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By Ken Datzman

Many people remember 2008 as the

year of the “Great Recession,” sparked by a

subprime mortgage crisis that spiraled out

of control. The first signs of the slowing

economy showed up in 2006 data, when

housing prices started falling.

The economic downturn lasted for years

and created an avalanche of business

bankruptcies. According to the U.S.

Department of Labor, business closings

peaked at 253,000 at the end of 2008.

But at the same time, new small–

business formation was on the rise across

America.

Locally, Inga Young, of Asian heritage,

was one of those entrepreneurs who

started her own business during the Great

Recession, and has kept it on a growth

path for more than a decade, winning

federal government contracts, creating

jobs, and bolstering her firm’s employment

ranks.

After working for a number of technol-

ogy companies in Brevard County, Young,

a University of Florida accounting

graduate, took a leap of faith and formed

8–koi, an 8(a) certified woman–owned

small disadvantaged business headquar-

tered in Melbourne.

Her company operates four divisions:

construction, health care, design engineer-

ing, and technical services. The firm

specializes in providing services in these

sectors to government agencies in multiple

states, including at Brooke Army Medical

Center in San Antonio, Texas, home to the

Center for the Intrepid, a rehabilitation

facility staffed to treat wounded warriors,

mainly those who served in military

operations in Iraq and Afghanistan.

The different divisions of 8–koi provide

a range of services, including facility

renovation, medical staffing, quality

assurance, and risk management.

Young said she followed her passion in

starting 8–koi during a time when the

economy was sour and she had a steady

job.

“I founded 8–koi on Aug. 8, 2008, which

was the opening day of the 2018 Summer

Olympics, commonly known as ‘Beijing

2008.’ The number 8 in the Asian culture is

significant. So the name 8–koi symbolizes

good luck and prosperity,” said Young,

adding that her company embraces

diversity through persistent focus on

positive outcomes.

Young said she is “a spiritual person

and prayed a lot when I made the decision

to launch my own business. At first, I

Started during recession, Inga Young keeps 8–koi on a strong growth track

University of Florida graduate Inga Young is president and CEO of Melbourne–based 8–koi, a fast–
growing 8(a) certified economically disadvantaged woman–owned small business. Her government
contracting company employs 70 people and also owns Cape Design Engineering Co. on Merritt
Island, which it acquired last year. Industry veteran Dean Rosenquist, a former U.S. Air Force pilot
and graduate of Embry–Riddle Aeronautical University, was recently hired as 8–koi’s first chief
operating officer. The company has four divisions: construction, health care, design engineering, and
technical services. They are at their office in Melbourne.

BBN photo — Adrienne B. Roth

PRESORTED
STANDARD

US POSTAGE
PAID

BREVARD BUSINESS
NEWS, INC.

32904

worked and consulted on the side. But I

came to a point where I had to make a

choice to work full time for a company or

work full time for my own company.”

Young made the right decision, it

seems, based on her company’s 12–year

growth performance.

“We’ve never had less than 10 percent

annual growth. We had 25 percent growth

from 2018 to 2019. The prior year–over–

year we experienced 20 percent growth,”

said Young, who grew up in an entrepre-

neurial family.

Her father, Eddie Young, owned and

operated the local firm NEOS Technologies

Inc. for many years before selling the

company and retiring.

Inga Young said most of her company’s

work is “specialized and we are at govern-

ment locations that require a security

clearance.”

“It’s unusual for women to be owners of

businesses in the construction field,” said

Dean Rosenquist, the newly named chief

operating officer for 8–koi. “Inga is blazing

a new trail, and it’s pretty cool the

opportunities we’re seeing in the market-

place.”

Young added that she “does not know of

many Asian women who are doing what

I’m doing.”

She started her business in her home

and worked alongside three people. Today,

8–koi employs 70 people and has an office

on Dr. Martin Luther King Boulevard and

on Merritt Island. “We have a great team. I

like to say they ‘don’t work for me, they

work with me.’ It’s a total team concept.”

Her firm was singled out last year at

the “Florida Companies to Watch” event at

the David A. Straz, Jr. Center for the

Performing Arts in Tampa.

Five–hundred second–stage companies

were nominated and only the top 50 were

chosen to be spotlighted for their innova-

tive strategies and processes, high

performance, and rapid growth. 8–koi

made the list as an honoree.

The event is hosted annually by

GrowFl, in association with the Edward

Lowe Foundation. Thirty–four percent of

employment in the state of Florida is

generated by second–stage companies.

These second–stage companies have from

six to 150 full–time employees and

generate between $750,000 and $100

million in annual revenue.

Young’s company sets high goals. She

said 8–koi’s revenue target three years out

is $100 million.

“That’s our ‘BHAG’ goal — a ‘big, hairy

Please see 8–koi, page 23
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By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.
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By Rebecca Shireman
rshireman@delawarenorth.com
Kennedy Space Center Visitor Complex

Veteran astronauts Michael Lopez–Alegria, Pamela

Melroy and Scott Kelly, who have all demonstrated

outstanding accomplishments in furthering NASA’s

mission of exploration and discovery, have been selected to

receive one of the highest honors in their industry.

This spring, they will be inducted into the United

States Astronaut Hall of Fame at Kennedy Space Center

Visitor Complex, and will join the just 99 individuals who

currently hold that esteemed honor, as the “First Class of

the New Decade.”

An official ceremony and gala will take place at

Kennedy Space Center Visitor Complex on May 16. Set

against the dramatic backdrop of the majestic Space

Shuttle Atlantis, the ceremony will be attended by a roster

of astronaut legends. Later that evening, the newest Hall

of Fame members will be celebrated at a black–tie event

hosted by the Astronaut Scholarship Foundation.

“As we enter the year 2020, we are particularly excited

to welcome these accomplished astronauts into the United

States Astronaut Hall of Fame,” said Curt Brown, space

shuttle astronaut and board chairman of the Astronaut

Scholarship Foundation, which oversees the selection

process. “They exemplify bravery, dedication and passion

and their hard work has paved the way for what promises

to be an unprecedented new decade of space exploration

and interplanetary travel.”

Lopez–Alegria, Melroy and Kelly all have had distin-

guished careers, centered around their love of space and

science:

l Capt. Lopez–Alegria, STS–73, STS–92, STS–113,

Expedition 14

Lopez–Alegria has more than 35 years of aviation and

space experience with the U.S. Navy and NASA in a

variety of roles including naval aviator, engineering test

pilot, program manager and NASA astronaut. He has

completed four NASA spaceflights, including space–shuttle

missions STS–73, STS–92, and STS–113, and served as

commander of International Space Station (ISS) Expedi-

tion 14 (flying to and from the ISS aboard Soyuz TMA–9).

He holds NASA records for most extravehicular

activities (EVA) (aka spacewalks) — 10, as well as cumula-

tive EVA time of 67 hours and 40 minutes. Lopez–Alegria

is the former president of the Commercial Spaceflight

Federation, where he served as spokesman, thought–

leader and advocate with the U.S. Congress and pertinent

executive agencies, and advocated for favorable public

policy on behalf of the commercial spaceflight industry.

Currently, he is an independent consultant to tradi-

tional and commercial space companies and serves on

several advisory boards and committees of public and

private institutions, including the Human Exploration and

Operations Committee of the NASA Advisory Council and

the Commercial Space Transportation Advisory Commit-

tee to the FAA. Lopez–Alegria is the chairman of ASTM

International’s Committee on Commercial Spaceflight and

past–president of the Association of Space Explorers, an

international professional and educational organization of

current and former astronauts.

 l Col. Pamela Melroy, STS–92, STS–112, STS–120

Melroy is an aerospace executive with government and

industry experience across civil, commercial and national

security space. She is a retired Air Force test pilot and

former NASA astronaut and space shuttle commander.

Melroy flew the KC–10 for six years at Barksdale Air Force

Base as an Air Force co–pilot, aircraft commander and

instructor pilot, and is a veteran of Operation Just Cause

and Operation Desert Shield/Desert Storm, with more

than 200 combat and combat support hours. Later, Melroy

was assigned to the C–17 Combined Test Force, where she

served as a test pilot until her selection for the astronaut

program. She has logged more than 6,000 hours of flight

time in more than 50 different aircraft and spacecraft.

Melroy was selected as an astronaut candidate by

NASA in 1995 and has completed three space missions,

serving as space shuttle pilot for STS–92 and STS–112,

and space shuttle commander for STS–120. All three were

assembly missions to build the International Space

Station. She is one of only two women to command the

space shuttle and has logged more than 38 days in space.

Her multiple roles as an astronaut included launch and

landing support, CAPCOM, crew module lead for the

Columbia Reconstruction Team and deputy project

manager for the Columbia crew survival investigation

team.

Following her retirement from NASA in 2009, Melroy

served as deputy program manager for the Lockheed

Martin Orion Space Exploration Initiatives program and

as a director of field operations and acting deputy associate

administrator for commercial space transportation at the

Federal Aviation Administration.

She has also held positions with the Defense Advanced

Research Projects Agency. Melroy is currently CEO of

Melroy & Hollett Technology Partners and director of

space technology and policy at Nova Systems, Pty, in

Australia. She serves on multiple advisory boards includ-

ing the User Advisory Group to the National Space Council

and the Advisory Group to the Australian Space Agency.

l Capt. Scott Kelly, STS–103, STS–118, Expedition 25/

26, Expedition 43/44/45/46

Kelly is a retired astronaut and U.S. Navy captain,

U.S. spaceflight record holder and an experienced test pilot

having logged more than 15,000 hours of flight time in

more than 40 different aircraft and spacecraft. A former

fighter pilot, Kelly flew the F–14 Tomcat aboard the

aircraft carrier, USS Dwight D. Eisenhower.

Kelly was selected by NASA as an astronaut in 1996.

A veteran of four space flights, he piloted space shuttle

Discovery to the Hubble space telescope in 1999 during

STS–103 and, subsequently, commanded space shuttle

Endeavor on STS–118 to the International Space Station

(ISS) in 2007. His long–duration space flight experience

includes two flights on the Russian Soyuz spacecraft,

launching and landing from Kazakhstan and two stays

aboard the ISS as commander, the first a 159–day mission

in 2010–2011 followed by his record–breaking 340–day

mission aboard the ISS in 2015. During his year–long

mission, known worldwide as the “Year in Space,” he

conducted three spacewalks before returning home in

March 2016. Kelly traveled more than 200 million miles,

which is more than twice the distance to the Sun from

Earth and has orbited the Earth more than 8,300 times.

Among the many honors Kelly has received are the

Defense Superior Service Medal, the Legion of Merit and

the Distinguished Flying Cross. Kelly is a Fellow of the

Society of Experimental Test Pilots and a member of the

Association of Space Explorers. He was appointed Cham-

pion for Space by the United Nations Office for Outer

Space Affairs. As Champion for Space, Kelly helps raise

awareness of UNOOSA’s activities. He is also a best–

selling author of multiple books, including his memoir

“Endurance.” His identical twin brother Mark is also a

former NASA astronaut.

Please see Astronaut Hall of Fame, page 3

Astronaut Hall of Fame to welcome first class of new decade — Lopez–Alegria, Melroy, Kelly — on May 16
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Astronaut Hall of Fame
Continued from page 2

l U.S. Astronaut Hall of Fame induction process and

eligibility

The U.S. Astronaut Hall of Fame was spearheaded

more than 30 years ago by the six then–surviving Mercury

7 astronauts. In November 2016, a new U.S. Astronaut

Hall of Fame opened at Kennedy Space Center Visitor

Complex, as part of the Heroes & Legends attraction.

Each year, inductees are selected by a committee of

Hall of Fame astronauts, former NASA officials, flight

directors, historians and journalists. The process is

administered by the Astronaut Scholarship Foundation. To

be eligible, an astronaut must have made his or her first

flight at least 17 years before the induction. Candidates

must be a U.S. citizen and a NASA–trained commander,

pilot or mission specialist who has orbited the Earth at

least once.

Nationally recognized fundraising
consultants to conduct workshop on
board development; set for Feb. 18

By Tracy Collins
tcollins@pointtakenpr.com
Point Taken Communications

National fundraising trainers Amanda Pearce and

Marie Palacios of Funding for Good will be hosting a

workshop from 9 a.m. to 4 p.m. on Feb.18 at Promise in

Brevard, 4105 Norfolk Parkway in West Melbourne.

The “Building Dynamic Boards” retreat is sponsored by

Promise in Brevard, a nonprofit. Pearce and Palacios will

help nonprofit executives engage and empower their board

of directors.

“Nonprofits are often challenged by board members

with great intentions but a lack of skills to effectively act as

ambassadors for their organizations,” said Pearce, owner of

Funding for Good. “In this workshop, we discuss strategies

and tactics to set expectations, communicate effectively

and engage boards in the fundraising process.”

Funding for Good is bringing its Building Dynamic

Boards retreat to Brevard to help nonprofits, churches,

schools and other organizations understand the basic roles

and responsibilities of effective board members.

The retreat will cover how boards can work with staff to

help generate success and sustainability for each organiza-

tion. Leaders will also give staff and board members

practical and proven tools to feel comfortable making

fundraising asks of all sizes.

“Nonprofits should always search for new sources of

funding,” said Palacios, a business partner of Funding for

Good. “The presentation of the fundraising ask can make

or break a donation.”

This retreat is broken into four sections:

l Session 1: Building Board Expectations

l Session 2: Where the Board Ends and the Staff

Begins: Building Bridges Through Effective Communica-

tion

l Session 3: Effective Fundraising with Your Board

l Session 4: Crafting Your Ask

Participants will leave this retreat with talking points

and templates for both written and in–person asks.

For more information and to register for the workshop,

visit FundingForGood.org/product/building–dynamic–

boards–retreat–west–melbourne–fl–feb–18–2020/.

Registration closes at 5 p.m. on Feb 17. The workshop

fee is $197 per individual. For additional questions about

the workshop, contact Pearce at (704) 614–8703.
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Why are many adults without children sometimes made to feel incomplete?
By Syretta Spears
UCF Forum columnist
University of Central Florida

For generations, our society has been led to believe that

an individual’s life must be comprised of marriage,

children, a house with a white picket fence and other

“traditional” things.

Today, there are a growing number of adults who do not

have children for various reasons, but are productive

members of society. Even so, they often seem to be

deliberately or unconsciously judged by others.

The objectification and scrutiny that some women are

unfortunately subjected to can be unsettling for them. I’ve

observed the way some childless adults are portrayed by

society seems to be a reflection of how women are some-

times seen in general, measured against longstanding and

insensitive ideology. The long–held conditioning that

suggests girls should grow up to marry, bear children and

raise families is something that often is carried into

adulthood. And for those who don’t follow that path, I

think society tends to use this ideal to perpetuate disparag-

ing views of those women.

Although society’s views seem to be becoming more

progressive, with an increasing number of childless adults,

I still detect there is some subconscious energy focused

toward how much we define a woman’s life and worth

based on her maternal — and often marital — status.

Most people never give a thought before spouting

unsolicited and often insensitive comments such as “What

are you waiting for?!” or even more demeaning, “What’s

wrong with you?” — questions that point to the absurd

belief that a woman is somehow incomplete, unhappy or

unsuccessful if she is without children or not married.

Of all the amazing personal attributes and accomplish-

ments women possess — cultured, athletic prowess,

scholarship, humor — it’s disheartening to think that

women are every so often perceived as less of a woman if

they are not mothers. Yet those who so hastily attach

labels rarely ponder circumstances that may have led to a

woman’s status. Yes, some women (and couples) are

childless by choice but oftentimes the reasons may be

physiological or spiritual or because of traumatic experi-

ences.

As a friend confided: “When asking the No. 1 question,

“Do you have kids?” I consider the story behind their

answer before my reply. I never wish for my response to

imply judgment or pity for their existence or their choices.

As I am a ‘complete’ woman, so are they, and we are so

much more than just vessels for children no matter how a

woman’s story is written and whether they made the

choice or the choice was made for them to be without

child.”

All women should be revered as complete — with or

without children, married or not. Despite how the choice

was made whether to be a parent, women get to decide

what they want and don’t want for their lives. We should

not feel like second–class citizens for those decisions. We

should know that when we make those decisions, we

should make them for girls and young women that look to

us as an example.

It is our responsibility to inspire future generations to

create their own narrative without concern of society’s

outdated views of what is normal and acceptable in our

culture.

Former lead singers of the Temptations, Four Tops, Platters and Drifters team up to
support nonprofit Evans Center at Scott Center for Worship and the Performing Arts

Do you remember grooving to the sweet melodies,

smooth rhythms, and rich harmonies of the Temptations?

The Platters? The Drifters? The Four Tops? Tunes like

“Reach Out I’ll Be There,” “This Magic Moment,” and

“Under the Boardwalk?”

Wait no more for a walk down memory lane. TCB —

Theo Peoples, formerly of the Temptations and the Four

Tops, Joe Coleman, formerly of the Platters, and Joe

Blunt, formerly of the Drifters — will be performing a

benefit concert at 7 p.m. on Saturday, Feb. 8, at the Scott

Center for Worship and the Performing Arts, located at

Holy Trinity Episcopal Academy’s Upper School, 5625 Holy

Trinity Drive in Melbourne.

Opening for TCB will be jazz singer Kristin Warren.

Helping to sponsor the TCB concert is Tri–M, Holy

Trinity’s music honor society.

Funds raised by ticket sales will benefit the Evans

Center Inc, a nonprofit established to revitalize the

Driskell Heights and Powell neighborhoods in northeast

Palm Bay and Melbourne respectively, via job training,

health services, and a community market.

The Evans Center, located at 1361 Florida Ave. NE in

Palm Bay, is quickly becoming an anchor in the commu-

nity, providing not only fresh produce and meats at its

Evans Community Market, but also health and nutrition

programming, job training, and financial health classes

among others.

The Evans Center’s community room is a gathering

place for a variety of groups, including seniors who meet

here weekly for bingo and fellowship. The Brevard Health

Alliance operates a federally qualified health clinic at the

Evans Center.

Tickets are available at Eventbrite or at the Evans

Community Market. Tickets are $25 for general seating,

and $50 for VIP seating, which includes a preconcert

reception with the TCB artists. Tickets are $35 at the door.

For more information on the Evans Center, visit

www.EvansCenter.org. For more information on the

TCB benefit concert, call Joy Willard–Williford at (321)

243–4545 or LeAngela Aitken at (321) 216–6909.

Crosswinds Youth Services’ staff members to participate in Dale Carnegie training
Crosswinds recently announced that 27 staff members will have the opportunity to take the internationally praised

Dale Carnegie Training Course. Dale Carnegie is the global leader in workplace training and development skills that will

last a lifetime. “We are very fortunate to have this unique opportunity to offer this course to staff, because of the incred-

ibly generous donation from Ken Roberts, CEO of the Dale Carnegie Training of Central Florida, a longtime friend of

Crosswinds,” said Jan Lokay, president and CEO of Crosswinds.

This unique 12–week course on Effective Communications and Human Relations will focus on helping Crosswinds

staff to master the communication skills necessary to strengthen interpersonal relationships, develop a commanding

attitude, and instill confidence and enthusiasm in the workplace. The training will also emphasize the principles of

success and how to put them into action every day.

On Feb. 11, the public is being invited to attend a free preview of the course on Effective Communication and Human

Relations. This preview will be held from 5–7 p.m. at Crosswinds Youth Services, in the Handley Center, Building A, at

1407 Dixon Blvd. in Cocoa. For more information on this program, contact Roberts at (386) 788–8372 or at

ken.roberts@dalecarnegie.com.

Rainey Nave to address women’s organization at the Eau Gallie Yacht Club
The Express Network of the American Business Women’s Association will host a luncheon from 11 a.m. to 1 p.m. on

Tuesday, Feb. 11, at the Eau Gallie Yacht Club in Indian Harbour Beach. The guest speaker will be Rainey Nave, who

will address “Human Trafficking Awareness and Prevention: Out of the Darkness!” Nave is a Certified Addiction

Counselor in Florida. She is the vice president of Bikers Against Trafficking, and the executive director of Healing Place,

and the business manager and primary therapist at Sojourners Recovery and Wellness Center in Lake May. To make a

reservation for the luncheon, visit www.egyachtclub.com or send an email to scwexpress@gmail.com.

Syretta Spears is assistant director of the UCF
Simulation, Technology, Innovation and Modeling
Center in the College of Nursing. She can be
reached at Syretta.Spears@UCF.edu.
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Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

IS THE EIGHTEENTH CIRCUIT A TRANSNATIONAL CRIMINAL ORGANIZATION?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is president the 107,000 member The Florida Bar.

BBN 3805 PAGE 5

To Be Continued ...

4 black spots
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By Deb Boelkes

January is the perfect time to start thinking about your

workplace culture. A positive one produces happy, engaged

employees who give their best efforts, challenge them-

selves to grow, and consistently meet goals and delight

customers. A toxic one creates miserable, unmotivated

clock–watchers and job–board checkers. Shoring up your

culture — making sure your company is a place where the

best and brightest can thrive — is probably the single

most important thing you can focus on this year.

In a strong economy like ours, people have their pick of

good jobs. If your culture is one of disengagement and

toxicity, your most talented workers will be looking to

leave. You’ll be left with mediocre and low performers who

have little incentive to do more than the bare minimum.

The bad news is that leaders often aren’t aware their

culture isn’t what it should be. The good news is that they

can change that. When leaders consistently motivate and

inspire employees, fill them with purpose, challenge them,

and make them feel safe and supported, what I call the

“WOW factor” manifests, grows, and permeates the entire

culture.

Any type of company can create a “Best Place to Work”

culture — also known as a WOW factor workplace —

when leaders commit to being role models who train and

inspire employees to create extraordinary products and

deliver impeccable service at a great value (regardless of

the price). This creates an unparalleled experience for both

employees and customers, making both groups feel special,

appreciated, and respected.

To start creating a culture of WOW in 2020, follow this

advice.

l Stop allowing a**holes and idiots to thrive. Hire slow

and fire fast. When your company is made up of talented,

enthusiastic, hardworking people, employees won’t want

to leave. That’s why you should hire only people who will

fit in with the culture you’re creating — and get rid of

bullies and others who create a toxic culture. You may be

reluctant to fire someone you yourself hired, but don’t wait

till they do maximum damage. Fire him or her now.

I love the simple yet effective mantra of Todd Wilcox,

chairman of Patriot Defense: “No assholes, no idiots.”

These no–nonsense standards guarantee that everyone

supports each other, has the right attitude, and wants to

do what’s best for the company.

l Make adjustments and break things to make WOW

happen. Adjustments are made all the time in WOW

factor workplaces to make things even better than they

already are. The adage “If it ain’t broke, don’t fix it” is NOT

the way WOW factor workplaces become WOW factor

workplaces. Sometimes you must break things intention-

ally to make continuous dramatic improvements that

enable WOW to happen.

You may have to move an employee from one position

to another, for example. If someone isn’t thriving, you owe

it to him or her and to the company to make a change.

l Encourage your employees to interview

elsewhere…really! I am a strong believer in a piece of

advice I learned early in my career: Always be interview-

ing. While this applies to managers seeking the best

possible job candidates, it also applies to employees.

Everyone should interview elsewhere from time to time.

This is one way to ensure neither the employee nor the

business gets complacent. It’s crucial for employees to

know their value to the outside world.

Likewise, organizations should be made aware if they

are not keeping up with competitive marketplace opportu-

nities. You certainly don’t want to wait until your best

team members have accepted another position elsewhere

to finally offer them a raise or a promotion. By then, their

hearts and minds are out the door.

l Start mentoring in the moment. Mentoring should

happen every single day, not just a few times a year during

performance reviews. That’s why Todd Wilcox recom-

mends that leaders should have a smaller number of

direct reports — more like five or six instead of fifteen or

twenty. With a smaller group, leaders can talk to their

mentees every single day.

“There are limited resources,” says Wilcox. “You don’t

have enough time to talk to more than four or five or six

people in a single day. If you’re not talking to people every

single day, then I would argue you’re not effectively

communicating, managing, mentoring, and developing

them.”

l Set high expectations and hold your people to them.

WOW factor workplaces have a well–documented set of

behavioral standards and performance expectations.

When someone isn’t meeting these expectations, leaders

will collaborate with him or her to develop an improve-

ment plan that spells out SMART goals (Specific, Measur-

able, Achievable, Reasonable, and Time–bound). Each

party is responsible for holding the other accountable to

his or her end of the bargain. The underperformer must

either get his or her act together or move on to something

else.

“I have had to look dear friends in the eye and tell them

they couldn’t keep a job because of something they’d done,”

says Colleen Barrett, president emeritus and corporate

secretary of Southwest Airlines. “Or I couldn’t recommend

them for another, and I still retained the friendship. You

know, that’s hard. But if you’re just honest with people, I

think the worst disservice you can do is NOT tell some-

body when they are not making the grade. That’s just

ridiculous.”

l Refuse to tolerate excuses (from yourself and from

others). Some people hold themselves back. They may

think they aren’t as good as others or as prepared as

others to assume a leadership role. Maybe they haven’t

had as much education or they’re from a low–income

family or any of a whole variety of reasons. Don’t let this

happen. Tell employees they don’t need to have had a

model upbringing or have earned a PhD to live up to their

potential. They can do their best work with what they

have right now. No excuses. They’ll be amazed at what

they can achieve with their talent and wherewithal alone.

“We were dirt–poor,” says Patriot Defense’s Todd

Wilcox. “My mother qualified for food stamps and aid for

dependent children, but she was adamant she would not

do that. She put us to work as kids. I started working

when I was thirteen years old as a dishwasher, and I’ve

been working my entire life ever since. It was self–

determination. Take charge. Provide for yourself. Be

accountable for the decisions you make. Those were things

she taught us along the way.”

l Help employees connect to purpose and meaning.

Britt Berrett, former president of Texas Health Presbyte-

rian Hospital Dallas (named one of the “Top 50 Best

Places to Work in the State of Texas”), explains the value

of purpose in healthcare: “When I get exhausted, I’ll go to

the lobby. I’ll watch the patients walk in and out. They are

scared. They’re going to be entering a new environment.

We’ll poke and prod them all night long. If I, as a leader,

can understand my role in blessing their lives, if it can give

me purpose and meaning, then I’ll be much more purpose-

ful in my efforts. That’s invigorating.”

Please see WOW Culture, page 7

Ten ways to create a WOW culture (and retain your best talent) in 2020, according to industry expert

First Wave
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Comcast seeks Florida entrepreneurs to apply for inaugural
class of SportsTech; the application deadline set for May 15

By Cindy Arco
cynthia_arco@comcast.com
Comcast

WEST PALM BEACH — Comcast is

seeking Florida entrepreneurs to apply for

the inaugural class of SportsTech, its new

global accelerator for sports technology

startups. Up to 10 startups will be selected

to participate in the three–month custom–

tailored program that will be held in

Atlanta in August 2020.

Initial focus areas will include: Media

and Entertainment; Fan and Player

Engagement; Athlete and Player Perfor-

mance; Team and Coach Success; Sports

Venue and Event Innovation; Fantasy

Sports and Sports Wagering; esports; and

Business of Sports.

Sportstech is designed to provide sports

tech startups with the resources and

relationships to succeed by giving them

access to a broad international consortium

of advisors, a custom sports tech curricu-

lum shaped by industry experts, and

investment capital.

SportsTech partners include three of

Comcast NBCUniversal’s sports brands —

NBC Sports, Sky Sports and Golf Channel

— alongside NASCAR and two US Olym-

pic sports organizations: U.S. Ski &

Snowboard and USA Swimming. Comcast

Ventures, the company’s San Francisco–

based venture capital arm, will round out

the partnership. Each partner will serve on

an advisory committee that influences the

innovation priorities of SportsTech, and

each will provide startups with direct

access to strategic industry relationships,

mentorship, and partnership opportunities.

Interested organizations can find more

information and apply for the inaugural

class at www.comcastsportstech.com. The

deadline to submit an application for

SportsTech is May 15. The selected

startups will reside in Atlanta for the

duration of the program, operating out of

SportsTech’s flagship location at The

Battery at SunTrust Park.

WOW Culture
Continued from page 6

l Nudge people out of their comfort zones. Strong leaders look for the potential in

employees and push them out of their comfort zones. They show employees that they have

faith in them. They mentor them along the way. When you do this, employees are

inspired to make the best use of their talents and push past their perceived limitations.

When I was a senior system engineer at AT&T Information Systems, I was supporting

the top sales rep, Phil. My job was to make sure what Phil sold performed as expected.

When he quit, his sales manager, Betty, offered me the job. When I said I wasn’t cut out

for sales, she replied, “You obviously don’t know why Phil was so successful. It’s all

because of you. You can still be you, only better, as a sales rep.” Betty’s vision and

persistent encouragement changed the trajectory of my career. Never again was I afraid

to take on challenges.

l Make them feel like they belong. Garry Ridge, CEO of WD–40, talks about fostering

belonging. He says, “People feel like they belong here because we are doing things every

day to help them be better. We help educate them. We help them deal with their stresses

of life. Just last Friday, we had a lunch–and–learn. We had someone giving people a two–

hour session on stress management. We had massage therapists in here during that time.

We want people to be feeling good about themselves in many ways, not just emotionally

but physically. I think what’s great is in our last employee opinion survey — with a 99

percent positive response globally — the number–one measure was: ‘At WD–40 Company,

I’m treated with respect and dignity.’”

Urge employees to go beyond the expected to delight customers. Donald Stamets,

general manager for Solage, an Auberge resort in Calistoga, Calif., allows employees to

take the lead in this area with his Expected, Requested, and Delighted philosophy. He

encourages staff to go above and beyond what the customer expects and try to delight

them at every turn. For instance, if a guest is sick, employees can bring them tissues and

chicken soup without asking a manager.

I experienced Stamets’ “beyond the expected” philosophy when he was the general

manager for an Omni resort and I selected them to host my dad’s birthday. They were

prepared with a tray of Bloody Marys (my dad’s favorite drink), and the breakfast chef

(Miss Donnie) led him into the kitchen and made him a special omelet. It was as though

we were the only guests in the place, and Miss Donnie had nothing more important to do

than ensure my dad had the birthday celebration of a lifetime.

You can always improve if your culture isn’t yet where you want it to be. The year 2020

is a fresh start. Commit to start moving in a positive direction and build a culture that

will make you and everyone on your team feel lucky to work for such a great organization.

l About the Author

Deb Boelkes is the author of “The WOW Factor Workplace: How to Create a Best Place

to Work Culture.” As an entrepreneur, she has accelerated advancement for women to

senior leadership. She has delighted and inspired over 1,000 audiences across North

America. For more information on her career, visit www.businessworldrising.com.
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For due diligence in real estate, get solid advice from a trusted
Realtor before making the final decision to purchase a property

management districts, federal or state wildlife agencies,

federal and state departments of environmental protection,

federal corps of engineers, and local (county or city)

ordinances. In addition, environmental contamination is

imperative to discover before making that final step to

purchase a property. First obtain an environmental

disclosure statement from the seller, but it’s highly

recommended by Realtors and financial institutions alike

(and often required by banks) to obtain an Environmental

Phase I report on the property and, if warranted, obtain an

Environmental Phase II or even Phase III. Performed by

quality environmental services companies, funds spent for

these reports now provide assurances that contamination

costs and liabilities are known before the purchase.

Discovery of contamination doesn’t necessarily end the

purchase, but it’s important to know if the contamination

can be remediated and, if so, what will it cost and how long

it will take.

l Title: Utilize a reputable title company to research the

title to the property so that it’s known to be transferable

without liens or special restrictions. Obtaining title

insurance is a protection against title mistakes. Make sure

to read the research and allow enough time before the

closing to correct any title issues. Those issues can range

from permits that were never paid or closed out, judgment

liens against the property, special assessment liens, or

even the lack of an appropriate transfer signature in years

past. Don’t hesitate to contact legal counsel for advice if

valid transferable title is in question.

l Survey: Obtain a full qualified survey. Optimum

survey information is often referred to as an “As Built”

survey with elevations. Review of this type of survey will

not only make known the exact number of acres, but

exactly where items are placed on the property, from

buildings to septic tanks, and drain fields to fences. And, it

will show any and all easements that another entity may

have across or on the property (for example, shared drives,

utilities, and cables). It will also outline anywhere on the

property where another entity has encroached upon the

property with buildings, storage, parking, pavement,

fencing, etc. The elevation will determine if flood insurance

is needed and provide important topographical information

for any future building, landscaping, farming, or subdivid-

ing that may be done on the property.

The more complex the property and purchasers’ plans

for the property, the more complex the due diligence

required, and thorough due diligence is not a step in the

purchasing process that should be shortchanged on time or

expenditure. Utilizing a Realtor with experience in due

diligence requirements along with experts in the real

estate field is a solid strategy for a successful, profitable

and long–term relationship with the real estate asset that

you choose. When you take this property for better or

worse and for richer or poorer, proper due diligence is a

courtship that puts the odds in your favor that this

decision will be for the better profitable purchase.

By Carol Platt

While some of us may be impulsive, fall in love at first

sight, and run off to Las Vegas to get married, most of us

want to take a little time to learn about someone and find

out if they are compatible long term, not just exciting in

the moment.

Due diligence in real estate is all about learning

everything possible about a property before the final

decision to buy it takes place.

Statistically, marriages survive longer when the

appropriate amount of time to get to know one another is

spent before making a commitment. Likewise, real estate

investments are financially safer and more profitable when

a buyer does their due diligence before making a final

decision to close the deal.

Due diligence (often called an inspection, discovery or

feasibility period) crosses the boundaries of real estate

categories as it is important for home purchases, land

purchases, income property investments and any commer-

cially held property. Regardless, of how it’s referred to in a

purchase contract, these are a few things that are impor-

tant to know:

How many days does the contract allow for due

diligence? Know it! Depending on the type of purchase,

make sure that enough days are allowed to order all

inspections, surveys, environmental reviews, title, liens,

and surveys, as well as consultations with any advisors

(engineers, architects, accountants, etc.). DO NOT wait

until the last minute to order and review what you need.

Get solid advice from a trusted Realtor about what you

need to know about a property? For example:

l Income Properties: Review current leases, rent rolls,

and tax returns. Also be sure to obtain estoppel letters

from the tenants to make sure that all parties are aware of

the lease terms, deposits held, and validate that rents are

current.

l Building Inspections: Use the right type of inspector

for the building. Single–family homes, apartments, houses,

and commercial and industrial buildings are all different

so it’s important that a building inspector is certified and

experienced with the type of building inspected.

l Zoning and Codes: Meet with every governmental

agency that has jurisdiction over the property. That could

be the county or city planning and zoning department,

building department, public works department and

transportation department. It’s important that you know

what the current zoning is and what the Future Land Use

is on the property, as well as setbacks, retention require-

ments, impact fees, permitting fees, height restrictions,

conditional uses permitted, ingress and egress capacities,

along with any building requirements due to elevations,

parking capacities, wind and water resistance, or sound

resistance building requirements. It’s important to

discover the time frames and processes that are customary

within the county or municipality as time is money and

missing deadlines can be costly.

l Environmental: A buyer should know how the

property exists within its environment. Water frontage,

drainage, wetland areas, wildlife or plant species, or tree

canopies can all come under the authority of water

Carol Platt is a broker associate/designated
Realtor for Crosby and Associates Inc. in St.
Cloud, specializing in commercial and land
properties throughout Central Florida.

Cape Canaveral to host Friday Fest on Feb. 7
The City of Cape Canaveral will kick off 2020 with Friday Fest from 6–10 p.m. on Feb 7. This family friendly street

party will take place on Taylor Avenue in Cape Canaveral. The event will showcase local artists, craft and retail vendors,

food trucks and a kid’s zone. Friday Fest welcomes people of all ages. Admission is free. For more information about

Friday Fest, contact the Leisure Services Department at (321) 868–1226 or visit www.cityofcapecanaveral.org.
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Across America for 2019, Viera is ranked in Top 50
Master–Planned Communities by two organizations

By Eva M. Rey
eva.rey@duda.com
The Viera Company

VIERA — John Burns Real Estate

Consulting, LLC and RCLCO Real

Estate Advisors have released their list

of the Top 50 Master–Planned Commu-

nities across the United States.

Viera has once again been ranked

within the top 25 master–planned

communities in the nation on both lists.

Both organizations base their top 50

rankings on high–performing master–

planned communities and new home

sales within the community. Consultants

provide feedback from industry contacts

that support the research, which goes

into producing the prestigious annual

rankings.

Gregg Logan, author of the RCLCO

study, observed that “Having sales up

8 percent in Viera in 2019 is reflective of

the recovering Brevard County economy

and the Space Coast as an economic

driver for Central Florida. Viera is

perceived as the best in Brevard for

people moving into the county. The

parks, amenities, open spaces, and the

lifestyle — Viera’s most attractive

amenity — make Viera a great place to

live.”

Lesley Deutch, principal with John

Burns Real Estate Consulting, also

credited Viera’s growth and success to

the revived space industry. “Viera

continues to benefit from the expansion

of the space industry — both private and

government–funded space programs.

2019 saw the move of Boeing’s Space and

Launch Division Headquarters, as well

as expansions by Blue Origin, SpaceX,

Firefly Aerospace, United Space Alliance

and others. Housing demand from

space–industry workers is apparent in

both the for–sale and apartment mar-

ket.”

In 2019, Viera witnessed significant

community, educational and recreational

enhancements with the groundbreaking

of a new Viera area elementary school,

construction of Pinecrest Academy Space

Coast K–8 charter school, expansion of

the existing Viera Charter School,

leasing of the luxury Centre Pointe

Apartments in the Viera Town Center,

opening of The Park at Adelaide (a

private enclave of 24 exclusive

homesites), as well as additional Addison

Village neighborhoods featuring new

homes from Viera Builders and comple-

tion of the highly anticipated resort style

amenity center, Addison Village Club.

Also, the opening of the new inter-

change at Interstate 95 and Viera

Boulevard (Exit 193) and the Viera

Boulevard widening from east of Murrell

Road toward U.S. 1 made 2019 a big

year for infrastructure improvements

that provide greater accessibility for

residents, business owners and visitors

to Viera.

The master–planned community of

Viera showcases over 100 miles of multi–

use trails, access to wetland and conser-

vation areas, numerous community and

neighborhood parks, unique shopping

and dining options, A–rated schools, and

recreational opportunities. Located in

the heart of Brevard County with

multiple access points to I–95 and

situated between two international

airports, Viera’s accessibility for local

businesses and residents alike makes it

an enhanced location to many key

destinations.

Viera also offers popular amenities

such as The Avenue Viera, Brevard Zoo,

USSSA Space Coast Stadium Complex,

the award–winning Duran Golf Club,

quality medical services, and multiple

places of worship all within minutes of

every home.

Scott Miller, The Viera Co.’s senior

vice president of sales and community

development, describes the annual MPC

rankings as “key benchmarks that

measure how Viera customers are

essentially grading the decisions that

The Viera Co. makes in developing

Viera.”

Miller added, “The MPC rankings

also help us evaluate Viera’s success on a

state and national level and seeing Viera

continue to rise in these rankings

validates our core belief that continually

striving to maintain the vision of

avoiding the status quo and seeking out

and integrating best practices from

across the country is working.”

“Viera is a truly multi–generational

community, attracting a wide range of

buyers — from young families to

retirees,” said Deutch. “The master–

planned community offers a wide range

of home products and neighborhoods to

appeal to all types of buyers, and also

benefits from easy access to local

employment, retail and entertainment

amenities. Viera also offers a great

quality of life. Buyers in today’s housing

market are seeking a sense of commu-

nity for their next home and Viera offers

a distinct, clear sense of place which will

continue to drive interest and home sales

in the future.”

l About The Viera Co.

The Viera Co., a wholly–owned

subsidiary of A. Duda & Sons Inc.,

manages commercial and residential

development of Duda’s non–agricultural

property and is the developer of the

master–planned community of Viera.

The company’s integrated real–estate

operations include Viera Builders, Viera

Commercial Properties, and the Duran

Golf Club.
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Seeking a new pest solution, University of Florida scientists study fruit
fly’s gut bacteria; assistant professor Adam Wong awarded grant

By: Kirsten Romaguera
kromaguera@ufl.edu
IFAS Communications
University of Florida

GAINESVILLE — In the home, they seem to appear

out of nowhere. A piece of fruit is placed on the kitchen

counter, and suddenly there’s a fruit fly. But the bug

commonly referred to as a fruit fly, Drosophila

melanogaster, may more accurately be called a vinegar fly,

with an appetite for rotting fruits.

Instead, it’s a cousin, Drosophila suzukii, also known as

the spotted wing drosophila, that prefers fresh fruits. And

that preference presents a known hazard to fruit producers

in Florida and elsewhere, prompting a team of University

of Florida researchers to search for novel ways to prevent a

future outbreak.

“Once these insects are in a field, they multiply in a

matter of a few days,” said Adam Wong, an assistant

professor in the UF/IFAS department of entomology and

nematology who is leading a study involving the fly. “In as

few as seven days, they develop from eggs to adults, and

the females can lay up to 600 eggs in their lifetime. Plus,

they do particularly well in subtropical climates.”

Wong’s research of the species is part of a 2019 BARD

(U.S–Israel Binational Agricultural Research & Develop-

ment Fund) research grant he was awarded, totaling

$310,000. The organization’s grants fund collaborations

between scientists in the United States and Israel to

address the world’s top–priority agricultural problems.

Wong’s UF/IFAS collaborators include Daniel Hahn and

Oscar Liburd, both entomology professors at the UF

campus in Gainesville, and Xavier Martini, an assistant

entomology professor based at the UF/IFAS North Florida

Research and Education Center in Quincy. The three–year

project began in October.

Wong’s team is studying the spotted wing drosophila,

while his counterparts at Hebrew University in Israel,

Edouard Jurkevitch and Boaz Yuval of the faculty of

agriculture, are looking at Ceratitis capitata, commonly

known as the Mediterranean fruit fly, another invasive

fruit fly of the family Tephritidae.

“Both are global pests responsible for billions of dollars

in crop losses each year,” Wong said. “The motivation

behind the project was to help develop a sustainable

strategy to manage fruit fly pests. Growers are relying on

spraying insecticides, but it’s not a sustainable way to

control the pest. We want to develop something that can

help them in the long term.”

Wong said the species they are studying are among

many other fruit fly pests and are known to spread

invasively. The goal is to identify how the insects’ gut

bacteria, or microbiome, helps the pest invade and spread.

What they hope to discover has the potential to inform

other future pest management strategies.

“Our first objective is to understand how these insects’

microbiome helps the larvae develop in fruits,” Wong said.

The method, he explains, involves a state–of–the–art

process to sequence the flies’ RNA.

“If we can identify some genes or microbial species in

the fly that are vital for development, then we can try

targeting them to combat or prevent infestations.”

Another objective would identify microbes that can

attract or repel the pest, and to use that information to

develop an attractant to lure flies to a trap, or a repellent

that would keep the flies from entering a field.

“One of the most important preventive pest control

measures uses traps to monitor if there’s a new fly,” Wong

said. “Even if it’s just a single individual, they can notify

the state and take action quickly. We currently don’t have

a robust monitoring system for this pest because a lot of

the attractants currently in use are generic, like wine or

yeast, which tend to attract non–pest insects, as well.”

One method that Wong’s team has already been testing

is manipulating the flies’ microbiome, such as making

them “germ–free,” an intervention process that occurs

before they hatch. Each egg’s surface is naturally coated

with microbes that pass from mothers to the offspring as

the larvae hatch and consume their shells. By cleansing

the shells of this microbiome and then placing them in a

sterile environment, the Wong lab is able to identify the

roles microbes play in fruit fly physiology.

“Accumulating evidence from our lab and others has

shown that the larvae failed to develop in fruits without

the microbiome,” Wong said. “Finding ways to disrupt the

microbial community could be a novel strategy for

managing this pest. We may not be able to kill off every fly,

but even suppressing their population so that they can

gradually become less competitive or less established in an

environment would still be very useful.”

The need for long–term pest management solutions is

increasingly important with the rising global trade, Wong

added. He pointed to a 2015 invasion in Florida of a global

pest known as the oriental fruit fly, also of the Tephritidae

family, that caused an estimated $30 million in losses.

“Just because a species does not currently exist in an

area, does not mean it doesn’t have the potential to enter,”

Wong said. “Once a pest makes it through undetected, it

can cause huge problems.”

l About the University of Florida Institute of Food and

Agricultural Sciences

The mission of the University of Florida Institute of

Food and Agricultural Sciences is to develop knowledge

relevant to agricultural, human and natural resources and

to make that knowledge available to sustain and enhance

the quality of human life. With more than a dozen research

facilities, 67 county Extension offices, and award–winning

students and faculty in the UF College of Agricultural and

Life Sciences, UF/IFAS works to bring science–based

solutions to the state’s agricultural and natural resources

industries, and all Florida residents. Visit the UF/IFAS

website at ifas.ufl.edu and follow us on social media at

@UF_IFAS.

l About BARD

BARD, the U.S–Israel Binational Agricultural Re-

search and Development Fund established in 1979, is a

competitive funding program that supports collaborative

agricultural research in areas of mutual interest to the U.S

and Israel. BARD has funded outstanding agricultural

science activities by leading researchers from the two

countries. Its projects cover all phases of agricultural

research and development, including integrated projects

and strategic and applied research.

Mystery Book Club to discuss ‘The Monogram Murders’
The Palm Bay Library’s Mystery Book Club will meet at 11 a.m. on Wednesday, Feb. 12. The library’s address is

1520 Port Malabar Blvd. NE. The Mystery Book Club’s February title is “The Monogram Murders” by Sophie Hannah.

A copy is available from the service desk. This program is free of charge. For more details about the meeting, call

Christine Sullivan at (321) 952–6317.
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Embry–Riddle students honored by ‘Aviation Week,’
program recognizes a select group of individuals

By James Roddey
james.roddey@erau.edu
Embry–Riddle Aeronautical University

DAYTONA BEACH — Students Alexis

Hepburn, David Zuehlke and recent

graduate Julia Mihaylov have been

honored as winners of Aviation Week’s

“Tomorrow’s Technology Leaders: The 20

Twenties” Award for outstanding academic

performance, industry and civic contribu-

tions and exceptional research while

attending Embry–Riddle Aeronautical

University.

The global aviation, aerospace and

defense recognition program, administered

in partnership with the American Institute

of Aeronautics and Astronautics, show-

cases 20 students worldwide each year

earning STEM degrees who are nominated

by their universities.

This year’s program — an ongoing effort

to create awareness of the qualities

students need to achieve while in school

that will contribute to future academic and

business success — had qualified nominees

from 49 different universities representing

seven countries.

“We congratulate Alexis, David and

Julia as Aviation Week 20 Twenties

honorees,” said Embry–Riddle President P.

Barry Butler. “We are proud of their

outstanding achievements in and out of the

classroom and lab. Not only is each

honoree an outstanding student, they are

mentors to others. Embry–Riddle students

land high–paying jobs because of their

technical and business skills and their

demonstrated leadership. These honorees

represent the value top employers see in

our graduates.”

Hepburn is an undergraduate aerospace

engineering student whose current

research involves investigating advanced

plasma thrusters for integration on small

satellites. She is an honors student and

member of the Society of Women Engi-

neers, the Eagles Space Flight Team, one

of the leaders of the Campus Academic

Mentor Program and active in STEM

outreach and community service.

College of Engineering Professor and

Dean Ron Madler said of Hepburn that her

research accomplishments “have been

significant during her four years and have

given her the chance to present her work

nationally and even internationally.

Because of this, I am confident Alexis will

continue to make significant contributions

to the profession.”

After Hepburn recently interned at

Raytheon, she accepted a position with the

Raytheon Missile Systems Company

following graduation this May.

Zuehlke is a Ph.D. honors student in

aerospace engineering focusing on analyti-

cal dynamics and orbital mechanics. His

passion for astronomy drives his current

research focus in space surveillance using

small telescopes. In 2018, he was awarded

the Florida Space Grant Consortium

Masters Fellowship, which supports

outstanding students completing their

thesis in areas relevant to NASA.

He has spent the past two summers

performing research with aerospace

engineering professor and advisor Troy

Henderson at the Air Force Research

Laboratory in Albuquerque, N.M. He also

assists Henderson as a teaching assistant

for undergraduate–level Space Mechanics

courses.

In nominating Zuehlke, Henderson

said, “David has expressed a clear passion

to perform research in the area of space

exploration. He shares this passion and

knowledge through volunteer opportunities

with STEM activities to the next genera-

tion. He has developed the intellect,

motivation and skill set required to lead

effectively as a faculty researcher or as a

project manager in the aerospace industry.”

In May 2019, Mihaylov received both

the outstanding Aerospace Engineering

Graduate and the Chancellor’s Award, the

top honor for graduating seniors. As a

junior, she was named a Brooke Owen

Fellow and given the chance to intern at

Aerospace Corp., where she received

accolades for her work in the Modeling and

Simulation Department.

As an undergraduate, Mihaylov held

leadership positions in a number of campus

honors and women’s organizations, was

editor–in–chief of the campus newspaper

and led student research projects that

worked on the design and fabrication of

an electric vehicle capable of achieving

250 mph and an Earth–based spacecraft

landing system.

Aerospace engineering professor Kaela

Martin nominated Mihaylov for the 20

Twenties award. She wrote, “Julia

produced research that is on–par with

advanced graduate students, even as a

junior. NASA’s Jet Propulsion Laboratory

was so impressed with her as an intern,

they hired her before she completed her

master’s degree in space systems engineer-

ing. Her accomplishments are even more

impressive knowing she is a first–genera-

tion Bulgarian–American and the first in

her family to attend college in the U.S.”

Butler noted about the students

honored that, “placing three Eagles among

20 honorees is a real point of pride for the

university and a positive reflection on the

quality of our programs, resources and

faculty. We know their success will help

inspire future students to become Eagles

and fly as high as Alexis, David and Julia

have risen.”

Embry–Riddle educates nearly 34,000

students at its residential campuses in

Daytona Beach and Prescott, Ariz., and at

some 130 worldwide campus locations and

through online degree programs.
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Please see Scott Center for Autism Treatment, page 19

autism treatment provider.

Her resume also includes having worked at the Center

for Development and Disability at the University of New

Mexico, where she was an assistant professor in the

Department of Pediatrics in the School of Medicine.

She earned her doctorate degree in clinical psychology

from Western Michigan University. Dr. Goldsmith did an

internship at the Kennedy Krieger Institute at Johns

Hopkins University, and a two–year postdoctoral fellow-

ship at the Yale Child Study Center at Yale University.

Dr. Goldsmith will be meeting the community and

attending the Scott Center for Autism Treatment’s 12th

annual fundraiser, “An Evening of Hope.” The event is

from 6:30–9:30 p.m. on Saturday, Feb. 15, at the

Indialantic home of Alan and Sharon Smith. Alan Smith is

a Florida Tech Board of Trustees member.

The event is open to the public. Tickets come with

sponsorships, which range from $500 to $15,000. The $500

sponsorship includes two reservations for An Evening of

Hope.

“This is always a really great event,” said Dr. Fran

Warkomski, the first executive director of the Scott Center

for Autism Treatment.

“I attended the very first An Evening of Hope, which

was held at Al Neuharth’s home in Cocoa Beach, known as

the Pumpkin Center. We have been fortunate to have had

a lot of community support through the years for this

event, and support in general for the Scott Center.”

To inquire about sponsorship opportunities for An

Evening of Hope, contact Courtenay Porter at (321)

674–8106 or send a email to her at CPorter@FIT.edu. She

is director of external relations for the Scott Center for

Autism Treatment.

“We are making An Evening of Hope a Florida Tech

showcase this year, in that the event is being held at the

home of a member of the Florida Tech Board of Trustees

and that Florida Tech Catering and Dining services will be

used,” said Porter. “We also will have Florida Tech

By Ken Datzman

The Scott Center for Autism Treatment is starting the

decade with a new executive director.

Dr. Tina Goldsmith, a clinical psychologist with in–

depth experience in both academia and the private sector,

is now leading the 11–year–old organization whose

complex is on the Florida Tech campus in Melbourne and

is affiliated with the university.

“Florida Tech has been on my radar for a long time,”

said Dr. Goldsmith, who most recently owned a private

practice and is a board–certified applied behavior analyst.

“In the field of applied behavior analysis, Florida Tech

is a very well–known entity, as is the Scott Center for

Autism Treatment. The school is especially known for its

training of clinicians and for its research.”

Before starting her own practice, Dr. Goldsmith was

director of training for Trumpet Behavioral Health in

Lakewood, Colo. Trumpet Behavioral Health is a national

Dr. Tina Goldsmith new executive director at Scott Center for Autism Treatment;
‘An Evening of Hope’ fundraiser set Feb.15 for the Smith residence in Indialantic

The Scott Center for Autism Treatment will host its annual fundraiser, ‘An Evening of Hope,’ on Saturday, Feb. 15, at the home of Alan and Sharon Smith in Indialantic. Alan Smith is a Florida Tech Board of Trustees
member. The committee members include from left: Dr. Kim Sloman, Caterina Schwinn, Dr. Lisa Steelman (dean, College of Psychology and Liberal Arts), Kerry Grant, Shelley Johnson, Courtenay Porter, Dr. Tina
Goldsmith (new executive director), Rashmi Shah, Jeri Ronaldson, Dr. Fran Warkomski (first executive director), and Jennifer Michael. They are at The Sutton Properties Play Therapy Area at the Scott Center.

BBN photo — Adrienne B. Roth
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Please see Habitat for Humanity, page 21

Habitat for Humanity’s ‘Over the Edge’ at Hilton Melbourne to raise money for
construction of Vazquez family home; rappel down side of the eight–story hotel
By Ken Datzman

Housing is the largest expenditure item

in the household budget.

And, unfortunately, that expenditure

continues to increase, putting housing

affordability out of reach of an increasing

number of low– to moderate–income

families in America.

Harvard University’s Joint Center for

Housing just released its 2019 “State of the

Nation’s Housing” report, which shows that

nearly 38 million households — 31.5 per-

cent of all households — are paying more

than 30 percent of their incomes on

housing.

That’s 20.5 million renters and 17.3 mil-

lion homeowners. This is a slight half–

percentage drop from the previous year’s

report.

People who spend more than 30 percent

of their income on housing are considered

“cost–burdened” renters and homeowners

by housing experts.

In Florida, more than 750,000 low–

income households pay more than 40 per-

cent of their income for rent, according to a

new study produced by the Shimberg

Center at the University of Florida for the

Florida Housing Finance Corp.

“Houses cost a lot of money. At Habitat,

we know that no one should be spending

more than 30 percent of their income on

housing,” said Marcus Ingeldsen, board

chairman for Habitat for Humanity of

Brevard and senior project manager at

MH Williams Construction Group in

Melbourne. “There are a lot of people in

Brevard who are in need of decent,

affordable housing.”

He added, “As an organization, we are

trying to figure out the best way to use our

limited funds to make the biggest long–

term impact, because housing changes the

dynamics of a whole family. And that’s

what Habitat does, working with its

partners. We uplift families in communi-

ties though the building of homes for

people who qualify for our program.”

For more than 40 years, Habitat for

Humanity has promoted the importance of

decent and affordable housing, and has

backed up those words with action in

communities across America, and beyond.

The local Habitat is now working to

help uplift the Rafael and Joseline Perez

Vazquez family. They have three daugh-

ters. Both Rafael and Joseline were born

and raised in Puerto Rico, but didn’t meet

until they were in Florida. Rafael has had a

stable career as a floor technician for over

15 years.

In April 2017, Joseline was diagnosed

with a rare and life–threatening medical

condition. Her doctors told her family that

only one person in the last 20 years had

survived the condition.

After nine surgeries, six months in a

hospital and a permanent disability,

Joseline felt “God gave me a second chance

in life.”

Following Joseline’s extended hospital

stay, the family found themselves living in

a small mobile home with mold, rats and a

leaking roof. The home was unsafe and too

small for their needs.

The average American spends most of

their time indoors, with much of it spent at

home. So it makes sense that your home

does affect your overall well–being. In fact,

research has shown that housing notice-

ably impacts human health.

A family member suggested that

Joseline contact Habitat for Humanity of

Brevard for help as they build homes for

families in need of decent, affordable

housing.

“On June 13, 2018, Rafael and Joseline

received the call notifying them of their

acceptance into the Habitat for Humanity

of Brevard homeownership program,” said

Carey Gleason, Habitat for Humanity of

Brevard’s vice president of development.

The June 13 date just happens to be

their wedding anniversary. It was the best

present they could have received.

Joseline said she looks forward to the

“peace of mind” that owning a home will

give her family.

She also said she is “still concerned for

her health, but knows she has the support

of her family and her faith in God to carry

her through.”

The community has the opportunity to

rally around this family by taking part in

an interesting fundraising event.

Habitat for Humanity of Brevard will be hosting its second ‘Over the Edge’ event on Feb. 29 at the Hilton Melbourne. The program raises money for
the new home to be built for the Rafael and Joseline Vazquez family. The first 92 participants to raise a minimum of $1,000 will reserve their spot to go
Over the Edge, rappel down a side of the eight–story Hilton Melbourne. The event is open to both individuals and teams. Helping to organize the event
are from left, in front: Anna Terry (Habitat), Laurie Allen, and Angela Warwick. Back: Mindy Levy, Suzy Fleming Leonard, Jackie Barker, Carey Gleason
(Habitat), Aidan Sherman, and Tracy Stoller. They are at the Hilton Melbourne.

BBN photo — Adrienne B. Roth
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The Titusville Area Chamber of Commerce will

host its monthly luncheon from 12–1 p.m. on

Wednesday, Feb. 12, at Indian River Preserve Golf

Club in Mims.

The program is titled “Celebrating Businesses

That Partner with North Brevard Schools.” The

Partners in the Business of Education award is

coordinated by the Titusville Area Chamber of

Commerce Education Committee.

Schools in North Brevard nominate up to three

businesses that have donated time and resources to

improving and supplementing the classroom

experience. Dr. Mark Mullins, superintendent of

Brevard Public Schools, will be present to assist with

the awards.

The following businesses will be honored:

Allender & Allender; Altman’s Cooling & Heat-

ing; Applebee’s Grill & Bar of Merritt Island; Beef–

O–Brady’s of Port St. John; Brilliant Smiles Orth-

odontics; Chick Fil–A Edgewater; Community Credit

Union of Florida; Donuts 4U; Dr. Mark Storey and

Dr. Grant Marshall; e–Angels Inc.; El Leoncito

Mexican and Cuban Restaurant; Eric Marshall

Drywall; Firehouse Subs; First Baptist of Aurantia;

For Sweets Sake; Honeysuckle; Horace Mann; Jill

Steunhauser; Knights Armament; Kona Ice North

Space Coast; McDonald’s (Garden Street);

McDonald’s (Highway 50); Merry Maids; Mims

United Methodist Church; Panda Express Parrish

Healthcare; and PKSA Karate Space Coast.

The list continues: Precision Garage Doors; Rice’s

Titusville Automotive & Towing; Ron Norris (Ford);

Scoops Old Fashion Ice Cream; Shades of Green

(Cocoa/ Rockledge); Simply Amazing Boutique;

Sonny’s BBQ; Southern Tape and Label; St. Andrew

United Methodist Church; The Grove Church;

Titusville Fire Department; Titusville Police

Department; Truth Free Will Baptist Church;

Valentino’s New York Style Pizza & Restaurant;

VALIC; Vintage Touch & The Vineyards at Black

Willow; and Wild Ocean Seafood Market.

The Chamber will also honor three of this school

year’s Outstanding Young Adults. These are high–

achieving seniors from North Brevard high schools

who excel in academics and are committed and

involved with the community.

The following seniors will be recognized: Sarah

McKinney (Astronaut High School), Jamee Weiberg

(Space Coast Junior–Senior High School) and Sarah

Sluka (Titusville High School).

Also, student representatives from middle and

high school career academies or business clubs, will

get a chance to network with the business commu-

nity and showcase school projects.

This luncheon is open to the public. The event is

sponsored by AT&T, Brevard Public Schools and

Community Credit Union.

Indian River Preserve Golf Club is located at

3950 Clubhouse Drive. The doors will open for

registration at 11:30 a.m.

One representative per nominated business may

attend free–of–charge. The cost to attend the

luncheon is $20 for Chamber members with reserva-

tions, or $25 for non–members or walk–ins at the

door. For more information on this event, contact

Sandy McHardy at (321) 267–3036.

Titusville Chamber to celebrate partnerships between North Brevard Schools and the business community
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By Debbie Perry
jazz@spacecoastjazzsociety.org
Space Coast Jazz Society

The Fred Goodnight Quarter will perform from

2–4 p.m. on Sunday, Feb. 9, at Rockledge Country Club.

The concert is being presented by the Space Coast Jazz

Society and is open to the public.

Fred Goodnight, drummer and percussionist, is known

nationally and to local jazz fans and musicians alike.

Joining Goodnight will be Paul Polanski on tenor sax,

Mike Telesmanick on piano and Thomas Malovic on

double bass.

Although all hail from the Space Coast now, this group

of musicians combine decades of performing experience

and the excitement of blending their individual styles into

an afternoon of straight up and bossa nova jazz tunes.

Featured performer Goodnight grew up in a small town

just north of Pittsburgh with “music everywhere.” Al-

though he now plays piano, saxophone, flute and trom-

bone, he chose the drums when it was time to declare an

instrument in junior high.

“That was the best decision I ever made. The drums

have been with me from that point clear to the present

time. I have been able to travel all over the world and to

about 35 states doing what I love and hopefully touching

people’s lives along the way,” he said.

In Goodnight’s youth, it was Pittsburgh — not New

York — that was the jazz capital. He used to stand outside

clubs and listen to world–class jazz performers until he

was old enough to go inside and meet with the likes of Art

Blakely, Mary Lou Williams, Ahmad Jamal and others.

From those early days in high school bands and visiting

clubs, Goodnight went on to study music theory at Akron

University, the U.S. Navy School of Music and, as an

enlisted marine, at the Field Music School.

In the military, he served in the Pacific Drum and

Bugle Corp as part of the Fleet Marine Force. He toured

Japan, Korea, Hong Kong, the Philippines and Taiwan, as

well as Alaska and California, sharing the sound of jazz

and other musical genres with audiences as diverse as

school children to the Japanese Emperor and his court.

After military service, Goodnight also attended the Art

Institute of Pittsburgh and took on a day job as an

illustrator when he graduated. But for years and for up to

as many as six nights a week, he also had a night job

playing the drums. He was a member of several bands,

each one better than the last, traveling up and down the

East Coast and through the Mid–Atlantic states. During

this time, he also played at high–profile events such as for

the Statue of Liberty anniversary at Madison Square

Garden, music festivals in Switzerland and Europe, and as

part of the opening act for Ray Charles.

Goodnight’s diverse teachers included the renowned

jazz artist Max Roach, drummer and recording artist Baba

Olantungi of Nigeria, Brazilian percussionist and record-

ing artist Nana Vasconselors, workshop facilitator and

percussionist Arthur Hull and percussionist Tony Vacca.

Early in life he was influenced by the likes of James

Moody (with whom he later shared the stage) and he has

learned from percussionists Tony Williams, Philly Joe

Jones and Jimmy Cobb who all played with Miles Davis at

some point in their careers. Through these influences, he

started leading drumming circles, added a Brazilian flavor

to some of his performances and integrated unique

approaches to his drumming style.

Goodnight moved to Brevard County about 15 years

ago and local jazz lovers may remember him from a seven–

year gig at Dijon’s Restaurant in Melbourne Beach.

Currently, Goodnight plays at local venues, churches

and special events with both local and visiting musicians

and still travels, having just returned from a gig as part of

the 30th annual Peace Gathering in Princeton, N.J.

As a Space Coast Jazz Society board member and

through his musical activities, Goodnight is also a teacher

and mentor to young jazz musicians throughout Brevard.

When performing, Goodnight says his goal is “to be fully

present and feel joy and happiness in what I do. And, I

want people to come away from the performance feeling

uplifted.”

General admission for this concert can be paid at the

door or at www.SpaceCoastJazzSociety.org. The fee is $10

for Space Coast Jazz Society members and Rockledge

Country Club members. The cost is $15 for non–members.

Students under the age of 25 can attend the convert free

with ID.

Rockledge Country Club’s address is 1591 S. Fiske

Blvd. For more information about this event, call Bobbie at

(321) 960–4897 or email Jazz@SpaceCoastJazzSociety.org.

Space Coast Jazz Society to present nationally known Fred Goodnight Quartet at Rockledge Country Club

Library to host beginner class on Android operating system
The Catherine Schweinsberg Rood Central Library & Reference in Cocoa will host a class on the basics of the Android

operating system at 10 a.m. on Wednesday, Feb. 5. The class is free of charge. To register for this class, call the library at

(321) 633–1792. Participants are asked to bring an Android device. The library’s address is 308 Forrest Ave.
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By Eve Sweeting
eve.sweeting@hrflorida.org
HR Florida State Council

ORLANDO — HR Florida State Council (HR

Florida), the premier resource for best practices

serving the public and HR professionals in Florida,

is responding to the growing demand for mental–

health resources at the workplace by expanding its

initiative to provide comprehensive mental–health

training for HR professionals across the state.

“Sixty million Americans are living with mental

health conditions which can have a big impact on

their performance and happiness in the workplace,”

said Eve Sweeting, diversity director at HR Florida.

“We’re focusing on this initiative to expand our

mental health training program because it’s impera-

tive that HR professionals be aware and equipped

with the right tools to help employees in need.”

According to a recent study Mind Share Partner

conducted with ‘Harvard Business Review,’ 60 per-

cent of the 1,500 individuals surveyed reported

experiencing symptoms of a mental health condition

in the past year. However, 80 percent of workers will

not seek help because of the associated shame and

stigma. The study also reported that 86 percent of

the survey takers said that it’s important to them

that a company’s culture supports mental health.

The mental health first–aid training workshop,

which is certified by the National Council for

Behavioral Health, has already seen great success in

filling classes to full capacity in the West Palm

Beach, Jacksonville and Fort Myers markets, and is

working with local providers and HR Florida

chapters to secure sponsors for future classes in

additional cities.

Previous workshop attendees have expressed

overwhelming support for the program. “Thank you

for your work in putting this resource together for

us. I feel it was very valuable and also needed

training in our society, period,” said workshop

attendee Kim Hopkins, HR director at McGregor

Baptist Church in Fort Myers.

The workshop covers signs and symptoms of

common mental health disorders and substance

abuse/addiction, and how it might show up in the

work environment. The workshop also equips HR

professionals with available resources to provide to

individuals experiencing mental health symptoms.

“With the current stressors that we all experience

within the workplace and outside of the workplace,

this workshop is most timely and needed,” said

Nancy Korista, district director/Area 8 at HR

Florida. “I believe it should become part of the

required course of study for the Society for Human

Resource Management certifications, as well as for

undergrad Human Resource studies.”

l About HR Florida State Council

Representing over 15,000 individual human

resource professionals, the HR Florida State Council

is the state affiliate for the Society for Human

Resource Management. HR Florida is a 100 percent

volunteer entity consisting of 28 SHRM– affiliated

chapters across the state. For more information, visit

www.hrflorida.org.

HR Florida State Council looks to expand training for HR professionals across state; workshops big success
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TALLAHASSEE — Agriculture Commissioner Nicole

“Nikki” Fried and the Florida Department of Agriculture

and Consumer Services recently announced that

Dr. Jennifer Taylor is the 2020 Woman of the Year in

Agriculture.

For 35 years, this recognition has been awarded to

women who have made exceptional contributions to

Florida agriculture. Honorees come from throughout the

agriculture community, including cattle, horticulture,

timber, citrus, agriculture education, and more.

“It’s my honor to announce Dr. Jennifer Taylor as

Florida’s Woman of the Year in Agriculture for her many

contributions and outstanding leadership within our

state’s agriculture community,” said Fried. “Forward

thinkers and advocates like her are working to break

barriers while leading the charge towards sustainable

practices. Dr. Taylor’s dedication to underserved farming

communities and focus on organic farming systems is a

source of inspiration — I am proud to recognize her

accomplishments and continued commitment to our state’s

growers.”

Dr. Taylor is an associate professor in the College of

Agriculture and Food Sciences (CAFS) at Florida A&M

University.

In 2018, she was appointed to serve on the Cornucopia

Institute’s Policy Advisory Panel, a farm policy research

group that provides education and support of ecological

principles and economics underlying sustainable and

organic agriculture.

Through CAFS, Dr. Taylor has utilized her expertise as

a small farm specialist to develop and coordinate the

Statewide Small Farm Program with a focus on food

systems and sustainable agriculture. The program has

been pivotal in providing Florida farmers education,

hands–on training, and technical assistance in alternative

agriculture systems, organic farming systems, sustainable

living for underserved farming communities, and other

services.

Dr. Taylor currently chairs the National Organic

Standards Board Material Committee for the U.S. Depart-

ment of Agriculture’s (USDA) National Organic Program,

and has served on the USDA Advisory Committee for

Beginning Farmers and Ranchers.

She is part of the Organic Farmers, serving as vice

president of its Governing Council and Policy Committee,

is a member of the United States Food Sovereignty

Alliance, and participates on the Executive Board of the

International Federation of Organic Agriculture Move-

ments North America, and other organizations.

Since 2010, she and her husband have relaunched and

still operate her grandmother’s organic farm in Glenwood,

Ga.

The Florida Department of Agriculture and Consumer

Services, in conjunction with the Florida State Fair

Authority and the Florida Farm Bureau Women’s

Leadership Program, will honor Dr. Taylor as the 2020

Woman of the Year in Agriculture during the Florida State

Fair in Tampa.

The ceremony will take place at 12 p.m. on Monday,

Feb. 10, at the Bob Thomas Equestrian Center on the

Florida State Fairgrounds. For more information on

tickets, contact the Florida State Fair at (813) 627–4221.

Agriculture Commissioner Nikki Fried announces Dr. Taylor as 2020 Woman of Year in Agriculture

Leading multifamily brokerage team in Orlando joins IPA; a track record of success
ORLANDO — Institutional Property Advisors (IPA), a

division of Marcus & Millichap, recently announced that

investment sales brokers Shelton Granade, Luke

Wickham and Justin Basquill have joined the firm in

Orlando. Previously with CBRE, these industry profession-

als come to IPA with an “exceptional” track record of client

service and extensive network of investor relationships.

“The addition of this outstanding team is another step

forward in our growth plan for IPA throughout North

America,” said Jeffery Daniels, senior vice president and

national director, IPA Multifamily. “Our ability to attract

one of the most successful multifamily sales teams in the

country is a testament to IPA’s success in creating an

entrepreneurial, collaborative culture focused on client

service and goal attainment.”

Granade joins IPA as an executive managing director.

Wickham and Basquill join IPA as senior managing

director and first vice president, respectively. As a team,

the transaction experience of these investment specialists

encompasses over $10 billion in sales, including some of

the most high–profile multifamily assets in North and

Central Florida.

“IPA’s collaborative, data–driven approach will help us

continue to deliver superior results for our clients,” said

Granade. “We look forward to the opportunity to further

build the IPA brand on the East Coast and fully leverage

the Marcus & Millichap network and leadership team. We

understand that with IPA we can grow a preeminent

service platform.”

“The addition of Shelton, Luke, and Justin is also a

great win for our clients in Central Florida,” said Justin

West, vice president and regional manager in Orlando. “I

am very pleased to welcome the team to our Orlando office

and excited about our continued growth.”
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By Jennifer Perini
jennifer.perini@artsbrevard.org
Brevard Cultural Alliance

The Brevard Cultural Alliance (BCA), in partnership

with the National Endowment for the Arts (NEA) and

State of Florida Division of Cultural Affairs, will co–

present an informative art and cultural grants workshop

at 10 a.m. on Wednesday, Feb. 12, at the Maxwell C. King

Center for the Performing Arts in Melbourne.

This free workshop, a part of the National Endowment

for the Arts’ commitment to support the professional

development of a creative workforce, will present attendees

with the valuable resources needed to harness funding for

their arts and cultural activities.

“The impact of support from the National Endowment

for the Arts to local agencies, like the Brevard Cultural

Alliance, cannot be underestimated,” said Kathy Engerran,

the BCA interim director.

“Beyond their past generous support to BCA, direct

grants to arts organizations help advance their creative

capacity. We thank both the NEA and the State of Florida

Division of Cultural Affairs for their support for cultural

organizations, which enables arts organizations and

creatives to showcase their talents and contribute to

vibrant cultural communities.”

The BCA is honored to have longstanding relationships 
with both the National Endowment for the Arts and the

State of Florida Division of Cultural Affairs.

The potential of expanding the reach and accessibility

of art and cultural programming across the county through

this upcoming workshop aligns with the BCA’s mission to

build and sustain a dynamic and vibrant arts and cultural

sector. Content for the workshop will include information

regarding NEA grants, Florida Division of Cultural Affairs’

grants, and cultural funding in Brevard.

Registration for the workshop is currently open,

however space is limited. To reserve your seat, send an

email to Teri.Abstein@dos.myflorida.com.

l About Brevard Cultural Alliance

The BCA is the professional nonprofit organization

representing the arts and cultural sector in Brevard

County. BCA is supported in part by the State of Florida,

Department of State, Division of Cultural Affairs, the

Florida Council on Arts and Culture, the Brevard Board of

County Commissioners, the Space Coast Office of Tourism,

and the National Endowment for the Arts. For more

information, visit ArtsBrevard.org or follow BCA on

Facebook (Arts Brevard) or Twitter (@ArtsBrevard).

l About the Florida Department Division of Cultural

Affairs

The Florida Department of State’s Division of Cultural

Affairs is Florida’s legislatively designated state arts

agency. The division promotes the arts and culture as

essential to quality of life for all Floridians. To achieve its

mission, the division funds and supports cultural programs

that provide artistic excellence, diversity, education, access

and economic vitality for Florida’s communities. For more

information, visit dos.myflorida.com/cultural

l About the National Endowment for the Arts

Established by Congress in 1965, the NEA is the

independent federal agency whose funding and support

gives Americans the opportunity to participate in the arts,

exercise their imaginations, and develop their creative

capacities. For more information, visit www.arts.gov.

Brevard Cultural Alliance to present cultural grants workshop on Feb. 12 at Maxwell C. King Center
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Scott Center for Autism Treatment
Continued from page 12

speakers participating in the event. Any way in which we

can highlight our incredible services, our incredible

resources, and our incredible staff members at this event,

we will.”

The Scott Center for Autism Treatment has a threefold

mission: providing clinical services, training, and research.

The organization has helped uplift hundreds of children

with autism spectrum disorder, and their families over the

past decade.

“My daughter Kate and my son–in–law Ryan have

three bright boys age 2, 4 and 6, and all three attend

programs at the Scott Center,” said Jeri Ronaldson, a

committee member of An Evening of Hope Xll. “They were

all diagnosed with moderate–to–severe autism, and the

impact the Scott Center programs have made on their

lives is nothing short of miraculous.”

Autism refers to a broad range of conditions character-

ized by challenges with social skills, repetitive behaviors,

speech, and nonverbal communication. About one in 59

children will be diagnosed with autism spectrum disorder

this year, according to the U.S. Centers for Disease Control

and Prevention.

The American Academy of Pediatrics recommends

screening all children for autism at the 18– and 24–month

well–child visits, in addition to regular developmental

surveillance.

This type of screening can identify children with

significant developmental and behavioral challenges early

when they may benefit most from intervention, as well as

identify those with other development difficulties.

“I have triplets who all have severe autism,” said

Jennifer Michael, a committee member of An Evening of

Hope Xll. “We were introduced to the Scott Center shortly

after they were diagnosed. All three received services at

the Scott Center, until they, unfortunately, aged out of the

program.”

She added, “The Scott Center continues to provide

various therapy services for my children. What’s great

about this organization is that they are there to help our

family, and we are very thankful for that. Being part of

this committee to help promote the Scott Center and An

Evening of hope is important to us.”

An Evening of Hope helps raise critical scholarship and

subsidy funds that go toward providing life–changing

treatment for children diagnosed with autism spectrum

disorder.

“I have a daughter who was a client at the Scott Center

at an early age,” said Caterina Schwinn, a committee

member of An Evening of Hope Xll. “She is now 13 years

old. I serve on this committee to help support the Scott

Center and all it does, especially the funding of WISH

Scholarships.”

Schwinn said “there is a big void in the autism provider

market when a child opts out of Scott Center programs at

5–, 6– or 7–years old. So it’s great having my pulse on the

Scott Center. I can come here and hire a speech therapist

or applied behavior analyst specialist, if we need to

continue with ABA–type therapy. The Scott Center

provides a tremendous service to families like ours, and we

want to see the Scott Center continue to thrive.”

The WISH Scholarship, for 13– to 19–year–olds, is a

12–week program. The program focuses on building skills

that teens with autism spectrum disorder need, in order to

live a more independent and meaningful life. The program

is individualized for each participant.

“An Evening of Hope is a great time for the community

to come together to support the WISH Scholarship fund,”

said the Scott Center’s Dr. Kim Sloman, director of autism

services. “For young children who might not have cover-

age, and their families can’t afford to pay for the treatment

services, the scholarship provides them an opportunity to

receive the services that they very much need.”

“The goal of An Evening of Hope is to raise money to

fund scholarships for the Scott Center,” added Ronaldson.

“Autism treatment is not cheap. It costs my daughter’s

family six figures a year, out–of–pocket. That’s not

sustainable for most people.”

Throughout the three–hour event, attendees will have

the opportunity to contribute directly to the WISH

Scholarship fund.

Also, An Evening of Hope guests will be invited to

make a $100 donation in exchange for a “Mystery Box”

during the event. Each box contains a “gift of apprecia-

tion,” which can be anything from a gift card to a trip to

Iceland.

“The Mystery Box is our exciting way of fundraising for

this event,” said committee member Kerry Grant. “We

have been going to businesses and asking them for

donations. We then put those donations in boxes and sell

them. Businesses are excited about this, and they are

learning more about the Scott Center. They are happy to

renew their Mystery Box donations this year.”

She said this is a better way to raise money for an

event versus having a “silent auction.”

More than 50 businesses have donated items for the

Mystery Box. They include: Busch Gardens, Exploration

Tower, Four C’s Nursery, FrogBones Family Shooting

Center, Carrabba’s Italian Grill, Acadian Aesthetics,

Kennedy Space Center Visitor Complex, Maxwell C. King

Center for the Performing Arts, Meg O’Malley’s, Olive

Garden, Sandridge Golf Club, Smooth Running,

Starbucks, The Burger Place, The Historic Cocoa Village

Playhouse, Yellow Dog Café, Taste of India, and Glenn’s

Tire & Service.

Rounding out the committee members of An Evening of

Hope Xll are Jarin Eisenberg, Gary Grant, Shelley

Johnson, Uyen Mendolla, Dr. Lisa Steelman, and Rashmi

Shah.

“When I decide to get behind an organization and offer

my support — whether it be financial, an offering of my

time, or simply a pooling of resources — it needs to be an

organization that I am committed to and an organization

that really believes in what it is doing in the community,”

said Shah. “So it’s a natural decision to get behind the

Scott Center for Autism Treatment. A lot of people

probably do not realize the full scope of services they offer.”

She singled out services for children and for teens. “For

example, speech therapy and counseling for teens — these

services fill an otherwise underserved area in our commu-

nity. Children are our future.” Shah added, “People don’t

always make the connection, but speech therapy services

lead to reading, writing, and literacy. For those who are

nonverbal, play skills are just as important. The Scott

Center addresses these skill–sets, which can increase

confidence in a child and equate to so much in their life.”

Shah said it’s an “honor” to be part of the committee

that plans An Evening of Hope.

“At the end of the day, I have confidence in what the

Scott Center is doing because it remains client–centered. I

believe the Scott Center has the longevity to continue to

make a far–reaching impact on the lives of children and

families. I am committed to their mission.”
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By Erin Collins, Executive Director
erin@floridaallianceendht.com
Florida Alliance to End Human Trafficking

TALLAHASSEE — Members of the Florida Alliance to

End Human Trafficking were recently joined by Attorney

General Ashley Moody as they launched the organization.

The Florida Alliance to End Human Trafficking is a

nonprofit organization created by the Florida Legislature

to provide funding, support and assistance to the state-

wide effort to end human trafficking.

“Our focus is to raise funds and support the Statewide

Council on Human Trafficking’s efforts while promoting

training and awareness to stop this horrible exploitation.

As our state prepares for the Super Bowl and other

events, we look forward to partnering with local organiza-

tions to train as many people as we can to recognize the

signs of human trafficking,” said Chairwoman Ellyn

Bogdanoff.

Moody said, “I’m proud to stand with our Direct

Support Organization, the Florida Alliance to End Human

Trafficking, as they unveil their new name and work to

provide additional resources for our mission of ending this

atrocious crime in Florida. We look forward to implement-

ing strategic policy using these additional resources and

raising awareness about human trafficking. This will be

increasingly important as our state prepares to host

several large, high–profile events, such as the Super Bowl,

in the coming months and years.”

“Here, at the intersection of good policy and proper

funding, is where we can truly make a difference.

Predators, beware. We’re working to put you out of

business,” said Sen. Lauren Book.

“It’s crucial that this new DSO will become self–

sustaining and continue raising awareness and eventually

put an end to Human Trafficking forever,” said Represen-

tative Heather Fitzenhagen who was the House sponsor

of the legislation that created the direct support organiza-

tion last year.

Rep. Toby Overdorf stated, “I am blessed to be able to

serve the State of Florida as a member of the Direct

Service Organization supporting the Statewide Council on

Human Trafficking. The economic support generated by

the DSO will allow our state to fight modern day slavery

and remove this scourge from the planet.”

Florida Alliance to End Human Trafficking Board of

Directors:

l Sen. Ellyn Bogdanoff, chairwoman — Becker

l Sara Mahoney, vice chairwoman –U.S. Institute

Against Human Trafficking

l Savannah Parvu, treasurer — survivor leader and

speaker

l Dr. Philip Toal, secretary — Aspire Health

l Toni Azinger, philanthropist

l Charles Bender, A Place of Hope

l Sen. Lauren Book

l Rep. Heather Fitzenhagen

l Melissa Larkin–Skinner, Centerstone of Florida

l Graci McGillicuddy, philanthropist

l Rep. Toby Overdorf

l Special Agent in Charge Shane Pollard, Florida

Department of Law Enforcement

l Cpl. Alan Wilkett, Pasco County Sheriff’s Office

For more information on this organization, visit

www.FloridaAllianceEndHT.com.

Statewide human trafficking funding organization launches; the nonprofit entity was created by the Legislature
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Habitat for Humanity of Brevard
Continued from page 13

“This family has a critical need for a

decent home,” said Gleason. “And we need

the help of the community to raise funds

for this family. They have completed the

requirements for the program and con-

struction of their home will start this year

in Melbourne.”

To raise money for the Vazquez home,

Habitat of Humanity for Brevard will be

hosting an event on Saturday, Feb, 29,

called “Over the Edge” at the Hilton

Melbourne.

“We wanted to do something a little

different in the local fund–raising arena,”

said Ingeldsen, who has volunteered his

time with Habitat for Humanity of Brevard

for the last 10 years, serving on its board

for the last five years.

“And Over the Edge is definitely

something different. With this event, we

hope to get a lot of people involved,

including the younger generation. The

participants will be rappelling down a side

of the eight–story Hilton Melbourne. It’s

perfectly safe and secure, and people have

a great time doing the rappelling. It’s gong

to be fun. This is the second year for our

Over the Edge fundraiser.”

The first 92 participants to raise a

minimum of $1,000 will reserve their spot

to go Over the Edge, raising awareness and

funds for Habitat for Humanity of Brevard

low–income families.

There is a $50 registration fee that goes

toward Over the Edge’s fundraising goal.

All rappellers will receive a time

between 9 a.m. and 4 p.m. on Feb. 29.

Habitat for Humanity of Brevard is

offering a “Rappel Special” — five teams of

10 people for $8,000 per team. For ex-

ample, teams can be created among

coworkers, family, or friends.

Event sponsorships range from $1,000

to $20,000. To become a sponsor of Over

the Edge or to support an individual or

team that will be rappelling, visit

www.BrevardHabitat.com.

The Over the Edge sponsors include:

Bank of America, Florida Eye Associates,

Tom and Kim Vice, LifeStyle Homes,

Regions Bank, AJ Bit, Bruce Deardoff,

Christine Lance, Intercoastal Insurance,

Mike and Mary Louise Coleman, Ron Jon

Surf Shop, Ruth Prather, The Viera Co.,

Tijuana Flats, Carey Gleason, Paradise

Ford, and Raymond and Mary Bonhomme.

The media sponsors are “Florida

Today,” Sky Advertising, LiteRock 99.3,

“Brevard Business News,” and Best

Version Media.

Members of the Over the Edge event

committee include: Barbara Garofalo

(co–chairwoman), Suzy Fleming Leonard

(co–chairwoman), Darcia Francey, Sara

Goodin, Cathy Green, Joe Harris,

Ingeldsen, Karen Jacobs, Lori Levy, Jordan

Luhn, Mary McCarthy, Janey Mercadente,

Angela Miller, Chris Myers, Jessica Neal,

Karen Osiniak, Rob Perers, Tracy Stoller,

Debbie Thomas, Debbie Vaughn, and Kim

Vice.

Habitat for Humanity of Brevard is

celebrating its 35th year of building

affordable homes for qualified people.

The Habitat homeowners are laborers

in their building project and go through an

in–depth program. The program require-

ments for qualified applicants include 300

sweat–equity hours and completion of

homeowner preparatory classes.

The program teaches them about

budgeting their time and money, how to

take care of their home, financial planning,

and a host of other related topics.

Habitat for Humanity offers multiple

home–repair programs for homeowners.

Each program strives to overcome standard

maintenance issues that affect the stability

of homes for low–income families.

The public can help support the building

of new Habitat for Humanity homes for

low–income residents in Brevard by

donating new and gently used furniture,

home accessories, building materials, and

appliances, as well as other items, to the

ReStore in Palm Bay.

There is a big demand for furniture,

especially couches, and refrigerators.

Habitat for Humanity of Brevard will come

to your location and pick up the items that

you are donating to the ReStore. The

number to call is (321) 728–4009.

The ReStore also offers deconstruction

services. Its crew will perform the removal

of usable materials before a remodeling

project, or a complete strip–out before a

demolition. These materials are then

recycled and reused in the community

rather than tossed into landfills.

Since its founding in 1976, Habitat for

Humanity International has helped more

than 29 million people build or improve the

place they call home.

In fiscal year 2019, the world’s leading

housing nonprofit entity helped more than

7 million people, and an additional 2.3 mil-

lion people gained the potential to improve

their housing conditions through training

and advocacy.

The Habitat for Humanity concept could

not work without committed community

volunteers and the support of businesses

and organizations.

“The engagement and commitment of

the volunteers, the businesses, the

construction crews, the Habitat team, and

the community make it all happen,” said

Gleason.

“Together, we are helping families have

a successful future by providing affordable

housing to hard–working local families and

individuals.”

Career Source
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Greek Festival
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8–koi
Continued from page 1

audacious goal.’ We have to set high goals

and try to reach them. I believe there will

be new opportunities for us in the future. I

think it’s a good possibility that we could

be doing commercial work at some point.”

Young has positioned her company to

grow with recent additions to the team in

late 2019 like Rosenquist, a seasoned

government contracting industry leader

and retired U.S. Air Force veteran.

Formerly the senior vice president at

Comprehensive Health Services in Cape

Canaveral, Rosenquist is 8–koi’s first chief

operating officer and oversees the

company’s four divisions.

“Dean’s background and previous

experience will be an asset to our team and

streamline 8–koi’s inner operations,” said

Young.

“His extensive experience integrating

business operations, strategies, planning,

and procedures will play a pivotal role in

maintaining the momentum of 8–koi’s

growth.”

As chief operating officer, Rosenquist

works with human resources, contracts

and procurement, finance, and marketing.

The company currently supports a range of

government contracts, including with the

Department of Homeland Security.

“This is a great opportunity with a

company that is growing and is going to

the next level,” said Rosenquist, a former

military pilot. “I have been watching Inga’s

company from the sideline and what she is

doing is impressive. The first time I met

Inga I could see why her company was

successful. I told her if the right time and

the right opportunity came along, I would

love to join the 8–koi team. When a

venture capital firm purchased Compre-

hensive Health Services, I decided it might

be the right time to contact Inga. So back

in November I joined the team as COO.”

Founded in 1975, Comprehensive

Health Services is one of the nation’s

largest providers of workforce medical

services.

Along with his previous executive

experience, including years as the chief

operating officer at Craig Technologies,

Rosenquist is a combat veteran of Opera-

tion Desert Storm, Allied Force, and

Enduring Freedom.

He also served as a crisis–action

planner during a tour at the U.S. Southern

Command in Miami.

Rosenquist earned a bachelor’s degree

in aeronautical studies from Embry–

Riddle Aeronautical University in Daytona

Beach and has a master’s degree in human

resources development from Webster

University. He is a graduate of LEAD

Brevard’s Class of 2012, and is certified as

a Lean Six Sigma Black Belt. Six Sigma is

a set of techniques and tools for process

improvement.

In 2019, 8–koi also made its first

acquisition. It acquired Cape Design

Engineering Co., a more than 20–year–old

design–build firm on Merritt Island with

20 employees, including engineers and

project managers. The deal included

acquisition of that firm’s construction

equipment and its full portfolio of work

being performed under federal contracts.

Cape Design Engineering, housed in an

8,000–square–foot facility, has completed

an extensive portfolio of high–profile

specialty work for government and

commercial customers, said Young.

Over the past three years, 8–koi and

Cape Design Engineering have success-

fully completed projects at the Naval

Hospital in Jacksonville and at the Kings

Bay, Ga., Marine Administrative Building.

Young said the acquisition will allow

her company to pursue “more competitive

opportunities for specialized ‘mil–spec’

construction work to include health care

and training facilities as a complement to

our company’s existing capabilities.”

She said for the first time 8–koi has

appointed a vice president to lead each

division. “We’re excited about that, and

some of the VP appointments are promo-

tions.”

Otto Herrera is now the VP of the

construction division. He formerly was a

project manager at Cape Design Engineer-

ing. Victor Diaz is the VP of the design

engineering division. He was formerly a

project manager at Cape Design Engineer-

ing. And Elizabeth Berry is VP of the

health–care division. She formerly was a

program manager at Chenega Corp. Young

said her company is also looking to

designate a VP for its technical services

division.

“The Cape Design Engineering team

has years of experience and years of past

performance, and a great reputation in the

marketplace,” said Rosenquist. “This is a

great fit for 8–koi, as these two companies

are closely aligned.”

Young, president and CEO of 8–koi,

credits her company’s corporate culture

and commitment to the community as fuel

for the firm’s long–term success. 8–koi’s

tagline is “Full Spectrum Contracting with

a Human Touch.”

She said employees exemplify the

mission by practicing company core values,

and through 8–koi’s ongoing involvement

in local programs and national initiatives.

“We really value the high schools and

colleges in our community,” Young said.

“Each year we do high school or college

internships. Some of our best employees

were developed this way. We also partici-

pate in the Military Spouse Employment

Partnership Program. It’s a national

initiative to hire military spouses.”

Young has more than 25 years’

experience in government work. Her

resume includes having served as the

controller and director of business opera-

tions for Confluent RF Systems Corp.,

which was purchased by Northrop

Grumman Corp. in September 2005 for

more than $40 million.

She also was a financial analyst for

Exigent International, which was sold to

Harris Corp., now L3Harris. That deal,

announced in April 2001, was valued at

$23 million.

Young worked as a product–line cost

manager for DRS Technologies, and for a

short time worked in payroll for Northrop

Grumman.

“I had worked for some sizable compa-

nies and had in mind that my company

would have eight divisions,” said Young. “I

like that number 8. We’re not there yet,

but we’re growing in all our divisions. The

construction division is our biggest revenue

producer right now.”

Her company delivers “cost–effective

designs” for new construction as well as for

renovation of government properties. Its

work in that sector includes a completed

$4.1 million project at a building at the

U.S. Naval Hospital in Jacksonville.

Young’s company standardized a total of

94 examination rooms and common areas

of “Building 2080.”

The 8–koi team also performed the

complete design and build of the biological

science laboratory at NASA’s Space Station

Processing Facility at Kennedy Space

Center. That was a $4.7 million project.

“The entire building and systems were

modeled using BIM software,” she said.

Building Information Modeling

software helps architects, engineers, and

construction professionals be more

collaborative, automated, and successful

working together.

The NASA building was awarded

Leadership in Energy and Environmental

Design Silver certification by the nonprofit

U.S. Green Building Council.

The platform that has propelled 8–koi is

the government’s Minority Small Business

and Capital Ownership Program, better

known as the “8(a) Program.” It’s the Small

Business Administration’s business–

development initiative.

“When I founded 8–koi, I wanted to

highlight that we are a minority–owned

disadvantaged small business,” said

Young, adding, “It’s difficult to get into the

government contracting market, but once

you establish yourself and do a good job,

the government generally will continue to

use your services.”

The Small Business Administration is

the only federal agency exclusively

dedicated to assisting small–business

owners and entrepreneurs in starting,

growing, and expanding their businesses.

According to a 2017 Small Business

Administration report, there were 30 mil-

lion small businesses in the United States.

As of June 2019, only 5,985 of them have

successfully completed the process of

obtaining 8(a) certifications.

“It took us about one year to gain

8(a) certification,” said Young. “We are

thankful that we were admitted to that

program. As part of the program, the SBA

assigns you a business opportunity

specialist. Our current business opportu-

nity specialist — Raybon Lewis — is out of

the South Florida District office, which is

based in Miami. But the SBA just opened a

satellite office in Fort Pierce and that’s

where he’s located.”

She added, “Raybon visits with us and

provides guidance in an effort to help us

grow our business and be successful. We

also have quarterly meetings with other

8(a) firms in the area.”

In order to meet the federal

government’s criteria of a woman–owned

small business, women must own 51 per-

cent of the enterprise and control its

management and daily business opera-

tions.

The 8(a) program provides participating

small businesses with training, technical

assistance, and contracting opportunities

in the form of set–aside and sole–source

awards.

A set–aside award is a contract in

which only certain contractors may

compete, whereas a sole–source award is a

contract awarded, or proposed for award,

without competition.

“The set–aside market is where we cut

our teeth in the government contracting

business,” said Young. “Our first contracts

were set–asides. The set–aside contracts

gave us a past performance record. You

have to establish your business in the

8(a) program before being able to move on

to participate in competitive bid contracts.”

Recently, the U.S. Small Business

Administration announced that the federal

government exceeded its small business

federal contracting goal for the sixth

consecutive year.

The government awarded 25 percent in

federal contract dollars to small businesses

totaling $120.8 billion, an increase of

nearly $15 billion from the previous fiscal

year.

The “Fiscal Year 2018 Small Business

Federal Procurement Scorecard” marks

the first time more than $120 billion in

prime contracts has been awarded to small

businesses.

Overall, the federal government earned

an “A” on its latest government–wide

Scorecard.

Young said the goal of the 8(a) program

is to help disadvantaged businesses “grow

and eventually become viable without

government help, and move into the

commercial market.”

As 2020 begins to unfold, 8–koi is

looking to keep its growth streak intact.

“With Dean (Rosenquist) now onboard

as our chief operating officer, we’re even

more optimistic 2020 is going to be a good

year for our firm. And we have enhanced

our capabilities with the Cape Design

Engineering acquisition, so we have high

hopes as we look to the future,” said

Young.




