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By Ken Datzman

CAPE CANAVERAL — Tom Parker, who grew up in

Cocoa Beach, has had an interesting — and in a way an

unusual — career path in the construction industry in

Brevard County.

Early in his career he joined a general contracting

firm, then left it for a number of years, before coming

back to successfully rebuild the once–thriving enterprise

and succeed its late founder.

Parker said he learned some important business

lessons along the way, like how hard it is to maintain

longstanding relationships that were originally honed by

the company founder.

Not long out of the University of Florida M.E. Rinker

School of Construction Management, Parker found

himself working for Doug Wilson Enterprises Inc., an

established commercial construction firm that prospered

on tight business relationships.

Parker was hired by that company in 1996. “Doug

would not hire someone unless they could swing a

hammer, dig a ditch, and perform the basic work in the

field,” said Parker.

Business back then at Doug Wilson Enterprises,

owned by founder Doug Wilson, was soaring, with new

contracts coming one after another.

The firm had projects all over Brevard, including at

Port Canaveral where it constructed two Disney Cruise

Line terminals. Doug Wilson Enterprises was building

fire stations, town halls, churches, health–care facilities,

and other structures around the county.

The company’s portfolio includes having been the

general contractor for two FIT Aviation LLC buildings at

Melbourne International Airport, now the Orlando

Melbourne International Airport. FIT Aviation is a

subsidiary of Florida Tech.

“The work just seemed to flow and flow,” said Parker,

who was in his early 20s when he came aboard the firm.

“It was a busy time. Doug had built some solid business

relationships. He worked really hard at that. He was a

master at it.”

The 78,000–square–foot Health First Medical Office

Building and the 60,000–square–foot Church at Viera,

both on North Wickham Road in Viera, were constructed

by Doug Wilson Enterprises. That’s just a few of the

many projects the company completed.

“Doug Wilson Enterprises has a commercial–

construction footprint around Brevard County, and we’re

proud of that,” said Parker.

Wilson founded his general contracting firm in 1982.

“He already had been a successful businessman with a

steel–erection company in South Carolina, before moving

here and opening Doug Wilson Enterprises,” said Parker.

After several years of working for the company,

Parker left to pursue other business interests.

But in the spring of 2009, he rejoined the firm and

worked alongside Wilson for almost the next six years, up

until Wilson’s death. Wilson died from cancer on Jan. 22,

2014.

“It was a great place to work and my heart was

always here,” said Parker, who is a Florida licensed

general contractor. “I worked by Doug’s side hoping that

Tom Parker rebuilds longtime area firm Doug Wilson Enterprises

Please see Doug Wilson Enterprises Inc., page 23

the end would never come, but if it did, I was ready to

take over the company.”

Parker added, “He fought the disease as hard as

anyone ever could. Doug was a tough guy. He was an

amazing individual.”

“I still have people to this day ask me if I knew Doug

Wilson. Everyone spoke highly of him. He loved people.

He was very personable and I think that goes back to his

roots growing up in South Carolina. Doug was a hands–

on operator. He loved the field and he loved the guys

working in the field, but he also knew how to run a

company and how to win business,” said Parker.

Doug Wilson Enterprises, which specializes in commercial construction, has operated in Brevard County for nearly four decades. The
company’s portfolio of projects is extensive, and includes the construction of two cruise terminals at Port Canaveral, more than 30
churches, two FIT Aviation LLC facilities at Orlando Melbourne International Airport, and the Health First Medical Office Building in
Viera. From left: Payton Jones, project coordinator; Tom Parker, president of Doug Wilson Enterprises; and Gavin Korth, vice president.
They are at their office in Cape Canaveral.

BBN photo — Adrienne B. Roth

P
R
E
S
O
R
T
E
D
 S
T
A
N
D
A
R
D

U
S
 P
O
S
T
A
G
E

PAID
B
R
E
V
A
R
D
 B
U
S
I
N
E
S
S
 N
E
W
S
,
 I
N
C
.

Please see Social Security, page 16

BBN Brevard
  Business

  News

Please see Brevard Job Link, page 18

A Weekly Space Coast Publication$1.00Vol.20 No. 1 January 7, 2002

By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.
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By Lisa Kauffman
kauffman.lisa@flsenate.gov
Senate Majority Office

TALLAHASSEE — Florida Senate Majority Leader

Kathleen Passidomo (R–Naples) has released the

following statement regarding the successes of the 2020

Florida Legislative Session.

“With the start of a new decade, Florida has been

presented with both new opportunities to build on the

successes in our state as well as novel challenges. The

Senate Republican Caucus took action to respond to the

critical issues facing our state while remaining commit-

ted to advancing policy and funding priorities important

to our constituents. Our Caucus put forth a balanced

budget, including a significant enhancement to our state

reserves in order to prepare for impacts of COVID–19

and other potential challenges our state may face. 2020

will be known as ‘The Year of the Teacher’ as we deliver

meaningful pay raises to our hardworking classroom

teachers, including veteran teachers, and other instruc-

tional personnel. We also invested in pay raises,

including retention bonuses, for our overworked and

underpaid correctional officers, in addition to a 3

percent pay raise for all state employees. Republicans

ensured another historic year of water quality and

protection funding to preserve our environment for

generations to come, fully funded affordable housing

and delivered broad–based tax relief to benefit Florida

families.

“We made great strides in conservative policy this

year, including securing parental consent for abortions

and mandating greater protections for infants born

alive. We passed several measures to protect Florida’s

vulnerable populations including victims of domestic

violence, senior citizens, children in our foster care

system, and individuals with unique abilities. Recogniz-

ing our state infrastructure is at the core of ensuring

public safety, we championed for legislation to provide

innovative resources and improvements to and along

Florida’s highways so nothing stands in the way of

critical supplies and assistance reaching communities

struck by a natural disaster or an emergency situation.

“Working alongside my Senate colleagues, as well as

with the House of Representatives and Gov. Ron

DeSantis, we were able to achieve our shared goal of

securing a stronger, brighter future for Floridians.”

l 2020–2021 Balanced Budget

The balanced budget (House Bill 5001) prioritizes

investments in Florida’s teachers, state employees,

affordable housing and the environment while enhanc-

ing our state reserves to nearly $4 billion, which can be

used to prepare and respond to COVID–19 impacts.

The 2020–21 budget includes $500 million for school

districts to work toward the governor’s goal of increasing

minimum salaries of classroom teachers to $47,500 and

to increase salaries for other instructional personnel.

The budget also invests $690 million toward protecting

the environment and improving water quality, $100

million in Florida Forever, $370 million to fully fund the

Sadowski Affordable Housing Trust Fund, and signifi-

cant funding toward pay raises for correctional officers,

in addition to a 3 percent pay raise for all state employ-

ees.

l COVID–19

The Florida Senate worked diligently with the

Florida House of Representatives and Gov. DeSantis to

ensure the Florida Department of Health and Florida

Division of Emergency Management have the funding

and resources necessary to address COVID–19 in

Florida. The budget directs $52.5 million in state and

federal dollars to purchase necessities related to

COVID–19. The 2020–21 budget also directs an

additional $300 million into state reserves. State

reserve funds can be utilized when the governor has

declared a state of emergency in order to provide

immediate resources to combat the economic fallout of a

natural disaster, health epidemic, or any other state

emergency. This additional enhancement brings our

total state reserves to nearly $4 billion, a state record.

l Education

Recognizing that Florida’s schools would not be what

they are without the dedicated work of our teachers,

House Bill 641: Funds for the Operation of Schools,

provides $500 million to increase teacher salaries. Of

these funds, $400 million must be used to increase the

minimum salaries of classroom teachers to at least

$47,500, or to the maximum amount achievable, and

$100 million is allocated to increase salaries for other

instructional personnel who also play a pivotal role in

our students’ success.

We increased access to school choice options for both

low and middle–income families by raising the cap on

total enrollment growth for the Family Empowerment

Scholarship, through House Bill 7067: K–12 Scholar-

ship Programs. This gives parents the opportunity to

receive a voucher to enroll their child in the school that

best fits their needs.

l Environment

Our 2020–21 state budget provides record levels of

funding to protect and restore one of our most valuable

assets, Florida’s environment. This legislative session,

we passed comprehensive and transformative policy

that addresses pollution sources, water quality and

infrastructure. To further advance the efforts made in

water quality and protection, the legislature invested a

remarkable $690 million this year. Restoring and

preserving the Everglades continues to be a top priority

and we have provided $318.6 million in funding to key

Everglades restoration projects. Florida’s beaches and

springs are important for a healthy environment and a

crucial piece of our tourism and economy. With $100

million dedicated to beaches and springs restoration, we

will continue to preserve our unique environment.

Through a $100 million investment in the Florida

Forever Program, the Senate is proud to conserve and

acquire strategic lands that will help preserve the

environment and protect our infrastructure.

l Securing Parental Consent for Abortions, Protect-

ing Infants Born Alive

Senate Bill 404: Abortion requires a parent or

guardian give consent before a physician can perform an

abortion on a minor, with the exception of medical

emergencies. SB 404 allows a minor to petition any

circuit court in the area where she resides for a waiver

of consent in order to obtain an abortion. This legisla-

tion also increases the penalty from a first–degree

misdemeanor to a third–degree felony if a health care

practitioner fails to provide an infant born alive after an

attempted abortion with the same quality and level or

care as any other newborn. SB 404 aims to strengthen

family units and ensure parental or guardian involve-

ment and guidance in the serious and permanent

decision of a minor child considering terminating a

pregnancy. SB 406, accompanying legislation, exempts

the name of minors using the court waiver process from

being disclosed in public records.

l Protecting Florida’s Vulnerable Populations

House Bill 1087: Domestic Violence Services,

removes the express statutory requirement for the

Department of Children and Families (DCF) to contract

with the Florida Coalition Against Domestic Violence

and shifts the duties and responsibilities currently

required of the coalition to the DCF including, but not

limited to, implementing, administering, and evaluating

all domestic violence services provided by Florida’s 42

state certified domestic violence centers. This legislation

ensures that taxpayer dollars dedicated to victims of

domestic violence are protected from fraud and abuse

and that there is no interruption of services to victims of

domestic violence.

Senate Bill 994: Guardianship, reforms the state’s

guardianship program to better protect elderly individu-

als no longer able to care for themselves. SB 994 adds

additional factors for a court to consider when appoint-

ing a guardian, revises the requirements for a petition

for the appointment of a guardian, and prohibits a

guardian from consenting to or signing a Do Not

Resuscitate order or taking other serious actions on

behalf of a ward without court approval.

Senate Bill 1326: Child Welfare, known as the State

of Hope Act, makes wide–ranging changes to the child

welfare programs administered by the DCF, including

the creation of the Office of Quality within the Depart-

ment of Children and Families, in order to promote

accountability and improve program performance.

Senate Bill 82: Individuals with Disabilities helps

reduce the waitlist, improve the quality of services, and

better predict costs of the Agency for Persons with

Disabilities (APD) waiver program by introducing new

efficiencies into the program, while not reducing

services to existing clients. APD is responsible for the

delivery of services to individuals with developmental

disabilities and for administering the Medicaid Home

and Community–Based Services Waiver, known as the

iBudget. The waiver program provides services such as

employment assistance, adult day care, and personal

support services. The 2020–21 budget provides funding

for additional slots to allow more Floridians with unique

abilities to access home and community–based services.

l Enhancing Public Safety Infrastructure

Senate Bill 7018: Essential State Infrastructure,

includes provisions for the design and construction of

permanent Staging Areas for Emergencies as part of

Florida’s Turnpike System. The staging areas created

through this legislation will be designed to accommo-

date the staging of a significant amount of emergency–

related supplies and equipment; provide space in

support of emergency preparedness and evacuation

activities, such as fuel reserve capacity; and could be

used during non–emergency periods for commercial

motor vehicle parking.

House Bill 969: Broadband Internet Service, creates

the Florida Office of Broadband within the Department

of Economic Opportunity to lead efforts for high–speed

internet installation within or adjacent to Multi–use

Corridors of Regional Economic Significance. This

legislation will help ensure broadband internet is

available in rural areas so that first responders can

quickly and accurately reach Floridians during times of

need on and around these multi–use corridors.

l Tax Relief

House Bill 7097: Taxation establishes several tax

saving measures, including the creation of two sales tax

holidays, which will save Florida families millions in tax

dollars. The Back–to–School Sales Tax Holiday creates

a sales tax holiday from August 7 through August 9,

2020. The Disaster Preparedness Sales Tax Holiday

creates a sales tax holiday from May 29 through June 4,

2020 for disaster supplies.

For more information on the Legislative Session,

visit www.FLSenate.gov.

Statement from Majority Leader Kathleen Passidomo on 2020 Legislative Session accomplishments
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A very special Easter Prayer for the
Victims of The 18th Circuit of The State of Florida.
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of service is her way of leaving a legacy that she may not

otherwise be able to share.

“Being a counselor, I am able to impart upon a child

tools and skills that they will hopefully use throughout

their lives,” says. “Knowing that I shared those tools to

help guide children through tough situations is me leaving

my mark on the world, even though I don’t have children of

my own, this is my legacy.”

While a career dedicated to children is a meaningful

way to create a lasting impact in the lives of children,

others simply choose to enjoy a few occasional, yet priceless

moments with those closest. Some choose to give their

friends with children a mental (and occasionally a physi-

cal) break by hosting kid–friendly play dates at their home,

recreation center or amusement parks. These friends are

often viewed as back–up parents, role models or seen as an

older sibling of sort–a win–win situation for all.

For other child–free adults, they take a more formal

approach, such as mentoring and volunteering through

official organizations. These adults believe that through

volunteering and mentorships they are able to reach

multiple children. They want to make a lasting impact in

the community as a whole.

As mentors, these adults have the ability to utilize their

networks, often enlarging them, to provide a greater

impact on more children than they could possibly do on

their own or if they were consumed with children of their

own.

Although some adults that have families do not include

children, they can still play an important role in the lives of

all children. They can take on the roles of dedicated

professionals, such as teachers, doctors, or counselors; they

can be role models, “big” sisters/brothers or formal

mentors. They can provide advice, new perspectives, new

experiences, financial support and, more importantly,

time–to children (and often their parents), providing

significant and meaningful relationships for both child and

adult. In most cases, having nonrelated adults in a child’s

life builds self–confidence and social skills.

For the adult there is often a sense of gratification

knowing that they’ve made an impact on the life of a child

that may last a lifetime. These relationships not only

benefit the children but also the parents, knowing that

someone genuinely cares for their child with no expecta-

tions in return is priceless.

Recognizing the time and love that child–free adults

place into the children of others clearly demonstrates their

selflessness and love for children, even when they’ve

chosen to be child–free.

So, as cliché as it may sound, it truly takes a village to

raise a child — and child–free adults are often a part of

many villages. Misconceptions aside, child–free adults

have the love and spirit to care for many.

Misconception and mindset about childless adults can often be misguided
By Syretta Spears
UCF Forum columnist
University of Central Florida

Well–meaning adults often tend to have the mistaken

belief that childless adults must not like kids; this miscon-

ception can be so very far the truth and misguided.

I recently invited readers in a UCF Forum to contem-

plate their views on childless adults. Readers were

encouraged to think about reasons that other adults had

lives without children, to be empathetic to those who may

not have had a choice to be a parent, and to rethink the

narrative of our subconscious thoughts and actions that

often influence the next generation of young women and

their ability to make choices freely about what family

might look like in their future.

Hopefully, mindsets are shifting enough to further

deliberate if childless adults (especially those child–free by

choice) still have a place in their hearts for children.

For some, very special relationships were created

because they do not have children of their own. Like most

of the people I’ve talked with, these bonds first often occur

with family members, nieces and nephews, or children of

close friends. Some adults choose career paths that require

them to be involved with and closely interact with children.

The goal of these professionals is to be an advocate for

children and create a connection they may not have with

children otherwise.

An acquaintance shared that her dedication to a career

follow strict guidelines on how they operate. OneBlood

meets all FDA guidelines and all team members follow

strict safety protocols including:

l All OneBlood phlebotomists wear medical gloves that

are changed for each donation.

l All donor–touched areas and equipment are disin-

fected after every donation. This includes, donor beds,

registration tablets, blood–pressure cuff and hemoglobin

sensors.

l A sterile collection set is used for every donation.

l Every donor receives a mini–physical that includes a

temperature check to ensure donors are healthy and well

on the day of donation.

l Only people who are healthy are eligible to donate

blood.

Social Distancing at Blood Drives and Donor Centers

OneBlood has implemented additional social distancing

safety protocols including:

l Blood Drives: Only a certain number of people will be

permitted on the Big Red Bus at any one time. Donors will

be asked to provide their cell phone number so they can

wait in their car or outside the bloodmobile. They will be

called when it is their turn to come aboard the bus to

donate blood.

l Donor Centers: At OneBlood donor centers, donors

can wait in the donor center, but will need to maintain a

safe distance between other donors. Or they can wait in

their car and they will be called when it is their turn to

donate.

OneBlood is a not–for–profit blood center responsible

for providing safe, available and affordable blood to more

than 250 hospital partners and their patients throughout

Florida, North Carolina, South Carolina, Georgia and

Alabama. Generally healthy people age 16 or older who

weigh at least 110 pounds can donate blood. To learn more

about OneBlood visit www.oneblood.org.

Donors are answering the call for blood donations

throughout OneBlood’s service area and are making a

tremendous impact in helping ensure a ready blood supply.

As businesses, schools and universities shut down amid

the coronavirus pandemic, it is drastically impacting

where OneBlood can host blood drives.

OneBlood has now had more than 1,900 blood drive

cancellations through May. Those blood drives would have

accounted for more than 30,000 blood donations. OneBlood

anticipates the number of cancelations will continue to

climb.

“The rate at which blood drives are being canceled is

unprecedented and will impact OneBlood’s operations for

months to come,” said Susan Forbes, senior vice president

of corporate communications and public relations at

OneBlood.

To prevent a critical blood supply issue from occurring,

Forbes stresses that people need to make blood donation a

habit and to donate every time they are eligible.

“While people are responding to the call for blood

donations now, we need this trend to continue. A sustained

donor response is critical if we are to prevent a blood

supply shortage,” Forbes said.

OneBlood is asking businesses that are still open to

consider hosting a blood drive. They are also encouraging

people whose businesses or schools that are now closed to

please stop at a OneBlood donor center or Big Red Bus

blood drive and donate. Appointments are encouraged.

To find a OneBlood donation location, to make an

appointment or to book the Big Red Bus for a blood drive,

visit www.oneblood.org.

It is safe to donate blood? The U.S. Surgeon General

and the Food and Drug Administration have stated that it

remains safe to donate blood and that it is safe to attend

blood drives.

All blood centers are regulated by the FDA and must

Syretta Spears is assistant director of the UCF
Simulation, Technology, Innovation and Modeling
Center in the College of Nursing. She can be
reached at Syretta.Spears@ucf.edu.

Donors answering call for blood donations, sustained donor response is crucial
to prevent a blood shortage in the OneBlood service area of Central Florida
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File photo

Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

IS THE EIGHTEENTH CIRCUIT SHROUDING A PEDOPHILE?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is president of the 107,000 member The Florida Bar.
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976 BREVARD AVE
ROCKLEDGE,  FL  32955

Current Principal  Place of Business:

Current Mailing Address:
976 BREVARD AVE
ROCKLEDGE,  FL  32955  

Entity Name: THE COCOA BEACH AREA HOTEL AND MOTEL ASSOCIATION, 
INC.

DOCUMENT# N36299

FEI Number: 59-3048626 Certificate of Status Desired:
Name and Address of Current Registered Agent:
MICHAUD, TIMOTHY
1300 N ATLANTIC AVE
COCOA BEACH, FL  32931  US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:
Electronic Signature of Registered Agent Date

Officer/Director Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 617, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered.

SIGNATURE:
Electronic Signature of Signing Officer/Director Detail Date

TIMOTHY MICHAUD

FILED
Feb 07, 2019

Secretary of State
0275169506CC

TOM WILLIAMSON DIRECTOR 02/07/2019

2019 FLORIDA NOT FOR PROFIT CORPORATION ANNUAL REPORT

No

02/07/2019

Title S

Name NORONHA, DENZIL

Address 5575 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

Title DP

Name WILLIAMSON, TOM

Address 3425 N ATLANTIC AVENUE   

City-State-Zip: COCOA BEACH  FL  32931

Title T

Name GALZERANO, CRISTY

Address 2080 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931
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Artificial intelligence expert Seth Earley says “we

know how we want our companies to work. Enterprises

ought to be customer–focused, responsive, and digital.

They should deliver to each employee and customer

exactly what they need, at the moment they need it.

The data and technology to do this are available now.”

Nonetheless, AI continues to stumble when it comes

to making this a reality. In his new book, “The AI–

Powered Enterprise: Harness the Power of Ontologies

to Make Your Business Smarter, Faster, and More

Profitable” (LifeTree Media/April 28, 2020), Earley

provides practical approaches for solving the data

management problems that are at the heart of this

disconnect, showing how organizations can truly

deliver on the promise of AI.

“To create transformative AI solutions, we need a

holistic, synergistic, and simultaneously integrated

flow of information,” said Earley, who has helped

companies across industries to manage data to enable

digital transformations. The problem is that, all too

often, this foundational principle is ignored, given

short shrift, or deprived of resources.

The answer, Earley says, lies in ontology — a

consistent representation of data and data relation-

ships that can inform and power AI technologies. In

other words, ontology is “the master knowledge

scaffolding of the organization.” Without it, any AI–

driven transformation will be slow, costly, and less

effective.

In language accessible to a non–tech audience,

Earley draws on examples from numerous client

companies to describe what correct execution of data

management looks like. He addresses how to manage

this transformation, step–by–step, covering such

issues as:

l Customer Experience

Customer experience is hard to get right and easy

to get wrong. “It’s a question of the proper integration

of technology,” writes Earley. He explores the road-

blocks that hinder a systematic approach to customer

experience, and offers a solution: a “high–fidelity

journey map” that accounts for how technology

represents and enables elements of the customer

experience.

l Marketing

Good marketing is about presenting the right

content at the right time to engage the customer.

Today, this means reading the online equivalent of

physical body language: “the digital breadcrumbs,

cues, and clues that tell us about what our customers

need, how we can meet those needs, and how to best

present the content most likely to engage the customer

at that moment in their journey.” According to Earley,

digital marketers must become knowledge enablers,

champions of data quality, architects of digital

systems, and keepers of the ontology that powers it all.

l Ecommerce

Ecommerce is where ontology–powered AI can have

its biggest impact, says the author. Its success or

failure depends on the quality of data. His book

addresses how to enhance this quality by improving

both customer classification and product taxonomies

(categorizations) based on features and relationships.

l Sales Process

“AI technologies can improve every part of the sales

process by freeing sales staff from routine tasks and

making them more efficient,” Earley writes. He

discusses effective use of AI–powered chatbots in

customer interaction; machine learning to train AI

systems to identify sales prospects; and sematic search

to recommend the most productive approaches to sales

leads.

l Employee Productivity

AI and efficient knowledge retrieval systems can

enhance productivity across a range of tasks. The

author describes how to overhaul knowledge manage-

ment systems and text analytics so they can be used in

making hiring decisions, training employees effec-

tively, and providing them with access to the correct,

contextualized information in their day–to–day work.

In addition to these issues, Earley explains how

having the right ontology and data structures can

enable AI to improve supply chain dynamics and

logistics — and can even have powerful impact on

strategy and governance issues. Moreover, he outlines

the basic principles that should guide leaders who are

undertaking digital transformations of their organiza-

tions.

“The winners and losers of the next fifteen years

will be determined by who best harnesses AI for

solving business problems for employees and custom-

ers,” Earley contends. Combining a sophisticated

explanation of how AI works with a practical approach

to applying it to a range of business problems,

“The AI–Powered Enterprise” is a must–read for

CEOs, CMOs and technology executives — along with

anyone who wants to understand the role of AI and

how to get a jump on the opportunities it presents.

l About the author

Seth Earley is CEO of Earley Information Science,

a leading consulting firm focused on organizing

information for business impact, with expertise in

knowledge strategy, data and information architec-

ture, search–based applications, and information

findability solutions. He is currently on the editorial

board of the “Journal of Applied Marketing Analytics”

and is a former data analytics department editor for

“IEEE’s IT Professional” magazine. He lives in

Carlisle, Mass.

Must–read book provides practical guidance for implementing transformative artificial intelligence ideas

Ullian

new ad emailed

FULL COLOR

1800 Penn Street, #11, Melbourne, FL  32901 � 321.729.9900 � www.ullianrealty.com

Visit our website to see our extensive collection of other

commercial properties.  www.ullianrealty.com

Contact Adam Rathbun at 321.266.9200

BREVARD COUNTY'S COMMERCIAL REAL ESTATE EXPERTS

Dock High Warehouse FOR LEASE

Adam Rathbun

CCIM

321.266.9200

Technology Center

7600 Technology Drive, West Melbourne
11,250 - 22500 SF Available  �  100' deep x 225' wide  �  11 Acres

$8.00 SF/yr (NNN)  �  Estimated 2020 CAM is $1.75/sf
Zoned Light Industrial  �  Customized Tenant Buildout Available

Dock High Loading  �  Clear Eave Height of 20'  �  Ramp may be added
3 Phase Power  �  Fully Sprinklered  �  Concrete Block and Metal

Located off Ellis Road near Melbourne Airport and new I95 Interchange
*The information provided is subject to change without notice. The Ullian Realty Corporation assumes

no responsibiltiy for any errors, omissions, or changes.
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By Steve Jones
stevej@zcorppr.com
and Ken Zeszutko
kenz@zcorppr.com
Z Corp. PR & Digital Marketing

Great Southeast Flooring America is marking the

fourth year of its College Scholarship Program by

expanding it to include all 16 Brevard Public Schools

high schools. One college–bound student from each of

these schools will receive a $1,000 scholarship to offset

expenses.

From the program’s beginnings in 2017 through

the current year, Great Southeast Flooring America

will have provided $29,000 to Brevard Public School

students. The number of schools eligible for the

scholarships has grown each year since then.

“The cost of receiving a college education has been

rising steadily over the years and it’s putting a real

strain on our young people,” said Nelson Green, owner

of Great Southeast Flooring America. “Helping them

is a way of saying ‘thanks’ to a community that has

supported our business over the years. We’re happy to

be assisting even more students this year.”

To be eligible, a student must receive a teacher’s

recommendation and write a 500–word essay about

how he or she will use the scholarship money. Other

requirements are high academic achievement,

sportsmanship, citizenship, leadership and integrity.

Selected students will receive the scholarships during

each school’s end–of–year award ceremonies in May.

Students interested in a Great Southeast Flooring

America scholarship should contact their guidance

offices to receive an application. Each student must

submit the application to the guidance office by April

15 with the essay and recommendation. Note that this

date may change based on school openings/closings.

“It’s always a privilege to help out Brevard County

students,” Green said. “Past recipients have all been

top–notch, quality men and women. We’re looking

forward to meeting the new ones this year.”

The schools included in the College Scholarship

Program are:

Astronaut High; Bayside High School; Cocoa Beach

Jr./Sr. High School; Cocoa High School; Eau Gallie

High School; Edgewood Jr./Sr. High School; Heritage

High School; Melbourne High School; Merritt Island

High School; Palm Bay Magnet High School;

Rockledge High School; Satellite High School; Space

Coast Jr./Sr. High School; Titusville High School;

Viera High School; and West Shore Jr./Sr. High

School.

l About Great Southeast Flooring America

Great Southeast Flooring America is a locally

owned family business with the national buying

power of more than 550 stores.

Started in 1979, the store has been continuously

voted “Best of Brevard” by the readers of “Florida

Today” and has an A+ Rating by the Better Business

Bureau.

Great Southeast Flooring America carries and

installs all styles of luxury vinyl tile, laminate, wood

flooring, tile, carpeting and various other types of

flooring. Visit www.southeastflooringamerica.com for

more information.

Great Southeast Flooring America expands scholarship program to include 16 Brevard high schools

Merrill Lynch

new ad emailed

FULL COLOR

Seek to keep your goals in mind  
and your portfolio one step ahead
Together, we’ll take a fresh look at the opportunities that a changing world can provide. 
Call to learn more today.

Merrill Lynch, Pierce, Fenner & Smith Incorporated (also referred to as “MLPF&S” or “Merrill”) makes available certain investment products sponsored, managed, distributed or provided by companies that are affiliates of 
Bank of America Corporation (“BofA Corp.”). MLPF&S is a registered broker-dealer, Member SIPC and a wholly owned subsidiary of BofA Corp.

Investment products: Are Not FDIC Insured Are Not Bank Guaranteed May Lose Value
© 2020 Bank of America Corporation. All rights reserved. ARG9W4MK | AD-03-20-0153 | 470965PM-0919 | 03/2020

McGee Welch Advisors

Merrill Lynch Wealth Management 
6525 3rd Street 
Suite 505 
Rockledge, FL 32955

321.242.4017

fa.ml.com/mcgeewelch
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By Kim Brooks
Corporate Communications
Servpro Industries LLC
kbrooks@servpronet.com

According to the Federal Emergency Management

Agency (FEMA), flooding is the most common natural

disaster in the U.S. Disaster remediation and restora-

tion specialists from SERVPRO want home and

businessowners in the West Melbourne area to know

that the approaching spring season is notorious for

flood–producing weather, so now is the time to prepare

for the unpredictable.

“The water damage caused by a broken pipe,

malfunctioning clothes or dishwasher, backed up

gutters, or damaged roof is typically limited damage

and pretty straightforward to deal with,” says Rick

Isaacson, CEO of Servpro Industries LLC.

“Depending on where you live and work, however,

you may also be at risk for flooding caused by rain,

melting snow, coastal storms, storm surges, overflows

of dams, ice jams in rivers, or a severe spring storm.

Those are the types of flooding risks you need to plan

for in advance.”

While some areas are more prone to flooding than

others, FEMA warns that everyone lives in an area

with some flood risk, so it’s important to understand

your risk and take the appropriate steps to prepare.

You can discover the flooding risk for your specific home

or business address, but even those who live in a “low

flood risk” zone should heed weather warnings.

Here are some of spring’s common flood–related

weather hazards and where they are most likely to

occur.

l Thunderstorms

The Southeast sees the greatest number of thunder-

storms while the West Coast sees the fewest. They

occur most often in the spring and summer months

during the afternoon and evening hours but can occur

anywhere and anytime.

These powerful storms can dump large amounts of

rain in a short period of time, resulting in flooding and

power outages. In an average year, the U.S. experiences

about 100,000 thunderstorms.

l Snow Melt

Areas of the U.S. that receive a lot of snowfall are

subject to flooding from snow melt. As warming

temperatures melt the snow on top of frozen ground,

water can pour into basements and flood yards and

streets. Communities downstream of heavy snowpack

areas are at flooding risk from streams and rivers

swollen with melted snow and ice. Communities along

rivers are subject to flooding due to ice jams that block

the river’s flow.

l Coastal Flooding

Flooding events during or following a coastal storm

are common, but changes in average sea level and

ongoing development have led to a new phenomenon for

coastal communities; Blue Sky or Sunny Day Flooding.

Spring is one of the times when this phenomenon

occurs, when the moon’s orbit brings it closest to the

earth, and the moon, sun, and earth align, resulting in

extraordinarily high tides. Coastal flooding is most

common along the Northeast and Gulf Coasts.

“It’s great to look forward to the warmer days of

spring, but it’s also important to remember that this

change in the weather can trigger some unsettled and

even dangerous weather,” says Isaacson. “Prepare now

for the risk of flooding events by making an emergency

plan for meeting up with loved ones, storing fresh water

in the event of water supply contamination, having

fresh batteries on hand in case of power outages,

stockpiling non–perishable food.”

According to the Centers for Disease Control,

floodwaters can pose several health risks and cause

injuries, infections, chemical hazards, and more.

Never drive through flooded roadways, and avoid

contact with floodwater when possible as it may contain

downed power lines or electric current from a home or

business; human or livestock waste; household,

medical, or industrial hazardous waste; debris; or wild

animals such as rodents and snakes.

If the water has entered a structure through the

flooding of a creek, stream or river, or if it has filtered

through insulation during its intrusion, it is also to be

considered black water and could be hazardous to your

health.

“If your home or business is affected by a flood,

remember, quick action is critical to minimizing

damage and long–term health risks,” says Isaacson.

“Add your local SERVPRO location to your contact list

in your phone. We’re here to help.”

SERVPRO specializes in disaster restoration,

cleanup, and repair services, helping to remediate

damage, making it “Like it never even happened” for

both commercial and residential customers. For more

information on SERVPRO, visit www.servpro.com.

Disaster remediation business encourages property owners to prepare now for severe spring weather

Near–Drought conditions now prompting
brush–fire concerns for Brevard County

Brevard County residents are asked to refrain from

outdoor burns — such as campfires, bonfires, trash

burning and other incineration activities — because of

the near–drought conditions and only hints of rain in

the forecast.

Under county ordinance, a burn ban automatically

goes into place when the Keetch–Byram Drought Index

hits 500. On March 24, Brevard County was at 481,

which greatly increases the threat for the eruption of

wildfires that grow and spread quickly.

The request to refrain from outdoor burning is an

issue of public safety and is an effort to prevent further

brush fire incidents.

Richards Paints
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DNA  Architects
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Great Design Begins Outside the Box...

DNA
www.dna-architects.com

Dr. Sadesh Kumar

Wickham

Dental Care

Dr. Alfredo Gapuz

Complete architectural services for new

construction, energy management, building preservation,

and retrofitting for medical, educational, hotels, institutional,

municipal, corporate and industrial projects.

415 S. Babcock St. Melbourne, FL

Dave Nagrodsky � 321-727-9096

AR0015738

Dr. Chan Wilkhu  - Smile More

Dental Office Interior

Wickham Dental
Dr. Dominic Roppa - Smile Viera

Viera Pediatric

Dentistry

Dr. Chan Wilkhu Interior

Dr. Vijay Agarwal

Dr.  Yoshita

Patel
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By Cathy Pague
cathy.pague@steward.org
Steward Health Care

Melbourne Regional Medical Center broke ground

March 10 for a surgical suite expansion. Local dignitaries

joined hospital leadership, physicians and nurses as they

drove their shovels in unity into the soil to commence the

35,293–square–foot expansion.

“The new surgical suites will provide surgeons and

other clinicians with the space, tools and resources to

deliver the highest quality medical care in Brevard

County,” said Melbourne Regional Medical Center

President Ron Gicca.

The single–story structure will initially include four

surgical suites with room to expand for more in the future.

The state–of–the–art facilities will also include a

centralized sterilization department with the latest

equipment to prevent potential infections. In addition,

newly designed post–operative areas will be integrated

into the expansion, allowing for the most efficient and

safest recovery environment for our patients.

The new construction will be an extension of the

current 170,960–square–foot Melbourne Regional Medical

Center, which opened in 2002. Steward Health Care, the

nation’s largest private, tax–paying physician–led health

care network, took over operations in May 2017 and later

that same year, the hospital was renamed.

The construction will provide surgical suites that are

25 to 50 percent larger than the current operating rooms.

The larger operating rooms will allow for more cutting–

edge equipment, such as advanced imaging, microscopes,

tables and surgical robots, to join the surgeon and staff

during procedures.

Melbourne Regional is expanding because of the

increase in surgical volume and space needed by the

surgical team. “We are thankful for the continued support

of the network physicians that choose our facility to

perform their cases,” said Gicca.

The expansion also allows us to be a potential future

training site for other surgeons. “This expansion is about

expanding our ability to provide complex procedures with

the most state–of–art environment, which means patients

can get world–class care right in the Melbourne,” Gicca

added.

The new facility is being built by RUSH Construction

Inc., of Titusville. RUSH is an employee–owned general

contractor with an extensive portfolio of projects, award–

winning safety program, and a management team

dedicated to building structures that shape the future.

Since 1984, RUSH has been a design–builder, and

construction manager for the aerospace/aviation, defense,

medical, commercial, and marine industry sectors.

The project will have minimal impact on patients and

day–to–day operations of the facility through the construc-

tion phase since it takes place outside of the current

hospital setting.

l About Steward Health Care — Rockledge and

Melbourne

The mission of Rockledge Regional Medical Center

and Melbourne Regional Medical Center is to provide the

highest quality health care with compassion and respect.

Both hospitals are full acute care hospitals and include a

network of affiliates providing rehab services, wound care,

laboratory services and assisted living. For more informa-

tion on Rockledge Regional Medical Center or Melbourne

Regional Medical Center, visit www.Rockledgeregional.org

and www.Melbourneregional.org.

l About Steward Health Care System

Headquartered in Dallas, Texas, Steward operates 36

hospitals in the United States and the country of Malta

that regularly receive top awards for quality and safety.

The company employs about 42,000 health–care profes-

sionals. The Steward network includes multiple urgent–

care centers and skilled nursing facilities, substantial

behavioral health services, over 7,900 beds under manage-

ment, and roughly 2 million full risk– covered lives

through the company’s managed–care and health–

insurance services.

The Steward Health Care Network includes 5,000

physicians across 800 communities who help to provide

more than 12 million patient encounters per year. Steward

Medical Group, the company’s employed physician group,

provides more than six million patient encounters per

year. The Steward Hospital Group operates hospitals in

Malta and nine states across the U.S., including Arizona,

Arkansas, Florida, Louisiana, Massachusetts, Ohio,

Pennsylvania, Texas, and Utah.

Melbourne Regional Medical Center breaks ground on surgical suites, expands to meet needs of community

Institute recognizes Masters Law Office;
among top firms for Client Satisfaction

The American Institute of Family Law Attorneys has

recognized the exceptional performance of Masters Law

Office in Melbourne as a two–year “10 Best Family Law

Firm for Client Satisfaction” in Florida.

The American Institute of Family Law Attorneys is a

third–party attorney rating organization that publishes an

annual list of the Top 10 Family Law Attorneys in each

state. Attorneys who are selected to the “10 Best” list must

pass AIOFLA’s rigorous selection process, which is based

on client or peer nominations, thorough research and

AIOFLA’s independent evaluation.

AIOFLA’s annual list was created to be used as a

resource for clients during the attorney selection process.

One of the most significant aspects of the selection

process involves attorneys’ relationships and reputation

among his or her clients. As clients should be an attorney’s

top priority, AIOFLA places the utmost emphasis on

selecting lawyers who have achieved significant success in

the field of Family Law without sacrificing the service and

support they provide.

For more information about this practice, call

(321) 394–8816 or visit www.masterslawoffice.com.

CIA Real Estate
pick up BBN

3/30/2020
page 10

FULL COLOR
� Available Immediately
� Industrial or Manufacturing Use
� Fenced Yard

For Lease 63,750 Square Feet

4401 Fortune Place
$8.50 / SF / NNN

Contact Aaron Anderson  �  aaron@CIA-developers.com
321-723-3400 ext. 208

REAL ESTATE

� Near Airport, Northrop Grumman,
      L3Harris, I-95 & Ellis Rd. Interchange
� Upwards of 200 Parking Spaces
� Dock High Doors, Ramp, & Ground
        Level Loading
� 100% Air Conditioned
� 25' Roll Up Door
� West Melbourne, Florida
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© 2019 Shelter Mortgage Company, L.L.C. All Rights Reserved. This communication does not constitute a 
commitment to lend or the guarantee of a speci�ed interest rate.  All loan programs and availability of cash 
proceeds are subject to credit, underwriting and property approval. Programs, rates, terms and conditions are 
subject to change without notice. Other restrictions apply. Shelter Mortgage Company, L.L.C, 4000 W. Brown 

Deer Road, Brown Deer, WI 53209. Corp NMLS#431223 (www.nmlsconsumeraccess.org).  Brian Spencer (FL/LO#17741; 
NMLS#803141); Natasha Cartagena Spencer (FL:#LO17483, NMLS #: 552564): 7341 O�ce Park Place Suite 106, Melbourne, FL 
32940. Rolando Garcia (FL/#LO39842; NMLS#476625): 408 East Ridgewood Street, Orlando FL 32803. 

R O L A N D O  G A R C I A  
  

GARCIAHOMEMORTGAGE.

BRIAN SPENCER 
321-537-1137  
SPENCER4LOANS.COM

NATASHA CARTAGENA SPENCER 
407-234-8504

LOANSWITHNATASHA.COM

Working with you and for you to 
find the best mortgage.
After you’ve found your dream home, let Shelter Mortgage Company 
provide the dream loan. Whether you’re a �rst-time homebuyer, looking 
to buy your next home, or re�nancing, your satisfaction is our #1 priority.

• Lots of options for low down
payments on our Conventional, VA,
USDA, FHA, and even Jumbo loans

• Renovation Loans: Facilitate home
improvements

• Jumbo loans up to $3M
• Construction-to-Permanent Financing
• Qualify with Less-Than-Perfect Credit

321.757.6600   
sheltermortgage§.com
7341 O�ce Park Place, Ste 106  
Melbourne, FL 32940  
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Please see Slot Car Raceway, page 19

Slot Car Raceway in Melbourne a gem of a fun environment; five different
tracks and well–stocked hobby store with top brands; hosts birthday parties
By Ken Datzman

Hobbies have been part of the American culture for

decades.

Model train sets, balsa–wood airplanes, and slot cars,

for example, have entertained people of all ages through

the years, providing hobbyists and others with long–

treasured enjoyment.

Ohioan Neil Armstrong, a Purdue University gradu-

ate and the first man to walk on the moon, honed his

engineering skills as a boy working on his model trains.

Hobbies ebb and flow, rise in popularity during a

certain era then drop off, only perhaps to see a resurgence

years or even decades later.

One hobby that is back on the rise around the nation

is competitive slot–car racing. And serious competitions

are taking place at indoor tracks in communities. Some

competitors even build their own model cars, using their

own mechanisms, parts, and materials.

“There is a lot of interest today in slot–car racing.

People like the thrill of participating in a sport based on

control and instinct,” said businessman Michael Rapp,

the new owner of Slot Car Raceway at 1220 Sarno Road

in Melbourne.

Slot Car Raceway rents cars and sell cars, and also

carries the parts and pieces of the model cars. “We have

one of the area’s largest selections of model cars, both old

and new releases,” said Rapp.

Slot–car racing is the competitive hobby of racing with

powered miniature automobiles, or other vehicles, which

are guided by grooves or slots in the track on which they

run.

“On one of our five different tracks, the drag–strip

track, the cars go from 65 to 70 mph. There is glue at the

end of the track that stops the cars. The drag–strip is

popular on Friday nights,” he added.

The business is conveniently located in the Apollo

Crossings shopping complex, on the corner of Sarno Road

and Apollo Boulevard.

Slot Car Raceway features drag racing, oval racing,

and road racing on a 1/24 scale, as well as commercial

quality tracks for HO and 1/32 scale cars. “We have

nostalgia stock–car racing on Tuesday nights, and that is

popular,” said Rapp.

He said his 2,500–square–foot facility “attracts people

of all ages. People really enjoy our tracks. It’s not unusual

to see doctors and pilots and others from all walks of life

at Slot Car Raceway. And we have strict standards as

they relate to cleanliness of the facility. We sterilize

everything.”

Rapp said his facility recently hosted an “HO state

slot–car race. We had a good turnout. The competitors

had four different series of cars.”

The origin of HO scale slot–car racing can be traced to

England, where in the late 1950s the English inventor

Derek Brand first developed a small motorized car to be

used with a model railroad track.

These early cars were designed for use with the

popular English model railroading “OO” gauge, or 1:76

scale. The “OO” scale was slightly larger than the popular

American “HO” gauge, which was 1:87 scale, according to

the “HO Racing History” site.

Slot Car Raceway is also a favorite spot for birthday

parties. “We let the kids operate the cars on each of our

tracks. They have a lot of fun. They bring their food and

their birthday cakes. A lot of the families order pizza. We

set up tables in back where the kids can sit and eat,” said

Rapp.

His business charges a standard fee for a three–hour

birthday gathering. To inquire about scheduling a

birthday party on a Saturday, call (321) 604–1245 or send

a message to TheRacewayMelbourne@gmail.com. The

operating hours of the business are posted at

TheRaceway.biz.

Slot cars are models of actual autos, though some have

bodies specifically designed for miniature racing, said

Rapp.

The first manufactured slot car in the United States

was created by Lionel in 1912, according to

Hobbypatrol.com.

During the 1960s, model slot cars were called the

“most valuable niche of the huge U.S. toy market.” The

popularity of slot cars soared and America was the very

heart of the slot–car universe.

In fact, by the mid–1960s, there were more than 3,000

public slot–car tracks in America. That’s covers a lot of

real estate in communities.

Manufacturers Scalextric, Revell, Aurora, Carrera,

and Tyco were together selling $500 million worth of cars

and equipment a year, according to an article in “The

New York Times.”

In the 1960s, Bruce Wayne and Dick Grayson, of the

“Batman and Robin” television series, “made time to race

in between saving Gotham from the bad guys.” There is a

Businessman Michael Rapp is the new owner of 14–year–old Slot Car Raceway in Melbourne. The 2,500–square–foot facility features
five different race tracks. Slot Car Raceway features drag racing, oval racing, and road racing as well as commercial quality tracks for
H.O. and 1/32 scale cars. Slot–car racing in America reached its popularity peak in the 1960s. Even Bruce Wayne and Dick Grayson,
of the ‘Batman and Robin’ TV series, enjoyed slot–car racing.

BBN photo — Adrienne B. Roth



APRIL 6, 2020 Visit BrevardBusinessNews.com for Advertising Information

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 13

Please see Rudram Engineering, page 21

Rudram Engineering makes ‘GrowFl Companies to Watch’ Honoree list; goes
from home office to 5,000–square–foot facility; looks to tap cybersecurity market
By Ken Datzman

ROCKLEDGE — Rudram Engineering Inc., a startup

founded by Alkesh Patel, is marking a key small–business

milestone in 2020.

The U.S. Small Business Administration 8(a) certified

systems and software engineering services firm is five

years old.

Each year, thousands of ambitious entrepreneurs start

new businesses, and only about 50 percent survive their

first five years, according to the Small Business Adminis-

tration.

“We’re looking forward to this year. It’s going to be a big

year for us. We have some new initiatives planned. We’re

excited,” said Patel, president of Rudram Engineering.

He added, “As part of a joint–venture process with a

multimillion–dollar company, we are bidding on some big

contracts, so that is great news for us. They are using our

small–company 8(a) status and agility, while they bring

their experience and past performance in contract bidding

to the table. It’s a perfect combination.”

The government’s 8(a) program is a nine–year business

development program that provides certified participants

with valuable resources, including business training,

counseling, marketing, and technical assistance, as these

small businesses pursue growth and add employees to

their staff.

The goal of the program is to have 8(a) firms “graduate”

and go on to thrive in a competitive business environment.

Patel said it took his company more than a year to earn

8(a) certification. “It’s a rigorous application process.”

Rudram Engineering has passed $1 million in revenue.

From 2018 to 2019, the firm saw its revenue grow by about

41 percent. Rudram Engineering was one of the 2019

“GrowFl Companies to Watch” Honorees. It was one of

only 50 companies selected from more than 500 that made

the list. GrowFl is an economic development group.

While there are many programs and incubators

promoting startup businesses, GrowFl is the only state-

wide program that focuses exclusively on second–stage

companies. As a result of being selected for this honor,

Rudram Engineering will be assisted by GrowFl in a

number of capacities, including being provided strategies,

resources, and support for second–stage growth.

“Being picked as a GrowFl Honoree is a huge achieve-

ment because there are a lot of technology companies

around the state, and only a few made the list,” said Patel,

who was presented with a GrowFl award at the banquet

held last November at Hard Rock Café in Orlando.

Based on the “economic gardening” philosophy — which

is to grow existing businesses in a community, region, or

state — GrowFl, the Florida Economic Gardening Insti-

tute, is a critical component of the state’s economic

development strategy and Florida’s entrepreneurial

ecosystem.

Dr. Tom O’Neil is the executive director of the Florida

Economic Gardening Institute and the associate vice

president for UCF’s Office of Research and Commercializa-

tion.

“Being selected for GrowFl is a singular honor, and of

deliberate purpose,” he said. “These standout companies

are all led by entrepreneurs, and have demonstrated their

capacity and intent to grow. They also all have critical

intellectual property or a niche position that gives them a

competitive edge in their markets.”

Two years ago, the typical self–employed entrepreneur

was a “tail–end baby–boomer, but we’re fast approaching

the point where millennials are becoming the dominant

self–employed workforce,” according to a new study by

FreshBooks, an accounting software company.

This is not only because of the changing demographics,

but also because Americans are choosing to become

entrepreneurs earlier in their careers.

The average age of new businessowners in the U.S. has

dropped by four years, from 38 to 34 years old, since 2017.

The FreshBooks study sheds light on why so many

people want to be their own boss. Americans who work for

themselves report high levels of “satisfaction and well–

being.” In fact, 96 percent “have no desire to return to a

regular job.”

“Running your own business is challenging, but it’s

also exciting,” said Patel, whose company started in a

120–square–foot home office and today is housed in a

5,000–square–foot facility on Executive Lane. “The

challenges keep you sharp, on your toes at all times.”

His advice for aspiring entrepreneurs: “First of all, don’t

do anything without establishing a goal. Set short–term

and long–term goals. That’s what will keep you going.”

He said there will be times “when things won’t go your

way. You’ll make mistakes in the beginning, and that’s

okay. Learn from them, take a step back and think about

what went wrong. Slow and steady is the way to go.”

When you meet with a prospective employee, “make

sure they have strong problem–solving skills and that they

have a method to their madness.”

Patel, who has a master’s degree in electrical and

computer engineering from Purdue University, worked for

such companies as Raytheon and General Electric in the

defense and aerospace sectors before taking a leap into the

world of entrepreneurship. He has 15 years’ experience in

systems engineering and software development.

Patel said the GrowFl award “recognizes the hard work

and core values of our company. Hard work definitely pays

off. Our employees are extremely happy and have really

Rudram Engineering Inc. in Rockledge was one of only 50 nominees selected from more than 500 businesses to make the 2019 ‘Florida
Companies to Watch’ list. The five–year–old systems and software engineering services firm holds SBA 8(a) certification. From left:
Crystal Evans, resource manager; Stephen Vitch, VP/business development; Alkesh Patel, president and founder; and Gaurang
Kankotiya, systems engineer.

BBN photo — Adrienne B. Roth
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Florida Supreme Court disciplines 12 attorneys; summaries of orders issued from Feb. 22 to March 12

By Leslie H. Smith
lhsmith@floridabar.org
The Florida Bar

The Florida Bar, the state’s guardian for the integrity

of the legal profession, announces that the Florida

Supreme Court in recent court orders disciplined 12

attorneys, revoking the license of one, reprimanding five

and suspending six. Three attorneys were also given

probation.

Attorneys suspended for periods of 91 days and longer

must undergo a rigorous process to regain their law

licenses including proving rehabilitation. Disciplinary

revocation is tantamount to disbarment.

The summaries of orders were issued from Feb. 22 to

March 12, 2020.

As an official arm of the Florida Supreme Court, The

Florida Bar and its Department of Lawyer Regulation

are charged with administering a statewide disciplinary

system to enforce Supreme Court rules of professional

conduct for the more than 108,000 members of The

Florida Bar. Key discipline case files that are public

record are posted to attorneys’ individual online Florida

Bar profiles. To view discipline documents, follow these

steps. Information on the discipline system and how to

file a complaint are available at www.floridabar.org/

attorneydiscipline.

Court orders are not final until time expires to file a

rehearing motion and, if filed, determined. The filing of

such a motion does not alter the effective date of the

discipline. Disbarred lawyers may not re–apply for

admission for five years. They are required to go through

an extensive process that includes a rigorous background

check and retaking the Bar examination.

l Veronica Arenas, 6400 N.W. 50 Ave., Ocala, public

reprimand and must attend The Florida Bar’s Ethics

School, effective immediately following a Feb. 27 court

order. (Admitted to practice: 2015) Arenas engaged in a

dual role as attorney and certified court interpreter in a

second–degree misdemeanor criminal traffic case. Arenas

gave isolated and limited legal advice in one other case

by explaining the meaning of a legal term to the defen-

dant during his first–degree misdemeanor case. (Case

No. SC20–168)

l Sonya Charmaine Davis, 6356 Cypress Gardens

Blvd., Winter Haven, admonished, effective immediately

following a Feb. 13 court order. (Admitted to practice:

2001) Davis was hired to replace the counsel of record in

a client’s pending dissolution of marriage. Davis sent a

Joint Motion for Substitution of Counsel to the counsel of

record who declined to sign the motion without a hearing.

Davis did not begin proceedings to pursue the substitu-

tion of counsel for three months, so the client terminated

Davis’ representation. Davis failed to timely respond to

the bar’s written inquiries. (Case No: SC19–1447)

l Nicole Blair Dickerson, 111 North Orange Ave.,

Suite 800, Orlando, two–year suspension effective 30

days from a March 5 court order. (Admitted to practice:

2015) Dickerson was disrespectful and unprofessional in

multiple cases before multiple courts, failed to diligently

and competently represent clients, was late or failed to

appear in court on behalf of clients, and failed to commu-

nicate adequately with clients. She was also convicted of

resisting an officer without violence, a first–degree

misdemeanor. Additionally, Dickerson engaged in an

impermissible conflict of interest by representing two

individuals in different criminal cases who had conflict-

ing interests. (Case Nos. SC19–616 and SC19–1678)

l Andrean Rose Eaton, 2020 NE 163 St., Suite 300,

North Miami Beach, suspended for 90 days with six–

month probation effective 30 days from a March 5 court

order. (Admitted to practice: 1995) Eaton was late in

responding to the Bar’s requests for information and her

trust account records were not compliant with minimum

trust accounting requirements, although there was no

resulting client harm. Eaton has a prior discipline for

similar misconduct. (Case No. SC18–2107)

l Howard Hunter Ellzey Jr., 4807 US 19, Suite 202,

New Port Richey, public reprimand with a three–year

probation effective immediately following a Feb. 20 court

order. (Admitted to practice: 2007) Ellzey was arrested

for DUI and refusal to submit to testing. He was charged

with felony driving under the influence of alcohol, his

third offense within 10 years, and pleaded guilty to

misdemeanor DUI and misdemeanor refusal to submit to

testing and was adjudicated guilty of both charges. Ellzey

completed the terms of his criminal probation. (Case No:

SC20–173)

l Herbert Walter Fiss Jr., 341 S. Plant Ave., Tampa,

suspended for three years effective 30 days from March

12 (Admitted to Practice: 1991) Fiss engaged in unprofes-

sional behavior towards opposing counsel, witnesses and

his client while representing the client in a probate

adversary matter. Throughout the representation, Fiss

billed and collected fees from his client in violation of the

trust accounting rules. Further, while representing his

client in the probate matter, Fiss engaged in a conflict of

interest when he asked for, and received, two loans from

his client, totaling $1,550,000.00. (Case No. SC19–527)

l Howard David Friedman, 2413 Tuscarora Trail,

Maitland, public reprimand effective 15 days from a

March 5 court order. (Admitted to Practice: 1987) During

Friedman’s campaign for the Office of State Attorney for

the Ninth Judicial Circuit, he distributed campaign

brochures and made statements that suggested, or

specifically stated, that while his opponent Jeffrey

Ashton was the state attorney, he wrongfully fired

Friedman’s wife, Annette Schultz, after she became ill

with cancer. Friedman omitted any reference to the

passage of 11 years between Schultz’s cancer diagnosis

and her job termination. (Case No: SC19–1422)

l Stephen Gutierrez, 454 SW 8th St., Miami, sus-

pended for 91 days effective 30 days following a Feb. 26

court order. (Admitted to practice: 2015) Gutierrez

represented a client charged with arson. During closing

arguments, smoke came out of Gutierrez’s pocket, which

disrupted proceedings. Gutierrez said an e–cigarette

battery spontaneously combusting in his pocket. An

investigation into the alleged conduct was inconclusive.

While the arson matter was pending, Gutierrez also filed

suit in a related civil matter for the same client who

pleaded guilty to the arson charge, admitting he set fire

to a vehicle. Thereafter, Gutierrez subsequently filed an

amended complaint in the civil case claiming the damage

was caused by a vehicle collision. (Case No: SC19–562)

l Steven Jay Kirschner, 1555 Howell Branch Road,

Suite C220, Winter Park, 60–day suspension and two–

year period of probation, effective 30 days from a Feb. 20

court order. (Admitted to practice: 1985) The bar’s

compliance audit of Kirschner’s law office trust account

revealed he failed to maintain it in compliance with the

Rules Regulating The Florida Bar. Kirschner hired a

CPA who brought his trust accounting records into

compliance. There were small, short–term shortages but

no evidence of misappropriation and no clients lost any

funds. (Case No: SC19–1452)

l José G. Oliveira, 1284 Seburn Road, Apopka, public

reprimand and completion of Ethics School effective 15

days following a March 5, court order. (Admitted to

practice: 2009) Oliveira engaged in a conflict of interest

and failed to provide proper communication to a client

regarding a business agreement and foreclosure matter.

(Case No: SC20–209)

l Jay S. Spechler, 1026 N. Northlake Drive, Holly-

wood, suspended for 45 days effective immediately

following a Feb. 27 court order. (Admitted to practice:

1979) Spechler posted a statement on a courthouse blog

toward a judge that could be perceived as threatening.

(Case No: SC20–189)

l Stacey Dawn Wilson, 7635 Ashley Park Court, Suite

503S, Orlando, disciplinary revocation with leave to seek

readmission after five years, effective 30 days from a

March 12 court order. (Admitted to practice: 2007) The

Florida Bar conducted a compliance audit of Wilson’s

trust account for the period of June 1, 2017, through

Sept. 30, 2019. The records demonstrated that Wilson

was not in substantial compliance with the Rules

Regulating The Florida Bar, which resulted in shortages

in her trust account. (Case No: SC20–1)

To learn more, visit FloridaBar.org.
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Project 21 praise justices for rejecting the ‘race card’ allegations;
Supreme Court demands proof of discrimination in contracting

By Judy Kento (jkent@nationalcenter.org)
and David W. Almasi (dalmasi@nationalcenter.org)
National Center for Public Policy Research

WASHINGTON — Allegations of racial discrimination

in contracting must prove that bias is the sole reason for a

minority company losing a deal, the U.S. Supreme Court

ruled unanimously. This recent decision frees up plaintiffs

and courts to focus on true instances of discrimination,

according to members of the Project 21 black leadership

network.

“With this decision, the justice unanimously ruled that

Americans must show that ‘race was the determining

factor behind their claim’ of discrimination and not just

merely one of several factors,” said Project 21 Co–Chair-

man Horace Cooper. “In too many instances, the mere

allegation that race might have been a factor has been

sufficient to impose costly legal burdens on companies and

other accused defendants. This commonsense approach to

contract law will ensure that more time can be spent by

the courts dealing with actual instances of discrimination

and less time with companies being forced to prove they

didn’t.”

A lawsuit brought by media mogul Byron Allen claimed

that Comcast refused to carry channels produced by his

Entertainment Studios Network (ESN) on Comcast cable

systems because it often rejected content from “100%

African American–owned media companies.” Comcast

argued that it lacked the bandwidth to include ESN

channels such as JusticeCentral.TV, Comedy.TV, Pets.TV

and Cars.TV and favored news programming over those

channels.

The Supreme Court justices ruled that plaintiffs must

prove that race was the determining factor for a lost

contract. In the unanimous opinion, Justice Neil Gorsuch

wrote: “Under this standard, a plaintiff must demonstrate

that, but for the defendant’s unlawful conduct, its alleged

injury would not have occurred.” The decision sends the

case back to the 9th Circuit Court of Appeals for rehearing

with this standard in use.

“If and when a person — or, in this case, a business

entity — refuses to enter into a contractual agreement

with a minority–owned organization, it doesn’t necessarily

mean the decision is predicated on racial bias,” said Project

21 member Derryck Green. “The lawsuit by Entertain-

ment Studios Network was especially unconvincing

because Comcast recently added programming from Afro

and Cleo TV — two black–owned and independent

networks. These are in addition to existing programming

from TV One, Revolt TV and Aspire TV as part of

Comcast’s content distribution. Comcast also hosts

programming owned by and focused on Hispanics.”

“Anti–discrimination laws shouldn’t be trivialized,

period. If and when evidence of racial discrimination can

be proved, it should be remediated immediately,” Green

added. “But playing the ‘race card’ because one doesn’t get

his or her way — and in ESN’s case, a huge financial

payday — makes a mockery of racial discrimination laws.

It also makes it more difficult for other minority–owned

businesses and entrepreneurs to be taken seriously in

similar positions.”

Follow Project 21 on Twitter at @Project21News for

general announcements. To be alerted to upcoming media

appearances by Project 21 members, follow our media

appearances Twitter account at @NCPPRMedia.

Charter set to expand Showtime and Epix to all its video subscribers
through April 19 at no additional charge; popular programs, movies

ORLANDO — Charter Communications Inc. has

announced it will provide Showtime and Epix premium

channels at no additional charge to Spectrum TV custom-

ers who do not currently receive those channels through

Sunday, April 19.

“We hope that by expanding these programming

options it will provide even more hours of entertainment

for our customers in these challenging times,” said Tom

Montemagno, executive vice president of programming

acquisition for Charter.

“The highly–popular original entertainment program-

ming and movies on these networks will be of great

interest to a large cross–section of our customers.”

Charter has expanded Showtime and Epix for Spec-

trum TV customers who do not currently receive those

channels. Showtime features popular originals such as

“Billions and Homeland,” as well as hit movies and

documentaries.

Popular programming on Epix includes “War of the

Worlds,” “Godfather of Harlem” and “Slow Burn,” as well

as a new series, “Belgravia,” which premieres on Sunday,

April 12.

l About Charter

Charter Communications (Nasdaq:CHTR) is a leading

broadband connectivity company and cable operator

serving more than 29 million customers in 41 states

through its Spectrum brand. Over an advanced communi-

cations network, the company offers a full range of state–

of–the–art residential and business services including

Spectrum internet, TV, mobile and voice.

More information about Charter can be found at

corporate.charter.com.
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8–koi’s Cape Design Engineering on
M.I. is selected for Palm Beach State
College continuing services contracts

By Tessa Friederichs
tfriederichs@8–koi.com
8–koi

Palm Beach State College (PBSC) selected area firm

Cape Design Engineering (CDE) to provide professional

engineering services in several disciplines across the

college’s five campuses in Belle Glade, Boca Raton, Lake

Worth, Loxahatchee, and Palm Beach Gardens.

As a preferred service provider, CDE will have the

opportunity to perform on PBSC’s structural and mechani-

cal/electrical/plumbing (MEP) continuing services contracts

for single projects under $1 million. CDE is a wholly owned

subsidiary of 8–koi, a minority and woman–owned small

business headquartered on Merritt Island.

“Our CDE team has a long–standing reputation for

excellence in supporting academic institutions across

Florida. I’m proud of the work we do to help students learn

and teachers teach. We look forward to meeting PBSC’s

physical plant needs for years to come,” says 8–koi

President Inga Young.

CDE has provided engineering support to PBSC on a

variety of projects for almost two decades. In 2010, CDE

successfully completed work on the 34,000–square–foot

Technical Education Facility at the college’s Belle Glade

campus, and was responsible for MEP design of the facility

and for modifications to the campus central energy plant.

It was the first public state college facility to earn the

prestigious USGBC LEED Platinum rating in Florida.

Also, thanks to CDE’s ingenuity in the design, PBSC

enjoyed a “net–zero” increase in energy costs despite

adding a new building to the campus.

Other related higher educational projects completed by

CDE include the Daytona State College 2.5 million–gallon

Thermal Energy Storage System, the Wayne Densch

Athletics Administration Building at the University of

Central Florida, and the Eastern Florida State College

Health Sciences and Student Union Buildings.

In March 2019, 8–koi acquired Merritt Island design–

build firm CDE to expand WOSB design engineering and

mil–spec construction capabilities.

Since its founding in 2008, 8–koi has grown to offer a

diverse range of services that helped to earn the title

“Florida’s Companies to Watch” in 2018 by GrowFL.

l About 8–koi

8–koi is an 8(a) certified minority– and woman–owned

small disadvantaged business headquartered in

Melbourne. Founded in 2008 by Inga Young, 8–koi

specializes in providing design engineering, construction,

training/technical and administrative support, and

healthcare–related services to government agencies across

the United States. 8–koi’s work within these divisions

meets rigorous training/technical specifications to include

mil–spec design–build, facility renovation, medical admin

and direct care, quality assurance and risk management.

See more at https://www.8–koi.com.

l About Cape Design Engineering

CDE was incorporated in 1997 by Lutfi Mized, P.E.,

and Kannan Rengarajan, P.E., to offer full–service, multi–

discipline engineering and construction firm. CDE is well–

known for commercial, industrial, educational, medical,

institutional, military, and government facilities to include

the designs of critical launch systems and facilities for

NASA and USAF rocketry programs. Acquired in 2019 by

8–koi as a wholly owned subsidiary, CDE continues to

provide contracting services on time and within budget.

See more at https://www.cdeco.com.

Animal Hospital

new ad emailed

add new logo

FULL COLOR

First Wave Financial
pick up BBN

3/2/2020
page 22

FULL COLOR

Animal Emergency

new ad emailed

FULL COLOR2281 W. EAU GALLIE BLVD
MELBOURNE, FL

321-725-5365
www.CentralFloridaAnimalER.com

A Board-Certified Veterinary Specialist receives 
more than 4 years of advanced training beyond 

veterinary school, sits for a rigorous board 
examination and has their work published in 

peer-reviewed scientific journals. 

A

A specialist devotes their life’s work 
to your pet’s individual needs. 

Wealth is more than just money. 
True wealth includes things like relationships, 
where you live, your health and your hobbies. 
With higher WealthConfidence, you can better 
enjoy the abundance that is all around you.

Improved WealthConfidence
could be yours today!

FirstWaveFinancial.com
TM

What is your WealthConfidence Score?
Find out now at:

www.YourWealthConfidenceScorecard.com

A copy of FirstWave’s current written disclosure statement discussing our advisory services and fees is available upon request.
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By Nicole Latner
ngl@durangolf.com
Marketing and Events Coordinator
Duran Golf Club

VIERA — The Duran Golf Club has earned the

prestigious designation as a Certified Audubon Coopera-

tive Sanctuary.

The award–winning Audubon International Education

and Certification program is the Audubon Cooperative

Sanctuary Program (ACSP) for Golf Courses.

This program helps golf courses protect the environ-

ment and preserve the natural heritage of the game of golf.

The program helps golf course staff enhance valuable

natural areas and the wildlife and plant habitats that golf

courses provide, improve the water quality of on–site

surface water reservoirs and move that water toward the

St. Johns River, improve efficiency and minimalize the

potentially harmful impacts of golf operations, and protect

the environment for future generations.

The ACSP for Golf Courses was created as a win–win

relationship to educate the public, address pertinent

ecological issues and make meaningful contributions to

improve environmental quality.

The ACSP, administered by Audubon International, is

designed to encourage golf courses, homeowners, schools,

and businesses to register their land and buildings as

cooperative eco–friendly sanctuaries. Through this

registration, Audubon International staff aids in the

conservation management plans for the property, offers

assistance to golf course owners and managers in imple-

menting those plans, and recognizes the efforts of those

who become involved in the program.

To recognize and support these efforts, Audubon

International grants certificates of achievements for

completing the following six key environmental categories:

Environmental Planning, Wildlife and Habitat Manage-

ment, Chemical Use Reduction and Safety, Water Conser-

vation, Water Quality Management, and Outreach and

Education.

The Duran Golf Club has successfully earned achieve-

ment certificates in all six of the above components.

Currently, there are a total of 925 courses in the United

States that have earned this certification, with 105 of those

courses in Florida.

Duran Golf Club PGA General Manager David

Tomczak said, “From Duran Golf Club’s inception, our

mission has been tied to attaining excellence in every

initiative. Achieving the Audubon Certification for Golf

Courses has helped to bring awareness to the importance

of being good stewards of our land, and responsible

managers of our environment and business. Duran is

honored to be a part of this elite group of golf facilities, and

will look to lead by example for other facilities in the

future.”

Jeff Von Eschen, Duran Golf Club’s superintendent

takes the responsibilities of environmental stewardship

seriously.

“Achieving this Audubon Certification helps validate

that the practices that Duran has in place meet the highest

of standards. It has also helped in bringing awareness to

the golfers, homeowners and the public that golf courses

are an important part of the environment in a community

setting. I look forward to continuing to enhance Duran’s

positive impact on the environment and expand on our

successes,” he said.

Ohio State Professor Emeritus Jim Papritan facilitated

the Duran Golf Club’s certification as an Audubon

Cooperative Sanctuary Program for Golf Course. His

efforts made possible the necessary documentation

required by Audubon International for Duran to success-

fully complete each of the six components of the coopera-

tive sanctuary program.

Dr. Papritan believes Audubon International blends

tradition and innovation in its ACSP for Golf Courses

program. The Duran Golf Club now is a forward–looking

environmental steward while maintaining a sound

economic strategy within the Viera Community. During

this certification process, the Duran Turf Care staff has

had to reconsider its methods and manner of maintaining

the golf course while redirecting their environmental

awareness and ecological responsibility.

The Duran Golf Club also united golfers (members/

public) to respect natural areas and remove litter while

uplifting the spirit of the Viera community through

involvement in golf course environmental projects

(K–12 students using Duran as a Land Laboratory and

residents participating in Duran’s Resource Advisory

Group). As Dr. Papritan has said many times, “The

unwavering attraction of ACSP for Golf Courses remains

an environmental win–win for everyone — the land,

environment, golfers and the community.”

We have committed to the Audubon Cooperative

Sanctuary Program for Golf Courses because it is our job to

provide high quality golfing conditions on a daily basis in

an environmentally responsible way. Achieving this

certification demonstrates the Duran Golf Club’s leader-

ship, commitment and high standards of environmental

management.

To reserve tee times, visit http://www.durangolf.com or

call (321) 504–7776.

Duran Gulf Club in Viera receives award–winning Audubon Cooperative Sanctuary Program Certification
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AUTO 

BUYING CENTER
AUTO 

BUYING CENTER
CCUCCU’s new Auto Buying Center is your 

one-stop shop for everything you 
need when you want to eliminate 
stress as you look for your next new 
or used vehicle and make sure you 
get the best deal.

 
Access CCU AutoSMART, our online  
vehicle marketplace designed exclusively 
for our members.

Check rates, calculate payments and get 
preapproved for financing.

Contact the CCU Auto Pro to ask any 
questions you have about your vehicle 
purchase and take advantage of his 
experience and expertise.

CCU

CCU

Auto Buying Service

Membership is available in Brevard, Indian River, 
Orange, Osceola, Polk and Volusia Counties.  A 
one-time $5 membership fee is required.  CCU 

Auto Buying Center is a free service for 
members. Federally insured by NCUA. 

ccuFlorida.org/autobuyingcenter



Call Adrienne Roth at 321-951-7777 for Advertising Information APRIL 6, 2020

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 18

Saalex Information Technology named to CRN’s 2020
Managed Service Provider list in Pioneer 250 category

By Neal Stein
nealjstein@techprsolutions.com
Technology PR Solutions

Saalex Information Technology

(SaalexIT), a division of Saalex Corp.,

recently announced that CRN, a brand of

The Channel Company has named

SaalexIT to its 2020 Managed Service

Provider (MSP) 500 list in the Pioneer 250

category.

This popular list identifies North

American solution providers that deliver

operational efficiencies, information

technology system improvements, and a

higher rate of return on investments for

their customers. These accomplished MSPs

work tirelessly to guide their customers

and create solutions for complex informa-

tion technology issues.

This annual list is divided into three

categories: the MSP Pioneer 250, who are

focused primarily on the small–to–medium

business market; the MSP Elite 150, large

data center–focused on– and off–premises;

and the Managed Security 100, which is

made up of off–premises–focused, cloud–

based information technology security

services.

SaalexIT is a full–service IT solutions

and services provider that delivers best–in–

class, 24/7 managed IT services and

solutions for small–to–medium businesses.

With more than 20 years of industry

expertise, SaalexIT offers support for

network infrastructure, 24/7 help desk,

security incident and event management,

security operations center, endpoint

detection and response, advanced

cybersecurity, internet, VoIP, cloud,

disaster recovery, and more. SaalexIT

services the Department of Defense, as well

as a wide variety of businesses across the

U.S.

“MSPs are the critical bridge for

customers looking to assess, implement

and migrate their IT and cloud solutions to

drive efficiencies, lower costs and secure

your environment,” said Bob Skelley, CEO

of The Channel Company. “On behalf of

our team at The Channel Company, I want

to congratulate the accomplished compa-

nies on CRN’s 2020 MSP 500 list and

thank them for their commitment to

finding innovative solutions that move the

IT channel forward.”

“We are honored to be recognized by

The Channel Company in the Pioneer 250

MSP Category,” said Michael Flavin,

SaalexIT’s director of technology sales.

“This is a significant milestone for our

team as we continue to grow, and I think it

recognizes the tremendous investments

and work we have done through best–of–

class technology partners, implementation

of next–gen cybersecurity tools and our

focus on leveraging the cloud. We are

highly grateful for the recognition by The

Channel Company.”

The MSP500 list is featured in the

February 2020 issue of CRN and online at

www.crn.com/msp500.

l About Saalex Corp.

Saalex Corp. was founded in 1999 by

Travis Mack. Saalex is a service–disabled

veteran–owned and operated business

headquartered in Camarillo, Calif., with an

office in Rockledge. Learn more about the

firm at www.Saalex.com.

Aerodyne Industries presents President’s Award
to Hardin at its seventh annual event in Orlando

ORLANDO — Aerodyne Industries

LLC presented its President’s Award to

D. Hardin at the seventh annual Test and

Operations Support Contract (TOSC)

Awards Banquet held at the Rosen Shingle

Creek on Feb. 22.

Hardin, a senior software developer,

was recognized for establishing a new

framework for software development that

reduced cost and increased support posture

for NASA.

Since joining Aerodyne in 2013, Hardin

has been a pathfinder for the company and

has set high standards throughout his

career. This award not only recognizes

significant achievements in the past year,

but also his continued dedication to TOSC

and Aerodyne’s home office.

Hardin is “always responsive and

provides 24/7 support with respect,

patience and professionalism.”

The President’s Award, which is given

to an individual who has made significant

contributions to the success of the com-

pany, was presented by Aerodyne’s TOSC

Program Manager Ralph Rohloff.

l About Aerodyne Industries

Aerodyne Industries is a Service–

Disabled Veteran–Owned Small Business

that was established in 2006 by CEO

Andrew “Andy” Allen. The company is

headquartered in Cape Canaveral, with a

primary focus on serving NASA programs

and resolving NASA’s most challenging

technical issues.

A seasoned business executive and

program manager, Allen is a former

Marine aviator who has logged more than

6,000 flight hours in more than 30 different

aircraft. He is also a former astronaut,

space shuttle pilot and mission com-

mander.

Aerodyne Industries is a subcontractor

on TOSC at Kennedy Space Center. The

contract provides overall management and

implementation of ground systems

capabilities, flight hardware processing

and launch operations at KSC.
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Locally Owned
Two Locations

Friendly Service

10 S. HARBOR CITY BLVD
33 SUNTREE PLACE

Versatile Industrial Facility

For SALE

Industrial / 11,928 sq. ft.

Conveniently located
Building Size: 11,928 SF
Land:  1.24 +/- acres
Zoning: Light Industrial (IU)
Small Office
2019 Taxes - $11,365.35
Grade Level Loading
Eave Height:  16'
Service Counter / Warehouse
Construction:Enamel Steel

�

�

�

�

�

�

�

�

�

�

Todd Rosborough

todd@toddknowsindustrial.com

321.508.6457

Industrial Site Expert

95 East Drive  �  Melbourne, FL

Office/Warehouse/Distribution/Manufacturing
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Slot Car Raceway
Continued from page 12

classic photograph on slotcarsnow.com of the two racing

their slot cars while taking a break.

There was even a segment on the “Johnny Carson

Show” for a slot–car championship finale. The champion,

a 12–year–old, won a 1963 Thunderbird convertible.

Sterling Moss, the world–famous British Formula One

driver, handed him the keys.

“Slot cars have never lost their appeal in England, and

now they are making a strong comeback in the United

States,” says slotcarsnow.com.

Rapp, a longtime car buff, purchased Slot Car

Raceway 18 months ago from the retiring owner.

“This business has been here for 14 years,” said Rapp.

“I am a car guy. I love this stuff. The people who come

here really enjoy themselves. It’s a family friendly

environment.”

His business is getting top reviews at TheRaceway.biz.

Marwan Najdawi, for example. posted these comments

on Oct. 18, 2019:

“This is a great place for family fun. The new owner

(Mike) is super–friendly and helpful. I have been to Slot

Car Raceway a couple of times recently and my kids had

a blast! He also expanded and there is more hobby stuff

on sale (cars, planes, boats) and he can get just about

anything. It has been a wonderful place for my kids — so

get the word out.”

Rapp is a veteran businessman. He also owns

35–year–old Jag Benz & BMW: Foreign & Classic Car

Experts in Sebastian, a full–service repair shop. His

service area is Sebastian and Melbourne. The business

offers free vehicle pickup and delivery by appointment.

With his new acquisition, Slot Car Raceway, Rapp has

built up the hobby side of the business.

“We are working to promote the hobby aspect of the

business. We’ve invested in a lot of inventory and we

strive to stock products that are ready to run right out of

the box. In other words, the customer does not need to

buy a controller or buy a set of batteries in addition to

their original purchase. We sell it all in one package.

Customers appreciate that,” he said.

Slot Car Raceway features a 1/24 scale hill–climb

track and a 1/32 scale track for smaller cars.

“Customers buy the cars and often place them on a

display shelf in their home, or they bring them to Slot

Car Raceway and run them. A lot of people have a track

at home. They run the 1/32 scale cars on them,” said

Rapp.

The United Slot Racers Association is the organization

for the 1/24 scale and 1/32 scale commercial slot–car

track racing enthusiasts. It is the governing body that

sanctions the USRA National Championships each year.

There are two divisions of slot–car classes in the

USRA, that each have their own National Championship

each year.

Division 1 is for 1/24 scale “Wing Cars” which are

raced on high–speed banked tracks — most commonly a

“Blue King” track, which is a popular design of a 155–

foot, eight–lane commercial track.

The Blue King track has been the favorite for the

Wing Car National Championships for many years. Wing

Car classes range from the less expensive spec chassis

and motor classes to the unlimited Group 7 class, with

cars able to achieve “blinding speeds,” capable of complet-

ing a lap around the 155–foot Blue King track in under

1.5 seconds.

Division 2 is for the “Scale Car” classes, which are run

on both banked and flat tracks. They range from the less

expensive stamped steel “Flexi Car” chassis classes with

spec motors, to the faster classes.

The USRA organizes, promotes and sanctions the two

divisions’ National Championships each year at host

raceways around the nation.

Locally, the Harbor City Modelers Guild, a group of

individuals who build car models, meets at 6 p.m. on the

first Monday and third Wednesday of every month. They

also meet on the last Sunday of every month for a build–

day. The members range from people who are returning

to the hobby to those who have won contests on a

national level.

The members share the skills and techniques they

acquired from years of building. This is a dues–free

organization. If the club sounds like a good match for you,

contact members Pete Corral at (518) 420–2354 or Kurt

Heber at (321) 409–8440 for the meeting locations.

The U.S. toy industry, which includes the hobby

market and model cars, generates roughly $27 billion

annually, according to The Toy Association’s 2019

Summary Report.

In Florida, the toy industry employs more than 29,000

people generating wages of $1.1 billion. The toy industry’s

economic impact in the Sunshine State is $3.4 billion.

Since taking over Slot Car Raceway, Rapp has ramped

up the company’s marketing and communication efforts.

“On a weekly basis, I post on our Facebook page all

the events we had at Slot Car Raceway and the ones that

we have coming up, plus some results of the races. My

goal is to keep everyone up to date on our events. Slot–car

racing is on the upswing and our business is positioned to

ride that trend,” said Rapp.

Catholics

next in series
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Serving students in Pre-K3 and VPK4 through 12th grade  |  Visit BrevardCatholicSchools.org 

Melbourne
Melbourne Central 
Catholic High School

Ascension Catholic School

Our Lady of Lourdes 
Catholic School

Palm Bay
St. Joseph Catholic School

Indialantic
Holy Name of Jesus 
Catholic School

Rockledge
St. Mary’s Catholic School

Merritt Island
Divine Mercy 
Catholic Academy

Cocoa Beach
Our Saviour Catholic School

Titusville
St. Teresa Catholic School

Encouraging Every Student’s
Academic Success
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Carpenter|Kessel Homeselling team welcomes Liparini,
on the board of Young Life, is active in the community

By Amy Cevallos
amyc@carpenterkessel.com
Dale Sorensen Real Estate

The Carpenter|Kessel Homeselling

Team is the Space Coast’s top–producing

real estate team for a reason. Their

approach is unique, consistently putting

Carpenter|Kessel at the top of many

buyers’ and sellers’ lists.

“A team will always outperform an

individual,” said Carpenter|Kessel’s

Managing Partner DeWayne Carpenter,

whose business operates under Dale

Sorensen Real Estate Inc. “Each of our

first–class team members plays a unique

role in how we service our clients, and we

are excited to welcome Ashley Liparini to

the team.”

As the Carpenter|Kessel Homeselling

Team’s newest concierge agent, Liparini is

dedicated to creating memorable real–

estate experiences.

Liparini knows firsthand how a great

experience can turn into so much more,

and she carries those same values with her

when working with her clients.

She is a firm believer in active listening,

has astute attention to detail and prides

herself on remembering all of the impor-

tant information so that her clients can rest

easy knowing she has things under control.

Liparini is a licensed sales associate,

has a degree in English and communica-

tions, and a diverse sales and entrepre-

neurial background.

She and her husband permanently

relocated to the Space Coast for many of

the same reasons she shares with her

clients: the ocean, sunshine, great schools

and a community environment that is ideal

for raising a family.

Liparini is on the board of Young Life

and is very active in her children’s schools.

Contact Liparini at (321) 474–8077 or

ashleyl@carpenterkessel.com.

l About Dale Sorensen Real Estate

Family owned and managed since 1978,

Dale Sorensen Real Estate is a full–service

real estate brokerage.

With more than 200 sales associates

and support staff and 13 locations in

Florida, the company reported sales of

more than $816 million in 2019 in the

markets they serve, including Indian River

County, Brevard County, St. Lucie County

and surrounding areas.

Navy awards contract to Mainstream Engineering
to develop an innovative manufacturing method

ROCKLEDGE — Mainstream Engi-

neering Corp. has been awarded a contract

from the U.S. Navy to develop an innova-

tive aircraft manufacturing method to

produce aerospace–grade, carbon–epoxy

laminate structures for future air plat-

forms.

A principal cost driver in making

quality composite parts is the need for an

autoclave. An autoclave provides the

temperature and pressure needed to

fabricate parts made from the family of

aerospace resins such as carbon/epoxy.

One aerospace manufacturer has

estimated that out–of–autoclave processes

can save up to 50 percent of the manufac-

turing costs and be 40 percent faster.

Recent developments in nanostructured

heaters show promise to produce high–

quality parts and also aid in resin impreg-

nation. Such systems have the potential of

producing parts of autoclave quality

without requiring an oven.

Since no autoclave or oven is needed,

these heaters have the potential of curing

very large parts, with length dimensions

exceeding 100 feet, which typically will not

fit in an autoclave.

Mainstream Engineering is a 34–year–

old Brevard County manufacturer with a

history of leading–edge research and

development that has resulted in advanced

cost–competitive products which are made

in America. Mainstream’s mission is to

transition advanced research and develop-

ment into high–quality, environmentally

safe, green, commercial products using

lean manufacturing techniques.

SeaDek Marine receives Best of Show Award
at the recent Miami International Boat Show

ROCKLEDGE — SeaDek Marine

Products was recognized as having the

Best Accessory Display at the 2020 Miami

International Boat Show in February.

Their booth in Tent E was selected from

more than 1,100 accessory manufacturers

and distributors exhibiting at the show,

and featured multimedia displays,

interactive digital kiosks, a YETI cooler

giveaway, and lasered woodgrain SeaDek

flooring. The display was selected by

independent members of the press.

“We are thrilled to be acknowledged at

North America’s most prestigious boat

show,” said Mike Longman, assistant

marketing manager at SeaDek.

“Our goal was to ensure attendees en-

joyed a truly unique experience when they

visited the SeaDek booth, and our team of

talented and creative individuals came

together to make that vision a reality.”

Visit http://www.seadek.com to learn

more about the company’s products and

services.
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Smiles For Generations

Sadesh Kumar
BDS, DMD, MFDS, DICOI
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Wickham Dental Care:
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Rudram Engineering
Continued from page 13

embraced this honor. We have an outstanding team of

associates.”

“We are a growing, close–knit company,” said Crystal

Evans, Rudram Engineering’s resource manager, who

handles everything from payroll to booking travel for the

team members. “I love working in a small–business

environment. There is a lot of flexibility. I moved to

Brevard from Ohio one year ago, and really like this

county.”

Rudram Engineering’s Stephen Vitch, vice president of

business development, has been with the company almost

since its beginning.

“I met Alkesh (Patel) through a mutual friend and this

was at the time I was pursuing job openings in the

aerospace and defense fields,” said Vitch, who moved here

from Canada and holds dual citizenship. “After speaking

with Alkesh and understanding the opportunity that he

was going to give me with Rudram Engineering, I decided

to join his company and help him build the venture. He

convinced me to come on board, and I never looked back. I

wouldn’t take another job even if it was offered. That’s how

much I enjoy working here.”

Vitch previously worked for Canada’s Department of

Defense. He was a senior aerospace and defense analyst.

He led the data analysis for the largest defense procure-

ment in Canadian history, $36 billion. “The lowest

procurement I handled was $100 million,” he said.

Before that, Vitch was with the Telfer School of

Management at the University of Ottawa, where he was

president of the Capital Markets Mentorship Program.

As president, he led 10 Telfer students selected from a

class of 450 into the elite business–school–sponsored

finance program. He prepared the student teams that

made stock pitches to members of the Toronto and Ottawa

financial community.

Systems engineer Gaurang Kankotiya joined Rudram

Engineering a year ago. “I handle the technology work we

do on the systems engineering solutions side,” said

Kankotiya, who recently earned his master’s degree in

industrial engineering from Texas A&M University.

“I make sure everything is up to the quality standards

that our end–users require. At Rudram Engineering, we

are like a family. It’s a small business. I really like that

aspect.”

Patel said his company has eight open positions for

engineers and data analysts. “We’re hiring.”

In addition to its local headquarters, Rudram Engineer-

ing has satellite offices in Atlanta and Chicago. Three to

five people work in each office. “We also have an office in

Canada. The five employees are serving Canadian

companies.”

He added, “I think customers nowadays feel more

comfortable knowing that a company has a physical

presence in the city where it is doing business. We still

provide that personal touch. We believe that is important.”

Rudram Engineering, with the slogan “bridging the gap

between strategy and technology,” provides a wide range of

services, including software systems engineering, hard-

ware engineering, and data acquisition and analysis, for

example.

“As a company, I believe our next big focus area will be

cybersecurity,” said Patel. “There is a new CMMC

requirement coming for government contractors. We are

investing a lot in our cybersecurity program. It will be part

of a cybersecurity consulting company.”

The new Cybersecurity Maturity Model Certification is

designed to ensure that any business working for the

government can demonstrate that it can defend its

computer networks against adversarial cyber–attacks.

All private contractors that do business with the De-

partment of Defense must become certified in order to bid

on new contracts. There are five CMMC certification tiers

that have been established by the Department of Defense.

“Tiers four and five are designed for large companies

like Northrop Grumman and L3Harris,” said Patel. “They

handle the large projects. But small contractors still have

to meet tiers one, two, or three. We are building a team of

experts who know these things inside–out. We’ll be helping

companies meet the CMMC requirements. We see the

cybersecurity market as a great opportunity for our

company.”

While it has a growing base of clients around the

nation, Patel said Rudram Engineering is looking to build

its customer relationships in Brevard County and Florida

in general.

“We have a team of professionals with extensive

experience and we also provide technical resource augmen-

tation, which can give us big bench strength for projects.

We have an active profile in our pipeline for the recruiting

work. So, whenever we need it, we can use our service to

hire the talent right away and put them on a contract

immediately. That is something we do as a core business,”

Patel said.

Resource augmentation is also known as contracting.

Companies hire employees on a contract basis, based on

the length of the project on which help is needed. This is

especially ideal for small businesses that need additional

help or expertise at certain times on certain projects.”

Rudram Engineering is forecasting another year of

growth. “There may be some bumps along the way, but

we’re optimistic,” said Patel.
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The Centers for Medicare & Medicaid Services (CMS) uses a 	ve-star rating system to make it easier for you to choose a hospital and understand the quality of 
patient care it delivers. The most recent ratings were released in February 2020. To learn more, visit Medicare.gov/HospitalCompare.

Brevard’s Only 5-Star Hospitals
Thank you to all our associates, providers, volunteers and community members for 
helping us become the only two hospitals in Brevard to achieve a �ve-star rating. 

“I was in the hospital for three days  

  and the staff was awesome -- from  

  the emergency room to the second  

  �oor. Staff was friendly and always  

  on top of things. Thank you, Cape  

  Canaveral Hospital, for a great  

  experience.” 

  – Elizabeth B. Health First’s
Cape Canaveral HospitalHealth First’s Viera Hospital

“I love Health First and everything  

  they stand for. Health First is a  

  pillar in the community and strives  

  to take stellar care of everyone  

  who walks in their doors. Viera  

  Hospital is beautiful  and has some  

  of the best nurses and doctors! We  

  are lucky to have Health First  

  serving Brevard County.”  

  – Amanda W.
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Doug Wilson Enterprises Inc.
Continued from page 1

Though the U.S. was reeling from a recession in 2009,

Doug Wilson Enterprises was experiencing one of its

busiest times.

“The company had a lot of health–care construction

projects that lagged the downturn in the market. And we

did zero residential work. It was years before we felt any

need to downsize,” said Parker, who is president of Doug

Wilson Enterprises, an entity he put back on a multi–

year growth track.

“About 85 percent of our business today is repeat

customers,” said Gavin Korth, vice president at Doug

Wilson Enterprises, adding that clients remember the

work we have done for them and remember how they

were treated during the process.

“We have a lot of collaboration on projects with team

members, everyone from the superintendents on down

the line,” said Korth. “Communication is one of the keys

to a successful construction project and we are good

communicators.”

The team members take great pride in the projects

they have completed and they take great pride in being

part of the community. “We believe in hard work, we’re

dedicated, and we always stand by our product. We treat

customers with the trust and respect they deserve,” said

Parker.

Building an upstart company is hard. Keeping it

afloat is even harder once the founder dies.

In fact, new research finds that many businesses

suffer negative impacts following the death of their

founders.

The research reveals that the death of a founding

entrepreneur wipes out on average 60 percent of a firm’s

sales.

Parker said “we went through some hard times at the

company and they coincided with Doug’s passing. A lot of

the people Doug had relationships with retired and that

really changed the dynamics of the company.”

Parker said he “learned how hard it was to maintain a

relationship in the construction industry. And I learned

how hard it is to rebuild a company. But we would have

had it no other way. Everything that this company has

today, in terms of work, it has earned. We’re enjoying a

good level of success.”

He said the company “hasn’t strayed from what made

Doug Wilson Enterprises successful — building churches,

building health–care facilities, doing government

projects, and so forth.”

“We have developed some great customer relation-

ships, including with people we knew from Doug’s time.

We have been able to do some work again for the Port,

which is great. We’ve rebuilt some of those relationships

that were rooted in Doug Wilson. We’re excited about the

future.”

Parker’s company has developed a niche in small–

to–midsized construction projects, from $500,000 to

$5 million.

“We are fully capable of doing much larger jobs, but

we’ve had a lot of success within that range. We have an

outstanding rapport and strong relationships with the

owners of the projects.”

Doug Wilson Enterprises works throughout Brevard

“and we’re starting to get tugged away a bit from the

county. We’re just started a project in the $3 million to

$4 million range in Palm Coast, an area of the state that

is experiencing incredible growth.”

While the construction industry is still looking to hire

workers to meet project demand, Doug Wilson Enter-

prises is developing its own in–house talent pipeline.

College student Payton Jones is an example. He’s a

project coordinator at Doug Wilson Enterprises.

“I’ve known Payton since he was in high school,” said

Parker. “We brought him in over a summer as a laborer

in the field. It’s challenging to find good quality people

right now. We have started recognizing the potential in

young people. We made a deal with Payton to learn the

business side of the operation, but he still has to work in

the field sometimes. And he has to stay in college and

complete his degree. I’m a big believer in education.”

“Tom and I had several high school students come

work for us and we see Payton as having talent outside of

being a hard worker on the job site,” said Korth, whose

growing company recently remodeled its headquarters

facility on North Atlantic Avenue.

“So we decided to offer him a possible path to an

assistant superintendent’s position or perhaps another

position within the company.”

Korth added, “He proved himself in the field. Now he’s

working in the office and has been a real asset to the

company. Payton is learning this business from the

ground up — permitting, planning, and everything. He’s

gaining valuable hands–on experience in this industry.”

Jones is pursuing his bachelor’s degree in business

management at Eastern Florida State College in

Melbourne.

“I work on Monday, Wednesday, and Friday at Doug

Wilson Enterprises and go to school the other two days,”

he said. “I’ve been with the company since May 2018.

Originally, I wasn’t sure if this was going to be my career

choice, until Tom (Parker) offered me a job.”

“I see it as an apprentice or mentorship experience,

learning the different aspects of the construction

business. I have been able to see the growth in this

industry, and have really enjoyed working for this

company. I’ve learned so much from Tom and Gavin.

Every day is different,” said Jones.

“The big thing for us is identifying talent and identify-

ing people who are interested in learning about this

industry, whether they have experience or not, and

making it their career,” added Parker. “Industry forecasts

continue to point to workforce shortages in the construc-

tion industry.”

The construction industry needs to hire an additional

550,000 workers in 2020, compared to 2019, according to

the Associated Builders and Contractors, a national trade

organization, and a model developed by Markstein

Advisors.

Every $1 billion on construction spending generates

an average of at least 6,500 construction jobs. Every

$1 billion on infrastructure spending generates an

average of at least 3,000 construction jobs.

In February, the construction industry added 42,000

net new jobs, according to an Associated Builders and

Contractors analysis of data released by the U.S. Bureau

of Labor Statistics.

On a year–over–year basis, industry employment

expanded by 223,000 jobs, an increase of 3 percent.

Nonresidential construction employment increased by

19,800 new jobs in February and is up by 139,000 new

jobs over the last 12 months.

There were job gains in all nonresidential segments,

with the largest increase in nonresidential specialty trade

contractors, which added 143,000 jobs.

On March 17, Associated Builders and Contractors

reported that its “Construction Backlog” index rose to

8.9 months in January 2020, a 5.9 percent increase from

December’s reading. Backlog for firms with less than

$30 million in revenue expanded by nearly 20 percent.

“We are at the point where we are lining up projects

for next year,” said Parker. “We’re doing jobs now that

people were planning a year ago, or in some cases 18

months ago. As long as we keep seeing the commercial

construction pipeline grow, then I believe we will

continue to grow.”

The Associated General Contractors of America, a

trade association, recently issued a statement on the

virus outbreak.

“Halting construction activity will do more harm than

good for construction workers, community residents, and

the economy. Construction firms are already acting to

ensure the health and safety of their employees in the

face of the coronavirus outbreak. These new measures,

which include hygiene and halting group gatherings of

staff, are in addition to the fact construction workers

already wear protective equipment, including gloves that

help protect them and their coworkers.”

“Given the precautions already in place, halting

construction will do little to protect the health and safety

of construction workers. But it will go a long way in

undermining economic vitality by depriving millions of

workers of the wages they will need over the coming

days.”

The commercial building industry in Florida has

exhibited strong growth over the last five years to 2019.

During this period, industry revenue has increased an

annualized 9 percent to reach $13.3 billion in 2019,

according to IBISWorld.

There are 3,720 commercial building firms in the

Sunshine State.

Nationally, the commercial construction business is a

$1.3 trillion industry and it started off the year with a

robust forecast.

As of January, nearly 72 percent of contractors

expected to expand their staffing levels this year.

Associated General Contractors of America issued this

statement, calling on government officials to include

construction as an essential service during the shutdown:

“Government officials at every level should treat the

construction industry and the work it performs as vital

and essential to the critical industries that must remain

in operation. Construction workers provide an invaluable

economic service, maintaining and improving the

nation’s infrastructure, including critically important

energy and communication systems, roads and bridges,

and social infrastructure, including police, fire, and

health–care facilities.”

Gov. Ron DeSantis and the Florida Legislature took

steps during the 2020 Legislature Session to keep the

state’s momentum going.

Lawmakers passed 12 Florida Chamber of Com-

merce–backed bills that lower the cost of living, reduce

the cost of doing business, prepare for future growth,

protect Florida’s constitution, and recognize the challeng-

ing times Florida faces with COVID–19.

The Florida Legislature “took many responsive and

responsible actions during the 2020 Legislative Session

to strengthen our state,” said David Hart, executive vice

president of the Florida Chamber of Commerce.

“More remains to be done for sure, but for now we

must all pull together as Floridians and Americans. We

will get through this and be stronger than ever.”

Small–business operators like Parker are totally

focused on keeping their enterprises on a path of progress

in the months ahead.

“The growth Florida is experiencing, particularly in

Brevard County, is encouraging. I was born and raised in

Brevard. I’ve seen a lot of change. I remember the end of

the Apollo program, which my father worked on at

Kennedy Space Center. Doug Wilson Enterprises had a

good year in 2019, and we’re optimistic as we look to the

next 12 months,” said Parker.
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