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By Ken Datzman

MERRITT ISLAND — When Greg

Menyhart was studying economics at

Rollins College, his alma mater, he never

envisioned himself becoming an educator

and applying his broad analytical training

and business knowledge in a classroom

setting.

His early focus was on learning how to

apply economic models to small–business

operations, having grown up in an entre-

preneurial environment.

But Menyhart, one of three brothers

who run Migrandy Corp., a family firm

founded by their father, has been able to

successfully balance business and a

rewarding career as a classroom instructor

for the Space Coast Machinist Apprentice-

ship Program, or SCMAP, which is 23

years old. His longtime teacher commit-

ment to the program has impacted the

lives of many students as they went on to

complete the four–year curriculum and

earn “journeyman” status.

Brevard County has many unique small

businesses, and nearly 40–year–old

Migrandy Corp. is one of them, well–

positioned in the precision–manufacturing

sector. More than 25,000 people are

employed in manufacturing in Brevard

County.

Menyhart’s firm caters to various

plastics injection molding operations in the

U.S. and globally, and does work, including

research and development, for some of

America’s largest companies. Migrandy

Corp. specializes in making custom tooling

for plastics manufacturing — extrusion

and injection molding mainly.

“Fortunately, we are aligned with

customers that are making personal

protection equipment for the coronavirus

pandemic, therefore we are deemed an

essential business,” said Menyhart, vice

president for production at Migrandy Corp.

“Our shop is set up where everyone

works at a distance. They wear masks and

follow the Centers for Disease Control and

Prevention guidelines. We’ve been able to

keep cranking in a safe environment.”

His employees’ temperatures are taken

daily before entering the shop facility, he

added.

Because of the virus, small businesses

are facing unprecedented challenges. Many

have reached out to financial institutions

for advice. “Marine Bank & Trust worked

with us through the COVID 19 outbreak

and did a great job taking care of us,” said

Menyhart. “They have an amazing staff.”

Based in Vero Beach, Marine Bank &
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Trust has a Melbourne office.

One of Migrandy Corp.’s customers

manufactures the large, black contractor

bags that are sold at Home Depot stores

around the nation. Migrandy Corp. plays a

role in the manufacturing chain that

produces the contractor bags.

“Doing this type of work gives us an

insight into how products are made,” he

said. “I’m a big fan of the TV series ‘How

It’s Made,’ even though that show only

presents a cursory overview of how

something is manufactured. It’s fascinating

to see how a product goes from scratch to

finished and what it is used for.”

Because of their niche expertise, small

shops such as Migrandy are reaping

benefits ranging from solving quality issues

for manufacturing companies, to trouble-

shooting to improving efficiencies.

“Ultimately, what we are able to do is

replace tooling for customers, adjust or

rebuild, and modify for efficiency,” he said.

Menyhart recently visited one of his

company’s customers in California that

manufactures a container that is designed

to extend the shelf–life of a food product

sold in Third World countries. “They are

developing a container to keep a yogurt–

style protein drink on the self for up to

seven years,” he said.

Now in his 15th year with the Space

Coast Machinist Apprenticeship Program,

Menyhart teaches basic mathematics, a

foundational course for first–year students.

“I never envisioned ever being a teacher,”

he said. “And, let’s face it, most students

are not too fond of math.”

Businesspeople, with their particular

industry knowledge, have been shown to

make some of the best educators. And

Businessman Greg Menyhart of Migrandy Corp. on Merritt Island is a longtime math instructor for the Space Coast Machinist Apprenticeship Program.
The program is registered with the Florida Department of Education and is taught by highly experienced professionals in the field such as Menyhart, who
is an economics graduate of Rollins College. During the summer, the third generation Menyharts are working in the business. Greg’s son Blake is a rising
junior studying science at Suffolk University in Boston and his daughter Keely is a local higher–schooler at the Holy Trinity Episcopal Academy.

BBN photo — Adrienne B. Roth

Migrandy’s Greg Menyhart, unlikely educator, now in 15th year as instructor

P
R
E
S
O
R
T
E
D
 S
T
A
N
D
A
R
D

U
S
 P
O
S
T
A
G
E

PAID
B
R
E
V
A
R
D
 B
U
S
I
N
E
S
S
 N
E
W
S
,
 I
N
C
.

Please see Social Security, page 16

BBN Brevard
  Business

  News

Please see Brevard Job Link, page 18

A Weekly Space Coast Publication$1.00Vol.20 No. 1 January 7, 2002

By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.
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By Sara Paulson
sara.paulson@hf.org
Health First Inc.

Summer’s finally here — but it’s a summer like none of

us have ever seen before.

So, if the travel bug won’t leave you alone, is it possible

to still go on vacation in the midst of COVID–19?

In this time of uncertainty with a relatively new virus

and constantly changing numbers, it’s always safest to

stay put. But taking that summer trip is doable — as long

as your efforts to stay safe from respiratory illnesses don’t

take a holiday along with you.

“When traveling, it’s critical to continue to follow

Centers for Disease Control and Prevention guidelines, as

well as be informed about COVID–19 updates in the areas

you’re traveling through and to,” said Dr. Anthony Barile,

infectious disease medical director with Health First.

“Be mindful and flexible about your trip. The situation

is constantly evolving, so it’s important to stay informed

and change your plans if your safety — or the safety of

others — could be compromised.”

When deciding what to do for travel, consider the

following:

l Driving rather than flying

While flying gets you where you need to go quickly and

airlines have vouched commitment to strict sanitation

efforts, you’re still going to be in an enclosed cabin with

other people. We’re still learning so much about COVID–

19, so it’s possible someone could be traveling who is

unaware they have been exposed to the virus. Driving

would limit that interaction.

l Be safe during stops

Use hand sanitizer after using a gas pump and utilize

their one–time disposable gloves for fueling up if those are

available — and discard them immediately after use.

Bring disinfectant wipes, and use them when handling

items or devices others have touched before you use them

yourself. Wash or sanitize your hands before getting back

in your car. If you stop for something to eat, follow CDC

guidelines for restaurants — social distancing, frequent

hand–washing and sanitizing, masks when not actively

drinking or eating. And try not to touch your face unless

you just washed your hands — and then wash them again

immediately after.

l Be informed about sanitation standards at your hotel

or vacation rental

Know what cleaning procedures are in place for your

lodging facility, whether it’s a chain hotel, motel or Airbnb.

If there is no information on what they’re doing to protect

you, reconsider if you want to stay there. And when you get

to your room, don’t hesitate to wipe down often–touched

objects — remote controls, light switches, sinks, doorknobs,

toilet flush handles and more — with disinfectant wipes.

l When in public, wear masks and socially distance.

Yes, it’s more of the same, but important. If you partake

in any group tours, mask up, clean your hands and stay six

feet apart from others. Sneeze or cough into your arm.

l If you must fly, wear a mask at all times

Remember to bring hand sanitizer (each passenger is

allowed to bring one 12–ounce container in their carry–on

bag until further notice), hand wipes and disinfecting

wipes. Do not regularly wear latex gloves as protection —

they’ll just accumulate germs and are meant for one–time

usage and should be discarded immediately. Use disinfect-

ing wipes to clean off airplane seats, tray tables and

armrests. While these items are cleaned by airline staff, a

quick disinfecting wipe–down by you is only added

protection.

l Don’t travel if you might be sick

If you’re showing signs of COVID–19 or have been

exposed to someone who has tested positive, do not go

anywhere. It is the responsibility of us all to not put others

at potential risk and stay home if there is any doubt about

your well–being. Don’t risk it — it could not only harm you

but others, including those you love.

You can take that summer trip as long as you’re aware, proactive, cautious, considerate in a COVID–19 World

Cole Wilmarth of Raymond James earns
Accredited Asset Management Specialist

Steven T. Wilmarth, senior vice president, investments

and managing director of Wilmarth Private Wealth

Management Group of Raymond James & Associates Inc.,

202 N. Harbor City Blvd., Suite 200, in Melbourne, has

announced that Cole T. Wilmarth, a financial advisor, has

attained the AAMS designation through the College for

Financial Planning.

Cole Wilmarth is a cum laude graduate of the Univer-

sity of North Florida with dual degrees in finance and

financial planning.

While holding the required Series 7, 63, 66 and the life,

health and variable annuity licenses, the AAMS curricu-

lum covers intricate items such as the asset–management

process, risk and return, taxation of investment products

along with investment considerations for small–business

owners, executive compensation and benefit plans, estate

planning and regulatory and ethical issues.

“Cole’s education and training, along with his genuine

attention to detail and superior client service, mirrors the

firm’s ‘Service First’ platform,” said Steven Wilmarth.

The team offers personalized investment, retirement

and financial planning strategies for families, executives

and businessowners throughout the United States.

l About Raymond James & Associates

Raymond James & Associates Inc., member New York

Stock Exchange/SIPC, which has built a national reputa-

tion for more than 50 years as a leader in financial

planning for individuals, corporations and municipalities,

is a wholly owned subsidiary of Raymond James Financial,

Inc. (NYSE–RJF), a leading diversified financial services

company with approximately 7,800 financial advisors

throughout the United States, Canada and overseas. Total

client assets are $725 billion. Additional information is

available at www.raymondjames.com.

Twin Rivers Insurance
pick up BBN

6/29/20
pagde 8

FULL COLOR



JULY 13, 2020 Visit BrevardBusinessNews.com for Advertising Information

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 3

SC Early Intervention Center

new ad emailed

FULL COLOR

Individualized attention
Clean, bright CDC-compliant environment
Highly qualified teachers & caregivers
Low teacher-infant ratio - average 1 to 3
Pre/Primary School to 3rd grade
Cognitive skills training

Infant Spaces Available! Call Today! 321-729-6858

Happy Babies thrive

in the right place

Caregiver to baby ratio 1-3

Space Coast Early Intervention Center's unique programs provide exceptional learning opportunities
for ALL children to ensure they acquire the academic and social skills needed to succeed in life!

focused care

and attention

in a safe, bright

environment  produces

bigbigbigbigbig

Baby Room Open for Infants 6 weeks up

3790 Dairy Road  �  Melbourne  �  www.sceic.com

CDC Guidelines in place for health and safety of children and staff

smilessmilessmilessmilessmiles
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By Jeff Kunerth
UCF Forum columnist
University of Central Florida

Nobody asked, but I’ve become a speech writer:

Thank you, thank you. I accept the nomination as your

presidential candidate.

Traumatic times are transformative times. The

pandemic and protests have changed us, now and forever.

These crises have exposed deep, systemic inequities

within our economy, health care, education, criminal

justice and race relations that will take decades, not years,

to fix.

But our tradition of electing a new president every four

years doesn’t lend itself to long–range institutional change.

It lends itself to changing presidents, not systems.

A different kind of country requires a different kind of

presidency.

We need a presidency that uses the cabinet as on–the–

job training for future presidents. Under this kind of

presidency, cabinet members would change positions,

gaining experience that would prepare them to carry on

the transformation this nation needs.

Many corporations train future executives by moving

them around so they can experience the different aspects of

the organization. They groom leaders from within. The

same should apply to our presidency.

Changing cabinet positions is nothing new. But what

we need is a rotating cabinet, not a revolving–door cabinet.

Lincoln had his Team of Rivals. Our new cabinet would

be a Team of Equals working together instead of compet-

ing against each other. During each job swap, cabinet

members would work in tandem, advising and mentoring

each other in their new positions.

The Secretary of Health and Human Services, charged

with overseeing a system of healthcare for all, would job–

swap with the Secretary of Veterans Affairs, whose

mission will be reforming our shameful health care of

veterans.

The secretaries of Health, Veterans Affairs, and

Housing and Urban Development would also switch

positions to address the mental health and affordable–

housing crises that plague this nation with homelessness.

The secretaries of Commerce and Labor would change

positions to create an economy that addresses income

inequality with livable wages and job growth for all

Americans.

The Secretary of the Interior would become the

Secretary of Energy to focus on renewable energy and

climate change.

The Secretary of Education would revive our public

education system and address the burden of college tuition

before changing places with the Secretary of Commerce.

We can’t preach that education is the pathway to success if

we don’t create job opportunities for high school and college

graduates.

Defense and Homeland Security secretaries would

switch jobs to fortify our nation against terrorism. Defense

would focus of foreign threats, while Homeland Security

protects us from the domestic terrorism of mass shootings.

Both will work to eliminate the cyberattacks and misinfor-

mation that undermine our democracy.

The Attorney General would lead a Justice Department

that reforms the criminal justice system while enforcing

laws against discrimination based on age, race, gender and

sexual orientation. The Attorney General would change

places with the Secretary of State, who will export our

renewed commitment to democracy to a world suffering

under authoritarian oppression.

Those who distinguish themselves in these different

cabinet positions would switch places with the vice

president. No presidential job training would be complete

without an internship as vice president.

This too is not unprecedented. We’ve changed vice

presidents before, but not in a systematic way of training

future presidents.

By the end of the end of the president’s administration,

there will always be a stable of experienced, knowledge-

able presidents–in–waiting capable of completing the

nation’s transition from trauma to transformation.

This new kind of presidency would require a new kind

of president: Someone focused on a future beyond the next

election. It must be someone with the confidence and self–

assurance not to be threatened by the intelligence, ideas

and ideologies of other men and women.

But it also requires different criteria for cabinet

members: smart but flexible, ambitious but not egotistical,

dedicated but not dogmatic, leaders but also teammates. If

there are members of the opposition party who fit that

description, they should have a place in the administra-

tion.

This new form of presidency could create the national

consensus that brings us together instead of partisan

politics pulling us apart.

Every four years, we decide on the direction we want

the nation to take. But these traumatic times require

transformation that doesn’t come in four–year increments.

It takes decades.

What we need is a form of presidency that cultivates

leadership beyond the four–year terms of individual

presidents.

A more just and equitable America requires change

that lasts generations.

I am honored to be your candidate for president. Follow

me into the future.

Thank you all and God bless America.

We need a form of presidency that cultivates leadership beyond four–year terms

Jeff Kunerth is a faculty member in UCF’s Nicholson
School of Communication and Media. He can be
reached at Jeff.Kunerth@UCF.edu.

The Space Coast Chapter of AUSA celebrates its 70th anniversary
with wreath laying at Veterans Memorial Center on Mettitt Island

The Space Coast Chapter of the Association of the United States Army (AUSA) recently celebrated its 70th anniver-

sary. The event was commemorated by placing a patriotic decorated wreath at the AUSA plaque at the Veterans

Memorial Center on July 1. The center is located at 400 S. Sykes Creek Parkway on Merritt Island.

AUSA commemorates the event each year with tributes and celebrations throughout the country to recognize the

service of the military branch. AUSA is the only nonprofit educational and professional development association serving

America’s Army, and encompasses 122 chapters around the world.

The AUSA was established in 1950 to provide a voice for the Army and support for the soldier. It fosters public

support of the Army’s role in national security and providing professional and informational programs. It is a private,

nonprofit that acts as an advocacy group and hosts the largest U.S. military convention at its annual meeting each year

in Washington, D.C.

“The wreath–laying ceremony is highly symbolic of the recognition and appreciation to all of our soldiers who have

died in the line of duty or have served our country in their careers,” said Col. Phil LoSchiavo (ret.), president of the Space

Coast Chapter of AUSA. “Our chapter donated the AUSA plaque to the Veterans Memorial Park about seven years ago,

so it is with honor to lay a wreath at this location.”

The chairman of the board for the chapter, J.B. Hudson, along with Maj. Steve Barber (ret), executive vice president,

led the ceremony.

“As an active member of the Space Coast chapter of AUSA, I am a longstanding vocal supporter of our military,” said

Hudson. “We honor those that have given their lives in the line of duty to protect our country and this symbolic wreath–

laying ceremony helps convey all of our sentiments.”

Baber added that “the chapter continues to serve the community, supporting veterans and supporting both Senior and

Junior ROTC in the area. “

The Space Coast chapter includes Brevard, Volusia, Indian River, St. Lucie, Okeechobee and Martin counties.

Membership is open to all residents and previous military experience is not a requirement to join. Visit

www.ausaspacecoast.org for more information or to join.
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Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

IS THE EIGHTEENTH CIRCUIT AN ONGOING CRIMINAL ENTERPRISE?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is a past president of the 107,000 member The Florida Bar.
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976 BREVARD AVE
ROCKLEDGE,  FL  32955

Current Principal  Place of Business:

Current Mailing Address:
976 BREVARD AVE
ROCKLEDGE,  FL  32955  

Entity Name: THE COCOA BEACH AREA HOTEL AND MOTEL ASSOCIATION, 
INC.

DOCUMENT# N36299

FEI Number: 59-3048626 Certificate of Status Desired:
Name and Address of Current Registered Agent:
MICHAUD, TIMOTHY
1300 N ATLANTIC AVE
COCOA BEACH, FL  32931  US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:
Electronic Signature of Registered Agent Date

Officer/Director Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 617, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered.

SIGNATURE:
Electronic Signature of Signing Officer/Director Detail Date

TIMOTHY MICHAUD

FILED
Feb 07, 2019

Secretary of State
0275169506CC

TOM WILLIAMSON DIRECTOR 02/07/2019

2019 FLORIDA NOT FOR PROFIT CORPORATION ANNUAL REPORT

No

02/07/2019

Title S

Name NORONHA, DENZIL

Address 5575 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

Title DP

Name WILLIAMSON, TOM

Address 3425 N ATLANTIC AVENUE   

City-State-Zip: COCOA BEACH  FL  32931

Title T

Name GALZERANO, CRISTY

Address 2080 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

16 of 44
16 of44 CHRISTOPHER LOYD Page:

06/14/15 - 07/13/15Bill Cycle Date:714 ORANGE ST
Account:TITUSVILLE, FL 32796-3424 523029532262

FAN 00029003Foundation Account:

www.att.comVisit us online at:

321 591-7964
CHRISTOPHERLOYD

Call Detail - Continued
Place Rate Feature Airtime LD/Addl

Time Called Number Called Code Code Min Charges Charges
Monday, 06/29
04:30p INCOMI CL 321-593-2763 SDDV 2 0.00 0.00
04:32p CALL WAIT 712-330-0861 SDDV CW 3 0.00 0.00
04:34p INCOMI CL 712-330-0861 SDDV 6 0.00 0.00
04:40p INCOMI CL 712-330-0861 SDDV 8 0.00 0.00
04:48p INCOMI CL 712-330-0861 SDDV 20 0.00 0.00
05:08p TITUSV FL 321-593-2763 SDDV 1 0.00 0.00
05:29p INCOMI CL 321-591-7953 SDDV 1 0.00 0.00
05:47p VMAIL CL 321-591-7964 SDDV VM 1 0.00 0.00
06:47p COCOA FL 321-480-1791 SDDV 7 0.00 0.00
06:54p TITUSV FL 321-593-2763 SDDV 50 0.00 0.00
07:21p CALL WAIT 321-289-1669 SDDV CW 2 0.00 0.00
08:21p INCOMI CL 321-289-1669 SDDV 2 0.00 0.00
09:46p WIRELE CL 800-321-2000 SDDV 7 0.00 0.00
Tuesday, 06/30
12:32p VMAIL CL 321-591-7964 SDDV VM 1 0.00 0.00
01:38p ORLAND FL 407-222-9229 SDDV 34 0.00 0.00
06:18p INCOMI CL 321-591-7953 SDDV 1 0.00 0.00
Wednesday, 07/01
09:14a Toll F CL 800-432-1000 SDDV 11 0.00 0.00
02:17p VMAIL CL 321-591-7964 SDDV VM 1 0.00 0.00
Thursday, 07/02
10:51a Toll F CL 877-337-4230 SDDV 11 0.00 0.00
11:01a Toll F CL 866-216-1072 SDDV 8 0.00 0.00
12:04p INCOMI CL 321-591-7953 SDDV 11 0.00 0.00
12:44p INCOMI CL 321-591-7953 SDDV 1 0.00 0.00
12:48p COCOA FL 321-591-7953 SDDV 1 0.00 0.00
12:49p COCOA FL 321-591-7953 SDDV 1 0.00 0.00
05:06p COCOA FL 321-591-7953 SDDV 2 0.00 0.00
05:10p COCOA FL 321-591-7953 SDDV 1 0.00 0.00
08:07p SANFOR FL 407-221-5048 SDDV 1 0.00 0.00
08:08p HARTFO CT 860-803-5105 SDDV 2 0.00 0.00
08:09p CINCIN OH 513-442-1463 SDDV 1 0.00 0.00
10:17p NEW BE NC 252-571-7470 SDDV 43 0.00 0.00
11:00p CALL WAIT 321-427-6443 SDDV CW 67 0.00 0.00
Friday, 07/03
04:36p VMAIL CL 321-591-7964 SDDV VM 1 0.00 0.00
04:37p COCOA FL 321-690-1500 SDDV 1 0.00 0.00
04:51p TITUSV FL 321-607-1594 SDDV 2 0.00 0.00
06:36p INCOMI CL 321-591-7953 SDDV 1 0.00 0.00
08:54p INCOMI CL 321-427-6443 SDDV 1 0.00 0.00
Saturday, 07/04
03:36p VMAIL CL 321-591-7964 SDDV VM 1 0.00 0.00
03:37p COCOA FL 321-690-1522 SDDV 6 0.00 0.00
05:07p TITUSV FL 321-747-3730 SDDV 1 0.00 0.00
Sunday, 07/05
03:53p TITUSV FL 321-747-3730 SDDV 2 0.00 0.00
03:58p VMAIL CL 321-591-7964 SDDV VM 2 0.00 0.00
04:05p SANFOR FL 407-221-5048 SDDV 1 0.00 0.00
04:06p HARTFO CT 860-803-5105 SDDV 1 0.00 0.00

Place Rate Feature Airtime LD/Addl
Time Called Number Called Code Code Min Charges Charges
Sunday, 07/05
04:07p MELBOU FL 321-768-9699 SDDV 48 0.00 0.00
05:40p TITUSV FL 321-289-1669 SDDV 2 0.00 0.00
05:56p TITUSV FL 321-289-1669 SDDV 3 0.00 0.00
06:11p INCOMI CL 321-289-1669 SDDV 1 0.00 0.00
06:25p INCOMI CL 321-289-1669 SDDV 1 0.00 0.00
06:27p INCOMI CL 321-289-1669 SDDV 1 0.00 0.00
06:34p INCOMI CL 321-289-1669 SDDV 3 0.00 0.00
06:37p TITUSV FL 321-289-1669 SDDV 1 0.00 0.00
07:14p INCOMI CL 321-271-6029 SDDV 10 0.00 0.00
09:06p COCOA FL 321-427-6443 SDDV 2 0.00 0.00
09:12p COCOA FL 321-917-7694 SDDV 1 0.00 0.00
09:18p DAYTON FL 386-238-5935 SDDV 25 0.00 0.00
09:43p ELIZAB TN 423-440-3653 SDDV 34 0.00 0.00
10:16p COCOA FL 321-917-7694 SDDV 111 0.00 0.00
Monday, 07/06
09:16a COCOA FL 321-617-7373 SDDV 35 0.00 0.00
10:39a INCOMI CL 321-591-3758 SDDV 11 0.00 0.00
10:50a NEW BE NC 252-571-7470 SDDV 12 0.00 0.00
11:05a SANFOR FL 407-221-5048 SDDV 1 0.00 0.00
11:06a COCOA FL 321-917-7694 SDDV 1 0.00 0.00
11:06a MELBOU FL 321-327-2921 SDDV 3 0.00 0.00
11:09a CALL WAIT 407-221-5048 SDDV CW 22 0.00 0.00
11:31a COCOA FL 321-591-7953 SDDV 5 0.00 0.00
11:36a MELBOU FL 321-288-1976 SDDV 28 0.00 0.00
12:03p MELBOU FL 321-768-9699 SDDV 9 0.00 0.00
12:14p CINCIN OH 513-442-1463 SDDV 17 0.00 0.00
02:52p INCOMI CL 800-226-3545 SDDV 2 0.00 0.00
08:39p INCOMI CL 321-480-4487 SDDV 31 0.00 0.00
Tuesday, 07/07
09:25a MELBOU FL 321-327-2921 SDDV 3WC 49 0.00 0.00
09:42a COCOA FL 321-591-7953 SDDV 32 0.00 0.00
10:14a VMAIL CL 321-591-7964 SDDV VM 1 0.00 0.00
10:15a TITUSV FL 321-362-0825 SDDV 2 0.00 0.00
10:16a COCOA FL 321-749-1028 SDDV 37 0.00 0.00
11:10a ELIZAB TN 423-440-3653 SDDV 2 0.00 0.00
11:12a ELIZAB TN 423-440-3653 SDDV 1 0.00 0.00
11:13a COCOA FL 321-617-7373 SDDV 22 0.00 0.00
12:15p COCOA FL 321-749-1028 SDDV 9 0.00 0.00
12:27p COCOA FL 321-749-1028 SDDV 3 0.00 0.00
12:34p COCOA FL 321-749-1028 SDDV 5 0.00 0.00
12:38p INCOMI CL 321-749-1028 SDDV 1 0.00 0.00
12:47p INCOMI CL 321-749-1028 SDDV 6 0.00 0.00
02:14p INCOMI CL 321-269-5228 SDDV 8 0.00 0.00
05:05p COCOA FL 321-591-7953 SDDV 1 0.00 0.00
05:17p TITUSV FL 321-747-3730 SDDV 1 0.00 0.00
05:22p VMAIL CL 321-591-7964 SDDV VM 1 0.00 0.00
05:22p VMAIL CL 321-591-7964 SDDV VM 1 0.00 0.00
05:25p INCOMI CL 321-747-3730 SDDV 1 0.00 0.00
08:36p Toll F CL 800-226-5885 SDDV 7 0.00 0.00
08:56p COCOA FL 321-749-1028 SDDV 27 0.00 0.00
09:24p ELIZAB TN 423-440-3653 SDDV 25 0.00 0.00
09:49p MELBOU FL 321-951-7340 SDDV 9 0.00 0.00



Call Adrienne Roth at 321-951-7777 for Advertising Information JULY 13, 2020BREVARD BUSINESS NEWS / 6

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

By Solomon Ali, Private Equity Investor

The general population, otherwise known as the

99 percent, have a love/hate relationship with wealth.

They resent those who have it, but spend their lives

attempting to get it for themselves, all the while self–

sabotaging that effort in ways that are avoidable if they

knew the rules of the rich. Yes, the rich have rules. The

reason most individuals, and certainly the majority of

black Americans, never accumulate any substantial

savings is because they do not understand the nature of

money and how it works.

Much of this lack of understanding and lack of access to

financial education comes down to systemic racism that

has been passed down from generation to generation

within the black community. Most black Americans,

throughout American history, were shut out of our

financial system, thereby not gaining the access or

opportunity to accumulate wealth or an understanding of

money that could have been passed down through the

generations. Well, the time to start is now.

More generational wealth means more societal

influence and less vulnerability to the ills of civil rights

infringements. In short, wealth equals life. Our very

survival depends upon it.

l The Wealthy Have A Different Mindset

Earning a lot of money does not make you wealthy. You

will never out earn your lack of financial education or your

bad money habits. It is like trying to out exercise your lack

of nutritional knowledge or your bad eating habits; it is

exhausting to take two steps forward and three steps back,

not to mention futile. Being wealthy is much more about

your financial behaviors and your financial intelligence

quotient, than it is about how much income you earn.

Wealth is also not an aesthetic pursuit. Driving an

expensive car, buying a house you cannot afford, and

wearing high end fashion labels doesn’t make you wealthy.

In fact, for most folks who have not yet attained enough

steady wealth to afford those things comfortably, it can

surely make you go broke.

Let’s take a look at a well–known billionaire.

Sir Richard Branson has a current estimated net worth of

$4.3 billion, accumulated from his Virgin brand and an

additional portfolio of assets. As with many wealthy

people, the wealth he has accumulated is not an accident.

If you took all that money away from him, he would still

retain the same knowledge and behavioral patterns that

made him wealthy in the first place. He would still under-

stand how to raise capital, develop and scale businesses,

and invest his money with wisdom. If he had to begin

today from ground zero, I am quite sure he would have a

large net worth, once again, in less than five years’ time.

Conversely, an individual who has poor money habits

and wins the lottery, still does not understand how money

works or the behaviors needed to grow and sustain wealth.

There is a good chance he or she will be flat broke in less

than five years. Although they were gifted a giant windfall,

they were not rich, because they did not know the rules of

the wealthy. Ever wonder why so many professional

athletes and recording artists have gained enormous riches

only to then lose it all?

To bring this lesson home, a person who earns $100,000

per year and spends $100,000 per year will prosper far less

than a person who earns $40,000 per year and spends only

$20,000 per year. The latter person is on the path towards

building wealth, whereas the prior person is spinning his

or her wheels and making no progress towards achieving

wealth. In fact, bankruptcy could be in his or her future if

there is an abrupt loss of income. You now have the idea.

Wealth is the result of applied knowledge, discipline,

behavioral patterns, and time, more than it is about a

specific income. The higher the income, the more opportu-

nities to save and invest, but behavior, values and

discipline are the ultimate deciding factors.

l Flash Does Not Equal Cash – It Mostly Equals Broke

Now let’s take a look at black American money habits

and the value we have brought to this country’s economy.

In recent decades, black Americans’ value to corporations

has largely been in the volume of goods they consume,

which is greater than the average American. With a

handful of exceptions, we have traditionally been consum-

ers rather than creators.

According to the Selig Center for Economic Growth at

the University of Georgia, “black buying power will rise

from $1.3 trillion in 2017 up to $1.54 trillion by 2022. This

estimate for 2022 reflects a 5.4 percent increase over a

five–year estimate and reaching $1.46 trillion by 2021. The

108 percent increase in black buying power between 2000

and 2017 outperformed the 87 percent rise in white buying

power and the 97 percent increase in total buying power

(all races combined) during the same time period.”

Based on anecdotal evidence that I have observed, black

Americans are the largest consumers. We have been

emotionally conditioned to believe that acquiring material

things makes us wealthy, rather than producing, saving,

and investing. Great for corporations, bad for black wealth.

If you look at money as energy and the exchange of

energy, that is a lot of energy that is being freely handed

over by black people in this country. Black people have

been all too eager to relinquish their resources, aka their

wealth building tools, in exchange for the next newest,

greatest thing being marketed to them. Things like shoes,

clothes, leased luxury cars, handbags and other flashy

accoutrements will never make you wealthy, because they

are not income producing assets.

The wealthy are not consumers. Yes, we all consume to

some degree, but the wealthy are measured and strategic

with how, when, and why they make a purchase. Their

bank accounts’ bottom line is far more important to them

than the visual appearance of wealth. Once they have ob-

tained some wealth and they do decide to make purchases

within the luxury market, it is measured and typically

Why black wealth matters in white America; what blacks must learn to survive, thrive in this new kind of economy
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on that investment income in the form of capital gains tax

than you will on your earned salaried income. The more

that pyramid flips in the favor of investment income or

passive income, the less tax you will pay.

l “The Borrower is Slave to the Lender” – Proverbs 22:7

As black Americans, we are a spiritual people and

always have been. It is ironic that one of the most repeated

and taught bible verses about the borrower being slave to

the lender has largely fallen on deaf ears in our commu-

nity. Proverbs 22:7 clearly states that “the borrower is

slave to the lender.” Yet, many of us have chosen to

continue to enslave ourselves in the form of credit card

debt, government assistance and subprime interest rate

loans that prevent us from building any real wealth and

keep us beholden to a system that has marginalized us. As

a Black American man, I have made the conscious choice

to structure my finances to be a lender, and not a borrower.

Here is what you need to know. You will want to set a

goal of building strong credit that you use sparingly, and

only for the purpose of generating income producing assets.

For example, you can purchase a car with financing once

you have saved enough money to put down a minimum of

20 percent on the car at signing. The car’s total purchase

price should be no more than 15 percent of your total

household income. Endless payments at high interest rates

will leave you spinning your wheels and are to be avoided.

We are talking about a certified car with a transparent

warranty that you can purchase with a solid down

payment, pay off within one year, and then drive for four to

five years with no monthly payment. As you make your

monthly payments over the course of one year you will also

watch your credit score skyrocket. At the end of that year,

you now own an asset, free and clear. The car payment

that no longer exists can now be invested into a high

interest yielding Roth IRA mutual fund, or, if you lack a

liquid emergency fund in a savings account, you can start

applying it towards that. Now you are working towards

building wealth. Although a car is a depreciating asset, not

having a monthly car payment is a wealth building asset,

as is the trade–in value or sale value of that car.

A home is another potential wealth producing asset,

since home ownership allows you to bypass rent payments

that do not build equity. If held onto until the market is

favorable for sellers, you can likely sell this asset for a

profit. You can also rent it out to a qualified tenant at a

modest monthly profit to earn yourself some rental income.

If you are not yet able to purchase a home, your rent

should be no higher than 25 percent of your total house-

hold income, so that you can work towards home owner-

ship, or invest in other income producing assets.

Strong credit can also be used to leverage borrowed

money into net profit, so that you are not servicing the debt

of that borrowed money. The gross profits generated

through leveraging that borrowed money is servicing the

debt, while you pocket the net profits leveraged from that

debt.

The beautiful thing about earning asset–based income

is that it does not require your physical presence like a job

does. Employment is trading time for money with little

leverage. Borrowing at high interest rates and making

indefinite payments on debt also offers no financial

leverage to our community.

When you strategically borrow money to acquire income

producing assets, rather than for the sake of consumerism,

you make money off of the difference between the bor-

rowed line of credit and the profit you earn by leveraging

that borrowed line of credit. If I get a $10 million credit line

from the bank and they are charging me $1 million in

interest per year, but I can leverage that $10 million in

credit to earn myself $3 million per year, I am earning a

net profit of $2 million per year, while my income produc-

amounts to a small percentage of their total net worth. The

ultra–wealthy (think multi–millionaires or billionaires) do

have the ability to purchase the highest–end luxury items

that amount to a small percentage of their total net worth.

l We Now Know That Aesthetics Do Not Equal Wealth.

How is Wealth Really Defined?

The longer you can go without working and still have

the ability to meet your financial obligations and retain

your current lifestyle, the wealthier you are. Could you go

one month, three months, six months, a year, without

working? Or do you need that next paycheck to make ends

meet and keep your creditors at bay? The wealthy always

save and invest a portion of their income, because they

know that money equals freedom. Money also equals the

ability to make more money. This is when your money

starts to work for you, rather than the other way around.

l Wealthy and Poor People Focus Their Attention on

Different Types of Money

There are three types of money. Earned money is the

result of performing a job (you are exchanging your time,

labor and energy for money), portfolio money is the result

of money generated from income already earned that is

now gaining value from individual stocks or bonds, or a

diversified investment portfolio. Passive money is income

that is earned from real estate, intellectual property/

royalties, or multi–level marketing businesses with a

workforce actively selling underneath you. With the last

two types of income, portfolio income and passive income,

you are essentially getting paid over and over for work that

has already been done, or income that has already been

earned. You have income–producing assets. Our people

need more of the second and third types of money.

“Work and Spend” is a paradigm that is no longer

sustainable for us. First, you only get compensated when

you work, and there are a fixed number of hours in the day

and a fixed amount of energy you can output to perform

that work. That means there is a cap on how much money

you can make through earned income. We exchange our

energy for money. You only have so much energy. Earned

W2 income through an employer is also heavily taxed.

Your salary or wages are taxed by the federal government,

your state’s government (with a handful of exceptions) and

social security. When all is said and done, you are lucky if

you hold onto 50 to 60 percent of the money you have

worked for. Then, if you overspend what you do bring home

in a misguided effort to obtain the aesthetics of the

wealthy, you are forfeiting any real power and keeping

yourself on a hamster wheel. This disparity in how money

is seen and utilized is why poor and middle–class individu-

als attempt to get rich by working more and working

harder.

Wealthy individuals on the other hand focus on the

other two types of money: portfolio money and passive

income money. These forms of income are not dependent

upon the number of hours in a day or your personal energy

output, so they grow indefinitely, and are taxed less.

According to Forbes, The current long–term capital gains

tax rate ranges from 0 to 20 percent. Short–term capital

gains tax is higher, though short–term investment losses

can be deducted from your total tax liability for the year,

offsetting and any gains you earn. Point being, a person

who is solely dependent upon a W2 salaried income who

makes at least $50,000 per year is in the 22 percent tax

bracket, higher than a wealthy person’s capital gains

income tax bracket. If you earn $100,000 in exchange for

your work, you find yourself in the 25 percent tax bracket.

You are earning less than the wealthy and paying more of

a percentage of your income to Uncle Sam.

It is important for Black Americans to understand that

if you invest some money for 13 months you will pay less

ing asset is servicing the debt, not me.

Let’s scale the example to a more down to earth

number. If you borrowed $30,000 from the bank to either

invest in an existing business, improve upon your home or

start a business, and your interest rate is 5 percent. You

are paying $1,500 in yearly interest on that loan. If you

clear a profit of $3,000 in your first year, you have achieved

a net profit of $1,500 (better than you could get from many

traditional bank account), and the other half of your gross

profit is servicing the debt for you until that debt is paid

off. You have now leveraged debt into passive or portfolio

income, or equity income if you are actively working that

business.

Leverage is described in the dictionary as “the mechani-

cal advantage or power gained by using a lever, or the

power of action.” Leverage merely compounds ones’

strength and effectiveness. The ability to be paid for work

that you do not do, is the result of leverage. It engages a

multiplier effect as an asset develops in value.

The most important thing you will ever hear about

building wealth is this: getting wealthy is not easy, but it is

simple. It is not easy, because it requires the ability to

delay gratification, however, the rules are quite simple.

The second most important thing you will hear about

building wealth is: there is no excuse to not save and

invest. The third thing is not as readily known, but also

important: banks always win, and the strategy I have

adopted with my own finances is that I always prefer to

position myself as a “bank.” In other words, whether I am

investing my own money or I borrow money to invest, I

position myself as the lender in some capacity because the

lender always wins.

l How Do I Borrow or Lend Money as a Banker or

Creditor if I Am Not (Yet) Wealthy?

If you are not wealthy (yet), the best approach is to

leverage your creativity, intelligence, and your network.

Pool your resources and partner with people to accomplish

the same end, and you would hire someone to form your

own company and structure your group deal. People would

put in what they can afford and get their pro rata share

based on the amount of their investment; whether real

estate, small business, stock portfolio, or into a currently

undervalued assets with a high potential for growth. My

personal belief is to position yourself as the creditor in

whatever you invest your money into. You are still

considered to be an investor, but you are not investing in

equity, you are loaning out money as a creditor so that you

stay in first position to collect, no matter the outcome.

In my opinion, like it or not, the fate of your finances,

your retirement, and ultimately your ability to establish

generational wealth comes down to your commitment to

the concepts laid out above. Purchase less than you can

afford (and definitely not more than you can afford), shun

consumerism for its own sake, avoid unsecured/credit card

debt, save and invest in portfolio and/or passive streams of

income, and only borrow money to leverage into income

producing assets.

Solomon Ali scales profitable companies across health
care, technology, and energy sectors through the
acquisition of funding and management consulting. He
and his team have managed and successfully closed
more than 140 mergers and acquisitions and arranged
more than $250 million in structured investment capital.
Ali is CEO of NDR Energy Group, one of the largest
minority–owned energy companies in the United States,
and CEO of Revolutionary Concepts, holder of multiple
technology patents licensed by smart home companies
including RING by Amazon and SkyBell. Ali is host of
the podcast, “MBA: Minority Business Access.” Visit
SolomonRCAli.info.

Why Black Wealth Matters
Continued from page 6
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By Marilyn M. Singleton, M.D., J.D.
marilynsingleton1@gmail.com

OAKLAND, Calif. — June 30th, 2020 — I grew up in

a segregated neighborhood where within three months

of our Doberman’s death, our house was burglarized

four times. Thus, a new architectural feature: burglar

bars. I can’t imagine my old neighborhood with no

police to protect us. Our experience reflected the 2016

and 2019 studies showing no racial bias in police

shootings — what Harvard’s Roland G. Fryer Jr. called

“the most surprising result of my career.”

Year– after–year, this boomer black woman has seen

the country change for the better. It was the ever–

present burglar bars that made me appreciate integra-

tion all the more. Now I can live in any neighborhood I

choose. As black people moved through an integrated

society, negative attitudes changed. While the Great

Society’s federal poverty programs helped around the

edges, the rules for some programs encouraged mothers

to jettison their children’s father from the home.

Fatherless children are more likely to be high school

dropouts, thus limiting their opportunities for the

future. There must be more to social policy than

throwing federal dollars at “the underserved.” Reliance

on government money is the road to a permanent low

income. This saps the recipient of dignity and the spirit

of achievement.

Welfare programs hurt more than they have helped

by marrying the recipients to the government. Black

Panther Minister of Information Eldridge Cleaver said

it well: “What we have to do is organize people in free

institutions that can put them to work, and then they

can draw their living out of our economy, not out of the

federal treasury. …If we [create projects] through the

state like President Roosevelt did with the New Deal,

you augment the power of the state. But if you do it

through decentralized structures that are controlled by

the people, then we maintain our freedom, within a free

institution.”

Black activists complained that cities were run by

White men. For years we’ve had Black mayors, chiefs of

police, and school superintendents. Sadly, little has

changed. As of 2013, only 59 percent of black males

finished high school. High school dropouts have a

70 percent chance of going to prison. Black folks cannot

partake of the opportunities in front of them without a

good education. Many times, the worst teachers are

shunted to poor neighborhoods with substandard

schools. Meanwhile, “progressives” bow down to the

unions and oppose school choice, and paradoxically

champion the free flow of illegal aliens for cheap labor

thus displacing Black high school drop–outs from these

unskilled jobs.

Social Justice Warriors and White teenagers from

well–heeled neighborhoods seem to think there were no

successful black folks until the SJWs decided to rescue

us. My grandfather graduated from a White medical

school in 1905. My mother’s “big sister” became a den-

tist in the 1940s. Repeat: Black female dentist, 1940s.

Oh yes, the SJWs lovingly suggest you read self–

flagellating books about how every White person is a

racist. Why don’t they ever suggest 1950s tennis

trailblazer Althea Gibson’s “I Always Wanted to Be

Somebody.” Or “Why Should White Guys have All the

Fun” by Reginald Lewis, a poor black kid who attended

college on a scholarship and Harvard Law School,

worked his way up in the financial world of leverage

buy–outs, and in 1987 bought Beatrice International for

$985 million.

Predictably, the SJWs find an excuse for why some

Blacks are able to make something out of their lives

and are eager to blame faceless White devils for the

failures of Black folks. Tell this to a regular guy from

Twitter: “I’m a 33–year–old black male and I have

NEVER been oppressed. . . I can buy a car, I can buy a

home, I can obtain a passport, I can WORK. I love this

great country and proud to be an American. . .” Of

course, he was labelled with the obligatory Uncle Tom

moniker.

Democrats had the presidency, the House, and the

Senate for two years during Barack Obama’s presi-

dency. It’s curious that there were no mass nationwide

protests under Obama’s watch, even with police–

involved deaths. Did the civil rights advocates think he

was actually doing something for black people? Was he

given a pass because he is black? Of course, giving black

people a pass is so racist; it implies that black people

are not up to the task. What is going on now is beyond

protesting. It is sick, cult–like behavior. White people

kneeling in front of black people professing their

brokenness and begging forgiveness. For what? The

immutable trait of their skin color? What about the

descendants of black slave owners? If you can find

them, they should probably be thrashed. I would have

not a scintilla of respect for anyone who knelt before me

and apologized for being alive.

Let’s stipulate that some people (both black and

white) are actual racists. Tarring all people with the

same brush is a dangerous road to travel and risks the

loss of good will. While protesters say they want a

conversation about race, why would anyone converse

with a disdainful overlord wannabe who has deter-

mined that you are lower than a worm’s belly at the

outset? This is a recipe for a race war, not peace.

As a physician, I cannot ignore the plain fact that

the people who champion social distancing and mask

shaming are silent about the current large gatherings

of protesters standing shoulder–to–shoulder. This must

be one smart virus that can tell the difference between

anti–economic lockdown/let me feed my family protest-

ers and Black Lives Matter protesters.

And why do only some black lives matter? Nineteen

persons were killed in Chicago during the last weekend

of May as the Black Lives Matter protests rolled on.

With its black superintendent of police and black

mayor, from Jan. 1 to June 1, 2020, Chicago had 236

homicides, 165 of whom were known to be black. None

were killed by the police. Most were under 30 years old.

Where are the national television stories and public

vigils? Read these names (https://

graphics.suntimes.com/homicides) and weep.

l About the author

Dr. Singleton is a board–certified anesthesiologist.

She is the immediate past president of the Association

of American Physicians and Surgeons. She graduated

from Stanford University and earned her M.D. degree

at University of California–San Francisco Medical

School. Dr. Singleton completed two years of Surgery

residency at UCSF, then her anesthesia residency at

Harvard’s Beth Israel Hospital. While still working in

the operating room, she attended UC Berkeley Law

School, focusing on constitutional law and administra-

tive law. She interned at the National Health Law

Project and practiced insurance and health law. She

teaches classes in the recognition of elder abuse and

constitutional law for non–lawyers. She lives in

Oakland, Ca.

Nineteen killed in Chicago last weekend in May, BLM protests rolled on — where are public vigils, stories?
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By Adam Lowenstein
adam@fit.edu
Florida Tech News Bureau
Florida Institute of Technology

weVENTURE, the women’s business center in Florida

Tech’s Bisk College of Business, has announced the

winners of its 2020 Women Who Rock Awards in a way

reflective of the current times: in a video featuring

weVENTURE staff delivering the awards to the sur-

prised recipients.

The Women Who Rock ceremony, held annually in

honor of Women’s History Month, was canceled because

of the coronavirus pandemic.

Here are the 2020 winners:

l Female Small Business Owners of the Year:

Jeanetta Johnson, Little Folk Child Care Center; and

Michelle Waldorf, Busy Bears Preschool Academy.

Johnson and Waldorf not only have their own thriving

businesses, but they also support other women in their

professional endeavors by providing a service that allows

others the opportunity to succeed.

l Excellence in Mentorship: Erin Mitchell, an

industrial engineer at Collins Aerospace, is a mentor to

hundreds of K–12 students as part of the robotics

programs FIRST Robotics and FIRST Lego Leagues.

l Women in the Workplace Champion: Collins

Aerospace; award presented to Lisa Steffen, Melbourne

site manager. Collins Aerospace was nominated by the

Economic Development Commission of Florida’s Space

Coast because about 45 percent of its local manufactur-

ing workforce is female — well above the industry

average of 29 percent — and the company has numerous

women in leadership positions within the corporation.

l Mary Helen McCay STEM Award: Caeley Looney,

editor–in–chief and president, “Reinvented Magazine,”

and mission analyst at L3Harris. The inaugural recipient

of this new award strongly represents what the award

and its namesake signify: a woman who is not just

leading in her field, but encouraging other women to

succeed in STEM fields.

l Zonta Yellow Rose for Excellence in Community

Service: Cindy Mitchell, program director of Salvation

Army Domestic Violence Shelter. Mitchell has been a

voice of comfort and support for battered women and

children since 1997.

“We are honored to recognize such hard–working,

deserving women and local businesses who prioritize

diversity in their leadership ranks,” weVENTURE

Executive Director Kathryn Rudloff said. “We celebrate

the gains women have made in society and commend

those who help lift up the next generation of women

leaders.”

A total of 22 women and companies were nominated

by their peers and the general public for the 2020 Women

Who Rock Awards. A selection committee then chose the

2020 award winners. weVENTURE staff surprised the

winners by visiting their homes or places of business to

deliver the awards in person.

The annual Women Who Rock Awards luncheon was

scheduled for March 24 at the Crowne Plaza Melbourne

Oceanfront in Melbourne, during Women’s History

Month.

The event was initially postponed because of the onset

of the COVID–19 pandemic, and in June weVENTURE

made the difficult decision to cancel the event altogether,

sighting continued uncertainty.

“This event normally brings together over 250 of the

community’s most extraordinary women and their male

allies,” Rudloff said. “While we wish we could all be

together to celebrate the fantastic roster of nominees, it

was great to be able to surprise the winners and have a

little fun while social distancing.”

To learn more about weVENTURE or see all the

women nominated in 2020, visit https://

weventure.fit.edu/events/women–who–rock–awards–

luncheon.

weVENTURE names Women Who Rock winners; with traditional event canceled, video highlights awards

Cliff Shuler Auctioneers & Liquidators set to conduct a live and online auction
Cliff Shuler Auctioneers & Liquidators will conduct a live and online auction beginning at 10 a.m. on July 25. The

live auction will be held at 422 Julia St. in Titusville. The gates will open at 8 a.m.

The online auction will close at 6 p.m. on July 28. There are fees that apply to the online auction. More than 600

items will be offered live with many of them available for bid online. To register to bid on select items, visit Soldfor.com.

Click “upcoming auction” and then the “bid online button.”

The auction will include restaurant equipment, vehicles, antiques, art, tools, firearms, and real estate in Florida,

South Carolina, Arkansas and a home in Escanaba, Mich.

Commercial real estate in Brevard has just been added to the auction, including a 1.15–acre property at 165 Barton

Blvd. in Rockledge.
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Please see St. Teresa Catholic School, page 19

St. Teresa Catholic School in Titusville expands with The Boland Family Learning
Center; enrollment underway as school plans to reopen; scholarships available
By Ken Datzman

TITUSVILLE — When students start the fall term at

St. Teresa Catholic School, part of the Diocese of Orlando,

they will see a big upgrade on campus — a remodeled

space that now showcases The Boland Family Learning

Center.

Barring any government actions taken because of the

coronavirus pandemic, St. Teresa Catholic School is set to

reopen Aug. 12 for in–person learning.

The new cutting–edge learning environment of The

Boland Family Learning Center features the latest

technology and attractively furnished collaborative work

areas. The technology includes robotics equipment, a large

interactive touch screen, and collaborative workstations.

Collaborative learning spaces empower students to

work with each other to explore alternative solutions and

thoughtfully solve problems. These types of classrooms are

known for fostering learning, innovating, creating, making,

and exploring.

“The Boland Family Learning Center is a 21st century

learning environment with multiple functions,” said

St. Teresa Catholic School Principal Mary McCrory, who

will be starting her second year leading the kindergarten

through eighth grade private institution.

She said there are distinct areas throughout The

Boland Family Learning Center.

“For example, there is an area for the younger students.

It resembles a library with books on shelves and chairs

that have soft–cushioned bottoms. The students can

wobble around a little bit. They like to move around. There

is also some lounge seating for teachers. They can sit and

read a book with the students. Everything in the space is

movable.”

The Boland family runs the general contracting firm

David Boland Inc. in Titusville. David Boland is a Univer-

sity of Florida civil engineering graduate. A Boland family

member attends St. Teresa Catholic School.

The Boland Family Learning Center project team

included American Business Interiors, a longtime

Steelcase dealer in downtown Melbourne. The project

designer was Pam Oliveira–Jackson. ABI has worked with

a number of area Catholic schools on facility upgrades and

new construction projects over the years.

One section of The Boland Family Learning Center has

tables and monitors that have hookups for both iPads and

Chromebooks. A group of students can work together on a

project, whether it be students in the upper grades —

through their Google Classroom and their G–Suite prod-

ucts for education — or students in the lower grades with

their iPads. They can play educational games together.

The Boland Family Learning Center also features a

75–inch Clear Touch interactive panel. “It has a PC built–

in with Wi–Fi. The students can physically touch the

screen. The idea is for the older students to work

collaboratively on a project, and then present it to the

whole class,” said McCrory, whose school offers a voluntary

prekindergarten education program for ages 4 and 5, and a

prekindergarten program for 3–year–olds.

One general area of The Boland Family Learning

Center is dedicated to robotics work and makerspace ideas.

“Students build and design different projects based on

what they are learning in their classrooms,” she said.

“We also have a ‘green screen’ in The Boland Family

Learning Center. Eighth–grade students in their journal-

ism class record announcements every school day and post

to our Facebook account. They announce any birthdays in

the school and other timely events. Before any announce-

ments are made, the students pray and then recite the

Pledge of Allegiance.”

McCrory said The Boland Family Learning Center is

the first step toward creating a STREAM learning

environment. The acronym stands for science, technology,

religion, engineering, art, and mathematics.

“We are moving toward getting our STREAM certifica-

tion. We are accredited by the Florida Catholic Conference,

which also has a segment where a school can enhance its

standing and become STREAM–certified. And that’s our

goal.”

The Florida Catholic Conference has run the STREAM

certification system since the 2016–17 school year,

adapting it from an initiative by the National Catholic

Education Association.

The key goals of the STREAM system include hands–

on projects, creative thinking, interdisciplinary teaching,

and on–campus technology. “We’re excited about integrat-

ing STREAM throughout the entire school,” said McCrory.

McCrory was promoted to principal of St. Teresa

Catholic School last year. She previously served as

assistant principal at Holy Family Catholic School, in the

Bayhill–Dr. Phillips area in Orlando.

She earned her bachelor’s degree in elementary

education and her master’s degree in curriculum and

instruction, both from Cleveland State University.

McCrory also has a master’s degree in educational

leadership from the University of Central Florida.

“I’m originally from Ohio, where I taught in a Catholic

school for nine years. I was a computer teacher,” she said.

McCrory moved to Florida to teach at Holy Family

Catholic School.

“I taught eighth grade for eight years and then came

out of the classroom and took on the responsibility to

coordinate and implement technology for that school. For

the past two years, I served as the Holy Family Catholic

School’s assistant principal. This is my 22nd year working

in Catholic school education, and my 13th year with the

Disease of Orlando.”

She added, “I love the Titusville area and have been

Veteran educator Mary McCrory was named principal of St. Teresa Catholic School last year. She previously served as assistant principal
at Holy Family Catholic School in Orlando. Both St. Teresa and Holy Family are part of the Diocese of Orlando. Originally from Ohio,
McCrory is a two–time graduate of Cleveland State University and a graduate of UCF. St. Teresa Catholic School is pursuing STREAM
certification through the Florida Catholic Conference.

BBN photo — Adrienne B. Roth
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Please see Cocoa Beach Regional Chamber of Commerce, page 21

Cocoa Beach Regional Chamber stays connected to its partners during pandemic;
launches resource page; Cocoa Beach City Manager McKnight board chairman
By Ken Datzman

MERRITT ISLAND — The U.S. Chamber of Com-

merce says it is marshaling all its resources to help

companies stay afloat and keep paychecks flowing to

American workers and families during the coronavirus

pandemic.

An example of that statement on the local level is the

effort put forth by the Cocoa Beach Regional Chamber of

Commerce, an affiliate of the U.S. Chamber of Com-

merce, the largest business organization of its kind.

Chambers of Commerce advocate for pro–business

policies that help companies create jobs and grow their

economies.

Today, their work is more important than ever

because business continuity has been disrupted to an

extent that has not been seen before in modern times.

Jennifer Sugarman, president and chief executive

officer of the Cocoa Beach Regional Chamber, early on

made communication the centerpiece of her strategy to

stay connected to her organization’s “partners,” or

members, during the unprecedented pandemic.

“During the first three weeks of the pandemic, we

called all 1,500 partners of the Cocoa Beach Regional

Chamber,” said Sugarman, who earned her bachelor’s

degree in communication from Kennesaw State Univer-

sity in Georgia.

“It was important for us to know exactly what was

happening with our business partners and to have a

pulse on the local economy. It was no easy task doing this

because we had to downsize, too. But we were able to pull

it off with our small team.”

The partners were called, left a message, or emailed.

“We have been in constant communication with our

business partners. We have not slowed down.”

“I believe the Cocoa Beach Regional Chamber team is

doing an incredible job,” said Jim McKnight, the board

chairman for that nonprofit organization. “These are

unprecedented times for businesses, individuals, and

families.”

He added, “Our headquarters office on Merritt Island

has reopened, and our tourism office in Cocoa Beach has

reopened.”

“Tourists are still coming by our tourism office and

they are calling, which are good signs,” said Sugarman.

The Cocoa Beach Regional Chamber’s office at The

Avenue Viera has also reopened. But Sugarman said that

office will only be operational through July. “We will be

closing that office.”

McKnight is Cocoa Beach’s city manager. Previously,

he served as Rockledge’s city manager for 31 years.

As Cocoa Beach’s city manager, McKnight worked

with Cape Canaveral to form a Beachside Economic

Recovery Task Force “to see what we could do working in

collaboration and not isolating ourselves in vacuums. We

have a number of businesses from both locales and even

some from the unincorporated area between Cocoa Beach

and Cape Canaveral that are involved. They are working

on ways to better market themselves as businesses begin

to reopen.”

Sugarman’s nonprofit organization includes many

business partners positioned in the hard–hit hospitality

and tourism sectors.

The Cocoa Beach Regional Chamber team set up a

“huge spread sheet” listing which businesses were open

and which had closed because of the pandemic, “and if a

restaurant or eatery was providing take–out or

curbside service.” The information was put on the

CocoaBeachChamber.com website. “We were doing a big

push to support local businesses,” said Sugarman.

She added, “Our business partners have been

suffering. We are a Chamber comprised of 80 percent

small businesses. We categorize small business being

one–to–five employees.”

Of the four Chambers of Commerce in Brevard

County, “we have the most business partners who are in

the hospitality and tourism segments, which arguably

have been the hardest hit because of the pandemic,” said

Sugarman. “Certainly, we are not immune to what our

business partners have been experiencing. Unfortunately,

we’ve had to lay off half of our staff. So there has been an

operational change taking on those additional roles.”

“While we could never have imagined having to take

these steps, we are fortunate to have such a dedicated

group of leaders and team members who have risen to

this challenge,” she added.

Sugarman said Chamber partners in recent months

have become more creative. “One example is Luke &

Associates Inc., whose president and CEO is Jim

Barfield. Jim is the secretary–treasurer of our Chamber.

He partnered with a local bar and restaurant and was

able to put some servers back to work on three Sundays.

That was inspiring.”

The Cocoa Beach Regional Chamber has a COVID–19

Jennifer Sugarman is the president and CEO of the Cocoa Beach Regional Chamber of Commerce. Jim McKnight is that organization’s
board chairman. He’s the Cocoa Beach city manager. When the coronavirus started spreading in Brevard, the downsized Cocoa Beach
Chamber team reached out to its 1,500 ‘partners,’ or members, to hear firsthand how their businesses were functioning. ‘It was no easy
task, but our small team did it,’ said Sugarman. They are at the Cocoa Beach Regional Chamber, which has been renovated. The
conference rooms are available for the public to rent.

BBN photo — Adrienne B. Roth
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Area firm JM Real Estate acquired by Tzadik Management,
the growing Miami–based company makes first acquisition

By Caroline Williams
caroline@dureeandcompany.com
Account Manager
Durée & Company

MIAMI — July 1, 2020 — JM Real

Estate Inc., a full–service commercial

property management, leasing and sales

company in Brevard County, was recently

acquired by Tzadik Management, an

industry–leading, multi–family property

management company based in Miami–

Dade County, and in Sioux Falls, S.D.

The acquisition includes management

contracts for 60 locations, totaling over

2.5 million square feet of retail, office,

medical and industrial–type properties.

“We are thrilled to join our principles

with Tzadik Management, a larger

management company, and continue to

expand outside our local market,” said

broker Jewel McDonald, who founded

JM Real Estate in 1997. “This acquisition

allows us to stay competitive with today’s

technological advancements in commercial

property management and brokerage

activities.”

JM Real Estate’s portfolio has an

estimated value of more than $300

million.

The firm has been involved in millions

of square feet of acquisitions and disposi-

tions of commercial investment properties,

primarily multi–tenant office and retail

spaces. The company has also been

involved in development projects, and

ultimately disposition spanning the full

spectrum of commercial investment real

estate.

This marks the first acquisition in 2020

for Tzadik Management, a rapidly

growing and innovative company. While

Tzadik Management currently owns and

manages commercial real estate nation-

wide, this is the first time the company

has acquired a commercial brokerage real

estate firm.

JM Real Estate has thrived in the

Melbourne market, and Tzadik Manage-

ment has been successful at expanding

and branching into new markets. This

acquisition allows for a strong, full–service

real estate company, that offers both

residential and commercial services.

A few of the projects that Tzadik

Management currently manages are

Tzadik Bay in Daytona Beach, and City

View Apartments in Omaha, Neb.

JM Real Estate has recently leased or

sold several high–profile properties. These

include a new management contract for

Shoppes of Minton in West Melbourne; a

renewal with Ross Stores and TGI Fridays

in the Best Buy Plaza in Melbourne; and

significant leases in the Rialto Place Office

Tower for L3 Harris in Melbourne.

As the market begins to turn via

receivership and third–party opportuni-

ties, Tzadik Management is poised to

acquire assets. Since being founded in

2007, Tzadik Management has managed

more than $1 billion in apartment

complexes, over 15 million square feet of

commercial real estate, and more than

19,000 units in more than 20 states.

In 2020, Tzadik Management will

continue to strategically target property

management partners whose core values

align with its own, while also expanding

its real estate investments in the upper

Midwest and other special circumstance

acquisitions.

Overseeing the onboarding and

transition for the acquisition is Christina

Alletto, chief people officer with Tzadik

Management and president of JM Real

Estate.

“We look forward to this integration

and building on an already stellar

reputation,” said Alletto. “Through

excellent management, a focus on

company culture, and a tech–driven style

of operating, we are pleased to bring a new

level of automation and customer service

to the JM team.”

For more information about Tzadik,

visit https://tz–m.com or call (305)

770–6383.

For more information about JM Real

Estate, visit www.JMRealEstate.com or

call (321) 242–2882.

DeShong Cannon Spotlight Artist at Downtown Art Gallery
Diane DeShong Cannon is the July Spotlight Artist at the Downtown Art Gallery,

335 S. Washington Ave., in historic downtown Titusville.

Visit the Gallery to view her beautiful Florida–themed watercolors.

Cannon is a fifth–generation Floridian who has been painting for 40 years. She excels

in her free use of the watercolor medium. She rarely sketches out her subjects, instead

she simply puts brush to paper in her unique, recognizable style.

She finds inspiration in her garden, or her neighbor’s. Her favorite subjects are

flowers, landscapes and “skinny palms,” all done in a free, semi–abstract style filled with

color and light.

Since retiring, Cannon has traveled extensively with her husband and those exotic

locations sometimes show up in her paintings. Cannon stays busy working with the

North Brevard Art League, where she is past president and now workshop chairwoman.

She “loves teaching and passing on the craft of watercolor painting.”

Her work can be viewed Mondays and Thursday through Saturday from 11 a.m. to

3 p.m. at the Downtown Art Gallery. For more information, call (321) 268–0122 or check

out their Facebook page.
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By Cathy Pague
cathy.pague@steward.org

June 23, 2020 — Dr. Mark Davis was part of an elite

team of orthopedic surgeons instrumental in bringing a

partial knee–replacement procedure from Europe to the

United States in 2004. Now Melbourne Regional Medical

Center, a member of Steward Health Care, is welcoming

Dr. Davis to its surgical team.

Surgeons outside the United States had been perform-

ing the Oxford partial knee replacement for 27 years,

but the procedure still hadn’t received approval from the

U.S. Food and Drug Administration.

When the FDA finally gave this procedure the nod, a

select group of surgeons traveled to England to learn it

and transmit the knowledge back home. One of those

surgeons was Dr. Davis, who has been instructing

physicians on the procedure for 16 years.

“They (the FDA) needed instructors and I was already

instructing people on minimally invasive techniques,”

Dr. Davis said. “So, I was invited as one of 13 surgeons

from across the country to go to Oxford, learn how to do

this surgical procedure and bring it back to the U.S. It’s

something I’m very proud of.”

Earning his medical degree from the University of

Iowa College of Medicine, Iowa City, Iowa, Dr. Davis

completed an orthopedic residency at West Virginia

University/Ruby Memorial Hospital in Morgantown. His

joint replacement fellowship was at the Anderson

Orthopaedic Research Institute in Arlington, Va.

Among Dr. Davis’ specialties are joint replacement

and adult joint reconstruction. “I take people who have

arthritic knees or hips and help them cope with that

condition, whether it’s through surgery or through more

conservative treatment,” he said.

Educating others has long been a part of Dr. Davis’

work. In 2010, he visited Amsterdam to instruct 250

physicians from 19 countries on a procedure that involves

fashioning a mold of a patient’s knee from an MRI or CT

scan. The company that created the implant for this

procedure contacted Dr. Davis to appear in its instruc-

tional video.

Melbourne Regional Medical Center started construc-

tion to expand their surgical suites in April 2020.

Therefore, adding an experienced and talented orthope-

dic surgeon to the growing medical staff will help meet

the surgical volume in Brevard County.

“The work Dr. Davis has done over the years truly is

groundbreaking,” said Ron Gicca, president of Melbourne

Regional Medical Center. “It’s a privilege to have a

surgeon of his caliber on the team, and we welcome him.”

Dr. Davis is now accepting new patients at his

practice at 240 N. Wickham Road, Suite 108. Anyone

wishing to schedule an appointment may call the practice

at (321) 541–1777.

Melbourne Regional, Steward Medical Group welcome Dr. Davis, known for Oxford knee procedure

Merritt Island–based Launch Credit Union rated fourth in Florida, according to survey
MERRITT ISLAND July 1, 2020 — Launch Credit Union has been ranked fourth in the state of Florida in a survey

done by Forbes and Statista.

The survey, “America’s Best–In–State Credit Unions 2020,” is an independent survey of more than 25,000 U.S.

consumers who were asked to rate credit unions at which they have or previously have had checking accounts.

Financial institutions were scored on overall recommendations and satisfaction, as well as five subdimensions

including Trust, Terms and Conditions, Branch Services, Digital Services and Financial Advice.

“We are extremely proud to receive this honor,” says Joe Mirachi, Launch Credit Union CEO. “It proves what our

members have been sharing for many years; that Launch provides excellent customer service for our members. By

doing so, we continue to grow our membership base along with assets.”

“Not only do we provide excellent service to our members, we also pride ourselves on helping our local communities

in which we serve,” said Kelly Haskins, vice president of marketing for Launch Credit Union. “The COVID–19

pandemic has not slowed us down from serving our members or helping our communities. We have assisted 90 local

small businesses with a Paycheck Protection Program loan, helping them stay in business throughout the crisis. We

offered a low–interest Relief loan to members in need, and have donated face masks to Health First and the DeLand

Police Department. In addition, our staff has volunteered with The Children’s Hunger Project in Brevard. We are so

proud to achieve this ranking, and we will continue to do whatever we can to help our members reach their financial

goals.”

Launch is a full–service, community credit union rated 5–Stars on Bauerfinancial.com. Currently, Launch has 15

branches. Membership is open to all who live, work, worship or attend school in Brevard or Volusia counties. For more

information on Launch Credit Union, visit Launchfcu.com or call (321) 455–9400.
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Pinch A Penny Pool Patio Spa expands Southeastern footprint
with store in Port St. John owned by Joe and Tracy Clemente

By Shana Rosenthal
srosenthal@fish–consulting.com
Fish Consulting LLC

CLEARWATER June 29, 2020 — Pinch

A Penny Pool Patio Spa, the nation’s

largest swimming pool retail, service, and

repair franchise, has announced the

opening of its newest franchised location in

Port St. John.

Located at 6269 North U.S. 1, the new

store marks the brand’s 232nd Florida

location, following back–to–back openings

across the brand’s home state in Chuluota

and North Englewood earlier this year.

Behind Pinch A Penny’s Space Coast

expansion are first–time franchise owners

Joe and Tracy Clemente, who both draw on

over 40 years of combined experience in

retail management working in Walmart

stores.

“Tracy and I have both always felt

comfortable in retail and, likewise, shared

a vision of one day owning our own

business where we could utilize our retail

management experience,” said Joe

Clemente.

“When we discovered the franchising

opportunity with Pinch A Penny, which

offered multiple streams of revenue, we

were eager to get started and take hold of

our future. From the beginning, Pinch A

Penny provided an impressive franchisee

support system. To top it off, the brand’s

family–centric values align with our goals

as Tracy and I begin to grow the business

with our daughter, Montana.”

Celebrating 45 years as the nation’s

leading swimming pool retail, service and

repair franchise, Pinch A Penny has seen a

fair share of ups and downs in the

economy, yet has continuously recorded

positive sales for more than 40 years.

By offering a business model that

provides essential services through

multiple streams of revenue combining

retail, pool cleaning, and several backyard

services including pool renovations, leak

detection and power washing, Pinch A

Penny helps pool owners create the safest,

most sanitary water environment for

family fun.

This sustainable model combined with

four and a half decades of industry

expertise, continues to fuel the brand’s

ongoing development across the Southeast.

Looking ahead, Pinch A Penny plans to

accelerate development across Texas with

an opening slated for the Houston suburb

of Pecan Grove.

“Pinch A Penny is an unparalleled

franchise opportunity within the retail and

service segment, with proven systems in

place that support a quicker return on

investment, strong unit–level economics

and industry–high AUVs of $1.3 million.

As a result, we’ve continually attracted

fantastic operators who, like the

Clementes, recognize a great business

opportunity,” said Michael Arrowsmith,

chief development officer of Pinch A Penny.

“The success of our franchisees is the

driving force behind everything we do at

Pinch A Penny, and we’re proud that

providing best–in–class support and

technology has translated into continued

growth in new and existing territories

throughout the Southeast.”

Pinch A Penny Pool Patio Spa of

Port St. John will serve customers Mon-

day–Friday from 9 a.m. to 6 p.m., Saturday

from 9 a.m. to 5 p.m., and Sunday from

10 a.m. to 2 p.m. For more information on

the new Port St. John store, call (321)

735–8699 or visit https://pinchapenny.com/

stores/cocoa–fl–258.

Pinch A Penny is currently seeking

qualified candidates to join its growing

brand, including existing pool operators

looking to take their businesses to the next

level. The company has franchise opportu-

nities available in markets throughout

Texas and the Southeastern U.S., including

Georgia, Florida, South Carolina, Alabama,

Louisiana and Mississippi. For more

information about franchising opportuni-

ties, visit pinchapennypoolfranchise.com.

l About Pinch A Penny Pool Patio Spa

Founded in 1975, Pinch A Penny Pool

Patio Spa has grown from one store to

more than 250 locations across the

Southeastern U.S. and Texas. Priding itself

on its superior customer service and

expertise, the brand has been included in

top industry rankings, such as the 2020

Entrepreneur Franchise 500, Franchise

Business Review Top 200, Franchise Gator

Top 100 and Franchise Times Top 200+, as

well as Franchise Business Review’s Top

Franchises for Women and Top Franchises

for Veterans.

FDOT reviewing segmental bridge inspection procedures
TALLAHASSEE — In light of preliminary bridge inspection findings on the Roosevelt

Bridge in Stuart, Florida Department of Transportation (FDOT) Secretary Kevin Thibault

has called for a proactive review of segmental bridge inspection procedures statewide.

As part of this on–going review, FDOT is examining inspection findings as well as

FDOT laboratory test results and partnering with the Federal Highway Administration,

universities, and transportation peers nationwide to develop recommendations to be

utilized for inspections going forward. The review will be completed as quickly as possible

and recommendations will be shared as soon as they are available.

When constructed, segmental bridges are built in smaller sections, rather than large

spans of bridge. Currently, there are more than 12,400 bridges statewide, and, of those,

less than 100 are segmental bridges.
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information on Leonardo DRS, visit

www.leonardodrs.com

The Melbourne Regional Chamber, founded in 1925,

represents 1,200–plus organizations in Central Florida.

It develops and promotes the business interests of its

members through representation, advocacy, education,

and support, while contributing to the growth and

prosperity of a vibrant business community.

For more information on the Melbourne Regional

Chamber, visit www.melbourneregionalchamber.com.

Leonardo DRS is committed to supporting local business community, partners with Melbourne Chamber

ByLiz Von Achen
liz@melbourneregionalchamber.com
Melbourne Regional Chamber

June 10, 2020 — Leonardo DRS has announced a

strategic Gold Investor partnership with the Melbourne

Regional Chamber (MRC), the second highest level of

investment available. Leonardo DRS joins an elite group

of businesses and organizations who have made an

elevated commitment to the Chamber.

The MRC Investor Program is designed to connect

community leaders and decision makers to facilitate

partnerships and to collectively strengthen the economic

climate and quality of life on the Space Coast.

“Leonardo DRS has been building, growing, and

hiring team members in the Melbourne area for more

than 20 years,” said Leonardo DRS’ Bill Guyan, senior

vice president and general manager, land electronics.

“We are a company that takes great pride in the products

and capabilities that we deliver each day to our military,

in support of national defense.”

He continued, “We are also very proud to be good

citizen–neighbors committed to the welfare and success

of our community. The COVID–19 pandemic has

reminded each of us that we are all in this together. Our

team members depend on a healthy local community,

with good schools, safe streets, cultural diversity and

vibrant commerce. We are expanding our outreach and

engagement to show our appreciation — and to help

make a real difference.”

“We are extremely proud to partner with Leonardo

DRS,” said Michael Ayers, president and CEO,

Melbourne Regional Chamber. “Leonardo DRS’ commit-

ment to improving the region’s quality of life, fueling the

local economy, and strong leadership make them a

natural partner as we continue to champion our vision to

be the driving force in creating an environment in which

business thrives.”

Founded in 1969, Leonardo DRS (Nasdaq “FINMF”)

is a worldwide leader in defense technology. The com-

pany offers a wide range of products and services

designed to create a distinct technology edge for Ameri-

can troops in the U.S. and around the world. For more

The new state budget funds Florida Tech Lagoon project; $800,000 coming
Florida Tech will continue with critical efforts to further strengthen one of the hallmarks of the Sunshine State — its

amazing waterways — while providing powerful, hands–on educational opportunities to its students thanks to funding

pursued by Brevard legislators in the 2020–21 budget and approved by Gov. Ron DeSantis.

“We believe this work is important to the future success and long–term health of Florida’s environment and educa-

tional capabilities, and Florida Tech is honored to have the support of Gov. DeSantis and our legislators in moving

forward,” said Florida Tech President Dwayne McCay.

The university will receive $800,000 for Phase II of its Restore Lagoon Inflow Research Project, a multiyear effort to

study the efficacy of introducing measured, periodic inflows of seawater to enhance the health of the Indian River

Lagoon. Phase II will continue biological monitoring, engineering feasibility analysis and information gathering for

permitting, and will allow Florida Tech project leaders to make recommendations to policymakers.

Phase I of the RLI pilot study, expected to conclude in September, is supporting the gathering of baseline data and

modeling on existing water quality, engineering feasibility, biological parameters, and hydrologic conditions at three

potential lagoon inflow locations in Brevard and Indian River counties.

The funding measure was filed in the Florida House by Rep. Thad Altman, in the Florida Senate by Sen. Debbie

Mayfield, and championed by Rep. Randy Fine.

“The Indian River Lagoon is one of Brevard’s highest priorities, and as chair of the Higher Education Appropriations

Subcommittee in the Florida House, I fought to ensure it was funded,” Fine said. “Prioritizing spending projects in the

face of the coronavirus pandemic is difficult, and I thank Gov. DeSantis for making the hard choices.”

Thad Altman said, “I couldn’t be more pleased Florida Tech is able to continue working on the lagoon problems that

affect all of us on the Space Coast. Despite the distressing COVID–19 health and economic fallout, Florida cannot forget

the persistent, longer term problems this measure addresses.”
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American Advertising Federation elects Lynn Lewis of UM
Worldwide as its national board of directors chairwoman

WASHINGTON JUNE 8, 2020 — The

American Advertising Federation has

announced that Lynn Lewis, the U.S. CEO

of UM Worldwide, will serve as chair-

woman of the National Board of Directors,

July 1, 2020, through June 30, 2021.

Tiffany Warren, senior vice president,

chief diversity officer at Omnicom Group

and founder and president at ADCOLOR,

will serve alongside Lewis as the vice

chairwoman of the board. Melanie

Mitchem, senior vice president, global

communications and public relations at

FCB Global, will serve as chairwoman of

the Mosaic Council Executive Committee

during this time.

Lewis commented, “I am honored to be

named as the new chairwoman of AAF, an

organization that has meant a great deal to

me since my earliest days in the industry. I

am proud to follow in the footsteps of the

remarkable chairs before me and I look

forward to continuing their excellent work,

in partnership with Tiffany Warren, the

board, and the entire AAF team during

these challenging times.”

Warren remarked, “AAF has been in

my life since I was a newly minted Bentley

University senior. My many positions and

roles within AAF have prepared me for the

role of vice chairwoman. I am honored to

serve with Lynn Lewis and I look forward

to supporting one of the most consequential

organizations in advertising, marketing

and media.”

The AAF’s Mosaic Center houses the

organization’s diversity and inclusion

initiatives is experiencing a revitalization

under its incoming leadership.

According to the Mosaic Council’s

incoming Chairwoman Mitchem, “Ensur-

ing representation in advertising is not

only important but also critical, especially

during these deeply unsettling times. Now

more than ever, our industry can play a

vital role in helping to transform cultural

attitudes, and in making sure that people

of all backgrounds, ethnicities and orienta-

tions are seen, heard and honored. The

AAF’s Mosaic Center on Multiculturalism

is, in my opinion, one of today’s most vital

resources for making these tenets a reality,

and I am beyond proud to be the new

chairwoman of the Mosaic Council.”

The AAF’s board guides and oversees

the organization’s signature events and

initiatives, including the Advertising Hall

of Fame, the Advertising Hall of Achieve-

ment, the American Advertising Awards,

the National Student Advertising Competi-

tion, the Mosaic Awards, the Most Promis-

ing Multicultural Students Program,

AdCamp and the Institute for Advertising

Ethics, all serving the AAF’s 40,000

professional members nationwide, 5,000

student members and nearly 100 corporate

members spanning media companies,

advertisers and agencies.

Steve Pacheco, president and CEO of

AAF, said, “I am excited about working

with these three advertising industry

leaders on elevating the AAF brand and

attracting even more great talent to the

advertising industry. Both Lynn and

Tiffany are former Advertising Hall of

Achievement honorees (in 2013 and 2010,

respectively) and they share a passion for

developing young talent, creating a diverse

narrative and mentoring the next genera-

tion of advertising leaders. And Melanie’s

passion for diversity and inclusion, along

with her commitment to the AAF will

continue to advance the organization’s

purpose.”

“Our work together will further AAF’s

mission and goals to continue to be ‘The

Unifying Voice for Advertising,’ connecting

and empowering everyone involved in

advertising, from students to professionals

to CEOs.”

For more information about the AAF’s

board and partnership opportunities,

contact Linda Moore at lmoore@aaf.org. To

learn more about the AAF’s Mosaic

Center’s initiatives contact Ayanna

Jackson at ajackson@aaf.org.

l About the American Advertising

Federation

Established in 1905, AAF is comprised

of more than 75 corporate members made

up of the nation’s leading advertisers,

agencies, and media companies; a national

network of nearly 164 local clubs represent-

ing 30,000 advertising professionals; and

more than 170 college chapters with 4,000

student members.

Lawyers support decision on proposed changes to Rule
The Florida Association of Criminal Defense Lawyers announced that opposition to a

proposed change in Florida’s Speedy Trial Rule has been successful.

FACDL, a statewide organization of more than 1,300 criminal defense attorneys, had

opposed changes which effectively negated the constitutional requirement to ensure

accused persons are brought to trial within a reasonable amount of time.

The Criminal Court Steering Committee had, in response to a Florida Supreme Court

request, developed a position that effectively enlarged the time limitations and neutral-

ized penalties for violations of the right to a speedy trial in Florida.

FACDL, along with the Florida Public Defender Association, the Florida Bar Criminal

Law Section and the Florida Bar Criminal Procedure Rules Committee, opposed the

changes suggested by the Criminal Court Steering Committee. The Florida Supreme

Court agreed and entered its Order Dismissing the Petition on June 30, 2020.

For more information, contact FACDL Executive Director Becky Barlow at (850)

385–5080 or becky@facdl.org.
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St. Teresa Catholic School
Continued from page 12

embraced by the St. Teresa Catholic School community.

Everyone was welcoming. This is a gem of an institution.

There is a strong sense of community. I’m thrilled to be the

principal at this school. We have much to offer families.

The small class size is one of our strengths. It gives us the

opportunity to provide personalized attention to students.

We also have educators who come in and help students if

they are having difficulty in a certain area of instruction,

such as reading. And, we have an enrichment professional

on staff. We are also going to have an enrichment class for

accelerated learners.”

Enrollment for the fall term is underway at St. Teresa

Catholic School. Catholic schools like St. Teresa welcome

students of every faith, color, and socio–economic back-

ground. “All students all welcome. We just ask that they be

respectful of our Catholic tradition,” said McCrory, adding

that the school offers scholarship opportunities.

Scholarships are available to assist with Catholic school

tuition for families facing financial difficulties and whose

financial situations may have changed because of the

coronavirus pandemic.

“We have high academic standards and a rigorous

curriculum. We feel that our school is so good — based on

standardized test scores and other benchmarks — we want

everybody to be able to attend it. We accept various

scholarships that help families experience a Catholic

school education. An example is the Step Up for Students

scholarship.”

Step Up for Students is a nonprofit organization that

helps manage the income–based Florida Tax Credit

Scholarship Program.

The scholarship program provides tuition assistance to

a private school of the parents’ choice. Since 2001, Step Up

for Students has awarded more than 570,000 scholarships.

Step Up also helps administer the state–funded

Gardiner Scholarship for Florida students with certain

special needs. With the Gardiner Scholarship, recipients

may use the funds for a variety of approved services,

including private tutoring, occupational therapy, and

instructional materials.

The scholarship honors Florida Senate President Andy

Gardiner, who led the legislative effort to create the

program. Gardiner and his wife Camille have championed

the cause of children with unique abilities for many years.

The Gardiner Scholarship amount awards for the

2020–21 school year are still being determined. However,

the average amount for most students in the 2019–2020

school year was $10,400.

St. Teresa Catholic School also accepts the McKay

Scholarship for Students with Disabilities. The program

was originally created in 1991 and provides scholarships

for eligible students with disabilities to attend a public or

private school of their choice.

Yet another option for St. Teresa Catholic School

families is the Family Empowerment Scholarship. On

June 25 of this year, Gov. Ron DeSantis signed House Bill

7067, which provides additional education opportunities

for children from low–income families.

The K–12 Scholarship Programs legislation champi-

oned by DeSantis expands the Family Empowerment

Scholarship by increasing the authorized annual growth in

number of participating students and ensures the educa-

tional continuity of students in the program.

The legislation will allow nearly 29,000 additional

students and families, every year, to tap the Family

Endowment Scholarship.

To learn more about scholarship opportunities, call

contact St. Teresa Catholic School at (321) 267–1643.

In other Catholic school news, Melbourne Central

Catholic High School and Good Shepherd Catholic School

in Orlando were presented with the St. Mother Teresa of

Calcutta 2019 Award in recognition for service projects

completed during the school year.

MCC students created a partnership with the Daily

Bread Soup Kitchen in Melbourne, where students

prepared meals, fed the homeless, washed and folded

donated clothing, and took on various tasks that are

necessary to the success of Daily Bread. MCC also held five

donation drives that directly benefited Daily Bread.

Good Shepherd students crocheted mats from recycled

grocery bags to give to the homeless.

McCrory said students are eager to return to a class-

room setting after months of distance learning because of

the virus.

“Our teachers were fully engaged in online learning.

They didn’t just put lessons online and then step away

from the process. We took attendance. We graded. We

ensured that learning was taking place while the school

was closed. The teachers called the families to check on

how things were going. Close relationships were formed

between the teachers and the families, and that’s what

St. Teresa Catholic School has long been known for in the

community.”

This October, St. Teresa Catholic Church hopes to host

its 60th Fair. The event is touted as “the largest church

fair on the East Coast of Florida.”

“This is an event that brings together St. Teresa alumni

from various generations. Hopefully, we will be able to pull

it off. Everyone looks forward to the annual Fair. The

program will include a gathering in the parish center for

all alumni of St. Teresa,” said McCrory.
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The National Association of Enrolled Agents names new
editor–in–chief, as the publication approaches its 40th year

By Janelle Julien
jjulien@naea.org
National Association of Enrolled Agents

WASHINGTON June 18, 2020 —

Thomas Gorczynski is the “EA Journal’s”

first editor–in–chief, the National Associa-

tion of Enrolled Agents (NAEA) an-

nounced.

As EA Journal approaches a milestone,

its 40th year of publication, Gorczynski is

well placed to advance the brand with

intelligent perspectives, cutting–edge

insights, and technical integrity.

As editor–in–chief, Gorczynski will

provide strategic oversight and help set the

vision for tax content in the magazine,

working closely with its managing editor,

Janelle Julien.

In 2019, the National Association of

Enrolled Agents awarded Gorczynski the

Excellence in Education Award for his

acumen in educating fellow members about

the complexity of 199A and the inspiration

he has been to those around him to

improve their craft. In 2018, he also

received the Member of the Year Award

from the American Institute of Certified

Tax Planners.

“I am excited to be the inaugural editor–

in–chief of the EA Journal, NAEA’s

flagship publication. I want to guide the EA

Journal to be a thought leader in the tax

industry with timely and highly relevant

content,” says Gorczynski.

“Our ultimate goal is that readers

improve their core tax law knowledge in a

wide variety of areas and leverage that

knowledge into success for their clients and

their businesses. We also want to keep

readers at the forefront of current trends in

the industry to improve processes and

procedures to enhance the client experi-

ence. In the near future, I’ll be announcing

an editorial board consisting of practitio-

ners with a wide diversity of experiences

and backgrounds to assist me in bringing

this vision into reality.”

Gorczynski has taught for a variety of

national, state, and local organizations,

including the National Association of

Enrolled Agents and the National Associa-

tion of Tax Professionals. He also currently

serves on the faculty of the National Tax

Practice Institute. Gorczynski specializes in

tax preparation and planning for individu-

als and small businesses, international tax

compliance, and representation before the

IRS and the United States Tax Court.

He is an Enrolled Agent, a Certified Tax

Coach, a Fellow of the National Tax

Practice Institute, and admitted to the bar

of the United States Tax Court. He is a

member of the National Association of

Enrolled Agents and the National Associa-

tion of Tax Professionals and earned a

master’s degree in taxation from Golden

Gate University and a Certificate in

Finance and Accounting from the Wharton

School at the University of Pennsylvania.

“I couldn’t be more pleased by this

announcement. NAEA is making strides to

create essential, actionable content and to

package it intelligently to meet the needs of

today’s tax professionals, whether they are

already enrolled agents or aspire to become

enrolled agents,” said NAEA Executive

Vice President Robert Kerr. “NAEA

provides a community for a diverse set of

practitioners and has turned its focus to

lifetime learning and the success of its

members and their clients.”

l About EA Journal

For nearly 40 years, EA Journal has

been serving the tax community providing

comprehensive coverage of tax law updates

and tax issues, practice management,

advocacy and government relations, and

association governance. EA Journal

magazine and EAJournal.com provides

solutions, information, inspiration, and

education to tax professionals.

To learn more, visit www.naea.org/ea–

journal.

Follow us on Twitter at @EAJournal

and on Instagram at @naeajournal and like

us on Facebook at facebook.com/eajournal.

l About the National Association of

Enrolled Agents

The NAEA has been powering enrolled

agents, America’s tax experts, for more

than 45 years. NAEA is a nonprofit

membership organization composed of tax

specialists licensed by the U.S. Treasury

Department. To find out more, visit

www.naea.org and follow NAEA on

Facebook and Twitter.

League of Women Voters set to host event on ‘Gun Safety’
The League of Women Voters of the Space Coast invites the public to attend a Virtual

Hot Topics presentation on “Gun Safety” set for Saturday, July 18. The event will be

broadcast on Zoom from 12–1 p.m.

A kid dies from an accidental shooting every other day in the United States, according

to collaborative investigative report published last fall by “The Associated Press” and

“USA Today.”

The speaker will be Barbara Markley, a practicing attorney and gun–safety advocate.

She is the co–chairwoman of the Gun Safety Committee for the League of Women Voters

of Broward. Her presentation will also discuss her innovative gun–lock program.

To register for the event, visit https://lwvsc.clubexpress.com. Registration is $5. If you

have any questions, contact Rob Grisar at robgrisar@yahoo.com or call LWV of the Space

Coast at (321) 254–7183. Zoom access information will be sent to registrants two days

before the event.
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Cocoa Beach Regional Chamber of Commerce
Continued from page 13

resource page on its website with fresh data.

“At the top of the page is a big scorecard that keeps

track of the coronavirus cases in Brevard and the

percentage of change from day–to–day. The scorecard

also touches on the number of unemployed people in

Brevard. We are fortunate to have the scorecard and it’s

because of the Florida Chamber of Commerce,” said

Sugarman.

She said the Cocoa Beach Regional Chamber has a

history of collaborating with other entities to bring more

resources to address various issues.

“Our Chamber has long been in the spirit of collabora-

tion, but that effort has stepped up tenfold because of the

pandemic. Early on, other Chamber executives and I

banded together with a host of area organizations that

formed the Brevard Community COVID–19 Response

Team. We had weekly and sometimes twice–a–week

webinars highlighting timely information for the Brevard

business community.”

The coalition included the Economic Development

Commission of Florida’s Space Coast, CareerSource

Brevard, and Florida Tech’s weVENTURE, as well as

other organizations.

“During the webinars we walked through the Pay-

check Protection Program and the EIDL We talked about

Gov. DeSantis’ phased reopening plan for Florida and

what it meant on the local level. Jim McKnight partici-

pated in one of the webinars as did District 1 County

Commissioner Rita Pritchett.

“We had a lot of representation from the municipali-

ties. There was a lot of great conversation about working

together during this pandemic and the reopening of

Brevard’s economy,” said Sugarman, whose organization

provides varied business educational opportunities

throughout the year.

The EIDL is the U.S. Small Business Administration’s

Economic Injury Disaster Loan. The government

reopened that loan June 15 to all small businesses. The

loan program was shut down temporarily and only

agricultural businesses could apply.

As of June 19, more than 375,000 Florida businesses

received EIDL advances totaling over $1.1 billion,

according to the SBA. Florida ranks second in both the

amount of money loaned and the number of loan

applications approved.

The Cocoa Beach Regional Chamber on Fortenberry

Road has recently been renovated. The project included a

new roof, new floors, and new paint throughout. The

upgraded restrooms are all American with Disabilities

Act compliant.

The interior space has been reconfigured. The facility

was originally constructed in the late 1980s.

“We recognized the need to upgrade,” said Sugarman.

“The facility renovations that were done up until 2019

were patchwork. We are thrilled with the latest renova-

tion because we have more usable space. The main board

room is now rentable. We have made every conference

room we have available for rent to the public. Some

businesses might have lost their brick–and–mortal office

during the pandemic. We recognize it’s important for

them to have a space to meet their clients.”

All of the conference rooms have names, such as the

Apollo Room, the Saturn Room and the Mercury Room.

“The Chamber is hopeful that its events will come

back, though the gatherings likely will be limited in size.

And there will be Centers for Disease Control and

Prevention protocols in place,” Sugarman said.

“I’m hoping that we have an indoor Chamber event,

with a limited number of people attending, in the near

future,” said McKnight. “We don’t have a place or a

theme. It’s just a discussion.”

The Cocoa Beach Regional Chamber hosted a

“Wednesday Friendsday” social in early May and the

participation was good, said McKnight.

Until lately, these business events were held on the

first Wednesday of the month at various Chamber

partner locations and averaged 150 to 200 people.

The event allows Chamber partners and guests an

opportunity to foster new professional connections in a

relaxed atmosphere conducive to business and social

networking. “I have learned more about the different

businesses in our community by attending these events

in the last three months than I probably have in my

previous 30 years in government,” said McKnight.

Sugarman says there are numerous benefits to joining

the Cocoa Beach Regional Chamber. “We are a one–stop

resource for businesses. We provide value. And we have

proven that, especially in the last three months.”

According to a research study by The Shapiro Group

Inc. and Market Street Services, when consumers know

that a small business is a member of their local Chamber

of Commerce, they are 44 percent more likely to think

favorably of it and 63 percent more likely to purchase

goods or services from that company in the future.

Most consumers (59 percent) think that being active in

a local Chamber of Commerce is an effective business

strategy overall.

“We are about building business relationships in the

community,” said Sugarman.
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Space Coast Machinist Apprenticeship Program
Continued from page 1

teachers have been shown to make some of

the best entrepreneurs. They know when to

throw out the playbook.

“My job as a teacher in this program is

to reintroduce the students to math, shake

out and clear out the cobwebs because

nowadays people are digitally based. I

teach them the basic concepts of math,

starting with fractions — adding and

subtracting and multiplying fractions, and

converting fractions to decimals. It all

builds toward trigonometry,” he said.

Menyhart also teaches students

blueprint reading, “which is something

every machinist needs to know, but

everyone does differently. I illustrate the

different ways of reading drawings and

how to understand drawings. When you

work for a company, you learn how to read

their particular drawings. You know how

to read what’s handed to you, and that

might be all as it pertains to blueprints. I

teach the students how to read different

styles of drawings.”

Machinists work with blueprints, then

set up and operate machine tools to make

precise metal parts and pieces. Some

machinists make unique metal parts, while

others create metal parts for mass produc-

tion.

Many machinists must be able to use

both manual and “computer numerical

controlled” machinery. CNC machines

control the cutting tool speed and do all

necessary cuts to create a part. The

machinist determines the cutting path, the

speed of the cut, and the feed rate by

programming instructions into the CNC

machine.

“It takes a lot of training to learn to be

able to run these types of machines,” said

Menyhart.

The Menyhart family has deep small–

business roots in Brevard County. Tibor

Menyhart, the father, is a pioneer in

screw–and–barrel manufacturing for the

aftermarket. The components are used in

all types of plastic–processing machinery.

Tibor Menyhart started doing this type of

work in late 1960s in Brevard County, and

is still active today.

“My father will be 83 years old this year

and he comes to work every day,” said Greg

Menyhart. His mother, Barbara Menyhart,

also works daily at the business. Tibor

Menyhart is a former board member of

Junior Achievement of the Space Coast.

The three sons involved in Migrandy

Corp. are Greg, Mike and Andrew. “My

father named the company after us. He

incorporated it in advance of starting the

firm. That’s how he came up with

Migrandy Corp. Everyone thinks it’s an

Irish company, when we are actually

Hungarians,” said Greg Menyhart.

Mike Menyhart is a board member of

CareerSource Brevard and has close ties to

workforce development entities in the

region.

During the summer, third–generation

Menyharts are working at Migrandy Corp.

Greg Menyhart’s son Blake and his

daughter Keely are employees.

Blake is a rising junior at private

Suffolk University in Boston, where he is

studying science. Keely is a local high–

schooler at Holy Trinity Episcopal Acad-

emy.

The three brothers also worked for their

father during the summers when they were

growing up. They learned about inventory,

they learned how to drive a forklift, they

learned how to do machining, milling or

laser work, and they even learned how to

weld.

“Everything we do at some point in our

shop is machined, is ground, and in some

cases chrome–plated, polished, and welded.

We are a full–service machine shop and

can make just about anything, but we are

geared toward the custom manufacturing

niche of screws and barrels,” said Greg

Menyhart.

The apprenticeship program is struc-

tured as an “earn–and–learn” model. The

apprentices typically spend normal full–

time workdays learning their craft at a

member SCMAP company, and then take

their educational curriculum during off–

work hours.

“This allows for apprentices to take the

knowledge they are learning and apply it to

the job through a structured on–the–job

learning experience,” said Dr. Alice Jones,

SCMAP’s founding administrative director.

“One of the reasons why this program

has been successful is because of the highly

skilled instructors we have. All of the

instructors have many years of experience

working full time at local machine shops.

What differentiates our program is the on–

the–job work experience and the willing-

ness of the instructors to teach on a part–

time basis.”

In 2019, nine apprentices graduated

from the program and 31 advanced to the

next year. There is no tuition cost — as

mandated by the state — for the appren-

tices in the program. Graduates of the

program are well trained, highly skilled

machinists.

“Companies like Brevard Robotics

have employed a lot of our graduates,” said

Dr. Jones. “They’ve been able to grow their

company and have ready–made supervi-

sors in place because of their involvement

with SCMAP.”

The program consists of manufacturing

companies from a range of industries.

These companies, among others over the

years, have been supporters of the pro-

gram: Aero Electronics Systems, Barnlight

Electric, Brevard Robotics, Custom

Aerospace Machine, Craig Technologies,

DEMACO, Diamond Precision Machine,

EMF, J.W. Performance Transmission,

KAM Technologies, Knight’s Armament,

Lockheed Martin, Luminar Technologies,

Mainstream Engineering Corp., Migrandy

Corp., MTC Engineering, Precision Shapes,

and SilverHorse Racing.

“I think Brevard County is pretty

dynamic. There is a ton of manufacturing

going on in this county,” said Greg

Menyhart.

“We are always in need of more member

companies,” said Dr. Jones. “They provide

the work platform for the apprentices.”

She added, “Having one or more state–

certified journeymen in your employ makes

you more attractive to customers. They

want to know your staff is well–trained, so

their product will be reliably accurate and

delivered on time. Customers look for

credibility and dependability with a client

company.”

To learn more about becoming a

member company or about enrolling in

SCMAP, call Dr. Jones at (321) 254–8278

or send an email to

BrevMachApprent@aol.com. The program

is currently accepting applications for its

year–one class. Applicants must be at least

18 years old, have a high school diploma or

GED, and be able and willing to work in

machining.

Eric Hochstetler, president and owner of

MTC Engineering in Cocoa, a longtime

manufacturing firm that makes a line of

high–performance motorcycle components,

said SCMAP has uplifted his company.

“The program has certainly given our

business a new avenue for learning that is

paying off in a number of ways,” said

Hochstetler, a mechanical engineer. “We

have seen some unbelievable returns on

our participation in the apprenticeship

program, such as being able to apply CNC

machining technology to our manufactur-

ing processes.”

Hochstetler, whose company has a

10,000–square–foot manufacturing facility,

credits the program for having a big impact

on MTC Engineering’s ability to increase

its manufacturing efficiency.

Businessman Leonard DeFrancisci, co–

owner of local firm DEMACO, a designer

and builder of industrial pasta machines,

volunteers as the president of SCMAP.

He says the program is a “pathway to a

career in machining. We are really proud of

SCMAP. It’s an excellent addition to our

educational community. It provides a solid

technical–education venue for Brevard

County, and there is no better way to train

machinists than the mix of on–the–job

training with classroom instruction. This

method is proven. We have a long track

record of success and we’re really happy

about that.”

Dr. Jones says the SCMAP instructors

focus on increasing the productivity of the

employees.

“The many years of supervisory

experience of each instructor has taught

them what is necessary to increase

productivity. Knowledge, understanding,

graded hands–on experience, accuracy, and

speed will produce less wasted stock, better

machines, and time management — all are

bottom–line money–savers.”

Dr. Jones earned her Ph.D. in epidemi-

ology science from the University of

Michigan and has worked for both Florida

Tech and Brevard Community College,

now Eastern Florida State College.

She and her husband started a medical

research institute at Florida Tech in 1971,

working closely with Dr. Jerome Keuper,

the school’s founder and first president.

The nonprofit SCMAP is registered with

the Florida Department of Education,

Office of Workforce Education and Con-

tinuing Education as part of National

Apprenticeship Program in accordance

with the standards recommended by the

Florida Apprenticeship Advisory Council.

The program combines 8,000 hours of

on–the–job–training with classroom

instruction. Professional machinists are the

classroom instructors for SCMAP. The

state requires 576 hours of classroom

learning to become a “journeyman.”

Once completed, the apprentice receives

the Florida Department of Education

“qualified machinist” certificate, which is

recognized as a “journeyworker license”

throughout the United States and Europe.

The classroom instruction is conducted

in Eastern Florida State College’s machine

shop on the Cocoa campus. “My curriculum

is classroom–based,” said Greg Menyhart.

“But because of the coronavirus we had to

finish the semester via Zoom Video. We

tested a couple of different platforms. Zoom

was the easiest to use.”

He added, “The year–two teachers and

year–three teachers of SCMAP recently

started a summer session. They are doing a

six–week run to finish their curriculum, so

that my year–one students will be able to

start classes in August at Eastern Florida

State College.”

Eastern Florida State College recently

announced it will reopen its four campuses

in August for the fall term with many

classes online, limited in–person classes

and safety measures in place to protect

against the coronavirus pandemic,

including a requirement to wear masks

and other protective face covers inside all

buildings.

The apprentices who enroll in the

program are motivated individuals because

they work a 40–hour week while also

attending classes in the evening.

“I have tremendous respect for these

individuals,” said Greg Menyhart. “They

have families and they have jobs, and they

are devoting time out of their busy lives to

be part of this program. They are working

full time while pursuing their education to

earn their certificate, which documents

their experience in the field.”

He added, “My goal is not only to

cultivate great math students, but also to

cultivate people for this program in

general. This is a comprehensive appren-

ticeship program that is an important

educational component of the community

on the vocational career side. CNC

machining is on the rise and it’s a great

career path.”
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