
BBN
Brevard

  Business
  News

Vol. 36 No. 53  December 31, 2018   $1.00 A Weekly Space Coast Business Magazine with Publishing Roots in America since 1839

Please see Mainstream Engineering Corp., page 23

Dr. Robert Scaringe, a mechanical engineer and a former Florida Tech professor, is president and founder of Mainstream
Engineering Corp. He started the research and development and manufacturing business in 1986, in a 157–square–foot
office. Today, Mainstream Engineering employs 103 people and occupies seven buildings on a campus in Rockledge. The
company also owns 12 acres for future expansion at the site. Mainstream has been awarded many patents. The business is
set to sell its newest product — a clean–burning biomass cookstove — to the public. The cookstoves are being manufactured
for developing countries. When the public buys one, a percentage of the purchase will go toward a free cookstove that will
be shipped to Ecuador, Tanzania or the Cherokee Nation. The purchaser will specify one of the three reigons.
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By Ken Datzman

ROCKLEDGE — Dr. Robert Scaringe, a mechanical

engineer and three–time graduate of Rensselaer Polytechnic

Institute in upstate New York, the nation’s oldest technological

university founded in 1824, has long embraced research and

development in his field.

He holds a host of patents related to thermal–control

systems, power conversion, and thermal management.

Scaringe has been both a Dupont Fellow and a Ford

Foundation Research Fellow. He began his career at General

Electric’s Corporate Research and Development Center in

Schenectady, N.Y.

Later, in the 1980s, Scaringe joined the Florida Institute of

Technology faculty and was a professor of mechanical engineer-

ing at the private institution in Melbourne. Around this time

he tried his hand at startups, one of which was Mainstream

Engineering Corp.

“I decided to start this company, and Florida Tech was nice

enough to give me a leave of absence for a year, in case it didn’t

go well,” said Scaringe. He added, “It went very well.”

Scaringe has guided and built Mainstream Engineering,

which he founded in 1986, into a thriving enterprise that

manufactures products for both government and commercial

markets, and employs both engineers and scientists.

His company transitions cutting–edge research — working

in such areas as advanced thermal control, energy storage, and

energy–conversion technology — into leading–edge products.

All of Mainstream Engineering’s products are manufactured

locally. “And we have a lot of different product lines,” he said.

“Taking a product to market is always the goal for us.”

Mainstream Engineering has played a role in the resur-

gence of manufacturing in Brevard County.

One of Mainstream Engineering’s lines is called

“QwikProducts.” The line of heating, ventilation, air–condition-

ing and refrigeration products are designed for HVAC techni-

cians. These tools are used for maintaining and repairing

HVAC systems. The line includes dozens of specialized and

patented products.

In 2001, the Environmental Protection Agency brought

about the need to find alternatives for the “R–11” and “R–113”

flushing agents that were used to clean pilots’ oxygen–breath-

ing systems.

When the U.S. Air Force released a solicitation to find the

solution, Mainstream Engineering’s response was a “biode-

gradable, non–toxic flushing agent with no long–term environ-

mental health risks.”

The flushing solution, trademarked as “Qwik System

Flush,” found its niche in both the military and commercial

sectors and is sold by air–conditioning trade wholesalers

around the world.

The company also has a line of military products including

modular refrigeration units, avionics cooling systems, and

environmental control units. The modular refrigeration units

are used by the U.S. military and are designed for high

temperatures and desert conditions. The cooling units for

military tents set up in deserts and in other high–temperature

locales are made by his firm.

Mainstream Engineering’s first research and development

contract was from the U.S. Air Force. Today, the company

Entrepreneurial–driven Mainstream Engineering is on cutting edge of R&D
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The pictures looked much better this past week.
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By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.

BBN photo — Adrienne B. Roth
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By Dottie DeHart
dottiedehart@dehartandcompany.com
DeHart & Company Public Relations

WASHINGTON — The way America prepares its

young people for the workforce is shifting. And it’s not just

a small shift; it’s a huge, culture–shaking one. If you doubt

it, Danny Iny says just keep your eyes open.

“There are trends to watch for in 2019, and over the

next few years, that signal a recalibration of everything we

thought we knew,” says Iny, author of “Leveraged Learn-

ing: How the Disruption of Education Helps Lifelong

Learners and Experts with Something to Teach”

(Ideapress Publishing, October 2018). “We’re being tasked

with preparing young people for jobs that don’t even exist

yet. It’s uncharted territory and it’s changing the conversa-

tion around what higher education should look like.

“If you’re paying attention, you’ll see various groups —

students, employers, educators — changing their behavior

in response to this paradigm shift,” he adds. “Not only is

this fascinating from a cultural perspective, it’s useful in a

practical way. It can help you make smarter decisions.”

In “Leveraged Learning,” Iny builds a convincing case

that higher education is on the verge of disruption. Not

only is college far too expensive, it’s failing to meet the

needs of today’s employers. Once the education bubble

bursts, America’s current higher education path will

change dramatically, he predicts: It will be replaced by a

lifelong path of continued education that revolves around

real, marketable skills, and is responsive to how industries

change over time.

Here are a few trends he urges you to watch for in 2019:

l Evolving skillset requirements are forcing a total

rethink around how we train young people. More than ever

before, the future is unknowable. Business moves so

quickly because of advances in artificial intelligence,

shifting consumer behaviors, and other trends. New

industries and professions are continuously being created.

Employees will need to master skills that can’t even be

predicted.

“This paradigm shift will nudge everyone out of their

comfort zone,” says Iny. “Young people must rethink how

best to gain the skills employers need. Business leaders

must change how they hire and train employees. And

educators of all stripes must revamp their teaching.”

l Artificial intelligence will continue to change the skill

set we need. An oft–quoted 2013 Oxford University

whitepaper forecasts that 47 percent of jobs could be lost to

technology over the next 20 years. The good news is there

are some things machines can’t do as well as humans (or

at all) — critical thinking, the ability to innovate and solve

problems, the ability to communicate, collaborate, and

practice other “soft skills.”

“There will be a much sharper focus on ‘soft skills’

across the board,” predicts Iny. “This trend will drive

individuals to master these skills on their own so they can

compete for the jobs robots and computers can’t do.

Educators will change how they teach in order to better

impart these skills. And businesses will change the way

they train their employees.”

l Traditional education is no longer a foregone conclu-

sion. For more than 30 years, college tuition has grown at

double the rate of inflation.1 It’s no surprise that student

debt has risen to unsustainable levels. One recent statistic

finds that graduates carry an average debt of $30,100. And

research indicates more than a million people default on

their student loans each year. All of this means more

people are taking a hard look at the return on investment

of traditional higher education.

“Student debt is definitely becoming a deterrent,” says

Iny. “Combine this with the fact that so many recent

graduates are underemployed and you start to see a shift

in the national conversation around the traditional path.

College enrollment is falling — in the past five years, it’s

declined more than 6.5 percent — and more young people

are discovering they can find better educational options

and hone their skill set elsewhere.”

l Progressive companies are already dropping the

degree requirement — and this will happen more and

more. Employers have long used the college degree as a

“signal” (a psychological shortcut we use to make smart

decisions) that a candidate is worthy of being hired. But

now companies like Google, Apple, and Bank of America

are starting to recognize that students who forgo college in

favor of more targeted training can often be more valuable.

“With unemployment rates at a 50–year low, other

companies will inevitably join them,” says Iny. “There are

far better signals on which to base hiring decisions, and

companies are slowly starting to realize this. It’s a trend

that will quickly pick up steam.”

l Cutting–edge schools and alternative education

options will rise up to fill the void. Currently, for example,

students who opt out of traditional college can choose a

hybrid program like the one offered by Minerva Schools at

KGI or a program like Praxis, whose slogan is “The degree

is dead. You need experience.” Or they might attend a

coding boot camp like Turing, Lambda, or General

Assembly.

“Alternative education is in its infancy right now,” says

Iny. “That will change and it will change fast as more

people realize there’s a far smarter, less expensive, more

valuable way to prepare young people for the workforce.”

l Online education will explode. We’ll see online and

semi–synchronous education replace the traditional

classroom as the benefits of having students learn at their

own pace and on their own schedule become more and

more apparent. They’ll primarily learn by watching videos,

listening to audio recordings, participating in virtual or

augmented reality simulations, and so forth. At the same

time, course designers and instructors will need to find

ways to infuse the right amount of structure and hold

students accountable.

l Education will become leaner and more outcomes–

driven. For students to meet their goals quickly, there will

be no place for “nice to haves,” only “must haves.” Every-

thing is either critical to their understanding and success,

or an opportunity for them to become distracted, confused,

or overwhelmed. There will be more of a focus on learning

to rather than learning about.

“We’ll see a growth in understanding around what

makes learning stick,” predicts Iny. “Success behaviors will

be built in. For example, courses will include more

opportunities for students to reflect on their learning and

performance. This incubation time is needed for the

development of insight. They will also include tactics for

helping students gain the fortitude they’ll need to cope

with the setbacks that come with learning new and

complex skills.”

l We’ll see a major shift toward lifelong “just in time”

learning. It’s becoming more and more clear that

frontloading a whole career’s worth of training into a four–

year program “just in case” graduates need it when they

start working is expensive and ineffective. A lifelong

process where employees can access relevant trainings

“just in time” to use them when they need them is better

on almost every front.

It spreads out the cost naturally, improves retention,

and keeps the information updated and relevant in

industries that evolve overnight.

l Businesses will take on the lion’s share of the

training. Already, graduates are not prepared to hit the

ground running once they’re hired. Most require extensive

training to make them work ready. And as time goes on, it

will become crucial for companies to create and nurture a

culture of constant learning and growth. It’s the only way

they’ll be able to keep up with the technological, economic,

and consumer behavior changes that continuously disrupt

industries.

“How businesses train will change also,” predicts Iny.

“They’ll move away from focusing so much on the con-

sumption of ideas and focus more on application and

feedback. This is where insight and fortitude are developed

— two factors that are often unaccounted for in both

traditional higher education and training inside compa-

nies.”

l Experts from various fields will step up to provide the

required ongoing education. Iny predicts the current

system will eventually be replaced by a lifelong path that

begins with one or two years of foundational and niche–

focused “last mile” education — either taken separately or

bundled together — with four more years of continuing

education spread over the rest of our careers. Experts and

professionals on the cutting edge and front lines of their

respective fields will leverage their knowledge to keep the

workforce of tomorrow up to speed.

These trends make it clear: Change is coming. The

global economy moves quickly, and American industries

can’t stay competitive unless our model for training the

next generation of employees moves right along with it.

“Everything about our economy and workplace has

changed over the last few decades,” says Iny. “How we

prepare students for the future needs to change, too. The

good news is that we’ve long had one of the greatest

education systems in the world. We have what it takes to

reinvent ourselves.

“We must question all our assumptions and rethink

who our educators are, what we’re teaching, how and when

we’re teaching it, and how much we’re charging for it,” he

adds. “When we put our minds to it, we can reimagine an

education system that works for everyone.”

Higher–education trends to watch for in 2019; change is on the way; institutions, businesses must be ready

Supervisor of Elections Lori Scott announces the FSASE Scholarship opportunity
VIERA — Applications for the 2019 Florida State Association of Supervisors of Elections (FSASE) Scholarships are

now being accepted at all four election office locations: Titusville, Viera, Melbourne and Palm Bay.

The announcement was made by Brevard Supervisor of Elections Lori Scott.

“Each year I look forward to receiving the submissions from Brevard County students who apply for this scholarship.

I am always amazed by their accomplishments,” said Scott. “Three $1,200 scholarships will be awarded to students

earning Political Science, Public or Business Administration, Journalism or Mass Communications majors.”

In addition, to be eligible for the FSASE Scholarship, applicants must be a registered voter, have resided in Florida for

the last two years, have finished two years of junior college or undergraduate work, and be accepted at an accredited

Florida college as a full–time student.

Visit www.VoteBrevard.com to obtain a copy of the FSASE Scholarship application and complete guidelines. Com-

pleted applications may be returned by mail to P.O. Box 410819, Melbourne, Fla., 32941, or delivered in person to any of

the four offices. The deadline is 5 p.m. on Friday, March 29. For more details on this program, contact Jasmine Ellis,

outreach coordinator, at (321) 633–2124 or by email at jellis@VoteBrevard.com.
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By Johnathan Roth
BBN Market Forecaster

NEW YORK — Hello again from the Big Apple! This is

my annual column reviewing the past year and looking

ahead to how I think the stock market will perform in

2019.

Recently, I was in Brevard County. And I visited one of

my favorite places, the Brevard Zoo. This, too me, is

heaven. I just love going to the Brevard Zoo when I’m in

town. I enjoy the animals. They seem to have much more

common sense than some traders on Wall Street do these

days.

I decided to have my picture taken at the Brevard Zoo

for this column because it ties in with the stock–market

jungle investors experienced in 2018.

All of a sudden, the bears — hibernating comfortably —

came out of nowhere and started clobbering everything in

sight. They did some damage.

But things are going to change, starting with the

so–called “January Effect,” historically a month that stocks

have risen.

So just in time for the start of 2019, stocks are on sale.

Buy now. Be happy later. I am no fan of pessimism. A big

bounce is coming, I figure, to the world’s largest casino.

I have never seen anything crazier in my young life

than what I saw in late 2018 with the wild swings of the

U.S. stock market — sometimes 700– and 800–point daily

gyrations on the Dow. To me, it was like the twists and

turns of Coney Island’s new scary rollercoaster, “Thunder-

bolt.”

This type of insane selling of stocks would signal that

the economy is woefully depressed, the unemployment rate

is 20 percent, and government soup kitchens and bread

lines are packed daily.

But that is not the case. The economy is strong. There is

full employment in America today. In fact, these are some

of the best economic times we have seen in years. The

housing market is fine. Interest rates are still low.

So why all the selling? The machines and the big boys

on Wall Street are in control at this time, and I don’t like

that.

It hurts the small, individual investors and the

financial advisors who work on the community level with

clients.

When extreme, unprecedented volatility takes hold of

the markets, like we have seen lately, it destroys investor

confidence.

I believe in free markets and all that. But what

happened in 2018 was pure craziness.

I did not sell one stock during the bloodbath. But I did

indeed do some buying. And I think the high–quality

stocks I bought — they all pay dividends — will pay off in

the years ahead.

Meanwhile, I like living in New York. After graduating

from NYU with my bachelor’s degree in integrated digital

media, I have expanded my horizons in many ways, mostly

around music, one of my passions in life. I’m a musician.

I play guitar in the punk rock band “Silk on the Pig.”

Although we are a punk rock band, our lyrics shy away

from rebellion without a cause. Instead, we are geared

toward promoting non–violence in songs. We perform

around New York. We have put together a 13–song

compilation and are prepared to record most of them.

I also work at JC Studios, a cutting–edge recording

studio in Jersey City, N.J. I focus on the technological side

of the operation. The company is built around a family of

musicians who are in it for the sake of the music.

On the side, I am developing my video–game–making

skills. I’ve gotten closer to my goal of having some simple

Forecaster says the stock market is poised for strong rebound in 2019, starting with the ‘January Effect’

the S&P all the way up to 3,350 by December 2019.

I’m even more bullish than that. My forecast calls for

the S&P 500 to end the year at 3,700.

I also see the Dow ending 2019 at 26,887, up from

23,675 on Dec. 18 (the day I wrote this column). And

I believe Nasdaq will roar back to close at 8,250 on the last

trading day of 2019, up from 6,783 on Dec. 18.

Again, there is nothing wrong with the economy and

corporate profits should stay on track.

Happy New Year from NYC and best wishes to

Brevardians in 2019!

As a longtime correspondent for this publication,

I sincerely thank the many dedicated “BBN” advertisers,

the loyal readers, and the business community for their

years of support, having made my column possible, year–

after–year. We’re here because of you.

Cheers to a prosperous and healthy 2019!

games to begin producing for the market. I’ve learned and

have implemented a lot of artificial intelligence and

pathfinding to make “realistic enemies,” and have done

ambitious work with physics to bring the characters and

their world to life. And, I’m still working toward a

“build–your–own base” defense game called “Security

Breach,” as well as an unnamed 2D zombie game.

I hope to start this year off by finishing my music

projects by March, and to have my video–game projects

sold by December.

As far as the stock market, I’m upbeat and bullish for

2019.

I just read a forecast by a Credit Suisse equity strate-

gist who sees the S&P 500 rising more than 15 percent in

2019 from its current level. The report cites “solid economic

and earnings per–share growth, and benign recessionary

risks” as drivers of the market. That prediction would put

John
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By Katherine Torres
UCF Forum columnist
University of Central Florida

I have been around sports all my life. My older brother

played basketball when we were kids and I always

remembered sitting in the stands cheering him on. He

loved the sport so much that my parents bought him a

basketball hoop so he could play basketball at home

whenever he wanted.

At the time I was about 6 years old and I thought sports

were for boys, so I didn’t care too much to play with him,

but I would still watch from the side and cheer him on.

In elementary school, I participated in a few Special

Olympics track and field events and received participation

metals and ribbons. For a long time, that was the extent of

my participation in sports.

Spending most of my childhood in Orlando, I became a

huge Orlando Magic fan. I watched almost every game on

TV and attended some in person. I started to understand

all the calls being made by the referees and learned the

players’ names on the team. I fell in love with the sport,

just as my older brother did.

Around this time, I started to expose myself to other

sports such as football, tennis and soccer. I didn’t under-

stand them as well as I did basketball, but my curiosity

kept my eyes glued to the screen.

One day something inside of me clicked. I realized that

with every sport I came across on TV, from the time I was

a toddler to even now, I had never seen someone who was

in a wheelchair or had some form of physical disability

playing on a team. I didn’t quite understand why. I mean,

if I am able to fall in love with a sport, then other people

like me probably do too. I thought maybe the reason we

can’t play the sport is because our chairs or something else

limits us.

I quickly found out this limitation wasn’t true when my

next–door neighbor bought a basketball hoop and I would

play with him every weekend. I discovered that I was

actually able to get the ball into the net.

I had been mentally putting these limitations on myself

that were not true.

But I still didn’t understand why I never saw anyone

with physical disabilities on TV playing sports.

A year went by and I met someone who was also in a

wheelchair, Gabriel. We became good friends and I learned

that he played on a local wheelchair basketball team. This

was the first time I heard of a sport team specifically for

people who utilize wheelchairs. Shortly after, I learned

about the Paralympics and found myself watching

countless YouTube videos of sports that were adapted for

those who had physical limitations.

Gabriel kept trying to convince me to go to a practice

and play with the team, but I constantly denied the invite

because I felt I was not good enough — I only played with

my neighbor for fun.

But Gabriel never gave up. Every year they were

having tryouts he always told me and I always turned

down the offer.

It was not until I was a student at the University of

Central Florida when I learned about an upcoming

intramural two–on–two wheelchair basketball tournament

that was inviting people of all abilities to play. I finally

pushed aside my fear and told myself: “Why not? It’s just a

one–day tournament.”

Alas, we ended up in last place. Although for me it

wasn’t about what place we finished, but rather the impact

and awareness the tournament had on me and everyone

participating.

That tournament changed my entire outlook on sports!

It made me finally feel a part of something and made

me appreciate the people who recognize that the disabled

population is the most underserved population in the

country and are trying to make a difference.

Allowing people of all abilities to participate in these

kinds of tournaments and leagues helps bring this kind of

awareness to everyone. I often hear feedback from people

who are able–bodied on how difficult it actually is to push

the chair, dribble the ball and shoot all at the same time,

and how much they respect those who play this sport.

Hearing this feedback fills me with joy.

It is amazing to see how simple it is to adapt a sport for

those with physical limitations. Every time someone hears

about a Paralympics sport and I show them a video, they

seem so amazed and always say: “I could never play this, it

looks so difficult!”

I hope that someday I am able to come home from a

long day at work, turn on the TV and watch a live game of

wheelchair basketball. Now that would be the cherry on

top.

How participating in a wheelchair basketball tournament changed my life

Katherine Torres is the facilities scheduler at
the University of Central Florida’s Recreation
and Wellness Center. She can be reached at
Katherine.Torres@UCF.edu.

Florida Ranches Calendar portrays key connection between agriculture, environment
Florida’s cattle ranches are economic powerhouses, leaders in environmental conservation efforts, and places of

breathtaking beauty.

Once again, those qualities have been captured in the 2019 Florida Ranches Calendar, produced by The Firefly Group

in Palm City. The calendar features the photography of award–winning photojournalist Carlton Ward Jr., an eighth

generation Floridian whose work has been published nationally by Audubon, Smithsonian, Nature Conservancy, and

National Geographic.

Now in its 14th year of production, the stunning photos within the calendar serve as a tool to educate the public about

the important role of ranching in Florida’s economy and the steps that ranchers have taken to protect, preserve and

improve the environment.

“Each month features a different Florida cattle ranch whose operations include a conservation component. Many of

them participate in public private partnerships where the land remains in private ownership and on the tax rolls while

protecting watersheds and wetlands, native flora and fauna, and keeping the land from being developed,” explained Stac y

Ranieri, president of The Firefly Group.

Tori Linder, a producer with Florida Wild and fifth–generation rancher, coordinated the photography and text for the

calendar. Based on her experience, she writes, “Will agriculture continue to shape our culture and drive our economy?

Will our waters flow clean? The answer is yes, but only if we accelerate the pace of conservation. Let us take inspiration

from the ranchers featured in this calendar and join them in the fight for the future of Florida.”

The 2019 Florida Ranches Calendar is sponsored by: 4G Ranch; Adams Ranch; Archbold Biological Station; Ard,

Shirley & Rudolph; Audubon Florida; The Balmoral Group; Blackbeard’s Ranch; Bonnie Landry & Associates; Carlton

Ward Photography; Dean Mead Attorneys at Law; Family Lands Remembered; Farmton Cattle Company; The Firefly

Group; Flatwoods Consulting Group; Florida Cattlemen’s Association; Florida Cattlemen’s Foundation; Florida Conser-

vation Group; Florida Wildlife Corridor; Frasier Family Farm; Kimley–Horn; Kitson & Partners; Lucido & Associates;

Lykes Bros./Lykes Ranch; The Milcor Group; The National Wild Turkey Federation; Seminole Tribe of America; and

Southport Ranch.

Limited copies of the calendar are still available for sale at $17.50 each plus tax and shipping. To purchase a calendar,

go to www.FloridaRanchesCalendar.com, call (772) 287–5272, or email megan@fireflyforyou.com.

Paramedic Eric Cronin sworn–in as Cocoa’s newest police officer
Cocoa Police Chief Mike Cantaloupe recently administered the Police Officer’s Oath to the newest member of the

Cocoa Police Department. Eric Cronin, 32, was born and raised in Brevard. He recently graduated from the Law Enforce-

ment Academy at Daytona State College. In 2006, he graduated from the Fire Academy at what was then Brevard

Community College. He later became a paramedic. Cronin will begin learning the department’s policies and procedures.

He will then be placed with a field–training officer for several weeks before being deployed to solo patrol duties.
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File photo
Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

THE EIGHTEENTH CIRCUIT: AN ONGOING CRIMINAL ENTERPRISE?
BBN 3653 PAGE 5
To Be Continued ...

No Yellow Spots

 
From: Holt, Debra [mailto:debra.holt@bcso.us]  
Sent: Thursday, May 25, 2017 11:07 AM 
To: Brevard Business News; Ivey, Wayne; Nash, Charlie 
Cc: Ms. Adrienne B. Roth (Brevard Business News); Brevard Business News 
Subject: RE: [2017.05.25] PUBLIC RECORDS REQUEST (CR#13-063521) 
 
Mr. Roth, 
 
As I have previously stated, there are no documents responsive to your request. 
 
Regards, 
Debbie 
 
Debbie Holt, Records Manager 
Brevard County Sheriff's Office 
700 S. Park Avenue 
Titusville, FL 32780 
Phone: (321) 264-5214 
 
This email, including any attached file(s) is intended only for the addressee and may contain confidential information.  
If you are not the addressee, you are notified that any transmission, distribution, printing or photocopying of this email 
is strictly prohibited.  If you have received this email in error, please immediately notify the sender. 
 
 

From: Brevard Business News 
[mailto:BrevardBusinessNews@earthlink.net]  
Sent: Thursday, May 25, 2017 6:22 AM 
To: Holt, Debra <debra.holt@bcso.us>; Ivey, 
Wayne <wayne.ivey@bcso.us>; Nash, Charlie 
<Cinashlaw@aol.com> 
Cc: Ms. Adrienne B. Roth (Brevard Business 
News) <adrienneroth@earthlink.net>; Brevard 
Business News 
<brevardbusinessnews@earthlink.net> 
Subject: [2017.05.25] PUBLIC RECORDS 
REQUEST (CR#13-063521) 
 
May 25, 2017 — Thursday 
 
Debra Holt 
Records Manager 
Brevard County Sheriff's Office 
(321) 264–5214 
www.BrevardSheriff.com 
debra.holt@bcso.us 
700 S. Park Avenue 
Titusville, FL 32780 
 
Robert Wayne Ivey 
Sheriff 
Brevard County Sheriff’s Office 
(321) 271–6029 
www.BrevardSheriff.com 
wayne.ivey@bcso.us 
700 Park Avenue 
Titusville, FL 32780 
 
Charles Ian Nash 
General Counsel 
Brevard County Sheriff's Office 
Nash & Kromash, LLP 

(321) 984–2440 
www.N-KLaw.com 
cinashlaw@aol.com 
440 South Babcock Street 
Melbourne, FL 32901 
 
 
Dear Ms. Holt, Sheriff Ivey, and Mr. Nash: 
 
At 1:01 p.m. on Monday, March 4, 2013, Agent 
Christopher Ryba of the Brevard County Sheriff's 
Office emailed LaTonya Sanders, also of the 
Brevard County Sheriff's Office, requesting her 
assistance in obtaining a subpoena to Verizon 
Wireless in reference to CR# 13-063521. 
At 2:37 p.m. on Monday, March 4, 2013, 
LaTonya Sanders emailed Christopher Ryba and 
stated, “Done.” 
On this date, Thursday, May 25, 2017, Brevard 
Business News makes a request for public 
records to your Brevard County Sheriff's Office 
for any and all documents LaTonya Sanders sent 
to Verizon Wireless in reference to CR# 13-
063521. 
Will you honor that request? 
 
 
Thank you, 
Bill Roth 
Special Projects Editor 
Brevard Business News, Inc. 
(321) 768–9699 
www.BrevardBusinessNews.com 
brevardbusinessnews@earthlink.net 
4300 Fortune Place Suite D 
West Melbourne, FL 32904 
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By Leah Courtney
lcourtney@floridataxwatch.org
Communications Coordinator
Florida TaxWatch

TALLAHASSEE — Florida’s “premier independent

watchdog,” Florida TaxWatch, has released the followup to

the 2018 Florida “TaxWatch Voter Guide.”

The update details local tax measures and new bond

issues that voters approved in November and provides an

update on what’s next for the 11 amendments that are now

part of Florida’s Constitution.

The report shows that voters in many Florida counties

were in a generous mood on Nov. 6, 2018, voting in favor of

$1.5 billion in county and school district sales and property

tax increases.

In addition, voters in two counties and eight cities

approved $1.2 billion in local government bond issues,

which will necessitate property tax increases to pay off the

bonds.

This follows tax increases for 11 additional counties and

four special districts that were approved by voters during

the primary election in August. These August increases

totaled $335 million annually.

“On the ballot, these tax increases may not seem like

much, but they do add up,” said Florida TaxWatch

Chairman Pat Neal. “A valuable resource like Florida

TaxWatch is needed now more than ever to keep taxpayers

informed and to hold government accountable.”

No tax increase failed in November and only one bond

issue (Cooper City) failed. Most passed easily — notable

exceptions were sales tax referendums in Collier and Lee

counties that got just over 50 percent yes votes.

On the plus side, Florida taxpayers have shown they

are willing to pay more taxes if they feel the return will be

worth it.

Nine counties passed tax increases for schools, five

more counties approved sales tax increases to fund

transportation and other infrastructure need, and Alachua

County approved a Children’s Trust with the authority to

levy up to one–half mill in property taxes to fund services

for children. In addition, many of the tax referendums

created a citizen oversight committee to monitor the

spending of these new dollars.

“It’s clear that Florida taxpayers are committed to

funding local government services if the return on invest-

ment is worthwhile,” said Florida TaxWatch President &

CEO Dominic Calabro. “While this commitment to

improving schools and transportation is commendable, it is

imperative that taxpayers stay involved in the process to

ensure that their money is going to the right place.”

Locally: Brevard County

l Palm Bay — Bonds for Road Improvement Projects.

Votes authorized the city to issue up to $150 million in

general obligation bonds for the exclusive purpose of

improving local roadways and ancillary facilities (side-

walks, lights, etc.) and eliminating potholes. The 20–year

bonds would be payable from annual property tax revenue

and all expenditures will be reviewed by a citizens advisory

committee. If the entire $150 million is borrowed, a

property tax of 2.9167 mills would be levied. This would

increase taxes on all property by $292 per year for each

$100,000 of taxable value.

l Melbourne — Voters approved using bonds to finance

a new 72,500–square–foot Melbourne Police Department

facility. The total cost of the project would be $35 million.

This will increase taxes on all property by $60 per year for

each $100,000 of taxable value.

Florida TaxWatch is supported by voluntary, tax–

deductible donations and private grants, and does not

accept government funding. For more information about

the organization, visit www.FloridaTaxWatch.org.

Florida TaxWatch research shows voters around state approved $1.5 billion in local tax increases

SeaDek Marine Products chosen as Small
Business National Exporter of the Year

SeaDek Marine Products, a manufacturer of innovative

non–skid products for the marine industry, has been

named the recipient of the SBA 2018 Small Business

National Exporter of the Year award. The announcement

was made earlier in the year by the U.S. Small Business

Administration.

Thanks to the strategic development of their interna-

tional “Certified Fabricator and Installer” network, the

company has successfully developed markets in Australia,

New Zealand, Canada, Europe, and South America, which

directly contributed to a 170 percent increase in overall

sales over the last three years. Their export sales jumped

from less than 3 percent to nearly 10 percent over the

same time period.

“This was a collaborative effort,” said Jason Gardner,

vice president of marketing and advertising at SeaDek.

“From the executive team down to the production floor, we

could never have realized the success that we have without

the unified vision and drive of our entire staff.”

The company was nominated by the Small Business

Development Center at the University of Central Florida,

who provided international trade consulting services and

an Export Marketing Plan in 2016.

Additionally, senior leaders from SeaDek traveled to

Washington D.C., during National Small Business Week

to be recognized for their accomplishments.

SeaDek manufactures a wide range of non–skid

products for original equipment manufacturers, boat

builders, aftermarket customers, and dealers.

In addition to custom products, SeaDek offers an

extensive line of retail items, including DIY sheet material,

anti–fatigue helm station pads, coaming bolsters, and

more.

In 2014, SeaDek became an employee–owned company

with the implementation of an ESOP profit–sharing plan.

To learn more about this business, visit

www.SeaDek.com.
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www.NationalRealtyFla.com
Serving Brevard Since 1965
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Uniform Mart

Melbourne Shopping Center

1387 S. Babcock Steet

321-676-0000
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"We Dress The Pros"
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ORLANDO — The Algae Biomass Organization (ABO),

the trade association for the algae industry, announced

that the 2019 Algae Biomass Summit will take place

Sept. 16–19 at the Rosen Centre Hotel.

The annual Summit is the world’s largest gathering of

algae scientists, entrepreneurs, investors, government

officials, and Fortune 500 companies that are adopting

algae into their products and operations. Information

about the event and call for abstracts can be found at

www.AlgaeBiomassSummit.org.

The Summit has become the “go–to conference” for

commercial algae producers, the scientific community, and

algae product developers that are unlocking the potential

of algae agriculture to provide a more sustainable source of

food, feed, biofuel, nutritional supplements, advanced

materials like plastics and foams, pharmaceuticals and

more.

The event also highlights promising applications of

algae — such as wastewater treatment, nutrient manage-

ment, and carbon capture and use — to safeguard our

water, air and soil, including solutions to algae blooms

facing Florida and other parts of the world.

“Algae are remarkable organisms, capable of feeding,

fueling and clothing the world while simultaneously

restoring our clean air and water,” said Matt Carr, ABO

executive director. “The Summit is going to bring hundreds

of people from around the world dedicated to using algae

as a solution to countless challenges in water use, food

production, energy and more.”

“As in 2018, new products and new innovations in food

and feed, health and nutrition, and biofuels and

biomaterials will be a major focus of the 2019 Summit,”

said Carr. “But we will also highlight water treatment,

nutrient management, carbon capture and algae mitiga-

tion technologies essential to addressing Florida’s twin

challenges of climate change and water quality.”

The ABO is now accepting abstracts for at the Summit.

Abstracts submitted before the Jan. 31, 2019, priority

deadline will receive preferred evaluation by the event’s

planning committee.

This year the Summit’s focus topics will include product

and technology innovations in:

Food, Nutrition, Health & Beauty; Animal Feed &

Animal Health; Water & Nutrient Management; Soil &

Sustainable Agriculture; Carbon Capture & Use; Fuels &

Energy; Chemicals, Materials & Plastics; and Resource

Extraction & Bioremediation.

Speakers and attendees at the Algae Biomass Summit

will include national and international technologists,

senior executives of algae producers and product develop-

ers, marketers, students researching algae science and

cultivation methods, as well as local and federal policy

makers tasked with advancing technology, business or

solving environmental challenges.

The Summit has also become a nexus for algae industry

professionals seeking to make new connections and

continue to build on their successes. The event includes

receptions and VIP events that offer daily networking

opportunities, as well as an Algae Product Showcase that

demonstrates the business case for using algae in a wide

range of consumer and industrial applications.

“A Young Innovator’s Lounge” will offer career advance-

ment opportunities for a new generation of algae profes-

sionals, and there will be exclusive tours of regional algae

R&D and commercial operations to give attendees a

chance to see algae applications firsthand.

The ABO is a nonprofit organization whose mission is

to promote the development of viable commercial markets

for renewable and sustainable commodities derived from

algae. More information about ABO, including its leader-

ship, membership, costs, benefits and members, and their

affiliations, is available www.AlgaeBiomass.org.

The 2019 Algae Biomass Summit set for Orlando — largest conference of its kind in the world

Launch Federal Credit Union increases
minimum pay of its employees for the
third consecutive year, to $13 per hour

MERRITT ISLAND — Launch Federal Credit Union is

increasing its minimum pay for the third consecutive year.

The minimum pay for entry–level employees will be

$13 per hour, effective Jan. 1, 2019. This compares

favorably to a state minimum wage of $8.46 per hour, and

a national minimum wage of $7.25 per hour.

“We believe that by offering a higher minimum pay

structure, we can demonstrate how much we value our

employees, plus we can provide higher value to our

members,” says Launch FCU President Joe Mirachi.

“As the local economy continues to improve, entry–level

talent is becoming more challenging to recruit. Increasing

our minimum pay provides us a competitive edge in

attracting candidates who want to learn and grow with the

credit union.”

Mirachi said that many of Launch FCU’s senior

management began their financial careers as tellers,

including the chief financial officer, the chief operations

officer, and several others.

“We provide quality training, education and mentoring

to every individual so that they can be promoted to the

next level,” he said.

Launch FCU also offers “a generous benefits package,”

Monday through Friday hours for its employees, tuition

reimbursement, a 401(k) plan, and “a friendly, inviting

work environment.”

To view employment opportunities, visit launchfcu.com.

Visit the “Go Beyond” drop–down and click on “Employ-

ment.”

Launch Federal Credit Union is a full–service, commu-

nity credit union, rated 5–Stars on Bauerfinancial.com,

with 14 branches throughout Brevard and Volusia

counties.

Membership is open to all who live, work, worship or

attend school in Brevard or Volusia. For more information

on Launch Federal Credit Union, visit the website or call

(321) 455–9400.
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By Brad Buck
bradbuck@ufl.edu
UF/IFAS Communications
University of Florida

GAINESVILLE — A University of Florida animal

sciences graduate research professor emeritus has won the

2018 International Ruminant Reproduction Symposium

Pioneer Award (IRRS), given to scientists who have

trained students and made major contributions to

understanding reproductive biology in cattle.

Bill Thatcher won the award at the 10th IRRS, held in

Iguacu Fos, Brazil, Sept. 16–20. This award is one of the

more than 20 scientific awards Thatcher has received

during his academic career.

“I am extremely humbled and ecstatic because the

accomplishments recognized are highly integrated with

interdisciplinary efforts involving students and academic

colleagues in a cross–section of scientific disciplines to

improve performance of dairy cattle,” said Thatcher, a

faculty member in the UF/IFAS College of Agricultural

and Life Sciences (CALS). “I feel that it is an international

award that exemplifies a collective scientific effort, which

has benefitted animal production for mankind.”

Throughout his career, Thatcher has mentored his

graduate students in CALS to use scientific methods to

develop new knowledge and solutions to solve problems

affecting animal agriculture.

He has advised 73 graduate students in CALS,

postdoctoral fellows, sabbatical scientists and visiting

trainees. Graduate students and post–doctorates who

worked for Thatcher have taken positions as faculty

members, industry scientists and industry technical

service specialists in 30 countries.

Many of those Thatcher has mentored have become

recognized leaders in their area of work and formed a

legacy that has impacted science. Some also teach cattle

reproduction.

In addition to his work as a mentor, Thatcher is known

worldwide for helping scientists, UF/IFAS Extension

faculty and producers understand the reproductive biology

of cattle.

He and other scientists targeted a 49–year interdiscipli-

nary program to improve reproductive performance during

periods of seasonal heat stress — May to October each

year. The research also shed light on the basic mechanisms

controlling the reproductive cycle and pregnancy. That

research led to timed insemination protocols on dairy

farms, improved restoration of fertility, and better health

for lactating cows after the calf is born.

Peers also credit Thatcher with influencing how

producers and veterinarians think and manage dairy

cattle reproduction. As his career progressed, Thatcher

integrated concepts on reproductive management with his

colleagues in nutrition, health and genetics to improve

reproduction of lactating dairy cows.

Thatcher has been invited to 50 countries to give

lectures and seminars to extend knowledge in dairy cattle

reproduction and management. He has published more

than 50 book chapters and 400 scientific peer–reviewed

articles.

“Dr. Thatcher’s impact has extended to all corners of the

world in which dairy cattle are raised to produce food for

humans,” said Charlie Staples, professor and interim chair

of the UF/IFAS animal sciences department.

University of Florida’s Bill Thatcher wins international award for research work in area of cattle reproduction
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SBA 504 Rates
Still Low

The rates this month:

25-year fixed "all in" rate 4.98%

Brock Butler
VP Central Florida Region

 O: 407-816-8525
C: 407-808-3519
brock@fbdc.net

Tim Cramer
EVP Central Florida Region

O:  407-816-8525
C:  407-312-8891

tim@fbdc.net

Contact us for an update on SBA 504 Financing
or general rate structure information.

Florida Business Development Corporation (FBDC) is a private, non-profit
Certified Development Company establihed in 1989 to administer the

Small Business Association (SBA) 504 Loan Program.

20-year fixed "all-in" rate 4.92%

10-year fixed "all-in" rate is 5.17%

5950 Hazeltine National Drive, Suite 625, Orlando, FL

25-year Financing Available

SBA 504 financing GREAT for businesses!
www.fbdc.net

for real estate and equipment acquisition

for real estate and equipment acquisition

for real estate and equipment acquisition

20-year fixed "all-in" rate 4.95%
for real estate refinance loans.
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Because the desire to

doesn’t stop with success

Master of Business Administration (MBA)
MBA Healthcare Management
M.S. Accounting and Financial Forensics

Spring classes start January 2019. $600 per credit hour.

Doctor of Business Administration (DBA)

Earn the ultimate business degree in three years.  
Cohorts meet one weekend per month, and new  
cohorts start each fall semester. $1,288 per credit hour. 
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Please see Cancer Care Centers of Brevard, page 19

Cancer Care Centers of Brevard’s new facility in Palm Bay positioned to be
full–service site with radiation center; leads way in area offering clinical trials
By Ken Datzman

PALM BAY — Cancer Care Centers of Brevard has

plans to make its new 6,000–square–foot facility on San

Filippo Drive, which features 22 infusion–treatment

stations, a full–service site to include a radiation center.

And the practice will be offering clinical trials, bringing

novel cancer treatments to the community for the first

time.

Now part of the US Oncology Network, Cancer Care

Centers of Brevard opened an office years ago on Malabar

Road, with a 10–station infusion center.

The practice grew and needed more space and has

relocated to its new address at 20 San Filippo Drive

Southeast.

The two practicing physicians at the site are Dr. Pavan

Kancharla and Dr. Gregory Hoang. They are both medical

oncologists.

“We were able to identify this site, which is conve-

niently located for patients in Palm Bay. It’s also close to

Interstate 95 and to West Melbourne, as well as the

population in Grant and Micco,” said Dr. Kancharla.

He added, “We plan to make this practice location a

comprehensive cancer center. That’s what we envision.

We’re excited about the plans we have. I’ve always wanted

to do something like this ever since I came to Brevard.

Cancer treatment is not one specialty, but a myriad of

specialties. So having all these services under one roof in

one location will definitely help patients immensely.”

“Hopefully, we will be able to grow our team here as we

add services,” said Dr. Kancharla.

Dr. Kancharla is board certified in medical oncology,

hematology, and internal medicine. Dr. Hoang is board

certified in medical oncology and hematology. Their

medical interests include treatment of cancers, blood

disorders, genetic testing, and clinical research.

A medical oncologist is a physician who coordinates and

oversees a patient’s cancer care. In the management of

cancer, these doctors specialize in the use of medications,

chemotherapy, hormones, and analgesics.

In general, they provide care for a patient from the

moment of diagnosis throughout the course of the disease

to recovery and beyond.

The Palm Bay location will be offering services in both

nutritional counseling and genetic counseling.

The latter involves having a certified genetic counselor

help the patient and their family understand their

inherited cancer risk. Inherited cancer risk may be passed

from parent to child, according to the American Society of

Clinical Oncology.

A genetic counselor is trained to provide information on

one’s risk of developing specific types of cancer based on

family history. These counselors are certified through the

American Board of Genetic Counseling. They are licensed

by their state.

As far as the radiation center at the Palm Bay facility,

Dr. Kancharla said it will likely be developed in the next

couple of years. “We have allocated space for the project.”

“Currently, patients come here for one type of treat-

ment, then go to another facility for radiation therapy and

yet a third location for genetic counseling. Our goal is to

have these services at this one site,” he added.

The Palm Bay location will also be offering cutting–

edge clinical trials for cancer patients.

“This is big news for Cancer Care Centers of Brevard.

Most of our patients are traveling to Moffitt Cancer Center

in Tampa or to Florida Hospital in Orlando for clinical

trials. Now, they will have the opportunity locally,” said

Dr. Kancharla.

The US Oncology Network is a worldwide leader in

cancer research, and many of  its practices offer their

patients a chance to participate in some of the most

advanced cancer clinical trials available today.

Clinical trials provide patients the possibility of a better

outcome and quality of life, while playing a vital role in the

fight against cancer.

These novel oncology clinical trials are usually only

available in major academic medical centers or hospital

systems located in large cities.

But practices in The US Oncology Network make them

accessible to patients right in their local communities, such

as Brevard, where they have the support of families and

friends.

“We plan to provide research at not only the Palm Bay

location of Cancer Care Centers of Brevard, but also at

three or perhaps more of our other centers in Brevard. So

this is going to be a very important part of the practice,”

said Dr. Kancharla.

At any one time, more than 300 oncology clinical trials

are in progress across The US Oncology Network for many

cancer diagnoses.

US Oncology Research, one of the largest community–

based oncology research programs in the United States,

enrolled more than 2,900 patients into clinical trials

Dr. Pavan Kancharla, left, and Dr. Gregory Hoang are board–certified medical oncologists with Cancer Care Centers of Brevard. They
are based at the practice’s new Palm Bay facility on San Filippo Drive Southeast. Cancer Care Centers of Brevard, part of the The US
Oncology Network, plans to develop a radiation center at the site. It also will be offering patients a chance to participate in some of
the most advanced clinical trials available today.

BBN photo — Adrienne B. Roth



DECEMBER 31, 2018 Visit BrevardBusinessNews.com for Advertising Information

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 13

Please see CareerSource Brevard, page 21

aerospace, retail, and hospitality,” said Jennifer Lasser,

industry relations manager at CareerSource Brevard. “Our

job is to understand the business climate of Brevard and be

responsive to the skill–set needs of the workforce and the

needs of the individual employers.”

She added, “There are about 14,000 established

businesses in Brevard. We are a highly educated county.

And we have a large veteran population. We serve small

businesses. We serve large businesses. We serve entrepre-

neurs. Brevard has a very diverse economy, and that’s a

great thing for the community.”

CareerSource Brevard has a team of business liaisons

who work with all types of employers. There are specific

members on the team who advocate for hiring veterans.

“And we have a team of recruiters who work job orders

and work one–on–one with employers to help post

positions and to fill positions,” said Lasser.

With much of the nation enjoying full employment and

jobs plentiful across many industries, the majority of

employers at this time in the economic cycle do not have

the upper hand in the workplace.

It’s the employees. And employers must embrace the

employee–in–control marketplace if they want to reduce

costly turnover in a time of strong economic growth,

experts say.

Workplace turnover is fast on the rise in America, as

employees have more career options today and can move

about freely within most sectors of business and industry

for jobs that better fit their preferences and expectations.

An estimated 42 million employees will have left their

jobs by the end of 2018, according to the findings of a

comprehensive national study conducted by Work Insti-

tute. The 2018 “Retention Report” study, “the only known

one of its kind,” was based on more than 230,000 exit

interviews.

Work Institute estimates that nearly 77 percent of that

42 million employee turnover number cited could have

been prevented by employers. Roughly 40 percent of new

employees left within 12 months of being hired.

“Retention is a huge issue right now for employers,”

said Blanchard. “It’s costly to replace employees, especially

key employees.”

Employers will pay $600 billion in turnover costs

in 2018 and can expect that number to increase to

$680 billion by 2020, according to Work Institute.

CareerSource Brevard offers a full slate of business

services targeting various industries, from construction to

manufacturing to aviation, health care, aerospace,

By Ken Datzman

ROCKLEDGE — Through the years, CareerSource

Brevard’s Business Services’ team has been able to shift its

stance fairly quickly and be responsive to the needs of

employers and employees in varying economic conditions.

In 2011, for example, the unemployment rate in

Brevard County was more than 11 percent. Today, it’s at

2.9 percent, which is considered full employment.

“When you have a paradigm shift like that in the

employment market, it’s huge,” said Judy Blanchard, vice

president of industry relations at CareerSource Brevard,

which is part of the statewide CareerSource Florida

network.

“What’s important is having the ability at the local level

to be able to have an ecosystem in place that supports a

very comprehensive and strategically designed workforce

transformational program.”

With the unemployment rate tight, area employers are

scrambling to fill job openings as they expand, while at the

same time be able to retain existing staff. Right now, there

are too many job openings and not enough workers.

“There is great demand across all sectors, from informa-

tion technology to manufacturing and construction,

CareerSource Brevard team always ready to assist wide range of businesses in the
county as market dynamics change — adapting from high to low unemployment

BBN photo — Adrienne B. Roth

CareerSource Brevard has a robust Brevard Services’ team that is responsive to the needs of employers. Quick Response Training and Incumbent Worker Training are two of its programs that help businesses
adapt to changing needs in the market. CareerSource Brevard, part of the statewide CareerSource Florida network, has a team of business liaisons who work with all types of employers. There are specific
members on the team who advocate for hiring veterans. CareerSource Brevard hosts more than 250 recruiting events and job fairs throughout the year. From left, the team includes: Lori Robinson, Clinton
Hatcher, Sheryl Cost, Jennifer Lasser, and John Berardi. They are at the Rockledge headquarters.
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Viera children’s coding franchise
participates in area event as part of
Computer Science Education Week

Code Ninjas of Viera, part of the nation’s largest

children’s coding franchise, held its annual “Holiday

Hack–A–Thon” Dec. 8 as part of a nationwide competition

to raise awareness for Computer Science Education

Week.

The free events held at 55 Code Ninja locations across

the U.S. used the kid–friendly programming language

Scratch and chose the top three teams at each center to

recognize them with exciting prizes.

The top team at each center will be voted on by Code

Ninjas Headquarters for a chance to win national prizes,

including a premium gaming laptop and a 3D printer. In

the spirit of the holidays, Code Ninjas of Viera also

accepted donations for Toys for Tots at the event.

The winning team at Code Ninjas of Viera was Josh

Kirkpatrick and Brett Stuckey, sixth graders at Robert

Lewis Stevenson Elementary and Audubon Elementary

on Merritt Island, respectively. Both received $100 VISA

gift cards and the chance to win the national prizes.

The team’s winning game included an elf with a candy

cane fighting off ninjas, bats, and other intimidating

objects to receive a thank–you message from Santa Claus.

All teams explained their coding methods during a

presentation to the judges after creating their game.

Winning second place and a $50 VISA gift card for

their game “Peas vs. Carrots,” was Luke and Benjamin

Branan. Coming in third and receiving a $25 VISA gift

card was Aidan Killingsworth and Jack Morrow for their

game, “Santa Don’t Step on the Lego Presents!”

“We are thrilled to bring together the giving spirit of

the holidays, awareness for computer science education

and the fun of Code Ninjas under one roof,” said David

Graham, cofounder and CEO of Code Ninjas. “This is a

unique opportunity to help bring communities together

and create a rewarding experience for everyone involved.”

Code Ninjas teaches children ages 7–14 to code by

building their own video games in a fun, safe, and

inspiring environment.

The company’s website is www.CodeNinjas.com.

Father and son UCF graduates start up
GreenDev, a modern web studio

University of Central Florida graduates Eric Needle

(Class of 1989) and son Ryan Needle (Class of 2018) have

launched GreenDev, a studio dedicated to designing,

building and promoting websites.

They said they recognized the “growing need for fast,

efficient and modern websites that work.”

“The world of web design and development is always

changing,” said Eric Needle. “We find that sites built even

a few years ago are no longer effective. They require time

and energy to maintain, they’re not secure, and most

importantly, they don’t reach your audience as they used

to.”

The Needles faced this challenge head–on with a

different approach: Design needs to drive attention and

content needs to be concise. “And it all needs to come

together, so that the user does something when they visit

your page. A site needs to convert casual visitors into

active participants, to be effective,” said Eric Needle.

Their business mantra of “Design, Build and Promote”

is what makes GreenDev different, said Eric Needle.

“Most developers leave off the third step. Promotion is

mission critical. Just building a pretty site is no longer

acceptable. Our goal is to develop sites that perform and

get audiences motivated. Anything less is a waste of

effort.”
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Independent watchdog committee says BSP spending
sales tax for school facilities the way voters mandated

VIERA — Brevard Public Schools continues to spend money from a one–half–cent

sales surtax for facility renewal and repairs the way voters were promised when they

passed the levy in 2014.

That’s the main finding by the Independent Citizens Oversight Committee, an

11–member watchdog group from across Brevard County that was established by voters

as part of the tax initiative. Committee Chairman Gary Shiffrin called its most recent

annual report “good news” for taxpayers.

Overall, 75 out of 83 BPS schools have received some type of facility investment,

primarily for failing air–conditioning units and electrical and mechanical systems, says

the committee’s annual report. The document includes a summary with photos of major

projects completed in the past year.

Where the surtax money has gone: 79.28 percent, facility renewal; 12.8 percent,

education technology; 2.9 percent, security–related building upgrades; and 5.1 percent,

construction contingency.

The sales surtax began Jan. 1, 2015, and continues through Dec. 31, 2021.

It was estimated to generate $198 million in capital funding for a list of specific, critical

repairs and replacement projects at schools across the Space Coast. Many of those schools

were built during the Apollo era 40 to 50 years ago.

Small, but significant, portions of surtax revenue have been spent on security–related

improvements and modernizing or replacing technology used in education. Those uses,

too, were approved by Brevard County voters in 2014.

Higher–than–estimated revenue from the tax allowed the School Board to accelerate

the voter–approved security projects, which were substantially completed by the start of

the 2018–2019 school year. Security projects included the installation of high–quality

perimeter fencing and gates to create at every school a “single point of access” where

remote–locking doors and cameras control and monitor visitor access.

Unfortunately, Shiffrin said, conditions at schools on the voter–approved project list

have continued to deteriorate since 2014.

“Facility renewal investment has been largely focused on mechanical and electrical

systems, although the need for building envelope and plumbing system improvements is

becoming more apparent.”

First load of steel for the new Cruise Terminal 3
waterside construction project arrives at the Port

By Steve Linden
slinden@portcanaveral.com
Communications and Public Affairs
Canaveral Port Authority

PORT CANAVERAL — Waterside

construction at Port Canaveral’s new

state–of–the–art Cruise Terminal 3 is

underway and a new 1,309–foot–long berth

is about to take shape with the arrival of

the first steel for the bulkhead wall.

Intermarine LLC’s Ocean Globe, a 545–foot

multipurpose U.S.–flagged vessel, arrived

at the Port to discharge 261 steel pipes

ranging in length from 110.5 feet to 126

feet. The 36–inch diameter pipe piles will

be part of an A–frame structure under

construction at the berth that will anchor

to the waterfront bulkhead wall.

“The initial delivery of steel ‘A’ frame

components on the jobsite is a critical

milestone in the progress of building the

marine facility for the new CT–3,” said Bill

Crowe, vice president, engineering,

construction and facilities. “The project

team at Port Canaveral, including the

contractor RUSH Marine, is increasingly

excited for the completion of our new

landmark cruise terminal for Carnival

Corp.”

Waterside construction of the new berth

got underway in September, beginning

with the demolition of existing pier

structures at the site and installation of

protective barriers to prevent erosion

resulting from wake and wave action

generated by vessels transiting the Port’s

main channel.

In a first for the Port, a lightweight

aggregate will be used in construction as

backfill to reduce long–term settlement of

the berth. As a result, it reduces load on

the bulkhead wall, allowing a reduction in

the size of the steel and substantially

decreasing construction costs. The aggre-

gate material is manufactured from

various clays produced by a rotary kiln

process.

The completed CT–3 terminal, related

landside structures, and roadway improve-

ments will be the Port’s largest single

capital project in its 65–year history. The

$150 million project will be completed in

time for the June 2020 arrival of Carnival’s

as–yet–unnamed 180,000–ton “XL Class”

vessel.

The marine works is expected to be

completed by end of November 2019. Two

passenger boarding bridges for the

terminal are currently in the design/build

process. Terminal and parking garage

construction is expected to start in January

2019 and be completed in April 2020.

For more information on this project,

visit www.PortCanaveral.com.
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Nova Southeastern University researchers
uncover genetic marker; predictor of
early relapse in pediatric ALL patients

FORT LAUDERDALE — Nova Southeastern Univer-

sity (NSU) researchers recently discovered that by testing

the level of nucleotide excision repair (NER) gene expres-

sion, pediatric oncologists can determine the likelihood of

early relapse (less than three years) in their acute lympho-

blastic leukemia (ALL) patients.

This is a critical finding because NER gene expression

levels can now help guide doctors in their rationale for

appropriate treatment targeted to each patient’s disease.

ALL is the most common childhood cancer. Treatment

has improved dramatically due to evolving methods of

determining risk factors and genetic analysis.

Five–year survival rates have increased substantially

from 57 percent in 1975–1977 to 92 percent in 2006–2002.

Yet, the current genotoxic chemotherapy regimens are still

extremely debilitating.

“Our research found a correlation between high NER

expression levels and early relapse of ALL among relaps-

ing patients,” said Dr. Jean Latimer, director of the NSU

AutoNation Institute for Breast and Solid Tumor Cancer

Research and associate professor and cancer research

scientist, College of Pharmacy.

“Being able to identify patients with the highest risk of

early recurrence who are not detectable using present

clinical measures and then treating them with a more

targeted therapy is crucial to overcoming the cancer.”

This is critical, according to the research recently

published in the peer–reviewed journal, BMC Medical

Genomics, because while ALL is much more treatable than

in the past, the survival rate after relapse is poor.

“By being able to accurately predict if a child’s cancer is

likely to recur early or not, we may also spare many

children who have low NER levels from the most toxic

chemo regimens,” said Latimer.

The AutoNation research team also included Stephen

Grant, Ph.D., project director and associate professor,

Public Health, Dr. Kiran C. Patel College of Osteopathic

Medicine; Homood As Sobeai, Ph.D., assistant professor,

College of Pharmacy, King Saud University, and Omar

Ibrahim, post–doctoral fellow.

Their complete findings can be found in an article titled

“Nucleotide excision repair is a predictor of early relapse in

pediatric acute lymphoblastic leukemia” in BMC Medical

Genomics. This work was supported by funding from

AutoNation and the Children’s Leukemia Research

Association.

Aerodyne Industries’ Chuck Rake earns
NASA’s Space Flight Awareness Award

CAPE CANAVERAL — Chuck Rake, manager of

avionics and electrical power engineering for Aerodyne

Industries on the Test and Operations Support Contract

(TOSC) at the Kennedy Space Center, was a recent

recipient of NASA’s Space Flight Awareness Award.

He was honored for his outstanding leadership and

dedication in support of the Exploration Mission 1

engineering planning and execution activities.

Rake was recognized at NASA’s 60th Anniversary

Event held at the Grand Hyatt in Washington, D.C.

In addition to an awards banquet, Rake and other

honorees received tours of NASA’s Goddard Space Flight

Center in Greenbelt, Md., and the Udvar–Hazy National

Air and Space Museum in Washington.

The SFA Honoree Award program is one of the highest

and most prestigious awards available to employees of

NASA’s human spaceflight team. Rake is the fifth

Aerodyne employee to be honored.
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PRESENTING THE 2ND ANNUAL SPACE COAST EARLY INTERVENTION CENTER

“Jam for the Kids”

Title Sponsor: $20,000 - Please contact Terri Clark or Susan Harmon at 321-729-6858 for details.

Platinum: $10,000
Signage throughout the event, website links for 1 year, and verbal  

            recognition at the event
Admission for 2 at our Thursday evening VIP & Celebrity Private Reception
Admission to Friday luncheon with celebrities and SCEIC students
Admission to Friday night event – preferred seating - 16 seats
Celebrity at your table

Gold: $5,000
Signage throughout the event, website links for 1 year, and verbal  

             recognition at the event
Admission to Friday luncheon with celebrities and SCEIC students
Admission to Friday night event – preferred seating - 8 seats 

Silver: $2,500
Signage throughout the event, website links for 1 year, and verbal  

            recognition at the event
Admission to Friday luncheon with celebrities and SCEIC students
Admission to Friday night event – 4 seats

Friday, January 25, 2019 
“Jam for the Kids”

After Event Party

Private Reception - 6:30p.m. to 8:30p.m.  
Our Platinum Level and above sponsors are welcome to a private reception at Amici’s 
Restaurant. Our celebrities have also been encouraged to attend.

Lunch - 11:00a.m. - 1:00p.m.  
Join us for lunch with the kids and celebrities at SCEIC. This a great chance to see the 
amazing work being done with the funds raised at our event. Enjoy lunch and have some 
fun with the kids and celebrities. Feel free to bring a guest to learn about our school.

Jam for the Kids - 6:30p.m. to Midnight (ish) 
One of a kind evening featuring great food and a relaxing atmosphere. Nashville 
entertainment from the talented singer/songwriters we’ve grown to love, comedians  
and magic. Chef Lee will create a delicious masterpiece for dinner. Business casual attire. 
 
After party 
This party is for our Platinum level and above sponsors and celebrities. Food and  
drinks to be provided.

Friday, January 25, 2019
Space Coast Early Intervention Center
3790 Dairy Road, Melbourne, FL 32904

Rialto Hilton Wakefield Ballroom 
200 Rialto Place, Melbourne, FL  32901

Thursday, January 24, 2019  
Amici’s Restaurant 
7720 N Wickham Rd #120, Melbourne, FL 32940

Please join us for a full day of fun and appreciation as we reconnect with old friends, make new friends  
and support a great cause. David Vincent Williams and friends have put together another great show.   

Come support SCEIC on Friday, January 25, 2019, have lunch with the kids at 11am and an evening  
of great food, music and entertainment beginning at 6:30 pm. 

SCHEDULE & INFORMATION

SPONSORSHIP LEVELS

By Credit Card by calling:  
(321) 729-6858

By PayPal at the following link:  
www.paypal.com/us/fundraiser/charity/143919

By check: Please respond by email to  
info@sceic.com and we will arrange pick-up  
of your check.

1

2

3

THREE EASY WAYS TO SPONSOR
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Five on–the–go dental health tips for busy professionals;
keep water close — it helps neutralize acid in the mouth

By Miguel Casellas–Gil
miguelcg@news–experts.com
News and Experts

In a fast–paced business world, people

often don’t have time to stop for lunch, let

alone take care of their teeth.

But dental professionals say it’s well

worth carving out some minutes for your

mouth during the busy day — every day.

“No matter how crazy your days are,

you deserve excellent oral health and a

beautiful, healthy smile,” says Dr. Nammy

Patel (www.sfgreendentist.com), author of

“Age With Style: Your Guide To A Youthful

Smile & Healthy Living.”

“But consistently neglecting your teeth

and gums during long days in the office can

be very costly both from a health and

financial standpoint.

“Many people don’t realize there are lots

of ways to take care of your teeth during

the work hours, no matter how busy you

are.”

Dr. Patel shares five on–the–go dental

health tips:

l Keep water close. “Water neutralizes

the acid in your mouth in addition to

keeping you hydrated,” Dr. Patel says. “Too

much acidity leads to enamel erosion,

decay, cavities and gum disease.” She

recommends drinking eight eight–ounce

glasses per day, keeping a water bottle or

water glass on your desk as a reminder.

l Store oral essentials at your desk.

This means keeping a toothbrush, tooth-

paste and floss handy in a drawer. “After

any meal or snack, our teeth and gums

require attention to remove bacteria, and

keeping these dental tools on hand will

ensure you’re readily equipped,” Dr. Patel

says. “Too many people go an entire work

day without any oral care.”

l Snack on naturally cleansing foods.

Eating on the run at work can lead to

sugary snacks that compromise oral

health. Dr. Patel recommends packing

healthy items such as apples, carrots,

celery and almonds. “Not only are these

foods full of great vitamins and minerals

for your teeth and body, they also naturally

cleanse your teeth,” she says. “Crunchy

snacks like these, help scrape away food or

plaque stuck on your teeth.”

l Sip beverages thoughtfully. Patel says

it’s not just what we drink at work that

affects our teeth, but how we drink certain

beverages. She recommends keeping a

reusable straw in your desk. “Whenever

you opt for a beverage, use a straw to help

limit the chance of tooth decay and

staining,” Dr. Patel says. “Place the straw

toward the back of your mouth to keep the

liquid from coming into contact with your

teeth.”

l Relax your face. The stress of a busy

day causes tension in your head, neck and

jaw. Consistent tension in the jaw can lead

to TMJ. “Take time at your desk to relax

your jaw and face muscles,” Dr. Patel says.

“Use your fingertips to gently massage

your jaw, open and close your mouth a few

times, and stretch your tongue forward to

the top front teeth, and then up to the roof

of your mouth.”

“Taking moments here and there for

self–oral care, throughout your busy day,

can make a big difference,” Dr. Patel says.

“It just means a little more planning, and

taken individually they are small things

that can prevent major problems.”

Dr. Patel is a graduate of the University

of California’s School of Dentistry.

Parrish Medical Center to offer health–care support groups
for community on various dates, locations throughout January

TITUSVILLE — Parrish Medical Center is offering free support groups for community

members living with various health issues. The January 2019 support groups are:

l Awake Sleep Disorders Support group, Monday, Jan. 14, 6–8 p.m., Parrish

Healthcare Center, 5005 Port St. John Parkway Port St. John

l Caregiver Support Group, Thursday, Jan. 3 and 17, 9:30–11:30 a.m., Heritage Hall,

921 N. Washington Ave., Titusville

l Care Giver Academy, Thursday, Jan. 10, 10–11 a.m., Heritage Hall, 921 N. Washing-

ton Ave., Titusville

l Diabetes Support Group, Thursday, Jan. 10, 3:30–5 p.m., Heritage Hall, 921 N.

Washington Ave., Titusville

l MAK Gathering (Moms and Kidz) Support Group, every Monday and Wednesday

(Jan. 2, 7, 9, 14, 16, 21, 23, 28 and 30), 10–11:30 a.m., The Children’s Center, 5650 S.

Washington Ave., Titusville

l Parkinson’s Support Group of North Brevard, Friday, Jan. 18, 2–4 p.m., Heritage

Hall, 921 N. Washington Ave., Titusville

l Pulmonary Hypertension Support Group, Tuesday, Jan. 8, 3–5 p.m., Grace United

Methodist Church, Merritt Island

l Stroke–Heart Survivors Group, Tuesday, Jan. 15, 2–4 p.m., Heritage Hall, 921 N.

Washington Ave., Titusville

l Parrish Partners Cancer Support Group, Monday, Jan. 21, 4–5:30 p.m., Parrish

Medical Center, 951 N. Washington Ave., Titusville

The support groups are free, but space is limited. For more information, and to register,

visit ParrishHealthcare.com/events.
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Dr. Ross Clevens inducted into RealSelf Hall of Fame,
honored for ongoing commitment to patient education

Area physician Dr. Ross Clevens has been inducted into the RealSelf Hall of Fame. The

honor recognizes the highest–rated and most–active doctors on RealSelf, the leading

online marketplace to learn about cosmetic treatments and connect with medical aesthetic

providers.

He is the only Brevard physician to be inducted into the RealSelf Hall of Fame.

Dr. Clevens has been named a “Distinguished Inductee,” a distinction reserved for the

top 25 percent of all honorees.

Trained at Yale, Harvard and the University of Michigan, Dr. Clevens is a double–

board certified facial plastic surgeon who has practiced in Brevard County for more than

20 years.

He is known for achieving natural–looking cosmetic results for his patients.

Dr. Clevens specializes in facial–rejuvenation procedures such as facelift, eyelid

surgery and a procedure he created known as the “Laser Weekend Necklift,” which helps

his active patients get optimal results with minimal downtime.

He is also frequently invited to serve on the faculty of facial plastic surgery meetings

around the globe.

“I am tremendously honored by this recognition. I share this award with my dedicated

team of nursing staff and aesthetics professionals who share my passion for patient

education and exceptional patient care,” said Dr. Clevens.

He added, “I am especially grateful to all of our patients. Truly, they make our work so

rewarding every day, and it’s our privilege to be the provider they trust to help them look

and feel their best.”

To be included in the RealSelf Hall of Fame, doctors must have received a RealSelf 100

or RealSelf 500 award in the past. The program, which first launched in 2010, honors the

top–rated and most engaged board–certified aesthetic doctors on RealSelf.

Doctors are ranked in three categories: earning patient reviews, answering consumer

questions, and sharing before and after treatment photos. In order to be recognized in any

given year, doctors must maintain the distinction of Top Doctor or Top Contributor and

uphold an average rating above four stars.

“The RealSelf Hall of Fame honors the achievements of board–certified aesthetic

doctors who consistently put the consumer first,” said Tom Seery, founder and CEO of

RealSelf. “It’s my pleasure to recognize this elite group of doctors for their significant

contributions on RealSelf and their high standards in patient satisfaction.”

Every year, millions of consumers visit RealSelf to find aesthetic doctors and research

elective cosmetic treatments ranging from surgical procedures like rhinoplasty and breast

augmentation to nonsurgical treatment options such as injectable fillers and facial lasers.

By answering consumer questions, sharing before–and–after photos, and encouraging

their patients to leave open and honest reviews, RealSelf Hall of Fame honorees have

played a vital role in helping consumers make informed and confident choices about

medical aesthetic treatments.

Dr. Clevens is the founder of Clevens Face and Body Specialists, a plastic surgery

group and medispa with offices in Melbourne and Merritt Island. His practice partner,

Dr. Amy Simon, is a board–certified plastic surgeon specializing in breast and body

procedures, including tummy tuck and breast augmentation.

The practice also offers nonsurgical fat–reduction treatments, Botox and fillers, laser

treatments, skin cancer care and medical–grade skin care. For more information on the

practice, visit www.DrClevens.com. For more information about the Hall of Fame

honorees, go to www.RealSelf.com/HallofFame.

Sponsorships available for Serene Harbor fundraiser set March 15
Serene Harbor, partnering with the Brevard County Sheriff’s Office, Brevard County

Fire Rescue and Rockwell Collins, will host its ninth annual “Stomping Out the Violence”

fundraiser from 6–10 p.m. on March 15 at Space Coast Convention Center in Cocoa.

This event was designed to get more men involved in the cause of prevention of

violence against women.

The program will include “an amazing live show, delicious dinner, cash bar, music from

Timmy Vee, and dancing. There will be a vendor area for shopping, and local artists will

be participating by painting a pair of “purple heels.”

The event will also include the popular “Men’s March” where “amazing men in our

community come together and walk in women’s purple high heels to show their support to

put an end to domestic violence in the community.”

In 2017, law–enforcement agencies in Brevard County reported 4,192 domestic

violence offenses, or more than 11 offenses per day.

In 2017, there were 12 fatalities reported because of domestic violence offenses.

“It is more important than ever to come together and show our support, as a commu-

nity, to put an end to domestic violence,” said Beverly DeMeyer of Serene Harbor.

For information about sponsorship opportunities, vendor opportunities, artist opportu-

nities, and walker opportunities, email DeMeyer at beverly.demeyer@SereneHarbor.org.
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Cancer Care Centers of Brevard
Continued from page 12

during the fiscal year ended March 31, 2017.

The participation of these patients in leading–edge

oncology trials for a wide range of cancer types contributed

to eight therapies receiving U.S. Food and Drug Adminis-

tration approvals, making promising new treatments

available to cancer patients across the nation.

In total, US Oncology Research has enrolled more than

66,000 patients into clinical trials since its inception in

1992, and has contributed to 70 FDA–approved cancer

therapies, or one–third of all FDA–approved oncology

therapies.

“Accruing such a large number of patients in these

novel clinical trials is a significant achievement for

US Oncology Research, as finding appropriate patients,

enrolling them into trials, and managing their complex

care is very challenging,” said Dr. Michael Seiden,

president of The US Oncology Network.

“These groundbreaking studies lay the foundation for

the advancement of cancer care and are crucial to finding

new and more effective ways to treat cancer. I am ex-

tremely proud of the world–class work done by our

research team. Because of their dedication and commit-

ment, patients in communities across the country now

have access to some of the most encouraging therapies we

have seen in years.”

According to the Cancer Research Institute, only 3 to

6 percent of cancer patients who are eligible for clinical

trials take part in a study because of a variety of reasons,

such as lack of awareness of the trial, difficulty with

insurance, misinformation about the care provided during

the study, or other concerns.

US Oncology Research “overcomes” three recruitment

barriers by employing a “proven strategy” that utilizes

“Hazardous Drugs — Handling in Healthcare Settings,”

has been developed to help protect personnel and patients,

and reduce the risk of residual exposure in care settings.

The standard applies to all health–care personnel,

including physicians, nurses, and technicians, at all

health–care facilities where hazardous drugs are handled

or manipulated, including their storage and distribution —

with a goal of preventing or limiting exposure.

“This new standard has to do with the way chemo-

therapy is mixed prior to being administered,” said

Dr. Kancharla.

“The guidelines state that chemotherapy has to be

mixed in a clean room which has a negative pressure and a

positive pressure. We made the investment in equipment

to be able to provide this service here. That’s something

very important about this facility and it’s very important

for our patients to know this. We’re going to be able to

provide a lot of services here to help patients, all in a

convenient location.”

comprehensive models for the large–scale deployment of

trials across selected cities through affiliated community–

based cancer centers, such as Cancer Care Centers of

Brevard.

During the 60th American Society of Hematology

Annual Meeting and Exposition, held Dec. 1–4 in San

Diego, principal investigators from The US Oncology

Network detailed results from 18 studies. They covered

topics including multiple myeloma, plasma cell disorders,

lymphoid malignancies, follicular lymphoma, non–

Hodgkin lymphoma, and more.

Cancer Care Centers of Brevard’s facility on San Filippo

Drive features a “clean room.”

Infusion centers now must meet a new standard known

as the United States Pharmacopeial Convention 800, or

“USP 800.” This important new standard is part of a suite

of health–care quality standards included in the “United

States Pharmacopeia–National Formulary.”

The new general chapter, known as 800 and titled

Juried exhibition scheduled for Jan. 27 at Fifth Avenue Art Gallery in EGAD
“100% Pure Florida,” an annual juried exhibition is back after a time shuffle.

This statewide juried show will open at Fifth Avenue Art Gallery in Melbourne on Monday, Jan. 27. This exhibit will

be open through Feb. 23. There will be a First Friday Opening Reception for the artists on Feb. 1 from 5:30–8:30 p.m. Al l

events are free of charge and open to the public.

Pure Florida refers to the artist’s residence. Subject matter and style are unlimited. This show “has traditionally

attracted the best of Florida artists and is always a visual delight.” The awards will be based on the best single piece of

work as determined by a judge not associated with the Fifth Avenue Art Gallery.

First place will receive a solo exhibition for September 2019 and an award of $500. Second place will receive an award

of $300 and third place $200. There will also be three or more Merit Awards of $100.

The Fifth Avenue Art Gallery’s address is 1470 Highland Ave. For more information on the event, call (321) 259–8261

or visit www.FifthAvenueArtGallery.com.
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Over 1.5 Million Sq. Ft. 

in Brevard & Volusia
Counties

FOR SALE OR LEASE 9,807 SQ. FT.
5151 Babcock Street, Palm Bay, FL 32905

5151 BABCOCK STREET

SALE PRICE:

$1,500,000
With neighboring lot,
5131 Babcock Street: 

$1,799,000

EXCELLENT LOCATION!
Babcock Street Frontage
Main Travel Corridor with Over 
30,000 Cars Per Day
6.1 Miles from Orlando 
Melbourne International 
Airport Terminal
Convenient to I-95 & US-Hwy 1
1 Hour from Orlando 
International Airport

FOR LEASE: $15.62 SQ. FT. PLUS CAM
• Built in 2012
• Stand Alone 9,807 Sq. Ft. Facility
• O�ces with Moveable Walls
• Café & Kitchen
• Babcock Street Frontage with Back-lit 

LED Signage
• Over 30,000+ Cars Per Day & 43,000 

Residents Within 3 Miles
• Neighboring Land May Be Purchased 

with Building

REAL ESTATE

Aaron Anderson
Aaron@CIA-developers.com

321.723.3400
EXT 208

CIA-DEVELOPERS.COM
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Call for startups to enter Synapse ‘Pitch Madness’
Jan. 23–24 at Amalie Arena in Tampa; win capital

TAMPA — Synapse, Florida’s premier center for accelerating innovation, announced

that open registration has started for its inaugural challenge to business startups. Dubbed

“Pitch Madness,” innovative entrepreneurs will have the chance to pitch–to–win invest-

ment capital at the Synapse Summit on Jan. 23–24 at Amalie Arena in downtown Tampa.

Combining the head–to–head bracketology of the NCAA’s basketball tournament and

the format of political debates, Pitch Madness will pit eight qualifying startups against

each other to compete on the best business practices and strategies deployed in growing

their companies. Awards to be announced.

The selected startups will be evaluated by a panel of judges comprised of proven,

successful entrepreneurs and business investors, including: Jim Barnish, general partner

of Morgan Hill; Kira Blackwell, NASA executive; Brent Britton, managing partner of

DLPH Law Group; Kathy Chiu, managing partner of FAN Fund; Ana Gonzalez, innova-

tion and partnerships director of 500 Startups; Vincent Jackson, CEO of CTV Capital and

a former NFL player (San Diego Chargers/Tampa Bay Bucs); Scott Levine, founder of

AEGIS Law and iSelect Fund; Skip Marshall, executive of DXC Technology and a former

CTO of Tribridge; Richard Munassi, TechDiversity cohort director at Tampa Bay Wave;

Steve O’Hara, president of New World Angels; Chuck Papageorgiou, CEO of International

Screening Solutions; Joy Randels, serial investor and entrepreneur; Jake Seid, investor

and advisor at Stone Bridge Ventures; and Lakshmi Shenoy, CEO of Embarc Collective.

Pitch Madness will debut at the Synapse Summit: Innovation Lives Here, Florida’s

leading conference for corporations, investors, venture capitalists and entrepreneurs in the

innovation community. Participating startups will compete in front of a live audience that

can join in the action by predicting the sequence and outcomes of the startups.

“We put an innovative, exciting twist on this pitch competition, adding the dynamics of

public debate and crowd participation. The support we have received from our innovation

communities is amazing,” says Brian Kornfeld, Synapse president and cofounder who

spearheads Synapse Challenges. “Expect fast–action rivalry with startups responding

quickly to strategic questions about their business models in front of a diverse, stellar

panel of judges.”

To qualify as a participating startup in Synapse Pitch Madness, Florida–based

companies with a product or service in the market, less than $3 million in raised capital,

and some earned revenues can register at www.pitchmadness.com. Limited registrations

are available.

For more information about the Synapse Summit: Innovation Lives Here, visit

www.SynapseSummit.com.

Megaputer adds support for 16th language in its
advanced text analysis software; is now available

BLOOMINGTON, Ind. — Megaputer Intelligence has announced that it now supports

Thai for natural language processing. The release of this new language pack is available

for use with PolyAnalyst, Megaputer’s data and text analysis software.

With the addition of Thai language, Megaputer now supports 16 unique languages:

Arabic, French, Japanese, Russian, Chinese, German, Korean, Spanish, Dutch, Greek,

Polish, Thai, English, Italian, Portuguese, and Turkish.

In addition to offering existing customers an option to use machine translation for their

global insights, Megaputer is continuing to add support for more languages to better serve

clients with higher accuracy standards for text classification.

Jeffrey Palan, data analysis consultant at Megaputer, said, “The feasibility of machine

translation as a solution depends primarily on the accuracy required to satisfy the client’s

business needs. There are many cases where machine translation can be effective, such as

analyzing research articles from ‘PubMed.’ But for other data types, including customer

comments and web chat support logs, analyzing text in its natural language typically

delivers greater value. This is why we provide both options to customers using our

platform.”

The addition of Thai for natural language processing required passing a 92–point test

on different text analysis functions and algorithms, including automated key information

extraction, text summarization, sentiment analysis, and topic modeling. After the new

language met the release requirements, it was implemented and is currently running

through on–going improvement using direct feedback from users.

For more information on this product, visit www.megaputer.com/polyanalyst/lan-

guage–pack.

Book club to meet Jan. 17 at Palm Bay Library
The Between 2 Stories historical book club will meet at 3 p.m. on Thursday, Jan. 17, at

Palm Bay Public Library. The book to be discussed is “See What I Have Done” by Sarah

Schmidt. This event is free of charge. For more information on this meeting, call Elanya

Bairefoot at (321) 952–4519.
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2465 Palm Bay Road
800.800.3456 • LifeStorage.com

Ask for Matt or Alisha

Come take a tour 
when you’re ready to move. 

We’re adding 398 more units on the 
second floor in early 2019. 

Our new elevator will get you in and out with all 
your precious valuables in no time. And while 
they are stored here, you can rest easy that they 
are well taken care of. 

• CLIMATE CONTROLLED
• DEHUMIDIFIED
• HURRICANE RESISTANT  

STRUCTURAL STEEL / CONCRETE PANELS!
• SIZE RANGES FROM 5’X5’ TO 30’X13’
• AND IN-BETWEEN

Elevate your Outdoor Storage Expectations, too. 

• 153 RV/BOAT SPACES
• PAVED
• LIGHTED
• SURVEILLANCE CAMERAS
• EXTENSIVE FENCING
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CareerSource Brevard
Continued from page 13

transportation, and information technology, among others.

A program that focuses on the retention of workers is

one of CareerSource Brevard’s many business services that

are available to area employers.

“We have a toolkit on our website that provides tips and

ideas and articles on keeping employee talent,” said

Lasser. “We also have a turnover percentage and cost–

calculation calculator on the site. It shows the real cost of

employee turnover for a business or corporation or

organization. Unfortunately, in a great employment

market, employers face challenges, and employee retention

is one of them.”

CareerSource Brevard offers onsite support including

“Essential Soft Skills” training and the “Retention” toolkit

that can provide solutions that have been found to be

successful through the years working with businesses, as

well as through research of articles, webinars, workforce

experts , and white papers from professional organizations.

Their organization is vested in providing in–depth

resources and services that assist Brevard County

businesses. “CareerSource Brevard has a very robust

Business Services Department that has been responsive to

the needs of Brevard County in varying economic environ-

ments. We take a proactive approach serving the business

community. Right now, with 2.9 percent unemployment

there are more job openings than people available to fill

them,” said Lasser.

One of the recruitment services CareerSource Brevard

offers is the posting of job listings from employers and the

matching of qualified candidates, referring them to the

particular company.

“Also, as part of our recruitment work, we host a lot of

job fairs year–round,” said Lasser. “On average,

CareerSource Brevard hosts about 250 recruiting events —

meaning one event for one business — and job fairs

throughout the year. Having three centers in the county

(Titusville, Rockledge and Palm Bay), we are able to serve

the entire Brevard business community.”

CareerSource Brevard, for example, recently hosted its

annual Veterans Job Fair. More than 60 employers

participated in the event and there were over 300 regis-

tered people in attendance.

A key program for CareerSource Brevard is “Quick

Response Training.” The program gives employees the

opportunity to receive customized, skills–based curriculum

development and training.

“Jobs of today are transforming quicker than ever,” said

Blanchard. “And we have to be responsive to what’s

happening in all aspects of supporting and developing the

talent pipeline. How we accomplish a lot of that is through

our sector strategy work focusing on key industries that we

know are driving the economic footprint in the region.”

She continued, “Today, it’s all about how fast can we

equip the individuals with the skill sets that are needed by

the employers. And, we have to plan for the future with the

advancement and innovation in technology and robotics

and artificial intelligence. For our business partners, it

comes down to productivity, profit, and competitiveness.”

Blanchard said CareerSource Brevard works with its

“partners in economic development, in education, and in

government.”

Quick Response Training is recognized as an important

contributor to Florida’s economic success. A Florida

competitiveness study conducted by McCallum Sweeney

Consulting noted “economic developers” across the state

cited Quick Response Training as “the No. 1 program with

the largest impact on their ability to win multi–state

competitive projects.”

With the current low unemployment rate,

CareerSource Brevard “is seeing a great need for up–

skilling ‘incumbent’ workers. Upskilling is the constant

learning of new skills and new competencies,” said

Blanchard.

CareerSource Brevard’s “Incumbent Worker Training”

program is able to effectively retain full–time employees

and keep businesses competitive through advanced skills

training. The program is structured to meet the individual

company’s training objectives, she said. The Business

Services team at CareerSource Brevard manages several

customized training programs.

Recently, the Florida Department of Economic Opportu-

nity announced that the state’s private–sector job growth

continues to outpace the nation.

The latest Florida & Metro Forecast from the UCF

Institute for Economic Competitiveness predicts job

growth will average 2.4 percent in 2019. As consistently

strong payroll job creation has strengthened Florida’s labor

market, the state is projected to outpace the national

economy by 0.6 percent in job growth through 2021, the

report says.

According to a 2018 study by “U.S. News & World

Report,” out of 125 cities around the nation the Sunshine

State captured 11 of the “best places to live” in the United

States. The highest–ranking Florida city on the annual list

is Melbourne.

“That was a huge accolade for Brevard. We live in a

very attractive county. We have come a long way in the

last 10 years, and more and more people are discovering

Brevard County,” said Lasser.
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Career Centers
Days/Hours of Operation

MONDAY–THURSDAY
9am–6:00pm

& NEW HOURS
FRIDAY 8am–12pm

BUSINESS SERVICES • EMPLOYMENT SOLUTIONS FOR BREVARD’S BUSINESSESBUSINESS SERVICES • EMPLOYMENT SOLUTIONS FOR BREVARD’S BUSINESSES

Have you ever calculated the cost of loss of a trained employee? Do you know 
how much it costs your business to lose, recruit and hire again? It can be significant.

Keeping skilled workers is an ongoing challenge. Many organizations request 
assistance from CareerSource Brevard in assessing existing retention programs or 
developing retention-focused initiatives. For example, Employed Worker Training 
funds are for employees who could be retained if they had di�erent skills. Ask us 
about this and other on-the-job training opportunities.

We can help you understand your attrition rate and help you create a plan to 
combat unwanted turnover.

Employee Retention is a Bottom Line Subject
Call your Business Liaison 

and ask for a custom 
(no-cost) attrition cost 

assessment today. 

Email employersupport@careersourcebrevard.com

Titusville • Rockledge • Palm Bay
careersourcebrevard.com
CALL (321) 504-7600

CareerSource Brevard is an Equal 
Opportunity Employer/Program. 
Auxiliary aids and services are 

available upon request to 
individuals with disabilities.

All voice telephone numbers on this 
website may be reached by 

persons using TTY/TDD equipment 
via the Florida Relay Service at 711.
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Proudly Part of the Brevard County Community

407-204-9198

Experience the personal touch and
1st class customer service you expect and deserve.

www.JCPennyRealty.com

MarineBankandTrust.com
3303 Suntree Blvd.  Melbourne, FL 32940Member FDIC

The right mortgage is more than a competitive rate 
or term. That’s why I provide the experience you 
need and the responsiveness you expect to feel 
confident every step of the way. Contact me for:

• Purchase, refinance or secondary financing

• A jumbo mortgage for your primary or second 
home

• Refinancing your current mortgage

• A home equity line of credit

• Construction, lot or bridge loan

Jennifer Cevallos
Residential Loan Officer 

NMLS# 1380941 
(321) 775-1880

More than 99% of our customers 
who responded to our  

service survey said they would 
recommend Marine Bank 

 to others. 

MORTGAGES MADE EASY

BANKING MADE EXTRAORDINARY

• DRY CLEANING • ALTERATIONS • LAUNDRY • BEDSPREADS

• SUEDE & LEATHER CLEANING • WEDDING GOWNS

Merritt Island    Port St. John    Rockledge    Cocoa 

Suntree    Melbourne    Viera    Titusville

 SAME DAY SERVICE   Mon. – Fri.
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Mainstream Engineering Corp.
Continued from page 1

manufactures equipment and does research and

development for most agencies of the U.S. government,

from NASA to the Department of Defense, and many

government prime contractors.

Their products are sold globally, and more are on the

way with several new launches set.

Mainstream Engineering has also produced success-

ful spinoffs through the years. One of them is Rivian

Automotive, a manufacturer which just debuted two

models — an electric pickup truck and an electric SUV

— at the recent Los Angeles Auto Show.

The vehicles received positive press. “That engine

was developed at Mainstream Engineering. It’s called

the AMD 45 (touted as the world’s smallest 3–cylinder

engine). We are now trying to sell that engine to the

military for small–power generators, for small vehicles,

and things like that,” he said.

The now suburban Detroit–based Rivian Automo-

tive, which started in Brevard, employs roughly

450 people in Michigan, Illinois, and California. It was

founded by his son, RJ Scaringe, in 2009. A graduate of

Rensselaer Polytechnic Institute and the Massachu-

setts Institute of Technology, RJ Scaringe is Rivian

Automotive’s chief executive officer.

His father’s original business concept was to take

university–level research and transition it into cutting–

edge products.

On the walls of Mainstream Engineering’s confer-

ence room, rows and rows of patent–award letters are

displayed. The company has been awarded more than

100 patents for devices and technologies from the

United States Patent and Trademark Office. For

instance, patent No. 8,820,286 is titled, “Lightweight

Portable Electric Generator with Integrated Starter/

Alternator.”

Scaringe started Mainstream Engineering in a

157–square–foot office, and the venture grew.

“In less than two months, there were three of us and

we moved into about a 400–square–foot space. So we

grew pretty quickly,” said Scaringe, the president of

Mainstream Engineering, whose company today

employs more than 100 people, including many engi-

neers of various disciplines who hold degrees from top

colleges and universities.

His research and development and manufacturing

company grew from one small space to occupy seven

buildings on a campus on Yellow Place. The company

owns 12 acres there that can be developed. “We have

room to grow,” he said.

And Mainstream Engineering has been growing

25 percent or more annually. It has a backlog of 83 new

prime contracts with the federal government.

“And we subcontract with companies like Lockheed

and Boeing and Raytheon.”

The new contracts are in addition to Mainstream

Engineering’s existing work.

The Mainstream Engineering campus includes a

number of buildings dedicated to manufacturing

production and operations. With few machine shops in

the area, Mainstream Engineering developed its own

machining and welding capabilities, and has full

production capabilities.

“We can build just about anything. We have sheet–

metal fabrication and painting capability, we have

machine–shop machining, we have Swiss–turning

machines and we have injection–molding machines, for

example. We’ve made a huge investment in machines

and equipment. For instance, the Controlled Atmo-

sphere Brazing Oven was $1 million alone,” said

Scaringe.

The company is gearing up to roll out new commer-

cial products and is recruiting engineers. There is a big

need for electrical and mechanical engineers and

professionals with electrical power expertise. Main-

stream Engineering is seeking engineers at all experi-

ence levels, including professionals who have been

working in the field for decades.

“We have openings for a load of engineers. We have

very high requirements,” said Scaringe, whose company

employs engineering graduates from leading schools

such as the Massachusetts Institute of Technology,

California Institute of Technology, Purdue University,

Columbia University, Rensselaer Polytechnic Institute,

and Florida Tech.

He said the engineers run the various programs at

his company and have full responsibility. This includes

recent college graduates.

“Pretty much all of the engineers who go to work for

Mainstream out of school are running their own

programs, on average, within a year. They really like

the challenge, and we like that, too.”

Scaringe added, “The key to success in this business

is recruiting great people. And we have great people.”

The company offers full benefits, including health

insurance. “And our pay tends to be higher than the

industry average for engineers, and certainly higher

than the average for this particular market.”

Mainstream Engineering also pays for staff engi-

neers to continue their education, including pursuing

doctoral–level work.

“If they come in with a bachelor’s degree, we require

them to get at least a master’s degree. And the com-

pany pays for all their education. Nowadays, because of

distance learning, they can study at just about any

school in the country. We have people studying at

Princeton and all over the map,” he said.

In order to continue growing, manufacturing–driven

companies like Mainstream Engineering need to recruit

talent, which is a challenge today for businesses of all

sizes.

Five out of 10 open positions for skilled workers in

the U.S. manufacturing industry remain unoccupied

because of the “skill–gap crisis,” according to a report

released Nov. 14 by Deloitte and The Manufacturing

Institute, the social–impact arm of the National

Association of Manufacturers. The openings include

positions for engineers, researchers, scientists, software

engineers, and operational managers.

The widening manufacturing skills gap is expected

to grow from about 488,000 jobs left open today to as

many as 2.4 million manufacturing jobs going unfilled

between now and 2028. In turn, $454 billion in manu-

facturing GDP could be at risk in 2028.

“We are coming out with three new commercial

products this year. And we have ideas for about three or

four more products. We are growing in all areas and our

ability to recruit talent is very important to our long–

term growth,” said Scaringe.

His company has leveraged the federal government’s

decades–old Small Business Innovation Research

program to develop and manufacture products. The

SBIR program encourages small businesses to handle

federal research and development with an eye for

commercializing the work into a product that can be

manufactured and sold.

Nearly a dozen federal agencies use the SBIR

program for their research and development needs.

One of Mainstream Engineering’s new products is a

result of a contract award from the National Institutes

of Health to develop a clean–burning biomass cookstove

for home use in developing countries. “It’s a very

interesting project and it’s about to go live,” said

Scaringe, whose company competed to win that

government contract.

Some countries are so poor they do not have power

or gas. An estimated 2.5 billion people regularly cook

with biomass fuels such as wood or charcoal. Emissions

from biomass cookstoves contribute to global climate

change, indoor air–quality issues, and related health

effects, he said.

Exposure to high indoor air–pollutant levels from

cooking with biomass fuels is responsible for an

estimated 1.6 million deaths annually, and about

3 percent of the global burden of disease.

“They actually cook inside their shelter,” said

Scaringe. “First of all, there is very little wood and the

stoves they use are not very efficient. It’s like cooking

over an open fire. We wanted to make a stove that was

not only much more efficient, but was also very afford-

able.”

He continued, “We developed a catalyst (a substance

that increases the rate of a chemical reaction without

itself undergoing any permanent chemical change). And

we have a patent pending on this great catalyst, which

converts carbon monoxide to carbon dioxide. So that

means the air inside their shelter will be much, much

better.”

Similar to the evolution of emissions controls for

automobiles, advanced biomass cookstoves have

progressed to the point where inclusion of an oxidation

catalyst is the logical next step. However, the widely

used “noble–metal catalysts are very expensive.”

At Mainstream, engineers developed a low–cost

alternative oxidation catalyst for the stove. They also

reworked the “cookstove geometry and the materials of

construction” to maximize the thermal efficiency.

Company engineers field–tested the cookstoves in

Ecuador and talked to people there “to make sure the

stoves were reliable enough for them to use,” said

Scaringe, whose company donated some cookstoves to

families in South America.

He added, “Then we found that Tanzania has the

same problem. Later, we talked to an engineer from the

Sandia National Laboratories (Albuquerque, N.M.) who

happens to be an Indian of the Cherokee Tribe. Appar-

ently, there are places on the western side of the

Cherokee Nation (a federally recognized Tribe living in

Oklahoma) that does not have power. So they could use

these cookstoves, too.”

Mainstream Engineering plans to sell the cookstoves

to the public — to campers, for instance — “and for each

one sold a certain percentage will be donated toward a

free cookstove that will be shipped to one of the three

places where we have identified a big need — Ecuador,

Tanzania, and the Cherokee Nation. The purchaser will

be able to specify where he or she wants the cookstove

to go, among those three regions of the world.”

Scaringe said Mainstream Engineering plans to use

“Kickstarter” — billed as the world’s largest funding

platform for creative projects — to sell the cookstoves to

the public.

The long–term vision for this project is that these

stoves will be made in the developing countries without

the need for sophisticated manufacturing equipment.

Scaringe said he sees 2019 as another growth year

for Mainstream Engineering. “We’re definitely upbeat

about 2019’s growth prospects for the company. We

have a lot of new things that we’re working on, and

hope to bring to the market. We’re excited about the

future.”
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