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Nick Witek and Erik Costin. They head one of the oldest

general contracting firms on the Space Coast.

“This new facility was really needed with the staff we

have brought on, and with the growth the company has

experienced,” said Costin, who has been with W+J

Construction since 2004.

Please see W+J Construction Corp., page 23

designed for socializing and employee cookouts.

The two–story Glendale Park Office Building on Viera

Boulevard contains 20,000 square feet, of which 5,500

square feet is occupied by W+J Construction.

Other tenants in the building include Trivium Luxury

Homes and “Florida Today,” which occupies the entire first

floor, spanning more than 9,000 square feet.

W+J Construction is run by two business partners —

W+J Construction’s new employee–friendly facility positions firm for growth

W+J Construction Corp. has been operating in Brevard for more than 50 years. The company, run by business partners Nick Witek and Erik Costin, has compiled a sizable portfolio of commercial projects.
W+J Construction is settling in at its new facility at the Glendale Park Office Building on Viera Boulevard in Rockledge. The team members include, front row, from left: Jody Horton, Sheryl Derosia, Jen
Melo, Erik Costin, Nick Witek, Jim Ferguson, Ricky Melendez, Shelley Sutherland, Denise Marschhauser, and Sue Schmitt. Back row, from left: Steve Carlyle, Rick Cofer, Chad Rosetti, Jim Cross, Chris
Brunson, Travis Lorenzen, Dan Herman, Gian Corallo, Roy Jones, and Jen Rogers.

BBN photo — Adrienne B. Roth

By Ken Datzman

ROCKLEDGE — W+J Construction Corp. is entering a

new era in its storied history. The 54–year–old business

grew alongside NASA’s booming space program in the

1960s and built a sizable portfolio of projects for the

government, including a six–story 300,000–square–foot

structure at Kennedy Space Center.

The company, which has evolved and now specializes in

design–build, construction management and general

contracting services in the commercial sector, has moved

into its new cutting–edge, employee–friendly facility that

features collaborative work spaces, and much more.

There is a large conference room, a breakroom that

resembles a small restaurant setting with a “magnificent

coffee machine,” an outdoor patio, and a large balcony area

1.2 inches x .35 inches

6.5 picas x 2.7 picas

The pictures looked much better this past week.
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Please see Social Security, page 16
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By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.

BBN photo — Adrienne B. Roth
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considerably more intense than that of positive emo-

tions. If employees see you panicking, they are likely to

panic. If they see you staying calm and focused on

solutions, they will mimic this behavior as well.

Also, try not to show physical signs of stress. Wring-

ing your hands and pacing around anxiously will not

make things better. In fact, it will likely make your

employees more worried and stressed out, negatively

impacting their performance.

l Don’t blow things out of proportion. Do everything

you can to keep a level head. Sometimes our tempers

flare when things are stressful. Try to avoid letting little

things turn into big problems. When leaders lose their

cool, problems only escalate. People get upset, and their

productivity plummets. Plus, explosions can cause long–

term damage and tank a leader’s credibility. In the end,

all of this means more time fixing avoidable problems.

l Be careful about the words you use and the stories

you tell. Avoid using words like “slammed” or “over-

whelmed.” There is nothing wrong with stating that you

are busy, but how you talk about being busy and carry

yourself impacts others. It has a ripple effect. Just

because you are stressed, it doesn’t mean everyone else

has to be. Don’t bring your stress to the people.

l Keep the past in its place. Leaders can generate a

lot of stress for themselves and others by rehashing

mistakes and misses. Yes, frame these mistakes as

learning experiences but don’t keep talking about them

over and over and telling the story. It just becomes

gossip at that point. Instead of focusing on past chal-

lenges, look for what’s right and constantly celebrate

bright spots. This shifts the focus inside the organiza-

tion.

l Don’t pretend to be fearless. A common mistake

leaders make is to pretend that everything is fine when

it clearly isn’t. Sometimes acknowledging that a

situation or negative circumstance is real, and possibly

even scary, is the best way to build trust with your team

and get them to invest 110 percent on solving the

problem. This is not the same thing as getting bent out

of shape. You can be honest and calm at the same time.

l Put some ground rules in place to help others

manage stress. Busy, stressful times are when you need

cooperation and engagement the most. Yet it’s during

these times that tension builds, emotions run hot, and

people explode or otherwise behave badly. Recognize this

and put a plan into place to help people deal with

frustrations and conflict in a way that won’t harm the

team’s ability to perform. For example, you might ask

everyone to be mindful of their tone when communicat-

ing while under pressure. You might also ask others to

jump in and help when they see a coworker getting

overwhelmed. As a leader, you need to not only manage

your own stress but help others manage theirs as well.

l Master a few tactics for calming yourself down and

teach others to do the same. If you feel yourself starting

to get overwhelmed by stress, here are a few ways you

can calm yourself down quickly:

l Control your body. Don’t let it control you.

l Walk away. Take a 20–minute break. Sometimes

you have to do this.

l Go for a walk. Physical activity is a great stress

reliever. It can help you calm your mind and get some

much–needed clarity around what needs to happen next.

Little breaks like this are a great opportunity to plug in

your headphones and listen to a quick song or audio file

that might help relax you. Even better if you can get

outside, even for just a moment. Most of the time, a little

natural sunlight can make a big difference in your mood.

l Open up your body and take a few deep breaths.

Put your shoulders back, head up, and stand tall. Try to

intentionally quiet your mind. This is a technique

professional athletes have known and used for years to

manage stress before a big game. Opening up the body

allows for better blood flow, and deep breathing puts

more oxygen in the blood and can help minimize the

impact of cortisol (the stress hormone).

l Count backward from 10. Do it twice if you have to.

Shifting your focus from the problem at hand to a

relatively simple task can help you come back to your

work with a fresh set of eyes. It also helps your brain

reset and refocus. Moving the focus away from your

problem and onto an abstract thought, even one as

simple as counting from 10, will also help you calm down

and control your emotional response. It forces you to use

a different part of the brain.

l Create a best–odds plan for staying healthy. This

gives you the stamina you need — both physical and

mental — to cope with stress and keep going. Sleep well,

eat well, stay hydrated, and generally take good care of

your body so you’ll be in tip–top shape mentally. This

requires discipline and planning, but health and well–

being are too important to leave to chance. Good habits

fall to the wayside during busy times. You may be

tempted to skip lunch because you’re too busy to eat, or

you stay up till 1:00 a.m. working. Remind yourself that

this is counterproductive. You can’t perform if you are

sleep–deprived and sugar–crashing because you didn’t

take time to pack a nutritious lunch and ate from the

vending machine instead. If you aren’t healthy, you

won’t be able to cope when stress levels kick into

overdrive.

l Be resilient/learn to reset. Setbacks will happen.

Leaders must be able to bounce back quickly and

continue to move forward even when things appear to be

falling apart. Resiliency is essential as leaders need to

have the mental wherewithal to offer support and

continue to direct their teams. Being resilient comes

from having good coping skills, supportive environments

with a lot of psychological safety, a strong sense of

optimism, grit, and the mental and physical stamina to

sustain and move through stressful situations. Work on

all of these factors but also know that resiliency also

comes with growth.

As with everything else, experience counts for a lot.

The more seasoned leaders will be better at handling

stress just because they have had so many years to learn

to cope. They’ve seen what can happen when they don’t

handle stress well, and they are more motivated to

change. If you are a new leader, know that this is a skill

you build just like everything else. Use these tools and

tactics and know that it gets easier every day.

By Quint Studer

There’s no question about it: Today’s workplace can

be stressful. The long work hours, the endless flow of

information, the competing demands on our attention —

all of these factors can make us feel perpetually over-

whelmed and out of control if not managed well.

The conditions that lead to stress are not “bad.”

They’re just reality.

But the best leaders learn to deal with the conditions

and problems that lead to stress in a way that keeps

everyone on track.

How you behave when times are bad truly defines

you as a leader and sets the tone for how others manage

the situation. If you create a culture where people fall to

pieces when things get tough, it will be too stressful for

employees (and they will likely leave), productivity will

suffer, and all this ultimately will make your job harder.

Relationships are defined by how we behave under

stress. Difficult, busy times can put strain on relation-

ships, but they can also forge stronger bonds if handled

the right way.

When your team sees you pull things together and

navigate them out of a tricky situation, it can be a huge

credibility builder. Conversely, when they see you fall

apart, it can create a trust deficit that is hard to recover

from, even when things settle down.

A few suggestions for managing yourself with grace

under stress:

l First, eliminate as much stress as you can by being

a well–run organization. Work to create a best–odds

environment for eliminating problems. Things will go

wrong from time to time. You can’t control everything.

However, there are lots of things you can control. Make

sure you have good processes and procedures in place for

eliminating avoidable headaches. For example:

l Plan for disaster by learning from mistakes and

fixing the culprits.

l Identify stress points and think critically about who

they impact. What is causing increased workloads? Use

this evaluation to decide where to delegate work and

identify team members who might need additional

support. (Don’t lower expectations. This will only breed

excuses and erode performance over time.)

l Say no to some requests. This way you don’t have to

scurry around trying to do them and then later explain

why you didn’t get them done.

l Learn to prioritize (and teach others to as well). A

big to–do list should not freak you out. Everyone is busy

and they should be. Just use the list to work in a

sensible order (evaluating daily what is most important).

Often, we try to close out small tasks to make room for

bigger ones, when what we should be doing is prioritiz-

ing our to–do list and staying focused on the things that

really matter. Just “getting things done” may feel good

in the moment but what really matters is getting the big

things done.

l Simplify when things get stressful. Bring order and

clear thinking to chaotic situations. Keep an eye on what

really matters and what can be cut away. A good leader

can make a potentially crushing workload feel manage-

able. By taking a cool and methodical approach, you can

make a huge difference in helping others stay focused

and productive and keep their stress reactions in check.

l Create a culture of calm. Be sensitive to the

messages you’re sending out. Model calmness when

things are chaotic. You teach your employees how to

behave based on how you behave. The things leaders do,

both positive and negative, get mirrored. And research

shows that the ripple effect of negative emotions is

Grace under fire: How to manage yourself during stressful, busy times; author provides a list of suggestions

Quint Studer is the author of “The Wall Street
Journal” bestseller “The Busy Leader’s Hand-
book,” and is a lifelong businessman, entrepre-
neur, and student of leadership. He not only
teaches it; he has done it. He has worked with
individuals at all levels and across a variety of
industries to help them become better leaders and
create high–performing organizations. He seeks
always to simplify high–impact leader behaviors
and tactics for others.

Studer is the founder of Vibrant Community
Partners and Pensacola’s Studer Community
Institute. He currently serves as the Entrepreneur–
in–Residence at the University of West Florida.

To learn more about his organization, visit
www.thebusyleadershandbook.com,
www.vibrantcommunityblueprint.com, or
www.studeri.org.
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The Sheriff issued the following

statement. ‘While Sheriff

Wayne Ivey and the Brevard

County Sheriff’s Office are

always willing to answer

questions for our many

credible news source partners,

we do not under any

circumstances respond to

questions from the Florida

Today as we do not consider

them to be a credible news

source. Our agency is however

more than willing to fulfill any

public record requests from the

Florida Today that is in

compliance with Florida State

Statute 119. Should you have

a Public Record request for our

agency please email your

request to records@bcso.us so

that a member of our team can

process your request.’

FLORIDA TODAY

WEDNESDAY

 NOVEMBER 13, 2019
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profit and growth of the sugar industry, organizations

banning soft drinks, schools removing it from lunch

menus, and health–care professionals advising consumers

to reduce consumption or totally purge sugar from daily

nutritional habits.

From firsthand experiences, it would seem that people

would simply make lifestyle changes and eat better to

prevent health problems. In my journey for better health, I

initially discovered that most things I tried were only

temporarily successful before falling off the wagon and

ending up right back on that sugar train — but never

really understanding how someone could fail so miserably.

To keep us unknowingly hitched to the sugar train,

more sugar in the form of sweeteners and fruit juices are

refined and incorporated into our foods and drinks for

better taste. While refined sugars give us initial bliss and

keep us wanting more, we seldom realize this sugar–

monster is slowly robbing us of our health.

Sugar jeopardizes our health by contributing to the

development of conditions such as high cholesterol levels

and high blood pressure.

From my personal struggles, I’ve learned that sugar

alone is not always the sole culprit. Increased sugar intake

increases excess calories, excess calories increase our

waistlines and our exposure to developing other health

problems grows. The cycle is vicious and constantly repeats

itself, creating the dangerous nature sugar has on our

lives.

Not everyone believes that sugar is necessarily a factor

in the expansion of our waistlines and the health crisis.

But even as people are becoming more health conscious

and it would seem that individually sugar consumption is

on the decline, our waistlines are stilling expanding. As I

worked through my own personal battle, I discovered that

“hidden” sugar (known as high fructose corn syrup) is the

likely suspect responsible for continuing health dilemmas.

This and other hidden sugars are also linked to heart

disease and Type 2 diabetes, and as studies consistently

show, women are at least twice as likely to die from these

diseases as men. Yet again, there is some debate whether

hidden sugar really causes the diseases or if the main

cause is our excessive calorie consumption, with sugar as

just one piece of the puzzle.

I would be remiss in not mentioning the addictive

nature of sugar. Science tells us that sugar affects the

brain in the same way that cocaine use affects the brain,

producing cravings and habit–forming behavior that can

be detrimental to our daily way of life.

So, while sugar may seem like heaven to our taste buds,

we need to recognize the concerns that sugar places upon

our quality of life, keeping us on a merry–go–round of

uncontrollable urges and nutritionally bad choices.

By Syretta Spears
UCF Forum columnist
University of Central Florida

Hidden sugar has kept me on and off the health and

fitness wagon for most of my adult life.

I set the stage for success — balanced meals, gym

memberships, etc. — only to end up miserably falling from

the back of the wagon, but for a long time never fully

understanding why.

Sugar — and more sneakily hidden sugar — was a key

cause of my past downfalls. Discovering this little devil in

the details and how it affects my body has helped me break

the desire for sugar and change my health status to be the

healthiest version of me I can be.

It’s often difficult for me to fathom, but there are some

people who rarely crave or feel a great need for sugar.

Decades ago, Americans generally consumed less sugar

and extremely smaller portions overall. Today, sugar

consumption is at an all–time high and I must admit I’m

in that number of guilty consumers. On most occasions the

sugar–laden drinks and foods that we consume contain

minimal nutritional value and are easily available. These

days you can find sugar in fast foods, highly processed

(pre–packaged) foods, and even in foods deemed health

foods. We should all be able to see that our sugar intake is

not beneficial to our wallets or waistlines.

Whether you realize it, sugar has been one of society’s

biggest controversies, from the foundation of slave labor for

From my firsthand experience, an unhealthy sugar habit is very hard to break

Syretta Spears is assistant director of the UCF
Simulation, Technology, Innovation and
Modeling Center in College of Nursing. She
can be reached at Syretta.Spears@ucf.edu.

ian efforts using their construction skills to help communi-

ties around the world. They aid following earthquakes,

hurricanes and other natural disasters.

Waters is playing an important part in America’s focus

on rebuilding military readiness, strengthening alliances

and reforming business practices in support of the

National Defense Strategy.

A key element of the Navy the nation needs is tied to

the fact that America is a maritime nation, according to

Navy officials, and that the nation’s prosperity is tied to

the ability to operate freely on the world’s oceans. More

than 70 percent of the Earth’s surface is covered by water;

80 percent of the world’s population lives close to a coast;

and 90 percent of all global trade by volume travels by sea.

“Our priorities center on people, capabilities and

processes, and will be achieved by our focus on speed,

value, results and partnerships,” said Secretary of the

Navy Richard Spencer. “Readiness, lethality and modern-

ization are the requirements driving these priorities.”

Though there are many ways for sailors to earn

distinction in their command, community and career,

Waters is most proud of earning honor graduate for his

hospital corpsman “A” school class.

“I was able to test out early from some classes and

taught other junior sailors the skills I’ve learned, which

helped me learn even more,” said Waters.

Serving in the Navy is a continuing tradition of military

service for Waters, who has military ties with family

members who have previously served. Waters said he is

honored to carry on that family tradition.

“I have four family members who served including my

dad,” said Waters. “He was also a hospital corpsman, and

his career definitely influenced me to join.”

As a member of one of the U.S. Navy’s most relied upon

assets, Waters and other sailors know they are part of a

legacy that will last beyond their lifetimes providing the

Navy the nation needs.

“Serving in the Navy means service at another level to

my country, community and family,” added Waters.

“We Build, We Fight” has been the motto of the

U. S. Navy’s Construction Force, known as the “Seabees,”

for more than 75 years.

Petty Officer 2nd Class Jonathan Waters, a 2002

Rockledge High School graduate and native of Rockledge,

builds and fights around the world as a member of

Construction Battalion Maintenance Unit (CBMU) 202,

located in Little Creek, Va.

Waters is serving as a Navy hospital corpsman, who is

responsible for the medical needs of the unit.

“I am like a self–sufficient medical department because

I am the only medical professional in the command,” he

said. “I do all the medical administration, treatment,

diagnosis while also planning medical training.”

Waters credits success in the Navy to many of the

lessons learned growing up in Rockledge.

“I used to be a police officer and EMT before I joined, so

the transition into the Navy was pretty easy as a corpsman

with the Seabees,” said Waters.

The mission of CBMU–202 is to provide contingency

public works support at existing Navy main operating

bases and forward operating bases as well as erection and

operational support to Navy expeditionary medical

facilities.

They also provide disaster recovery support to Navy

regional commanders throughout the United States and

around the world.

“It’s an honor to lead this group of ‘Can Do’ Seabees,”

said Lt. Cmdr. Kimberly Mazur, commanding officer,

CBMU–202. “I’m inspired by the professionalism and

dedication they exhibit every day and know they stand

ready to answer the call.”

The jobs of many of today’s Seabees remained un-

changed since World War II, when the Seabees paved

the 10,000–mile road to victory for the allies in the Pacific

and in Europe, according to Lara Godbille, director of the

U. S. Navy Seabee Museum.

For more than 75 years Seabees have served in all

American conflicts. They have also supported humanitar-

Jonathan Waters exemplifies legacy of U.S. Navy Seabees; serves as hospital corpsman



DECEMBER 2, 2019 Visit BrevardBusinessNews.com for Advertising Information BREVARD BUSINESS NEWS / 5

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

File photo

Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

IS THE EIGHTEENTH CIRCUIT A TRANSNATIONAL CRIMINAL ORGANIZATION?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is president the 107,000 member The Florida Bar.
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976 BREVARD AVE
ROCKLEDGE,  FL  32955

Current Principal  Place of Business:

Current Mailing Address:
976 BREVARD AVE
ROCKLEDGE,  FL  32955  

Entity Name: THE COCOA BEACH AREA HOTEL AND MOTEL ASSOCIATION, 
INC.

DOCUMENT# N36299

FEI Number: 59-3048626 Certificate of Status Desired:
Name and Address of Current Registered Agent:
MICHAUD, TIMOTHY
1300 N ATLANTIC AVE
COCOA BEACH, FL  32931  US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:
Electronic Signature of Registered Agent Date

Officer/Director Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 617, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered.

SIGNATURE:
Electronic Signature of Signing Officer/Director Detail Date

TIMOTHY MICHAUD

FILED
Feb 07, 2019

Secretary of State
0275169506CC

TOM WILLIAMSON DIRECTOR 02/07/2019

2019 FLORIDA NOT FOR PROFIT CORPORATION ANNUAL REPORT

No

02/07/2019

Title S

Name NORONHA, DENZIL

Address 5575 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

Title DP

Name WILLIAMSON, TOM

Address 3425 N ATLANTIC AVENUE   

City-State-Zip: COCOA BEACH  FL  32931

Title T

Name GALZERANO, CRISTY

Address 2080 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931
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By Terry Stanton
tstanton@newsandexperts.com
News & Experts

There’s a reason many of the most successful busi-

nesses in America — Apple, Amazon and others — had a

visionary leader behind them, propelling them to achieve

their goals at the highest level.

“A vision pushes people not just to do more, but to do

more than they think they are capable of,” says Oleg

Konovalov, a global thought leader and consultant who has

worked with Fortune 500 companies and is author of the

new book “Leaderology.”

Yet, even though everyone does a lot of talking about

the importance of vision, he says, it’s not easy to fully grasp

just what it is.

“I’ve discussed vision with CEOs of big companies,

serial entrepreneurs, creators of unique software, and

many others,” Konovalov says. “Every single person with

whom I have spoken viewed vision differently. But in the

course of all these discussions I discovered that there were

some properties of a strong vision that remained constant.”

l Vision reflects the highest purpose of leadership. A

leader’s vision should include actual benefits for those

affected by the vision, such as employees, customers, the

leaders themselves, employees’ families and society at

large. “A main stimulus of vision is people and the care of

their needs,” he says. “If a vision is not formed around

people and their needs, then it is not vision but personal

ambition.”

l Vision doesn’t lead to dead ends. A vision is always

scalable and should show multiple potentials for expan-

sion, Konovalov says. “But to be able to scale the vision you

should maintain an appropriate cognitive distance from it,”

he says. “This allows you to see the broader picture while

keeping the important details in sight. Stand too close and

you see the details, but lose the whole picture. Stand too

far away and you lose the important details from which the

vision is created.”

l Vision reveals a path to success. As you pursue your

vision, watch for the signs and clues that will help lead you

to success. “They will be easy to follow if the vision is

strong,” Konovalov says. “Those signs are always around in

different forms — words of encouragement, expressions of

real need from strangers, and answers to critical questions

coming from unexpected perspectives.” Paying attention to

such signs helps people spot opportunities while crafting

the most effective path to success, he says.

l Vision means taking on responsibility. If you’re the

person with a vision, you are taking on a responsibility

that will have an impact on people’s lives. “And the greater

the vision is, the greater the responsibility,” Konovalov

says. “But this huge responsibility also comes with

incredible opportunities, the kind of opportunities avail-

able only to pioneers. It may be intimidating to take on all

that responsibility, but it will reward you in return.”

l Vision should be easy to understand. “Vision involves

elegant thinking about complicated things,” Konovalov

says. But that doesn’t mean the vision itself should be so

complex that everyone is left puzzling over what you’re

saying. Just the opposite. “Great vision is genuinely easy to

understand,” he says. “The simpler the vision is in its core

meaning, the easier it can be shared with employees,

customers, and partners.”

l Vision generates excitement. A person with a vision

isn’t nonchalant about it. Strong vision is always accompa-

nied by excitement. “Actually, vision is a strong emotion

itself,” Konovalov says. “If someone tells you about his

great vision and he sounds ho–hum about it, then most

likely he is lying to himself and others. Such a person

might have a goal, but they don’t have a vision.”

Vision is a great leadership ability and success instru-

ment, Konovalov says.

“Vision defines and explains why and where effort

should be focused,” he says. “And while vision is normally

created by a single person, it quickly becomes the property

of many, and that’s important.

“No one can accomplish something great on his or her

own. Vision is what attracts the people needed to take

what you want to accomplish and turn it into a reality.”

l About Oleg Konovalov

Oleg Konovalov (www.olegkonovalov.com) is a thought

leader, author, business educator and consultant with

more than 25 years’ experience operating businesses and

consulting Fortune 500 companies internationally. His

other books are “Corporate Superpower,” “Organizational

Anatomy,” and “Hidden Russia.”

Konovalov received his doctoral degree from the

Durham University Business School. He is a visiting

lecturer at a number of business schools, a Forbes con-

tributor and an in–demand speaker at major conferences

around the world.

Vision reflects the highest purpose of leadership and it means taking on responsibility; traits visionaries share

Enterprise Holdings Foundation supports
EFSC Foundation with a $5,000 donation

The Eastern Florida State College Foundation recently

received a $5,000 donation/grant from the Enterprise

Holdings Foundation.

The Foundation is the philanthropic arm of Enterprise

Holdings which, through its integrated network of

independent regional subsidiaries and franchises, operates

the Enterprise Rent–A–Car, National Car Rental and

Alamo Rent–A–Car brands.

Representing the Enterprise Holdings Foundation,

Denise Berthiaume presented a check to EFSC Founda-

tion Director Jennie Kriete.

“We are extremely grateful to the Enterprise Holdings

Foundation for their generosity,” said Kriete. “Thanks to

this gift, we will be able to award 10 students in good

academic standing with $500 scholarships.”

To make a donation, or for more information, contact

the EFSC Foundation at (321) 433–7055 or visit

easternflorida.edu/foundation.

Ullian

new ad emailed

FULL COLOR

Visit our website to see our extensive collection

of other commercial properties. ullianrealty.com

1800 Penn Street, #11, Melbourne, FL  32901 � 321.729.9900 � www.ullianrealty.com

Contact Adam Rathbun 321.266.9200

BREVARD COUNTY'S COMMERCIAL REAL ESTATE EXPERTS

Occupancy January 2020

10,000 sf up to 22,500 sf Dock High Warehouse

Adam Rathbun

CCIM

321.266.9200

Building Under Construction � Clear Eave Height of 20 ft.

7600 Technology Drive � West Melbourne

Close to I-95 and new Ellis Road Interchange, Wickham Road

Concrete block up to 10 ft then Metal and Insulated Metal Roof
Dock High Loading Doors for 53' Truck Loading

Zoned Light Industrial, 3 Phase Power, Fire Sprinklered

For Lease $8.95 SF/yr (NNN) � Custom Buildout Available

*The information provided is subject to change without notice. The Ullian Realty Corporation assumes no responsibiltiy for any errors, omissions, or changes
adam@ullianrealty.com
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By Ashley Pontius
apontius@newsandexperts.com
News & Experts

Betrayal in business can come in many forms.

A supervisor who gives specific directions for a project,

then lays the blame squarely on you when things go awry.

An employee who fails to inform you of a high–end client’s

unhappiness, leaving you blindsided and feeling the CEO’s

wrath when the client cancels a contract.

In such scenarios, the person betrayed can feel angry,

devastated and perhaps unsure whether to ever trust

anyone again, say Elaine Eisenman, Ph.D., and Susan

Stautberg, co–authors of “Betrayed: A Survivor’s Guide to

Lying, Cheating, & Double–Dealing.” These two successful

business women say they themselves have experienced

betrayal professionally and personally.

“In all relationships we trust others, believing that

while they will look out for their own best interest, they

will also respect ours,” Stautberg says. “Unfortunately,

that’s not always so.”

In business, there’s no guarantee that even a good

friend or family member deserves your confidence.

“Regardless of how well you know someone, treat any

business arrangement with due diligence,” Eisenman says.

“Motives can be hidden, even with the best of friends.”

So, how can business leaders and their employees avoid

betrayals that can harm them and their organizations?

And how should they handle the fallout if they are

betrayed? Eisenman and Stautberg offer a few sugges-

tions:

l Learn to trust wisely. Blind trust can make you an

easy target because you ignore the potential for human

nature’s darker side, Stautberg says. But it’s also ill–

advised to assume no one can be trusted ever. What you’re

after, she says, is “wise trust,” which allows you to weigh

each situation, assessing whether there is low or high

probability of betrayal.

l Listen to what your gut tells you. So–called “gut

feelings” act as an early warning system. “Ignore those

feelings at your own peril,” Eisenman says. She shares the

story of a woman named Ingrid, a chief finance officer in

the public sector who was involved in the recruiting of a

comptroller who came highly recommended. Ingrid

preferred to handle reference checks herself, but that was

HR’s job so she backed off, even though something told her

this job candidate’s credentials were too good to be true.

She shouldn’t have ignored her instinct because after he

was hired the comptroller was charged with white–collar

crimes committed in another state. For Ingrid, this became

a triple betrayal — by colleagues who tried to make her the

scapegoat, by HR, who didn’t perform a thorough back-

ground check, and, of course, she was betrayed by the man

she hired.

l Don’t seek revenge immediately — if at all. Planning

revenge continues to provide the betrayer with power over

you rather than allowing you to take that power into your

own hands. It’s more productive to distance yourself from

the betrayal and shore up your emotions with rational

thoughts. That will help you begin to derive lessons from

the traumatic event.

If you are betrayed, there is no need to beat up on

yourself. “It is critical to recognize that what you are

feeling is completely normal,” Eisenman says. “If you blow

the event out of proportion, exaggerating its impact on all

aspects of your life, you’ll only postpone your recovery.”

“The key to moving forward is self–compassion,”

Stautberg says. “Get yourself to a safe space, both physi-

cally and emotionally, and get some sleep. Being rested

will help you think clearly and you’re going to need your

wits to survive.”

Reactions to stress differ. So, don’t worry if your

immediate reaction includes anger. Try to balance it and

take the energy to hold onto your power. Surround yourself

with friends. Have the courage to move forward and leave

the past behind. Learn to pivot. Eisenman and Stautberg

discovered that the formula for success is creating a new

positive, self–confidence about work and informed risk

taking. Learn how to BOUNCE — Be Bold, Optimistic,

Undaunted, Nimble, Courageous, and Empowered.

l About Elaine Eisenman

Eisenman currently serves as an independent board

director for DBI Inc. (NYSE), as well as for AtmosXR and

Miravan, both privately held companies. She is the

managing director of Saeje Advisors LLC, an advisory firm

for high–growth ventures. A former dean of Executive and

Enterprise Education at Babson College, she works closely

with CEOs and their executive teams to create cultures

that accelerate growth. She is a frequent speaker on the

topic of turning risk into opportunity.

l About Susan Stautberg

Stautberg is governance advisor to the portfolio

companies of Atlantic Street Capital, a private equity firm.

She is also president and CEO of PartnerCom Corp. and

Chair Emeritus of the Women Corporate Directors

Education and Development Foundation. She addresses

groups around the world, including leading business

schools and CEO conferences. Stautberg has written or

been featured in numerous articles, including “The New

York Times,” “The Wall Street Journal,” and “The

Financial Times.”

Business betrayals: How to protect yourself from workplace treachery; women authors offer some suggestions

National Realty announces its top producers
National Realty of Brevard Inc. has announced its top

producing real–estate agents at its four offices for October.

Melbourne: Top Listing Agent, Ben Glover; Top Sales

Agent, Laura Boles; and Top Producer, Vinny Solazzo.

Indialantic: Top Listing Agent, Johnnie Stout; Top Sales

Agent, Gail Fischer; and Top Producer, Fischer. Suntree:

Top Listing Agent, Debbie Schmid; Top Sales Agent, Binki

Kaiser; and Top Producer, Kaiser. And Palm Bay: Top

Listing Agent, Diane DeYorgi; Top Sales Agent, Terra

Clark; and Top Producer, Clark.

Hospice St Francis
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Orthopedic Surgeons and Joint Pain Specialists Kenneth 
Sands, MD and Anthony Lombardo, MD joined Steward 
Medical Group on October 31.  

Dr. Lombardo is Board Certified in Orthopedic Surgery 
and Sports Medicine and has been specializing in Sports 
Medicine in Brevard County since 1989. His new location 
is 240 N. Wickham Rd., Suite 108, Melbourne, FL 32935.

To make an appointment  
at their new location please  
call 321-541-1777 or  
visit melbourneregional.org.

Welcoming  
Orthopedic Surgeons
Brevard County’s trusted surgeons  
and joint pain specialists join  
Steward Medical Group.

melbourneregional.org

 Kenneth Sands, MD Anthony Lombardo, MD

Dr. Sands is Board Certified in Orthopedic Surgery and 
specializes in minimally invasive robotic-assisted surgery  
to relieve joint pain. His new location is 240 N. Wickham 
Rd., Suite 10 , Melbourne, FL 32935. 



Call Adrienne Roth at 321-951-7777 for Advertising Information DECEMBER 2, 2019

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 10

By The Florida Bar
lhsmith@floridabar.org

The Florida Bar, the state’s guardian for the integrity of

the legal profession, announces that the Florida Supreme

Court in recent court orders disciplined 11 attorneys,

disbarring three, revoking the licenses of one, suspending

one and reprimanding six. One attorney was also ordered

to pay restitution and two were given probation. Disciplin-

ary revocation is tantamount to disbarment.

The summaries of orders were issued from Aug. 22 to

Oct. 15, 2019.

As an official arm of the Florida Supreme Court, The

Florida Bar and its Department of Lawyer Regulation are

charged with administering a statewide disciplinary

system to enforce Supreme Court rules of professional

conduct for the more than 107,000 members of The Florida

Bar. Key discipline case files that are public record are

posted to attorneys’ individual online Florida Bar profiles.

To view discipline documents, follow these steps. Informa-

tion on the discipline system and how to file a complaint

are available at www.floridabar.org/attorneydiscipline.

Court orders are not final until time expires to file a

rehearing motion and, if filed, determined. The filing of

such a motion does not alter the effective date of the

discipline. Disbarred lawyers may not re–apply for

admission for five years. They are required to go through

an extensive process that includes a rigorous background

check and retaking the Bar exam.

l Rasheed Karim Allen, 189 S. Orange Ave., Suite

1530–B, Orlando, publicly reprimanded, and ordered to

pay restitution of $9,600, effective immediately following

an Oct. 10 court order. (Admitted to practice: 2011) Allen is

also ordered to attend ethics school. In two cases, Allen did

not diligently handle client matters and did not adequately

communicate with them regarding their cases. In another

matter, Allen did not clearly communicate with the client

regarding the goals of representation. (Case No. SC18–

2110)

l Kevin Christopher Ambler, 400 N. Tampa St. Suite

1100, Tampa, publicly reprimanded, effective immediately

by an Aug. 22 court order. (Admitted to practice: 1991)

Ambler, in representing clients in federal court, was

negligent and failed to comply with a court order regarding

discovery and made disparaging comments in rebuttal to

opposing counsel’s allegation of committing fraud upon the

court. (Case No. SC18–1100)

l Scott C. Dupont, P.O. Box 4184, St. Augustine,

suspended for 91 days with proof of rehabilitation required

for reinstatement effective 30 days from an Oct. 10 court

order. (Admitted to practice: 2004) While a judge, Dupont

engaged in multiple judicial campaign violations while

running for re–election. Based upon information obtained

from internet searches and without corroborating it,

Dupont disseminated defamatory and inaccurate allega-

tions about his opponent and his opponent’s family. (Case

No. SC19–1243)

l Michael David Fender, 620 Maitland Ave., Altamonte

Springs, disbarred effective immediately following an Oct.

3 court order. (Admitted to practice: 1992) Fender aban-

doned his law practice, neglected various client matters,

lacked competence, failed to maintain adequate client

communication, failed to earn his fees, and failed to return

documentation to his clients. Fender also failed to respond

to the Bar’s investigative inquiries and failed to participate

in the disciplinary proceeding. (Case No. SC19–628)

l Bryan Jay Glick, 54 SW 2nd Ave., Boca Raton,

disciplinary revocation with leave to seek readmission

after five years effective immediately, following an Oct. 10

court order. (Admitted to practice: 1981) Glick misappro-

priated settlement funds held in trust; used unrelated

funds to satisfy a trust fund liability; made misrepresenta-

tions to The Florida Bar in response to the Bar’s investiga-

tion; and failed to produce and maintain required trust

accounting documents and other required records. (Case

No. SC19–1357)

l Darylaine G. Hernandez, 10967 Lake Underhill Road,

Suite 143, Orlando, public reprimand by publication,

effective immediately by an Oct. 3 court order. (Admitted

to practice: 2004) Hernandez represented an injured party.

The client and her prior legal counsel signed a Letter of

Protection (LOP) with two medical providers. The client’s

case settled at mediation, and following the client’s wishes,

Hernandez disbursed the settlement proceeds without

paying a company that had acquired the client’s medical

bills. Hernandez did not sign the LOPs but knew, or should

have known, that her client and the client’s prior attorney

had signed them and that a provider was claiming a

portion of the settlement proceeds. (Case No. SC19–1612)

l Michael Winston Lanier, 4846 Cardinal Blvd.,

Jacksonville, disbarred, effective 30 days from an Oct. 15

court order. (Admitted to practice: 2006) In the first of

three combined cases, Lanier’s direct mail advertisement

did not comply with required rules. In a second case,

following a trial initiated by the FTC, Lanier was shown to

have engaged in numerous acts of solicitation to represent

clients by creating a false network of out–of–state attor-

neys to serve out–of–state clients. Non–lawyers were

running the business and Lanier attempted a cover–up by

creating numerous fictitious entities designed to hide the

true nature of his operation. In a third case, Lanier allowed

a roofer to sign up clients for him in a scheme similar to

the FTC case and for which he had been previously

disciplined. (Case No. SC18–186).

l Christina D’Amato Miller, 1012 E. Silver Spring

Blvd., Suite B–8, Ocala, public reprimand by publication

effective immediately by Oct. 3 court order. (Admitted to

practice: 2004) Beginning in early 2019, The Florida Bar

received several complaints alleging that Miller’s law office

had neglected client matters and failed to adequately

communicate with clients. The complaints coincided with

misconduct by Miller’s non–lawyer assistant. Miller

Florida Supreme Court disciplines 11 attorneys around Sunshine State for various violations of legal profession

Please see The Florida Supreme Court, page 11
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proactively contacted clients to make restitution and

attempt to rectify the matter. (Case No. SC19–1613)

l Robert William Morris, 1199 N. Orange Ave.,

Orlando, public reprimand and a two–year probationary

period with Florida Lawyers Assistance, Inc. effective

immediately following an Oct. 3 court order. (Admitted to

practice: 2014) Morris was arrested for Driving While

Under the Influence. In June, he entered a plea of no

contest to reckless driving, alcohol–related. The judge

withheld adjudication and sentenced Morris to one year of

probation with conditions. (Case No. SC19–1609)

l Christopher Hart Morrison, 401 W. Fairbanks Ave.,

Suite 100, Winter Park, public reprimand by publication,

and a two–year probationary period, effective immediately,

following an Oct. 10 court order. Morrison is also ordered to

attend a Trust Accounting Workshop. (Admitted to

practice: 1990) After receiving notification of insufficient

funds in Morrison’s trust account, The Bar initiated an

audit that revealed numerous technical trust account

violations as well as shortages caused by Morrison’s law

partner. The partner was responsible for handling the

firm’s administrative and financial affairs, and Morrison

was unaware of the shortages until the Bar’s involvement.

(Case No. SC19–1242)

l and Mark P. Stopa, 447 3rd Ave N., Suite 405,

St. Petersburg, permanently disbarred, effective immedi-

ately following a Sept. 26 court order. (Admitted to

practice: 2002) Stopa engaged in numerous acts of mis-

conduct including filing meritless motions to quash service

of process in foreclosure cases to delay the cases; engaged

in disrespectful and aggressive behavior toward members

of the judiciary; failed to appear at scheduled court

hearings; failed to communicate with his clients; settled

clients’ cases without authorization; engaged in fraud, and

knowingly allowed a client to provide false testimony at

trial. (Case Nos. SC16–1727, SC17–1428 and SC18–1197).

The Florida Supreme Court
Continued from page 10

Central Brevard Art Association to
present Holiday Art Show and Sale

The Central Brevard Art Association (CBAA) will

present its first Holiday Art Show and Sale Dec. 14–15 at

the Catherine Schweinsberg Rood Central Library in

Cocoa. The event will showcase the unique talents of local

artists. The artists will be selling their fine art and prints,

photography, jewelry, clay, sculpture, mixed media and

much more. Many items will be available for holiday

shopping. Gift Baskets will be raffled with 100 percent

going to the CBAA scholarship fund.

The Catherine Schweinsberg Rood Central Library is

located at 308 Forrest Ave. Admission and parking are

free. Show hours are 9 a.m. to 5 p.m. on Saturday, Dec. 14,

and 1–4 p.m. on Sunday, Dec. 15.

The CBAA is a not–for–profit organization of local

artists serving Brevard County for more than 59 years.

Through community support, CBAA provides an annual

scholarship award to a local graduating high school senior

who plans to pursue a college education in art at Eastern

Florida State College. To learn more about this organiza-

tion, visit www.cbaaartists.com, or call (321) 632–2922.

Sheriff Ivey to address Indialantic Rotary luncheon
Indialantic Rotary will host Brevard County Sheriff

Wayne Ivey as speaker at its meeting at 11:30 a.m. on

Dec. 4 at the Eau Gallie Yacht Club in Indian Harbour

Beach. He will be speaking on current events within the

Police Department. The Yacht Club is located at 100

Datura Drive. The luncheon event is open to the public.

The price for lunch is $25.

““““DDDDDDDiiiiiiissssssssscccccciiiiiippppppllllliiiineee iiiiissss ttthhhhhhhhhhheeeeeeeee bbbbbbbbbbbrrrrrrrrriiiiiiiiiiddddddddddddddggggggggggeeeeeeeee  bbbbbbbbbeeeeeeeeeeeeeettttttttttttttttwwwwwwwwwwwwwwwwwwweeeeeeeeeeennnnn““““DDDDDiiiiiiissssssssscccccciiiiiipppppplllliiinee iiissss tthhhhhhheeeee bbbbbbbbbbrrrrrrrriiiiiiiiidddddddddddddggggggggggeeeeeeee bbbbbbbbeeeeeeeeeeettttttttttttwwwwwwwwwwwwwwwwweeeeeeeeeeennnnn
GGGGGGGGGGGGGGGoooooooooooaaaaaaaallllllsssss  aaaaannnnndd Accompppppllllllllliiiiiiiiiisssssssssshhhhhhhhhhhhmmmmmmmmmmeeeeeeeeeeennnnnnnnnnntttttttttttsssssssssss”””””””””GGGGGGGGGGGGGGoooooooooaaaaaaaallllllsssss aaaaannnnndd Accompppppllllllllliiiiiiiiiissssssssshhhhhhhhhhhmmmmmmmmmeeeeeeeeeeennnnnnnnnntttttttssssssssss”””””””””

SIORs are proven industry leaders who have achieved 
elite status through their high volume of transactions, 
stringent education, demonstration of competencies, 
and conducting themselves with professional
integrity. 

“We are honored to have leading our TeamTT
and look forward to continued success for both  and 
his clients”, states Brian Lightle, CCIM, SIOR.
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Please see Edible LLC, page 19

Brother–and–sister look to raise visibility of their Edible retail stores in county;
‘go–to destination’ for businesses for events and more; direct line for orders
By Ken Datzman

PALM BAY — Sri Vangal and his sister Anna

Vangal are determined to make one of America’s most

unique franchises the “go–to destination” for more area

businesses, not only for holiday gifts and fruit baskets,

but also for company events, employee recognitions,

social gatherings, special occasions such as Valentine’s

Day, and even year–round catering for functions.

They are making a big push to expand their relation-

ships with businesses in the county.

They operate three established Edible retail stores in

Brevard County. Their stores are in Cape Canaveral,

Melbourne, and Palm Bay. The direct number for orders

is (321) 800–0088.

Edible LLC is touted as the world’s largest franchisor

of stores offering all–natural fruits, snacks, “delicious”

dipped treats and handcrafted fresh–fruit arrange-

ments, fruit bouquets, smoothies, made–from–scratch

cookies, and other healthy selections.

You can walk into their stores and get a made–to–

order fruit smoothie, a best–selling item. You can pick

and choose your favorite combinations to create your

perfect smoothie.

Fruit boxes and party platters are some of their most

popular offerings for businesses. Other catering options

include Chocolate Carmel Covered Apples. Each Granny

Smith apple is hand–dipped in caramel, then topped

with an outer layer of semisweet chocolate and white

chocolate Swizzle. Plus, they are individually wrapped.

For the holidays, Edible has created a collection of its

finest products and arrangements. These are premium

selections of fruit dipped in white or semisweet choco-

late, as well as plain fruit choices.

The lineup includes the Happy Holidays Platter,

Winter Wonderland, Merry and Bright FruitFlowers

Bouquet (in small, medium and large), Santa’s Selection

(12–piece box), Red Velvet Berry Bouquet, Holiday

Festival (a centerpiece arrangement in small, medium

and large), Peace and Dove Bouquet, Chocolate–Dipped

Indulgence Platter, and Happy Holiday Treat Box

(festive wreaths made with crisp apple rings dipped in

Edible’s signature chocolate).

“We’re focusing on being the ‘go–to destination’ for

businesses this holiday season and throughout the year

for any type of business event, or employee appreciation

or recognition or other functions,” said Sri Vangal. “I

believe that businesses are looking for different options

and Edible can provide them. We have a great selection

of products. The platters are especially convenient for

businesses.”

“We can customize orders to meet the needs of all

sizes of businesses,” added Anna Vangal. “Running our

three Edible stores, we have found it’s easy to work with

business customers. We have platters, snack boxes —

all types of gifts and treats for every celebration. The

products are made locally. They are made by hand, not

by using machines.”

Sri Vangal and Anna Vangal have launched a

LinkedIn campaign, targeting area businesses.

“We have healthy selections — grapes, pineapples,

different types of melons, citrus fruits, bananas,

strawberries, and oranges. It’s all fresh,” she said.

Edible stores, individually owned and operated, are

known for creating unforgettable delights made with

fresh fruits and gourmet chocolate, if the latter is

desired for the customer.

The creative arrangements are a terrific addition for

any occasion, said Anna Vangal.

There are more than 1,200 Edible stores worldwide.

The creative teams at the stores can do just about

anything designing Edible arrangements.

For example, real–estate agents who want to

celebrate new homeowners can have a picture of the

home on the banner and have chocolate–covered

pineapples shaped into the numbers of the address.

“We recently created an ‘Incredible Edible Spectacu-

lar’ on site for an organization,” said Anna Vangal. “It

was four–feet tall, in the shape of a tree. Six of our team

members built it. Generally, it takes 90 minutes to two

hours to build an Incredible Edible (serves more than

250 people). Our team did it in one hour and 15

minutes. We have a great team. We have done quite a

few of them for customers — some of the arrangements

feature just fresh fruit, while others feature fresh fruit

and chocolate–dipped fruit varieties.”

The ingredients for the arrangements include

cantaloupe wedges, grapes, honeydew wedges, orange

wedges, semisweet chocolate–dipped apple wedges with

white swizzle, semisweet chocolate–dipped pineapple

Anna Vangal and her brother Sri Vangal, former software engineers, own and operate three Edible stores in Brevard. The stores are in Palm
Bay, Melbourne and Cape Canaveral. Edible, with more than 1,200 stores worldwide, is known for handcrafted fruit arrangements, gourmet
chocolate–dipped fruit boxes, and a wide array of party platters. The number for business orders is (321) 800–0088. Anna Vangal is at the
Melbourne store at Lake Washington Crossing.

BBN photo — Adrienne B. Roth
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Please see National Reality of Brevard Inc., page 21

Millennials uplift housing market, account for largest share of buyers; industrial
space in high demand in the commercial sector; finding land for development
By Ken Datzman

The residential real–estate market in Florida has

enjoyed a string of record years, with homebuying in 2019

continuing on the upswing.

The commercial real–estate sector has been roaring,

too. Many firms in that specialty area of real estate have

been posting record years. Sales volume has surged.

And the stock market seems to be targeting the moon,

with another year of record gains for investors. The Dow

Jones recently broke through 28,000 and into unchartered

territory.

“It’s a very interesting time right now,” said residential

Realtor Benjamin “Ben” Glover of National Reality of

Brevard Inc. “All the markets are performing. The solid

economy, strong job growth, low interest rates, confident

consumers, and other factors have created a dynamic that’s

uplifting markets across the board.”

Commercial real–estate veteran Michael Corcoran, who

is also with National Realty of Brevard, said he is on track

to record his best year since 2004, when he first started in

the business.

“There is no reason to complain nowadays if you’re

working in commercial real estate,” he said. “The economy

is booming and that reflects directly on the commercial

real–estate industry, and I’m sure on residential, too.

These are pretty exciting times in real estate.”

Corcoran, who earned his bachelor’s degree in business

economics from the University of California–Santa

Barbara and holds the Certified Commercial Investment

Member designation, said land is being scooped up in

Brevard by investors. “Land sales are strong. In fact, it’s

challenging to find good parcels in this area for commercial

development.”

Both of them said they see 2020 as another year of

positive growth for their respective sectors.

“We feel fortunate to have Ben and Mike as part of the

National Realty of Brevard team,” said Gale Bray, the

broker and owner of the Melbourne–based agency.

“They are longtime residents of Brevard and have in–

depth knowledge of the county’s real–estate markets, as it

pertains to their respective fields.”

National Realty, an independent agency, was founded

in 1965 by Wesley Bray, Gale Bray’s father.

The residential market is being fueled by millennials,

those born between 1981 and 1996, as defined by Pew

Research. They have definitely entered the housing

market — and they are buying.

More than 75 million strong, the millennial generation

is America’s largest demographic, surpassing the 72

million baby–boomers, people born between 1946 and

1964.

The millennials make up nearly a quarter of the total

U.S. population, 30 percent of the voting–age population,

and almost two–fifths of the working–age population,

according to the Brookings Institution, a nonprofit public–

policy organization in Washington, D.C.

This year, millennials accounted for 37 percent of all

homebuyers, making them the most active generation of

homebuyers, according to the 2019 “Homebuyer and Seller

Generational Trends Study” conducted by the National

Association of Realtors.

“We’re seeing a lot of millennials purchase their first

home,” said Glover, who is a millennial himself.

“Millennials see this as an opportunity to invest in their

future. They are the largest homebuying group of any

generation right now.”

Millennials are also moving to affordable areas with

strong job markets where they have more buying power.

At the end of 2018, the median price of a mortgaged home

purchased by a millennial was $238,000, according to

Realtor.com.

Eighty–six percent of millennials believe that buying a

home is a “good financial investment.”

Thousands of new apartment units are being built in

Brevard and Glover said new rentals provide yet another

option for people looking for housing.

“I see a lot of engineers who are new to the area decide

to rent for a year or so before purchasing a home. They like

to get a feel for the area before making a commitment to

buy a home. So they may rent an apartment versus

renting a single–family home,” he said.

Brevard County’s business–friendly environment

continues to attract investment dollars, as well as new

residents, which provides a solid foundation for the

housing market.

“The influx of people coming here to work for defense

contracting firms and aerospace companies is good news

for the residential real estate market and for the commer-

cial market. Local private–sector businesses are growing

as well. Brevard’s population growth is helping drive the

housing market. Demand is pushing home prices up,” said

Glover.

At the end of the third quarter of 2019, the median

sales price for existing single–family homes in Brevard

County was up 4 percent to $239,900, compared to a year

Ben Glover, right, works the residential real estate market and Mike Corcoran works the commercial market for National Realty of
Brevard Inc., an independent agency more than a half–century old. Citing strong job growth, population growth, and a good economy,
they expect 2020 to be a year of positive gains in their respective market sectors. They are at National Realty’s Melbourne office.

BBN photo — Adrienne B. Roth
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By Brad Buck
bradbuck@ufl.edu
UF/IFAS Communications
University of Florida

It may be juicy, tender and traditional, but not everyone

wants to eat turkey at Thanksgiving. UF/IFAS nutrition

experts say you could eat any of the following as your

entrée: protein–packed dishes — with or without meat —

plant–based foods and fish.

Andrea Nikolai, a family and consumer sciences agent

for UF/IFAS Extension Polk County, suggests lentil

shepherd’s pie topped with mashed sweet potatoes.

“Lentils are delicious, they’re great for the heart, they

can help lower cholesterol and blood pressure, they’re filled

with fiber to help you feel satisfied and they’re easy on the

wallet,” said Nikolai, who’s also a registered dietitian.

Now, pass the potatoes. While white potatoes and sweet

potatoes offer many nutrients, sweet potatoes give you

vitamin A, which is great for eyes and skin, Nikolai said.

Ever thought of stuffed acorn squash instead of meat?

You could stuff the acorn with a whole grain such as

brown rice or quinoa, then add a fruit such as dried

cranberries or cubed apples and top it with toasted nuts,

Nikolai said. According to the Oldways Whole Grain

Council, the whole grains help reduce the risk of heart

disease, type 2 diabetes and colorectal cancer. They also

can help with weight maintenance.

l Meat choices other than turkey

Nelly Nelson, a family and consumer sciences agent for

UF/IFAS Extension Manatee County, espouses many

choices other than the carved bird.

“Plant–based alternatives can add vibrant, attractive

colors to your Thanksgiving meal appeal,” Nelson said.

“You’ll find fall colors in butternut squash, toasted nuts,

pumpkins, beets and leafy greens.”

If you’re not eating meat, but you’ve got a hankering for

its flavor, don’t forget umami, a savory flavor can help

enrich the taste of the entrée she said.

Lakisha Crumpler, a registered dietitian with the

UF/IFAS Extension Family Nutrition Program, touts

Cornish game hen or pork tenderloin.

With the game hens, you get an alternative to turkey

and the option to stuff with bread stuffing or wild rice. It’s

less expensive than whole turkey or tenderloin, and it’s a

lean source of protein, once you remove the skin. Pork

tenderloin contains less sodium and saturated fat than a

traditional honey baked ham, says Crumpler.

l Fish

Laura Acosta, a UF/IFAS registered dietitian in

Gainesville, suggests serving salmon.

“With its distinctive orange/pink color, it has an elegant

and festive look that goes perfectly with the other fall trim-

mings and décor,” Acosta said. “As a bonus, it’s also a great

source of protein, and rich in heart–healthy omega–3 fats.”

As an alternative, Acosta suggests letting hearty

autumn veggies take center stage. She recommends a

meal centered around butternut squash. Like Nikolai,

Acosta suggests stuffing the squash with rice and herbs.

Alternatively, pumpkin ravioli, sweet potato risotto or a

lentil meatless loaf can serve as the main dish, paired with

roasted carrots, green bean casserole and fresh cranberry

sauce.

“With some creativity, a meatless Thanksgiving feast

can be a rich cornucopia of colors and flavors,” said Acosta,

a lecturer in the UF/IFAS food science and human

nutrition department.

University of Florida nutrition experts
offer up a cornucopia of alternatives
to turkey for healthy holiday eating
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Florida Tech to build Health Sciences Research Center,
to play key role in producing graduates for growing field

Florida Institute of Technology will

break ground in spring 2020 on a 61,000–

square–foot Health Sciences Research

Center.

The Center  will help fill the growing

demand for jobs in the biomedical and

premedical science fields and allow

students and faculty to conduct critical

research in labs equipped with the latest

cutting–edge technologies, from virtual–

dissection tables to atomic force micro-

scopes.

The new, $18 million facility will

double the size of Florida Tech’s under-

graduate biomedical engineering program

to 300 full–time, on–campus students,

increase the size of the undergraduate

premedical program from 150 to 250

students, provide over 20,000 square feet

of classroom and training spaces, and

allow students access to teaching

laboratories that use augmented and

virtual reality tools and space for orthope-

dics, tissue studies and advanced

computational simulations.

“The excellence of a Florida Tech

education and our unparalleled success in

producing highly desirable graduates

make this evolution on our campus and in

our educational offerings a natural,

powerful step forward,” said Florida Tech

President Dwayne McCay.

Employment of biomedical engineers

is projected to grow 4 percent from 2018

to 2028, according to the federal Bureau

of Labor Statistics. The annual median

wage for biomedical engineers, who are

often employed in universities, industry,

hospitals, research facilities, and govern-

ment agencies, was $88,550 in 2018, the

Bureau reported.

“Along with the demand for more

sophisticated medical equipment and

procedures, an increased concern for cost–

effectiveness will boost demand for

biomedical engineers, particularly in

pharmaceutical manufacturing and

related industries,” the Biomedical

Engineering Society noted.

The new Health Sciences Research

Center will directly support Florida Tech’s

mission to provide high–quality education

to a culturally diverse student body and to

expand knowledge through basic and

applied research.

The Center will be built on a vacant

parcel of land on the south campus area

known as the Olin Quad. It will be south

of the Olin Life Sciences Building and

adjacent to the quad’s newest buildings,

the Harris Center for Assured Informa-

tion, which opened in 2009.

The Center will be funded by the sale

of Educational Facilities Revenue Bonds.

Brevard Health Alliance names Richard Helton as its
new CEO, as founder Lisa Gurri steps into retirement

Brevard Health Alliance (BHA) has

announced the upcoming retirement of its

founder, Lisa Gurri, who serves as the

CEO. BHA began almost 16 years ago as

the three hospital systems in the county

— Health First, Parrish Medical Center,

and Wuesthoff — aligned efforts to

expand access to primary care medical

services for the uninsured and

underinsured. Gurri was instrumental in

securing an HRSA–330 Grant to launch

BHA and begin the process of establishing

an independent entity with a focused

mission on countywide health improve-

ment.

What started with 16 employees and

2,000 patients inherited from the Health

First Charity Care Clinic, HOPE has

become a countywide system for care for

more than 53,000 patients providing

medical, dental, behavioral health,

OB/women’s health, and pharmaceutical

services.

BHA is well–positioned for the future

with a strong leadership team and

dedicated board of directors, said Gurri. “I

have had the extraordinary privilege of

leading this great organization from

inception and witnessed the greatest good

of our community and the resiliency of the

human spirit,” she said.

The BHA board selected Richard

“Austin” Helton to serve as the new chief

executive officer. Currently serving as

BHA’s chief financial officer, Helton will

assume his new role effective Jan. 1,

2020.

Born and raised in Brevard County,

Helton earned an MBA degree from the

University of Florida and has been

employed at BHA for more than 10 years.

He has worked under the leadership of

Thomas Culbreth, BHA’s former chief

financial officer, and served in several key

leadership roles at the organization.

Helton is actively involved with

several professional and community

organizations, including the Rotary Club

of Melbourne, Leadership Brevard, the

American College of Healthcare Execu-

tives, and Healthcare Financial Manage-

ment Association.

The board issued this statement: “On

behalf of BHA’s board, the leadership

team, the associates and the patients, we

sincerely thank Lisa Gurri for her

commitment, dedication and leadership,

and for the tremendous impact she has

made in Brevard County. We wish her

the very best in her retirement.”

BHA is Brevard County’s only

“Community Health Center.” The

organization works to provide patient care

in a safe and caring environment and

prevent health problems and reduce

health risks.
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By Roger Hicks
roger@electrumbranding.com
Electrum Branding

VERO BEACH — Marine Bank & Trust has an-

nounced that longtime area resident and career lender Bill

Casey has been hired to head the bank’s new strategic

business line, MB Funding.

As a lender specializing in commercial real estate loans,

construction loans, government–backed small business

administration and U.S. Department of Agriculture loans,

condo and homeowner association loans, and commercial

lines of credit, Marine Bank has launched MB Funding, a

loan brokerage service, to help those businesses whose

loan applications were not approved for a conventional

bank loan.

“By leveraging our access to hundreds of lenders we

know locally and throughout the country, Marine Bank

will be able to serve our local businesses who need capital

to grow and succeed,” said Bill Penney, president and CEO

of Marine Bank & Trust.

“Bill Casey has been a local community banker for

nearly 30 years. His commitment to assisting local

businesses hear those wonderful words ‘you’re approved!’

make him a perfect fit for Marine Bank and our new

venture.”

In addition to providing businesses with access to

alternative financing options, Casey will also be growing

the bank’s expansion into new markets by managing its

new loan production office at 240 NW Peacock Blvd., Unit

303, in Port St. Lucie, which is expected to open before

2020.

Casey began his banking career in 1989 at Barnett

Bank of St. Lucie County, followed by stints at Harbor

Federal, First Bank of Indiantown, Harbor Community

Bank and other community institutions.

Before joining Marine Bank, Casey opened his own

financing company with the goal of helping businesses

obtain funding for their specific needs.

Casey was born in New York City and has lived in

St. Lucie County since 1970. He attended Indian River

Community College and graduated from Florida State

University. He is a four–year veteran of the U.S. Air Force

and is currently active in the Fort Pierce Rotary Club, Elks

Lodge, and Treasure Coast Seminoles Club. He is married

to Fort Pierce native Beth Casey and they have four

daughters.

l About Marine Bank & Trust

Marine Bank, chartered in 1997, has $278 million in

assets with four full–service branches in Vero Beach,

Sebastian and Melbourne. As the only community bank

headquartered in Indian River County, the bank’s growth

ties into the national trend of customers choosing to bank

local. Marine Bank has earned the coveted 5–star Superior

rating from Bauer Financial, the nation’s premier bank

rating firm.

In 2018 and 2019, Marine Bank & Trust was named

among the top extraordinary banks in the United States by

The Institute for Extraordinary Banking and received the

Institute’s Banky Award for its commitment to strong

community banking. Marine Bank & Trust is an active

community supporter and has provided over $200,000 to

more than 125 local nonprofit organizations over the last

five years.

To learn more, visit www.marinebank.bank.

Marine Bank & Trust names industry veteran Bill Casey to head new loan brokerage venture called MB Funding
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By Karin Hobin
Karin@crossleyshear.com
Marketing Director
CrossleyShear Wealth Management

CrossleyShear Wealth Management (CrossleyShear), a

financial services and investment company based on

Merritt Island and in Heathrow, has announced that W.

Dale Crossley, a financial planner, was recently named a

member of Raymond James Financial Services’ 2020

Chairman’s Council.

Chairman’s Council honors are presented only to those

financial advisors who have demonstrated an unparalleled

commitment to personal service and professional integrity.

Members of the Chairman’s Council represent the top

echelon of the firm’s financial advisors, which is a privilege

limited to a select few.

“This recognition is a tremendous honor for myself and

the entire CrossleyShear team,” said Crossley, cofounder of

CrossleyShear Wealth Management. “As a team, we take

great pride in caring for our client’s needs and providing

them with the confidence that their financial future is well

protected. This achievement is yet another validation that

we’re succeeding in that mission.”

Crossley joined Raymond James in 2003 and has more

than 23 years’ experience in the financial–services

industry. He earned a juris doctorate degree from Barry

University and holds a master’s degree in business

management from Florida Institute of Technology. He

earned his undergraduate degree from Rollins College.

As cofounders of CrossleyShear Wealth Management,

Crossley and Evan Shear manage more than $479 million

in client assets and offer a wide variety of services,

including retirement planning, investment and asset

management, trust and estate planning, education

planning and executive wealth management.

Earlier this year, the company launched “CSsports,” a

corporate division exclusively dedicated to serving the

unique needs of sports professionals.

Visit CrossleyShear.com to learn more about

CrossleyShear Wealth Management, CSsports and the

firm’s financial planning and wealth management

solutions.

l About CrossleyShear Wealth Management

Since 2003, CrossleyShear Wealth Management has

provided clients and families with innovative financial

solutions and wealth management strategies.

l About CSsports

CSsports is exclusively dedicated to serving the unique

needs of sports professionals, before, during and after their

sports career. The services range from everyday spending

advice and retirement planning to managing investments,

insurance, college savings and business planning.

l About Raymond James Financial Services

Raymond James Financial Services Inc. includes more

than 4,300 independent financial advisors nationwide.

Total client assets are $824 billion.

Dale Crossley achieves membership in Raymond James’ elite 2020 Chairman’s Council; two decades in industry

Santa’s helpers set to meet at Target to shop for 400 area children in need
For the past 12 years, the International Association of Machinists and Aerospace Workers Local Lodge 2061

from Kennedy Space Center have worked with Brevard Family Partnership to provide Christmas for children in

foster care and families in crisis across Brevard County.

Throughout the year, the union hosts breakfasts, golf tournaments, and raffles to raise $15,000 to buy toys and

clothes for Brevard County children in need.

This year, the machinists will be sponsoring 400 children, their highest number ever. Target of Titusville will

join in the fun, too, offering gift cards for the youth and merchandise discounts to the machinists to make sure they

get the “best bang for their buck.”

About 40 of Santa’s merriest elves will meet at 4:30 p.m. on Dec. 5 at Target in Titusville to go on a shopping

spree “unlike any you have ever seen.” The Target store is located at 3055 Columbia Blvd.

Indialantic Rotary honors member veterans at event
Indialantic Rotary recently honored its members who served in the military at an event at the Eau Gallie Yacht Club

in Indian Harbour Beach. All the members were asked to bring a photograph of someone they knew, like a father,

mother, brother, uncle or friend who were veterans. Rotarians were asked to keep the talk to around three to four

minutes and tell a little about what the person did in service for their country. Retired U.S. Army Lt. Col. John Haralson

and retired U.S. Army Col. Dan Layton were the masters of ceremony, with guest Matt Tatum, who served 20 years in

the U.S. Navy. They were invited to visit the Indialantic Rotary.

Eau Gallie Arts District
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By Jeremy Eason
jeason2@fsu.edu
Florida State University

TALLAHASSEE — Opening Nights at Florida

State University is partnering with LeMoyne’s Chain

of Parks Art Festival to present a cultural arts

program to launch the 20th annual art festival in

downtown Tallahassee.

The program will feature large–scale muralist

Michael Rosato who will deliver a lecture April 16,

2020, as part of the university’s performing arts

series. The event is made possible through the Laurie

& Kelly Dozier Endowment.

Michael Rosato has garnered national acclaim for

his recent mural “Take My Hand,” which depicts

Harriet Tubman, an abolitionist and conductor on the

Underground Railroad. The mural is one of several

Rosato has painted as part of the Chesapeake Mural

Trail in Dorchester County, Maryland.

“Animating the visual arts through articulation is

an exciting platform to use in extending the reach of a

still image to a broader audience,” said Michael

Blachly, director of Opening Nights. “Having Michael

Rosato kick off the 2020 Chain of Parks Art Festival

through his discussion of murals and their current

role in public places provides such an opportunity.”

Rosato is a graduate of Florida State University.

He describes his style as representational realism,

and he enjoys telling vivid and often emotional stories

through his work. Event patrons will have the

opportunity to meet the artist during a pre–lecture

reception.

“We are thrilled to have an artist of the quality

and caliber of Michael Rosato launch the 20th

anniversary of LeMoyne’s Chain of Parks Arts

Festival,” said Kelly Dozier, chair of the annual

festival. “The arts raise awareness for different ideas

and cultures and bring people together for discus-

sions. Michael’s murals are perfect examples of doing

just that.”

In September, Sunshine Artis magazine ranked

LeMoyne’s Chain of Parks Art Festival as No. 3 on its

list of the nation’s Best 100 Fine Art and Design

Festivals. Each year, the magazine names the 100

Best Fine Art & Design Shows in the country and

Tallahassee’s Chain of Parks Art Festival has made

the list for five consecutive years.

Sunshine Artist is the leading publication for art

and craft show exhibitors, promoters and patrons in

the United States.

The Michael Rosato Chain of Parks Art Festival

Event will take place at 6:30 p.m. Thursday, April 16,

2020, at the FSU Alumni Center. Tickets are $25 and

include a pre–lecture reception with the artist. To

purchase a ticket, visit www.OpeningNights.FSU.edu.

LeMoyne’s Chain of Parks Art Festival will take

place April 18–19, 2020, at the Bloxham, Lewis and

Randolph “Chain of Parks,” located in downtown

Tallahassee. The festival will feature one–of–a–kind

works of fine art by 170 artists from across the nation.

Festival hours are 10 a.m. to 7 p.m. Saturday and

10 a.m. to 5 p.m. Sunday. The event is free to the

public. For more information about LeMoyne’s Chain

of Parks Art Festival, visit www.ChainofParks.com.

Opening Nights at Florida State partners with LeMoyne’s to present cultural arts program in Tallahassee
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Edible LLC
Continued from page 12

stars, strawberries, and white and semisweet chocolate–

dipped bananas. “The customer ends up with a show-

case product,” she said.

Before they invested in the local Edible franchises in

2016, Sri Vangal and Anna Vangal worked as software

engineers for Oracle Corp. in Orlando, but had aspira-

tions of being entrepreneurs.

“A business operator had two of the Edible stores for

sale in Brevard and we saw it as an opportunity to

invest in our futures and build on the previous owner’s

success,” said Sri Vangal.

“When this opportunity came along, we strictly went

by the numbers. The numbers made business sense. So

we moved forward and took the plunge.”

He added that they looked at other franchise

opportunities, “but we felt this was a great fit for us

because we are vegetarians.”

Two of their stores — Melbourne and Cape

Canaveral — were existing franchises they purchased in

2016. Three years later, they followed up with a new

store at Colonial Square, 600 Malabar Road SE in Palm

Bay. The Edible store in Palm Bay opened early this

year.

When the Vangals purchased their store on Astro-

naut Boulevard in Cape Canaveral in 2016, they

relocated it within that shopping plaza and renovated

the new space as part of their expansion plan. They did

the same with their Melbourne store, relocating it to

3096 Lake Washington Road in Lake Washington

Crossing, and upgraded the space.

“We basically did three construction buildouts in 20

months for our stores,” she said. “We immediately made

the investment to upgrade our stores to create a better

customer experience. When people walk into our stores,

we want them to really feel welcome.”

The Edible brand has been operating in Brevard

County for 10 years, said Sri Vangal.

“We are working to raise the visibility of our retail

store locations in the county. A lot of people do not know

that we have brick–and–mortar locations. Some

consumers think we are a fulfillment center. We are not

a fulfillment center. We operate retail stores.”

He added, “We’re also trying to change the perception

of consumers about Edible. Sometimes people just think

of Edible when it’s Mother’s Day, or someone’s birthday

or other special occasion. We’re here for them all year

long. They can come into our stores and purchase items

for as low as $5.99. They can buy a fruit cup for that

price and get multiple pieces of fresh fruit, based on the

season.”

Nationally, this year marks the 20th anniversary of

Edible. “We’re known for creating ‘wow’ moments for our

customers,” said Anna Vangal. “Edible gifts and treats

are made fresh for store pickup or delivery.”

The company even touts a “Certified Happiness”

program, which is a commitment to quality and

customer service from Edible store owners. The purpose

of the Certified Happiness policy is to ensure Edible

guests and gift recipients are satisfied with the service

and quality of their products.

“We stand behind everything we sell,” said Anna

Vangal. “We want happy customers.”

Tariq Farid is the founder of Edible. He launched the

first Edible store in 1999 in East Haven, Conn. He said

he was inspired by the convergence of three trends:

Americans’ growing consumption of fresh fruit, the

robust growth of the specialty foods market, and the

increasing amount of money Americans were spending

on gifts.

Consuming enough fresh fruit and vegetables as part

of an overall healthy diet reduces the risk of many

chronic diseases, including cardiovascular disease, type

2 diabetes, some cancers, and obesity, according to the

U.S. Centers for Disease Control and Prevention.

Since its founding, the company has been recognized

as an industry leader, ranking first in its category in

Entrepreneur magazine’s annual “Franchise 500,”

Entrepreneur’s Top 40 of “Fastest–Growing Franchises”

and “America’s Top Global Franchises,” as well as being

included among the “Inc. 5000” list of the fastest–

growing privately held companies.

The Atlanta–based company recently released some

of its stated initiatives for 2020.

“The opportunities for our current franchisees and

the new franchisees that are coming into the system

have never been greater. Over the next year, we will be

completing the evolution of the Edible brand that has

been in process over the past few years and is designed

to help us capture the largest market share of the gifts

and treats business in company history.”

The company said it will be introducing new

programs that will “significantly” drive new business at

the physical retail level for Edible store operators.

“We are looking forward to 2020. Meanwhile, we are

gearing up for the holiday season. With our product line,

we believe we are well positioned to help area busi-

nesses and their employees celebrate the season.

Businesses can call our direct line to place orders. We’re

looking forward to serving customers,” said Sri Vangal.
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By Sarah Levanti
slevanti@spacecoastedc.org
Economic Development Commission

During its 2019 Annual Meeting on Oct. 16, the

Economic Development Commission of Florida’s Space

Coast announced its slate of officers for fiscal year 2019–

2020. They are:

l Chairman, Joe Mayer, director, government relations,

Florida, Lockheed Martin Space

l Chairwoman–elect, Julie Song, president, FL

Business & Manufacturing Solutions Inc.

l Treasurer, Bart Gaetjens, area external affairs

manager, Florida Power & Light Co.

l Secretary, Kirk Hall; CEO/CFO, Sentry View Systems

l Immediate past chairwoman, Dana Kilborne

The EDC officers represent a wide array of Space Coast

industries. This group of professionals who provide

valuable expertise in their fields, will enhance the EDC’s

economic development efforts.

Officers guide the EDC toward established strategic

goals as they work on behalf of the community to create

opportunities for the county, local businesses, and citizens.

“I look forward to my next 12 months as chairman of

the EDC,” said Mayer. “We will collaborate with our

partners to build a community of choice that makes

Brevard so attractive to individuals, families and busi-

nesses. We will build our resources, tackle the big chal-

lenges and opportunities, maximize our leverage, and

secure a growing and prosperous future.”

During the event, the immediate past chairwoman,

Kilborne, reflected on her tenure. “I’m proud to have served

as chair of our dedicated EDC. This past year our commu-

nity saw some of the first signs of the next developmental

era for the Space Coast as the full potential of our commu-

nity continues to be realized. I’m confident this success will

continue.”

“Our Officers continue to be an instrumental part of the

EDC’s mission and program of work,” said Lynda Weath-

erman, president and CEO of the EDC. “I value their

leadership and strategic guidance year after year.”

The EDC is dedicated to attracting new business and

investment and expanding existing industry throughout

the Space Coast, influencing change on government laws

and regulations affecting economic development, promot-

ing the region to encourage new investment, supporting

efforts of Space Coast military installations, and relaying

new programs and procedures to assist manufacturing and

high–tech companies. The EDC is a private, not–for–profit

coalition whose stakeholders are business leaders commit-

ted to the economic growth and stability of the Space

Coast. To learn more about the EDC and its officers, visit

www.SpaceCoastEDC.org/Officers

EDC announces slate of officers for new fiscal year; Joe Mayer set to lead the organization as its chairman

Markstein Quartet to perform holiday music at library
The Markstein Quartet Holiday Concert is scheduled for 3 p.m. on Sunday, Dec. 8, at the Catherine Schweinsberg

Rood Central Library in Cocoa. This is part of the library’s Sunday Concert Series offered to the public free of charge. The

quartet will perform holiday favorites. The library’s address is 308 Forrest Ave. The phone number is (321) 633–1792.

Scott Center
pick up BBN

10/28/19
page 18

FULL COLOR

The Scott Center o�ers  
assessment, diagnosis and  
early behavioral intervention of:

• Severe Behavior
• Feeding Disorders
• Social Skills
• Speech Therapy
• Community Psychological Services

205-0319

A decade of helping kids  

find the superhero within

Learn more at
thescottcenter.org



DECEMBER 2, 2019 Visit BrevardBusinessNews.com for Advertising Information

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 21

National Reality of Brevard Inc.
Continued from page 13

ago, which was $230,762, as reported by the Space Coast

Association of Realtors.

The statewide median sales price for existing single–

family homes in the third quarter of 2019 was $265,000,

up 3.9 percent from the same time a year ago, according to

the latest housing data released by Florida Realtors, a

trade association.

In general, Florida’s housing market experienced

positive trends in the third quarter of this year, with more

closed sales, higher median prices, and more pending

sales.

Glover is a lifelong resident of Brevard whose family

has deep ties in the community. His father is Scott Glover,

a financial professional with Merrill Lynch in Rockledge.

Scott Glover learned the business from his late father,

Al Glover.

Ben Glover covers the Satellite Beach, Indialantic, and

Indian Harbour Beach real–estate markets, as well as

other areas of the county.

“There is a lot of home remodeling activity going on in

Brevard, especially in the beachside communities. People

are buying homes and remodeling them. Many of the

beachside homes were built in the 1960s and 1970s. Some

people are buying the homes for land. They are tearing

down the existing home to build a new home on the site.”

Ben Glover has worked in the local residential real–

estate industry for about five years. He learned the

business from his uncle, Chris Glover, “who is a very

successful real–estate agent in Naples, Fla. I always

looked up to him growing up.”

Ben Glover continued, “He offered me a mentorship in

real estate in Naples, and I took him up on the opportu-

nity. He’s been a huge asset to me throughout my career.

When I first started in this business, he was always there

to lend his support. I’ve leveraged that opportunity in

Naples, and today I’m building a customer base at

National Realty of Brevard, working with people who are

buying a home, selling a home or are investing in real

estate.”

On the commercial side, Corcoran says “industrial

facilities are the hottest properties in the market. We need

more industrial space.”

That market has been riding a significant tailwind

from e–commerce. According to the Urban Land Institute,

the industrial/warehouse vacancy rate hovers around

6 percent. CBRE puts warehouse vacancies even lower, at

4.4 percent.

Corcoran said the Brevard market “has come a long

way in the last 15 to 20 years. Today, our market is large

enough to accommodate most national franchises. It wasn’t

that way two decades ago. We’re growing and gaining

clout. More national companies are looking at our demo-

graphics, and I believe they like what they see.”

One area of the county that continues to attract

businesses is Orlando Melbourne International Airport.

“The Melbourne Airport Authority has done some really

great things,” said Corcoran. “And they still have land

available for businesses to come in and take a stake in that

part of Melbourne, which is evolving into a really nice

corridor, with Northrop Grumman, L3Harris, Embraer

and other companies.”

The state of Florida just granted $3.9 million in

infrastructure funding to Orlando Melbourne International

Airport. The grant from the Florida Job Growth Fund will

help open additional airport–owned land for economic

development and the potential creation of 500 jobs. The

grant will allow the Melbourne Airport Authority to make

significant infrastructure improvements that will attract

aviation and aerospace businesses to invest in Florida. The

grant announcement was made Nov. 13 by Gov. Ron

DeSantis at the airport’s STS AeroMod aircraft repair and

modification facility.

“We are grateful to Gov. DeSantis for his leadership

and for the state’s investment into necessary infrastruc-

ture at MLB,” said Greg Donovan, executive director at

Orlando Melbourne International Airport. “This grant

announcement, along with other transportation–related

funding, will empower us to expand taxiways, airport

aprons, and the operating environment for new company

growth. As several companies are contemplating large

aerospace projects, MLB is the perfect location for long–

term success. Our airport currently generates $2.8 billion

in annual economic impact and with these new grants, we

will win future projects resulting in hundreds of high–

paying jobs.”

“With all the positive things that are happening in

Brevard County, there is no reason to see commercial real

estate not do well next year in our market,” said Corcoran.

“I’m very optimistic looking to 2020. Brevard has a lot of

momentum on its side.”

Glover’s outlook for real–estate prosperity in 2020

mirrors Corcoran’s.

“I believe the market will continue to stay strong. The

local economy is a little different than the national

economy, as far as job growth. I see a positive real estate

market next year. With mortgage rates at historic lows,

consumers are experiencing more buying power and

increased affordability. I believe Brevard is well positioned

to make gains in 2020,” said Glover.

The Edge
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Community Orchestra set to perform free
holiday concerts at Melbourne Auditorium

Audiences are in for a visit from the spirit of Christ-

mases past, when the Melbourne Community Orchestra

dips into its 30–year archive of holiday favorites to present

two concerts of “Holiday Celebrations” at 7:30 p.m. on

Wednesday and Thursday, Dec. 4–5, at the Melbourne

Auditorium, 625 Hibiscus Blvd.

The two evenings will contain a sleighful of orchestral

favorites, including “Around the World at Christmas

Time,” a medley of holiday songs from Germany, Poland,

England, Italy, Israel, France and America.

Also on tap are Christmas songs featured in movies like

“Miracle on 34th Street,” “Polar Express,” “Nightmare

Before Christmas,” and “The Grinch Who Stole Christ-

mas.”

The audience will get a chance to sing along with the

nostalgic favorite, “White Christmas,” while Maestro Mark

Nelson will once again perform the classic that’s become an

annual tradition, “The Christmas Song.”

And no performance from the orchestra would be

complete without a rendition of Leroy Anderson’s playful,

“Sleigh Ride.”

Admission to Holiday Celebrations and all Melbourne

Community Orchestra concerts is free of charge. The

50–member group conducted by Nelson is the orchestra–

in– residence for the City of Melbourne.

Call (321) 285–6724 or visit MCOrchestra.org for more

information or to sign up for concert alerts.

Nelson said the orchestra is “happy to be welcoming

back Elizabeth Bublitz to perform the Streisand classic,

‘Grown–Up Christmas list.’ The music never fails to work

its magic. This concert would put a smile on the face of the

Grinch himself!”

The nonprofit Melbourne Community Orchestra is an

all–volunteer orchestra, performing seven sets of free

concerts each season.

Witek said the “most rewarding projects are the ones

that impact the community, like the Space Coast Early

Intervention Center, which we were able to do at cost for

that organization.”

With the commercial building market continuing to see

investment dollars flow its way, optimism among general

contractors for growth in 2020 is high. The third quarter

USG Corp./U.S. Chamber of Commerce Commercial

Construction Index climbed to a record high score of 77, up

from 74 in the second quarter of this year.

Half of all contractors expect revenue increases over the

next year, rising 14 points quarter–over–quarter. Also,

notably higher is the expectation for profit margins to

increase in the next year, which grew by 12 points between

the second quarter and the third quarter of 2019.

The majority (58 percent) of contractors report they are

“highly confident” that the new year will bring “sufficient

business opportunities,” a six–point growth over the second

quarter. This is the largest percentage in the last four

quarters to report this degree of optimism.

Local contractors like W+J Construction mirror the

national optimism the industry is feeling.

“We have a really strong backlog, so our outlook for

2020 is upbeat,” said Costin. “We have brought in some

new people who are going to help with the growth of the

company even more.”

“We are even considering some satellite offices. So we’re

excited as we look to the new year. We’re feeling good

about 2020. We have a lot of opportunities in the works,

and if they come through 2020 will be a really great year

for W+J Construction,” added Costin.

W+J Construction Corp.
Continued from page 23
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W+J Construction Corp.
Continued from page 1

“We were operating a good–sized business out of a

3,400–square–foot building in Rockledge that was really

not adequate and hindered communication and work

efficiency for the team (32 employees). Three of us, for

example, shared a conference room. That was our office.

That’s not the way we should be working and conducting

our business.”

A majority of American workers, 92 percent, say that

when their physical workspace is not up to par, their

mental well–being and productivity can suffer, according to

a new Kelton Global study.

The research shows millennials are more likely than

baby–boomers to say the design of their personal work-

place affects their ability to be “productive and happy.”

Witek, an electrical engineer, said “the new facility and

the young group of professionals we have really represent

the future of this company. It’s an investment in our

future. W+J was founded in 1965. So we have been

operating for more than half–a–century.”

He added, “My father–in–law, Ed Wike, founded this

company. I came to work for him in 1980. Then in 1999

when he retired, I bought the company. Erik (Costin) and I

have been business partners for about the last five years.

It’s been a great working relationship. With our new

facility, I believe we are well positioned for the future.”

W+J Construction was formed and incorporated in 1965

through a partnership between Wike and Goody Jensen.

Wike, who bought out his partner in the early 1970s,

recalls the firm’s start, in an article published in “Brevard

Business News” 27 years ago. “I would come in at 2 or 3 in

the morning, and work until 7 in the morning, before

heading out to work in the field during the day.”

Creating and running a small business is no bowl of

cherries. It takes determination and vision, and Wike and

Witek possessed both as entrepreneurs in a competitive

industry.

W+J Construction went on to build a portfolio of

projects in the aviation, aerospace, medical, and high–tech

industries. The firm has provided services for various local

agencies, municipalities, and religious and academic

institutions.

“W+J Construction has an interesting and rich history,”

said Costin. “We have seen this county grow, and we have

been part of that growth.”

Over the last five decades, W+J Construction has built

more than 1,500 facilities in the region. Its portfolio

includes the Health First Innovation Center, Space Coast

Health Foundation Center for Collaboration, Viera

Children’s Academy, Orlando Melbourne International

Airport Cargo Facility and Hangar, Florida Cattlemen’s

Association Headquarters, Florida Power & Light Co.

Vehicle Maintenance Facility, and Bluepoints Marina.

Commercial real estate construction and development’s

contributions to the U.S. economy are significant. The

industry’s growth is critical to creating new jobs, improving

infrastructure, and creating places to work, shop, live, and

play. New commercial real estate development and

ongoing operations of existing buildings contributed

$1 trillion to America’s gross domestic product in 2018,

according to the National Association of Industrial and

Office Properties.

Costin will mark his 15th year with the firm in 2020.

He earned his bachelor’s degree in pre–law from Lasell

University in Boston, a private institution whose history

dates back to 1851, not to be mistaken for Philadelphia–

based La Salle University, also a private school.

“I was on my way to become an attorney. That was my

plan. But when I graduated (in the early 2000s), the real–

estate market in the northeast was booming. It was really

easy to get a job in real estate, so I went in that direction.

I got into the development business in Boston, and I never

looked back.”

Working in construction and development, Costin said

one of the most important things he learned is “patience.

Everything happens in due time.”

He added, “To operate this business, it takes everybody

on the team, not just three or four people. And you have to

have patience, because you are not going to win every job,

every contract. Just be patient and keep moving forward.

Be grateful for what you have.”

About three years ago, he and a local partner started

ADI Development. The venture develops medical build-

ings, multifamily complexes, and office buildings, for

example.

“And it has taken off. We are planning to develop a

four–story ‘Class A’ office building in the Palm Shores

area. We purchased some riverview property there. When

the building is completed, there will be full river views

throughout the entire facility,” said Costin.

ADI Development owns the Glendale Park Office

Building, which it developed. “We saw the demand for

office space when we did the Glendale Park Office Build-

ing,” he said.

The proposed office building in Palm Shores will

contain about 85,000 to 90,000 square feet.

“For us, it’s a streamlined development process because

W+J Construction handles the design and the construction

of the facilities. It’s pretty much all done in–house. We’ve

had a lot of success doing these projects. I believe the Palm

Shores facility will be our 12th project. The Glendale Park

Office Building was leased before we finished constructing

it.”

With the custom–designed space at Glendale Park

Office Building, W+J Construction is beginning a new

chapter in its long history.

The project team for the Glendale Park Office Building

included architect Dave Nagrodsky of DNA Architects Inc.

and American Business Interiors. Diana Gonzalez–

Villamil, vice president of interior design, and Susan

Finch, senior account manager, led the ABI team. The

lender for the project was Community Bank of the South.

“Bill Taylor (president and CEO) and Kelly Guldi

(senior vice president/chief credit officer) of Community

Bank of the South were instrumental in helping me get

this project off the ground,” said Costin.

W+J Construction used Steelcase products to create the

workplace dynamic it envisioned. American Business

Interiors in downtown Melbourne, which is celebrating its

50th anniversary in 2019, has been a longtime Steelcase

dealer.

“This new facility is for the employees,” said Costin,

sitting in his company’s sizable conference room which

showcases various types of technology.

“We have created a dynamic work environment for the

employees. The collaboration between our team members

since we moved into this facility, compared to where we

were prior, has been a complete game–changer — like

night and day. It’s got to be 10 times better because at our

old office the employees were in small spaces.”

Regardless of the process, collaborative work today

takes a variety of forms from teams that are always

together, in formal meetings to active brainstorming

sessions. These face–to–face and shoulder–to–shoulder

ways of working help teams move faster and solve

problems together in real–time.

In addition, being together creates a sense of commu-

nity, builds relationships and develops trust — the

currency of innovation — according to researchers who

study workplace efficiency.

Rick Cofer, a project manager at W+J Construction,

said “the new office is an incredible environment to work

in. Everything was addressed to create this type of efficient

space. I’ve worked in this industry for 29 years, including

for large general contracting companies and did a lot of

traveling. Then I met Erik Costin and now I’m a proud

member of the W+J Construction team. Working for this

company is like being part of a family. The new office

really shows the commitment that W+J Construction has

made to the people who work here.”

A new, in–depth study has a strong message for

employers: Working conditions really do matter.

A first–of–its kind study of more than 3,000 U.S.

workers by the Rand Corp., Harvard Medical School and

the University of California–Los Angeles, delivers powerful

news to employers.

At a time when many organizations report struggling to

find and retain skilled talent, people on the job are stressed

out and their physical and mental health is paying the

price.

The survey found employees reported:

l Poor conditions — 55 percent work in “unpleasant

and potentially hazardous” conditions.

l Frequent disruptions — Nearly 20 percent are

interrupted fairly often and view this negatively.

l Desires do not match reality — Nearly two–thirds of

workers say their desired and actual working conditions do

not match.

The problems organizations face today are more

complex, require people to innovate, problem–solve, and

work in fundamentally new ways, the report says.

The new creative work requires tasking and experi-

menting, but “these creative behaviors are impossible in a

stressed state of mind.”

Costin said a “lot of companies say they work on

providing the best workspaces for their employees and

building corporate culture. If you come into this building

and walk around, you can see the investment we made for

the employees with this facility.”

He added, “We cater our lunches once a month for the

employees. So we bring food in and we all eat together and

build the working relationships even stronger.”

Costin said his company “has very little turnover, and

we’re proud of that. We have a pretty flat structure and we

feel it helps spur creativity within our employees. We have

been fortunate to get people who can work alongside fellow

colleagues and adapt well with each other. That’s impor-

tant.”

When people are in environments that support positive

emotions, they’re “free to be productive, collaborative, and

creative,” according to new research by Steelcase.

A thoughtfully designed ecosystem of spaces created

with the needs of people in mind and with a holistic view of

technology and space can help people achieve more and

have a better, less stressful, experience at work, according

to Steelcase.

For example, give workers choice and control over

where and how they do their work. This means providing

spaces for quiet focus work, but also collaborative space

that can be easily modified by individuals and teams to

encourage experimentation with analog and digital tools.

W+J Construction will be offering use of its conference

room to nonprofit entities for meeting space. The company

is doing the same for its customers.

“We are in a central location within the county, so our

office is convenient for a lot of nonprofit organizations in

the area. All they have to do is call us to reserve the space.

We have a long history of community involvement and

working with the community,” said Costin.

Please see W+J Construction Corp., page 22




