compete

for the national title.

Mosley is a sixth–generation farmer who owns and

operates Amazing Grace Crop Maze with her husband

Justin, in Green Cove Springs. Mosley is also a career and

technical education specialist for Clay County School

District.

Larsen is a safety consultant and owns NK Lago Farms

LLC, a banana, plantain, papaya and pineapple farm in

Canal Point with her husband, Nick.

Murphy owns and operates Murphy Ag Solutions, an

agricultural distribution company in Avon Park.

Cheshire is an Alachua County native and business

entrepreneur who owns and operates The Cheshire

Companies in Gainesville with his family.

Florida Farm Bureau, the state’s largest general

agricultural organization, represents more than 147,000

member–families.

Fourth annual Robotics Showcase is Nov. 5
The Canaveral Council of Technical Societies will

present its fourth annual Robotics Showcase Nov. 5 at the

Florida Solar Energy Center in Cocoa. Student teams will

demonstrate their robots and members of the local robotics

technical community will make several presentations on

robotics topics. This event involves Brevard County

students who are designing, building and operating robots.

Scientists and engineers in the area who have an interest

in robotics are invited to attend this free networking and

demonstration event. The doors to the Solar Energy Center

will open at 5:30 p.m. No reservations are required.

Sponsorships are available for students to compete in the

event. The CCTS and its co–sponsors will present cash

awards to the teams demonstrating their robots. For more

information about this program, contact Dr. David

Fleming at 868–1623 or send an e–mail message to

CCTSOff@cfl.rr.com.

First Wave
new ad emailed

FULL COLOR

Visual Dynamics
pick up BBN

7/27/15
page 6

FULL COLOR

What’s your  
dream?

FINANCIAL PLANNING | WEALTH MANAGEMENT | ASSET PROTECTION | SERVING THE SPACE COAST FOR 20 YEARS

Robert DeVries, Tom Kirk, Laura Chiesman

Is your dream of retirement the freedom of  
time to spend enjoying your children and  
grandchildren? A WealthCoach™ at FirstWave  
Financial™ can make managing your wealth  
easier to understand today, and our step-  
by-step guidance can help you achieve your  
dreams for tomorrow.

Helping people we care about create the  
life they dream about.

FirstWaveFinancial.com

TM

FAST. 
SIMPLE. 
SMART.

Macs are fast. Macs are simple. And now the smart choice is to integrate a 
Mac into your home or office with our special financing! 

6 and 12 Months options now available*

VISUAL DYNAMICS, INC. 2251 Town Center Avenue Suite 105 Viera, FL 32940 (321) 433-0607      
694 Eau Gallie Blvd, Indian Harbour Beach, FL 32937 (321) 773-7788    

Apple, the Apple logo, FaceTime, iPad, and iSight are trademarks of Apple Inc., registered in the U.S. and other countries. App Store is a service mark of Apple Inc. 
* Financing provided by Synchrony Bank. 6 months offer applies to purchases up to $999; 12 months offer applies to purchases of $1,000 - 1,499



Visit BrevardBusinessNews.com for Advertising InformationAUGUST 3, 2015 BREVARD BUSINESS NEWS / 17

BBN BREVARD BUSINESS NEWS
Holy Name of Jesus Catholic School
Continued from page 11

disabilities with its four types of assistance dogs that

master specialized commands: “service dogs, skilled

companions, hearing dogs, and facility dogs.” Canine

Companions has trained and placed more than 4,750

assistance dogs, with program graduates, including dogs

with wounded military veterans. All of these dogs and

services are provided free of charge to the companion.

“When our students learned about this program from

Canine Companions, they really became excited. They took

the program to heart and started doing fund–raising

projects in order to purchase puppies for Canine Compan-

ions,” said Irwin.

She added, “Through their projects they were able to

fund the purchase of two puppies for the Canine Compan-

ions program. They found they could make a difference in

someone’s life. These are the valuable lessons we’re

teaching our students at Holy Name and the experiences

center on developing the whole student.”

Some of the middle–school students from Holy Name of

Jesus School were involved in an oyster–mat restoration

project. People working with oyster mats take a sheet of

environmentally safe mesh and tie oyster shells to it and

weight it to the bottom of the lagoon.

Connected together, the mats then create a “huge

welcome mat” to attract free–floating oyster larvae,

according to the Nature Conservancy, a nonprofit organiza-

tion. The larvae settle and produce the backbone of a new,

healthy reef within as little as a year’s time.

Irwin said the Holy Name of Jesus School students

learned about the science aspect of oyster mats. “They

knew exactly how much water each oyster could filter and

what the benefits would be for the river, the lagoon, or

anyplace the oyster mats were to be used. On this project,

they worked alongside people of all ages. Once again, they

made a difference in our community.”

This summer, the school hosted Science Camps for two

weeks, which were a big success, said Irwin. “Students had

the opportunity to work and complete their Science Fair

projects for the coming school year. This is something they

do not have to worry about during the school year. Their

projects are ready to roll out and they have a leg up on that

initiative.”

Holy Name of Jesus School students also have the

opportunity, before they graduate from the institution, to

take first–year high school algebra and first–year geom-

etry and receive credit for completing those courses.

This is just a sampling of some of the learning activity

going on at Holy Name of Jesus School. These experiences,

in the classroom and in the community, are better

preparing youngsters to achieve and develop critical–

thinking skills, as well as grow spiritually and in other

areas of life, too. This type of school environment fosters

learning, said Irwin.

“The kids always come up with some really great ideas

on school projects and our response is, ‘Let’s see if we can

make them work.’ We want the students to be productive,

to be thoughtful, to be critical–thinkers, and to be equipped

with skills they will need in the future.”

The work of the students is paying off in the form of

higher scores on the Iowa Test of Basic Skills, a nationally

standardized achievement test for kindergarten through

12th–grade students. This is the test that the Catholic

schools in the region take to evaluate student learning and

performance.

Parents can compare their child’s scores to children

across the nation in reading, mathematics, science, social

studies, and language arts. “It’s what you know and what

you have truly mastered in those areas of learning,” said

Irwin. “It’s not just a Florida norm or a local norm, it’s a

national norm. It gives parents a pretty good idea of where

their child stands nationally and how he or she is prepared

for college.”

Research recently completed at the University of Iowa

reported that students who earned an “A” in credit–

bearing courses during their first year on campus scored at

the highest levels on the Iowa Assessments. This study

consisted of more than 1,500 Iowa high school graduates

who enrolled at the University of Iowa in the fall of 2009.

“Our students have done very well on the Iowa Basic

Skills Test. Our scores have been rising. Our staff has done

a remarkable job of really looking at these scores and

dissecting ways in which we can continue to strengthen

our curriculum. And we have made a lot of changes in the

last three years. The students have embraced these

changes. We’re excited about the coming school year,” said

Irwin, whose institution is a U.S. Department of Education

“Blue Ribbon School of Excellence.”
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Peay’s Electric II
Continued from page 1

Before the Slates invested in their new headquarters

building, Peay’s Electric II rented a 4,800–square–foot

space just off Ellis Road in West Melbourne.

“We were at the point where we wanted to go ahead

and start investing for our future, instead of paying rent,”

said Christina Slate. “It was a very big step to take, a big

commitment for us.”

Small–business owners often purchase their own

facility to have a greater control over the cost of their real–

estate overhead. There are other advantages, too, in

owning commercial real estate.

The building was designed to accommodate expansion

at the site. The Slates purchased two lots at 7790 Indus-

trial Road totaling a little over one acre. The general

contractor for the building was McKinney Commercial

Construction Group, a local firm.

Christina Slate said “Florida Business Bank was

instrumental in helping us make it happen and provided

the construction loan for the project. Taking that step was

the best decision we could have made. I credit my husband,

because he was the one who was really pushing the

envelope for this project.”

Buying or constructing a commercial building is a

complex undertaking, especially for entrepreneurs whose

areas of expertise are in different industries. “Florida

Business Bank walked us through every loan option and

every scenario as it pertained to the transaction. This was

a huge step forward for our business,” said Christina Slate.

That step toward ownership of their facility was indeed

big in the scope of things, but perhaps not as big as the one

Christina Slate and her husband took when they moved

from Virginia to Brevard County. Christina Slate’s family

lives here.

They both held good jobs in Virginia, but seemed to be

wired for entrepreneurship in Florida.

Darrell Slate was a supervisor at a metal manufactur-

ing facility and had worked there for more than 20 years.

Christina Slate, who earned her bachelor’s degree in

accounting from North Carolina State University, was a

rising executive with The Kroger Co.’s Mid–Atlantic

division. She oversaw some 130 stores as a deli–bakery

merchandiser.

“It was a complete life–changer for me,” she said about

becoming a licensed electrical contactor.

“Once we moved here, we both enrolled and completed

the four–year Brevard Electrical Apprenticeship Training

Program. We did it working full time with two kids.”

She was the only female enrolled in the training at that

time. “And Christina had the highest grades for all four

years,” said her husband. She received an award at

graduation. Christina Slate went on to pass her Master

Electrician test and her contractor’s licensing test.

Their firm is now a member–contractor for that

program. “We are very involved and are strong supporters

of the Brevard Electrical Apprenticeship Training Pro-

gram. It has helped us get to where we are today with our

business. It’s one of the contributing factors of our success,”

she said.

Christina Slate serves as the secretary of the board for

the Brevard Electrical Apprenticeship Training Program.

The vocational program trains individuals to be

“This year,” said Christina Slate, “we have seen a

double–digit increase in our business over last year.”

Darrell Slate added, “This has been our best year yet.”

About 95 percent of Peay’s Electric II’s business is

residential new construction, she said. “We also do service

work, including such things as installing extra light

fixtures in peoples’ homes, installing extra circuits, and

installing ceiling fans.”

Darrell Slate said his company is also “starting to

expand into the commercial sector as well.”

Peay’s Electric II’s largest volume customer is

D.R. Horton, a nationwide home builder that has a

number of single–family communities in Brevard County.

The Slates’ business has performed electrical work for

D.R. Horton since 2006.

Peay’s Electric II also has relationships with other

general contractors in the region, including Holiday

Builders, which builds homes in multiple states. That

relationship started more than 30 years ago when Holiday

Builders was founded in Melbourne.

“We are very big on customer service. We go above and

beyond,” said Darrell Slate.

The history of Peay’s Electric in Brevard County goes

back to 1962, when the business was founded by the late

Bill Peay. In 2006, Christina Slate’s father purchased the

company from another owner, and she and her husband

worked for the firm. But it wasn’t long after the purchase

of the company that the economy turned sour and the

homebuilding industry almost came to a standstill. She

said her father decided to close the business.

“That’s when we went on our own in 2009 with Peay’s

Electric II. It was a scary business environment then. We

basically took everything we had and invested it in the

company. We made the commitment that we were going to

make it work. Fortunately, we were able to sustain and

grow our customer base.”

“The No. 1 thing is, we have great people working for

our company,” said Darrell Slate. “We have a lot of senior

employees, people who worked for the original company,

Peay’s Electric, more than 20 years ago. And we have

people who just recently came aboard. We have a nice mix

of experience. The employees are the ones who make the

day–to–day operations happen.”

Peay’s Electric II hosts an employee–appreciation event

once a quarter. On Aug. 9, the employees will be going on a

fishing trip.

“We try to do as much as we can for our employees. We

are a family owned company and our employees are like

family members. We have been able to grow the business

because of our employees. You always have to remember

where you started from and where you are today. And our

employees have taken us to where we are — and we’re in

growth mode right now,” said Christina Slate.

electricians in the areas of residential, commercial, and

industrial. Students receive hands–on experience in the

electrical trade by working full time with a participating

electrical contractor, such as Peay’s Electric II.

They learn the theory of the electrical trade by attend-

ing classes two nights a week for four years. The program

is certified by the state of Florida. Classes are conducted at

the Palm Bay campus of Eastern Florida State College,

though the program is not affiliated with EFSC.

“It’s a very minimal expense for the student to go

through the four–year training program because it’s

funded by the companies that are members,” she said.

“The students come away with great technical experience

and skills. There are a lot of opportunities for those who

graduate from the program.”

The only expense for the students in the program is

their books and registration fees. The program enrolls

students in July and classes begin in August.

Experienced electricians are in demand. Employment

in the field is expected to grow 20 percent now through

2022, faster than the average for all occupations, according

to the U.S. Bureau of Labor Statistics.

As homes and businesses require more sophisticated

wiring, electricians will be needed to install the necessary

components. Electricians with the widest variety of skills

should have the best opportunities, the report says.

Residential electricians install wring and troubleshoot

electrical problems in peoples’ home. Those who work in

new–home construction install outlets and provide access

to power where needed. Those who work in maintenance

and remodeling typically repair and replace faulty

equipment.

Christina Slate says it’s been a challenge recruiting

experienced electricians for her business. The demand has

ramped up in the last six months to a year as the home–

building industry rebounds. “We attract a lot of people who

are interested in learning the trade, but finding experi-

enced electricians right now is difficult.”

She says when the construction market turned down, “a

lot of electricians here uprooted and relocated to other

areas for other job opportunities, and they’ve stayed there.

With the construction growth we’re now seeing, I think

everybody in this business is finding it challenging to

recruit qualified electricians.”

Nationwide, housing starts rose 9.8 percent to a

seasonally adjusted annual rate of 1.1 million units in

June, according to the newly released data from the U.S.

Department of Housing and Urban Development.

Additionally, builder confidence in the market for new

single–family homes in July hit a level of 60 on the

National Association of Home Builders/Wells Fargo

Housing Market Index. The last time the Housing Market

Index reached this level was in November 2005.

Experienced electricians are in demand. Employment in the field is

expected to grow 20 percent now through 2022, faster than the average

for all occupations, according to the U.S. Bureau of Labor Statistics.
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