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By Ken Datzman

ROCKLEDGE — As the job market rebounds, businesses are

scrambling to find skilled talent to fill positions in order to stay

competitive and grow their enterprises. For at least the last three

years, research organizations have been ringing the alarm bell over

concern of a coming skilled work–force shortage.

Surveys show a serious supply–chain skills–gap talent shortage

in manufacturing, in welding, and in other production fields. The

impact of fewer skilled workers is being felt in communities of all

sizes. There are currently more than 600,000 jobs available in

manufacturing in the U.S., with the expectation that number could

grow by 2 million by 2025 because of an aging work force and new

technologies that create more jobs, according to a report by the

Society of Manufacturing Engineers.

“With the current unemployment rate in Brevard County sitting

at 5 percent (4.8 percent for the state), the pool of available workers

is much smaller than just a few years ago, especially for highly

skilled talent,” said Judy Blanchard, the industry relations director

for CareerSource Brevard, a regional public–private partnership

under CareerSource Florida.

She said, “Manufacturing is the No. 1 industry right now in

Brevard County, with companies like Northrop Grumman Corp.

and Embraer leading the way.” The latter company just began the

production of its Legacy 450 and Legacy 500 aircraft at its recently

expanded facility, where the Phenom 100 and Phenom 300 are

already in production. Embraer added 236,000 square feet to its

existing 213,000–square–foot campus at the Orlando–Melbourne

International Airport. It also has expanded to Titusville and will be

opening a manufacturing plant this summer.

“Occupation–wise, we have the biggest need for machinists

among all the counties in Florida,” said Tina Berger, the sector

strategy program manager for CareerSource Brevard. “While we

have the most machining jobs, we also have a huge skills gap in the

work force. The challenge is you just can’t take a couple of courses

and go into machining. It takes years of experience to gain machin-

ing skills and expertise.”

Berger said CareerSource Brevard is committed to building an

effective “sustainable” manufacturing “sector strategy” for Brevard.

She manages the National Emergency Grant to address the skills

gap in training and “pipeline talent” for manufacturing in the

county.

Her organization is working closely with Eastern Florida State

College’s Manufacturing Advisory Council, and manufacturers in

CareerSource Brevard
develops talent solution
around sector strategies

CareerSource Brevard, a regional public–private partnership under CareerSource Florida, is developing a strategic ‘total
talent solution’ to help area businesses in the manufacturing industry, and soon health care, meet new work–force challenges
attracting skilled workers at a time when the unemployment rate is falling. CareerSource’s specific sector strategies align
employment to meet employer needs. The local CareerSource team includes, from left: Judy Blanchard, industry relations
director; Tina Berger, sector strategy program manager; and Marci Murphy, vice president.
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David  Nagrodsky
A R C H I T E C T S

415 S. Babcock St.  •  Suite A  •  Melbourne, Florida 32901  •  Tel 321.727.9096  •  Fax 321.727.0810  •  www.dna-architects.com  •  AR0015738

With a professional staff, Dave Nagrodsky and Associates 
provides complete services for new design and construction 
as well as retrofitting, energy management, and preservation 
of existing buildings.  Other services include size and zoning 
analysis along with research and development of both vacant 
and existing structures.

Our expertise comes from a careful combination of professional 
staff on education, institutional, municipal, corporate, 
industrial, residential and high tech offices, hotels, historical, 
and science-oriented projects.

Dave Nagrodsky, Principal of DNA, is accredited by the 
National Council of Architectural Registration Board (NCARB) 
and a member of the American Institute of Architects.
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Florida faces a growing single–family–housing shortage

due to the shrinking inventory of existing homes and a

pace of housing starts that trails growth rapidly pushing

prices up in the single–family market. Housing starts

serve as an economic indicator that reflects the number of

privately owned new houses on which construction has

been started in a given period.

“While this looks like another housing bubble, it’s really

just an old–fashioned shortage in the single–family

market,” Snaith said. “It is expected to correct itself as new

housing starts ramp up over the next few years.”

Median existing home prices have reached $213,000

compared to $122,200 during the housing crisis. Yet while

housing prices have increased, global property information

company CoreLogic estimates 15 percent of Florida’s

mortgage holders remain underwater, meaning they owe

more in mortgage debt than the value of the home. Florida

is second only to Nevada (17.5 percent) in percentage of

mortgage holders with negative equity.

To view the complete 2016 Florida & Metro Forecast,

visit https://business.ucf.edu/centers–institutes/institute–

economic–competitiveness.

Snaith’s ‘Florida and Metro Forecast’ says state economy will outpace projected national growth

By Zenaida Kotala
UCF News & Information

ORLANDO — Spurred by rising job growth and home

construction, Florida’s economy is expected to continue to

grow at a faster pace than the national forecast for the next

four years, according to the latest forecast from UCF

economist Sean Snaith.

“The fundamental underpinnings of the housing

market in Florida continue to strengthen. Job growth in

Florida is forecasted to continue outperforming the U.S.

labor market and more Baby Boomers continue to reach

the end of their working lives,” wrote Snaith in the second–

quarter Florida & Metro Forecast. “This bodes well for

continued population growth via the in–migration of

workers and retirees.”

Snaith is the director for the Institute for Economic

Competitiveness at the UCF College of Business Adminis-

tration.

From 2016–2019, Florida’s economy, as measured by

Real Gross State Product, is expected to expand at an

average annual rate of 2.9 percent through 2019, outpacing

the projected average for U.S. real Gross Domestic Product

growth for the same period. Nominal Gross State Product

is expected to break the $1 trillion mark in 2018, according

to the Florida & Metro Forecast, and climb to $1 trillion in

2019. This level today would make Florida’s economy the

16th largest in the world, as ranked by the World Bank.

The pace of Florida’s labor market recovery is expected

to continue to exceed the recovery in the national job

market through 2019. Labor–force growth will average

2 percent from 2016 to 2019 thanks to consistently robust

job creation. Payroll job growth in Florida continues to

outperform national job growth with year–over–year

growth expected to average 3.9 percent in 2016, 2.4 percent

in 2017, 1.1 percent in 2018 and 0.8 percent in 2019.

This improved outlook should put more Floridians back

in the hunt for employment while also attracting out–of–

state job seekers, Snaith said. It should also serve to lift

consumer sentiment and consumption spending.

Two Raymond James offices are ‘Back–to–School Supply Drive’ drop–off sites
Two local offices of Raymond James have been designated as official Brevard Schools Foundation “Back–to–School

Supply Drive” drop–off sites. The offices are located at 5464 Village Drive in Viera and 202 N. Harbor City Blvd.,

Suite 200, in Melbourne. The Melbourne phone number is 253–7900; the Viera number is 338–1816.

Drop–off sites will be available weekdays between 9 a.m. and 4 p.m. until July 21. The supplies will be delivered to

those in need on July 30.

Area residents can help Brevard County children be prepared to succeed in the classroom by donating these sug-

gested items: backpacks (no wheels, please), No. 2 pencils, colored pencils, mechanical pencils, erasers, pens (red, blue or

black), highlighters, loose–leaf paper (wide and college ruled), scissors, glue (stick and liquid), composition books,

Crayons (24 piece pack), basic four–function calculators, markers (washable), spiral notebooks (wide and college ruled),

three–ring binders, rulers, pencil boxes/pouches, and protractors.

Cash contributions are also welcomed. Make your check payable to: Brevard Schools Foundation, 2700 Judge Fran

Jamieson Way, Viera, Fla., 32904, or donate online at www.BrevardSchoolsFoundation.org.

Girls Scout Troop picks Crosswinds in Cocoa for its Silver Award Project
Girl Scout Troop 1116 has chosen Crosswinds Youth Services of Cocoa for its Silver Award Project. Troop 1116 is

comprised of four eighth–grade Cadette Girl Scouts who are working on their project.

This award is the highest honor that can be earned at this level in Girl Scouting and requires an ongoing project

geared toward positive change, creating civicly engaged young women. Troop 1116 collaborated with Crosswinds and

identified a need at the Robert E. Lehton Children’s Shelter, replacing bedroom furniture in a girls’ dormitory room.

To furnish a bedroom in the shelter, the cost is about $2,000. In order to raise the money, the girls decided to publish

a cookbook made up of more than 300 recipes collected from friends and families of the Girl Scout Troop and Cross-

winds.

The hardback cookbook is on sale for $15 and can be purchased by calling 452–0800, extension 208. All proceeds will

go directly to helping this service project.

For 42 years, Crosswinds has been a “safety net” for vulnerable young people and their families in Brevard County.

For more information on Crosswinds’ programs and services, visit www.crosswindsyouthservices.org.
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CHARINE LEWIS 
(321) 508-9030 

charine@jmrealestate.com 

Availability: 
4,753 sf—Corner office suite on 2nd 
floor can be divided 
1,241 sf—Reception area, conference 
room, two private offices 

7341 Office Park Place 

Call About Our Lease Incentives! 

Competitive Lease Rates! 
Class A Office Building 

OWNED BY 
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Change is always constant — so you better learn how to adapt in daily life
By Tracy Evison
UCF Forum columnist

I recently saw a turtle digging a hole to lay eggs in a

neighborhood park that I walk through. This park has a

lake but what surprised me about the turtle was the

location she decided to lay her eggs. Instead of making the

nest close to the lake about 50 feet away, where I would

assume it would be easier for young turtles to begin their

lives, this turtle was digging a hole a few feet from the

street at the edge of the park.

I don’t know much about turtles, so after researching I

found that it is common for turtles to lay eggs in yards,

driveways and near roads because their natural habitats

are shrinking. Turtles may return to the site where they

hatched, or find a new spot such as your neighbor’s garden

where the ground has already been cultivated in the

spring. Once the turtle lays her eggs, she leaves and never

returns to care for the hatchlings. The eggs will hatch in

August or September.

Initially this was a scary thought, that baby turtles are

on their own when they hatch. But instinct kicks in and

they begin to move in the direction toward water. Turtles

have been adapting to changes in their environment

forever — so this method must work!

I think the same idea — that we must be adaptable —

can be applied to any change that takes place in our lives,

because change is an ongoing occurrence.

I experienced a change this month and realized that I

can either manage the process successfully by embracing

and adapting to a new position and location at the

university after spending nine years in my previous job —

it’s hard to believe it was almost a decade — or I can resist

the change and experience an unsuccessful transition.

I decided to go with: Change can be a positive thing.

The move was only a few buildings away to the UCF

Office of Research & Commercialization, but it did make

me pause to reflect on the transition as I cleaned out my

desk and gave away items to interested coworkers, such as

a colorful collection of magnets that had taken over my

overhead filing cabinet. The magnets marked vacation

destinations brought back to me as souvenirs from

coworker’s adventures through the years.

It can be difficult to let go of the “old” in order to move

forward with the “new,” especially when you are estab-

lished, comfortable and a subject–matter expert, but it

must be done sometimes. Otherwise you may experience

stagnation and negativity.

So I let go of my magnet collection and other things, and

am in the process of learning new skills, meeting new

faces, and trying to remember where everything is in my

new office.

It turns out that it has not been as scary as I thought.

Perhaps instinct is kicking in like it does with young

turtles — and I will find the metaphorical lake I seek.

Or at least the bathroom.

Traci Evison is a recruiting coordinator in the
UCF Office of Research & Commercialization.
She can be reached at Traci.Evison@UCF.edu.

Palm Bay’s V–COP community program seeks volunteers to assist with a range of duties
The Palm Bay Police Department is “aggressively” recruiting applicants for its Volunteer Citizens on Patrol program,

V–COP. The program is open to anyone interested in helping the community through an active role within the police

department.

Volunteers are needed to assist with road patrols, which may include traffic control, house checks, parking enforce-

ment, minor vehicle crashes and other patrol–related functions to help road officers. There are also opportunities to gain

experience by assisting with clerical work, lobby reception, fingerprinting, logistical support for crime scenes, assistance

with code enforcement and other community relations functions.

“Our volunteers are the eyes and ears for the police department,” said Carlos Cheker, V–COP director. “It is a

wonderful opportunity to give back to the community and to make a positive difference.”

The program began in 1995 and has since grown to roughly 60 active members. To become an active volunteer, all

candidates must pass a background check, including fingerprints. Candidates are required to maintain a valid safe

driver’s license and the ability to contribute a minimum of 16 hours per month. Applicants must be at least 19 years old.

Interested candidates should visit the Palm Bay Police Department at 130 Malabar Road between 8 a.m. and 4 p.m.,

Monday through Friday for a screening and to pick up an application. For further information on V–COP, call 953–8987.

Founder of Moon Express to address Space Club Florida at the Radisson
Dr. Robert “‘Bob” Richards, founder and chief executive officer of Moon Express, will be the featured speaker at the

National Space Club Florida Committee’s monthly luncheon on Tuesday, July 12.

His presentation is titled “Moon Express 2017: A Private Mission to the Moon.” The luncheon begins at 11:30 a.m. and

will be held at the Radisson at the Port Pavilion in Cape Canaveral.

Dr. Richards is a space entrepreneur and futurist. He is a co–founder of the International Space University, Singular-

ity University, Students for the Exploration and Development of Space, the Space Generation Foundation, and Google

Lunar X Prize competitors Odyssey Moon Ltd. and Moon Express Inc. Dr. Richards participated in the 2007 NASA Mars

Lander mission and 2004 XSS–11 mission of the U.S. Air Force. He is a member of the International Institute of Space

Law and co–chairs of the Exploration Committee of the Commercial Spaceflight Federation.

To purchase tickets or for more information on the event, visit www.NSCFL.org, or contact Margo Witcher at

Margo.F.Witcher@LMCo.com.

Local Republican leader Young attends national meeting
Beth Young, president of the Brevard Federated Republican Women and district executive of the Florida Federation of

Republican Women, attended the recent Quarterly meeting of the National Federation of Republican Women in Alexan-

dria, Va. Founded in 1938, the NFRW has thousands of active members in local clubs across the nation making it one of

the largest women’s political organizations in the country. The organization promotes the principles and objectives of the

Republican Party, elects Republican candidates, informs the public through political education and activity, and works to

increase the effectiveness of women in the cause of good government. The Brevard group meets monthly at the Holiday

Inn Hotel and Conference Center. To learn more about the organization, visit BrevardFederatedRepublicanWomen.org.
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“Your Business is Our Business”

Navigating Your Entire Financial World

Expect              More From UsEven
Offering Tax & Accounting Services 

as well as Wealth Strategies–All  
Under One Roof  with Our Sister Company: }

 
 

|
Securities offered through 1st Global Capital Corp. Member FINRA, SIPC. Investment Advisory services offered through 1st Global Advisors, Inc. 
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Keiser University is a private, not-for-profit university

877.513.5605
KeiserUniversity.edu

Degree programs and delivery format vary by campus
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UF researchers to study how to reduce carbon dioxide in Florida ranch soil; awarded a $710,000 grant
also produce nitrous oxide from soil nitrogen. Carbon in

the soil is primarily in the form of organic matter. Carbon

dioxide is produced when soil microbes eat plant litter and

soil organic matter, Gerber said.

“This is essentially the same process as when we

humans consume food,” Gerber said. “We, and microbes,

consume organic materials and metabolize, or burn, them

and give off wastes.”

Gerber, Inglett and their colleagues hope that their

results can help guide ranchers to manage their land in

such a way that they reduce greenhouse gas emissions and

maybe even receive credit for storing carbon. Ranch

management can include factors such as more or fewer

cows in a given area, how much fertilizer is applied to the

ground, whether the land manager chooses specific plants

to grow and whether the manager decides to burn vegeta-

tion periodically, Inglett said.

The three–year study, which begins in August, is

funded by the U.S. Department of Agriculture–Agriculture

and Food Research Initiative.

By Brad Buck
UF/IFAS Communications

GAINESVILLE — University of Florida Institute of

Food and Agricultural Sciences researchers hope to reduce

possible pollutants emanating from soils in Florida cattle

ranches by using a $710,000 federal grant to study soil

microbes.

In the new study, UF/IFAS researchers will use lab and

field studies to investigate how pasture management and

factors such as temperature and rainfall affect soil

microbes.

They’ll also look for genetic markers to get a glimpse

into microbial identity. Genetic markers are genes or short

sequences of DNA scientists use to find other genes on a

genetic map.

“The goal is to put together a model that can predict the

release of greenhouse gases like carbon dioxide and nitrous

oxide from soils under a climate that is expected to be

warmer and experience more extreme dry and wet periods

across the Southeast,” said Stefan Gerber, a UF/IFAS

assistant professor in soil and water sciences and one of

the investigators on the new study.

The scientific team includes Gerber and fellow UF/IFAS

soil and water sciences faculty members Patrick Inglett,

Kanika Inglett and Maria Silveira, collaborating with

Ryan Penton, an Arizona State University–based microbi-

ologist.

Soils naturally absorb and retain carbon dioxide. They

Merritt Island–based Dawson Law named ‘Top Contributor’ by Attorneys’ Title Fund
ORLANDO — Attorneys’ Title Fund Services LLC has announced that the Brevard County firm Dawson Law P.A.

has been named a “Top Contributor” of the 18th Circuit in the state of Florida for the third year in a row.

Dawson Law is being recognized as one of the top performers in their judicial circuit, taking into consideration the

local market. Only three of The Fund’s Member firms in the 18th circuit received this statewide distinction which

demonstrates the commitment they have shown to their clients and to The Fund.

“With The Fund Top Contributor Circuit Award, Dawson Law ranks among a very prestigious group of legal profes-

sionals within the real–estate industry,” said Jimmy Jones, the president and chief executive officer of Attorneys’ Title

Fund Services LLC.

Circuit Top Contributor Members are determined by the level of business they have conducted with The Fund the

prior year.

Dawson Law is a title insurance and closing company owned and operated by attorney Ken Dawson. The firm handles

residential and commercial real–estate transactions. Dawson Law’s main office is on Merritt Island with a satellite office

in Titusville.

“We are honored to receive such a prestigious award. We hope we can continue to excel in our industry while utilizing

the expertise of The Fund,” said Dawson, adding, “Dawson Law also will continue to support our community with a large

involvement in Brevard County youth sports and industry–related community outreach programs.”

For more information on the firm, visit www.DawsonLawPA.com.
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STEM Lab and Makerspace · Daily PE and Recess · Foreign Language

Art, Music and Library · Extracurricular Sports, Clubs and Activities

www.htacademy.org · 321-723-8323

Start Here. Go Anywhere.

Financial assistance available

Holy Trinity Episcopal Academy

Upper School (Grades 7-12) 
5625 Holy Trinity Dr. Melbourne, FL 32940

Lower School (Preschool - Grade 6)
50 West Strawbridge Ave. Melbourne, FL 32901

Educating the Whole Child – Mind, Body and Spirit – Preschool through Grade 12
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if this needs to be stretched very much
let's put some business cards

under it.

New This Fall!
SCEIC now offers Kindergarten!

Kindergartners are inventive, easily
bored, and excitable - our experienced
staff knows how to direct their energy

towards productive activity.
Quality teachers
Quality education
Inclusive environment
Development of social skills
Broadening life skills
Growing self-sufficiency
Behavior therapy (supported by
Community Foundation for Brevard)
Brain Training (supported by                  
United Way of Brevard)

Brain training is available to the entire community,
and will prepare your student for a lifelong love of
reading and learning by developing and enhancing
cognitive skills and auditory processing skills
necessary for success in school and in life.

Monday - Friday
8 am to 3 pm

Before and after care available

3790 Dairy Road, Melbourne, FL  32904

321-729-6858    www.sceic.com

visit spacecoast.processingskills.com
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OB/GYN physician Dr. Jamie Burrows joins the staff at Wuesthoff Medical Center–Rockledge
her family, swimming, arts and crafts, and sports.

Gary Malaer, the chief executive officer of Wuesthoff

Medical Center–Rockledge, describes Dr. Burrows as a

“caring and skilled physician who excels at building long–

term, trusting relationships with her patients.”

“Her record of engagement with her patients is

outstanding. I think she’s a perfect fit for our hospital.”

Dr. Burrows is currently accepting new patients. To

schedule an appointment call Partners In Women’s Health

at 459–1192.

CSX one of Best Places to Work in Information Technology for fourth consecutive year
JACKSONVILLE — As CSX Corp. (Nasdaq:CSX) continues to develop and deploy new technology to become a safer,

more efficient railroad, the company is building a reputation as one of the top information technology employers in the

country. For the fourth consecutive year, CSX was named one of IDG “Computerworld’s Best Places to Work in IT,”

ranking No. 41 among large organizations.

“CSX is proud to have created an environment in which our people feel empowered and challenged by their work,” said

Kathleen Brandt, chief information officer. “Our IT professionals play a pivotal role in driving value for CSX with

innovative and reliable technologies — enabling excellence in safety, efficiency and service.”

Every year, Computerworld ranks the top 100 work environments for technology professionals based on a comprehen-

sive questionnaire regarding company offerings in categories such as benefits, career development, training and reten-

tion. Computerworld also conducts extensive surveys of IT workers, and their responses factor heavily into the rankings.

“The organizations on this year’s ‘Best Places to Work in IT’ list excel at creating a dynamic and satisfying IT work

environment,” says Scot Finnie, editor–in–chief of Computerworld. “In a competitive market for tech talent, these

outstanding employers are able to attract highly skilled IT pros by offering great benefits, new learning opportunities,

access to cutting–edge technologies and challenging, business–critical projects.” The “Computerworld 2016 Best Places to

Work in IT” feature appears in the June 13 digital issue of the magazine and online at www.computerworld.com.

Brevard Book Club to discuss novel by the late Patrick Smith
Barnes & Noble at 1955 W. New Haven Ave. in West Melbourne will host the Brevard Book Club at 6:30 p.m. on

Wednesday, July 27. The club members discuss current and popular titles. The July selection is “A Land Remembered”

by the late author Patrick Smith. The Brevard Book Club meets on the fourth week of every month. The meetings are

open to the public. For more information on this free event, call B&N at 726–8817.

ROCKLEDGE — Wuesthoff Health System has

welcomed Dr. Jamie Burrows to its staff of physicians at

the Rockledge campus. A number of new physicians will be

joining Wuesthoff Medical Center–Rockledge in the

coming weeks.

Dr. Burrows is an obstetrician and gynecologist. She is

a graduate of the University of Miami and Lake Erie

College of Osteopathic Medicine. Board–certified with the

American College of Obstetrics and Gynecology (ACOG),

Dr. Burrows provides care to women during pregnancy and

childbirth.

She also specializes in treatment of gynecologic

problems, well–woman care, reproductive issues and

family planning.

“In providing obstetrical and gynecological care to

women of all ages, I am privileged to be able to care for

women during various significant times in their lives, such

as delivering their babies, as well as supporting them

through various gynecological issues,” said Dr. Burrows.

She also aids women in early stages of infertility

diagnosis and treatment, and is “well–established” in

laparoscopic gynecology. “It’s fulfilling work,” she said. “I’m

so happy to be a part of the staff at Wuesthoff.”

Dr. Burrows practiced in Overland Park, Kan., for five

years before moving to Florida. While in Florida she

practiced in Deerfield Beach and Coral Springs before

settling on the Space Coast. She has been a member of the

Florida Osteopathic Medical Association since 2014 and

the ACOG since 2004.

Away from the practice, she enjoys spending time with
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Space Coast Machinist

Apprenticeship Program

Offering Certification

Manufacturing companies are

invited to enter their machinists in

a 4-year, State-Certified Machinist

Apprenticeship Program. The

program provides clasroom/lab

work taught by working profes-

sional machinists in conjunction

with on-the-job training by the

company. The State Certificate is

recognized as a Journeyman

License. Very low cost for

companies. No tuition for students.

Enroll today

as aparticipating

machining company

or as a student

Call 321-254-8278 for details

 Formerly Brevard Machinist Apprenticeship Program
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Ameriprise created the exclusive Confident Retirement ® 
approach to help answer your retirement questions. I can 
help you break down retirement planning step-by-step to 
get the real answers you need.

Let’s get started today. To learn more, call 321.622.8371.

Leasha Flammio-Watson, CFP®

Private Wealth Advisor

® approach
®

Confident Retirement  is not a guarantee of future financial results. Brokerage, investment 
and financial advisory services are made available through Ameriprise Financial Services, Inc. 
Member FINRA and SIPC. © 2014 Ameriprise Financial, Inc. All rights reserved. 

7195 Murrell Road, Suite 101 | Melbourne, FL 32940  
321.622.8371 | leasha.flammio@ampf.com

Flammio Financial Group
A private wealth advisory practice of Ameriprise Financial Services, Inc.ementementg g yementement
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Please see Space Coast Early Intervention Center, page 15

Space Coast Early Intervention Center to open inclusive kindergarten class for
students, emphasis on individual attention; to include brain–training curriculum
By Ken Datzman

For nearly three decades, Space Coast

Early Intervention Center on Dairy Road

in Melbourne has run a preschool for

children with and without special needs,

filling an educational niche in South

Brevard County.

Now the nonprofit organization is

expanding with the opening of its first

kindergarten class this fall.

Since Terri Clark was hired by the

board of directors as the executive director

one year ago, SCEIC has seen a resurgence

of growth. When Clark stepped into her

role at the school, SCEIC had an enroll-

ment of 80 children. Today, the organiza-

tion is serving 120 youngsters.

“We’ve had incredible growth. By the

fall, we should be at 150 students, which

would be capacity,” said Clark, a longtime

area educator who has championed

inclusive classes for children with disabili-

ties.

She said the board had long desired to

have a kindergarten program, and the

space was recently made available when

Healthy Families Brevard, a United Way

agency partner, relocated its office, which

was housed at SCEIC. Then MH Williams

Construction Group Inc. renovated the

space free of charge to create the new

kindergarten classroom. The facility was

originally designed by area architect Dave

Nagrodsky.

SCEIC plans to enroll 18 to 20 children

for the kindergarten class. Katie Stewart,

the school’s director of First Impressions, is

the contact for the program. Her e–mail

address is KStewart@SCEIC.com or call

729–6858. The web address is

www.SCEIC.com.

Clark said the kindergarten venture

will be “an inclusion program, with 50

percent typically developing children and

50 percent having some form of develop-

mental disability. Parents may ask why we

would mix the students in the classroom.

We have found in our preschool it is the

best environment for both of them.”

She continues, “The inclusion model is a

wonderful way to educate and care for our

children. The children with disabilities

need to interact with typically developing

peers so they can model the behavior. The

typically developing children learn

leadership skills, empathy, and caring from

typical students, and those with learning

disabilities, such as attention–deficit

hyperactivity disorder (ADHD), autism, or

other special needs, can learn and grow

together at their own pace, said Clark, who

has a master’s degree in education from

the University of Florida and holds

certifications in specialty areas within her

field.

SCEIC’s kindergarten class will utilize

a “child–centered curriculum” that allows

children to progress at a rate unique to

their needs. Students will receive individu-

alized attention in the classroom.

Christine Keller, the lead teacher in

SCEIC’s classroom for 3–year–olds, has

enrolled her 5–year–old son James in the

new kindergarten program. He attended

kindergarten last year at a public school.

“Over the last year we realized that he

needed an IEP (individualized education

program). He had some exceptionalities

that we weren’t aware of at the time. We

were under the impression that James was

helping their peers.”

Recently, SCEIC’s successful inclusive

model was featured in an article on

“FloridaStateHomes, a real estate website.

The article says that SCEIC “brings

together two trends in early education: the

increasing popularity of preschools as a

foundation for lifelong academic and social

skills, and an inclusive model that puts

children with and without special needs in

the same classrooms.”

SCEIC offers full and part–time

preschool programs for children from ages

13 months up to 5 years. Gifted students,

Terri Clark, right, is the executive director of Space Coast Early Intervention Center in Melbourne. Christine Keller is the lead teacher for the 3–year–
olds at SCEIC, a preschool for children with and without special needs. The SCEIC students are from left: Elijah, Keller, and Noah. The nonprofit school
is opening a kindergarten class this fall and enrollment is underway. Personal attention will be emphasized in the classroom.

BBN photo — Adrienne B. Roth
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Please see Barry University, page 17

Davis, Ferrante–Francisco earn promotions at Barry University in Melbourne;
a sharp focus on customer service; the Portfolio Program rewards experience
By Ken Datzman

Barry University is scaling new

heights at its Melbourne campus on

South Wickham Road, where the Frank

J. Rooney School of Professional and

Career Education operates.

Two women are spearheading the

effort there for the Miami–based Catholic

institution that caters to adult working

professionals pursuing bachelor’s and

master’s degree.

Barry University has 12 locations in

the state and the Melbourne site is

leading the way in enrollment growth.

That’s where Christina “Chris” Davis and

colleague Liz Ferrante–Francisco have

just been promoted.

Davis is now the director of recruit-

ment and partnerships, both statewide

and nationally, for Barry University. She

is in her 10th year with the institution,

having started as a recruiter.

Ferrante–Francisco has also earned a

promotion and is now site manager for

both the Melbourne and Orlando

campuses, as well as the coordinator of

the Portfolio Program Support initiative.

She moved up from her previous position

as the Melbourne site manager.

“Barry University is an uplifting place

to work, with great students and great

staff,” said Ferrante–Francisco, who has

worked for the school for the last 16 years

and has seen it grow in the area.

“We’ve outgrown all of our locations

over the years, most recently the Gateway

Drive site in Melbourne. We moved to our

current, expanded location in October

2014. Chris and I are really focused on

customer service, serving students who

want to grow professionally and take

their education to the next level.”

Customer service in higher education

is “average,” according to a survey by

Academic Impressions, which serves

higher–education professionals by

providing products and services that help

institutions tackle key, strategic chal-

lenges.

“If the students at Barry University

have a good experience, they in turn

share their good experience with other

individuals who might be considering the

pursuit of a bachelor’s or master’s degree,”

said Davis. “Service is a very important

aspect of higher education and we strive

to excel at it.”

Davis heads up a team of six recruiters

in Florida, from Jacksonville to Fort

Myers to Miami Shores. Based in

Melbourne, she recruits statewide for

Barry University’s School of Professional

and Career Education. Davis is respon-

sible for the development of the six sites,

as it pertains to enrollment growth.

“Through the process of creating

excellent customer service and building

relationships in the community, we have

been successful in helping individuals

accomplish their educational goals,

whether they are doing it for professional

or personal reasons.”

Davis was a human–resource profes-

sional before changing career paths when

she moved to Florida in 2004. She once

was the HR director for Glacier Park Inc.,

which is affiliated with Glacier National

Park in Montana. Davis earned her

bachelor’s degree from the University of

Wisconsin–Eau Claire and her master’s

from Webster University.

She found her calling in higher

education. “It’s a very rewarding field

because you are helping individuals

Christina Davis, right, in her 10th year with Barry University, was recently promoted to director of recruitment and partnerships. She oversees a team
of six Barry recruiters around the state. Liz Ferrante–Francisco, in her 16th year with the Miami–based Catholic institution, was promoted, too, and is
now site manager for both the Melbourne and Orlando campuses. She is also coordinator of Barry’s Portfolio Program Support initiative, which awards
up to 30 bachelor’s degree credits for lifelong learning. They are at the Melbourne site.

BBN photo — Adrienne B. Roth
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Richard Martin, the president of WCN Interactive Inc.

in Melbourne, and Cheri Martin, vice president, have

been named Certified Solution Providers by Constant

Contact Inc., the trusted marketing adviser to more than

650,000 small organizations worldwide.

Richard Martin and Cheri Martin recently completed

the Constant Contact Certification Program, which

provides training on Constant Contact tools, marketing

best practices, and business development. This training

imparts industry–leading know–how on marketing and

services to create meaningful results for program

participants and the clients that they serve.

“Cheri and I enjoy bringing the Constant Contact

marketing programs to the community, along with our

specialized courses, as we are committed to marketing

education and assisting small businesses with their

growth,” said Richard Martin. “E–mail marketing is the

number–one converter to sales. When a business

provides something of value it encourages prospects to

WCN Interactive leaders named Constant Contact Certified Solution Providers; works with small businesses
take action. That action allows the business to stay top of

mind with continued communications and build a know,

like and trust relationship.”

WCN Interactive, has been a solution provider

partner with Constant Contact since 2010. Richard

Martin and Cheri Martin have been local experts since

2011 and certified solution providers since 2014, consis-

tently keeping current with their certifications each year.

“The certification program gives our Solution Provid-

ers access to the education that keeps them on the

leading edge of marketing best practices,” said Catherine

Kniker, chief channel officer and international vice

president for Constant Contact. “By becoming Certified

Solution Providers, Richard and Cheri Martin have

demonstrated their commitment to helping clients

succeed by taking proactive steps to grow their marketing

skill set.”

The WCN Interactive began in 1998 as a web–

development company and has evolved over the years to

become an interactive web–consulting network specializ-

ing in social media, marketing and business–growth

strategies.

Art Gallery of Viera to host public reception for photography show
The Art Gallery of Viera will host its annual photography show “Exposure” through Aug. 8. This show encompasses

all types of photography, from straight to digitally enhanced and manipulated images. The opening reception will be

from 5:30 to 8 p.m. on Saturday, July 9. The reception, free of charge and open to the public, will include guest artists

and a live demonstration by Tricia Eisen. There will be light refreshments. A piece of art by Jeanette Drake will also be

given away. For more information on this event, visit www.ArtGalleryofViera.com.

Surfside Playhouse

new ad emaled

FULL COLOR

Florida Prep
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Summer Series at Surfside Playhouse 
A1A to South 5th St., Cocoa Beach 
321-783-3127 • surfsideplayers.com 

Sat. July 9 

Sat. July 16 

July 22 – 24 
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FORT PIERCE — Tracy Stroderd, founder of

EverythingBrevard.com, a local online business–

advertising community, has announced the launch of

AllThingsTreasureCoast.com, providing a one–stop

site for Treasure Coast businesses, residents and

visitors to find upcoming activities and business–

contact information for Indian River, St. Lucie, Martin

and Okeechobee counties.

“This year, we celebrate the fifth anniversary of

EverythingBrevard.com, which has been a huge

success in the Space Coast market,” said Stroderd.

“We knew that the Treasure Coast was in need of a

similar ‘go–to’ website for businesses and consumers,

and are pleased to announce the official launch of

AllThingsTreasureCoast.com to meet that need.”

All Things Treasure Coast grew from longtime

area resident Dana Trabulsy’s vision to unite the

businesses and residents on the Treasure Coast, said

Stroderd.

Trabulsy was a former advertiser of

EverythingBrevard.com and understood the impor-

tance of building community.

“AllThingsTreasureCoast.com will be a regular

sponsor of local events and expos,” said Trabulsy.

EverythingBrevard.com was nominated in 2015 for

the Cocoa Beach Regional Chamber of Commerce

Emerging Business of the Year Award. The site had

more than 12 million hits in 2015 and is currently

trending a 12 percent increase in traffic this year. It is

anticipated that AllThingsTreasureCoast.com will

Stroderd launches ‘All Things Treasure Coast’ website in Indian River County; listings of events
meet and possibly exceed those numbers in its first

year as well, said Stroderd.

Stroderd and Trabulsy meet “regularly to collabo-

rate, exchange best practices and broaden the

exposure for our clients who trust us to help their

businesses’ grow along with sharing what our coast

has to offer from Titusville to Hobe Sound.”

The St. Lucie County Chamber has already named

AllThingsTreasureCoast.com the “Official Community

Calendar of the Chamber.”

“Our county has long needed a one–stop resource

like this,” said St Lucie County Chamber President

Terissa Aronson. “We are pleased to work with

AllThingsTreasureCoast.com to ensure its success in

the coming months and years.”

For more information about advertising on

AllThingsTreasureCoast.com, call (772) 475–3883 or

e–mail Info@AllThingsTreasureCoast.com.

King Center to present Mannheim Steamroller; tickets to go on sale July 22
Mannheim Steamroller will present the “best the holiday has to offer this season.” The group will perform live for

one performance only on Nov. 20 at The Maxwell C. King Center in Melbourne.

Tickets may be purchased by visiting kingcenter.com or by calling the King Center ticket office at 242–2219. They

will go on sale at 12 p.m. on Friday, July 22, and start at $45.50 (inclusive of fees). The ticket office hours are 12 to

6 p.m. Monday–Friday, and 12 to 4 p.m. Saturday.

This year marks the “31st Anniversary of the Christmas Tour” and release of “Mannheim Steamroller Christ-

mas,” an album that “revolutionized the holiday season music category.”

Grammy Award–winner Chip Davis will direct and co–produce the tour performances with MagicSpace Enter-

tainment. The show will feature classic Christmas hits from Mannheim Steamroller and “dazzling multimedia

effects in an intimate setting.”

In addition to being a holiday tradition for many families, the Mannheim Steamroller Christmas Tour “regularly

attracts repeat attendance from multi–generational guests and is one of the longest–running tours in the music

industry.”

Mannheim Steamroller has sold more than 40 million albums, 28 million in the Christmas genre. Their holiday

albums have become synonymous with Christmas and consistently occupy top spots on “Billboard’s” Seasonal Charts

every year.

With 19 gold, eight multi–platinum and four platinum–certified records, Davis is among an elite group of artists

that include U2, Jay–Z, and The Beach Boys with such certifications.

Animal Hospital
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•SURGERY              
•NEUROLOGY 
•INTERNAL MEDICINE
•CARDIOLOGY
•DERMATOLOGY
•ZOOLOGICAL MEDICINE  
•ADVANCED IMAGING 
•CANINE REHABILITATION
•HYPERBARIC THERAPY

Ready For Anything...
Brevard’s most comprehensive team of 
emergency & specialty veterinary professionals.
Available around the clock and located just 
around the corner.

2281 W. EAU GALLIE BLVD
MELBOURNE, FL 32935

www.CentralFloridaAnimalER.com321.725.5365

O P E N          H O U R S24

EARN YOUR MA in COUNSELING!  
TERM BEGINS AUGUST 13,  2016 !  

COUNSELING PROGRAM 
POINTS OF DISTINCTION:  

 

Small cohorts star ng August and January. 

Instructors experts in their field. 

Classes face-to-face and online. 

Program prepares students to apply for 
licensure in the State of Florida. 

Personalized a en on and individual 
advising throughout your program. 

Non-profit University with reasonable 
tui on.  Regionally accredited since 1925. 

Melbourne 
1775 W. Hibiscus Blvd. 

(321) 956-6700 

Contact us today for your personal 
advising appointment! 

Merri  Island  
150 N. Sykes Creek Pkwy.  

(321) 449-4500 
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Parrish employees raise more than $107,000 in annual
giving campaign; working to make community healthier

TITUSVILLE — Parrish Healthcare Employees raised more than $107,000 in the

ninth annual employee giving campaign with a 52 percent in overall participation.

“Making our community a better place is part of our mission, vision and values,” said

Parrish employee and Circle of Giving chairperson Sherry Shelley. “The Parrish employ-

ees continue to demonstrate our vision by giving back to the community we serve and

investing in future generations of health–care professionals. Although divided into six

competitive teams, they came together for one common goal, to make a healthier commu-

nity.”

The two–week, decades–themed campaign engaged employee Care Partners to Wind

Back for Wellness by supporting the Employee Care Partner Hardship Fund; STEAM

Works Program, a collaboration of Parrish Healthcare, Brevard County Schools, the City

of Titusville and the U.S. Space Walk of Fame Museum to help students learn about

careers in science, technology, engineering, arts, and mathematics; and various safety,

health and wellness programs.

The employee Circle of Giving program was established in 2006 by the Jess Parrish

Medical Foundation as a means to further the medical center’s mission to provide

“Healing Experiences for Everyone all the Time.” Parrish employees have raised nearly

$950,000 through its Circle of Giving program. Previous campaigns have provided funding

for:

l Parrish Senior Solutions — a referral and support service for seniors and their

caregivers;

l Digital stereotactic breast biopsy equipment — a less invasive procedure used to

diagnose breast cancer;

l Healing in Motion Vans — medical transportation program for patients in need;

l The Children’s Center playground renovation and expansion — to provide a safe and

healthy early childhood development environment accessible to all children, regardless of

ability;

l The Women’s Center North Guild — a permanent home to provide programs and

services for the more than 650 estimated annual victims of domestic abuse in North

Brevard; and

l Parrish Health Village Park — connecting the entrances of Parrish Health Village

West and East is a one–third–of–a–mile, wheelchair–accessible walking path and three

fitness stations designed to accommodate athletic, senior and rehabilitation needs.

For more information about Circle of Giving, contact the Jess Parrish Medical Founda-

tion at 269–4066 or visit parrishmedfoundation.com.

Aging Matters in Brevard partners with Titusville YMCA
to offer ‘Lunch and Learn’ program on Fall Prevention

COCOA — The Retired and Senior Volunteer Program (RSVP), a service of Aging

Matters in Brevard, has partnered with the Titusville YMCA to offer a “Lunch and Learn”

program from 12:30 to 1:30 p.m. on Wednesday, July 20. The event will be held at the

Titusville YMCA Community Room at 2400 Harrision St.

The event will feature guest speaker Cindy Flachmeier, the president and chief

executive officer of Aging Matters in Brevard. Flachmeier will present “Fall Prevention.”

Her topic will share insight into how seniors can prevent falls and what pro–active

measures they can take to keep their homes safe as they age in place. Immediately

following, there will be a “Bone–Builders Demonstration” in the group exercise room

offering free bone–density screenings.

Bone Builders is a volunteer–led osteoporosis prevention exercise and education

program for older men and women. During one–hour classes that meet twice weekly,

participants lift light weights to strengthen their bones and muscles, improve their

balance, and discuss healthy nutrition.

The Lunch & Learn event and Bone Builders classes are open to all seniors age 60

and over in our community, not just YMCA members. Classes are limited in size,

and enrollment is required in advance. Contact the Retired and Senior Volunteer

Program at 631–2749 to register as a participant or send an e–mail message to

RSVP@AgingMattersBrevard.org. Regular classes are held from 1:30 to 2:30 p.m. every

Monday and Wednesday at the Titusville YMCA.

Hospice of St. Francis
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Space Coast Early Intervention Center
Continued from page 10

on grade level, but he wasn’t. So he will be repeating

kindergarten at SCEIC.”

She added, “This is going to be a great opportunity and

experience for him because the kindergarten class will be

small in number. I think the student–to–teacher radio is

six to one. So he is going to receive the help and the

attention he needs in the classroom. I am very excited for

him. Last year in kindergarten I think he slipped through

the cracks. A teacher can only do so much. James had a

wonderful teacher last year, but when you have a class-

room full of students it’s just impossible to meet every

single need of every single child. Now, he will be able to

have a much closer one–on–one kindergarten experience.”

Keller said her son has ADHD and some other learning

disabilities. About 9 percent of U.S. children will be

affected by ADHD each year, according to the Brain &

Behavior Research Foundation. The condition interferes

with an individual’s ability to pay attention. ADHD

usually becomes apparent in children during preschool

and early school years.

Some children with ADHD continue to have the

condition as adults. And many adults who have the

disorder don’t know it, says the Brain & Behavior Re-

search Foundation. ADHD symptoms include difficulty

staying focused and paying attention, difficulty controlling

behavior, and hyperactivity.

Clark said SCEIC was awarded a $20,000 grant from

the Space Coast Health Foundation to hire a Board

Certified Behavior Analyst. The Space Coast Health

Foundation was established on Oct. 1, 2010, using the

Foundation proceeds from the sale of Wuesthoff Health

System.

“The BCBA will be working with the children on their

attention spans and with their other symptoms using

applied behavior analysis,” she said.

“This grant from the Space Coast Health Foundation

was a huge gift in our eyes for the whole school and it

definitely will be utilized. Generally, this is a fairly costly

service in a private practice setting. We are going to be

able to provide this additional service now at SCEIC and

help more children and families.”

The BCBA credential began as a state certification in

Florida in the 1990s and later went national, and subse-

quently international in 2000.

SCEIC also has received funds from United Way of

Brevard that will go toward “brain training” and will

include the kindergarten class. Clark said “it will be part of

their curriculum. It’s our pilot program.”

Clark’s experiences include having been the owner and

director of “Learning Rx” in Melbourne, a brain–training

center. The Learning Rx program helps unlock the full

potential of children and adults to read, learn, and succeed.

Learning Rx is the franchise name for the program that

is also called PACE when it is provided by a private

trainer. PACE, or Processing and Cognitive Enhancement,

is a proven approach to getting scientifically measurable

improvements in brain performance.

The before–and–after tests have shown significant

improvements in cognitive performance after brain

training, according to research conducted by Learning Rx.

The research sample size was 5,000 Learning Rx clients.

Overall cognitive performance among all clients

improved by 23 percentile points; cognitive processing

skills among all clients improved by an average of 15 IQ

points; performance in “Word Attack,” which is an

important reading skill needed to decode unfamiliar

words, improved by an average of 3.1 years; memory

among clients with moderate cognitive weakness improved

by 25 percentile points; and overall cognitive performance

among clients previously diagnosed with learning prob-

lems improved by 23 percentile points.

The before–and–after tests also showed that these

improvements were retained in one–year follow–up

testing.

This program is now available at SCEIC and is open to

the public. “People of all ages can take part in brain

training,” said Clark. “We have a 74–year–old who is brain

training with us. It’s open to anyone in the community. We

were really excited when we received funding for brain

training from United Way.”

She added, “We are in the process of writing some

grants so that we can provide scholarships to more

families. We really want to be part of community outreach

and open it up to more people. This is also a desire of

United Way of Brevard, which has a keen focus on early

grade reading in the county. This is a very important

mission for the Brevard community.”

Catholic Schools
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Brevard County Catholic Schools provide an outstanding 
education in a faith-fi lled and nurturing learning environment. 
A challenging curriculum is enriched with fi ne arts, foreign 
language, religion, athletics, and extracurricular programs. 
Catholic school students emerge with the skills needed for 
success in college and career.

Melbourne
Melbourne Central 
Catholic High School

Ascension Catholic School

Our Lady of Lourdes 
Catholic School

Palm Bay
St. Joseph Catholic School

Indialantic
Holy Name of Jesus 
Catholic School

Rockledge
St. Mary’s Catholic School

Merritt Island
Divine Mercy 
Catholic Academy

Cocoa Beach
Our Saviour Catholic School

Titusville
St. Teresa Catholic School

Nine Catholic schools serving students in 
Pre-K3 and VPK4 through 12th grade.

Visit BrevardCatholicSchools.org   |   U.S. Department of Education Blue Ribbon Schools of Excellence
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Village Idiot Pub selected as Cocoa Main Street’s 2016
Business of the Year; reception hosted at Porcher House

Cocoa Main Street launched its Business of the Month program in April 2015 as a way

to spotlight outstanding Cocoa Village businesses. Over the past year a number of

nominations were submitted for review by the Business of the Month committee, with 12

monthly winners recognized for their outstanding efforts, and a Business of the Year was

selected from the group.

Since the program’s start, Cocoa Main Street’s secretary, Dr. Dan Ezell, has been its

“champion” and is the committee’s current chairman. The program’s selection and review

process incorporate Main Street America’s “Four–Point Approach,” which focuses on the

values of Design, Promotion, Organization and Economic Vitality.

“This is a program that I really believe can help bring the business community

together and at the same time help Cocoa Main Street share its mission for revitalizing

Cocoa Village with a broader audience,” said Dr. Ezell.

At this year’s Business of the Year Awards Reception, which was held at the Porcher

House in Historic Cocoa Village, Village Idiot Pub was announced as the 2016 Business of

the Year. Village Idiot Pub was recognized for its community building and for its efforts to

make Cocoa Village the “wonderful place it is today.”

“We are so excited to have won Business of the Year for 2016,” said Village Idiot Pub

operators Jason and Rebecca Estes. “We love Cocoa Village. We have the greatest staff

who work tirelessly. And we thank our customers.”

The Village Idiot Pub has quickly become that area’s favorite place to relax, drink craft

beer or fine wine and enjoy live music. In 2014, the two turned their love of craft beer into

the Village Idiot Pub. The pub has more than 30 drafts beers on tap, and 100 different

ciders and bottled beers, plus an extensive selection of fine wines.

In addition to the Business of the Year announcement, Cocoa Main Street also

recognized four businesses for excellence in each of Main Street America’s Four–Point

Approach:

l Cocoa Main Street 2016 Champion in Design Excellence: Bobbi’s at Parkside.

l Cocoa Main Street 2016 Community Investment Champion: Jon’s Fine Jewelry.

l Cocoa Main Street 2016 Cocoa Village Promotion All–Star: Contemporary Concepts

Handcrafted Jewelry.

l Cocoa Main Street 2016 Outstanding Community Partner: Annie’s Toy Chest.

Cocoa Main Street is “grateful for the support” of this year’s Award Reception sponsors

— Magic Dove Magic Shop, Rall Capital Management, Arnold Financial, and Saracco

Law.

The program’s committee members are hoping to create an annual sponsorship in the

near future.

Recently, the Business of the Month winners for May and June were announced. The

honors went to Ossorio Bakery and Café and Village Spice Man, respectively.

If you would like more information about the Cocoa Main Street Business of the Month

Program or the Business of the Year Awards Reception, contact Ken Wilshire, Cocoa Main

Street executive director, at 633–0806 or send an e–mail to Office@CocoaMainStreet.com.

Kimberly Bonder Rezanka joins the Brevard law firm
Cantwell & Goldman, P.A.; 23 years experience

Kimberly Bonder Rezanka has joined the Brevard County law firm Cantwell &

Goldman, P.A. Her practice focuses on zoning and land use, local government law, and

real–estate litigation. Rezanka has more than 23 years experience representing clients in

these types of matters, including jury and non–jury trials, and appeals.

Rezanka was recently appointed by Gov. Rick Scott to the Florida Commission on

Ethics. She also is legal counsel to the Home Builders and Contractors Association of

Brevard, and has held leadership positions with LEAD Brevard, the Brevard County Bar

Association, the Economic Development Commission of Florida’s Space Coast, and the

Brevard County Civilian/Military Council. Rezanka is a native Floridian. She has been a

Brevard County resident since 1971. Rezanka earned both her undergraduate degree and

law degree from the University of Florida.

Cantwell & Goldman is a full–service law firm with 10 attorneys. The firm was

established in 1984. Its practice areas include real estate, business law and litigation,

estate planning and probate, criminal defense, and immigration.
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realize their educational potential, which is exciting in

that it has an impact on their lives and their livelihood.”

Davis said graduate studies at Barry University can

be completed in one year and eight weeks, “and the

student can do it entirely online, that’s an option. We

cater to the needs and expectations of busy, active adults

who hold jobs and also have family responsibilities. Each

term is eight weeks in length.”

Barry University was recently cited among the best

colleges and universities in Florida to offer online degree

programs. Affordable Colleges Onlne (AC Online), a

leading resource dedicated to online learning and college

affordability, published the annual rankings and listed

Barry University No. 13 of the top 35 schools in the state

to offer online degree programs.

To compile the list, AC Online collected and analyzed

data from every accredited post–secondary institution in

the U.S., including the number and strength of the

schools’ online programs. Barry is the highest–ranked

Catholic university on the list and one of the highest–

ranked private universities to make the rankings.

The School of Professional and Career Education

provides flexibility in degree completion at both the

undergraduate and graduate levels. Learners can self–

pace their degree pursuits — classes are offered once per

week for eight weeks, and they can determine if full time

(two courses every eight weeks) or part time (one course

every eight weeks) works best for them.

Davis said Barry University is committed to “transfor-

mative education” achieved through lifelong learning.

She points to the school’s “internationally recognized”

Portfolio Program on the bachelor’s degree level.

“Individuals can earn up to 30 credits for the licenses

they hold, for certifications they’ve earned, for their

military experience, and for volunteerism, for example.

The Portfolio Program is certainly a benefit because 30

credits are what a full–time Barry University student

completes in one year.”

The essence of the portfolio is the “value of the adult

learning experience” throughout one’s professional

journey.

Through this process, adult learners can utilize a

variety of sources to validate college–level learning, “and

apply this knowledge to their undergraduate degree, up

to 30 credits,” said Ferrante–Francisco. “It gives them a

big leap forward toward their degree requirements.”

These sources also include College Level Examination

Program testing, licenses and certifications, the Defense

Activity for Nontraditional Education Support initiative,

and other methods.

A maximum of 90 credits, including transfer credits

from other accredited institutions are considered, “which

reduces the time and the tuition costs to complete a 120–

credit hour bachelor’s degree program at Barry Univer-

sity,” said Davis.

She added, “We have a lot of active duty and retired

military personnel attending classes. This year we plan to

have Public Safety and Military Appreciation Days

because we think it is the right thing to do — to honor

some of the people who help keep us safe.”

“The military veterans, the police officers, and the

firemen — it’s an amazing group of people to work with,”

said Ferrante–Francisco,” who holds an MBA and other

degrees from Embry Riddle Aeronautical University.

“And we are seeing an influx of enrollments in that

particular segment of the population.”

One part of Barry University’s mission statement

centers on community service.

“We host from 30 to 35 conferences each year across

the state, focusing on human resources, the public–safety

sector, nonprofits, and for–profit entities,” said Davis.

“These conferences present us with a great opportunity to

give back to the communities, which is part of Barry

University’s mission statement. We create local, state,

and national partnerships. And through the partnerships

we are able to provide tuition discounts to various

organizations.”

Barry University is entrenched in hands–on commu-

nity service. “We do a lot of volunteering in the commu-

nity, partnering with various groups and organizations.

We work with food banks, homeless shelters, and many

other entities. Every year, the Barry University team

picks a nonprofit organization in the community that has

a critical need and is deserving of support, and we work

to assist them with their goals. Giving back to the

community is a centerpiece of Barry University,” said

Davis.
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Backpacks (no wheels, please)

#2 Pencils
Colored Pencils

Mechanical pencils
Erasers

Pens (Red, blue or black)

Highlighters

Loose-leaf Notebook Paper 
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Scissors
Glue (sticks and liquid)

Pocket Folders
Composition Books

Crayons (24ct.)

Basic 4 function Calculators
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Spiral Notebooks 
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3 ring binders
Rulers

Pencil Boxes/Pouches
Protractors
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Please make checks payable to Brevard Schools Foundation and mail to: 

or donate on-line at www.brevardschoolsfoundation.org.
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the region, as well as educational and training partners,

economic developers at county and municipal levels,

community leaders, elected officials, and work–force

development experts on a number of initiatives to reverse

the shortage trend.

Collaboratively, they are working to indentify and

redesign training and educational initiatives needed to

bridge the current and future manufacturing skills gap in

the region. Over the last nine months, Berger said she has

“engaged with at least 100 of the 574 manufacturers in

Brevard, sitting down with them to figure out what their

core needs are.” Originally, 13 critical occupations were

defined by the manufacturing firms in the region. “We are

now focusing on the top four occupations within that scope:

machining, welding, quality assurance, and production

assembly.”

She said a lot of manufacturing companies in the area

“are ramping up in a big way” and the need for machinists

and other skilled workers is growing every day, creating

concern. “The average age of a machinist is between 45

and 54, and there is a 25–year gap in the talent pipeline.

We have dismantled the vocational pathways in the high

schools so we are not building a pipeline. The biggest issue

facing the manufacturing industry is retirement, 35 to 40

percent of the highest–skilled work force is retiring. We

have to attract young people to manufacturing careers.”

The Manufacturing Institute, in partnership with

SkillsUSA and the Educational Research Center of

America, released a new report identifying the “character-

istics of experiences” that impact student career choices.

The study found that 64 percent of students identified

personal experiences as having the greatest influence over

their career decisions.

The report also noted that students engaged in career

and technical student organizations and activities are

almost 50 percent more likely to pursue a technical career.

Yet, less than 10 percent of students experienced intern-

ships, mentorships, or cooperative educational programs.

“The manufacturers in Brevard wanted to have a

summer internship for high–school students and we have

launched the inaugural program. A number of students

started their internships at area companies about three

weeks ago,” said Berger. Three manufacturing businesses

— Mainstream Engineering Inc., Merritt Island

Boatworks, and Knight’s Armament Co. — are participat-

ing in the internship program that is employing five or

more students this summer.

Additionally, Brevard Public Schools was awarded a

$500,000 grant to start an Aviation and Manufacturing

Academy at Eau Gallie High School and at Bayside High

School, in response to local and industry needs.

“CareerSource Brevard was instrumental in helping BPS

get grants for the two start–ups,” said Berger.

An increasing segment of manufacturers are struggling

to find qualified applicants for open positions, according to

data from the 2016 American Society for Quality’s

“Manufacturing Outlook Survey.” Fifty–one percent of

respondents say the lack of qualified applicants is their

“greatest hurdle when hiring for vacant positions,” up from

44 percent in 2011 when ASQ last surveyed manufacturers

about hiring challenges.

As part of the “Talent Team” established by Enterprise

Florida and led by CareerSource Florida, CareerSource

Brevard has been providing local support for Northrop

Grumman Corp.’s Melbourne expansion by working to

identify immediate, short–term, and future talent needs,

said Blanchard.

Northrop Grumman was recently awarded a large

U.S. Department of Defense contract and will need to

recruit roughly 3,500 highly skilled employees by 2020,

she said, “with around 70 percent of the people being

seasoned professionals with five to 10 years of experience

and skill–sets in engineering and advanced manufactur-

ing.”

CareerSource Brevard’s Industry Relations Team

worked with Northrop Grumman’s recruitment team “to

formulate a creative and innovative solutions–based work–

force plan specifically to support the talent growth needs at

the Melbourne operation,” said Blanchard.

She added, “We had to start thinking ‘outside–the–box.’

They have a staff of perhaps 25 to 30 recruiters who recruit

eight to 10 hours a day, and they do it extremely well. So

we didn’t go to the table thinking that we could solve their

talent–recruitment needs. We went to the table suggesting

that we could augment their work. Over the course of

several weeks, we identified near–term and long–term

recruitment needs and put together a plan to address their

current needs versus five years down the road.”

Considering Northrop Grumman’s top three areas of

concern — talent–pipeline development, talent recruit-

ment, and talent–relocation support — CareerSource

Brevard developed a number of focus areas, one of which

was marketing. The “Marketing Brevard Team” was

launched to attract talent.

“There was a need for some type of marketing–outreach

piece in order to try to attract millennial engineering talent

to Melbourne, from California’s Silicon Valley, from

Seattle, from Texas, from Colorado, from Washington,

D.C., and from other areas,” said Berger. “Through a

special grant we put together a ‘Millennial Talent Attrac-

tion’ video that we provided to Northrop Grumman for the

company to use on its website and at its recruiting events.”

CareerSource Brevard also worked on a number of

other programs and initiatives partnering with Northrop

Grumman, including a new University of Central Florida

internship. The on–the–job training program is set to

debut late this summer, said Blanchard. “This will be

part–time employment for third– and fourth–year

engineering students at UCF who will be placed in jobs at

the Melbourne campus of Northrop Grumman.”

With its manufacturing and health–care sector

strategies unfolding in the region, CareerSource Brevard

will be looking at expanding its reach in industry helping

businesses meet talent shortfalls.

“The next sector strategy we’ll be targeting is aviation,”

said Murphy. “Hopefully, we will be working with the

Orlando–Melbourne International Airport on that

initiative. Additionally, CareerSource Brevard has just

decided to pursue a grant — partnering with Orlando and

Volusia County — that will focus on the information–

technology sector. The landscape is changing and we’re at

the forefront of helping businesses meet work–force

challenges. It’s an exciting time for CareerSource Brevard.”

Blanchard says work–force agencies like hers must

shift from offering “program solutions” to “sustainable

solutions” that help businesses recruit and retain talent.

“In order for work–force agencies to meet the talent needs

of businesses — the employer is our customer — we must

approach each company’s needs with a holistic, customized

approach. This means we must go beyond simply offering

our flagship recruitment, assessment, and training

grants.”

She added, “We have to engage in meaningful conversa-

tions with our businesses, really listen to what their

current and future work–force needs are, collaborate with

our education partners and economic developers, and

leverage resources and investments to deliver a ‘total

talent solution’ unique to each business.”

And that’s what CareerSource Brevard has been doing

as it hones specific sector strategies to help the future

work–force needs of employers. Sector strategies are

industry–led approaches to work force and economic

development that align training to meet employer needs in

regional labor markets.

“The first time I had actually heard about sector

strategies is when I went to a Federal Reserve conference

in 2012 in Kansas City,” said Marci Murphy, CareerSource

Brevard vice president. “I was really excited about it. I

thought it was a great concept, but the businesses and the

grant community weren’t around it at that time. That has

changed. Now we’re seeing businesses embrace it, and we

received our first grant for the manufacturing sector

strategy.”

Florida’s focus on building an increasingly competitive

work force and enabling employers in advanced manufac-

turing and health care to stay current with marketplace

changes is benefitting from a nearly $7 million federal

grant to equip workers with the right skills for these

growing industries. CareerSource Florida and the Depart-

ment of Economic Development are using the grant to

assess current and future needs of employers in advanced

manufacturing and in health care. “In addition to manu-

facturing, we have a health–care sector strategy and

within the next 90 days we will be hiring a manager for

that sector,” said Murphy. “We have five or six goals we are

addressing. We’re excited to be moving forward on our

health–care sector strategy.”

Murphy is one of the candidates who has applied to

succeed Lisa Rice, who has been president of CareerSource

Brevard for more than a decade and is relocating to

another state. Rice will step down in late July. A search

committee has been formed and the process of interview-

ing candidates is underway. As vice president, Murphy

was second in command and has worked under Rice the

entire time she was president.

Today, finding skilled talent is among the highest

priorities for businesses, said Blanchard. “Economic

growth and business sustainability increasingly depend on

the availability of a skilled work force, and the ability to

‘upskill’ the capabilities of incumbent workers.”

Blanchard said demonstrating that state and local

work–force agencies can provide a “total talent solution” —

an education and talent pipeline that delivers the skilled

work force a business needs now, as well as in the future

— “is paramount to the economic prosperity of a region.”



The LeapFrog Group’s Hospital Safety Score is the gold standard measure of 
patient safety, as cited in MSNBC, The New York Times, and AARP The Magazine. 
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in Brevard can say the same. You can hold on to our promise to preserve 
more lives through safe practices.

Our Hospital Safety Score® proves 

our dedication to saving lives.

Life Preservers

Your whole health. Your whole life. 
parrishmed.com

According to a LeapFrog Group study of the 
206,021 avoidable deaths occurring in all hospitals, 
162,117 occur in B, C, D, and F hospitals. The analysis 
concluded an estimated 33,439 lives could be saved 
each year if all hospitals had the same performance as 
those receiving an A.

Source: hospitalsafetyscore.org/about-us/newsroom/display/442022


