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By Ken Datzman

Leave it to community banks — advocates for small businesses

— to get the money into the hands of those who need it, be it a

normal time in the economy or a historic time of economic crisis.

The money in this case is the federal government’s Payroll

Protection Program, seen as a lifeline for many small businesses

across America that have been negatively impacted by the

coronavirus pandemic.

The virus has quickly reshaped the business landscape, unlike

anything in modern history.

Small businesses have been hit hard with required closures

and stay–at–home restrictions, though reopening of businesses is

now underway in many communities.

On April 3, in an effort to help small firms survive, the U.S.

Small Business Administration launched the Payroll Protection

Program, whose features include loan forgiveness, assuming all

terms and conditions are met.

The $349 billion emergency–loan program was created with the

president’s signing of the Coronavirus Aid, Relief and Economic

Security Act, or CARES.

The program provides forgivable loans up to $10 million to

small businesses left financially distressed by the coronavirus

pandemic.

The loans are administered at the local level by a network of

banks and credit unions.

The loans are designed to maintain the viability of millions of

small businesses struggling to meet payroll and day–to–day

operating expenses.

When the program kicked off, bankers around the nation

scrambled to get their customers’ applications approved by the

Small Business Administration.

The program was set up on a first–come, first–served basis,

creating a whirlwind of tension as millions of businesses hoped to

be approved for funding, because at the time there was no

guarantee there would be a second round of Payroll Protection

Program loans available.

“As a community bank, we had a sense of urgency,” said

William “Bill” Norris, the president and chief executive officer of

Florida Business Bank in Melbourne, an independent financial

institution whose team worked around the clock processing Payroll

Protection Program applications for customers.

“We serve the community. And now, more than ever, we had to

perform. Small–business owners relied on us to secure their PPP

loan. People have poured their lives into their businesses and

many of them are on the brink. They needed these loans to

survive. They could lose everything they worked so hard to build.

They looked to us to deliver.”

And 20–year–old Florida Business Bank did, uplifting a lot of

small businesses in Brevard.

Florida Business Bank worked with borrowers to collect

documentation and submit information to the Small Business

Administration. It was a process that required accuracy and detail

on behalf of the information collectors, such as Florida Business

Bank.

“During the first day of the Payroll Protection Program, we

inputted about 227 applications and every one was accepted. We

started in the wee hours of the morning and worked late into the

night. We just kept going and going. It was a marathon. Our team

did a great job,” Norris said.

Bill Norris is president and CEO of Florida Business Bank in Melbourne. On the first day of the federal government’s Payroll
Protection Program his bank inputted about 227 applications from small–business customers and every one was accepted.
‘We started in the wee hours of the morning and worked late into the night.’ Florida Business Bank has processed $36 million
in PPP loans and the number continues to grow. The second–round filing deadline is June 30. Florida Business Bank is
processing applications for both current customers and non–customers.
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Florida Business Bank scrambles to help its customers get PPP lifeline
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By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.
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By Justin Braun
justin.braun@orlando.org
Orlando Economic Partnership

ORLANDO — The Central Florida Political Leader-

ship Institute (PLI) selected 27 participants for its

upcoming 2020 class. The nonpartisan program prepares

business–minded leaders who want to explore how they

can make a difference in elected or appointed office and

use their business experience, skills and talent to address

critical issues. Since its inception in 2008, 24 PLI gradu-

ates have served in elected office in Central Florida.

A selection committee reviewed the strength of

applications, conducted interviews and selected the

participants, ensuring representation from a wide range

of business, civic and community organizations across the

Orlando region. According to the selection committee, the

2020 PLI class was the most competitive to date.

The 2020 PLI class includes:

Alex Cardenas, Security National Mortgage Co.;

Antoinette Giles, eXp Realty; Arnaldo Oliveras

Fernandez, 180 Commercial Real Estate Solutions; Carlos

Torres, Orange County Sheriff’s Office; Christine Wydra,

Lennar Industries; Danielle Levien, Embrace Families;

Dr. Thomas Bryer, University of Central Florida; Ebo

Entsuah, Montverde Academy; Hunter Lamirande, Point

Blank Political; Lt. Col. James Cooper, U.S. Air Force

Agency for Modeling and Simulation; Juliana Boselli

Neves, Glasstone Group; Karen Climer, Demetree School

of Real Estate; Kathryn Miller, Florida Polytechnic

University; Lawrence Lyman, Tactical Electronics Corp.

and Gaboton Group; and Leonard Spencer, Walt Disney

Co.

The list continues: Maegen Pierce, Breakthrough

Behavior; Mandie Jones, AdventHealth; Orlando Rolón,

Orlando PD Police Chief; Pamela Tuscany, Universal

Studios Orlando; Renee Weeden, Orlando Skin Solutions;

Sandi Vidal, Central Florida Foundation; Sean Osmond,

Contec America; Stefanie Steele, Project Lead the Way

Inc.; Thomas A. Moses, Emerson International Inc.; Trey

Gordon, Hope for North Brevard Inc.; Trinity Kutschinski,

The Apartment Association of Greater Orlando; and

Woody Walker, CCG.

“Electing candidates who truly understand what it

takes to lead in today’s environment is more important

than ever,” says Sharon Smoley, vice president of

Advocacy and Public Policy at the Orlando Economic

Partnership.

“The PLI class encourages new leaders within our

Orlando region and teaches them new skills, provides

important resources and helps them make the connec-

tions they need to launch their political careers.”

PLI’s public leadership training program meets from

June through November and includes monthly meetings,

which consist of half–day and full day sessions. A final

all–day gathering will be highlighted by team presenta-

tions before concluding with a graduation. In light of

COVID–19, the first session will include a virtual

attendance option. Sessions feature local, state and

national faculty who share their invaluable expertise on

strategies to transition from private to public life,

campaign for office, land an appointment and address

important public–policy issues.

“PLI is one of most unique and successful public

leadership programs of its kind anywhere in the nation,”

said Mark Mills, president of Mills Strategic Communica-

tions Inc. “The curriculum is engagement–based and

practical. Everything we do is intended for class members

to emerge encouraged and educated with a strategic plan

for clearing the personal, professional and political

obstacles for engaging in the process and stepping to the

starting line prepared and positioned to succeed and lead.”

“Through PLI, I was able to meet folks that I need to

know both to successfully do my job now and run my

campaign for re–election,” said Chris Anderson, Seminole

County supervisor of elections. “During the class, I never

felt anyone was trying to push a certain opinion or

agenda. The focus was entirely on the strategy of cam-

paigning and the process of campaigning or becoming

appointed to office.”

There is no cost to apply or attend the program. PLI is

made possible by the support of its sponsors, including:

AdventHealth, Charter Communications, CNL, Florida

Blue, Full Sail University, Lockheed Martin, Massey

Services Inc., Orlando Health, Orlando Magic, Orlando

Regional Realtor Association, Orlando Sentinel Media

Group, OUC — The Reliable One, SunTrust (now Truist),

Tavistock Group, Tupperware Brands, Universal Orlando

Resort, University of Central Florida, The Walt Disney

Co., and Wyndham Destinations.

Contact Smoley at Sharon.Smoley@orlando.org or at

(407) 902–0201 for additional information, or to be

notified when applications are available for the 2021

class.

Central Florida Political Leadership Institute selects 27 leaders, including Trey Gordon of Hope for North Brevard

Propeller Club of Port Canaveral
contributes to coronavirus relief

The Propeller Club of Port Canaveral, the local chapter

of the International Propeller Club of the United States,

contributed funds to community partners to assist with

COVID–19 relief efforts.

Donations of $1,000 each were made to the Canaveral

Port Ministry, Community Foundation for Brevard and

Brevard Schools Foundation.

“From the moment that COVID–19 began to threaten

our way of life, we wanted to give back to our community,”

said Lori Robinson, president of the Propeller Club. “Our

club wanted to provide a way to support those on the front

lines that can best serve those in need.”

She added, “Since the club knows that COVID–19 is

impacting everyone in different ways, our donations aim

to help stretch the increased demand for services.”
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By Syretta Spears
UCF Forum columnist
University of Central Florida

We’ve all heard “April showers bring May flowers,” a

favorite quote that reminds us that a new season is upon

us and the possibilities of brighter days are just around the

corner.

But this year is different.

May is Mental Health Awareness Month and during

this unprecedented time we should all take assessment of

our mental well–being and that of those close to us.

Living through a crisis such as the COVID–19

pandemic with so many uncertainties, people may

unknowingly suffer trauma, mental anguish and height-

ened stress levels. In addition to the unknown physical

effects this virus has on the human body, there could be

lasting mental effects, as well.

At any given time, these effects may arise, especially

now that our country has been practicing social distancing,

self–quarantining and abiding by shelter–in–place

measures. With ever–changing health guidelines, alarm-

ing statistics, financial stressors and self–isolation

measures, some people will encounter some form of

emotional and mental distress or breakdown.

With all these stressors, everyone can use some

practical tools that can be used to improve mental health

and increase resiliency no matter the situation one may be

facing. In the midst of a pandemic, these tools may prove

more useful than ever, even if simply to assess how you

feel or to monitor those closest to you that may show signs

of struggle.

For some with serious mental illness it’s imperative to

seek assistance or continue to monitor their current state

of well–being. More prone to chronic diseases, these

individuals cannot risk further physical distress in light of

the virus lurking among us.

We are also reminded that depression, a mental health

condition, is on the rise and affects many no matter the age

or social status. During times of uncertainty, these

conditions can lead to increased rates of suicide and

feelings of despair.

As a sad reminder, a doctor responsible for the care of

many coronavirus patients recently died by suicide.

Having no known history of mental illness, she undoubt-

edly was under mental strain of being on the pandemic’s

front line. I’m not saying that all front–line professionals

are depressed or in some way mentally distressed or that

all essential workers are in mental distress, but that

everyone handles tragedy differently. Triggers for one may

not be the same for another individual but this type of

ordeal could certainly be the catalyst for some.

For individuals medically diagnosed as mentally ill —

including children — it’s imperative that we stay obser-

vant to ensure those who need help will get it. Now more

than ever, we should all be vigilant for symptoms of

distress and doing all that we can to help save a life.

Mental Health Awareness Month is more essential

Now more than ever we need to be vigilant for signs and symptoms of distress
than ever — and right on time this year. Organized

annually, the event brings awareness to those living with

mental illness or without. Mental Health Awareness

Month is designed to help us recognize signs of distress,

start those awkward conversations, and identify the

appropriate professionals and resources to assist those who

may be experiencing signs and symptoms. It also helps

bring attention to suicide, which is often precipitated by

mental illness. In addition, the month strives to remove

the stigma and negative connotation associated with

mental illness, which often prevents people in need from

pursuing support and treatment.

With so many uncertainties these days we are all

subject to physical and emotional stressors, which could

lead to mental instability. Being cognizant of potential

triggers and having resources and support available will

help us all stay strong, healthy and resilient.

To those not feeling your best emotionally or mentally,

there is no shame in seeking support.

To all essential workers and healthcare professionals,

thank you for your dedication and service.

And to each and every one, stay safe and be well. We

are all in this together — and brighter days are ahead.

Syretta Spears is assistant director of the UCF
Simulation, Technology, Innovation and Modeling
Center in the College of Nursing. She can be
reached at Syretta.Spears@ucf.edu.

United Way of Brevard to reopen a free tax–prep site in West Melbourne
at work or on mobile devices.

Each year, many Brevard County residents make

mistakes when it comes to taxes. First, they fail to claim

their federal Earned Income Tax Credit (EITC).

Additionally, they pay tax–prep fees or worse yet, fall

victim to expensive Refund Anticipation Loans. United

Way of Brevard offers the ability to e–file for free and

quickly get 100 percent of their refund.

At a time when many families are struggling to make

ends meet, free tax prep and maximizing EITC can give

low– to moderate–income families that extra boost they

can use to reduce debt, improve job skills, build savings or

take other steps to improve financial stability.

United Way of Brevard funds large–scale collaborations

as well as partner agencies and specific programs focused

on health, education and financial stability, along with a

safety net of health and human services. It also effectively

deploys resources through VITA Tax Preparation Assis-

tance, Financial Education, Healthy Families and Gifts–

in–Kind programs. Through United Way, the contributions

of thousands of individual donors become a force for

“Changing Lives and Strengthening our Community.”

United Way of Brevard was established in 1957.

United Way of Brevard is reopening its free tax

preparation assistance site in West Melbourne.

Because of the changes in the stay–at–home order and

the extension of the tax deadline to July 15, United Way

will offer in–person free tax assistance by appointment

only. United Way’s free–tax sites assist the community’s

low– to moderate–income families, individuals and seniors

who generally earn less $56,000 or less per year in

combined income. Social–distancing measures must be

adhered to and only the client may enter the facility. The

taxpayer must wear mask or face covering before entering

the site.

Appointments for the West Melbourne Center, 3125

Fell Road, can be made for Mondays, Wednesdays and

Fridays from 9 a.m. to 4 p.m. by calling (321) 417–2358.

So far this tax season, 35 IRS–certified tax volunteers

have prepared 1,168 tax returns for low– to moderate–

income families in Brevard.

For those who want to self–prepare their taxes,

www.myfreetaxes.com is free for residents earning less

than $66,000. Taxpayers can enter their data through

MyFreeTaxes.com, which links to a secure H&R Block

website, making it easy to complete their taxes from home,

Rep. Posey and Sen. Wright to participate in ‘Trump Ride and Rally’ set for June 13
Space Coast Harley–Davidson has announced the participation of Rep. Bill Posey and Sen. Tom Wright at the “Trump

Ride and Rally” in honor of President Donald Trump.

The event will be held on Saturday, June 13, and begin at The American Police Hall of Fame and Museum in

Titusville. It will end at Space Coast Harley–Davidson in Palm Bay.

“Space Coast Harley–Davidson is proud to host this event in honor of President Trump and host Rep. Posey,

Sen. Wright and Brevard County Sheriff Wayne Ivey,” said Krystal Stone, marketing director for Space Coast

Harley–Davidson.

Registration for the event will begin at 9 a.m. at the American Police Hall of Fame, where Sheriff Ivey and Sen.

Wright are scheduled to speak at 10:30 a.m. Riders will depart for Palm Bay at 11 a.m.

Live music, food and vendors will be located at Space Coast Harley–Davidson for participants, where Rep. Posey will

speak at 1:30 p.m.

Tickets and additional information can be found at www.spacecoastharley.com/events.

The registration fee is $15 and $20 on the day of event.
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File photo

Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

IS THE EIGHTEENTH CIRCUIT SHROUDING A PEDOPHILE?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is president of the 107,000 member The Florida Bar.
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976 BREVARD AVE
ROCKLEDGE,  FL  32955

Current Principal  Place of Business:

Current Mailing Address:
976 BREVARD AVE
ROCKLEDGE,  FL  32955  

Entity Name: THE COCOA BEACH AREA HOTEL AND MOTEL ASSOCIATION, 
INC.

DOCUMENT# N36299

FEI Number: 59-3048626 Certificate of Status Desired:
Name and Address of Current Registered Agent:
MICHAUD, TIMOTHY
1300 N ATLANTIC AVE
COCOA BEACH, FL  32931  US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:
Electronic Signature of Registered Agent Date

Officer/Director Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 617, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered.

SIGNATURE:
Electronic Signature of Signing Officer/Director Detail Date

TIMOTHY MICHAUD

FILED
Feb 07, 2019

Secretary of State
0275169506CC

TOM WILLIAMSON DIRECTOR 02/07/2019

2019 FLORIDA NOT FOR PROFIT CORPORATION ANNUAL REPORT

No

02/07/2019

Title S

Name NORONHA, DENZIL

Address 5575 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

Title DP

Name WILLIAMSON, TOM

Address 3425 N ATLANTIC AVENUE   

City-State-Zip: COCOA BEACH  FL  32931

Title T

Name GALZERANO, CRISTY

Address 2080 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931
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By Elizabeth Lee Vliet, M.D.
drleevlietmd@gmail.com

How could a cheap, effective drug, FDA–approved and

in use worldwide since 1955, suddenly be restricted for

outpatient use by American physicians?

On March 28, 2020, as physicians worldwide were

seeing striking success using hydroxychloroquine to treat

COVID–19, the FDA erected bureaucratic barriers.

Rick Bright, Ph.D., is an FDA bureaucrat, vaccine

researcher, and was appointed by President Obama on

Nov. 15, 2016, to head Biomedical Advance Research and

Development Authority, or BARDA, a sub–agency of the

FDA.

In an unprecedented move, Bright expanded his power

and claimed credit for being the person imposing his will

on all of us. In an appalling admission, Bright said:

“Specifically, and contrary to misguided directives, I lim-

ited the broad use of chloroquine and hydroxychloroquine,

promoted by the administration as a panacea, but which

clearly lack scientific merit.”

FDA bureaucrat brags on blocking physicians prescribing hydroxychloroqine in early weeks of pandemic
Meanwhile, he promoted both remdesivir, a never–

approved experimental antiviral in development by Gilead

Sciences, and a vaccine for COVID–19. Early effective use

of the older, safe, and available hydroxychloroquine, whose

patents had expired decades ago, would decrease demand

for these new products.

Rick Bright’s dictatorial decree restricts the use of

chloroquine (CQ) and hydroxychloroquine (HCQ) from the

National Strategic Stockpile in COVID–19 to hospitalized

patients only. States are using Bright’s fiat to impose

broad restrictions limiting the drugs’ availability for

physicians to use for outpatients to help them recover

without hospitalization.

In other countries, early use in outpatients is changing

the life–and–death equation by reducing severity and

spread of illness, greatly reducing the need for hospitaliza-

tion and ventilators and markedly reducing deaths.

By his own admission, Bright, who is not a physician,

knowingly and unilaterally countermanded Secretary of

Health and Human Services Alex Azar, Adm. Brett Giroir

in charge of Public Health Service and the President of the

United States, who had directed BARDA to establish a

Nationwide Expanded Access Investigational New Drug

(“IND”) protocol for chloroquine, which would provide

significantly greater outpatient access for the drug than

would an Emergency Use Authorization (EUA).

Unlike an EUA, a Nationwide Expanded Access IND

protocol would make the drug available for the treatment

of COVID–19 outside a hospital setting at physicians’

medical discretion based on patients’ needs.

How does one non–physician bureaucrat have such

power with impunity? How can one person brag about

blocking physicians’ attempt to reduce hospitalization and

deaths during a national emergency?

It is a falsehood to say that the administration pro-

moted HCQ as a “panacea” or that this medicine “clearly

lacks scientific merit.” Both statements are contradicted by

video recordings of Presidential briefings, by NIH/CDC

studies going back 15 years, and by U.S. and worldwide

clinical outcomes studies in COVID–19.

It is unprecedented to restrict physicians from prescrib-

ing FDA–approved drugs for a newly discovered use —

“off–label.” This is contrary to FDA regulations in place

since World War II.

Basic science studies published in 2005 from our own

Centers for Disease Control and Prevent and the National

Institutes of Health showed clearly that CQ and HCQ

work early in SARS–CoV to block viral entry and multipli-

cation, and suggested that they would not work as well in

late–stage disease when the viral load had become huge.

When SARS–CoV–1 waned and disappeared by late 2003,

the drugs were not submitted for FDA–approval for this

coronavirus.

In 2019, when Chinese doctors recognized the deadly

impact of SARS–CoV–2, they began trying known and

available anti–viral medicines, especially CQ and HCQ,

based on 15–year–old studies. They shared information

with South Korea, India, Turkey, Iran, and several other

countries, who also began quickly and successfully using

CQ and HCQ, alone or with azithromycin. Later, Brazil,

Israel, Costa Rica, Australia, and others followed, with

good results. Based on these initial clinical reports,

President Trump said, at an early press briefing, that CQ

and HCQ “offered hope.”

More studies have replicated these findings. HCQ given

within the first week of symptoms, especially with zinc, can

prevent the virus from entering your body’s cells and

taking over, much like people use locks and alarms to stop

burglaries. Waiting until you are in the ICU is like

installing home locks and alarm system after burglars

have invaded, vandalized your home, and stolen all your

valuables. The drugs cannot reliably undo the damage

from the exaggerated immune response, or cytokine storm,

triggered by COVID–19.

Examples from the world data on May 18, 2020, which

is updated daily, show how Third–World countries are

faring far better than the U.S., where entrenched bureau-

crats, governors, and medical and pharmacy boards are

interfering with physicians’ medical decisions.

Instead of orchestrating a war on HCQ, the media

should be asking key questions, such as:

l How does ONE person, by his own admission, block

directives from his superiors to expand availability of HCQ

for outpatients and nursing home patients in the U.S.?

l What is the cost in lives and economic damage

resulting from one person’s decision to restrict physicians’

independent medical decision–making?

l How many nursing home deaths could have been

prevented if physicians had been allowed early access to

HCQ?

l Why are U.S. doctors and nurses prevented from

using HCQ prophylactically when workers in China, South

Korea, India, Brazil, Argentina, Israel, Australia, Turkey,

France, and other countries can be protected?

l Why does the U.S. with its a much more sophisticated

medical infrastructure have a much higher mortality rate

than poor countries?

Bright’s disastrous bureaucratic decision may well be

remembered as one of the worst preventable medical

tragedies in our time. Never again should one government

employee be allowed unrestrained power without over-

sight, and allowed to make a sweeping order interfering

with the prescribing authority of front–line physicians

trying to save lives.

l About the Author/Contributor

Dr. Vliet has been a leader in patient centered,

individualized medical care. Since 1986, she has practiced

medicine independent of insurance contracts that interfere

with patient–physician relationships and decision–

making. Dr. Vliet focus is medical freedom and free market

approaches to healthcare. She is the founder of Vive Life

Center and Hormone Health Strategies with medical

practices in Tucson, Ariz., and Dallas, Texas, specializing

in preventive and climacteric medicine with an integrated

approach to evaluation and treatment of women and men

with complex medical and hormonal problems from

puberty to late life.

Dr. Vliet is a 2014 Ellis Island Medal of Honor recipient

for her national and international educational efforts in

health, wellness, and endocrine aging in men and women,

and is recognized in the U.S. as a motivational speaker in

health and wellness and a powerful patient advocate,

proponent of free market approaches to lower healthcare

costs. Dr. Vliet is the recipient of Voice of Women Award

from Arizona Foundation for Women in recognition of her

pioneering advocacy for the overlooked hormone connec-

tions in women’s health.

Dr. Vliet is a past director of the Association of Ameri-

can Physicians and Surgeons and a member of its Editorial

Writing Team on health–care reform. She is also a

member of International Menopause Society and the

International Society for The Study of the Aging Male. She

received her M.D. degree and did an internship in internal

medicine at Eastern Virginia Medical School. She com-

pleted specialty training at Johns Hopkins Hospital. She

earned her bachelor’s and master’s degrees from the

College of William and Mary in Virginia.

Dr. Vliet speaks as an independent physician, not as an

official spokesperson for any organization or political party.

Dr. Vliet has no financial ties to any health–care system or

health–insurance plan. Her allegiance and advocacy are to

and for patients.
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By Jenny Kefauver (jenny@jkpublicrelationsdc.com)
and David W. Almasi (dalmasi@nationalcenter.org)
National Center for Public Policy Research

WASHINTON — The Trump Administration’s new

executive order expediting deregulation to aid in job

creation and economic opportunity was applauded by

policy experts from the National Center for Public Policy

Research, who recently released a blueprint for economic

recovery and liberty restoration during the COVID–19

pandemic.

The federal government must also be willing to use its

“financial leverage” to convince state and local govern-

ments to do their part in reopening America for business,

the experts added.

“The most important thing Washington can do is give

the green light for reopening the economy,” said National

Center Senior Fellow Horace Cooper. “It can be done

safely, prudently and — most importantly — rapidly.

Getting American households back on a solid financial

footing will not only save lives, but will restore the sense of

normalcy that Americans desperately want.”

The executive order issued by President Donald Trump

noted that COVID–19 “attacked our nation’s economy as

well as its health.” And “just as we continue to battle

COVID–19 itself, so too must we now join together to

remove barriers to the greatest engine of economic

prosperity the world has ever known: the innovation,

initiative and drive of the American people.”

In particular, the order stated:

l It is the policy of the United States to combat the

economic consequences of COVID–19 with the same vigor

and resourcefulness with which the fight against COVID–

19 itself has been waged. Agencies should address this

economic emergency by rescinding, modifying, waiving, or

providing exemptions from regulations and other require-

ments that may inhibit economic recovery, consistent with

applicable law and with protection of the public health and

safety, with national and homeland security, and with

budgetary priorities and operational feasibility.

l It mandates federal agencies to accelerate the

rulemaking process for reforming regulation, to recognize

responsible efforts by businesses to comply with laws while

dealing with the pandemic’s difficulties and to provide

guidance and enforcement tailored to the special circum-

stances of COVID–19 recovery.

“President Trump’s executive order to cut regulatory

red tape will be enormously helpful in jumpstarting small

businesses, which is essential to economic recovery.

Particularly noteworthy is the order’s emphasis on

enforcement discretion, which will allow agencies to go

easy on businesses making good faith efforts to comply

with regulations but which fall short due to the enor-

mously difficult circumstances. Right now, getting people

back to work must be the highest priority,” said National

Center President David Ridenour. “But if the president’s

order is to have any real impact, businesses must be

allowed to actually reopen. Some state and city govern-

ments have signaled that they’ll remain closed even after

meeting the phased criteria for reopening outlined in the

president’s plan. Washington must use its financial

leverage to prod them to open up as expeditiously as

possible.”

Ridenour and Cooper are co–authors, along with

National Center Senior Fellows Dr. Bonner Cohen and

Drew Johnson, of “Beyond COVID–19: Blueprint for

Restoring Liberty, Rebuilding the Economy, Safeguarding

Public Health and Responding to Crises.” The report

provides 54 policy recommendations drawn from the

lessons of the current pandemic response in which “certain,

measurable harm was imposed on our civil liberties, on our

economy and on our health so we could reduce the less–

certain public health risk of COVID–19.”

The National Center’s “Beyond COVID–19” blueprint

addresses issues including protecting fundamental rights,

changing America’s relationships with China and World

Health Organization, reversing health care central

planning and — important to the new executive order —

rolling back regulations that harm the economy and hurt

the ability to respond to a pandemic.

“As we recommended in our ‘Beyond COVID–19’

blueprint, the White House has issued an executive order

requiring government agencies to examine any and all

federal regulations that burden employment and either

repeal or suspend enforcement,” said Cooper. “With

unprecedented levels of unemployment, it is vital that we

focus on getting Americans back to work. President

Trump’s executive order is an essential means of accom-

plishing this goal.”

Cooper is also the author of the Issues & Insights

commentary “COVID–19 Solution: Pelosi’s $3 Trillion

Wishlist vs. American Exceptionalism,” which highlighted

the need for “clear–eyed proposals grounded in constitu-

tional principles and guided by fiscal restraint and concern

for America’s posterity” in COVID–19 response efforts.

The National Center for Public Policy Research,

founded in 1982, is a non–partisan, free–market, indepen-

dent conservative think–tank. Ninety–four percent of its

support comes from individuals, less than four percent

from foundations and less than two percent from corpora-

tions.

President Trump’s issuing of executive order reinforces free enterprise as key to restarting American economy
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By Leslie H. Smith
lhsmith@floridabar.org
The Florida Bar

The Florida Bar, the state’s guardian for the

integrity of the legal profession, announces that the

Florida Supreme Court in recent court orders disci-

plined 10 attorneys, disbarring two, revoking the

license of one, suspending six and reprimanding one.

Attorneys suspended for periods of 91 days and

longer must undergo a rigorous process to regain their

law licenses including proving rehabilitation. Disci-

plinary revocation is tantamount to disbarment.

The summaries of orders were issued from April 16

to May 21, 2020.

As an official arm of the Florida Supreme Court,

The Florida Bar and its Department of Lawyer

Regulation are charged with administering a state-

wide disciplinary system to enforce Supreme Court

rules of professional conduct for the more than

108,000 members of The Florida Bar. Key discipline

case files that are public record are posted to attor-

neys’ individual online Florida Bar profiles.

Information on the discipline system and how to

file a complaint are available at www.floridabar.org/

attorneydiscipline.

Court orders are not final until time expires to file

a rehearing motion and, if filed, determined. The filing

of such a motion does not alter the effective date of the

discipline. Disbarred lawyers may not re–apply for

admission for five years. They are required to go

through an extensive process that includes a rigorous

background check and retaking the Bar exam.

l Rita Horwitz Altman, 215 S. Olive Ave., Suite

200, West Palm Beach, suspended for three years

effective 30 days following a May 7 court order.

(Admitted to practice: 1992) Altman was suspended

for three years for failing to respond to The Florida

Bar and making misrepresentations to the Bar and

the Supreme Court. Altman had previously been

disciplined four times for misconduct. (Case No.

SC18–724)

l Rafael Angel Castro, 5904 SW 64 Ave., Miami,

disbarred effective 30 days from a May 21 court order.

(Admitted to practice: 1995) Castro neglected two

client matters for several years, sought multiple

extensions of time yet repeatedly filed after the

deadline and failed to refund fees to clients. (Case No:

SC18–1037)

l Troy Donahue Harris, 3550 Biscayne Blvd., Suite

403, Miami, suspended for 60 days, effective 30 days

following a May 21 court order. (Admitted to practice:

1997) Harris neglected a client’s immigration case

causing a petition to be deemed abandoned and he

also filed petitions that he knew his client was

ineligible for relief from. His handling of the case

resulted in his client being ordered removed in

absentia from the United States. (Case No: SC20–77)

l Jon B. Lindeman Jr., 1390 S. Dixie Highway,

Suite 2201, Coral Gables, disciplinary revocation with

leave to apply for readmission after five years effective

30 days from a May 21 court order. (Admitted to

practice: 1999) Lindeman was the subject of numerous

Bar complaints regarding lack of diligence, lack of

communication, excessive fees and failure to supervise

nonlawyer personnel in foreclosure defense, mortgage

modification and immigration matters. Further,

during the Bar’s investigation, Lindeman failed to

respond to numerous official Bar inquiries and

subpoenas. (Case No: SC20–311)

l Janet Peralta Lucente, 8570 Stirling Road.,

Suite. 102–102, Hollywood, suspended for 90 days

effective immediately following a May 13 court order.

(Admitted to practice: 1997) Lucente was held in

contempt of the Court’s order dated Nov. 15, 2019, for

failing to notify clients, opposing counsel and tribu-

nals of her suspension. (Case No: SC20–255)

l Michael Keith Roberts II, 1680 Emerson St.,

Jacksonville, suspended for 45 days effective 30 days

following a May 7 court order. (Admitted to practice:

2004) In 2012, Roberts was arrested for an alleged

criminal violation which the state declined to pros-

ecute and later expunged. Two years later, following a

domestic battery call at his address, he attended an

anger management course. Later in 2014, he was

charged with domestic violence/battery against his

then wife and pleaded guilty to simple battery.

Roberts was required to attend anger management

classes and in The Bar’s case was diverted to Florida

Lawyers’ Assistance, Inc., for evaluation which found

he did not need treatment or follow–up. After Roberts’

ex–wife filed a complaint in 2017 relating the above

history, Roberts agreed to another evaluation which

again found no need for treatment. (Case No: SC20–

142)

l Kunal Manhar Sejpal, 14039 N Dale Mabry

Highway, Tampa, suspended for 90 days effective 30

days following a May 14 court order. (Admitted to

Practice: 2007) Sejpal failed to competently and

diligently represent a client in a condominium dispute

and failed to reasonably communicate and consult

with the client about how he was going to pursue the

client’s objectives. Sejpal was dishonest with the client

and made numerous misrepresentations regarding the

status of the case. (Case No:SC18–571)

l William DeForest Thompson Jr., 2030 McGregor

Blvd., Fort Myers, public reprimand effective immedi-

ately following a May 7 court order. (Admitted to

practice: 1988) After a July 15, 2019, order suspend-

ing Thompson, he failed to remove all indicia of

attorney status from his website and social media

platforms and failed to notify individuals in three

cases of his suspension. (Case No: SC19–1820)

l Jose Angel Toledo, last known address: 4303 W.

Roland St., Tampa, disbarred effective immediately

following a May 14 court order. (Admitted to practice:

1999) Toledo abandoned his practice without notice to

his clients and without protecting their interests. He

ceased all communication with his clients and failed

to distribute settlement funds owed to them or third

parties. Toledo emptied his client trust account(s),

absconded with the funds and his whereabouts are

unknown. (Case No: SC19–1786)

l Adrian Shiand Webster–Cooley, 8451 Gate

Parkway West, Apt. 723, Jacksonville, suspended

indefinitely effective 30 days from an April 16 court

order. (Admitted to practice: 2017) Webster–Cooley

was held in contempt for failing to respond to official

Bar inquiries. (Case No: SC19–1402)

l About The Florida Bar

Founded in 1949, The Florida Bar serves the legal

profession for the protection and benefit of both the

public and all Florida lawyers. As one of the nation’s

largest mandatory bars, The Florida Bar fosters and

upholds a high standard of integrity and competence

within Florida’s legal profession as an official arm of

the Florida Supreme Court. To learn more, visit

FloridaBar.org.

Florida Supreme Court disciplines 10 attorneys; summaries of orders issued from April 16 to May 21
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By Trevor DeGroot
trevor.degroot@myfloridalegal.com
Attorney General Moody’s Communications Office

TALLAHASSEE — Attorney General Ashley Moody is

highlighting a free, new mobile app created by security and

home automation company ADT, that can help domestic

violence victims signal for help without alerting their

abusers.

The app, SoSecure, is available for free download on

both iOS and Android and provides domestic violence

victims with the ability to discreetly ‘call’ for help with a

simple swipe on their mobile phone.

SoSecure can help victims, isolated with abusers while

social distancing, inconspicuously put out a call for help–

without ever needing to speak. Once users engage the SOS

feature within the app, they can discreetly connect via

SMS chat or speak with a live, professionally trained ADT

monitoring agent to relay information about their situa-

tion. ADT can then place an emergency call to authorities

on behalf of the victim, so the abuser is not alerted.

Moody said, “When I was a young lawyer, I volunteered

to assist domestic violence victims seeking protection

because justice requires us to fight for the most vulnerable

among us. Now, as the chief legal officer of Florida, I’m

continuing that fight working through my office and with

public and private entities to help protect crime victims.

ADT’s new app, SoSecure, will help victims of domestic

violence call for help discreetly. Their ability to access an

individual’s location and text, instead of call, will help

safeguard a victim from alerting an abuser, giving law

enforcement more time to act, before the abuser even

knows help was sought.”

Domestic violence calls have increased during the

COVID–19 stay–at–home period. For example, Cape Coral

police report that between March 8 and April 20, the

department responded to 389 domestic violence calls

during COVID–19 compared to 289 — 100 fewer calls–

during the same time frame last year.

SoSecure provides an additional, new option for

domestic violence victims to call for help while sheltering

in place with their abuser.

Leah Page, vice president, Mobile Security & Strategic

Projects at ADT, said, “We believe everyone deserves to

feel safe, and with SoSecure, we are able to offer ADT

security to everyone. Should a user find themselves in a

domestic violence situation where they can’t verbally call

for help, SoSecure makes it possible for the victim to

discreetly connect with a trusted ADT resource, without

alerting their abuser.”

SoSecure offers several benefits that can be helpful to

people in abusive situations, including:

l GPS Coordination: When a user triggers an alert

through SoSecure, the app gains access to the user’s GPS

coordinates (something not all 911 centers are set up to

receive) to help determine where they are located.

l Discreet Chat: Users can discreetly connect via SMS

chat or speak with a live ADT monitoring agent 24/7 via

the app to relay information, such as the type of first

responder support they might require, and/or confirm

whether or not they are in fact experiencing an emergency.

l Emergency Contact Notification: SoSecure enables

users to include emergency contact information, so family

and friends can be alerted in case of an emergency.

Anyone who is a victim of violence should contact local

law enforcement immediately by calling 911. The Florida

Domestic Violence Hotline number is (800) 500–1119. For

a list of local domestic violence services, including safe

shelter and abuse counseling, visit the Attorney General’s

Victims Services Directory by visiting myfloridalegal.com/

directory. Many nonprofits are now offering telephone

counseling and video sessions for victims who feel safe

enough to utilize these services. Options may vary by

organization.

Moody is reminding victims that, despite these

challenging times, resources are still available. Through

another recently announced effort between the Attorney

General’s Office and Uber, free rides are available to

domestic violence shelters in the areas of Florida that have

seen the highest call volumes, including Hillsborough,

Orange and Pinellas counties.

Florida Attorney General Moody spreads awareness of secure reporting app for domestic violence victims

Fifth Avenue Art Gallery to host ‘Primary Colors’ exhibit opening on June 29
The Fifth Avenue Art Gallery has announced that a members’ exhibit, “Primary Colors,” will open June 29 and run

until Aug. 1. Member artists will offer work featuring one or all three primary colors.

“Primary colors are sets of colors that can be combined to make a useful range of colors. The primary colors are those

which cannot be created by mixing other colors in a given color space.” These primary colors are red, yellow and blue.

Because of the coronavirus, there will be no First Friday Opening Reception.

Fifth Avenue Art Gallery is in the Eau Gallie Arts District of Melbourne. All events are open and free to the public.

For further information, call (321) 259–8261 or visit http://www.fifthavenueartgallery.com.
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By Lourdes Rodriguez
rodriguezl@ufl.edu
IFAS Communications
University of Florida

DAVIE — At one time, the concept of vegetables

growing inside a temperature–controlled facility where

LED lights and advanced technology set the pace for

year–round harvesting, promoted photosynthesis and

water–use efficiency, and required no pesticides, was

considered a scene from the future.

Today, the concept of indoor vertical farming is

increasingly becoming a reality. As an industry in early

stages, experts indicate that the market has seen more

start–ups fail than succeed. Nonetheless, proponents of

indoor vertical farming continue to tout it as a food

production method with multiple added environmental

and social benefits which drives technology in favor of its

existence.

In the latest EDIS publication titled “Indoor Vertical

Farming Systems for Food Security and Resource

Sustainability,” UF/IFAS scientists give consumers an

inside look at the current status of the industry globally.

“The publication explains what we have learned so far

about indoor vertical farming, the different techniques

and innovations available, as well as the benefits,

limitations, and challenges with this young industry,”

said Jiangxiao Qiu, assistant professor of landscape

ecology at the UF/IFAS Fort Lauderdale Research and

Education Center. “As we seek ways to curb food

insecurity and advance sustainability, we also look at the

current state of the methods for their economic, environ-

mental and social viability.”

Indoor vertical farming is the practice of producing

food on vertically inclined surfaces. Instead of farming

vegetables on a single level, such as in a field or a

greenhouse, this method produces vegetables in vertical

layers inside structures including skyscrapers, shipping

containers, repurposed warehouses just to name a few.

The method relies on artificially controlling temperature,

light, humidity, and nutrients to promote the growth of

food, and uses much less space. Examples of production

methods include hydroponics, aeroponics, aquaponics,

vegetable towers, modular container systems, and cubic

production systems.

“The primary goal of indoor vertical farming is to

maximize crop output of healthy organic food in a limited

space such as an urban environment, while promoting

water and nutrient use efficiencies, eliminating chemi-

cals, and ultimately reducing energy consumption and

greenhouse gas emissions through reducing reliance on

external food transports,” he said. “One of its goals is to

enhance the connection of local food production to

consumption.”

The other side of the message for indoor vertical

farming systems is that in urban food production, it can

be an important piece of the puzzle to finding solutions

for global food insecurity and environmental challenges

like climate change and sea level rise, notes Qiu.

“The methods can serve to promote sustainability and

community resilience in the face of situations like

COVID–19, hurricanes, and environmental crisis,” he

adds.

Now that consumers have experienced first–hand the

vulnerability of a supply chain when confronted by

natural and man–made disasters like hurricanes and

COVID–19, Jiangxiao noted, consumers are starting to

ask about the potentials of this method. Meanwhile,

UF/IFAS Extension office statewide report an increase in

consumer requests for information, webinars, and videos

on how to set up indoor gardens.

Contributing scientists to the publication provide

some insight on the constraints and challenges that

vertical indoor farming currently experience. For

example, production methods limit the range of crops

suitable for growing in vertical indoor farms. Those crops

include lettuce, tomato, strawberries, peppers and

microgreens. Staple crops, such as corn, soybean, and

rice, at least with the current technology, are not ideal for

indoor production at present. Costs related to start–up

along with a lack of pervasive incentive or policy initia-

tives, and technical training for workforce development

that can facilitate the adoption of vertical indoor farming

at the large scale are also barriers to promoting success

in the industry.

However, for residents interested in learning about

vertical indoor farming, a series of Sustainable Urban

Agriculture Workshops is in the works for August at the

Fort Lauderdale Research and Education Center. The

program, now in its second year, is organized by Qiu, in

partnership with UF/IFAS Extensions in Broward and

Collier counties. The series covers a variety of sustain-

able practices through informational and hands–on

training on how to establish indoor farming on a small–

scale. More information will be forthcoming in the next

few weeks as executive orders continue to lift facility

lockdowns throughout the state.

Meanwhile, the publication cites environmental and

social benefits. For example, indoor farming serves as an

enterprise that can create jobs, it can also create a sense

of community by providing a variety of urban environ-

ments with local places to obtain healthy food.

“This reduces the social inequality among communi-

ties targeting food desserts. Having a farm in an urban

center revives some of the less developed and neglected

neighbors by transforming abandoned warehouses,

buildings and vacant lots into a source of food production

and while creating jobs and revenues,” said Qiu. “Ulti-

mately, if the industry gains momentum it will eventu-

ally create jobs in sectors of engineering, biotechnology

construction and research and development.”

Visit ifas.ufl.edu for more information about the

University of Florida Institute of Food and Agricultural

Sciences.

The concept of indoor vertical farming is becoming a reality; method has environmental and social benefits
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Aldrin Family Foundation launches STEAM–focused,
home–bound education project; deadline Aug. 15

By Angelica DeLuccia Morrissey
angelica@griffincg.com
Griffin Communications Group

What does it take to live on the Moon?

What might a “lunar home” look like?

That’s the question the Aldrin Family

Foundation (AFF) poses to families with

the “Home on the Moon” project.

The interactive, summer–education

initiative challenges children and adults to

apply their skills and knowledge in science,

technology, engineering, arts and math-

ematics (STEAM) to design a family

habitat at one of the six Apollo landing

sites on the Moon.

“Education has taken a drastic turn in

the last few months, with kitchen tables,

bedrooms and dens becoming the new

classroom,” said Jim Christensen, execu-

tive director of ShareSpace Education, the

K–12 arm of AFF.

“Families are hungry for new ways to

engage their kids that also help stimulate

their minds. At the Aldrin Family Founda-

tion, we know that the way to get students

passionate about a subject is to make it

come alive. Home on the Moon does just

that.”

From now through the end of August,

families are encouraged to create a

proposal for the design and construction of

a Family Home Outpost (FHO) to be built

at a location of their choosing on the Moon.

Successful proposals will address such

things as:

l Research on the environment of the

chosen location on the Moon

l Information on anticipated

consumables and waste products (for

example, food, energy, and oxygen)

l Ways the family will recycle resources

l Use of robotics, software and technol-

ogy to contribute to operations and quality

of life

l An architectural model, pictorial or

video description of the FHO, along with

floorplan

“Designing a home on the Moon gives

kids a chance to understand that the

systems within their house can be im-

proved or even designed in new ways to

work in space,” Christensen said. “The

project can be done as a small team, a

family or even as a team connected

through technology. We are open to

children and adults over a wide range of

age and abilities.”

AFF provides all participants a series of

“design assumptions,” including available

infrastructure and support, as well as

research resources to help spark ideas

during the FHO design process.

AFF will share select submitted

concepts on its social media platforms and

website. In addition, AFF partner

AstroReality (AR) will give away 10 of its

LUNAR globes and 30 of its LUNAR AR

Notebooks to teams that most clearly

capture the vision of the project. AFF and

AR will jointly review all submissions and

determine prize winners. In order to

qualify to win one of these prizes, partici-

pants should submit their proposals by

Aug. 15, 2020. However, AFF will continue

to make the Home on the Moon project

available to teachers, students and families

to access beyond this deadline.

For a full list of program details, visit

aldrinfoundation.org/home–on–the–moon.

l About the Aldrin Family Foundation

The AFF strives to cultivate the next

generation of space leaders, entrepreneurs,

and explorers who will extend human

habitation beyond the Earth to the Moon

and Mars. AFF’s STEAM–based educa-

tional tools, curriculum, and programs

span from a child’s first classroom experi-

ence through graduate school and profes-

sional programs. This vertical pathway

unites explorers at all levels to learn from

each other’s vision for space, ultimately

creating the first generation of Martians.

Vietnam veteran Michael Boelke is the June
featured artist at Downtown Art Gallery in Titusville

Michael Boelke is the June Spotlight Artist at Downtown Art Gallery in Titusville.

Boelke is an award–winning graphic artist with a special eye for Florida animals, bird and

landscapes. The Downtown Art Gallery’s address is 335 S. Washington Ave.

An exhibit of his latest work will be on display all month at this fine art gallery

featuring local artists.

Boelke has been an artist since his U.S. Air Force service during the Vietnam War. For

20 years he was the department chairman at a university–level graphic–design program,

and taught every program class from beginning drawing to advanced computer graphics.

Now retired, he says he loves to teach acrylic painting at the North Brevard Art League.

His eclectic skills include equally diverse paintings in acrylic and gouache and photo

realistic drawings in pencil and pastels.

Currently, he is experimenting with miniatures: small, highly detailed acrylic paint-

ings which have a remarkable realistic quality in spite of their small size.

On Friday, June 19, he will be doing a demonstration on “Painting Florida with

Acrylics.” The event is from 11 a.m. to 3 p.m. at the Downtown Art Galley. You can also

view his work during the Gallery’s summer hours, 11 a.m. to 3 p.m., Monday through

Saturday. For more information on the Downtown Art Gallery, call (321) 268–0122.
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Please see Junior Achievement, page 19

Junior Achievement creates ‘Speaker Series Virtual,’ seeks business and community
leaders to inspire next generation with their stories; model being rolled out statewide
By Ken Datzman

With the changing educational environment and the

shift to online learning for students because of the

coronavirus pandemic, Junior Achievement of the Space

Coast has quickly responded with a new virtual venture.

The nonprofit organization has produced a counterpart

to its popular in–classroom Speaker Series, where

business leaders and community leaders talk about their

careers and the paths they took in life, and the challenges

they faced along the way.

Junior Achievement of the Space Coast has now

developed a “Speaker Series Virtual,” and plans to build a

YouTube video library across a range of industries in the

months ahead.

It is seeking area business leaders to participate in the

20–minute videos, inspiring the next generation workforce

with their stories.

“When area schools announced they were extending

spring break, Candice Hodge, our education program

manager, called me at 4 p.m. on a Thursday and said we

need to brainstorm on how we can pivot and deliver Space

Coast–specific career content to teachers and students,”

said Anne Conroy–Baiter, president of Junior Achieve-

ment of the Space Coast.

“We came up with a virtual version of our Speaker

Series and have started creating videos. I have a back-

ground in marketing and did the branding and the ‘boiler

plates’ for the videos. Desiree Kaul is our operations and

education coordinator and her son Evan has experience

producing videos, and helped us. So within a couple of

days we had our first fully produced video. It features

attorney Mark Malek talking about his career.”

Conroy–Baiter said the businesspeople who are

showcased in the videos are asked up to five questions

about their careers.

The selection of questions includes: How did you end

up in your career? What’s your biggest failure? Your

biggest success? What is the importance of community at

this time? Were you financially prepared for this (the

pandemic)? How did you recover from 9/11 or the reces-

sion? What do you feel optimistic about right now?

“The idea is not only to provide career advice, but also

to reach students with messages of reassurance, hope,

guidance, and reality in times of challenge,” she said. “We

also want to provide teachers with a free online resource

— easy to assign and easy to access.”

She added, “There is an assessment tool that goes with

the video that the teacher can assign. For the younger

kids, it might be where did the speaker grow up? For the

older students, it might be what are you getting out of this

video? What’s your biggest takeaway?”

Colorado Springs, Colo.–based Junior Achievement

USA has adopted the local JA model for the virtual videos

and is rolling it out across the state, “partially based on

what we started in Brevard County,” said Conroy–Baiter.

The videos will be added to Junior Achievement USA’s

national library as well, she said.

Junior Achievement of the Space Coast received a

$25,000 grant from the Truist Foundation (merger of

SunTrust and BB&T), and $5,000 from Wells Fargo to

support the Speaker Series Virtual initiative.

“We are grateful for the support of the Truist Founda-

tion and Wells Fargo, helping us get this program

underway,” said Conroy–Baiter.

“A nonprofit like Junior Achievement is not a front–

line responder, so it’s important for us to pursue education

grants to ensure we can continue meeting the needs of the

community with our programs and the work we do.”

Junior Achievement of the Space Coast relies on

corporate donations and fundraising to support its

operation.

One of the businesswomen featured in the Speaker

Series Virtual is Nitza “Sisi” Packard, vice president of

contract administration, business development, and

controller at Building Management Systems Inc.

The longtime Melbourne firm specializes in commer-

cial construction, and is an employee–owned enterprise.

“I was thrilled to take part in the Speaker Series

Virtual,” said Packard, who is a former businessowner in

the construction industry and has 25 years’ experience in

her field.

“I love this concept Junior Achievement has created

and being able to provide career insight to young people in

Brevard County.”

She added, “I have a 20–year–old daughter who will be

starting her third year in college and she is going through

this right now trying to decide a career path. The college

years speed by, so I believe these videos will be beneficial

to students. They will have the opportunity to get a look

inside a range of different occupations and industries.”

At a time when young people are pressured to make

education and career decisions earlier, it’s more important

than ever to “encourage, inspire, and guide,” Packard

added.

Packard earned her bachelor’s degree from the

University of Florida’s M.E. Rinker School of Construction

Management, under UF’s College of Design Construction

and Planning.

She was one of only four or five women in the UF

program at that time, which was comprised of 60 stu-

dents. She attended UF from 1990 to 1994.

Anne Conroy–Baiter, right, is president of Junior Achievement of the Space Coast. Nitza ‘Sisi’ Packard is vice president of administration,
business development, and controller at Building Management Systems Inc. in Melbourne. Junior Achievement of the Space Coast has
launched a ‘Speaker Series Virtual’ project to provide area students with an overview of various occupations and industries. The initiative
features business leaders and community leaders. Packard is one of the featured business leaders in the videos. JA is seeking more
speakers and video editors for the project. They are at Building Management Systems.
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Please see Florida Tech School of Psychology, page 21

High stress related to coronavirus is new normal for many parents; Dr. Chavez
of Florida Tech School of Psychology says stressors are a natural part of life
By Ken Datzman

The coronavirus has cut deep into the fabric of Ameri-

can society and the mental–health ramifications of the

pandemic are growing.

Stress levels, especially for families, have fast scaled

upward over recent months.

The economic shocks of the virus have been historic,

and small businesses were among those first affected.

Small–business owners and their families are experiencing

tense times, as is the population as a whole. Poor mental

health outcomes are associated with economic stress.

A new survey by the American Psychological Associa-

tion found that 46 percent of parents say their average

stress levels related to the virus is high (between eight and

10 on a 10–point scale where one means “little or no stress”

and 10 means a “great deal of stress”). Only 28 percent of

adults who don’t have children under the age of 18 report

similar levels of stress.

The survey, “Stress in America 2020: Stress in the Time

of Coronavirus,” was conducted by The Harris Poll from

April 24 to May 4, 2020. It surveyed 3,103 U.S. adults age

18 and older.

But stress is an unavoidable reality in life. It’s a normal

part of living for everyone.

“We have to accept that in the real world real–life

things are going to happen to us — things we can’t predict,

things we can’t express, or things we can’t anticipate,” said

Dr. Felipa Chavez,” an assistant professor of psychology at

Florida Tech in Melbourne.

“Stressors, in actuality, are a natural part of life. If we

went through life without stressors, we would not build

some of the key foundational social skills, cognitive

processing, problem–solving, and all the things necessary

for basic human functioning, development, and interac-

tion.”

Dr. Chavez said the coronavirus pandemic has refo-

cused the spotlight on her field, particularly in the area of

mental health. “In the past there was and I believe there

still is a stigma associated with clinical services as they

relate to treating illnesses. I hope that more people realize

that the fields of psychology and clinical services are not

just about being ‘defective.’ It’s also about our psychological

well–being and our psychological health, which everybody

should be striving for today,” said Dr. Chavez, a licensed

clinical psychologist.

She added, “I like the fact that even in this pandemic

crisis, we are reaping some good. It’s creating awareness of

the importance of overall good health, rather than focusing

on the fact that an individual is ‘defective’ because he or

she is seeking treatment.”

Dr. Chavez has a clinical background in early child

development and many years of experience dealing with

issues related to children and families.

She earned her bachelor’s degree in psychology from

New York University and did a combined master’s and

doctorate degree program at the State University of New

York at Buffalo.

At NYU, she double majored in psychology and

broadcast journalism. “Sometimes I’m trying to find my

sound bite. But the science part of me says ‘there is no

sound bite.’ I don’t know if I chose psychology so much as

psychology chose me. What I mean by that is even as a

child I was psychologically minded. I come from a humble

background. I was raised by a single mother who worked

two full–time jobs.”

Dr. Chavez said she grew up in a public–housing project

in Bronx, New York City, “where you see a lot of things in

society. Children who didn’t have a lot of supervision

because their parents weren’t around fell by the wayside.

They dropped out of school and fell into the natural

temptations and vices of society, such as drugs. My mother

made it clear that their futures should not be mine.”

She continued, “I learned early in life that the heart and

the root of a good healthy human being is a good healthy

functioning family. I chose the field of psychology because

of that, but I was ‘on the fence’ for a long time in college

before I decided which way to turn, which way I could get

the biggest bang for my buck in terms of helping the world.

I said I can tell people stories and put them out there, but

there was something in me that just drew me to the

science aspect of psychology, impacting change that way.”

Dr. Chavez has worked in a variety of clinical settings,

including community mental health, school–based

programs, residential treatment facilities, and hospitals.

She has extensive training and experience in behavioral

medicine, pediatric psychology, and neuropsychological

testing.

Her experience includes having served as the project

director of the “Late Effects of Long–Term Survivors of

Pediatric Cancer” study at the Roswell Park Comprehen-

sive Cancer Center in Buffalo, N.Y. The ground–breaking

study originally got underway in 1980. The median age of

the study patients was late 20s.

“The researchers wanted to see how being a pediatric

cancer survivor impacted their marital relationships, how

it impacted their concern about having children as a

function of having been a child who had cancer, and how it

shaped their attitudes regarding parenting, for example,”

she said.

Your experiences in life help shape your “locus of

control,” said Dr. Chavez, adding that locus of control is the

degree to which people believe that they — as opposed to

external forces beyond their influence — have control over

the outcome of events in their lives.

The concept was developed by American psychologist

Julian Rotter in 1954 and has since become an aspect of

personality studies.

Dr. Felipa Chavez is an assistant professor of child psychology at Florida Tech in Melbourne. She has a clinical background in early
child development and years of experience dealing with issues related to children and families. Her resume includes having served as
project director of the ground–breaking ‘Late Effects of Long–Term Survivors of Pediatric Cancer Project’ at Roswell Park Comprehensive
Cancer Center in Buffalo, N.Y. She is also the director of ‘Building Blocks,’ a Florida Tech School of Psychology research training clinic
housed at The Scott Center for Autism Treatment on campus.
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INDIALANTIC– Dale Sorensen Real Estate has

announced that sales associate Greer Aldrich has joined

the company’s real estate team.

As a critical care and emergency room registered nurse

for more than 30 years, Aldrich became used to working

under pressure, gleaning the ability to stay calm under

duress, and using patience and empathy to keep those

around her calm as well.

Now, as a licensed real estate agent, Aldrich uses those

same traits and characteristics to help guide her customers

through the real–estate process.

Licensed to sell real estate since 2015, Aldrich special-

izes in residential properties throughout Brevard County.

A resident of Brevard herself for more than 40 years,

Aldrich knows the community intimately, having tra-

versed the many neighborhoods both on the mainland and

on the Barrier Island searching for the perfect home for her

customers.

When listing her customers’ homes for sale, Aldrich

utilizes all the many tools and support that Dale Sorensen

Real Estate offers their agents, including innovative

advertising and marketing techniques, world–wide luxury

real estate affiliates, and a robust social media presence.

Aldrich takes advantage of the educational training

opportunities, staying up to the minute with the latest

real–estate trends and market analysis tools.

When not helping her customers, Aldrich enjoys

traveling and spending time enjoying all the amenities

that Brevard County has to offer, including walking the

beaches, boating, and running.

Contact Aldrich at her office at (321) 723–9990; on her

cellphone at (321) 626–1561; by email at

gAldrich@sorensenrealestate.com; or at the company’s

office at 436 Fifth Ave.

Dale Sorensen Real Estate welcomes sales associate Greer Aldrich; longtime career as a registered nurse

Garden Club members reach out to residents at local assisted living facility
How can caring people reach out to one another during a pandemic?

Indian Harbour Beach Garden Club volunteers found new ways to continue their special relationship with residents

at Zon Beachside Assisted Living.

After four years of visits and garden–based programs presented at the facility, the pandemic prohibited in–person

interaction, so volunteers reached out to the residents with individual cards, notes, photos and drawings, each addressed

to “Garden Friend” at Zon.

Some volunteers included their children and grandchildren, as they created special messages and pictures, all about

plants, flowers, and gardens. Residents who had attended the Garden Club programs received their personal messages.

As pandemic precautions continued, IHB Garden Club volunteers donated 50 plants for Zon’s raised, wheelchair–

accessible planters. Volunteers grew the plants from seeds, divided their own existing plants, or grew new plants from

cuttings of flowers, succulents, and herbs.

After volunteers left the plants at the door, Zon residents and staff worked together to create new gardens for all to

experience the promise of spring.
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Local businessowner provides video tips
on how to create better images, sound

The use of web video for meetings, presentations and

even broadcast television has increased dramatically since

the COVID–19 pandemic. Except for broadcast television,

the quality of the video most people present has not

improved. Here are some simple tips to create better

images and sound, according to Bill Williams of A Cut

Above Video Productions.

l Avoid bright backgrounds such as windows and

lamps.

l Provide lighting for the on–camera presenter, which

can be a couple of lamps on either side of the camera or

even a string of white rope or Christmas lights around the

camera.

l Frame the picture approximately chest–up for most

meeting situations, and a little wider for presentations,

especially for dynamic speakers.

l Audio is best if the microphone is close to the pre-

senter, so keeping the presenter close to the camera — if it

is co–located with the microphone or using a separate

directional or clip–on microphone — works best.

l Ambient noise is a significant distraction; work in a

quiet environment.

l Echoes (sound reflections from hard surfaces) make

speech less intelligible. Working in a space with few hard–

flat surfaces and with sound absorbing elements like

carpet and soft furniture helps.

l For important presentations, especially to larger

groups, consider using a professional facility designed for

such purposes. Often the cost–per–hour to use such a

facility is minimal and can significantly improve the

quality of the presentation.

A Cut Above Video Productions Inc. in Melbourne is a

full–service video production company founded in 1988.

The web address is ACutAboveVideo.com.

Authors for Authors to host its annual
conference; event open to community

Authors for Authors will sponsor its 12th annual

Writers’ Conference: “Write, Publish, Sell!” from 9 a.m. to

5 p.m. on June 20 at the Hilton Melbourne.

This conference is open to those who love to read books

and those who enjoy writing them. All are welcome to

spend the day with new and experienced authors to learn

what’s trending in the world of literature and publishing.

Authors will learn how to write better, publish more, and

market effectively to increase book sales.

The keynote speaker will be Bob Gabordi, an award–

winning journalist and retired executive editor of “Florida

Today,” with a presentation on “The Power of Words.”

There will be vendors and multiple breakout sessions

by multi–published authors including, Dr. Valerie Allen,

Jill Clark, Jaimie Engle, Joanne Fisher, Cindy Foley,

D.L. Havlin, Wanda Luthman, Maritza Mejia, Jim Nelson,

Brian Steinberger, Esq., Gene Luke Vlahovic, Dr. Martha

Watts, Dr. Gayle Woodson and Linda Zern.

There will be 16 breakout sessions and genre discussion

groups to choose from, and the opportunity to network

with authors, editors, and publishers. There are several

scholarships available for educators working in public,

private, charter, and home schools. Contact Valerie Allen

at VAllenWriter.com for scholarship information.

The Authors for Authors co–founders, Marshall Frank

and Valerie Allen, focus on the joy of reading and improved

literacy. They create venues for readers and writers to

meet via writers’ conferences, book fairs, book launches,

book displays, workshops, and book events.

The registration form and more information can be

found at AuthorsForAuthors.com.
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DELAND — In a constantly evolving business world,

continuing education provides professionals with a chance

to learn new skills, boost their expertise and be competitive

in today’s job market.

The Professional and Corporate Education (PaCE)

program at Stetson University is responding to corporate

personnel training needs during the COVID–19 pandemic

by offering 21 online professional development courses.

“Workforce skills are becoming outdated at an increas-

ing pace in a rapidly advancing work environment,” said

Bud Hanson, executive director of PaCE. “Whether they’re

a recent graduate or have been in a position for several

years, employees constantly need to upskill and reskill to

stay relevant and proficient.”

He added, “Professional development courses are now

in high demand as workers may be displaced and rethink-

ing their careers and seek to expand their capabilities

during the COVID–19 pandemic. PaCE is responding to

the need by launching 21 online courses.”

PaCE’s professional education programs teach highly

desired skills that are necessary in the workplace and for

career advancement. The new courses will be offered in

partnership with digital courseware company MindEdge

along with faculty–led programs and workshops that are

planned for Fall 2020.

The School of Business Administration is relaunching

its PaCE program with new classes as well as providing

working adults with an opportunity to sharpen their skill

set by taking self–paced, noncredit online courses. Offer-

ings include communication, cybersecurity, digital

marketing, leadership and project management.

Students will receive a certificate of completion, or

professional development or continuing education unit

relevant to their field on fulfilling their course obligations.

Stetson launches 21 new online professional development courses, in support of current workforce needs

Brevard Rescue Mission now New Life Mission, works to break homelessness cycle
After 11 years, Brevard Rescue Mission has transformed its name to New Life Mission. Same leadership, same

mission, but a new name. After much confusion over the years regarding what the Mission does, a year–long transforma-

tion culminated with a new brand and a new name. All were revealed two weeks ago at the annual Women Who Care

Share Fundraiser (this year successfully held online with more than 2,000 participants).

The Life Transformation Center, which broke ground last year on U.S. 1 near Eau Galle Boulevard in Melbourne, is

under construction with more housing set to open in the next month to allow for the influx during this pandemic.

An off–campus option for the students is also months away from opening to allow for more women to participate in the

life transforming program New Life offers.

New Life Mission works to permanently break the cycle of homelessness in families by providing homeless women

and children; housing, access to health care, transportation, education, nutrition, job training and life skills in a safe,

Christ–centered residential settings. This long–term program is designed to lovingly transform families from dependency

to self–sufficiency through daily accountability, personal responsibility and goal advancement.

For more information on this organization, visit www.NewLife–Mission.org.
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FDOT projects receive recognition,
Diverging Diamond is singled out

TALLAHASSEE — The Florida Department of

Transportation has received Outstanding Project Awards

from the American Council of Engineering Companies of

Florida (ACEC–FL) for seven projects throughout the

state.

Each year, the ACEC–FL, an affiliate of the Florida

Engineering Society’s (FES) Professional Engineers in

Private Practice (PEPP), recognizes outstanding achieve-

ments by its member firms in accomplishing Florida

transportation projects.

“The Florida Department of Transportation is proud

to be the recipient of these prestigious awards,” said

Florida Department of Transportation Secretary Kevin

Thibault.

“This recognition highlights FDOT’s continued

commitment to building a safe and well–planned

transportation system to fit the lives of Florida’s resi-

dents and visitors both now and in the future.”

The FDOT projects chosen as the winning projects for

the ACEC–FL Outstanding Project Awards are:

l Outstanding Major Project: I–75 Design Build from

South of SR 50 to Hernando/Sumter County Line

l Outstanding Design Build: SR 9B Phase III in

St. Johns County

l Outstanding Roadway Project: SR 61 (Wakulla

Springs Road) and CR 2204 (Oak Ridge Road) Round-

about Project in Leon County

l Outstanding Bridge Project: I–95 Overland Bridge

Replacement in Duval County

l Outstanding PD&E/Planning Project: I–95 at

Broward Blvd. Interchange PD&E in Broward County

l Outstanding Environmental Project: Everglades

Restoration SR 90/US 41 (Tamiami Trail) Bridging in

Miami–Dade County

l Outstanding Special Project: I–95/Viera Boulevard

Diverging Diamond Interchange in Brevard County

Each year, FDOT’s Central Office, Districts and

Florida’s Turnpike Enterprise submit projects for

consideration. Awards will be distributed at the Florida

Engineering Society’s annual conference in August.

PMC Laboratory receives accreditation
from College of American Pathologists

TITUSVILLE — The Accreditation Committee of the

College of American Pathologists (CAP) has awarded

accreditation to Parrish Medical Center Laboratory,

based on results of a recent on–site inspection as part of

the CAP’s Accreditation Programs.

Parrish Medical Center Clinical Laboratory Director

Dr. Pedro Carmona was advised of this national recogni-

tion and congratulated for the excellence of the services

being provided. PMC is one of more than 8,000 CAP–

accredited facilities worldwide.

“Our team has been phenomenal at keeping us

prepared for the CAP inspections. I am appreciative of all

the hard work and for their dedication to continuous

quality,” said Dr. Carmona.

The federal government recognizes the CAP Labora-

tory Accreditation Program, begun in the early 1960s, as

being equal to or more stringent than the government’s

own inspection program.

During the CAP accreditation process, designed to

ensure the highest standard of care for all laboratory

patients, inspectors examine the laboratory’s records and

quality control of procedures for the preceding two years.

CAP inspectors also examine laboratory staff qualifica-

tions, equipment, facilities, safety program and record,

and overall management.
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City of Palm Bay facilities reopen to the public, with exception of its Senior Center and three other locations

By Keely Leggett
keely.leggett@pbfl.org

Palm Bay has reopened city facilities to the public,

with the exception of the Palm Bay Senior Center, Ted

Whitlock Community Center, Tony Rosa Community

Center, and the Margaret Hames Nature Center.

While the city’s community centers and outdoor rental

pavilions will remain closed, Parks and Recreation

facilities including city playgrounds, public restrooms,

and the McGriff Skate Park were included in the June 1

reopenings.

As a reminder, under Florida’s Phase 1 reopening

guidelines, group gatherings of 10 or more people are

prohibited and individuals must continue to adhere to the

U.S. Centers for Disease Control and Prevention’s

recommendations for social distancing by maintaining at

least six feet of distance from others while using city

parks and facilities.

Playgrounds and restrooms inside the city parks will

be cleansed and sanitized daily.

Palm Bay has installed protective measures such as

sneeze guards in areas visited regularly by the public and

implemented occupancy limitations in waiting areas for

in–person services at counters.

Signage and floor markings have also been fitted

throughout city buildings to maintain social distancing.

The city will continue enhanced facility cleaning and

sanitization protocols put in place during the initial

COVID–19 response to include the sanitization of

frequently touched surfaces such as door handles and

stair rails and counter tops.

To limit the spread of COVID–19 and reduce the

number of person–to–person interactions, the city will

continue to facilitate remote and contactless service

options.

Citizens are encouraged to continue utilizing the city’s

online service options and contacting staff by telephone or

email whenever possible. Access to online services and a

directory of city contact information are available at

www.palmbayflorida.org.

Mainstream Engineering awarded contract for high–efficiency diesel engine
ROCKLEDGE May 8, 2020 — Mainstream Engineering Corp. has been awarded a contract from the U.S. Air Force

for development of a high–efficiency, turbocharged, diesel engine for use in a variety of heavy–fuel power applications.

Many existing military diesel–powered generators, all–terrain vehicles and auxiliary equipment, such as water

pumps, use outdated industrial engines that are heavy and less efficient than their modern counterparts. Mainstream

has addressed this issue by developing a power–dense engine that employs advanced automotive diesel technology and

is capable of withstanding the rigors of military use.

Mainstream’s AMD45, a 1.25–L three–cylinder turbodiesel, is specifically designed to fill the gap between the heavy

industrial diesels that are currently fielded and larger automotive diesel engines on the market. The size, weight, power,

and efficiency of the AMD45 make it a well–suited powerplant for multiple military heavy–fuel engine applications.
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Junior Achievement of the Space Coast
Continued from page 12

Packard said when she was in high school, she was

interested in becoming an architect, “but learned that

space planning was not for me.”

At UF, she went on a few field trips visiting businesses

which only added to her interest in pursuing a career in

construction.

“I recall we went on some really interesting school–

sponsored field trips. We visited concrete plants and

structural–steel businesses. The trips to these businesses

were very interesting, from my perspective,” said Packard,

who grew up in Puerto Rico.

She attended UF on a work–study program. Packard

worked in the office of the M.E. Rinker School of Construc-

tion Management. “It was a great experience.”

Today, at Building Management Systems Packard said

the coronavirus pandemic has changed a lot in the way

she conducts business.

“In four months, just about everything has changed,

including my work schedule. My daily routine is much

different today.”

A lot has changed in America in a short period of time.

At the beginning of 2020, the U.S. stock market was at an

all–time high, the economy was experiencing a historic

milestone of growth, and things seemed to be going well

for many people.

Then, the coronavirus appeared in the U.S. and in a

short time everything changed. Now, the nation is making

a comeback. The stock market has made impressive

gains, and more small businesses are reopening around

the country.

“I love the Junior Achievement mission. It enables

young people to own their economic futures. That is

exactly what people need in a time like this,” said Conroy–

Baiter, a graduate of Tufts University.

Junior Achievement programs help prepare young

people for the real world by showing them how to

generate wealth and effectively manage it.

They learn how to create jobs, which make their

communities more robust, and how to apply small–

business entrepreneurial thinking to the workplace.

Students put these lessons into action and learn the

value of contributing to their communities, she said.

Junior Achievement of the Space Coast is engaged in

workforce development across industries.

“Construction management is a sector Junior Achieve-

ment of the Space Coast has been focusing on because we

have a partnership with the Economic Development

Commission of Florida’s Space Coast,” said Conroy–

Baiter. “We were pleased to have Sisi provide some

insight into her career for the Speaker Series Virtual.”

Junior Achievement of the Space Coast’s Speaker

Series Virtual currently has 17 profiles “with more in the

queue,” said Conroy–Baiter.

In addition to Packard and Malak, many people have

either completed or are committed to making a video.

They represent many different occupations, including

finance, economic development, technology, community

service and nonprofits, law, education, marketing and

public relations, and accounting. The list includes: Rep.

Randy Fine, Courtney Harris Barker, Michelle Reynolds

Naberhaus, Laurie Cappelli, Lynda Weatherman,

Theresa Grimison, Dr. Cindy McGovern, Bart Gaetjens,

Rick Simonian, Robert Rains, Ashley Kosak, Kristen

Klein, Kerry Conroy, and Brent Peoples.

The list continues: Joshua Adams, Amanda Smith,

David Smith, Tony Taliancich, Ruth Hull, Jennifer

Sugarman, Bradley White, Becky Granger, and JoJo

Siciliano McDonald, Corrina Carotti Snigg, Ashley

Emshoff, Morgan Frechette, Sandy Sanders, Chelsea

Lewis, Romy Reading, Chris Johnston, Emily Gores, Sean

McKeel, Ivan Negron, Katie Parson, and Chally Rowjohn.

Email Hodge at CHodge@JASpaceCoast.org to sign up

or for more information on participating in the Speaker

Series Virtual.

“We are actively seeking more speakers and video

editors to build up our library over the summer,” said

Conroy–Baiter. “Junior Achievement of the Space Coast is

trying to get ready for any scenario as it pertains to school

schedules. Junior Achievement USA is rapidly converting

programs to virtual delivery, while honoring and respect-

ing the longtime tradition of in–classroom presentations

by volunteers.”

Junior Achievement of the Space Coast has been

meeting with a team from Brevard Public Schools to talk

about virtual and in–person delivery options for the new

school year and how best “to meet the district’s needs and

capabilities. Candice and Desiree have been on weekly

education calls with the schools,” said Conroy–Baiter.

Conroy–Baiter said her organization is “looking to

have a good cross–section of some of the best business

leaders and community leaders in Brevard County

featured in the Speaker Series Virtual. We want to

represent a wide range of industries and career possibili-

ties for students. We’re currently ‘auditioning’ a video

editor from Nova Scotia who found us online. We’re

excited to be doing this project. And we got it off the

ground quickly. The more participation we get from the

community, the more enriching the Speaker Series

Virtual will be.”
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The Brevard County Parks and Recreation Depart-

ment is participating in the Summer Food Service

Program, which kicked off June 1 and runs until Friday,

Aug. 7.

During summer vacation when school breakfasts and

lunches are not available, nutritionally balanced meals

will be provided to all children regardless of race, color,

national origin, sex, age, or disability, and there will be

no discrimination in the course of the meal service.

Drive–up service and walk up service will be

available from 10:30 a.m. to 12:30 p.m. All children 18

years old and younger are eligible for meals at no

charge. Meals will be served on a first–come, first–serve

basis.

The following sites will be participating in the

Summer Food Service Program:

l Cuyler Park Community Center

2329 Harry T. Moore Ave., Mims

(321) 264–5045

10:30 a.m.–12:30 p.m.

l Isaac Campbell Community Center

701 South St., Titusville

(321) 264–5040

10:30 a.m.–12:30 p.m.

l Port St. John Community Center

6650 Corto Road, Port St. John

(321) 633–1904

10:30 a.m.–12:30 p.m.

l Sandrift Community Center

585 N. Singleton Ave., Titusville

(321) 264–5037

10:30 a.m.–12:30 p.m.

l Walter Butler Community Center

4201 North Cocoa Blvd., Cocoa

(321) 433–4448

10:30 a.m.–12:30 p.m.

l Cocoa West Community Center

230 South Burnett Road, Cocoa

(321) 633–1987

10:30 a.m.–12:30 p.m.

l Joe Lee Smith Community Center

419 Washington Ave., Cocoa

(321) 633–1872

10:30 a.m.–12:30 p.m.

l McLarty Park Community Center

790 Barton Blvd., Rockledge

(321) 633–1870

10:30 a.m.–12:30 p.m.

l Travis Park Community Center

2003 Michigan Ave., Cocoa

(321) 633–1871

10:30 a.m.–12:30 p.m.

l Woody Simpson Community Center

1590 Schoolhouse St., Merritt Island

(321) 455–1379

10:30 a.m.–12:30 p.m.

l Max K Rhodes Community Center

3410 Flanagan Ave., West Melbourne

(321) 952–3215

10:30 a.m.–12:30 p.m.

l South Mainland Community Center

3700 Allen Ave., Micco

(772) 663–8748

10:30 a.m.–12:30 p.m.

Meals are served Monday–Friday throughout the

dates indicated. No meal service is available July 3.

Brevard Parks and Recreation Department participates in Summer Food Service Program; sites around county
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Florida Tech School of Psychology
Continued from page 13

“The study found that the pediatric cancer survivors

who had internal locus of control had better outcomes in

life,” she said. “For instance, they believed that the fact

they had pediatric cancer had nothing to do with the kind

of parent they were going to be. They had less anxiety

about such things in life, including whether or not their

children would have cancer.”

On the other hand, the people in the study who had

“high external locus of control,” meaning they felt there

were these powerful “others” — whether it be God or an

institution, for instance — that impacted their lives, they

did not do much to change their situations. “They were

more often riddled with anxiety, being in a perpetual state

of anxiety,” said Dr. Chavez.

Outcomes for most types of childhood cancers have

greatly improved over the last five decades. Dr. Chavez

credits research, advances in technology, and new medi-

cines, among other factors. “And there is greater aware-

ness among primary–care physicians. They’re looking for

warning signs, which leads to early intervention in the

case of a diagnosis.”

About 11,050 children in the U.S. under the age of 15

will be diagnosed with cancer this year, according to the

American Cancer Society. Overall, this accounts for less

than 1 percent of all cancers. Childhood cancer rates have

been rising slightly for the past few decades.

Because of major treatment advances in recent decades,

84 percent of children with cancer now survive five years or

more, says the American Cancer Society. Overall, this is a

huge increase since the mid–1970s, when the five–year

survival rate was about 58 percent.

The first comprehensive study analyzing follow–up care

among childhood cancer survivors concludes that fewer

than half of the adult survivors receive adequate long–

term follow–up care, though these patients remain at

greater risk for chronic illnesses.

The findings of this National Cancer Institute–

sponsored research have been reported by scientists from

Roswell Park Comprehensive Cancer Center in the journal

of “Adolescent and Young Adult Oncology.” The majority of

childhood cancer survivors experience at least one chronic

condition in the years following their cancer diagnosis,

according to the research.

Dr. Chavez is director of “Building Blocks,” a Florida

Tech School of Psychology research training clinic housed

at The Scott Center for Autism and Treatment on campus.

The program’s mission is to build healthier and stronger

families through the implementation of Parent–Child

Interaction Therapy.

“It’s a wonderful program and was a natural evolution

from the things that originally brought me into the field of

psychology. Looking back on my childhood years, children

really need nurturing. When I say that, people will often

say, ‘Really. Is there something out there that does that?’

There are some significant ways in which you can interact

with your child that will produce the behaviors that you

want to see in them. To do this, you have to go inside the

family. You have to work from inside the family to gain a

better experience and development within the child.”

Parent–Child Interaction Therapy is a combination of

play therapy and behavioral therapy for children and their

parents or caregivers. The adults learn and practice new

skills and techniques for relating to children with emo-

tional or behavioral problems, language issues, develop-

mental disabilities, or mental–health disorders.

The Florida Tech clinical team provides services to a

diverse set of families with children between the ages of

3 and 7 who are experiencing behavioral problems. The

program is rooted in the community, too.

“I’m a firm believer that as a psychologist my job as a

humanitarian of society is to figure out ways to deliver

services outside a clinic setting so we can improve commu-

nities,” said Dr. Chavez. “So in addition to the Scott Cen-

ter, we also work closely with after–school programs, such

as Club Esteem in Melbourne, which serves a lot of at–risk

youth. Ellena Little (executive director of Club Esteem) is

doing some amazing things with that organization.”

Dr. Chavez added, “As part of our Building Blocks

program, we have a research paradigm called ‘Project

Play.’ We go into the classrooms and teach the teachers

child–interaction therapy.”

Treatment in the Building Blocks program is adminis-

tered by a team of well–trained doctoral–level clinicians

specializing in child and family therapy in Florida Tech’s

School of Psychology.

“We have an outstanding team of doctoral students who

serve as clinicians,” said Dr. Chavez, who is the co–

therapist leading the treatment in that program.

She said a lot of Florida Tech School of Psychology

doctorate graduates are practicing in Brevard. “They like

the area and they have established private practices or are

working in private practices. But our students are ventur-

ing out across the nation and making significant names for

themselves in the field. They are also making contribu-

tions to other academic programs and clinical work they

are doing in communities across the nation. We’re proud of

our graduates.”

Dr. Chavez added, “We’re proud of our School of

Psychology. We have esteemed faculty on staff.”
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© 2019 Shelter Mortgage Company, L.L.C. All Rights Reserved. This communication does not constitute a 
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Florida Business Bank
Continued from page 1

The Florida Business Bank team includes commercial

lender Tim Cramer, and Bruce Reeder, senior vice

president, commercial lending.

From April 3 through April 16, more than 1.6 million

loans were approved by almost 5,000 participating lenders,

including Florida Business Bank.

The Small Business Administration had processed

more than 14 years’ worth of loans in less than 14 days,

before the funds ran out, according to the U.S. Treasury

Department. There was unprecedented demand for these

loans.

But the government’s system had its share of issues

from the start, as expected with a new program put in

place quickly to respond to need. In some cases, there was

unclear guidance sent to participating banks by the federal

government.

Many bankers reportedly had trouble with the Small

Business Administration’s E–Tran and Connect Lender

Gateway portals.

“On the first day of the program, it was a struggle for

everybody,” said Norris, whose bank had a sizable backlog

of Payroll Protection Program applications.

“The system was problematic. Tim Cramer and I were

on the website at 3 o’clock in the morning. We were

emailing back and forth. ‘Did you get this, did you get

that?’ We knew we had to be pre–positioned because when

the gate opened, the race was on.  We wanted to be able to

get into the backstretch and then be able to cross the finish

line for our customers. The one thing we didn’t want to

happen was to get lost in the herd.”

Norris added, “Bruce Reeder was doing whatever it took

to get the jump on this, which meant working a lot of long

hours. We made the commitment early to help small

businesses get the resources they needed to get through

this challenging time.”

During the first round of the Payroll Protection

Program, Norris said the Florida Business Bank’s applica-

tion–processing team worked split shifts. “Half the crew

worked on Mondays and Tuesdays and half on Thursdays

and Fridays. We all worked on Wednesdays.”

He continued, “I was operating from my home. I had

two laptops. I was going from one to the other inputting

applications for customers. Early on in the process, the

rejections came — ‘error, error.’ I just kept on going, kept

inputting applications.”

In the first round, Florida institutions made a total of

88,897 loans worth $17.8 billion, according to the Small

Business Administration.

A recent survey by the Independent Community

Bankers of America revealed that community banks were

able to fund upwards of 80 percent of all loans that came

their way in the first round of the Paycheck Protection

Program.

The survey also shows community bank loans were

reaching family businesses, with an average approved loan

between $50,000 and $75,000.

And, according to the Federal Reserve’s “Small Busi-

ness Credit Survey: Report on Employer Firms,” commu-

nity banks are “the small–business lender of choice.”

Seventy–nine percent of independent businesses that

used community banks report they were “satisfied” with

their overall experience.

“It’s almost like a family relationship,” said Norris

about Florida Business Bank’s close ties to small busi-

nesses in the region.

The Payroll Protection Program loan applications that

Florida Business Bank processed came from businesses in

all types of industries, including manufacturing, retail,

transportation, and restaurants.

“They are all small businesses, employing from three

up to 50 or more people. Small businesses are the back-

bone of the U.S. economy,” said Norris, whose bank did

$36 million in Payroll Protection Program loans, and its

work continues.

“For a lot of banks, $36 million might not be very much,

but when you have a staff of 17 people, that’s a good

amount. I keep telling my staff, we are small but mighty.

They didn’t stop. I am proud of what our employees have

accomplished helping small businesses during this time of

crisis. We are a customer–relationship driven bank. And,

we have gained new customers because of the way we have

executed applications during the Payroll Protection

Program,” he added.

Norris said as Florida Business Bank “started getting

ahead of the curve, we were getting calls from various

accounting firms and other referral sources asking if we

could take on new PPP customers. The referral sources

said their clients were not making much progress with

their existing institution and they needed help. I told them

we have the availability and the staff to do it. So in the

second round of PPP we started processing loans for new

clients, too.”

On April 24, President Trump signed into law a bill

providing up to $310 billion in additional funding for the

Payroll Protection Program. Applications reopened on

April 27. The deadline for filling an application in the

second round is June 30.

Notably, the average loan size so far in round two is

$79,000, an indicator that the program is broadly based

and assisting the smallest of small businesses, according to

the U.S. Department of Treasury.

“We continue to take applications in round two and we

continue to process PPP loans for both customers and non–

customers of Florida Business Bank,” said Norris, who

earned his bachelor’s degree in economics from Lake Erie

College in Ohio and has enjoyed a long career in banking,

working for financial institutions large and small.

“When the money ran out in the first round, it gave us a

chance to catch our breath. We are ramped up again and

have honed the process for the second time around.”

Norris said when the Small Business Administration

portal opens each day, his bank is ready to submit

applications. “We figured out that the portal always opens

a little bit before they say it does. So at 8:15 a.m., on the

first day of the second round we started bumping the

portal. Can’t get in. Can’t get in. Then at 8:25 a.m., it takes

one of our applications. We probably submitted 110 to 115

applications on the first day of the second round. We were

done before 5 p.m. In fact, our last application was

approved at 4:57 p.m.”

He added, “When I contacted the customer and told him

or her their PPP application had been approved, you could

hear the sigh of relief in their voice. It was humbling.”

The earliest economic shocks of the coronavirus

pandemic were dramatic, and small businesses were

among those first affected. A new fact sheet from the Small

Business Administration shows a 27.5 percent decline

year–over–year in business applications for “Employer

Identification Numbers,” or Federal Tax ID Numbers, in

the five weeks following March 13.

The fact sheet also shows a surge in unemployment

insurance claims over the same period.

A national study from the Federal Reserve Board found

that the leisure and hospitality sector experienced a

decrease of more than 30 percent in paid employment.

The Paycheck Protection Program loans, which are

100 percent backed by the Small Business Administration,

are being provided to small businesses without collateral

requirements or personal guarantees.

Those eligible for the program include small businesses,

certain nonprofits, veterans, self–employed individuals,

and independent contractors. The loans are available to

cover up to eight weeks of average monthly payroll (based

on 2019 figures) plus 25 percent, and payments are

deferred for six months (interest does accure).

The Small Business Administration will forgive the

portion of loan proceeds used for payroll costs and other

designated operating expenses for up to eight weeks,

provided at least 75 percent of loan proceeds are used for

payroll costs.

The majority of small businesses expect their Payroll

Protection Program expenses to be forgiven, according to a

new survey by the National Federation of Independent

Business, the largest trade organization of its kind in

America. The survey found:

l More than half (54 percent) of owners with a Payroll

Protection Program loan are expecting all of their expenses

to be forgiven.

l Twenty–seven percent of borrowers expect at least

75 percent or more of loan expenses to be forgiven.

l Very few program borrowers are interested in using

the funds as a low–interest, two–year loan.

While the Paycheck Protection Program has been

wildly popular with small businesses, Norris said Florida

Business Bank is also looking at the federal government’s

Main Street Lending Program.

The Federal Reserve Board recently announced it was

expanding the scope and eligibility for that program. As

part of its broad effort to support the economy, the Federal

Reserve developed the Main Street Lending Program to

help credit flow to small– and medium–sized businesses

that were in sound financial condition before the

pandemic.

When the initial terms of Main Street were announced,

the Federal Reserve Board indicated that, because the

financial needs of businesses vary widely, it was seeking

feedback from the public on potential refinements.

More than 2,000 letters from individuals, businesses,

and nonprofits were received.

In response to the public input, the Federal Reserve

Board decided to expand the loan options available to

businesses, and increased the maximum size of businesses

that are eligible for support under the program.

The changes include:

l Creating a third loan option, with increased risk–

sharing by lenders for borrowers with greater leverage;

l Lowering the minimum loan size for certain loans to

$500,000; and

l Expanding the pool of businesses eligible to borrow.

Under the new loan option, lenders would retain a

15 percent share on loans that when added to existing debt

do not exceed six times a borrower’s income, adjusted for

interest payments, taxes, depreciation, and other appropri-

ate adjustments.

“We’ve been following this closely and are waiting for

more information to come out,” said Norris. “We want to

know a little bit more about the underpinnings of the

program as it relates to banks before we make a decision

about engaging in the Main Street Lending Program.”

Top policymakers said that they expect the Main Street

Lending Program “to be up and running soon.”

Established in March 2000, Florida Business Bank is

celebrating its 20th anniversary.

“In February, we had our FDIC examination. We are a

very strong bank,” said Norris.

Separately, Florida Business Bank is the

“19th Healthiest Bank” in America, according to

Depositaccounts.com. And Norris’ institution is a longtime

BauerFinancial 5–Star rated bank, whose niche is the

small–business market.

“The bank is doing great. We have an outstanding team

of employees and a great base of customers,” said Norris.




