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By Ken Datzman

ROCKLEDGE — Since 2010, the

information technology services and

custom software services category has

powered job growth in America, accounting

for an estimated 1.9 million new jobs.

And with digital transformation now

taking hold across most sectors of business,

the outlook for continuing technology

employment growth remains positive.

The top three states for technology

employment gains in 2018 were California

(51,567), Florida (18,187) and Texas

(17,855), according to “Cyberstates 2019,” a

closely followed guide that tracks national,

state, and metropolitan–area tech–sector

analytics and is published annually by the

Computing Technology Industry Associa-

tion, or CompTIA.

But while the forecasts for job growth

are upbeat, the information technology

industry’s tight labor market and skills gap

continues to affect companies across

various segments, from health care to

advanced manufacturing to cybersecurity,

and beyond.

In April, the unemployment rate fell to

3.8 percent, the lowest since December

1969, as reported by the U.S. Department

of Commerce. The unemployment rate in

Brevard County is 3.3 percent.

The current demand for tech talent

exceeds supply in many markets, including

locally. Consequently, employers and

workforce organizations can no longer fall

back on yesterday’s approaches to develop-

ing and recruiting talent.

“There’s been a huge paradigm shift for

us, and for the workforce system as a

whole. Today, you must be able to train

people based on what industry says it

needs in the workplace, as opposed to

training people and hoping to ‘plug–and–

place’ in various positions,” said Judy

Blanchard, vice president of industry

relations for CareerSource Brevard, part of

a statewide workforce development

network known as CareerSource Florida.

One acute workforce need today is

people with credentials in information

technology. And CareerSource Brevard is

offering CompTIA certifications and the

Microsoft Office Specialist certified

program to help companies fill persistent

tech–worker shortages.

These hands–on, instructor–led training

programs are free of charge for qualified

candidates, thanks to a grant that

CareerSource Brevard won.

“We’re offering the classes during the

day and during the evening at various

locations to make it convenient for people,”

said Marci Murphy, CareerSource Brevard

president.

“That’s very important, because we

want to reach as many people as possible

who are interested in earning these

certifications. They are the beginning steps,

the building blocks to a career in these

particular fields.”

Employment in computer and informa-

tion technology occupations is projected to

grow 13 percent through 2026, faster than

the average for all occupations, says the

U.S. Department of Labor. Demand for

these types of workers will be driven by a

greater emphasis on cloud computing, the

collection and storage of big data, and

information security.

“Information technology is the ‘glue’ for

all the different sectors of business and

industry — health care, advanced manu-

facturing, aviation and aerospace,

cybersecurity, and so forth,” said Gary

Sulski, the information technology sector

strategy program manager at

CareerSource Brevard.

“Within these different areas of

business there are all types of information

technology jobs, from entry level to very

high–paying positions.”

For example, there are “a lot of people in

Brevard who work under the ‘radar screen’

doing federal government and global

cybersecurity with companies and entities.

And we have a huge cloud exposure with

our local facilities. So understanding these

different sectors and being able to serve

each one with qualified applicants requires

some unique certifications and training for

individuals looking to tap into IT job

opportunities,” he added.

Sulski’s organization is now providing

that training and industry certifications to

help under–employed, military veterans,

women, and others enter the information

technology field and build careers.

The breakneck speed of technology and

Gary Sulski is the information technology sector strategy program manager at CareerSource Brevard in
Rockledge. His organization, working closely with its consortium of partners, is offering CompTIA
certifications and the Microsoft Office Specialist certification to help area employers and employees better
meet growing job demand in the IT sector. The instructor–led programs are available at various locations
during weekdays and during evenings. CareerSource Brevard received a $2.4 million ‘America’s Promise’
grant from the U.S. Department of Labor to provide this training to the community.
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The pictures looked much better this past week.
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By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.
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By Sara St. Clair
sara.st.clair@parrishmed.com

TITUSVILLE — Parrish Medical Center earned an

“A” grade from The Leapfrog Group, as announced in the

spring 2019 Leapfrog Hospital Safety Grade report.

The designation recognizes Parrish Medical Center’s

efforts in “protecting patients from harm and providing

safer health care.”

The Leapfrog Group is a national nonprofit organiza-

tion committed to improving health–care quality and

safety for consumers and purchasers.

The Safety Grade assigns an “A”, “B”, “C”, “D” or “F”

grade to hospitals across the country twice a year based on

their performance in preventing medical errors, injuries,

accidents, infections and other harms to patients in their

care.

“I am incredibly proud of the impeccable safety record

achieved by our talented and dedicated team of care

partners,” said George Mikitarian, president and CEO,

Parrish Medical Center. “Patients at Parrish Medical

Parrish Medical Center, a Parrish Healthcare inte-

grated care partner, is located at 951 N. Washington Ave.

The 210–bed, not–for–profit, public medical center has

served Brevard County for more than 60 years. PMC is the

first in the nation to be Integrated Care certified by The

Joint Commission and is nationally recognized as “One of

America’s Finest Healing Environments.” PMC maintains

top–tier national rankings for clinical outcomes, safety and

patients’ experiences according to CMS, The SafeCare

Group, The LeapFrog Group, The Patient Safety Move-

ment Foundation and The Joint Commission. PMC is also

nationally recognized among the best places to work in

healthcare.

l About Parrish Healthcare

Parrish Healthcare, America’s first Joint Commission

Integrated Care Certified network, includes Parrish

Medical Center, a Mayo Clinic Care Network member and

“one of the nation’s most recognized hospitals” for clinical

quality, patient safety, and healing environments; Parrish

Medical Group, NCQA certified patient–centered medical

homes; and Florida Health Network, a coalition of health–

care providers, insurers and others working together to

improve quality and safety and lower healthcare costs on

behalf of individuals, families and businesses.

l About The Leapfrog Group

Founded in 2000 by large employers and other purchas-

ers, The Leapfrog Group is a national nonprofit organiza-

tion driving a movement for giant leaps forward in the

quality and safety of American health care. The flagship

Leapfrog Hospital Survey collects and transparently

reports hospital performance, empowering purchasers to

find the highest–value care and giving consumers lifesav-

ing information they need to make informed decisions. The

Leapfrog Hospital Safety Grade, Leapfrog’s other main

initiative, assigns letter grades to hospitals based on their

record of patient safety, helping consumers protect

themselves and their families from errors, injuries,

accidents and infections.

Parrish Medical Center earns ‘A’ grade from The LeapFrog Group; one of the safest hospitals in nation
Center are being cared for in one of the safest hospitals in

the nation.”

“To be recognized nationally as an ‘A’ hospital is an

accomplishment the whole community should take pride

in,” said Leah Binder, president and CEO of The Leapfrog

Group. “Hospitals that earn an ‘A’ grade are making it a

priority to protect patients from preventable medical harm

and error. We congratulate hospital leaders, board

members, staff, volunteers and clinicians who work so

hard to earn this A.”

Developed under the guidance of a national Expert

Panel, the Leapfrog Hospital Safety Grade uses 28

measures of publicly available hospital safety data to

assign grades to more than 2,600 U.S. acute–care hospi-

tals. The Hospital Safety Grade’s methodology is peer–

reviewed and fully transparent, and the results are free to

the public.

To see Parrish Medical Center’s full grade details, and

to access patient tips for staying safe in the hospital, visit

HospitalSafetyGrade.org and follow The Leapfrog Group

on Twitter and Facebook.

l About Parrish Medical Center

Businesswoman Patricia Tellechea joins the
board at the Brevard Achievement Center

ROCKLEDGE — The Brevard Achievement Center, a

501(c)(3) nonprofit agency whose mission is to provide

persons with disabilities innovative services and opportu-

nities to achieve personal success, announces the appoint-

ment of Patricia Tellechea to its board of directors.

She is the president and CEO of GIMEX, USA, a freight

forwarder with an international presence throughout

Europe and North America. Born in Spain, Tellechea grew

up working in the family owned GIMEX, SA, also a freight

forwarder in Europe, founded by her father in 1977. She

later founded GIMEX, USA, as an extension of her family

business, to provide service in North America.

Tellechea is a graduate of Marietta College, where she

earned her bachelor’s degree in mass media and holds an

MBA degree from Nova Southeastern University.

Tellechea was approached to learn more about BAC

because of her expertise in best practices related to

warehouse and shipping processes, areas BAC seeks to

continually improve for its customers. “After a brief visit to

BAC’s facilities and meeting quite a few members of the

staff, as well as members of the program, I knew I wanted

to be a part of this great organization in any way possible,”

she said. “I was pleased and encouraged by the respect and

professionalism shared amongst everyone I met, but most

importantly the positive attitude and passion every

member shared toward growth through innovation and

learning.”

With the addition of Tellechea, BAC’s board now

consists of 15 community leaders.
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experience with web design, and I’d used a computer my

entire life, so it seemed like a good fit. But after taking an

introductory programming course, I decided that it wasn’t

for me. I didn’t find it fulfilling, and I began to feel the

familiar stress of uncertainty about the future.

“You’re always going to make mistakes,” my dad told

me at the time. “But don’t be afraid of them — learn from

them.”

It was good advice, to be sure. But although it made me

feel a bit better, I still couldn’t shake the anxiety that

stemmed from lacking a defined career path. I felt like I’d

wasted an entire semester and made no progress toward

figuring out what I was actually meant to do.

Then came my mom’s advice that changed my future.

She graduated with a degree in marketing, and it was

her suggestion that I take Principles of Advertising to see

if majoring in advertising/public relations would be a good

fit for me. I asked her if she thought that program would

lead to a financially secure career, and her answer has

stuck with me:

“Most people are successful at things that they really

enjoy doing. If you don’t like what you’re doing in life, a

higher starting salary isn’t going to make you feel better.”

Advertising/public relations ended up being the perfect

match for my interests and I fell in love with the field. It

had everything I could ask for: I could write creatively,

explore political campaigning (a potential marriage of my

two greatest interests), and even dabble in the realms of

publishing and journalism that had always fascinated me.

Best of all, the skills I learned were directly applicable to

my side gig as a blogger and my work as the editor–in–

chief of “Her Campus” at UCF, an online magazine.

My dad’s advice helped me feel better during one of the

most stressful times of my college career. And if it weren’t

for my mom’s advice, I don’t know if I ever would have

found the right career path for me. At the very least, it

would have taken me a lot more trial and error to do so.

I also think my parents’ advice can be applied to so

much in life.

Passion is the ultimate catalyst for success. If you

aren’t passionate about something, whether it’s your

career, relationship or any other aspect of your life, you

most likely won’t be successful. And even if you are, can

you really consider it success if you aren’t enjoying yourself

along the way?

In the same vein, chasing your passion is going to

involve taking risks–and inevitably making some mis-

takes. But instead of letting those mistakes discourage

you, treat them as life lessons. Keep them in mind and

take comfort in the fact that if nothing else, you learned

something.

I’m determined to follow my passions now more than

ever. I’ll graduate in a year, and although the idea of

becoming an adult with adult responsibilities used to fill

me with dread, I feel excitement now. I know that I’ll find

success if I chase what inspires me, no matter the ob-

stacles I might face — and for that, I have my parents to

thank.

Looking back as an adult on my parents’ advice when I was growing up
By Nicole Wills
UCF Forum columnist
University of Central Florida

I imagine I was like most kids growing up when it came

to my parents’ advice: dismissive at best. As a typical

angsty pre–teen, I was convinced that I was always right.

I was not rebellious, but I also thought I knew better

than my parents when it came to just about everything

(besides taxes, insurance and other “grown–up” things).

I was determined to carve out my own identity, even if

that meant making plenty of ill–advised choices along the

way.

That all changed when I began planning for college

and, by extension, for my future career. I spent much of

high school stressed about how I would apply my passions

— namely, writing and journalism — to a professional

world that didn’t seem to place a lot of value on those

interests. The prevalence of science, technology, engineer-

ing and mathematics was emphasized throughout my high

school years, and I began to worry that I would be forced to

neglect my own interests for the sake of my future

financial security.

I went to my parents for advice, and as always, they

were there for me with plenty to offer — except this time, I

listened.

We reviewed the UCF catalog and weighed the pros

and cons of each program that interested me. At first, I

thought I’d try information technology. I had some

21st annual Great Brevard Duck Race raises more than $120,000 for Crosswinds
Super Market Charities, Lite Rock 99.3, Space Coast

Honda, Shell, Victory Casino, Elusen Inc, Walmart,

Disney Cruise Line, Southeast Petro Distributors,

Chevron, ExxonMobil, Tommy Blair’s Quality Collision

Repair, BB&T, Ivey’s Construction Inc, Massey Services

Inc, Seaport Canaveral, Cantwell & Goldman P.A.,

Variety — The Children’s Charity of Florida, and Dr. Bob

and Bunny Lehton.

Additional sponsors included Paradise Ford, Wiginton

Fire Systems, Canopy Insurance, Sunoco, Cocoa Beach

Optimist Club, Community Credit Union of Florida,

Fidelity Bank of Florida, Florida Power & Light Co.,

Heath First Foundation, Jack and Yvette Parker, Indian

River Furniture, Greg Crews, RJL Auto Sales & Service

Inc., Ron Jon Surf Shop, Southeast Aerospace, M.H.

Williams Construction Group, Florida MasterTemp,

Secure Fence & Rail, Michael Raymond Knives, Britt’s Air

Conditioning, Jim Handley, Indiafest, Nash & Kromash

LLP, Florida City Gas, and Atlantic Network Services.

This year marks 45 years of Crosswinds providing

services to thousands of children in crisis and their

families through programs designed to strengthen families

and offer young people the support, skills and opportuni-

ties they need to succeed. For more information on this

organization, visit www.CrosswindsYouthServices.org or

call (321) 452–0800.

Nicole Wills is a University of Central Florida
junior in the Burnett Honors College studying
advertising–public relations, political science,
and writing/rhetoric. She can be reached at
nwills@knights.UCF.edu.

Brevard Zoo to host conservation event at Intracoastal Brewing Co. in Melbourne
Brevard Zoo’s Restore Our Shores program has partnered with Intracoastal Brewing Co. for an afternoon of craft beer,

food, live music and Indian River Lagoon conservation on Saturday, June 1, from 12–3 p.m.

Admission to this event, dubbed “Pour for Our Shores,” is free of charge and open to all ages. ROS employees and

volunteers will be in attendance to educate guests on how to engage in lagoon restoration through volunteerism.

The event will be held at Intracoastal Brewing Co., 652 W. Eau Gallie Blvd. in Melbourne. More information about

ROS can be found at www.RestoreOurShores.org.

The 21st annual Great Brevard Duck Race raised more

than $120,000, on a warm and sunny day at Lee Wenner

Park in downtown Cocoa.

This year’s event was held in conjunction with the

Historic Cocoa Village Association’s Central Florida Car

Show and was the “biggest and best duck race ever,” with

11,362 ducks adopted. “It is very heartwarming to see how

the community continues to come together to support the

race in an effort to help the children and families in crisis

in our community,” said Jan Lokay, president and CEO of

Crosswinds Youth Services.

The monies raised will benefit Crosswinds’ Robert E.

Lehton Children’s Shelter and other programs.

This year’s race was even more spectacular, featuring a

Fireboat, courtesy of Port Canaveral, and the team at

Cape Canaveral Fire Department that “sprayed the 12,000

ducks down the race course in the Indian River.”

Also, Florida Home and Dock Life helped to keep all the

ducks in a row by donating the setting up of the race

course, along with a barge, which held “Quacky,” a 12–foot

rubber duck. The grand prize of the 2019 Honda Fit, a

two–year lease, courtesy of Space Coast Honda, was won

by Ann Marie Bubla.

This year’s duck race was supported and underwritten

by numerous contributions and sponsors. The Top Duck

Sponsors included WFTV 9 Family Connection, Publix
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File photo
Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

DID THE EIGHTEENTH CIRCUIT ENABLE A SERIAL ABUSER?
BBN 3721 PAGE 5
To Be Continued ...

BBN NOTE: John M. Stewart — a partner at Rossway Swan — is president–elect of the 106,740 member The Florida Bar.

THREE BLACK SPOTS

one border
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FW: Alleged Interstate Child Sexual Abuse

From:  Dufford, Wendy (Wendy.Dufford@ic.fbi.gov)
Sent: Fri 5/24/13 4:49 PM
To: aim c (aimnriley@hotmail.com)

OK.  This is what I sent.  Do not contact him.  I’m hoping this letter will help

 

From: Dufford, Wendy 
Sent: Friday, May 24, 2013 3:56 PM
To: 'randell.alexander@jax.ufl.edu'
Subject: Alleged Interstate Child Sexual Abuse

 

Good afternoon, Mr. Alexander.  I wanted to thank you for taking the time to speak with me on Monday and
referring me to Chuck Biehl. 

 

Chuck has been very responsive and has kept me informed.  However, I received a call from him today and it did
concern me.  I completely understand that this is NOT my expertise and it IS yours and Chucks, so I find myself in
a difficult situation.  I have the mother telling me about all of the potential corruption, friends helping friends
and the “Good ol’ boys club” going on down in Florida, so being that my background is Public  Corruption, I do
find myself being a bit skeptical albeit paranoid when I read all of the reports indicating abuse, seeing pictures of
penises ejaculating on a little girl and then having two psychologist stating that the allegations are not true, but
when I look into those two psychologists, I find that their licenses are under review and there are numerous
allegations of unethical misconduct regarding dealing with children being molested, not believed and put back
into homes with the perpetrators.  You told me that you wanted to hear if you felt that any of your investigators
were biased or showed any favoritism in any way.  Hopefully you can put my mind at ease.

 

I have spoke to Chuck several times this week regarding the case with minor child Riley Michaud.  I emailed him
numerous investigative, medical and court reports regarding the case for him to review.  Today, Chuck called me
and told me that he saw the reports regarding psychologist Jeffrey M. Williamson and had spoken to him.  Chuck
said that he had known Williamson for over 20 years and trusts him implicitly.  Chuck stated that Williamson
does not believe Riley is being hurt by her father and if he believed even remotely there was a chance, he would
report it.  Chuck went into details on all of the areas of this case that he felt were compromised – Judge
Maxwell, his obvious and continued bias in the case, the shoddy attorney representation, the friendship
between the father and Brevard County Sheriff’s Officers who have taken reports and stopped further
investigation into these allegations and how several things in this case should not have happened the way they
have.  Chuck stated that “If it wasn’t for Williamson he may want to look into it.”  
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By Adam Lowenstein
adam@fit.edu
Florida Tech News Bureau
Florida Institute of Technology

Florida Tech was recently elected a member of the

Universities Space Research Association (USRA), the

50–year–old nonprofit research corporation that utilizes

in–house and university–based expertise to advance space

science and technology.

The Council of Institutions at USRA, the Columbia,

Md.–based nonprofit organization, unanimously elected

Florida Tech at USRA’s annual meeting April 23.

“Given our space heritage, STEM focus and ongoing

student and faculty success in tackling the most impor-

tant space and technology challenges before us, we are

excited and honored to join an organization that will help

us achieve even more, together,” said Florida Tech Senior

Vice President for Research Gisele Bennett, Ph.D.

USRA was founded in 1969, driven by the vision of

James Webb, the NASA administrator from 1961 to 1968,

Florida Tech elected to the nonprofit Universities Space Research Association, joins MIT and other schools
and Frederick Seitz, the president of the National

Academy of Sciences from 1962 to 1969. They recognized

that the technical challenges of space exploration would

require an ongoing and strong collaboration between

NASA and the university research community.

“Congratulations to Florida Institute of Technology on

joining the 110 other universities which are members of

USRA,” said Jeffrey Isaacson, Ph.D., president and chief

executive at USRA. “We are delighted that Florida Tech is

now part of our association and we look forward to

working together to advance space–related sciences and

engineering.”

USRA’s university members provide faculty and

students to support government sponsors in four key

areas: Science; Technology Research and Development;

Science Facility Management and Operations; and

Educational & Workforce Development.

In 2018, USRA was involved with 1,038 research

engagements at 340 research organizations, including

universities and other entities.

Universities apply to USRA by submitting a descrip-

tion of their space science– and/or aerospace–related

research and facilities, a listing of recent graduate

students in these areas with their advisors and thesis

topics, and academic information on relevant faculty.

Universities also include plans over the next five years for

significant new research areas and facilities.

Along with American universities, USRA has a global

membership that includes institutions from Canada, the

United Kingdom, Germany, Switzerland, Israel, Austra-

lia, New Zealand, and China.

l About USRA

Founded in 1969, under the auspices of the National

Academy of Sciences at the request of the U.S. Govern-

ment, the Universities Space Research Association

(USRA) is a nonprofit corporation chartered to advance

space–related science, technology and engineering. USRA

operates scientific institutes and facilities, and conducts

other major research and educational programs, under

federal funding. USRA engages the university community

and employs in–house scientific leadership, innovative

research and development, and project management

expertise. More information about USRA is available at

www.usra.edu.

l About Florida Institute of Technology

Celebrating 60 years of relentlessly pursuing great-

ness, Florida Tech was founded in 1958 at the dawn of the

Space Race that would soon define the Atlantic coast of

Florida and captivate the nation. Now the premier private

technological university in the Southeast, Florida Tech is

a Tier 1 Best National University in U.S. News & World

Report and one of just nine schools in Florida lauded by

the Fiske Guide to Colleges. Ranked among the top

5 percent of 18,000 degree–granting institutions world-

wide in the 2018–19 World University Rankings and

named one of just 14 U.S.–based Golden Age universities

in 2018 by Times Higher Education, Florida Tech is one of

the nation’s Best Value Colleges as determined by

“Forbes” in 2018. Florida Tech offers bachelor’s, master’s

and doctoral degrees in aeronautics and aviation,

engineering, computing and cybersecurity, business,

science and mathematics, psychology, education and

communication. Learn more at www.FloridaTech.edu.

Margaret Heins Foundation donates funds
for the future home of Boys and Girls Club

TITUSVILLE — North Brevard Charities Sharing

Center Inc. (NBCSC) was awarded $4,000 from Margaret

Heins Foundation. This grant will be used for appliances

for the Carter House, soon to be the home of Boys and

Girls Club of Titusville.

NBCSC received ownership of the Ellerbe W. Carter

Home and land at 126 S. Grannis Ave. in Titusville on

April 24, 2015, with the vision of restoring the home to

retain a historical landmark while repurposing the home,

dubbed “Carter Angels Corner,” as a resource for the

community.

The nomination was made and the Titusville City

Council has designated the property to the city’s Registry

of Historic Places, HPB No. 2016–1, on Oct. 21, 2016.

The Carters were civic minded and raised their nine

children in this home. The property is now being restored

and will house the Boys and Girls Club of Titusville, a

nonprofit organization.

l  About North Brevard Charities Sharing Center

 The mission is to fill the gap and provide emergency

assistance to those individuals and families who may not

otherwise qualify for assistance through other agencies

and overcome barriers that may jeopardize their liveli-

hood. For further information on the Sharing Center, call

(321) 383–3026.
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By Brad Buck
bradbuck@ufl.edu
UF/IFAS Communications
University of Florida

GAINESVILLE — Precision agriculture engineer

Yiannis Ampatzidis sees a day when citrus farmers use

artificial intelligence to detect the pin–sized insects that

can infect the fruit trees with the deadly greening disease.

That day could come in the near future, because

Ampatzidis and his research team are starting to perfect a

system to detect the potentially deadly Asian citrus psyllid.

Citrus growers are looking for any advantage to control

psyllids, which, if infected with greening, can transmit the

deadly disease to citrus trees. Greening has spread to 40

countries around the world.

In Florida, citrus production volume declined by 71

percent from 2000 to 2017, primarily because of losses

from greening, according to UF/IFAS economists. The

disease entered Florida in 2005.

“Monitoring the psyllid population is an essential

component of citrus–greening management,” said

Ampatzidis, an assistant professor of agricultural and

biological engineering at the University of Florida Institute

of Food and Agricultural Sciences

Until now, growers have used the so–called “tap sample

method” to find and detect psyllids in their citrus trees,

Ampatzidis said. Using that method, farmers strike

randomly selected branches and count psyllids that fall

onto a sheet of paper. That system is reliable and efficient,

but labor–intensive and time–consuming, he said.

Through their research, Ampatzidis and his team of

scientists found a new system that works accurately and

saves time and money. “We automated the tap sample

method, utilizing machine vision and artificial intelligence

(AI),” he said. “The system could be a great way to

automate scouting procedures in citrus and be extended to

other crop insects.”

Ampatzidis led scientists who used equipment to take

images of trees, fruit, and the insects in groves. The

machinery distinguishes between psyllids and other pests.

Specifically, researchers took their data–gathering gear

into a citrus grove at the UF/IFAS Southwest Florida

Research and Education Center in Immokalee. This novel

technology consists of a tapping mechanism to strike

selected branches and a board with a grid of cameras that

take pictures. Then, an AI–based algorithm analyzes the

images, detects, counts and finds the falling adult psyllids.

Those photos show scientists, and will eventually reveal to

growers, if the tree has psyllids.

“The AI–based software can detect and distinguish

Asian citrus psyllids from other insects and debris,” said

Ampatzidis, a faculty member at the UF/IFAS Southwest

Florida REC.

The system includes a GPS device to record the location

of each tree and whether the tree has psyllids, he said. The

software develops a map with psyllid detections for each

scouted tree so scientists can better see the psyllid data.

From our experiments in a grove, we detected psyllids

with 90 percent accuracy.

“The data from each tree can be used to generate maps

compatible with precision equipment for variable rate

application in order to apply the right amount of pesticides

only where needed, and hence, decrease agro–chemical use

and expenses, and reduce environmental impact.”

The new study is published in the journal “Computers

and Electronics in Agriculture.”

Artificial intelligence could help citrus
growers find and detect dangerous
psyllids, according to a new UF study
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By Katherine Betta
betta.katherine@flsenate.gov

TALLAHASSEE — Senate President Bill Galvano

(R–Bradenton) offered the following comments regarding

Gov.’s Ron DeSantis signing House Bill 7123, Taxation,

into law. The legislation will deliver broad–based tax relief

to families and businesses across the state, with a focus on

sales tax holidays that offer a tax savings for Florida

families preparing for the upcoming 2019 hurricane season

and the 2019–2020 school year, as well as several tax–

relief benefits related to hurricane response and recovery.

In total, the bill provides approximately $121 million in

tax relief. Additionally, while providing unprecedented

overall and per–student funding for K–12 Education,

provisions of Senate Bill 2500, the General Appropriations

Act, lower the property tax rate that supports funding for

public schools.

“I am grateful to Gov. DeSantis for signing this broad–

based and meaningful tax relief legislation into law,” said

Galvano. “With the 2019 Atlantic hurricane season just

DeSantis signs broad–based tax–relief package; back–to–school sales tax holiday, lower business rent tax
around the corner, this legislation offers Florida families a

tax savings when they purchase hurricane preparedness

supplies. Additionally, the August Back–to–School Sales

Tax Holiday offers a savings for families managing the cost

to prepare children for the new school year. We’re also

taking another step to reduce the business rent tax, which

will help the small businesses in our communities that

lease property, and include targeted tax relief for the

agricultural communities in Florida’s Panhandle devas-

tated by Hurricane Michael.”

l Establishes the 2019 Back–to–School Sales Tax

Holiday

The legislation creates a five–day “back–to–school” sales

tax holiday from Aug. 2 to Aug. 6, for clothing, footwear,

and backpacks costing $60 or less, school supplies costing

$15 or less, and personal computers or personal computer–

related accessories costing $1,000 or less per item.

l Establishes the 2019 Disaster Preparedness Sales

Tax Holiday

The legislation creates a seven–day “disaster prepared-

ness” sales tax holiday from May 31 to June 6, for disaster

preparedness supplies. Some examples of tax–free items

include: flashlights and lanterns costing $20 or less; radios

and tarps costing $50 or less; coolers and batteries costing

$30 or less; and generators costing $750 or less.

l Creates Tax Exemptions for Hurricane Michael

Recovery

The legislation creates several tax relief benefits

related to hurricane response and recovery including:

l Tangible personal property owned and operated by a

farm, farm operation, or agriculture processing facility

located in Okaloosa, Walton, Holmes, Washington, Bay,

Jackson, Calhoun, Gulf, Gadsden, Liberty, Franklin, Leon,

or Wakulla counties that was unable to be used for at least

60 days following Hurricane Michael will be valued at its

salvage value for the 2019 property tax roll.

l Sales tax exemption for building materials used to

replace or repair nonresidential farm buildings damaged

as a direct result of Hurricane Michael and purchased

during the period from Oct. 10, 2018, through June 30,

2019.

l Sales tax exemption for fencing materials used to

replace or repair farm fences on agricultural land damaged

as a direct result of Hurricane Michael and purchased

during the period from Oct. 10, 2018, through June 30,

2019.

l Refund of fuel taxes used for agricultural shipments

or hurricane debris removal after Hurricane Michael. The

exemption applies to state and local taxes on fuel pur-

chased and used in Florida during the period of Oct. 10,

2018, through June 30, 2019.

l Reduces Business Rent Tax

The legislation permanently lowers the sales tax

charged on commercial leases. In 2017, the Legislature

lowered the six percent tax on the total rent or license fee

charged for renting any real property from 6 percent to 5.8

percent. In 2018, the Legislature further reduced the

business rent tax from 5.8 percent to 5.7 percent. HB 7123

further reduces the business rent tax from 5.7 percent to

5.5 percent. Florida is the only state in the country to

impose this type of tax on businesses.

l Additional Tax Relief Measures

l Extends the time period insurance companies can

make qualifying contributions to a Scholarship Funding

Organization.

l Current law exempts transfers of homestead property

between spouses from documentary stamp tax when the

transfer occurs within one year of marriage. The amend-

ment removes the one–year limitation.

l Exempts from sales tax property purchased by a

business for resale that is donated to a charitable organi-

zation.

l Further reduces certain traffic fines, from a 9 percent

reduction to an 18 percent reduction in the fine, when the

driver attends traffic school.

For more information on these tax programs, visit

www.FLSenate.gov.

Brevard Federated Republican Women to meet
The Brevard Federated Republican Women will

celebrate the birthday of President Donald Trump, Flag

Day and a remembrance of the 75th Anniversary of D–Day

by George Rosenfeld on June 10 at the Duran Golf Club in

Viera. The recipients of the Lillian Banks Memorial

Scholarship and the Barbara Davis Memorial Scholarship

will receive their awards at this meeting. Attendees are

encouraged to wear Trump shirts and hats for the celebra-

tion. The $25 meeting fee includes lunch. Reservations are

required and due by Wednesday, June 5.

To make a reservation for the event, call the 24–hour

information line at (321) 727–1212 or pay online at

www.BrevardFederatedRepublicanWomen.org.
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By Lee H. Hamilton

There are a lot of reasons why Congress finds itself

hamstrung in Washington and discounted by the people it

serves at home. These include long–term trends over

which it has little control: the political polarization of the

country; the oceans of money that get dumped into the

political process; the push by successive presidents to

amass as much executive power as possible.

But in the end, the demons Congress has to fight are its

own. If it is to return to relevance, effectiveness, and higher

standing in public opinion, the paths it must follow start

on and wind through Capitol Hill.

As I noted a couple of weeks ago, the first step is to act

like the co–equal branch of government our Founders

intended it to be. But to get there, it needs to rehabilitate

how it operates internally.

For starters, Congress has gotten into some terrible

legislative habits. The worst is the omnibus bill, which is

emblematic of the deeply rooted issues Congress faces.

These bills are thousands of pages long and they bypass

pretty much the entire legislative process: committee

hearings, input by rank–and–file members, vetting and

analysis by outside experts and most staff. Instead, they

put power in the hands of a few leaders and shunt

openness and transparency to the sidelines.

Leaders prefer this because it makes decision–making

simpler. But good process is not about efficiency. It’s about

bolstering your chances of getting things right. And that

means handing authority back to individual members and

to the committees so that what comes out of Congress can

benefit from the creativity and insights of a wide range of

talented politicians.

Congress finds itself hamstrung in Washington in big way; to make any progress, it needs to look inward
This step, however, requires another: Congress has to

spend more time legislating. Its members work very hard,

but not at legislating. They raise money, they listen to

well–heeled donors and interest groups, they go on

television to score political points, they attend a never–

ending whirl of events, dinners, parties, and receptions.

They spend only a few days a week tending to legislative

business, and even then get long breaks during the year.

Yet if the political and legislative process is a search for

remedies to our nation’s problems, then it needs care and

attention. Building expertise and finding consensus —

even within one’s own party — takes patience, skill,

perseverance…and a lot of time.

And honestly, if members of Congress can’t make the

time to re–energize the practice of negotiation and

compromise, then what hope is there? The country is

divided. So is Congress, to a large extent reflecting the

divisions in the country. But the definition of being a

responsible lawmaker is to deal with these kinds of splits

and to move the country forward anyway. Legislators need

to accommodate differences and find common ground.

Yes, it’s a challenge to stick to core principles and still

make progress through negotiation. But that’s the essence

of political skill. Otherwise, each side just sits in its corner

and maneuvers to beat the other at the next election and

we, as a nation, spin in circles. Our Constitution is a fine

example of talented politicians who went at each other

hammer and tongs, sought the best compromises they

could, and then moved forward. Somehow, they managed

to forge a country out of this.

Finally, Congress needs to spend far more of its energy

looking over the executive branch. The current hearings on

the Mueller report highlight what’s been lacking: this kind

of attention should be paid to every nook and cranny of

government. Good oversight can repair unresponsive

bureaucracies, expose misconduct, and make agencies and

their staffers more accountable. It takes time, effort, and

expertise, but robust congressional oversight has helped

government avoid a lot of failures in the past, and it needs

to do so again.

The point of all this is that without a functional

Congress, we don’t have a functional representative

democracy. I don’t expect all these things I’ve mentioned to

be resolved easily or quickly. But I want to see Congress

again become an institution we can be confident is playing

a constructive role in our democracy. And until it gets its

house in order, I don’t see how that will happen.

Lee Hamilton is a senior advisor for the Indiana
University Center on Representative Government; a
Distinguished Scholar at the IU Hamilton Lugar
School of Global and International Studies; and a
Professor of Practice at the IU O’Neill School of
Public and Environmental Affairs. He was a member
of the U.S. House of Representatives for 34 years.

NextDoor Writers Critique Group to meet June 27
The NextDoor Writers Critique Group will meet at 2:30 p.m. on Thursday, June 27, at Palm Bay Public Library,

1520 Port Malabar Blvd. NE. Attendees will have the opportunity to share their writings and get feedback from the

group. The program is free of charge. For more information on this event, email Ihdaviswriter@aol.com.
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over one–, two– and three–year time horizons, while

earning Seacoast a place last year on Fortune’s ‘100

Fastest Growing Companies’ list and the S&P

SmallCap 600 index.”

He added, “We believe our strategy will continue to

serve us well as we attain our Vision 2020 goals and

further capitalize on our strategic advantages, including

Seacoast’s attractive franchise in the state’s fastest–

growing markets, including West Palm Beach, Orlando

and Tampa, and our customer analytics platform,

which continues to be an important part of our value

proposition. As we continue to execute our robust

business model, we will remain committed to top–tier

performance and will maintain our conservative risk

profile and discipline.”

Hudson said Seacoast has an “experienced and

highly talented management team with the right skills

and background to implement our strategy. With

today’s announcement, we are taking the opportunity to

further refine our management organization to support

the execution of our strategy. These refinements are

intended to further enhance Seacoast’s ability to deliver

shareholder returns by driving growth and profitability,

while also ensuring that our careful risk and expense

management culture is maintained. These changes also

further enable me to maintain diligent focus on our

overall strategic direction and ensure continued

accountability for results. Our Board and I have high

confidence in each of our talented executives.”

l Shaffer was appointed executive vice president

and chief financial officer in January 2017. Previously,

he led the Community Banking Group, beginning

October 2013; and served as senior vice president and

controller of the bank from 2005 to September 2013. As

a key driver in the company’s efforts to modernize the

bank, Shaffer has broad knowledge and experience

across Seacoast’s businesses, and has been instrumen-

tal in influencing its retail, business banking, mobile,

wealth, and non–branch distribution strategies, as well

as designing and working across the organization at all

levels to drive gains in growth and profitability.

l Lee most recently served as executive vice

president and chief marketing officer, responsible for

the integration of customer analytics, digital marketing,

and prospect marketing into Seacoast’s overall sales

and marketing function. Lee’s broader new role

recognizes the increasingly important role of Seacoast’s

digital and customer analytics platforms beyond

marketing, and including cost efficiency and driving

profitability. Lee was appointed senior vice president

and marketing/digital banking executive in October

2013 after joining Seacoast in May of that year as vice

president, digital project manager, responsible for

implementation of new digital solutions. He has more

than 18 years’ digital marketing experience, including

nine years with American Express, the last as interna-

tional marketing director.

l Houdeshell most recently served as executive vice

President and chief risk officer. He will now serve as

chief credit officer, ensuring strict management focus on

maintaining Seacoast’s disciplined credit culture, which

we consider an integral part of Seacoast’s value

proposition. Houdeshell has deep credit underwriting

and management experience, both at Seacoast and in

his previous career. Before joining Seacoast in 2010,

Houdeshell served as executive vice president and

credit administrative executive for The South Financial

Group, a commercial bank holding company, where he

had oversight and direction of credit administration,

policy and procedure development, credit monitoring,

loan review, credit processes and technology initiatives.

l Forlenza most recently served as executive vice

president and chief audit executive. Forlenza’s new role

reflects his experience and expertise in the important

areas of risk and financial controls, and, along with

Houdeshell, adds to Seacoast’s “already strong senior

management risk review and control team.” Forlenza

joined Seacoast in January 2017 from GE Capital,

where he primarily served as managing director and

chief audit executive of treasury, commercial lending

and real estate. Before joining GE Capital, Forlenza

was a managing director with Citigroup’s audit and risk

review organization, where he served in several

leadership roles, including chief audit executive, for

Citigroup Global Markets Inc., its registered broker

dealer, and those associated with coverage of a variety

of capital markets businesses, support functions such as

market and liquidity risk management.

l About Seacoast Banking Corp. of Florida

NASDAQ: SBCF

Seacoast Banking Corp. is one of the largest

community banks headquartered in Florida with

roughly $6.8 billion in assets and $5.6 billion in deposits

as of March 31, 2019. The company provides integrated

financial services including commercial and retail

banking, wealth management, and mortgage services to

customers through advanced banking solutions, and

50 traditional branches of its locally branded wholly–

owned subsidiary bank, Seacoast Bank.

Offices stretch from Fort Lauderdale, Boca Raton

and West Palm Beach north through the Daytona

Beach area, into Orlando and Central Florida and the

adjacent Tampa market, and west to Okeechobee and

surrounding counties. More information about the

company is available at www.SeacoastBanking.com.

Seacoast announces appointments as it aligns leadership team with the organization’s long–term strategies

By Seacoast Banking Corporation of Florida
www.SeacoastBanking.com

STUART — Seacoast Banking Corp. of Florida,

which has operations in Brevard County, announced

the following refinements to its management organiza-

tion, effective immediately, as it continues to align its

experienced leadership team with the company’s long–

term strategies.

l Charles Shaffer, currently executive vice president

and chief financial officer, has been appointed chief

operating officer. Each of Seacoast’s business units and

related sales and marketing functions, led by director of

sales and marketing, Jennifer Reissman, will report

directly to Shaffer, who will remain chief financial

officer.

l Jeffrey Lee, currently executive vice president and

chief marketing officer, has been appointed chief digital

officer, encompassing Seacoast’s comprehensive

technology, customer analytics and digital activities.

l David Houdeshell, currently executive vice

president and chief risk officer, has been appointed

chief credit officer.

l Joseph Forlenza, currently executive vice president

and chief audit executive, has been appointed chief risk

officer.

l Dennis Hudson III, Seacoast’s chairman and chief

executive officer, said, “Over the past several years,

Seacoast’s successful execution of its balanced growth

strategy has transformed our bank. Comprising organic

growth, disciplined acquisitions and careful cost

controls, our strategy has helped us create significant

shareholder value, outperforming peer market indices
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By Ashley Pontius
apontius@newsandexperts.com
News & Experts

If you are like most people on Social Security, you

need that check every month to buy groceries and to

keep a roof over your head. But believe it or not, for a

fortunate few that check is essentially bonus money,

totally unnecessary for day–to–day survival.

“That situation is not as unusual as many may

think,” says Jeffrey Eglow, the chief investment officer

for Guardian Wealth Advisory. “Some people may have

inherited an income, won a lottery or had investments

that did really well.

“But just because they don’t need that Social

Security money to live on, it doesn’t mean they

shouldn’t make the most of it. There are some specific

things they should do to make sure they are getting the

maximum benefit.”

Eglow said that many baby boomers see their

investments and retirement income differently than

they did before the 2008 recession. They are looking for

sources of guaranteed income instead of more risky

investments. While Social Security is guaranteed

income, if they are wise about how they leverage it, they

can have even more guaranteed income, he says.

Eglow says strategies for people who are in this

situation include:

l Don’t take Social Security until you are 70. This is

the best strategy since there are few investments that

offer a similar low risk, guaranteed 8 percent annual

growth. By waiting until age 70 to receive benefits, your

monthly payments may increase by as much as 32%,

not including any cost of living increases that may be

added to this amount. For example, someone who could

get $2,000 a month at the “full retirement age” of 66

would get $2,640 if they postponed taking Social

Security until they were 70.

l Spend the Social Security check instead of 401(k)

or IRA funds. Most people are taxed on only 50 percent

to 85 percent of their Social Security benefit. But they

are taxed on 100 percent of any withdrawals from

traditional IRAs or 401(k) accounts.

l Give it to the kids. Use the Social Security checks

to pay premiums on life insurance policies so your heirs

will receive a larger inheritance. Your heirs will receive

this death benefit tax free.

l Don’t delay getting Social Security past 70. Since

the benefit stops growing at 8 percent once the benefi-

ciary reaches 70, it makes no sense to delay the start of

getting the checks past that age.

Eglow says even if some people don’t need their

Social Security check for day–to–day living, it is still

foolish to not maximize its value so it can benefit them

and their families.

l About Jeffrey Eglow

He has more than 30 years of investment–manage-

ment experience. Eglow started his career on Wall

Street as a professional money manager with such

firms as Drexel Burnham Lambert, M.D. Sass, and

Henry Kaufman & Company, where he oversaw a team

managing about $3 billion in assets. He graduated with

an MBA degree in finance from Seton Hall University

Graduate School of Business, and a bachelor’s degree in

economics from Washington & Jefferson College.

Don’t let your Social Security check go on vacation; tips to make sure you’re getting the maximum benefit
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new ad emailed

FULL COLOR

Brevard Family Partnership

next in series

FULL COLOR



Call Adrienne Roth at 321-951-7777 for Advertising Information MAY 27, 2019

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 12

Please see Brevard Regional Hyperbaric Center, page 19

Brevard Regional Hyperbaric Center marks 20th year — Dr. Buza instrumental
in the early development of hyperbaric medicine locally; niche training for pilots
By Ken Datzman

Early on, hyperbaric oxygen therapy, deep–rooted in

military medicine, was used mainly to treat divers

suffering from the “bends,” or decompression sickness.

Today, it’s an effective addition to mainstream

medicine for treating certain indications for patients.

These include diabetic wounds of the lower extremity

that are at–risk for amputation, and “chronic refractory

osteomyelitis,” a persistent bone infection that won’t heal

even after having intravenous antibiotic treatment.

Yet another indication for hyperbaric oxygen therapy

is “late effect radiation injury,” referring to any of a

number of problems radiation therapy can cause for some

patients years later, such as damage to soft tissues or

bones.

All of these hyperbaric oxygen therapy indications are

covered by the U.S. Centers for Medicare and Medicaid

Services.

In the early 2000s, after reviewing data and clinical

studies, Medicare’s scientific research committee

approved the use of hyperbaric oxygen therapy to treat

patients with these conditions.

It was seen as a turning point in the field of hyper-

baric oxygen therapy and helped to better establish the

safety and effectiveness for certain medical uses.

“That decision by Medicare really uplifted hyperbaric

medicine around the nation. It was during that

timeframe hospitals started adding hyperbaric programs

and integrated that type of medicine into their wound–

care centers,” said Dr. Paul Buza, founder and medical

director of the Brevard Regional Hyperbaric Center in

Melbourne.

He added, “What we’re proud of is that we built this

facility before that time. We thought, based on research

in the field, that hyperbaric oxygen therapy would only

grow in scope in the years ahead. And we also thought

that Brevard would be a smart location for our practice.

Now, 20 years later, I can safely say that it was a great

choice for our practice, which has grown and is thriving

today. There are certain very sick patients who can

benefit from properly utilized hyperbaric medicine.”

Twenty years ago this month, Dr. Buza opened the

Brevard Regional Hyperbaric Center. He was instrumen-

tal in the development of hyperbaric medicine in the

community. Since establishing his program, Brevard

Regional Hyperbaric Center has performed more than

50,000 patient treatments.

The privately owned practice — located at 1698

W. Hibiscus Blvd., Suite B, in the Hibiscus Office Park —

showcases the largest hyperbaric chamber in Florida.

“We went live in May of 1999. We are very happy that

such a large endeavor in the area of medicine, that few

people understood at the time, has been well accepted in

our community. Twenty years ago very little was known

about hyperbaric medicine. We were definitely at an

early stage in the development of hyperbaric medicine,”

said Dr. Buza, an expert in his field.

Hyperbaric oxygen therapy involves breathing pure

oxygen in a pressurized chamber in which the atmo-

spheric pressure is raised up to three times higher than

normal.

Under these conditions, your lungs can gather up to

three times more oxygen than would be possible breath-

ing oxygen at normal air pressure.

Your blood carries this oxygen throughout your body.

It helps fight bacteria and stimulate the release of

substances called “growth factors” and stem cells, which

promote healing.

“A lot of the work and research in hyperbaric medicine

was done in the military, particularly at Brooks Air Force

Base in San Antonio, Texas. They were pioneers in

wound care. That’s where the lion’s share of the initial

work in the field was performed. So hyperbaric medicine

was well known in military circles, but not well known in

civilian circles,” said Dr. Buza, a board–certified neurolo-

gist and graduate of Michigan State University’s College

of Medicine.

When he first started his neurology practice in the

Florida Keys, “I was immediately exposed to patients

with scuba–diver bends. Decompression illness is

neurological,” said Dr. Buza, who is National Atmo-

spheric and Oceanic Administration–certified for dive

medicine, in conjunction with the Undersea and Hyper-

baric Medical Society.

He said in decompression illness, bubbles are formed

in the blood stream and typically go to the joints. In

severe cases, these bubbles can also go to the spinal cord

and brain causing severe neurological injury. Dr. Buza

said it was natural for him to be more curious about this

type of medicine, after learning the military had been

using hyperbaric oxygen therapy to treat wounded

soldiers since the Korean War.

“So I went on to do all the necessary training for

hyperbaric medicine and dive medicine. I found it so

fascinating, I decided to build my own hyperbaric

Dr. Paul Buza and his wife Deborah ‘Deb’ Buza are celebrating the 20th anniversary of Brevard Regional Hyperbaric Center in
Melbourne. Hyperbaric oxygen therapy treatment got a big lift years ago when Medicare approved it for certain indications, such as
diabetic wounds. More than 50,000 patient treatments have been provided over the past two decades at BRHC. Another component
of their business is the Southern AeroMedical Institute, which provides training to pilots on the dangers of ‘slow–onset hypoxia.’
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Please see The Maxwell C. King Center, page 21

Extensive improvements set for King Center — main lobby to show new look,
with bar and concession area; Crown Club remake; naming opportunities
By Ken Datzman

The Maxwell C. King Center for the Performing Arts,

which opened to the public in April 1988 with a rousing

performance of Broadway’s “Singing in the Rain,” is set to

take on a major renovation.

Called “Keeping the King Center Cool,” the project

will reshape areas of the facility, modernize the interior

of the lobby, create a new concession section with

multiple service lines, and much more.

As the county continues to grow, additional upgrades

will likely be needed to accommodate future generations

who frequent the King Center.

The first enhancements are geared toward improving

the customer experience, and will include replacing the

air conditioning and heating systems at the King Center.

Millions of people have come through the King Center,

located on the campus of Eastern Florida State College in

Melbourne, over the last 31 years.

“This will be the first major renovation of the lobby

since the King Center opened in 1988,” said Steve

Janicki, the King Center’s longtime executive director.

“Everything in the lobby will be replaced,” added Kim

Vice, chairwoman of the King Center’s Building Refresh

Committee. “There will be new furnishings, new flooring,

new wallcoverings. When the renovations are completed,

we will be showing off a fresh, modern–looking King

Center, which is going to be cool and exciting for the

community.”

The design renovation will enrich the facility, both

functionally and aesthetically, as well as increase

revenue opportunities for the King Center, said Vice,

who is the King Center’s 2018–2019 board secretary.

Dr. Anthony Catanese is the chairman, Tom Molnar is

vice chairman, and Pam Gatto is treasurer.

Community volunteer Darcia Francey has attended

concerts at the King Center for more than 30 years. “I

was at the very first show — ‘Singing in the Rain’ —

when the King Center officially opened to the public in

1988,” said Francey, a current King Center board

member. “There was a lot of excitement in the commu-

nity. Brevard County had its own performing arts center.

That was a huge step for the community.”

She continued, “Since then, many people have been

entertained by the King Center shows, and the culture,

and everything we’ve been able to bring to Brevard. That

is such a positive thing. There is no other entity in the

county that does what the King Center does. It show-

cases all forms of the arts, from performing to visual. We

are very fortunate to have this type of performing arts

center in a community our size. The King Center brings

the arts alive in Brevard County.”

Joining Francey on the King Center board are: Rick

Balda, Steven Bierbrunner, Charles Clemente, Michael

Coleman, Carol Craig, Howie Dorough, Michael Gaich,

Matthew Gerrell, Nick Heldreth, Ronald Howse,

Christine Lance, Henry Lonski, G. Melvin Mills, Rita

Moreno, Ted Peters, William Potter, EFSC President Jim

Richey, Winston Scott, Greg Watson, and Scott

Widerman. Maxwell C. King is director emeritus.

The King Center features a 2,106–seat main theater,

a 288–seat Studio Theatre, a Crown Club VIP room

where members enjoy special benefits, a Harris Corp.–

sponsored art gallery featuring monthly exhibits located

in the King Center lobby, and a spacious rotunda

available for receptions, corporation functions, and other

special events. The Brevard Symphony Orchestra is the

orchestra–in–residence at the King Center.

Since the facility opened in 1988, more than 177,000

artists have performed on the main stage and in the

Studio Theatre. They have included some of top stars in

the entertainment world — Roberta Flack, Chicago,

Frankie Vallie, Paul Anka, Tony Bennett, Johnny

Mathis, Michael Buble, Josh Gorbran, Kenny Loggins,

Itzhak Perlman, Carol Burnett, Bob Hope, Pat Benatar,

REO Speedwagon, Classic Albums Live, Creed, Vince

Gill, and Smashing Pumpkins.

Even the Boston Pops Orchestra, led by conductor

Keith Lochhart, performed at the King Center. The

Broadway shows “Cats” and “Les Miserables” played

here, among others.

More than 115 shows are presented annually at the

King Center. Some 5 million people have been enter-

tained over the last three decades at the King Center.

And gross ticket sales have tallied more than

$100 million, according to Janicki, who has been the King

Center’s executive director all these years and will be

retiring from the position in May 2020. He was on the job

in 1987, the year before the King Center opened. It was

constructed at a cost of $12.4 million.

The King Center for the Performing Arts, which opened in 1988, will undergo major renovations to modernize key areas of the building,
including the lobby, and replace its air conditioning and heating system. The King Center is housed on the campus of Eastern Florida
State College in Melbourne. From left: Darcia Francey, King Center board member; Steve Janicki, King Center’s executive director;
and Kim Vice, chairwoman of the King Center’s Building Refresh Committee and secretary of the King Center board of directors.
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Analysis of school spending shows that two–thirds of software
license purchases go unused; technology underutilized resource

By Kerry Metzdorf
kerry@big–swing.com
Big Swing Communications

HUNTSVILLE, Ala. — Glimpse K12, the only educa-

tion technology company that analyzes school spending in

the context of student outcomes, released the results of a

new study evaluating spending at 275 K–12 schools across

the United States.

Glimpse K12 analyzed $2 billion in school spending

across the schools and determined that the most

underutilized resource and biggest source of wasted

spending was educational software (67 percent), followed

by professional development (48 percent) and printed

materials (28 percent).

Glimpse tracked 200,000 curriculum software licenses

purchased by 275 schools during the 2017–2018 school

year. The company used its education return–on–invest-

ment platform to measure how many of the software

licenses were actually being used by teachers and stu-

dents. Glimpse K12 found on average that 67 percent of

software licenses were going unused, though in some cases

the number was as high as 90 percent. This translated to

roughly $2 million in wasted spending across all 275

schools during the academic year.

Looking at education expenditures through an ROI lens

in the context of student outcomes, Glimpse K12’s analysis

highlighted:

l Technology is by far the most underutilized resource.

An underutilized resource means a school purchased the

technology and is not utilizing it fully. It does not imply

that there should be more use of technology in general.

l Given the fact that the education technology software

space alone totals $8.4 billion dollars, this means that over

$5.6 billion may be wasted each year.

“At Glimpse we have found that nearly 90 percent of

districts we work with that do not have clearly defined ROI

goals suffer from severe underutilization of technology

resources,” said Adam Pearson, co–founder of Glimpse

K12. “Underutilization/Non–utilization is the number one

culprit that drives up education costs and weighs on

student success. When these activities are not fully

utilized, two unfortunate things occur. First, money is

wasted. Second, and most importantly, student achieve-

ment suffers.”

Why is this happening?

“To hone in on the root cause of unused and wasted

resources, school districts need to ask two important

foundational questions,” said Pearson. “Do our teachers

really want these digital tools, and are we ready to

implement the technology? If the answer to both is yes,

administrators must ask themselves, ‘Are we prepared to

set clear expectations for usage and implementation

fidelity?’ If the answer is no, districts have no assurance

students will receive the benefits of these resources, which

leads to ineffective and wasted spending.”

l Strong leadership and data insight can help fix the

problem

There are steps school and district administrators can

take to avoid underutilized resources. According to

Pearson, “Measuring education return on investment is a

critical first step. eROI platforms ensure that district and

school administrators capture all of the money allocated to

purchasing software licenses, align these expenditures

with goals and objectives, and evaluate these activities in

the context of student outcomes.”

These platforms help administrators:

l Track: You cannot manage what you are not tracking.

Since everything is tracked and aligned, it can be man-

aged.

l Communicate goals and expectations: Clearly

communicating the goals and objectives of the technology

increases the fidelity of implementation.

l Evaluate ROI: ROI evaluation uncovers what worked

and what did not. This level of transparency is the only

way to improve student outcomes. ROI analysis is critical

to building educator buy–in from the ground up.

Superintendent Bill Hopkins of Morgan County Schools

utilized Glimpse K12’s eROI platform to uncover that 66

percent of software licenses were wasted in a core curricu-

lum personalized learning platform. The reasons for non–

usage varied widely across the district’s 17 schools. Under

the leadership of Hopkins, the Board of Education and

District Administrators united to eliminate this ineffective

spending. In less than 6 months, 50 percent of the ineffec-

tive spending was eliminated and within 9 months, 90

percent was eliminated.

“Having high numbers of underutilized resources is not

acceptable when educators and students have unmet

needs every year,” said Pearson. “These resources should

either be utilized or reallocated to activities that will help

solve student and educator needs. Morgan County Schools

is a great example of how eROI platforms can help schools

eliminate ineffective spending.”

l About the Study

Glimpse’s education return–on–investment platform

captures education spending from schools and districts.

Each school expenditure is strategically aligned to goals

and objectives. Glimpse identified the most underutilized

resources schools purchased by analyzing more than $2

billion of education spending across 275 schools for the

2017–2018 school year.

l About Glimpse K12

Glimpse K12 is the only education technology company

that analyzes school spending in the context of student

outcomes. Through its eROI platform, Glimpse provides

school districts with insight into how well they are aligning

resources with students’ needs and how investments made

in the classroom are yielding actual student results. School

districts across the country are working with Glimpse K12

to create optimized, performance–based budgets based on

student achievement and maximize the impact of every

dollar spent in the classroom. Glimpse K12 is funded by

some of the most innovative ed tech investors including Y

Combinator.

To learn more about the company, visit

www.GlimpseK12.com.

Fifth Avenue Art Gallery in Melbourne to feature ‘Back to Earth II’ exhibit of pottery
“Back to Earth II,” an invitational exhibit of pottery and ceramics, will grace the front gallery of Fifth Avenue Art

Gallery in Melbourne from June 3 through June 29. Work from eight clay artists will be included in this exhibit.

The artists are Susan Bach, Ken Jensen, John Kellum, Brenda McMahon, John McCoy, Aletha Rector, Lisa Shepperd

and Gail Snively. They have years of experience and awards in their history. “Their work is sure to change the way you

view ceramics and pottery.” A First Friday Opening Reception at the Fifth Avenue Art Gallery, in the Eau Gallie Arts

District, will be held from 5:30–8:30 p.m. on June 7. The artists will be attending the event.

Fifth Avenue Art Gallery’s address is 1470 Highland Ave. The phone number is (321) 259–8261.
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Brevard Parks and Recreation to participate in the Summer Food Service Program at various locations
(321) 633–1987

7:30–8:30 a.m.

11:30 a.m.–12:30 p.m.

l Joe Lee Smith Community Center

419 Washington Ave., Cocoa

(321) 633–1872

7–8 a.m.

11 a.m.–12 p.m.

l McLarty Park Community Center

790 Barton Blvd., Rockledge

(321) 633–1870

7:30–8:30 a.m.

11:30 a.m.–12:30 p.m.

l Travis Park Community Center

2003 Michigan Ave., Cocoa

(321) 633–1871

7:30–8:30 a.m.

11:45 a.m.–12:45 p.m.

l Woody Simpson Community Center

1590 Schoolhouse Street, Merritt Island

(321) 455–1379

7:30–8:30 a.m.

11:30 a.m.–12:30 p.m.

l Max K Rhodes Community Center

3410 Flanagan Ave., West Melbourne

(321) 952–3215

7:30–8:30 a.m.

11:30 a.m.–12:30 p.m.

l South Mainland Community Center

3700 Allen Ave., Micco

(772) 663–8748

8– 9 a.m.

12–1 p.m.

Meals are served Monday–Friday throughout the dates

indicated. There is no meal service on July 4.

In accordance with federal civil rights law and

U.S. Department of Agriculture (USDA) civil rights

regulations and policies, the USDA, its agencies, offices,

and employees, and institutions participating in or

administering USDA programs are prohibited from

discriminating based on race, color, national origin, sex,

religious creed, disability, age, political beliefs, or reprisal

or retaliation for prior civil rights activity in any program

or activity conducted or funded by USDA.

Persons with disabilities who require alternative means

of communication for program information (e.g. Braille,

large print, audiotape, American Sign Language, etc.),

should contact the agency (state or local) where they

applied for benefits.

Individuals who are deaf, hard of hearing or have

speech disabilities may contact USDA through the Federal

Relay Service at (800) 877–8339. Additionally, program

information may be made available in languages other

than English.

To file a program complaint of discrimination, complete

the USDA Program Discrimination Complaint Form (AD–

3027) found at How to File a Complaint, and at any USDA

office, or write a letter addressed to USDA and provide in

the letter all of the information requested in the form. To

request a copy of the complaint form, call (866) 632–9992.

Submit your completed form or letter to USDA by:

l mail: U.S. Department of Agriculture Office of the

Assistant Secretary for Civil Rights; 1400 Independence

Avenue, SW Washington, D.C., 20250–9410;

l fax: (202) 690–7442; or

l email: program.intake@usda.gov.

By Rhonda Mcconnell
rhonda.mcconnell@brevardfl.gov
Office of Parks and Recreation

The Brevard County Parks and Recreation Department

will be participating in the Summer Food Service Program

starting May 31 until Aug. 9.

During summer vacation when school breakfasts and

lunches are not available, nutritionally balanced meals

“will be provided to all children regardless of race, color,

national origin, sex, age, or disability, and there will be no

discrimination in the course of the meal service.”

All children 18 years old and younger are eligible for

meals at no charge. Meals will be provided on a first–come,

first–serve basis.

The following sites will be participating in the Summer

Food Service Program:

l Cuyler Park Community Center

2329 Harry T. Moore Ave., Mims

(321) 264–5045

7–8 a.m.

11 a.m.–12 p.m.

l Isaac Campbell Community Center

701 South St., Titusville

(321) 264–5040

8– 9 a.m.

11:30 a.m.–12:30 p.m.

l Port St. John Community Center

6650 Corto Road, Port St. John

(321) 633–1904

7:30– 8:30 a.m.

11:30 a.m.–12:30 p.m.

l Sandrift Community Center

585 N. Singleton Ave., Titusville

(321) 264–5037

7:30– 8:30 a.m.

11:30 a.m.–12:30 p.m.

l Walter Butler Community Center

4201 N. Cocoa Blvd., Cocoa

(321) 433–4448

7–9 a.m.

11 a.m.–12 p.m.

l Cocoa West Community Center

230 S. Burnett Road, Cocoa

Melbourne Regional Chamber to host annual State–of–the–State breakfast
The Melbourne Chamber’s Business Advocacy’s State–of–the State breakfast event is set for Thursday, May 30, at the

Space Coast Convention Center. The event will feature a lively discourse from a distinguished panel of legislators from

the Florida Senate and Florida State House of Representatives.

This year’s panelists include: Sen. Debbie Mayfield, District 17; Sen. Tom Wright, District 14; Rep. Tyler Sirois,

District 51; Rep. Rene “Coach P” Plasencia, District 49; and Rep. Thad Altman, District 52.

Steve Crisafulli, former Speaker of the Florida State House of Representatives, will moderate. The event is open to the

public. Registration is available at www.MelbourneRegionalChamber.com under the events tab.

The Melbourne Regional Chamber’s Business Advocacy Committee advocates on behalf of the business community,

monitoring and informing its membership on important regulatory and legislative issues.
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Industry veterans John Abisch and Bob Goldenberg join
Crowley Logistics’ executive team for global operations

By David DeCamp
David.DeCamp@crowley.com
Crowley Maritime Corp.

MIAMI — To better serve customers

with integrated supply chain solutions

across the globe, Crowley Logistics

announced that John Abisch and Bob

Goldenberg have both joined the company

as vice presidents.

Abisch, vice president of global supply

chain solutions, and Goldenberg, vice

president, global business development,

will be based in the company’s Miami

office.

Abisch will report to Steve Collar,

Crowley’s senior vice president and general

manager, logistics, while Goldenberg will

report to Abisch. Ken Black, Crowley’s

Miami–based vice president, NVOCC and

warehousing, will also report to Abisch.

“Both of these men are industry

veterans with stellar reputations for

adding value to their customers’ supply

chains,” said Collar. “Their addition to our

team will allow us to further realize our

global growth opportunities while continu-

ing to provide an elevated level of service to

our customers throughout their logistics

processes.”

Abisch joins Crowley following a

successful career with Econocaribe

Consolidators in South Florida. During his

30–year tenure, he served in accounting,

operations and sales before becoming

president of the company in 1999.

Subsequently, he was part of a manage-

ment buyout of the company that made

him part–owner. In 2013, Econocaribe was

acquired by ECU Worldwide. At that time,

Abisch was named regional chief executive

officer of USA, Caribbean and Central

America, the position he held until his

move to Crowley.

Abisch has also served the industry as

past president of the Florida Customs

Brokers & Forwarders Association (FCBF),

for which he was later inducted into its

Hall of Fame;

Southeastern Representative and NVO

Committee Co–chair for the National

Customs Brokers & Forwarders Associa-

tion of America, Inc., (NCBFAA); and NVO

Chair for the Caribbean Shipping Associa-

tion.

Goldenberg also joins Crowley following

a successful 30–year career with

Econocaribe. He began in the traffic

department before advancing to operations

and sales, including national accounts. He

became chief operating officer for the

export division, a position he kept after the

management team buyout that also made

him part–owner. In 2013, following the

ECU Worldwide acquisition, he was named

chief procurement officer, the position he

held until his move to Crowley.

Both men hold bachelor’s degrees from

the University of Florida — Abisch in

finance and Goldenberg in management.

During their tenure at Econocaribe,

Abisch and Goldenberg helped to expand

the business beyond limited warehousing

and less–than–containerload (LCL) ocean

exports within a small Caribbean footprint

to global imports and exports for both full

and LCL cargo, airfreight, customs

brokerage and truck brokerage. Addition-

ally, the company expanded from a single

office to nine across the U.S.

“The addition of Abisch and Goldenberg

provide Crowley the opportunity to offer a

wide variety of global supply chain

solutions to our customers,” said Frank

Larkin, senior vice president, commercial

services. “Their experience will have an

immediate impact on the velocity with

which our customers move their goods to

market around the world.”

l About Crowley

Jacksonville–based Crowley Holdings

Inc., a holding company of the 127–year–

old Crowley Maritime Corp., is a privately

held family and employee–owned company

that provides marine solutions, energy and

logistics services in domestic and interna-

tional markets.

Crowley operates under four business

units: Crowley Logistics, a singular ocean

liner and logistics supply chain division;

Crowley Shipping, which encompasses

ownership, operations and management of

conventional and dual fuel (LNG) vessels,

including tankers, container ships,

multipurpose, tugboats and barges;

engineering; project management; and

naval architecture through its subsidiary

Jensen Maritime; Crowley Fuels, a fuel

transportation, distribution and sales

division that also provides liquefied natural

gas and related services; and Crowley

Solutions, which focuses on government

services and program management,

government ship management, expedition-

ary logistics and government–oriented

freight transportation services, as well as

marine salvage and emergency response

through its 50 percent ownership in Ardent

Global.

‘Arts and Crafts for Kids’ program set for Hobby Lobby
Debi Pettigrew will conduct “Arts and Crafts for Kids” during the summer at Hobby

Lobby, 7201 Shoppes Drive, Suite 101, in Viera. The program will be held on Mondays

from 3:30–5 p.m., June 10 to July 29. However, there will be no classes on the first

Mondays of June and July. The class fee is $20 and includes supplies. Participants can

join anytime. For more information on this program, call Pettigrew at (321) 749–1153 or

email her at DPettigrew@cfl.rr.com. Her website is PastelsByDeb.com.
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By David Noble
dn@blueab.se
Blue Communications

STOCKHOLM — Anders Jacobson, co–founder and

CEO of Sweden’s fast–growing impact–led Blue invest-

ment company, was named Sweden’s top “Super Talent of

2019” by the leading Swedish business and finance weekly

“Veckans Affärer,” which ranked him number one out of a

total list of 101 finalists.

Jacobson, 33 years old, won the prestigious accolade for

his success in building the investment company from

scratch in just two years into a planetary force for good

with wholly owned subsidiaries such as water tech and

solutions leader Bluewater and a growing international

portfolio of companies within water, food and health,

renewable energy and sustainable material innovation.

All the companies in the Blue portfolio — from

Sweden’s alternative energy company Climeon to Chilean

sustainable eyewear maker Karun as well as Baseload

Capital, Save–by–Solar, Visiba Care, and Färsking —

share a common commitment to use human ingenuity to

return the planet to health.

“It’s an extraordinary honor and accomplishment to be

named Sweden’s top business Super Talent of 2019 after

24 months of hard grist forging a unique portfolio of

entrepreneurs and companies, all committed to leaving a

lasting sustainability legacy for future generations within

their own sectors,” Jacobson said.

Veckans Affärer, a weekly Swedish business magazine

with a substantial audience of decision–makers from the

Swedish business world, awards its annual Super Talent

accolades to young entrepreneurs, professionals, movers–

and–shakers leading societal change, and financial

prodigies.

Selected on criteria such as achievement, drive,

personal brand and future potential by an independent

jury, Jacobson said winning the award provided a firm

proof point of what passion about driving transformation

combined with stamina and hard work can achieve.

Jacobson, who entered the world of business with a

degree in accounting and financial management, has

previously worked for Nordea, the largest bank in the

Nordic market, and Livingstone Partners, an international

investment banking boutique.

He says he has always aimed high, but has learnt from

his passionate interest in high–performance sports such as

triathlons and cross–country skiing, that going for the

stars demands something beyond the ordinary.

Jacobson admits he firmly associates with the oft–

stated business aspiration of many of his millennial

generation to prove themselves to be agents for positive

change.

“Both enjoying sport and working as an investment

banker has taught me there are no short cuts to success. At

the end of the day, it’s all about successfully identifying

and building a business concept around something you

believe in, seizing opportunities, staying focused on your

goals, and being totally passionate about what you do,

which actually makes it easier to work hard,” said

Jacobson.

And he concludes: “Being able to help forge a healthier

future for the planet, and all of us living on it, is a pretty

powerful incentive to be successful and also something

magical.”

Blue investment company cofounder and CEO wins the coveted business ‘Super Talent of 2019’ accolade

Veterans Florida Agriculture Program recognized for its notable achievements
TALLAHASSEE — Veterans Florida, a nonprofit organization created by the state to provide veterans and

transitioning service members with career opportunities and entrepreneurship resources, recently announced that the

Veterans Florida Agriculture Program (VFAP) has received the Economy and Energy Award at the Tampa Bay Regional

Planning Council’s 27th annual Future of the Region Awards.

This honor recognizes projects that promote economic vitality and workforce development while benefiting the

community.

“We are proud to receive the Economy and Energy Award from the Tampa Bay Regional Planning Council,” said Amy

Entress, VFAP program manager. “By creating career opportunities for veterans and a talent pipeline for the agriculture

industry, the Veterans Florida Agriculture Program is a win–win for Florida.”

Each year, the Economy and Energy Award recognizes collaborative projects between corporate or philanthropic

leaders and governmental entities that promote economic vitality and workforce development.

The Veterans Florida Agriculture Program is a partnership with the University of Florida’s Institute of Food and

Agricultural Sciences that offers nine–month internships at research centers and Florida agribusinesses.

Visit http://www.VeteransFlorida.org/agriculture for more information regarding Veterans Florida and Agriculture

Program.
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FOR SALE OR LEASE 9,807 SQ. FT.
5151 Babcock Street, Palm Bay, FL 32905

5151 BABCOCK STREET
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$1,500,000
With neighboring lot,
5131 Babcock Street: 

$1,799,000

EXCELLENT LOCATION!
Babcock Street Frontage
Main Travel Corridor with Over 
30,000 Cars Per Day
6.1 Miles from Orlando 
Melbourne International 
Airport Terminal
Convenient to I-95 & US-Hwy 1
1 Hour from Orlando 
International Airport

FOR LEASE: $15.62 SQ. FT. PLUS CAM
• Built in 2012
• Stand Alone 9,807 Sq. Ft. Facility
• O�ces with Moveable Walls
• Café & Kitchen
• Babcock Street Frontage with Back-lit 

LED Signage
• Over 30,000+ Cars Per Day & 43,000 

Residents Within 3 Miles
• Neighboring Land May Be Purchased 

with Building
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Aaron@CIA-developers.com

321.723.3400
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Department of Commerce announces addition of Huawei
Technologies Co. Ltd. and its affiliates to the Entity List

By Office of Public Affairs
publicaffairs@updates.doc.gov
U.S. Department of Commerce

WASHINGTON — The Bureau of

Industry and Security (BIS) of the U.S.

Department of Commerce announced that

it will be adding Huawei Technologies Co.

Ltd. and its affiliates to the Bureau’s Entity

List.

This action stems from information

available to the Department that provides

a reasonable basis to conclude that Huawei

is engaged in activities that are contrary to

U.S. national security or foreign policy

interest. This information includes the

activities alleged in the Department of

Justice’s public superseding indictment of

Huawei, including alleged violations of the

International Emergency Economic Powers

Act (IEEPA), conspiracy to violate IEEPA

by providing prohibited financial services

to Iran, and obstruction of justice in

connection with the investigation of those

alleged violations of U.S. sanctions.

The sale or transfer of American

technology to a company or person on the

Entity List requires a license issued by

BIS, and a license may be denied if the sale

or transfer would harm U.S. national

security or foreign policy interests. The

listing will be effective when published in

the Federal Register.

“This action by the Commerce

Department’s Bureau of Industry and

Security, with the support of the President

of the United States, places Huawei, a

Chinese–owned company that is the

largest telecommunications equipment

producer in the world, on the Entity List.

This will prevent American technology

from being used by foreign owned entities

in ways that potentially undermine U.S.

national security or foreign policy inter-

ests,” said Secretary of Commerce Wilbur

Ross. “President Trump has directed the

Commerce Department to be vigilant in its

protection of national security activities.

Since the beginning of the Administration,

the Department has added 190 persons or

organizations to the Entity List, as well as

instituted five investigations of the effect of

imports on national security under Section

232 of the Trade Act of 1962.”

Additions to the Entity List are decided

by the End–User Review Committee which

is comprised of officials from the Depart-

ment of Commerce, Department of

Defense, State Department, and Depart-

ment of Energy. Under § 744.11(b) of the

Export Administration Regulations,

persons or organizations for whom there is

reasonable cause to believe that they are

involved, were involved, or pose a signifi-

cant risk of becoming involved in activities

that are contrary to the national security or

foreign policy interests of the United

States, and those acting on behalf of such

persons, may be added to the Entity List.

The Bureau of Industry and Security’s

mission is to advance U.S. national

security and foreign policy objectives by

ensuring an effective export control and

treaty compliance system and promoting

continued U.S. strategic technology

leadership.

BIS is committed to preventing U.S.–

origin items from supporting Weapons of

Mass Destruction projects, terrorism, or

destabilizing military modernization

programs.

For more information on this announce-

ment, visit www.bis.doc.gov.

Itsy–bitsy spiders confiscated from importer by the USFWS, find a
home at Brevard Zoo; include four Brazilian whiteknee tarantulas

Eight young tarantulas, or “spiderlings,” were brought to Brevard Zoo on May 1 after

being confiscated from an importer by U.S. Fish and Wildlife Service (USFWS).

The small spiders, which are each about the size of a quarter, include four Brazilian

whiteknee tarantulas and four Brazilian salmon pink bird–eating tarantulas.

The spiders came through Woodland Park Zoo in Seattle, which took in a total of 250

tarantulas from USFWS. It is likely that the spiderlings were bred from illegally wild–

caught adults because Brazil does not permit the export of fully grown tarantulas.

“We hope to use these arachnids to help Brevard Zoo guests learn more about the

importance of spiders and the impacts of wildlife trafficking,” said Michelle Smurl, the

Brevard Zoo’s director of animal programs. “When Rainforest Revealed, our new exhibit

featuring Latin American wildlife, opens later this year, guests will have the chance to see

them during keeper chats.”

Until then, the spiderlings will be housed in a behind–the–scenes area.

Brazilian whiteknee tarantulas can grow to a leg span of eight and a half inches.

Unlike many larger tarantulas, this species is very colorful in appearance due to the white

stripes that adorn its knees.

Brazilian salmon pink bird–eating tarantulas are among the largest in the world,

reaching a leg–span of 11 inches. Aside from what its name suggests, this species also

feeds on various insects, lizards and frogs.

Brevard Zoo is home to more than 900 animals representing 195 species from all over

the world. As a not–for–profit organization, it is a leader in the fields of animal wellness,

education and conservation.

More information on this organization is available at www.BrevardZoo.org.
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Brevard Regional Hyperbaric Center
Continued from page 12

chamber and devote my career to this field. I also decided

to become ‘high–altitude’ trained and have an aerospace

component of hyperbaric medicine, which has definitely

made us unique.”

He built one of the largest “multilock” hyperbaric

oxygen chambers in the nation. There are two types of

hyperbaric oxygen chambers. The “monoplace” chamber

accommodates just one patient. This type of chamber is a

long, plastic tube that resembles an MRI machine. The

patient slips into the chamber. It is slowly pressurized

with 100 percent oxygen. “Roughly 95 percent of hyper-

baric medicine in the United States is provided by one–

patient monoplace chambers,” said Dr. Buza.

His multilock chamber is 10 feet in diameter, 32–feet

long and weighs 77,000 pounds. Dr. Buza said he worked

closely with a specialized machine–works company in

Texas co–engineering his chamber in the late 1990s. His

chamber can treat up to six patients at a time. “There are

not many hyperbaric oxygen chambers of this size around

the nation. We’re proud of it.”

He added, “One benefit of having a chamber like this

is it’s more comfortable for the patients. They can sit

upright. It’s almost like sitting in a recliner chair for two

hours. The average number of hyperbaric treatments

necessary for the three conditions (diabetic wounds,

osteomyelitis, and radiation injury to soft tissue/bone) are

40. The patients are here every day, Monday through

Friday, for up to six weeks. So comfort is very important.”

The patients walk into the chamber together, he said.

“Our staff is inside with them. There is a very nice sense

of coordination with the patients and our staff. I believe

the patients like that.”

In addition to focusing on clinical medicine for the last

20 years, Dr. Buza founded the Southern AeroMedical

Institute, housed at the same location as the Brevard

Regional Hyperbaric Center.

The research–based Southern AeroMedical Institute

provides training to pilots on the dangers of “slow–onset

hypoxia.” The simulator training — inside a high–

altitude chamber — is performed in order for pilots to

recognize and be able to prevent slow–onset hypoxia,

which can be deadly. Slow–onset hypoxia results from a

gradual loss of cabin pressure or a failure of the cabin to

fully pressurize. The clinical definition of hypoxia is “a

state of oxygen deficiency in the blood, tissues, and cells

sufficient to cause impairment of body functions.”

Most high–altitude training chambers are institu-

tional. They are either part of the government or the U.S.

military. There are some universities that have high–

altitude chambers, but often these institutions are closely

affiliated with the armed services.

The private Southern AeroMedical Institute is a

unique entity, doing both research and training.

“Not only has the medicine side of our practice grown,

but we have also seen growth on the aviation training

side,” said Dr. Buza, whose Southern AeroMedical

Institute has trained more than 3,000 pilots in the

attitude chamber with simulator and air–traffic control

integration.

“We are doing medicine mostly in the morning until

early afternoon, and we’re conducting flight operations in

the afternoon and sometimes on the weekends.”

The Southern AeroMedical Institute has provided

training for beginning cadets, corporate jet pilots, and

private owners of aircraft that fly at high altitudes.

Dr. Buza first modeled his training program after

Federal Aviation Administration and U.S. Air Force

programs. But in 2006 he decided to design his own

flight–training protocol for hypoxia, which includes added

features beyond the FAA standard.

“It gives pilots a chance to engage in the cockpit and

experience hypoxia at the same time,” he said. “We go

even further. We not only measure their performance as

pilots, but we also measure their physiology. We show

them how low the oxygen actually is, and yet they think

they’re OK. That’s why it’s so dangerous. It’s a powerful

teaching point that is so humbling. We want the pilots to

never underestimate the danger of slow–cabin decom-

pression.”

One of the most publicized incidences of hypoxia took

place on Oct. 25, 1999, and involved two–time U.S. Open

PGA champion Payne Stewart. His chartered jet was

scheduled to fly from Orlando to Dallas. Early in the

flight, the aircraft, which was cruising at altitude on

autopilot, lost cabin pressure and all six people on board

were incapacitated because of hypoxia, according to an

FAA investigation of the crash. The aircraft flew for

almost four hours and 1,500 miles before crashing in

South Dakota.

The Southern AeroMedical Institute is also involved

in research and has had papers published in medical

journals, and has conducted funded research projects

with Florida Institute of Technology and Embry Riddle

Aeronautical University.

“We are uniquely positioned in this market with our

two entities and the services we provide. We are particu-

larly excited about our 20th anniversary. It’s a milestone

we are very proud of, as we look to the future in hyper-

baric medicine and aerospace medicine,” said Dr. Buza.

Brevard Hyperbaric
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Space Coast Jazz Society concert to feature Corey Paul
June 9 at the Rockledge Country Club; open to public

The Corey Paul “Cortet” will perform at

2 p.m. on Sunday, June 9, at Rockledge

Country Club. The concert is sponsored by

the Space Coast Jazz Society.

The band includes Orlando–based

Corey Paul on trombone and vocals and

Brevard–based Gregory Zabel on bass, and

brothers Ethan Bailey–Gould on guitar

and Ashton Bailey–Gould on drums.

Paul, originally from Brevard County, is

a graduate of the University of Central

Florida, with a music focus on jazz

performance. He performs with The Dr.

Phillips Center Jazz Orchestra, the

Orlando Jazz Orchestra, and at Disney

parks and venues, as well as at various

private and public events in Central

Florida.

Like Paul, Cortet member and bass

player Zabel is also a graduate of UCF and

plays with the Orlando Jazz Orchestra. As

well, he is an alumnus of the Glenn Miller

Orchestra. The Bailey–Gould brothers

perform together and on their own as

freelance musicians. Ashton Bailey–Gould

currently attends Eastern Florida College.

Guitarist Ethan recently returned from his

inaugural tour of Europe with Carnegie

Hall’s National Youth Orchestra Jazz, led

by the world–renowned trumpeter,

bandleader and composer Sean Jones.

Jazz aficionados may have enjoyed

these musicians at several venues through-

out Central Florida, including Heidi’s Jazz

Club, the Henegar Center for the Arts, and

the Blue Bamboo Center for the Arts in

Orlando.

The Cortet has played together at the

Blue Bamboo, and elsewhere.

According to Paul, “It’s great to be able

to make music with other young people

who appreciate jazz, America’s original art

form.” He said the June concert will be

diverse and include “straight–up jazz” (an

amalgam of different jazz styles), hard bob,

bebop, cool jazz and renditions from the

American Song Book. The band also

intends to incorporate a Latin vibe in some

tunes and include vocals by Corey Paul.

The Corey Paul Cortet represents the

twenty–something generation of jazz

musicians.

Space Coast Jazz Society concerts are

open to the public. General admission can

be paid at the door or at

www.SpaceCoastJazzSociety.org

The Rockledge Country Club is located

at 1591 S. Fiske Blvd. For more informa-

tion on this concert, call Bobbie Vance at

(321) 960–4897 or email

Jazz@SpaceCoastJazzSociety.org.

The Space Coast Jazz Society hosts

monthly concerts by a variety of profes-

sional musicians and bands, and awards

scholarships to graduating Brevard County

high school seniors.

190–seat Junkanoo Island Kitchen and Rum Bar opens
in Port Canaveral; serves both lunch and dinner daily

PORT CANAVERAL — Junkanoo Island Kitchen and Rum Bar, located at 626 Glen

Cheek Drive, has opened for business.

The 190–seat, island–themed establishment was extensively renovated by partners

Rich Hensel and Gary Foreman and is located directly on the water of Port Canaveral’s

busy harbor. Patrons can enjoy panoramic views of cruise and cargo ships from the

spacious covered “daiquiri deck” or dine inside and watch the preparations through the

windowed, display kitchen.

The restaurant features two spacious bars inside and out, with large screen televisions

and live music.

The name “Junkanoo” is drawn from the annual parade and festival observed in the

Bahamas at Christmas and New Year’s. Appropriately, the ambiance of Junkanoo Island

Kitchen and Rum Bar is “come–as–you–are casual and fun,” and the interior is bright,

colorful and airy with imaginative, repurposed fixtures, furniture and décor.

Large booths and community seating accommodate walk–in parties and celebrations

are “welcome, spontaneous and frequent.”

The exhibition kitchen serves up “generous plates” of island–inspired offerings like jerk

chicken, blackened Wahoo, grilled churrasco ribeye steak, banana leaf steamed Corvina

and hearty Ropa Vieja.

Junkanoo showcases an extensive stock of artisanal rums, ice–cold draft and bottled

beers of the region, and many different wines.

The restaurant is open for lunch and dinner daily, starting at 11 a.m. To book a party

call, call (321) 593–5865. Gift certificates are available for purchase at the restaurant or

over the phone.

To see the restaurant’s full menus, visit www.JunkanooIslandKitchen.com or access

Facebook or Instagram @JunkanooIslandKitchen.

Cribbage set for Palm Bay Library on Tuesdays in June
The Palm Bay Public Library will host Cribbage players at all skill levels at 1:30 p.m.

on Tuesdays throughout June. Attendees are asked to bring their own boards and decks of

cards. The program is free of charge. The library’s address is 1520 Port Malabar Blvd. NE.

The phone number is (321) 952–4519.

ABI

new ad emailed

FULL COLOR



MAY 27, 2019 Visit BrevardBusinessNews.com for Advertising Information

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 21

The Maxwell C. King Center for the Performing Arts
Continued from page 13

Now the King Center is entering a new phase in its

history. Construction for the facility improvements is

scheduled to run through October.

Area firms BRPH Architects and Cape Design

Engineering were selected to design the King Center

renovations and HVAC system, respectively. M.H.

Williams Construction Group of Melbourne is the

project’s general contractor.

The King Center will have limited performances on its

main stage while the work occurs. The box office and

administrative offices will remain open as the King

Center staff continues booking shows for its 32nd season.

Funding for the $3.6 million renovation project will

come primarily from the King Center’s endowment,

which consists of money from state grants, corporate

sponsors, and private donations.

“Corporate and individual naming opportunities are

available for many areas of the building,” said Francey,

adding, “I believe the public has really enjoyed the King

Center through the years and can show their gratitude

by giving a gift. No gift is too small.”

“In addition to naming opportunities, we’re seeking

in–kind donations from area businesses to include things

like carpeting and flooring and painting,” said Vice.

All the donors will be recognized by the King Center

at a special event, said Francey. “When the renovation is

completed, we will have an event to honor the donors and

those who have been supportive of the King Center over

the years.”

While the majority of the 2019 renovation project will

be funded by the organization’s endowment, the King

Center is counting on Brevard residents and corporations

and businesses to raise funds for the second phase.

A gift of any size will have a “lasting impact” on the

King Center and on the community.

“The team has already put together some printed

materials and as soon as our fundraising campaign kicks

into gear we’ll be pushing out the messages to try to raise

some dollars for the phase–two renovations,” said

Autumn Shrum, the King Center’s director of marketing

and public relations.

The renovation work consists of two parts. The first

involves modernizing major areas of the building at a cost

of $1.9 million. That work includes:

l Bold architectural updates to the front entrance.

l Renovating the main lobby with a bar and conces-

sion area, and improvements to the wall honoring donors

and founders.

l Modernizing the guest experience in the VIP Crown

Club. The upgrades will include contemporary furnish-

ings and acoustic accommodations. “If you are a Crown

Club member, you are going to see some huge, exciting

improvements,” said Vice. “The Crown Club is getting an

overhaul. We are changing the carpeting, the lighting

and the furnishings, for instance. The room will have new

colors as well. We’ll be installing some acoustic boards,

too, because members have said it gets a little loud at

times in that room. With the improvements we’re

making to the Crown Club, we’ll also be looking to rent

the space for meetings, social gatherings, small wed-

dings, and other functions. We’re really excited about the

reshaping of the Crown Club and unveiling its inviting

new look.”

l Adding enclosed vestibules at the front entrance to

streamline security procedures and create more space in

the lobby area of the facility.

l Repainting the entire building.

Replacing the building’s heating, cooling, and

ventilation system will cost $1.7 million. The system

cools the main theater, the smaller Studio Theatre,

rotunda, and administrative offices.

“All of the big piping that delivers chilled water to the

building will be replaced,” said Janicki. “And a couple of

new air–handlers will be installed. The main theater will

feel more comfortable because there will not be cold spots

and hot spots in the building anymore.”

The King Center’s board of directors is planning a

phase–two renovation in a few years. “We are looking to

move outside the facility for the phase–two renovation

project,” said Vice.

Phase–two plans call for creating a new outdoor patio

area and adding a rooftop terrace to enhance the pre–

show experience for customers, along with renovating

existing restrooms and adding new ones.

It is hoped the funds required for the second phase

can be raised through an “ambitious” community–based

capital campaign the King Center board is now planning.

To donate to the King Center in support of the

renovations, visit www.kingcenter.com/building–

renovations–2019 or call (321) 433–5720. The King

Center is a nonprofit entity.

Dr. Catanese said the project will ensure the facility

remains a vital center for the arts on the Space Coast

years into the future.

“Through our fundraising efforts, our investments in

our endowment, and support from the college, we will be

able to accomplish what I think is going to be the most

important renovation in the King Center’s history,”

Dr. Catanese said.
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CareerSource Brevard
Continued from page 1

enterprise adoption means promising

career opportunities for information

technology professionals — and a wide

number of paths to get there.

In 2017, CareerSource Brevard was

awarded a $2.4 million “America’s Prom-

ise” grant from the U.S. Department of

Labor to hone an information technology

sector strategy centered on meeting the

talent needs of Brevard’s IT industry.

CareerSource Brevard uses sector

strategies in other industries, including

manufacturing, health care, and aerospace,

working with a consortium of stakeholders

and partners. The sector strategies are

industry–led approaches to workforce and

economic development that align to meet

employer needs in regional labor markets.

Designed to expand regional job–

training partnerships among workforce

agencies, educational institutions, training

providers, and employers, America’s

Promise grants totaled $111 million. The

grants were divided among 23 regional

workforce partnerships in the United

States.

CareerSource Brevard and Florida

State College at Jacksonville were the only

awardees of this grant in Florida, said

Murphy. “And we were the only workforce

board in Florida to be awarded an

America’s Promise grant.”

She said her organization is partnering

with CareerSource Central Florida, a sub–

grantee, in an effort to collaboratively grow

the information technology talent pipeline

throughout the region.

Awarded in 2017, CareerSource

Brevard manages the four–year grant and

works closely with Brevard’s information

technology employers, and education and

economic development partners.

The grant is designed to accelerate the

development and expansion of workforce

partnerships that provide a pipeline of

skilled workers in specific, in–demand

sectors like information technology.

“We are midway through the grant and

we’re seeing some great successes working

with our partners,” said Sulski, who has

wide experience in business development,

operations and marketing in the informa-

tion technology industry.

The partners include industry leaders,

senior–level leadership from workforce and

economic development organizations,

secondary and postsecondary education

institutions, elected officials, and other

community stakeholders.

Funded through fees paid by employers

to bring foreign workers into the U.S.

under the H–1B temporary visa program,

America’s Promise grants are intended to

raise the technical skill levels of U.S.

workers and, over time, help businesses

reduce their reliance on temporary visa

programs, according to the U.S. Depart-

ment of Labor.

CareerSource Brevard’s America’s

Promise grant has a “pure information

technology focus,” said Sulski, adding, “We

asked employers which certifications they

needed for the specific jobs they are hiring

for and they cited the CompTIA training

and Microsoft Office Specialist most often.”

CompTIA offers internationally

recognized information technology

certifications to help individuals keep up

with the digital world, from entry–level

skills to advanced training in computing

support, security, networking, Linux

development, and the cloud.

Because CompTIA is a “vendor–

neutral” certification and doesn’t focus on a

specific technology, its certifications apply

to a wide range of information technology

careers.

Many employers have stepped up efforts

to help existing employees pursue informa-

tion technology certifications and other

professional development credentials as a

way to offset the lack of external candi-

dates for jobs in newer skill areas.

The information technology industry’s

tight labor market and tech–skills gap

continue unabated. “In fact, it’s not just a

problem for the technology industry, but

one that is affecting most every industry in

the economy,” said Sulski.

The information technology certifica-

tions offered through CareerSource

Brevard’s partners are a good way for tech

companies to expand their pipelines in an

effort to boost the number of those under–

represented in the industry, such as

women, for example, who are looking to

return to the workforce.

“More women are pursuing the IT field,

and that’s great. We’re seeing that from our

angle,” he said. “Maybe they earned a

degree 10 or 15 years ago, raised their

children, and now want to gain employ-

ment and be relevant in today’s job market.

These certifications give them an opportu-

nity to get back into the workforce.”

Sulski added, “The training is also ideal

for people with disabilities. A lot of people

with various disabilities find that informa-

tion technology is a perfect field for them to

grow a career and make a life of their own,

versus being dependent on somebody else.”

One fast–growing area of information

technology is cybersecurity. From April

2017 through March 2018, there were

122,000 openings for information security

analysts, according to “CyberSeek,” whose

partners include CompTIA, Burning Glass

Technologies, and the National Institute of

Cybersecurity Education.

There are nearly 200,000 additional

openings requesting cybersecurity–related

skills, and employers are struggling to find

workers who possess them.

For example, jobs requesting public

cloud security skills remain open 79 days

on average — longer than almost any other

information technology skill, says

CyberSeek.

Another strong–growing segment of

information technology is artificial

intelligence.

“Every article I’ve read about artificial

intelligence really drives home the

importance of digital intelligence, and it’s

only going to become more critical in the

years ahead,” said Murphy. “So we are well

positioned to help people with our MOS

certification training under America’s

Promise grant.”

The Microsoft Office Specialist is the

global standard for business communica-

tion. The Microsoft Office suite is used in

almost every career path today. Employers

are looking for computer–user support

specialists, project coordinators, training

and development specialists, and adminis-

trative services managers, for instance.

Within the CompTIA family,

CareerSource Brevard is specifically

offering CompTIA “A+” technician training,

which is the industry standard for estab-

lishing a career in information technology,

and the CompTIA “IT Fundamentals”

program.

CompTIA IT Fundamentals is intended

for individuals whose jobs require them to

have a foundational level understanding of

information technology terminology, but

are not necessarily involved in the same

day–to–day, hands–on work as an IT

professional. It is also relevant for organi-

zations that want to promote and verify

fluency in IT terminology and concepts

among new employers.

Sales associates, sales engineers,

account managers, business development

managers, product and marketing special-

ists, and entry level customer support

personnel are just a few of the job catego-

ries that can benefit from earning this

credential.

The credential is also important for

people who are considering a career change

and are looking at the information

technology sector for employment.

In just three weeks or so, enrollees can

gain CompTIA IT Fundamentals and

CompTIA A+ skills and certifications, and

be ready for hire by employers.

“When they walk out of the program

with these certifications, employers tell us,

they are ready to be the knowledge experts

in their particular areas of certification,”

said Sulski.

Both day and night classes are available

for the CompTIA programs and the

Microsoft Office Specialist certification. The

latter is a four–week session.

The next set of classes for Microsoft

Office Specialist is scheduled June 3

(daytime) and June 17 (evening).

For CompTIA A+, the start date is

June 3 (evening class). And for the

CompTIA IT Fundamentals training the

start date is June 17 (daytime class).

To sign up for the CompTIA A+

training, complete the application at https:/

/CareerSourceBrevard.com/apply, and

register in EmployFlorida. For more

information on this program, contact

CompTIATraining@CareerSourceBrevard.com.

To sign up for the Microsoft Office

Specialist program, complete the applica-

tion at https://CareerSourceBrevard.com/

apply, and register in EmployFlorida. For

more information on this offering, contact

MSOfficetraining@CareerSourceBrevard.com.

CareerSource Brevard’s pilot program

with this grant engaged the underem-

ployed people in Brevard. “With the

unemployment rate being as low as it is in

the county, we have to look at the under-

employed,” said Murphy.

“These are people who are working part

time or are working and just making

minimum wage. They are just one financial

emergency away from triggering a domino

effect in their lives. They are part of what’s

called the ‘ALICE’ population. We need to

get them into better jobs.”

ALICE refers to the population in

communities that are “Asset Limited,

Income Constrained, Employed.” The

ALICE population represents those who

are working, but because of child–care

costs, transportation challenges, the high

cost of living, and much more, are living

paycheck–to–paycheck. This is an often–

overlooked population. “There are a lot of

people in Brevard facing that situation. So

we’re focused on that population as well,”

she said.

In early April, CareerSource Brevard

hosted its first Information Technology Job

Fair. The event was held at the Space

Coast Health Foundation’s Center for

Collaboration in Rockledge.

“We had 120 job–seekers who visited

with 19 information technology employers,”

said Sulski. “For a specific job fair, that

number was a really good turnout. We had

five breakout–session speakers who talked

about the different professions within the

IT sector, such as health care, aviation, and

aerospace. The speakers talked about

trends in the industry and the hot jobs. We

brought our knowledge experts from the

area to be the speakers.”

“This is a new model for CareerSource

Brevard — putting together a job fair with

career exploration,” added Murphy. “The

dual format turned out to be very success-

ful.”

As a result of the Information Technol-

ogy Job Fair, more than 40 people showed

interest and signed up for the CompTIA

programs at that event, said Sulski. “There

is a vetting process and CompTIA is

working closely with us because they want

to see great outcomes, just like we do. They

want to see positive results. They want to

see each individual who comes into the

program pass the examination. CompTIA

is providing us with in–house assessment

tools.”

He added that CareerSource Brevard

will be “actively involved with the employ-

ment of the program graduates. We will be

putting employers and graduates together

and getting them into positions as quickly

as possible. They are going to come out of

the program very enthusiastic, looking

ahead to a new career path in their lives.”




