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Please see Rockledge Regional Medical Center, page 23

By Ken Datzman

ROCKLEDGE — Advances in the treatment of heart

disease are bettering the lives of patients.

And one minimally invasive surgical procedure in

particular — Transcatheter Aortic Valve Replacement,

or TAVR — is revolutionizing the treatment of patients

with “aortic valve stenosis.”

Last year, TAVR got an international dose of

publicity when Rolling Stones’ frontman Mick Jagger,

75–years–old at the time, successfully underwent the

heart–valve procedure at a New York hospital.

Just hours after news reports that Jagger, who is all

over the stage when he performs and now has his

swagger back, underwent the TAVR procedure, fashion

designer Betesy Johnson, age 77, who has her own

label, decided to go public with her TAVR procedure.

Johnson, a breast cancer survivor, has walked the

Red Carpet on behalf of the American Heart Associa-

tion to raise awareness for heart disease in women as

part of the association’s “Go Red for Women Red Dress

Collection.”

Older women who survive breast cancer treatment

become more likely to die from cardiovascular disease

than breast cancer.

When celebrities like Jagger and Johnson undergo

such a procedure, it tends to shine a light on the under-

lying disease and raise awareness of the procedure.

Even before Jagger’s TAVR surgery, an article in

“Michigan Health” reported how TAVR helped a 70–

year–old go from “having 18 months to live to getting

healthy enough to dance at her wedding.”

A common condition in the aging population, aortic

valve stenosis is a progressive narrowing of the aortic

valve caused by calcium deposits. The main valve in the

heart — the aortic value — regulates the amount of

blood flow out of the heart to the rest of the body.

In aortic valve stenosis, the narrowing of the aortic

valve puts additional strain on the heart.

Physicians say this can result in symptoms such as

fatigue, shortness of breath, chest pain, and dizziness.

Over time, aortic valve stenosis can lead to heart failure

if it is not treated.

The good news is that TAVR, a breakthrough

procedure, is now available in Brevard County.

Over the last couple of years, Rockledge Regional

Medical Center made the investment and put together

a sizable multidisciplinary team of experts and now

offers TAVR to an expanding range of patients.

Rockledge Regional Medical Center President Andy

Romine said the first of three TAVR procedures at his

Rockledge Regional offers minimally invasive valve replacement procedure

Rockledge Regional Medical Center is leading the way in the area offering a minimally invasive surgical procedure called Transcatheter Aortic Valve Replacement, or TAVR. The procedure has transformed the care
of patients with aortic stenosis who require valve replacement. These patient candidates can now have successful valve replacement without open–heart surgery. The procedure takes about one hour and patients
return to their normal routine in four or five days. The multidisciplinary TAVR team at Rockledge Regional includes, from left: Patience Hall, Paul Neff, Denise Carr, Tiffany Becker, Carlos Montoyo, Daniel Kenyon,
Carrie Beebe, Carmen Casellas, Dr. José Montalvo, Raymond McFadden, Bree Lane, Paul Hocking, Karen Shaw, Henry Hunt, Michelle Reed, Nancy White, Tabitha Rosa, and Geno Crews.
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Please see Social Security, page 16
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By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.

BBN photo — Adrienne B. Roth
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Plough Foundation grants $5 million to United Way of Mid–South,
demonstrates its continued support for the UW Endowment Fund

By Laura Russell
laura.russell@uwmidsouth.org
United Way of the Mid–South

MEMPHIS (Dec. 16) — The Memphis–based Plough

Foundation, a longtime supporter of many initiatives and

organizations in Memphis and Shelby County, has

announced that it will grant its remaining dollars to local

nonprofit organizations in the near future. United Way of

the Mid–South has been named as one of the recipients,

with the Foundation making a $5 million grant to provide

for the future of our United Way, and in turn, for the many

United Way partner agencies on the front lines providing a

multitude of services to individuals and families in need.

United Way of the Mid–South has long been a benefi-

ciary of Plough Foundation’s philanthropy. Our current

Endowment Fund was established by the Foundation in

1987 with a $5 million grant, paid over five years, to

support general operational needs and create a solid base

for the sustainability of our United Way.

The proceeds from the Endowment Fund have also

catalyzed new, innovative, research–informed and

partnership–focused solutions generated by nonprofit

agencies or collaboratives that have improved the lives of

Mid–Southerners.

“United Way has been such an iconic and effective

supporter of the nonprofit community in Memphis and our

region for decades,” said Diane Rudner, chairwoman of the

Plough Foundation board. “Plough Foundation is making

this grant with total confidence in United Way of the Mid–

South as a trusted steward of the resources of our founda-

tion, which over the 60 years of the foundation’s existence

has reflected our long–term mission of doing the greatest

good for the greatest number of people. We’ve demon-

strated this by our longstanding support and creation of

many initiatives over the years, supporting such areas as

health and social services, organizations supporting the

Jewish community, the aging population, arts, public

education, the homeless, crime prevention, conservation

and countless civic improvements in Memphis and Shelby

County.”

Rudner also praised United Way’s Driving The Dream,

a functional, coordinated network of effective community–

based services and supports to help families advance from

where they are to where they dream to be. Unprecedented

and innovative, Driving The Dream is the largest local

strategy to create a non–profit system of care; now

involving 73 partner agencies which collectively serve more

than 200,000 households annually. These agencies provide

a rich array of services in the areas of education, employ-

ment, physical and mental health and well–being, and

supports for income, food and housing. Plough recognized

that there are few other efforts which have undertaken

this level of sector integration on behalf of individuals and

families facing entrenched, multigenerational economic

challenges. Today, Driving The Dream is even more crucial

in connecting persons impacted by COVID–19 to services.

“For the last five years, United Way of the Mid–South

has consistently executed our board–endorsed plan for

enhancing financial and community support for our long–

term sustainability,” said the Rev. Kenneth Robinson,

M.D., president and CEO, United Way of the Mid–South.

“As a donor–funded, public charitable foundation, the

business of United Way of the Mid–South, as all Mid–

South nonprofits, has also been severely disrupted by the

global impact of the pandemic on the economy. Yet, our

board and I are grateful that Plough Foundation looked

beyond the temporal nature of the crisis to make another

transformational, future–facing investment in our

Endowment Fund; thereby further ensuring a solid

operational undergirding for our ongoing work to improve

the lives of Mid–Southerners.”

Plough Foundation’s grant uplifts the valuable work of

United Way and validates its impact in our community,

and Plough’s significant grant to United Way substanti-

ates our shared commitment to the Mid–South and its

citizens.

l About United Way of the Mid–South

Founded in 1923, United Way of the Mid–South has

brought the time, talents and treasures of citizens together

so individuals and families in need can enjoy a better

quality of life. To learn more, visit www.uwmidsouth.org.

Stetson University professor named to advisory task force, to assist
with developing key programs for increasing diversity and inclusion

By Sandra Carr
scarr3@stetson.edu
Stetson University

DELAND — Dr. Valrie Chambers, associate professor

of accounting at Stetson University, has been appointed to

the Diversity + Inclusion Advisory Task Force of the

Florida Institute of Certified Public Accountants (FICPA).

“I’m passionate about social justice and believe that the

accounting profession should evolve with our society,” said

Chambers, who was appointed to FICPA’s board of

directors in January. “Diversity and inclusion create a

stronger and more trusted profession. I believe there are

opportunities to expand diversity and inclusion within the

accounting profession in Florida. The task force will be on

the front lines for shaping an inclusive environment for

potential members.”

Chambers said FICPA’s dedication to building and

supporting a diverse talent pipeline influenced her

willingness to serve on the task force. The charge: to

develop, design and implement diversity, equity and

inclusion programs, provide input on future diversity

initiatives, create resources and obtain feedback on

establishing a diversity summit.

“In the workforce, diversity provides a mixture of

cultural identities, personalities and experiences for

developing concepts and plans that are relevant to a global

audience,” said Chambers, noting that she wants to

continue to make a difference in accountancy by joining the

task force. “I hope people from underrepresented back-

grounds view the CPA profession as trustworthy and

welcoming, choose an accounting career and join the

FICPA.”

l About Stetson University

Founded in 1883, Stetson University is the oldest

private university in Central Florida. Stetson focuses on

intense learning experiences in a supportive community

that allows students to develop their voice in a connected,

inclusive environment. Stetson University ranks No. 4 on

“U.S. News & World Report’s” 2021 list of Best Regional

Universities (South), and has been recognized as one of

The Princeton Review’s 386 Best Colleges, 2021 edition.

Stay connected with Stetson on social media.
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By Ashley Pontius
apontius@newsandexperts.com
News & Experts

When higher education looks back on 2020 in decades

to come, the year of the pandemic could be viewed as a

turning point for MBAs and other advanced degrees.

COVID–19 forced a nationwide experiment in online

learning, and one lesson stemming from that experiment

may be that furthering your education doesn’t necessarily

need to mean paying high tuition to earn a formal post–

graduate degree.

“We all need to be lifelong learners if we hope to

achieve our goals and lead a fulfilling life,” says Kimberly

Roush, founder of All–Star Executive Coaching and co–

author of “Who Are You… When You Are Big?”

“But that can mean many things, and because of the

pandemic I think it’s become even more clear that the

ways we approach educating ourselves don’t need to be

stuck in the notions from the past of how learning takes

place.”

Harvard’s and Columbia’s business schools are

already adding certificates and lifelong learning to their

programs. Instead of immersing themselves into a degree

program for a compact period of time, students have the

option to stretch their learning out over years, latching on

to what meets their current needs.

That kind of approach fits well with the goals and

lifestyles of many business leaders, says Roush. She

offers a three–month group–coaching program for

executives in transition called “Back in the Game,” which

provides business leaders with a chance to continue

learning and honing skills to help reignite careers thrown

off track by the pandemic.

Roush has advice for those who want to keep adding

to their knowledge base throughout their careers,

whether that’s done through a certificate program, a one–

time online class, coaching sessions, or a more formal

degree:

l Think deeply about yourself and your goals. Allow

yourself the time and space to reflect and get off autopilot

so you can be deliberate and intentional as you move

forward, Roush says. “We tend to be all about drive and

action,” she says. “Reflecting about ourselves is some-

thing that often gets overlooked. In some cases, people

don’t have the tools to do it effectively.”

l Strive to be a learner, not a knower. Some people

are “knowers” and others are “learners,” Roush says.

“Knowers feel compelled to know the answer, a sign of an

insecure ego,” she says. “In today’s world, of course, it’s

impossible for any one person, or any one leader, to know

it all. Knowers operate more out of control than out of

curiosity. They do not really lead so much as they

manage.” Lifelong learners, on the other hand, have a

predisposition to be curious. “They have a healthy ego,”

she says, “so they have no problem saying, ‘I don’t know

the answer, but let’s figure it out.’ “

l Recognize that your joy for learning can impact

others. When business leaders are learners, this creates

more of a partnership approach with employees, who feel

empowered as a result. “The focus is on working to-

gether,” Roush says. “It all stems from that natural

curiosity. By asking ‘what’ and ‘how,’ leaders encourage

more conversation–and more learning by everyone.”

l Understand that self improvement doesn’t always

involve major change. Roush has worked with many

executives who made adjustments in their careers, but

those adjustments need not be dramatic. “Often, people

have been deliberate about their career choice and love

their field; they just have gotten caught up in a part of it

that they don’t like,” she says. “Sometimes, it’s just a

matter of getting back to their roots and remembering

what they love about their job and allowing themselves to

focus far more on that. You don’t necessarily have to

make the big right turn and completely change what

you’re doing. You’re not necessarily on the wrong path;

you may just have hit a rough stretch or don’t know

exactly where you are.”

“Great coaches are always still learning too,” Roush

says. “I’m constantly looking for new opportunities to

learn and grow and I get to learn from every person I

coach — we learn together. One thing I always want to

do is spread the word about the power that resides within

each of us if we reach for our potential.”

Lifelong learning becoming new version of MBA; pandemic viewed as turning point

Kimberly Roush (www.allstarexecutivecoaching.com)
is former national partner with a “Big 4” public
accounting firm, brings more than 30 years of
business experience to her coaching, including
extensive work with C–suite executives, boards of
directors, and audit committees. Roush also is a
keynote speaker and leadership facilitator, and is a
Charter Member of ForbesSpeakers.

Latest quarter report of ‘Brevard Delivers’ is now available online for public viewing
“Brevard Delivers,” Brevard County Government’s report for the fourth quarter of 2020, is now available online.

Brevard Delivers focuses on county projects and initiatives that were completed within the past quarter, projects that

are currently underway and projects that are planned in the months ahead.

Published copies of Brevard Delivers are available at County Commissioner’s offices, county libraries and at the

Brevard County Government Center in Viera.

Visit http://apps.brevardcounty.us/PublicInformationReleases/ and click on Brevard Delivers under Department

Newsletter Categories to subscribe and receive future editions of Brevard Delivers.

From the Public Record of Brevard County Sheriff Wayne Ivey

1

Manley, Corrine

From: Bill Erfurth <bill@moderncityentertainment.com>

Sent: Saturday, June 16, 2018 10:01 AM

To: Bill Erfurth

Subject: Police Videos

Hey, how’s things? Some recent developments have come together about possibly turning the
Heroes Behind The Badge documentaries into a TV series. Without getting into too many details,
there is interest in setting up the series with a montage of real and dramatic police body camera, dash
cam, helicopter, etc captured video. I’m reaching out to you to see if you happen to have any, or are
aware of some highly dramatic, heroic, exemplary types of these videos? The more current the
videos the better, but amazing footage is always still amazing.

Hope all’s well. Any help would be great!

Thanks, Bill

Bill Erfurth | President

305-970-4898 | Bill@moderncityentertainment.com
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Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

DID THE EIGHTEENTH CIRCUIT MURDER FORMER COMBAT MEDIC GREGORY EDWARDS?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is a past president of the 107,000 member The Florida Bar.
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976 BREVARD AVE
ROCKLEDGE,  FL  32955

Current Principal  Place of Business:

Current Mailing Address:
976 BREVARD AVE
ROCKLEDGE,  FL  32955  

Entity Name: THE COCOA BEACH AREA HOTEL AND MOTEL ASSOCIATION, 
INC.

DOCUMENT# N36299

FEI Number: 59-3048626 Certificate of Status Desired:
Name and Address of Current Registered Agent:
MICHAUD, TIMOTHY
1300 N ATLANTIC AVE
COCOA BEACH, FL  32931  US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:
Electronic Signature of Registered Agent Date

Officer/Director Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 617, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered.

SIGNATURE:
Electronic Signature of Signing Officer/Director Detail Date

TIMOTHY MICHAUD

FILED
Feb 07, 2019

Secretary of State
0275169506CC

TOM WILLIAMSON DIRECTOR 02/07/2019

2019 FLORIDA NOT FOR PROFIT CORPORATION ANNUAL REPORT

No

02/07/2019

Title S

Name NORONHA, DENZIL

Address 5575 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

Title DP

Name WILLIAMSON, TOM

Address 3425 N ATLANTIC AVENUE   

City-State-Zip: COCOA BEACH  FL  32931

Title T

Name GALZERANO, CRISTY

Address 2080 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

3

From: "Goodyear, Tod" <tod.goodyear@bcso.us>
Date: Wednesday, May 31, 2017 at 12:41 PM
To: Bill Erfurth <bill@moderncityentertainment.com>
Subject: TV idea follow up

Mr. Erfurth,

I am the PIO for the Sheriff’s Office and the Sheriff wanted me to work out the arrangements for a visit to our agency
and any ride along etc. If you can give me a call I will assist in getting that set up. I also left you a message with my
contact info. Look forward to working with you on this project.

Thanks, Tod

Tod Goodyear
Public Information Officer
Brevard County Sheriff’s Office
340 Gus Hipp Blvd
Rockledge Fl, 32955
321-501-7594
tod.goodyear@bcso.us

Like Us on Facebook
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Five strategic ways HR can help make diversity, equality central to
succession planning; focus on leadership role at all company levels

By Terry Stanton
tstanton@newsandexperts.com
News & Experts

Women are making progress in corporate leadership. A

record 41 female CEOs are scheduled to run Fortune 500

companies in 2021.

Along with this positive news about diversity and

equality in the workplace, business observers think

another good example was set by a male CEO deciding to

step down in 2021. Zalando’s Rubin Ritter said he is

leaving his position so he can put his wife’s career first.

While these actions atop corporate structures signal

steps forward for women, the challenge at many compa-

nies remains how to create a culture of diverse and equal

succession planning at all leadership levels, says Jennifer

Mackin, ForbesBook author of “Leaders Deserve Better: A

Leadership Development Revolution” and a leader of two

consulting firms.

“Diverse teams are built through a focused and

strategic succession plan, which identifies the best talent

early on and commits to developing those people over a

long period of time to replace leaders who inevitably leave,”

Mackin says.

“It’s been proven that executive teams with varied

backgrounds and leadership styles offer important

advantages to businesses. And the C–Suite must drive the

succession planning strategy in order to maximize the

process.”

Mackin offers five ways for companies and their HR

departments to create a culture of equal and diverse

succession planning:

l Intentional emphasis by top leadership. Through her

experience working with many organizations, Mackin has

found that even among companies focusing on diversity

and inclusion, most haven’t hit their goals. One of the

problems, she says, is a lack of clear initiatives backed by

leadership. “Many companies don’t implement a succes-

sion plan consistently,” Mackin says. “If current leaders

don’t have the time to devote to it, it comes back to bite the

company when potential replacements aren’t properly

prepared. It requires a culture change, where top leader-

ship embraces diversity as a foundational part of the

succession plan and the company’s future growth.”

l Commitment for the long term. Mackin says it can

take three to five years for a company to have sufficiently

prepared people for their next move. Yet many companies

find themselves in a position where they lose a key

executive and they haven’t planned well enough ahead for

the transition. “Succession planning is a long, detailed

process that takes into account all the demands of the job

while determining who best to fill it,” Mackin says. “That

requires documenting key knowledge and skills needed for

success, and the company identifying support and develop-

ment needs to make the replacements ready for their new

role.”

l Focus on all leadership roles at all levels. “A sound

culture top to bottom relies on the HR team to ensure that

potential leaders at each level are thoroughly prepared,”

Mackin says. “That requires a broader development plan

for every individual in the organization.”

l Measuring performance objectively and subjectively.

Mackin says consistent and high–performing employees

who keep improving and take on more responsibility may

have the right stuff for leadership. But determining how to

objectively measure performance of a possible future

leader is critical to the overall process. “It is difficult to

create a succession plan without objective data and

leadership coaches, who can extrapolate that data and

know what it means in terms of leadership capability,”

Mackin says.

l Share company plans with leadership candidates.

“Sharing the plan shows employees that the company is

thoughtful about their future plans, is willing to invest in

employee development, and that there are opportunities to

work toward,” Mackin says. “Communicating and outlin-

ing all roles will help others aspire to gain the knowledge

and skills they need to fill them in the future.”

“Diversity and equality need to be a cornerstone of

succession planning,” Mackin says. “That kind of culture

starts at the top and never stops, showing that real

progress means everyone’s included.”

l About Jennifer Mackin

Jennifer Mackin (www.jennifermackin.com), is an

author and speaker with over 25 years of consulting

experience. She is a recognized leadership development

influencer, having worked with CEOs, human resources

managers, leadership development leaders, entrepreneurs,

and other senior leaders in all industries. She earned her

bachelor’s degree in marketing from Indiana University

and her MBA degree from Vanderbilt University.

Organization recognizes FDOT employee Barbara Davis with
award; modeling tools to enhance and support traffic forecasting

By Angela Starke
angela.starke@dot.state.fl.us

OCOEE — The American Association of State Highway

and Transportation Officials (AASHTO) presented

Barbara Davis, toll studies and forecasting administrator

for the Florida Department of Transportation (FDOT),

Florida’s Turnpike Enterprise (FTE), with the President’s

Transportation Award for Research during a nationwide

virtual event. Davis’ work includes developing advanced

traffic forecasting tools and using big data to solve

challenges related to future transportation projects.

“This is an extraordinary honor, and I commend

Barbara on this well–deserved award,” said Florida

Department of Transportation Secretary Kevin Thibault.

“Barbara’s advanced research incorporating big data

into traffic forecasting ultimately helps FDOT and the

Turnpike to provide a safe, innovative transportation

system and moves the department forward in its mission.”

The AASHTO award for Research is based on exem-

plary service that furthers transportation activities and

impacts transportation nationwide or regionally.

One of Davis’ focus areas is using big data within the

current traffic forecasting process to provide detailed

insight into existing travel patterns on local roadways,

including origin and destination data, which help to

determine future projects. In addition to using big data,

Davis is also advancing traffic forecasting to incorporate

the impacts of connected and automated vehicles on future

travel demand and the roadway capacity on Florida’s

highway network.

Each year, AASHTO presents awards in several

categories to recognize those making significant contribu-

tions to transportation. For more information about FTE,

visit www.FloridasTurnpike.com.
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Melbourne Regional Chamber hosts Leadership
Retreat, addresses issues facing the Space Coast

is the ‘voice of business’ in our community,”

said Greg Donovan, executive director of

the Orlando Melbourne International

Airport.

“The Chamber is continuing to head in

a new direction where we champion

advocacy efforts on behalf of our members

and convene stakeholders to explore topics

that impact and shape the economy and

quality of life on the Space Coast.” said Jeff

Robison, MRC board chairman–elect and a

principal at Lightle Beckner Robison Inc.

“Our effort to communicate the very

tangible needs of many diverse businesses

and employers located within our region

has demanded of us a new perspective. Our

overall business climate must reflect that

we understand how to leverage opportuni-

ties while also being good stewards of such

a unique place. We’re being responsive to

the changing needs of our community, and

that requires new thinking.”

Next was the “Transportation and

Infrastructure” panel, where participants

talked about the infrastructure needs of the

region to accommodate growth, expansion

plans, and other transportation related

issues.

Georganna Gillete, executive director of

the Space Coast Transportation Planning

Organization, said, “The Ellis Road

widening is the number one priority for the

Space Coast and we need the Chamber’s

voice and support to help us achieve our

goals.”

The retreat’s final sessions included

fireside chat conversations focused on

Housing, Workforce and Water Quality,

which were topics that bubbled up from the

Chamber’s 2019 retreat.

“A multitude of issues, challenges,

opportunities and solutions were discussed

during the retreat. The Chamber is using

those powerful discussions to formulate its

legislative agenda for 2021 legislative

session as well as determine advocacy

areas of focus for 2021,” said Michael

Ayers, president and CEO of the MRC.

Visit melbourneregionalchamber.com

for panelist and fireside chat details.

The Melbourne Regional Chamber

(MRC) hosted its second annual Board and

Community Leadership Retreat, presented

by Hedrick Brothers Construction, at the

Hilton Melbourne on Dec. 10.

This one–of–a–kind event convened two

different panels, three distinct fireside

chats, and included an economic update

from Dr. Jerry Parrish, chief economist and

director of research for the Florida Cham-

ber Foundation.

The event’s audience of 100 participants

were comprised of MRC board members,

elected officials, businessowners, and key

community partners from across the

region. Rick Peckham, former play–by–

play announcer for the NHL’s Tampa Bay

Lighting and 2020 Hockey Hall of Fame

Honoree, was the guest facilitator for the

retreat.

The “Economic Recovery, Resilience and

Reimagine” panel focused on the region’s

economic rebuilding and revitalization

initiatives. Panelists discussed current and

future development projects and were

asked how each entity has accelerated

recovery and improved the resiliency of

their business. The panel members

included many of the top local leaders

whose companies and organizations impact

the Space Coast economy.

Lynda Weatherman, president of the

Economic Development Commission of

Florida’s Space Coast, said, “The ad

valorem tax is critical for our future and

when it was going to sunset, we went to the

Chamber and they took it on. It won’t get

reported on anywhere, but that is neces-

sary for the incentive packages we offer.”

Additionally, Weatherman commented

on the next challenge facing the Space

Coast, “This county lacks a sense of place

or brand recognition and that is critical to

move us forward. We all need to sit around

the table and define who we are and what

we want to be moving forward.”

The panel’s discussion also led to the

importance of businesses in the region

speaking with a unified voice on important

issues. “The Melbourne Regional Chamber

Cape Canaveral Community Redevelopment Agency
to offer sign assistance program for small businesses

In an effort to increase local small–business awareness, economic productivity, and

aesthetics within the City of Cape Canaveral, the Cape Canaveral Community Redevelop-

ment Agency is launching a Small Business Sign Assistance program.

The program is designed to incentivize certain small–business owners to improve

business signage by replacing existing older and outdated signage that is not only more

aesthetically attractive for the residents and visitors, but also to increase their brand

exposure and improve the chances of attracting new and repeat clientele.

Subject to the terms and conditions of the program, grant awards will be considered on

a first–come, first–served basis — based on a completed application, with reimbursement

up to 50 percent of the cost of the new signage, and a maximum allocation up to $5,000

per applicant and property.

The city began accepting applications for this program Jan. 4.

For more information on eligibility, available funds and the application process, visit:

www.cityofcapecanaveral.org/sign_program.
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The Princeton Review is an education services company

known for its test prep, tutoring, and college and graduate

school rankings.

l About The Princeton Review

The Princeton Review is a leading tutoring, test prep

and college admission services company. Every year, it

helps millions of college– and graduate–school–bound

students achieve their education and career goals through

online and in–person courses delivered by a network of

more than 4,000 teachers and tutors, online resources and

its more than 150 print and digital books published by

Penguin Random House. The Princeton Review is

headquartered in New York, NY. The Princeton Review is

not affiliated with Princeton University. For more informa-

tion, visit PrincetonReview.com and the company’s Media

Center.

l About Florida Institute of Technology

Florida Tech was founded in 1958 at the dawn of the

Space Race that would soon define the Atlantic coast of

Florida and captivate the nation. Now the premier private

technological university in the Southeast, Florida Tech is a

Tier 1 Best National University in U.S. News & World

Report and one of just nine schools in Florida lauded by

the Fiske Guide to Colleges. Florida Tech is ranked among

the top 5 percent of 20,000 degree–granting institutions

worldwide in the 2020–21 World University Rankings and

has been named a Top College and Best Value University

for 2019 by Forbes. Florida Tech offers bachelor’s, master’s

and doctoral degrees in aeronautics and aviation, engineer-

ing, computing and cybersecurity, business, science and

mathematics, psychology, education and communication.

Learn more at www.fit.edu.

Florida Tech online MBA program named a Top 50 in Princeton Review; based on more than 60 data points

By Adam Lowenstein
adam@fit.edu
Florida Tech News Bureau
Florida Institute of Technology

The online MBA program at Florida Tech’s Bisk College

of Business has been named a Top 50 program nationwide

in a new ranking from The Princeton Review, confirming

its status as one of the nation’s most outstanding online

MBA programs.

The Florida Tech program was No. 39 and one of just

three Florida schools represented on the list released this

month.

“We strongly recommend Florida Tech as an outstand-

ing choice for anyone aspiring to earn an MBA online,” said

Rob Franek, editor–in–chief of The Princeton Review.

“Florida Tech’s program is exceptionally strong academi-

cally, and it maximizes technology that enables students to

interact with and learn from faculty and students all over

the world.”

The Top 50 Online MBA Programs for 2021 ranking is

based on a combination of institutional and student survey

data, including career outcomes, technological infrastruc-

ture, academic rigor, cost and affordability, among more

than 60 total data points weighed to determine the list and

rankings. The criteria focus on five core areas: academics,

selectivity, faculty, technical platforms and career out-

comes.

The results were developed using The Princeton

Review’s 2019–20 survey of administrators at more than

125 U.S. business schools and factored in data from its

survey in 2019–20 of more than 6,000 students enrolled in

online MBA programs.

Public Service Commission approves FPL’s COVID relief tariff for small businesses
TALLAHASSEE — With many small businesses facing economic disruption because of the COVID–19 pandemic, the

Florida Public Service Commission (PSC) has offered some relief for the challenges they face.

The Commission approved Florida Power & Light Co.’s (FPL) tariff providing financial assistance to small–business

customers impacted by the pandemic.

Under the approved FPL tariff, qualifying small businesses will receive a monthly 10 percent credit on the energy

charge portion of their FPL bill through Dec. 31, 2021.

To qualify, a customer must receive service under the General Service, General Service Time of Use, or General

Service Constant Usage rate schedule and not exceed a monthly demand of 21 kilowatts. The customer will also need to

meet one of the following criteria: a new small business account; a small–business operation inactive for at least six

months; or an existing small–business customer operating in a community under the “Opportunity Zone Program,” as

defined by the U.S. Department of Treasury. The Opportunity Zone Program encourages businesses, developers, and

financial institutions to invest long–term capital in low–income census tract areas.

Approximately 170,000 qualifying customers operate in Opportunity Zones in FPL’s service territory. FPL plans to

offer the program beginning on Jan. 1, 2021 and will notify potential customers through targeted communications.

FPL serves nearly 5 million customer accounts in Florida. For additional information, visit www.floridapsc.com.
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Granite Risk Management launches remote video
inspection tool, helps builders increase accuracy

By Kevin Hosey
Senior Manager, Marketing
kevin.hosey@altisource.com

LUXEMBOURG — Granite Risk

Management, a construction risk mitiga-

tion provider, today announced the launch

of its one2one Fund Control remote

inspection solution. The innovative new

service is designed to benefit residential

construction and renovation builders and

lenders by conducting live site inspections

via video chat. It promotes inspection

accuracy, saves time and helps lenders

release funds faster, which increases

builder and borrower satisfaction.

The one2one Fund Control solution

utilizes video technology to perform remote

inspections in real time by connecting

builders with a dedicated Granite staff

member rather than third–party inspec-

tors. This personal attention helps improve

communication and inspection accuracy

throughout the construction draw process.

The one2one Fund Control solution also

saves time by eliminating the need for on–

site inspections. Builders can schedule

inspections when it is most convenient for

them — avoiding delays typically associ-

ated with the dispatch of a third–party

inspector and the secondary quality control

review of the photos and notes. Remote

inspections also help protect personnel

from the risk of COVID–19 by reducing the

number of people who visit the site.

By simplifying the inspection process

and reducing the inspection timeline, the

one2one Fund Control solution enables

lenders to release funds to their builder

clients sooner, in some cases on the same

business day. This should improve builder

satisfaction and increase the likelihood

that the builder refers future loans to that

lender.

“As a leader in the construction risk

management space, Granite highly values

the pivotal role played by builders in the

funding process,” said Ben Hall, Vice

President, Product at Altisource®. “So do

our lender clients who are growing

increasingly conscious of promoting builder

satisfaction by offering innovative solutions

that shorten the draw cycle while main-

taining accuracy. We’ve seen a desire from

lenders to bring remote technology further

into the loan process. Now they can.

Granite’s one2one is uniquely positioned to

deliver its ‘disruptive’ service at scale to the

construction lending community. Based on

early adoption and advocacy of the one2one

Fund Control solution by builders and

lenders, the construction draw process may

never be the same.”

“The one2one video inspection process

has been a game–changer for our team at

Airoom, a premier design–build firm,” said

Margaret Reis–Hastings, senior loan origi-

nator for Lamb Financial LLC. “The time

to complete a draw request has been cut in

half. Our superintendents in the field have

reported they too appreciate the stream-

lined process — no more waiting for an

inspector to call and schedule or delays in

reporting inspection results. By the end of

the inspection, we know immediately how

much Granite will recommend for payout.”

l About Granite Risk Management

Granite Risk Management provides a

full suite of construction risk mitigation

services to help reduce risk without

compromising profit potential. The system

of checks and balances combines in–depth

review of state–by–state mechanic’s lien

laws, best practices and customer service

excellence to help deliver projects on time,

within budget and free of liens. Granite is

part of the Altisource family of businesses.

Learn more at Granite–Companies.com.

l About Altisource

Altisource Portfolio Solutions S.A.

(NASDAQ: ASPS) is an integrated service

provider and marketplace for the real

estate and mortgage industries. Combining

operational excellence with a suite of

innovative services and technologies,

Altisource helps solve the demands of the

ever–changing markets we serve. Addi-

tional information is available at

Altisource.com.

Morgan Herring of SMB Accounting and Consulting
holds Project Management Professional designation

The Project Management Institute (PMI), the world’s leading association for those who

consider project, program, or portfolio management their profession, has awarded Morgan

Herring of Melbourne the gold standard of project management certifications, the Project

Management Professional (PMP). To become a PMP, Herring has met a stringent set of

criteria and passed a rigorous exam administered by the PMI.

Herring has successfully met the PMI’s character, experience, and education require-

ments for the PMP credential, and has demonstrated competence to perform in the role of

a project manager, leading and directing projects and teams.

The PMP designation focuses on managing projects with the upmost integrity with a

strict code of ethics and professional conduct.

PMP’s lead projects “with honesty, responsibility, respect, and fairness, diminishing

risks and advancing positive results that lead to long–term success.” Herring joins the

ranks of professionals worldwide who have also earned the PMP certification. Herring is

currently a project manager at SMB Accounting and Consulting LLC in Melbourne.
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By Sharna Daduk
VP, Communications
sharna.daduk@leafgroup.com
Leaf Group Ltd.

SANTA MONICA, Calif. — The Other Art Fair, a

leading artist fair for discovering emerging artists, has

announced its Online Studios has contributed to more than

$2.5 million in gross transaction value (GTV) since its

launch this past April.

The Online Studios digital platform is inspired by the

offline fair experience and was created in partnership with

global online art gallery Saatchi Art. With the success of

Online Studios, The Other Art Fair plans to develop an

expanded virtual strategy in 2021, pairing the unique in–

real–life fair experience that attendees have come to expect

from The Other Art Fair with immersive virtual program-

ming that extends the local fair experience to a global

online audience.

“Online Studios has seen fantastic momentum by

cultivating an online fair experience as rich in content as

our in–person events,” said Ryan Stanier, founder of The

Other Art Fair. “We’ve just scratched the surface of what is

possible in the digital space and we are excited to introduce

innovative new programming that will truly immerse our

online audience in the live fair experience.”

The Other Art Fair’s Online Studios features curated

collections, emerging art city spotlights, and exclusive

digital programming, such as live artist workshops, virtual

art tours and in–studio artist profiles, along with live

streamed social media content produced especially for

Online Studios. Online Studios’ special Guest Artist

program has proven to be a popular feature with art

buyers, showcasing original artworks and prints by Rolling

Stones legend Ronnie Wood, actor–comedian Noel

Fielding, and Incubus lead singer Brandon Boyd.

l About The Other Art Fair

The Other Art Fair, a leading artist fair for discovering

emerging artists, provides a platform for artists to present

and sell their work directly to art buyers. Each fair

presents more than 90 artists chosen by a selection

committee of art experts, enabling both collectors and

first–time buyers to buy directly from emerging artists.

Since 2011, The Other Art Fair has worked with over

3,000 artists from more than 20 countries. For more

information, visit www.theotherartfair.com.

l About Saatchi Art

Leading online art gallery Saatchi Art features one of

the world’s largest selections of original art and helps

people all over the world find art and artists they love. The

online art gallery offers original paintings, drawings,

sculptures and photographs by over 100,000 emerging

artists from over 100 countries. To discover the world of

Saatchi Art, visit www.saatchiart.com.

l About Leaf Group

Leaf Group Ltd. (NYSE: LEAF) is a diversified con-

sumer internet company that builds enduring, creator–

driven brands that reach passionate audiences in large

and growing lifestyle categories, including fitness and

wellness, home, art and design. For more information

about Leaf Group, visit www.leafgroup.com.

The Other Art Fair’s Online Studios reaches milestone in gross transaction value; to expand its virtual offerings

Fifth Avenue Art Gallery in Melbourne to host ‘100% Pure Florida’ exhibition
The 15th annual “100% Pure Florida” juried exhibition will open March 1 at the Fifth Avenue Art Gallery. This

exhibit features art from the best of Florida artists.

There will be an Opening Reception from 5:30–8:30 p.m. on March 5, with awards presented at 7 p.m. The show will

run through the March 27.

All submitted work is juried by a panel of five current gallery members and awards are determined by a judge not

associated with the Fifth Avenue Art Gallery.

When the judge is selected their name and information will be listed on the Gallery website. All awards are based on

the best single piece of work as determined by the solo judge. Awards and sponsors are as listed below:

l First Place — $500 and a Solo Exhibition — Sponsored by Southern Janitor Supply

l Second Place — $300 — Sponsored by Jay and Renee Decator

l William R. McCoy Award — $300 — Sponsored by McGee Welch Group, Merrill Lynch

l Third Place — $200 — Sponsored by Norman and Barbara Desrosiers

l Merit Awards — $100 each — Sponsored by John and Darcia Francey (Living Memory of Ann Jones); Strawbridge

Art League; North Brevard Art League; Eau Gallery; Brevard Watercolor Society; Ridley’s Custom Framing; and Sterling

Photo.

The Fifth Avenue Art Gallery is located in the Eau Gallie Arts District of Melbourne. All events are free of charge and

open to the public. For further information, call (321) 259–8261 or visit www.fifthavenueartgallery.com.
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The Florida Bar reports election results for board of
governors, president–elect; 19 incumbents re–elected

In elections for The Florida Bar’s

governing board, 19 incumbent members of

the Board of Governors were re–elected to

additional two–year terms without

opposition; one unopposed candidate will

serve as the new board member in the 8th

circuit; and two seats in the 11th and 15th

circuits have contested elections.

In addition, two members have been

nominated for the office of the president–

elect: Steven Davis of Miami, and Gary

Lesser of West Palm Beach.

Ballots for contested elections will be

emailed or mailed to eligible voters by

March 1, 2021, and votes must be received

by midnight March 22. Results are

expected to be announced March 23. Any

runoff elections will be conducted between

April 1 and April 22, 2021. New terms will

begin on June 11, 2021.

Incumbents re–elected without

opposition for additional two–year terms,

2021–23, are: 2nd Circuit, Seat 1:

Lawrence Sellers, Jr., Tallahassee; 4th

Circuit, Seat 2: W. Braxton Gillam IV,

Jacksonville; 6th Circuit, Seat 2: Sandra

Diamond, St. Petersburg; 8th Circuit, Seat

1: Stephanie Marchman, Gainesville; 9th

Circuit, Seat 2: Julia Lauren Frey,

Orlando; 11th Circuit, Seat 2: Nikki Lewis

Simon, Miami; 11th Circuit, Seat 4: Jorge

Luis Piedra, Miami; 12th Circuit, Seat 1:

F. Scott Westheimer, Sarasota; 13th

Circuit, Seat 2: Amy Farrior, Tampa; 13th

Circuit, Seat 3: J. Carter Andersen, Tampa;

15th Circuit, Seat 2: Ronald Ponzoli, Jr.,

West Palm Beach; 16th Circuit, Seat 1:

Wayne LaRue Smith, Key West; 17th

Circuit, Seat 2: Diana Santa Maria, Davie;

17th Circuit, Seat 3: Lorna Brown–Burton,

Fort Lauderdale; 17th Circuit, Seat 5:

Adam Rabinowitz, Plantation; 19th

Circuit, Seat 1: Gregory Weiss, Stuart; 20th

Circuit, Seat 2: John Agnew, Fort Myers;

Out–of–State, Seat 1: E. Duffy Myrtetus,

Richmond, Va.; and Out–of–State, Seat 3:

Eric Meeks, Cincinnati, Ohio.

The new member elected for a two–year

term beginning in June 2021 is: 5th

Circuit, Seat 1: Gordon Glover, Ocala.

In the contested elections: In the 11th

Circuit, Frances De La Guardia, Miami,

and Leslie Rothenberg, Miami are vying for

Seat 6. In the 15th Circuit, Manuel Farach,

West Palm Beach; Michael Gelfand, West

Palm Beach; Mark Osherow, Boca Raton;

and Daniel Zuniga, Palm Beach Gardens,

are vying for Seat 4.

The Board of Governors is the governing

body of The Florida Bar with exclusive

authority to formulate and adopt matters

of policy concerning the activities of the

state bar, subject to limitations in the

Rules Regulating The Florida Bar. The

Florida Bar is an arm of the Florida

Supreme Court charged with lawyer

regulation and other professional activities.

The 52–member board is composed of:

l The president and president–elect

(one–year terms);

l The president and president–elect of

the Young Lawyers Division (one–year

terms);

l Representatives elected by members

of the Bar from each of the state’s 20

judicial circuits;

l Four out–of–state representatives

elected by members who reside outside of

Florida;

l Two public/non–lawyer members

appointed by the Florida Supreme Court.

As of Dec. 1, The Florida Bar has 107,975

members, with 89,305 of those eligible to

practice.

l About The Florida Bar

Founded in 1949, The Florida Bar

serves the legal profession for the protec-

tion and benefit of both the public and all

Florida lawyers. To learn more, visit

FloridaBar.org.

Florida Association of Criminal Defense Lawyers
opposes Supreme Court decision on death sentences

In a decision which will affect nearly

100 inmates on Florida’s death row, the

Florida Supreme Court recently rejected

prosecutors’ requests to reimpose death

sentences in cases where the sentences had

been previously set aside.

The Court held that where trial court

judges had vacated death sentences in light

of the United States Supreme Court ruling

in Hurst v. Florida (requiring a unanimous

12–person jury vote to impose the death

penalty), the courts must proceed with

resentencing.

Prosecutors had asked the Court to

permit the reimposition of death sentences

because of a change in the law.

The Florida Association of Criminal

Defense Lawyers (FACDL) remains

opposed to the costly, arbitrary and racially

biased imposition of the death penalty, and

“urges prosecutors throughout the state to

agree to life sentences for these inmates.”

The time, effort and cost of nearly 100

capital resentencing trials will be “im-

mense; those funds would be better served

for other purposes,” says the FACDL.

Ocala attorney Tania Alavi, chair of the

FACDL Death Penalty Defense Commit-

tee, said, “The Court recognized that the

rules of finality apply equally to both sides.

Now these clients have the right to a

unanimous jury determination of whether

they live in prison without the possibility of

parole or die by lethal injection. We urge

prosecutors throughout the state to

consider life sentences in these cases.”

For more information on this issue, call

FACDL at (850) 385–5080.
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Please see Marine Bank & Trust, page 19

By Ken Datzman

Marine Bank & Trust, an independent institution

headquartered in Vero Beach, expanded into Brevard

County in January 2018 looking to build a customer

base. It opened an office at 3303 Suntree Blvd., staffed

with a veteran team of bankers and lenders.

Known for its personal service and customized

products, Marine Bank & Trust has honed a customer

base that continues to grow in the area today.

“Our branch has been well received in the commu-

nity over the past three years, especially in 2020,” said

Charlie McCoach, branch manager at Marine Bank &

Trust in Melbourne.

“Since opening, we’ve done $25 million in loans —

both commercial and residential as well as other

lending — and have gained $25 million in deposits. At

the end of last year, we had $10 million in deposits. We

have added $15 million in deposits in 2020 alone.”

“I think it goes back to the relationships we’re

building with customers,” said Lory Milton, vice

president, commercial loan officer at the Melbourne

branch of Marine Bank & Trust. “And we continue to

enhance our customer relationships.”

She added, “We processed a lot of Paycheck Protec-

tion Program loans and have really deepened our

relationships, plus we have gained new customers as a

result of helping non–customers secure PPP loans.”

Milton continued, “We helped many local businesses

get PPP loans. The loans kept their doors open. It was

one of the most rewarding times of my two–decade

career in banking. Just being able to help people you

know in the community and, in some cases, grew up

with, secure these loans was super–exciting. When you

called to let them know their application was approved,

to them it was like winning the Florida lottery.”

Companywide, Marine Bank & Trust “helped

6,500 employees keep their jobs because of PPP loans,”

said McCoach.

“The total loan amount that our bank processed was

$62 million. For a small community bank with four

branches, that is a good amount of PPP loans. The

loans ranged from $1,200 to multimillions. But the

$1,200 loan was just as important to the

businessowner as the larger loans were to their

recipients,” he added.

Jennifer Cevallos said Marine Bank & Trust “has

gained outstanding referrals because of its work

helping small–business owners get PPP loans. It has

spilled over into other areas of banking for us, includ-

ing residential lending and commercial lending.”

Marine Bank & Trust offers commercial real estate

loans, construction loans, commercial lines of credit,

U.S. Small Business Administration Loans, and

U.S. Department of Agriculture loans.

The bank is thriving. It posted record earnings for

the first nine months of 2020. As a result of its positive

financial performance, Marine Bank & Trust has

maintained its “5–Star Superior” rating from Bauer

Financial, the premier bank–rating organization that

reports on and analyzes the performance of financial

institutions.

“We have great leadership at Marine Bank & Trust,

and it all starts at the top with Bill Penney (president

and CEO),” said Cevallos.

“Bill has done an outstanding job guiding us

Marine Bank & Trust in Melbourne sees solid growth since opening three years
ago; demand for residential, commercial loans; rolls out ‘doctor loan’ program

through the pandemic,” added Milton. “We did not

close during that time. We put in place CDC protocols

and set up a hand–sanitizing station outside the office.

We were really cautious and worked off the

comfortability level of our clients. But business needed

to go on. That’s how our customers felt.”

“We made an impact helping our customers during

the pandemic, and we’re seeing the results from that

effort,” Cevallos.

For the nine months, Marine Bank & Trust, for

example, experienced asset growth year–over–year

with $397 million in total assets as of Sept. 30, 2020,

compared to $278 million a year ago, an increase of

$119 million or 43 percent.

Total deposits as of Sept. 30, 2020, were $366 mil-

lion, as compared to $240 million in the previous nine

months, an increase of $126 million or 5.2 percent.

As the U.S. economy continues to recover, the

housing market remains one of the brightest spots.

From new home construction to existing home sales to

mortgage applications, housing market statistics show

strong growth heading into 2021.

“As far as residential, our business has not slowed

down,” said Cevallos. “We’ve been busy through it all.

And we are still offering lot loans. We’re still offering

construction–to–permanent loans, which are big in this

area. Because the existing inventory of homes is tight,

people who are moving here are building new homes.”

Vero Beach–based Marine Bank & Trust opened at 3303 Suntree Blvd. in Melbourne in 2018. The community bank has been growing.
In 36 months, it has made loans totaling $25 million and gained deposits of $25 million. The bank is seeing a growing demand for
loans, including residential and commercial. From left, the team includes: Charlie McCoach, branch manager; Dianna Stewart,
universal banker; Lory Milton, vice president, commercial loan officer; and Jennifer Cevallos, residential loan officer.
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Please see United Way of Brevard County, page 21

Wes and Sherry Covell are the new chairpersons for the United Way of Brevard’s
Tocqueville Society; successful careers in corporate world, community volunteers
By Ken Datzman

United Way of Brevard County has announced that

Wesley “Wes” and Sherry Covell are the new chairper-

sons for the Tocqueville Society, the top rung of giving

for the organization.

The Covells join a list of community leaders who

have chaired the local Tocqueville Society, which

marked its 25th year in 2020.

The list, and dates of their chairmanship, includes:

Dr. Roxanne Johnson–Giebink (1995–1999), Jonnie

Swann (2000–2004), Wendy Brandon (2004–2006), Bob

and Cindy Michaud (2006–2008), George and Liz

Mikitarian (2008–2010), Dr. Dwayne and Dr. Mary

Helen McCay (2010–2012), Chas and Vonnie Hoyman

(2012–2014) and Dr. Tony and Sara Catanese (2014–

2019).

The Covells have been longtime contributors to

United Way of Brevard, including its Tocqueville

Society. These members give $10,000 or more per year.

There are other tiers of giving, too.

“The Tocqueville Society is comprised of leadership

givers,” said Wes Covell. “The members not only give at

a certain level, but they also use their reputation and

influence in the community to help bring other leader-

ship givers into the organization, while working to

retain existing members.”

He added, “If you always give anonymously and

silently, where is the leadership element of your gift?

And that to us is important. It’s why this role is

important. So it’s not only the monetary gift, but also

leading by example. Hopefully, it will inspire other

people to become members of the Tocqueville Society.”

The Covells have led by example throughout their

lives. Wes and Sherry Covell have been longtime

community volunteers, helping mentor and improve the

lives of young people.

“We are especially strong advocates for children,”

said Sherry Covell, whose community involvement has

included volunteering with the Early Learning Coali-

tion of Brevard.

The Early Learning Coalition of Brevard strives to

make certain that children and families have access to

the quality, affordable early learning programs and

services necessary to better ensure their future success.

“A big focus is making sure children get off on the right

foot in life,” she said.

Early grade reading is one of United Way of

Brevard’s key initiatives in the community.

Wes Covell was on the board of directors for the Boys

& Girls Clubs of Central Florida for many years. That

nonprofit organization has clubs in Brevard County.

He’s volunteered with other nonprofits, too, including

the local Boys Scouts affiliate Troop 314.

The husband–and–wife team retired from Harris

Corp., now L3Harris, after successful executive careers.

Wes Covell’s last position with Harris was in the

Middle East, where he was responsible for global sales

and business development.

He worked in Abu Dhabi, the capital of the United

Arab Emirates. “You hear about the great wealth and

luxury of people in the Middle East, but at the same

time we became very close with people from

Bangladesh, people who were living in absolute

poverty.”

“They were taking every extra penny they had and

sending it home to support their families. You see this

great sacrifice. It reinvigorates you when you see how

powerful the spirit of giving is around the world.”

Sherry Covell was vice president for business

development at the company’s Washington, D.C., office

before retiring. She also led programs for a variety of

business areas during her career at Harris Corp.,

including wireless products. And she was vice president

of intelligence programs for Harris Corp.’s information

technology service business.

The Covells, who attended top colleges, worked their

way up in life and overcame challenges. Wes Covell was

raised in Boone, N.C., and Sherry Covell was raised

outside of Philadelphia.

Sherry Covell earned bachelor’s and master’s degree

in computer science from Drexel University in Philadel-

phia and Johns Hopkins University, respectively.

Wes Covell was awarded bachelor’s and master’s

degrees in electrical engineering from North Carolina

State University and Johns Hopkins University,

respectively. Early in their careers, they both worked

for Johns Hopkins University’s Applied Physics

Laboratory in Laurel, Md.

As children, they were part of a government–funded

program that provided nutritionally balanced, low–cost

or free lunches to youngsters each school day.

“Growing up, Wes and I were both part of the Free

and Reduced Lunch program for kids,” said Sherry

Covell. “So we benefitted from the help of our respective

communities.”

“We felt that when we had reached a level of success

in our careers, it was important that we give back and

try to help others who were facing some of the chal-

lenges that we had faced. And United Way of Brevard

seemed like the perfect way to do that. They reach out

to so many organizations in the community. The

different United Way agencies touch the lives of many

people,” she added.

When you give through United Way of Brevard,

you’re helping to support more than 40 local agencies

that assist people in need in various ways. The agencies

provide a blend of safety–net services for individuals

and families.

“If you ever end up in some sort of hardship in your

Wes and Sherry Covell are stepping in as the new chairpersons for United Way of Brevard’s Tocqueville Society, the organization’s top
rung of giving. They are longtime supporters of United Way of Brevard and community volunteers. The Covells retired from Harris Corp.,
now L3Harris. They both have master’s degrees from Johns Hopkins University and early in their careers worked for JHU’s Applied
Physics Laboratory in Laurel, Md.

BBN photo — Adrienne B. Roth
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By Joyce Wilden
joyce@buzzbizpr.com
BUZZ Biz Public Relations

Sunday mornings used to find the Rev. Amy Kindred

in front of her membership at Friendship Fellowship at

Pineda, a Unitarian Universalist congregation in

Rockledge.

And then came COVID–19.

Like many ministers worldwide, she struggled with

how to remain connected to her flock as the pandemic

escalated. Social–distancing in the small fellowship was

not an option and when in–person services ceased in

March, livestreaming to empty chairs didn’t feel quite

right. Searching for the right media fit, the minister

experimented with a short podcast and Light the

Chalice was born.

Each 20–minute podcast contains musical segments

and a non–denominational message on far–ranging

topics from the “Reverend Amy.” Informed by the broad

worldview of Unitarian Universalists, the podcasts seek

to promote ethical values, inclusion of world religious

understandings, humanist teachings, and all matters of

social justice including environmentalism.

To listen to “Light the Chalice,” visit

uuSpaceCoast.org or subscribe through Spotify,

Buzzsprout, Stitcher, Apple or Google Podcasts.

Additionally, the podcast can be heard on iHeartRadio.

For more information, call (321) 242–1117.

The Rev. Kindred wasn’t sure about hosting a

podcast at first, although she had past broadcasting

experience voicing a PBS science program for children.

Her local flock wasn’t sure either, but they have since

embraced the weekly audio series.

“Our congregation loves discussing the latest podcast

in our Zoom coffee hour calls,” said the Rev. Kindred.

“New episodes are available on Saturdays and it’s

really a pocket sermon that people can listen to

whenever it’s convenient for them — while they’re

jogging, driving to work, walking the dog or just

relaxing on their patio.”

Enjoyment of the podcast is not limited to Kindred’s

own congregation. Her weekly message is now down-

loaded by listeners across the U.S. and the globe. For

many, the sermon provides comfort and hope in a world

overshadowed by COVID–19.

“Each episode speaks to different hearts,” he said.

“We continue to see downloads from Ireland, England,

Hong Kong, Mexico, Russia, Australia and even China.

In a very real way, our congregation has grown expo-

nentially.”

l About Friendship Fellowship at Pineda

When the campus and buildings reopen, all are

welcome to attend the regular 10:30 a.m. Sunday

service. For now, send an email request for the Zoom

link to join the coffee hour discussion to

office.mgr.ffp@gmail.com. Born of the liberal Unitarian

Universalist tradition and dedicated to the principles of

a free faith, Friendship Fellowship at Pineda is a home

for all who long for a free and open atmosphere in

which to search for their own faith, expand their

spiritual horizons, or find new ways to interact with the

world in which they live. For more information about

Friendship Fellowship at Pineda, visit

uuffpSpaceCoast.org.

Minister trades pulpit for podcast messages of hope, reaching faithful around the world during pandemic
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Number of minority nonemployer firms
grew by nearly 17 percent between
2014 and 2017, says Census Bureau

By Patricia Tomczyszyn
ptomczyszyn@mbda.gov
Minority Business Development Agency

WASHINGTON — The nation’s nearly 8.2 million

minority nonemployer firms generated $279.3 billion in

revenue in 2017 and grew in number at four times the

rate of nonminority nonemployer firms between 2014

and 2017.

The U.S. Department of Commerce’s Minority Business

Development Agency (MBDA), in collaboration with the

U.S. Census Bureau (Census), recently released the new

statistical data in the “2017 Minority Business Summary

for Nonemployer Businesses.”

The summary provides an overview of minority non–

employer businesses by race, sex, veteran status and state,

drawn from the Census Bureau’s new Nonemployer

Statistics by Demographics (NES–D) data product,

including growth comparisons to 2014 levels and to non–

minority nonemployer firms.

NES–D are annual statistical data developed by linking

existing administrative data and Census Bureau survey

data to assign demographic characteristics to the universe

of nonemployer businesses, including the nearly 8.2 mil-

lion minority–owned nonemployer businesses. NES–D

replaces the nonemployer component of the Census

Bureau’s Survey of Business Owners (SBO), which was

conducted every five years and ended in 2012. The NES–D

provides more frequent and timely high–quality data at

lower cost than the SBO with no additional respondent

burden.

“These data provide an essential benchmark on the

strength of the minority business sector prior to COVID–

19,” said MBDA National Director David Byrd. “The new

annual data will help us identify and analyze the state of

minority businesses more precisely and will better guide

the creation and deployment of federal resources to

support minority entrepreneurs. We have the opportunity

through our partnership with the U.S. Census Bureau to

enhance cooperation, collaboration, and coordination

among communities, entrepreneurs and business leaders.”

Major highlights of the 2017 Minority Business

Summary for Nonemployer Businesses include:

l In 2017, the nation’s minority nonemployer firms

generated over $279.3 billion in receipts.

l The number of minority nonemployer firms grew by

16.7 percent to 8.169 million between 2014 and 2017,

nearly four times the 4.2 percent growth in the number of

non–minority nonemployer firms.

l Of the 8.16 million minority nonemployer firms in

2017, 3.635 million (44.5 percent) were Hispanic–owned;

2.95 million (36.1 percent) were black or African–Ameri-

can–owned; 1.96 million (24 percent) were Asian–owned;

84,500 (1 percent) were American Indian or Alaska

Native–owned; 38,500 (0.5 percent) were Native Hawaiian

and Other Pacific Islander–owned. The owner of a

Hispanic–owned firm may be of any race.

l Minority women–owned nonemployer firms totaled

3.77 million (46.3 percent of total minority non–employer

firms), with receipts totaling over $83.7 billion.

l Minority veteran–owned nonemployer firms were

312,000 (3.8 percent of total minority non–employer firms),

with receipts totaling over $9.3 billion.

MBDA’s Office of Policy Analysis and Development

(OPAD) plans to use the NES–D data in upcoming fact

sheets and reports. For other research and data resources,

please visit www.mbda.gov/about–us/research–data.
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1800 Penn Street, #11, Melbourne, FL  32901 � 321.729.9900 � www.ullianrealty.com

We're Brevard County's Commercial Real Estate Experts

For SALE or LEASE
2300 Commerce Park Dr. Unit D,  Palm Bay, FL  32905

Sale PRICE - $695,000  -  Lease RATE - $7.95 SF/yr (NNN)
9,800 SF+/- City of Palm Bay Zoning L-1 Light Industrial

Use for Office, Assembly, Research, Laboratories & Manufacturing
Located in Woodlake Commerce Industrial Park

Conveniently near US 1, Palm Bay Road and I-95 and L3Harris
100% HVAC, Fire Sprinklers, City Water & Sewer
3 Phase Power Hard Wall Offices and Open Space

The information provided is subject to change without notice. The Ullian Realty Corp.
assumes no responsibiltiy for any errors, omissions, or changes.

Hi-Tech Condo Manufacturing R&D Space
Mike Ullian

321.258.7556

 Broker, CCIM, SIOR

Contact Mike Ullian 321.258.7556

Contact Zach Ullian 321.750.3439

Visit our website to see our extensive collection of other

commercial properties. ullianrealty.com

Zach Ullian

321.750.3439

Price Reduced
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By Julia Gill Woodward
julia@floridastateparksfoundation.org
Florida State Parks Foundation

The Florida State Parks Foundation recently thanked

park staff, volunteers and supporters for all they had done

in 2021 and predicted brighter times ahead.

“I am sure that we all will be glad to see the end of

2020. It certainly has been a tumultuous year and we

share the pain of all those who have suffered during these

difficult times,” Foundation CEO Julia Gill Woodward said

in an end of year message.

“However, as we approach the new year, we should

reflect on the good things that have happened and look

forward with hope to whatever may be round the corner in

2021,” she said.

“Despite the challenges faced during 2020, volunteers

and park staff kept operations going, providing a welcome

and safe place for people wanting to exercise and explore

the outdoors during these restricted social times.”

“The Foundation is truly fortunate to have the support

of the many tens of thousands of folks — both volunteers

and supporters, who recognize the importance of our

fabulous state parks and the need to protect and preserve

them for generations to come. The impact they have

cannot be overstated. Also, during the year $500,000 was

raised to benefit Florida State Parks,” said Woodward.

Thanks to their generosity, the Foundation scored

significant accomplishments in its mission of protecting,

preserving, sustaining, and growing our Florida State

Parks. These successes included supporting the Sea Turtle

Ambassador Program at John D. MacArthur Beach State

Park, providing accessible electric trams to Hugh Taylor

Birch, MacArthur Beach and Hillsborough River State

Parks, and supporting Hurricane Michael restoration

efforts at St. Andrews State Park.

In addition, trail accessibility was improved at Dr. Von

Eula Mizell–Johnson State Park, funding was provided for

GPS tracking devices to collect vital data on nesting sea

turtles on state park beaches and work began on the

construction of Silver Springs State Park’s first ADA

accessible glass bottom boat.

“In the next few weeks, thanks to your support, we will

start planting more than 83,000 longleaf pine seedlings,

mostly in parks that suffered devastating tree loss caused

by recent hurricanes,” she said.

“We have funded the training of nearly 100 park

rangers this year and advocated for the most robust parks

budget in recent history.”

“Through the work of many much has been accom-

plished. Together we will continue to ensure that Florida’s

state parks remain the best in the nation and a treasure

that we can all be proud of,” she added.

The Florida State Parks Foundation, founded in 1993

as Friends of Florida State Parks and renamed in 2018, is

a 501(c)(3) nonprofit corporation whose mission is to

support and help sustain the Florida Park Service, its 175

award–winning parks and trails, local Friends groups and

more than 20,000 park volunteers.

It does this through programs that preserve and protect

state parks, educate visitors about the value of state parks,

encourage community engagement and active use of state

parks, and advocacy.

The volunteer board of directors represent private and

public sectors as well as local and statewide interests.

Florida State Parks Foundation ends year on strong note; despite challenges staff kept operations going
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Statement by Commissioner Nikki Fried
on Florida seizing wetlands permitting
from environmental protection agency

By Communications Office
comms@freshfromflorida.com
Commissioner Nikki Fried

TALLAHASSEE — The U.S. Environmental Protec-

tion Agency signed an agreement granting Florida

authority to issue construction permits in protected

wetlands, an authority previously handled for many

years by the U.S. Army Corps of Engineers and the EPA.

In the 43 years since states were allowed to seek

wetland permitting authority, only two had requests

approved, and none since 1994. Both of those states have

faced significant challenges in meeting federal law’s

requirements to protect natural resources, and have

faced those programs returning to federal jurisdiction.

This action sets a dangerous precedent that may lead

to reduced protection of Florida’s wetlands and other

surface waters. According to experts, the federal

government’s wetland permitting process is more

stringent than the state’s in reducing wetlands impacts

from development. According to Audubon Florida, the

Florida Department of Environmental Protection lacks

the staff, resources, track record, budget, and personnel

to successfully manage the program; FDEP’s request also

did not explain how it will replace federal safeguards,

how it will assess impacts to species protected by the

Endangered Species Act, or even which wetlands will fall

under its jurisdiction. The vast majority of thousands of

public comments from Floridians were in opposition to

this decision, as are numerous environmental conserva-

tion groups.

Agriculture Commissioner Nikki Fried, whose Florida

Department of Agriculture and Consumer Services

includes the state’s Office of Agricultural Water Policy,

previously expressed opposition to this unnecessary

measure and offered the following statement:

“Both the DeSantis and Trump administrations have

demonstrated a disregard for transparency and disinter-

est in protecting our waters. Those concerned with

Florida’s environment have no reason to believe the State

of Florida is prepared to manage critical wetlands

permitting in a transparent, apolitical manner. It is a

dangerous mistake for Administrator Wheeler, on the

Trump administration’s way out the door, to strip this

authority from the U.S. Army Corps of Engineers and

hand it off to an underfunded, understaffed state agency.

Water is our state’s lifeblood, a public good on which all

Floridians rely, and we must ensure the proper checks

and balances remain in place to protect and conserve it

for generations to come.”

“The Florida Department of Environmental Protection

doesn’t have the capacity to take over the wetlands

permitting that has been run by the U.S. Army Corps of

Engineers for decades. It can’t even manage to enforce

the environmental laws already under its purview,”

added Deborah Foote, deputy chapter director for Sierra

Club Florida. “To believe it can take this over with no

additional financial resources is a pipe dream.”

Background: Section 404 of the federal Clean Water

Act requires a permit before dredged or fill material may

be discharged into waters of the United States, and

provides states and tribes the option of assuming, or

taking over, the permitting responsibility and adminis-

tration of the Section 404 permit program for certain

waters. Section 404 permits for those assumed waters

would be issued by the state or tribe instead of the

U.S. Army Corps of Engineers.
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Space Foundation presents Achievement Awards
virtually to five International Space Station partners

In presenting the awards to the five ISS

program managers, Space Foundation

Chief Operating Officer Shelli Brunswick

said, “For over two decades, our Space

Achievement Award has recognized

individuals or organizations that have

demonstrated space achievement,

breakthrough space technology, or

program or product success representing

critical milestones in the evolution of space

exploration and development.”

She continued, “Its recipients are a

who’s who of the global space community,

and we are proud to add your nation’s

names to that distinguished list. To

recognize their shared leadership,

initiative, and investment, Space Founda-

tion is proud to present its 2020 Space

Achievement Award to the five space

agencies that have led the ISS program

since its inception. Congratulations to each

of you and thank you for setting the

example of how effective teams work

together to benefit us all.”

In accepting the award, NASA’s

International Space Station Program

Manager Joel Montalbano said, “It’s an

incredible honor to receive the 2020 Space

Achievement Award, so thank you to

Space Foundation for recognizing the

program’s international partnership. The

20–plus years of operations on the

International Space Station have taught

the world how to cooperate globally, so to

be recognized is outstanding. I feel

privileged and look forward to continuing

our work together on the space station and

the adventures that lie ahead.”

By Rich Cooper
rcooper@spacefoundation.org
Space Foundation

COLORADO SPRINGS, Colo. (Dec. 16,

2020) — The Space Foundation, a 501(c)(3)

global space advocate for nearly 40 years,

presented its 2020 Space Achievement

Awards in a virtual ceremony to the five

space agencies that have led the Interna-

tional Space Station (ISS) program since

its inception:

l Canadian Space Agency (CSA) for

Canada

l European Space Agency (ESA) for 22

European members

l Japan Aerospace Exploration Agency

(JAXA) for Japan

l National Aeronautics and Space

Administration for the United States of

America

l Roscosmos for the Russian Federation

Recorded by NASA Television and

Space Foundation, the virtual presenta-

tion assembled all five of the partner

nations in their home countries. The

award presentation was part of a recent

program broadcast by NASA Television

and Space Foundation’s digital platform

Space Symposium 365.

The program included an interview and

conversation led by award–winning

journalist Jeanne Meserve, with each of

the program leaders for the five partner

ISS nations, as well as a video commemo-

rating the ISS partnership produced by

Space City Films of Houston.

Industry veteran John St. Clair joins Abt Associates
as vice president for project delivery, operations

in Nairobi, Kenya. He also expanded the

regional office model to Asia and Latin

America and the Caribbean, leading the

global regional offices and India subsidiary

for many years.

Prior to RTI, he served as director of

financial planning and investor relations

for Motricity, where he led financial

planning and analysis, budgeting, investor

relations, and merger and acquisition due

diligence, and as chief operating officer at

Open Source Risk Management.

St. Clair holds an MBA degree from

Duke University and a bachelor’s degree in

engineering from the U.S. Naval Academy.

l About Abt Associates

Abt Associates is a global consulting

and research firm that uses data and bold

thinking to improve the quality of people’s

lives. From combatting infectious disease

and conducting rigorous program evalua-

tions, to ensuring safe drinking water and

promoting access to affordable housing–

and more — we partner with clients and

communities to tackle their most complex

challenges.

By Mary Maguire mary
maguire@abtassoc.com
Abt Associates

ROCKVILLE, Md. — John St. Clair,

who has more than 25 years of operations

and finance experience, with a focus on

global operating models, has joined Abt

Associates as vice president for project

delivery and operations.

“John has a proven record of success in

developing and executing strategic

business plans, programs, and initiatives

across countries and cultures,” said Chief

Operating Officer Lisa Simeon. “He brings

valuable perspectives from his extensive

experience driving operational improve-

ments across projects, regions, and

headquarters teams in the area of

international development.”

Before coming to Abt, St. Clair was the

vice president of International Offices for

RTI International. His tenure there

included the design, implementation, and

leadership of RTI’s Africa Regional Office
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Keiser University
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YOUR FUTURE  
STARTS IN 2021

EARN YOUR DEGREE FROM KEISER UNIVERSITY

Online programs available

Health care concentrations include:

Health Services Administration • Health Science 
Medical Assisting • Exercise Science • Nursing

Radiologic Technology • Dietetics and Nutrition

KeiserUniversity.edu
888.960.5760

Keiser University is a private, not-for-profit university
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Marine Bank & Trust
Continued from page 12

The whole real estate segment is performing

without a hitch. Existing home sales are running at a

pace not seen since 2005, housing starts are at their

fastest pace since 2007, and mortgage rates are at

record lows.

As a result, purchase mortgage originations not only

turned around remarkably in the summer of 2020, but

also are now expected to rise to a record $1.59 trillion

in 2021, which would eclipse the previous high of

$1.51 trillion in 2005, according to the Mortgage

Bankers Association.

In another sign that housing continues to lead the

economy forward, builder confidence in the market for

newly constructed single–family homes increased five

points to 90 in November, shattering the previous all–

time high of 85 recorded in October, according to the

latest National Association of Home Builders/Wells

Fargo Housing Market Index.

Builder confidence levels have hit successive all–

time highs over the past three months.

Marine Bank & Trust has a host of mortgage

lending programs for consumers.

“On Dec. 2, we rolled out our new residential ‘doctor

loan’ program, a preferred mortgage program designed

for practitioners, including physicians, dentists,

podiatrists, and veterinarians,” said Cevallos. “The

program helps them achieve homeownership and has a

number of attractive features, including 100 percent

loan–to–value (up to $750,000). There is no private

mortgage insurance requirement, either. Both fixed

and adjustable–rate mortgage loans are available.

She added, “We’re excited to be able to offer this

program in Brevard. There is a huge medical sector

here. Our office is surrounded by hospitals, north and

south. We think this program is going to benefit a lot of

doctors throughout 72–mile–long Brevard County.”

Despite the economic impact of the pandemic, home

prices soared throughout the summer and fall. Appre-

ciation reached its highest level since 2014 in the third

quarter of 2020 as prospective homebuyers continued

to compete for the low supply of homes on the market,

pushing home equity to record levels, according to

property information firm CoreLogic.

“Over the last couple of years, homeowners have

seen their major asset — their home — gain in value.

Some homeowners are tapping the equity that has

built up,” said Cevallos.

CoreLogic’s third quarter “Home Equity Report”

shows that U.S. homeowners with mortgages (which

account for 63 percent of all properties) have seen

equity increase by 10.8 percent year–over–year,

representing a collective equity gain of $1 trillion, and

an average gain of $17,000 per homeowner, since the

third quarter of 2019.

This marks the largest average equity gain since the

first quarter of 2014. The average family with a home

mortgage loan had $194,000 in home equity in the

third quarter, according to CoreLogic. “This provides

an important buffer to protect families if they experi-

ence financial difficulties, and is one reason for the

generational–low in foreclosure rates reported in

September,” the report says.

In Florida, the statewide median sales prices for

both single–family homes and condo–townhomes

properties rose year–over–year in October for 106

consecutive months.

The statewide median sales price for single–family

existing homes was $305,000, up 15.6 percent from the

previous year, according to data from Florida Realtors

in partnership with local Realtor boards and associa-

tions.

Expect the post–pandemic economic rebound,

improving job conditions, and stable interest rates to

continue in 2021, according to a survey of more than 20

top U.S. economic and housing experts. These experts

made a presentation Dec. 10 at the National Associa-

tion of Realtors’ second annual “Real Estate Forecast

Summit.”

The group of experts predicted:

l Gross domestic product growth of 3.5 percent in

2021 and 3 percent in 2022;

l An annual unemployment rate of 6.2 percent in

2021 with a decline to 5 percent in 2022;

l Average annual 30–year fixed mortgage rates of

3 percent and 3.25 percent for 2021 and 2022, respec-

tively;

l Annual median home prices to increase by 8 per-

cent in 2021 and by 5.5 percent in 2022;

l New housing starts of 1.50 million in 2021 and

1.59 million in 2022.

The Marine Bank & Trust team at the Melbourne

branch see a positive year in 2021.

“Our pipeline for loans in the final quarter of 2020

was impressive,” said Milton. “We had a really good

year in 2020, despite all that went on. And I believe

2021 is going to be even better for our office. It’s going

to be an exciting year.”

“The real estate market in Brevard County shows

no signs of slowing,” said Cevallos. “We’re looking to

help a lot of residential homebuying customers in

2021.”
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Jar,’” said Paul Coley, founder and CEO of

Scent Evidence K9.

“As a former FBI Forensic Canine

Operations Specialist and canine handler, I

was constantly faced with the challenge of

finding an effective scent article during

active searches. My solution was to develop

the scientifically tested and proven Scent

Preservation Kit. These kits provide K9

responders with uncontaminated scent

articles that significantly reduce the time it

takes to locate someone.”

In addition, DOEA is celebrating the

performance of “scentsational,” a K9 Stella,

for being awarded the top honor in the

Uniformed Service K–9 category for the

2020 American Kennel Club ACE Awards.

Stella and her handler–owner, Coley,

are a lifesaving team for seniors with

ADRD in Florida. “DOEA extends well–

deserved congratulations to the team.”

Scent Evidence K9 has created new

packaging for the kits which will be

distributed by DOEA and include a letter

from Prudom providing further assistance.

DOEA is continuing to work with

Memory Disorder Clinics, the Alzheimer’s

Disease Initiative, and all Florida Area

Agencies on Aging to identify recipients for

the kits and ensure those with the highest

risk of wandering are protected.

l About Scent Evidence K9

Scent Evidence K9 is a Tallahassee–

based international provider of effective

scent discriminate systems and services

that enable responders to find missing

persons and bring them home safely. The

company has partnered with several

organizations including the Department of

Elder Affairs, the Alzheimer’s Association,

the Dementia Care and Cure Initiative,

and law enforcement agencies across the

U.S. and internationally to raise awareness

and provide proactive public safety

solutions for populations at high–risk for

wandering.

Florida DOEA strengthens partnership with ‘Scent
Evidence K9’ to help vulnerable people stay safe

TALLAHASSEE — Supporting the

direction of Gov. Ron DeSantis to keep

Florida’s most vulnerable populations safe,

the Florida Department of Elder Affairs

(DOEA) is strengthening its partnership

with Scent Evidence K9 through the

distribution of additional Scent Preserva-

tion Kits to caregivers of those living with

Alzheimer’s disease and related dementias

(ADRD).

Older adults with ADRD may have an

increased tendency to wander and become

lost. If that happens, proactive family

safety measures, such as the Scent

Preservation Kit, are providing effective

response systems to locate missing persons

and return them to safety.

“Gov. DeSantis is ensuring Florida’s

older adults stay safe, and this partnership

furthers that directive, especially for those

living with ADRD,” said Elder Affairs

Secretary Richard Prudom. “By strength-

ening our relationship with Scent Evidence

K9, we are able to assist more families and

help prevent at–risk individuals from

becoming missing persons. The Scent

Preservation Kits now contain even more

resources to allow families and caregivers

to be prepared before an at–risk individual

goes missing, and the additional informa-

tion may improve response time if someone

does go wandering.”

DOEA initially sent 3,000 kits to

Memory Disorder Clinics (MDCs) and

individuals seeking assistance through

other dementia–related programs.

Seventeen MDCs are located throughout

Florida and may be found here. Since the

original order, DOEA has acquired another

2,000 kits and in total will distribute 5,000

Scent Preservation Kits. The kits now

include an Individual Preparedness Plan,

Response Recommendations, and extensive

resources provided in an enclosed USB

flash drive.

“We call our kits ‘Peace of Mind in a

Sen. Tom Wright continues to serve as chairman
of committee helping military and veteran families

PORT ORANGE — On Dec. 2, Sen.

Tom Wright (R–New Smyrna Beach) was

reappointed to serve as chairman of the

Military and Veterans Affairs, Space, and

Domestic Security Committee. He will

serve on a total of seven committees.

“I am honored to serve our military and

veteran families once again as Chair for

the next two years,” said Wright. “This

committee will continue to improve the

lives of our active military, veterans,

support our space industry and focus on

the importance of domestic security in our

state.”

During the 2019 and 2020 legislative

sessions, Wright passed several bills that

protected veterans and their spouses, aided

in the transition of military families

moving to Florida, and strengthened

Florida’s expanding space industry.

He was also named vice chairman of the

Committee on Commerce and Tourism,

and is a returning member for the Commit-

tee on Children, Families, and Elder

Affairs. His other new committee assign-

ments are Appropriations Subcommittee

on Education; Appropriations Subcommit-

tee on Transportation, Tourism, and

Economic Development; and Finance and

Tax and Transportation.

“As our state recovers, I am eager to

return to Tallahassee and work collectively

with my committee members to ensure the

safety of Florida’s families and the millions

of people who choose to visit our state year

after year,” said Wright.
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© 2019 Shelter Mortgage Company, L.L.C. All Rights Reserved. This communication does not constitute a 
commitment to lend or the guarantee of a speci�ed interest rate.  All loan programs and availability of cash 
proceeds are subject to credit, underwriting and property approval. Programs, rates, terms and conditions are 
subject to change without notice. Other restrictions apply. Shelter Mortgage Company, L.L.C, 4000 W. Brown 

Deer Road, Brown Deer, WI 53209. Corp NMLS#431223 (www.nmlsconsumeraccess.org).  Brian Spencer (FL/LO#17741; 
NMLS#803141); Natasha Cartagena Spencer (FL:#LO17483, NMLS #: 552564): 7341 O�ce Park Place Suite 106, Melbourne, FL 
32940. Rolando Garcia (FL/#LO39842; NMLS#476625): 408 East Ridgewood Street, Orlando FL 32803. 

R O L A N D O  G A R C I A  
  

GARCIAHOMEMORTGAGE.

BRIAN SPENCER 
321-537-1137  
SPENCER4LOANS.COM

NATASHA CARTAGENA SPENCER 
407-234-8504

LOANSWITHNATASHA.COM

Working with you and for you to 
find the best mortgage.
After you’ve found your dream home, let Shelter Mortgage Company 
provide the dream loan. Whether you’re a �rst-time homebuyer, looking 
to buy your next home, or re�nancing, your satisfaction is our #1 priority.

• Lots of options for low down
payments on our Conventional, VA,
USDA, FHA, and even Jumbo loans

• Renovation Loans: Facilitate home
improvements

• Jumbo loans up to $3M
• Construction-to-Permanent Financing
• Qualify with Less-Than-Perfect Credit

321.757.6600   
sheltermortgage§.com
7341 O�ce Park Place, Ste 106  
Melbourne, FL 32940  
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United Way of Brevard County
Continued from page 13

life, where is the first place you tend to look for help?

Generally, it’s one of the United Way partner agencies.

And United Way brings all the different agencies

together under one umbrella. To me, helping fund those

agencies is the most powerful part of what United Way

does in the community. Those agencies open doors and

change lives,” said Wes Covell.

United Way of Brevard’s partner agencies include,

among others, Aging Matters in Brevard, Brevard

Achievement Center, Project Response, Big Brothers

Big Sisters of Central Florida, Club Esteem, Cross-

winds Youth Services, Grandparents Raising Grand-

children of Brevard County, Boys & Girls Club of

Central Florida, Brevard Alzheimer’s Association,

American Red Cross Space Coast Chapter, New Life

Mission, The Children’s Hunger Project, 2–1–1

Brevard, Central Brevard Sharing Center, and Rolling

Readers Space Coast.

The Tocqueville Society was designed to involve and

deepen the understanding, commitment, and support of

United Way of Brevard’s most generous and commu-

nity–minded investors.

So who was the Frenchman Alexis Charles–Henri de

Tocqueville (1805–1859)?

Though he spent only nine months in the United

States, when he was 26 years old, the social and

political theorist gained profound insight into our

society. His observations, readings, and discussions

with eminent Americans formed the basis of “Democ-

racy in America,” a detailed study of society and politics

published in two volumes, in 1835 and 1840.

Tocqueville recognized, applauded, and immortal-

ized America’s voluntary action on behalf of the

common good. He wrote: “I must say that I have seen

Americans make a great deal of real sacrifices to the

public welfare; and have noticed a hundred instances in

which they hardly ever failed to lend a faithful support

to one another,” eloquently capturing the essence of

personal philanthropy that persists almost three

centuries later.

The name Tocqueville Society was chosen because of

his admiration for the “spirit of voluntary association

and effort toward its advancement.”

On March 15, 1984, the Tocqueville Society founder

Dr. Thomas First Jr. drafted a letter to 10 pilot cities.

In his letter, Dr. First wrote that the purpose of the

Nashville “chapter” — the first Tocqueville Society in

the nation — was to “recognize and honor those

concerned individuals who accepted a leadership role in

making major financial contributions to United Way.”

Of those 10 cities, four accepted the invitation and

joined Nashville as the founding communities: Atlanta,

Boston, Cincinnati, and Des Moines.

The late Count and Countess Guy de Tocqueville

d’Herouville and their three children — Patrick, Jean

Guillaume, and Alexis — granted permission in 1984

for United Way of America to use the Tocqueville name

and coat–of–arms.

“Today, the Tocqueville Society is an international

organization,” said Wes Covell.

Decendant Jean–Guillaume de Tocqueville

d’Herouville is a partner with a Paris–based global law

firm. He studied political science and law both in Paris

and the United States and is also a member of the New

York Bar.

He and his wife Stephanie have been involved with

the growth and development of the United Way

Tocqueville Society, hosting Society members on

philanthropic exchanges and traveling to attend various

Tocqueville Society national events in America.

They also helped to found a United Way and a

Tocqueville Society in Paris.

Specifically, the United Way Tocqueville Society

aims to:

l Change lives through philanthropic leadership

focused on the building blocks for a better life: a quality

education that leads to a stable job, income that can

support a family through retirement, and good health.

l Communicate the vital role of personal philan-

thropic action in creating long–lasting changes.

l Expand high–level personal giving and United

Way Major and Planned Giving programs.

l Strengthen local United Way leadership by

building a network of like–minded leaders across the

globe.

For more information about becoming a member of

United Way of Brevard’s Tocqueville Society, contact

Rob Rains, president of United Way of Brevard.

The phone number is (321) 631–2741 or email

RRains@UWBrevard.org.

“The Tocqueville Society is not just about money. It’s

also about developing the fabric — the network of the

community — to ensure there is a strong leadership

commitment for United Way and all of the partner

agencies it represents. Most people who reach out have

never needed help before. And United Way ensures

they will get the help they need,” said Wes Covell.

“United Way of Brevard is a great organization

doing incredible work in the community,” added Sherry

Covell. “We’re proud to be chairing United Way of

Brevard’s Tocqueville Society.”
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Jan. 30th

Currently accepting quality items by Appointment Only
Mon - Fri. 9:00 am to 2 p.m. Please call 321-267-8563 with questions.

Live & On-Line Public Auctions
Visit website for info on

LIVE & ON-LINE AUCTIONS

422 Julia Street, Titusville, FL
Cliff Shuler Auctioneers & Liquidators, Inc. AB#9

Shuler & Shuler Real Estate Auctioneers - D Shuler Lic. RE. Broker
Serving Brevard County and Florida for over 42 years

321-267-8563321-267-8563321-267-8563321-267-8563321-267-8563

We are licensed to Auction just about everything under the sun
including the kitchen sink! On-Site Auctions, Business Liquidations,

 Appraisals,  On-Line Auctions
No Buyer's Premium Charged! No Charge to Attend Live Auctions!

www.SoldFor.com

Antiques, Real Estate, Cars, Trucks, Boats, Motorcycles, Motorhomes,
Trailers, Jewelry, Art, Firearms, Weaponry, Tools, Business Inventory,
Heavy Equipment, Household Items, China, Glassware, Collectibles,
Kitchen Appliances, Restaurant Equipment, Commercial Equipment,

Industrial Items, Machinery, Shop & Lawn Equipment, and so Much More!

Next Live & Online Auction
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Nov. 28th

Currently accepting quality items by Appointment Only
Mon - Fri. 9:00 am to 2 p.m. Please call 321-267-8563 with questions.

Live & On-Line Public Auctions
Visit website for info on

LIVE & ON-LINE AUCTIONS

422 Julia Street, Titusville, FL
Cliff Shuler Auctioneers & Liquidators, Inc. AB#9

Shuler & Shuler Real Estate Auctioneers - D Shuler Lic. RE. Broker
Serving Brevard County and Florida for over 42 years

321-267-8563321-267-8563321-267-8563321-267-8563321-267-8563

We are licensed to Auction just about everything under the sun
including the kitchen sink! On-Site Auctions, Business Liquidations,

 Appraisals,  On-Line Auctions
No Buyer's Premium Charged! No Charge to Attend Live Auctions!

www.SoldFor.com

Antiques, Real Estate, Cars, Trucks, Boats, Motorcycles, Motorhomes,
Trailers, Jewelry, Art, Firearms, Weaponry, Tools, Business Inventory,
Heavy Equipment, Household Items, China, Glassware, Collectibles,
Kitchen Appliances, Restaurant Equipment, Commercial Equipment,

Industrial Items, Machinery, Shop & Lawn Equipment, and so Much More!

Next Live & Online Auction

 • 

65 years



Call Adrienne Roth at 321-951-7777 for Advertising Information JANUARY 11, 2021

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 22

Raymond James names Peoples Branch
Manager of Year for its Eastern Division

Raymond James & Associates recently named Brent

Peoples as “Branch Manager of the Year” for the Eastern

Division. In addition, Peoples was also named to the

Raymond James Branch Leadership Club.

Peoples opened up offices for Raymond James on the

Space Coast and has grown annual revenues to $10 mil-

lion with client assets over $1.5 billion.

He has been with Raymond James since 1995 and

currently supervises branches in Melbourne, Viera and

Merritt Island.

The Eastern Division of Raymond James is the firm’s

largest division and is made up of 160 offices from Manhat-

tan to Miami.

“Being chosen is really a reflection of the great team of

professionals we have in Brevard County.” Peoples said. “I

am surrounded by very talented people who care deeply

about their clients.”

Peoples earned his bachelor’s degree in finance from

Miami University in Oxford, Ohio. He currently serves on

the boards of the Melbourne Regional Chamber and Junior

Achievement of the Space Coast. He is also active with the

Brevard Civilian Military Council, the Economic Develop-

ment Commission of Florida’s Space Coast, and is a

graduate of Lead Brevard.

His office is at 202 N. Harbor City Blvd, Suite 200, in

Melbourne. The phone number is (321) 253–7999. His

email address is Brent.Peoples@RaymondJames.com.

l About Raymond James & Associates

The annual Complex and Branch Manager of the Year

awards are given to just three of the more than 200

complex and branch managers in the Raymond James &

Associates system, based on nominations from the field

and endorsements from the nominee’s divisional and

regional directors. The ranking may not be representative

of any one client’s experience, is not an endorsement, and

is not indicative of an advisor’s future performance. No fee

is paid in exchange for this award or rating.

Leadership Club membership is based mainly on assets

under management, education, credentials and fiscal year

production. Requalification is required annually.

As the world’s leading voluntary organization

focused on heart and brain health, the American Heart

Association publishes the definitive statistical update

annually to provide a comprehensive resource of the

most current data, relevant scientific findings, and

assessment of the impact of cardiovascular disease.

Cardiovascular disease remains the leading cause of

death globally. After decades of steady decline in the

United States, cardiovascular disease is on the rise

(840,678 deaths in 2016, up from 836,546 in 2015).

Worldwide, the number of people dying from the

disease was lower in 2016 (17.6 million) than the

previous year (17.9 million).

“Exercise, don’t smoke, watch your diet and watch

your weight. It’s that simple,” said Hocking about

adopting healthy lifestyle behaviors to help prevent

cardiovascular disease.

“And don’t underestimate your symptoms,” added

Dr. Montalvo. “If you are getting tired, short of breath

and can’t do what you have been doing before, don’t

think it’s old age and just slowing down. That is the

most common thing patients tell us. They had symp-

toms and thought the symptoms were because of aging.

That’s not necessarily true. If there are clear symptoms

and they are progressing, they need to be investigated. I

think that is important. It could save your life.”

Rockledge Regional
Continued from page 23
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Private Reception - 6:30 p.m. to 8:30 p.m.  
Our Platinum Level and above sponsors are welcome to a private reception  
in The Wine Cellar - Amici’s . Our celebrities have also been encouraged to attend.

Friday, January 22, 2021 

“Jam for the Kids”

Lunch - 11:00 a.m. - 1:00 p.m.  
Join us for lunch with the kids and celebrities at SCEIC. This a great chance to see the 
amazing work being done with the funds raised at our event. Enjoy lunch and have some 
fun with the kids and celebrities. Feel free to bring a guest to learn about our school.

Jam for the Kids - 6:00 p.m. to Midnight (ish) 
One of a kind evening featuring great food and a relaxing atmosphere. Nashville 
entertainment from the talented singer/songwriters we’ve grown to love.  
Chef Lee and friends will create a delicious masterpiece for dinner. Business casual attire. 
 
After party 
This party is for our Platinum level and above sponsors and celebrities.  
Food and drinks to be provided.

Friday, January 22, 2021
Space Coast Early Intervention Center
3790 Dairy Road, Melbourne, FL

Rialto Hilton Wakefield Ballroom 
200 Rialto Place, Melbourne, FL

Thursday, January 21, 2021  
Amici’s Restaurant 
7720 N Wickham Rd #120, Melbourne, FL

TITLE SPONSOR: $20,000 TITLE SPONSOR: $20,000   
       •  Signage throughout the event, website links for 1 year,    

social media and verbal recognition at the event

       •  Admission for 8 at our Thursday evening VIP &  
           Celebrity Chef Challenge at Amici’s in Suntree

       •  Admission to Friday luncheon with celebrities  
           and SCEIC students

       •  Admission to Friday night event  
          Preferred seating - 24 seats
       •  Celebrity at your table

PLATINUM: $10,000
       •  Signage throughout the event, website links for 1 year,  

social media and verbal recognition at the event

       •  Admission for 2 at our Thursday evening VIP &      
           Celebrity Chef Challenge at Amici’s in Suntree

       •  Admission to Friday luncheon with celebrities  
           and SCEIC students
       •  Admission to Friday night event  
           Preferred seating - 16 seats
       •  Celebrity at your table

SPONSORSHIP LEVELS

By Credit Card by calling:  
(321) 729-6858

By PayPal at the following link:  
www.paypal.com/us/fundraiser/charity/143919

By check:  
Please respond by email to info@sceic.com  
and we will arrange pick-up of your check.

1 2 3

Please join us for a full day of fun and appreciation as we reconnect with old 
friends, make new friends and support a great cause. Double D’s, David Vincent 
Williams, Dillon Dixon and friends have put together another great show. Come 
support SCEIC on Friday, January 22, 2021, have lunch with the kids at 11 a.m. 
and an evening of great food, music and entertainment beginning at 6:00 p.m. 

SCHEDULE & INFORMATION

THREE EASY WAYS TO SPONSOR

GOLD: $5,000
       •  Signage throughout the event, website links for  
           1 year, and verbal  recognition at the event

 •  Admission to Friday luncheon with celebrities  
           and SCEIC students

       •  Admission to Friday night event 
           Preferred seating - 8 seats

SILVER: $2,500SILVER: $2,500
       •  Signage throughout the event, website links for  
           1 year, and verbal recognition at the event

       •  Admission to Friday luncheon with celebrities  
           and SCEIC students
       •  Admission to Friday night event – 4 seats
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Rockledge Regional Medical Center
Continued from page 1

facility were completed in September. “To date, we have

now successfully helped 17 patients achieve a dramati-

cally higher quality of life with minimal recovery time.

It’s so wonderful that we can have this groundbreaking

opportunity at our hospital for our community.”

He added, “It has been important for us as an

organization that over the past nine months, despite

the impact of COVID–19 on our country and on our

hospital, that we continue to address our technology,

capabilities, and services that we provide our patients.

One of the advancements that we have undertaken has

been initiating a new procedure called the

Transcatheter Aortic Valve Replacement.”

The TAVR team includes cardiologists,

interventional cardiologists, cardiac surgeons, vascular

surgeons, radiologists, nurses, coordinators, and

technologists, among others.

While the U.S. Food and Drug Administration–

approved procedure is fairly new, TAVR is already the

dominate form of aortic valve replacement compared to

the open surgical approach, according to data from the

American College of Cardiology. The benefits include

fast recovery times and short hospital stays.

“It’s fantastic to be able to offer this procedure in our

community,” said Dr. José Montalvo, a board–certified

cardiothoracic surgeon with Rockledge Regional

Medical Center and Steward Medical Group. “This is a

game–changing procedure for a lot of patients. We are

now able to treat patients that previously were not

candidates for treatment of aortic stenosis.”

He added, “The beauty of this procedure is that it

involves a multidisciplinary team. They come together

to evaluate the patient and form a treatment plan. So

it’s a collaborative team approach to patient care. The

end result is that patients have great outcomes.”

Registered nurse Michelle Reed, for example, the

structural heart coordinator at Rockledge Regional

Medical Center, coordinates the battery of tests that

need to be performed to evaluate whether the patient

fits the candidate profile for the procedure.

“I put together a presentation for the physicians,”

said Reed, who has more than 15 years’ experience in

her profession. “We have TAVR meetings every week. I

present the patients’ information and details to the

physician team. Then they decide which candidates the

TAVR procedure will help versus open–heart surgery.

Once the decision has been made for which patients are

the best candidates for TAVR, I contact the patients

and get them set up for their pre–op workup. I meet the

patients early in the process and get to see them all the

way through.”

Since the first TAVR device was approved by the

FDA in 2011, access has been extended from patients

considered “inoperable or at high risk to intermediate

risk and now low risk,” greatly increasing the patient

population that could benefit from the procedure.

Usually, valve replacement requires an open–heart

procedure with a “sternotomy,” in which the chest is

surgically separated (opened) for the procedure.

The TAVR procedure can be done through small

openings that leave all the chest bones in place, said

Dr. Montalvo. “We enter through a large artery in the

groin (called the transfemoral approach).”

TAVR technology has improved significantly over

the last decade. The TAVR device companies have

worked with cardiologists to develop three different

iterations of the technology, each better than the last.

In few areas of medicine have advances in technol-

ogy made more of a life–saving difference than in

cardiac care.

Paul Hocking, the service–line administrator for

cardiovascular services at Rockledge Regional Medical

Center, said being able to offer TAVR was a priority for

his institution, long known in the market for cardiac

care, advanced cardiology, and cardiac surgery.

“We put together a plan about four years ago stating

where we wanted to be in the next five years as it

pertains to our mission,” said Hocking. “Establishing

this program was one of our top goals. And there were a

lot of steps for us to take to get to this point where we

were able to offer TAVR in the community. Patients no

longer have to drive to Orlando for this procedure. I

think that is huge for the patients and for their fami-

lies, and it helps us achieve our mission.”

Medicine and technology continue to evolve in a

health–care world that is becoming increasingly less

invasive in every way, and TAVR is an example.

The procedure is somewhat similar to a stent

placement in an artery. The TAVR approach delivers a

fully collapsible replacement valve to the valve site

through a catheter, said Dr. Montalvo, who did his

residency at Loma Linda University Medical Center in

Loma Linda, Calif., one of the top institutions of its

kind in the largest state by population. Loma Linda

University Medical Center is known for advances in

many disciplines, including cardiac care.

Once the new valve is expanded, it pushes the old

valve “leaflets” out of the way and the tissue in the

replacement valve takes over the job of regulating blood

flow, he said. “The actual procedure takes from 50 to 60

minutes.”

A patient’s experience with a TAVR procedure may

be comparable to a balloon treatment or even an

angiogram in terms of down time and recovery, and

likely require a shorter hospital stay.

The four valves of the heart — mitral, tricuspid,

aortic and pulmonic — all have leaflets, or cusps, that

work together to open and close to regulate blood flow,

said Dr. Montalvo. In a healthy heart, the valves and

cusps are properly formed and flexible, and they open

and close completely for blood to flow through the heart,

while also preventing blood from flowing backward into

the chambers.

Aortic stenosis is found in about 20 percent of

Americans over age 65, according to a new report by the

American Heart Association and the American College

of Cardiology. And it can be treated with a minimally

invasive approach.

Said Dr. Montalvo, “All of our TAVR outcomes have

been excellent. All of our patients have gone home

within two to three days of the procedure and are back

to their normal routine in four to five days. And they all

seem to be feeling much better than before they had the

surgery. The gratifying part is that their symptoms

have resolved after undergoing the procedure.”

Since its approval, more than 276,000 patients have

undergone the TAVR procedure in the United States.

According to a report from The Society of Thoracic

Surgeons and American College of Cardiology, volumes

have increased every year, and in 2019 TAVR “exceeded

all forms of surgical aortic valve replacement for the

first time.”

The full report was published in the “Journal of the

American College of Cardiology” and “The Annals of

Thoracic Surgery,” simultaneously.

“TAVR has become the leading choice for aortic valve

replacement compared to open heart surgery. Further-

more, over the last nine years, the data on outcomes

after TAVR, document a substantial improvement in

the patient’s quality of life,” the report states.

The Society of Thoracic Surgeons says, “With trends

emerging and new data available, the time may have

finally come to designate TAVR as the preferred

treatment for aortic stenosis in most patients.”

“Since the first valve implantation, TAVR’s feasibil-

ity and effectiveness have consistently been substanti-

ated by an accumulation of rigorous, evidence–based

clinical experience. Simplification of the technique and

improvements in valve design and delivery systems has

also helped advance this rapidly evolving technology.”

From 2011 through 2018 “extreme” and “high–risk”

patients comprised the largest cohort undergoing

TAVR, but in 2019 “intermediate–risk” was the largest

group.

In 2019, the first year TAVR was FDA–approved for

low–risk patients, this population made up 11.5 percent

of all TAVR patients and had a median age of 75.

“We are treating patients in their 70s, in their 80s,

and even 90–year–olds are getting this procedure,” said

Dr. Montalvo. “It’s an alternative to open–heart surgery

with a much faster recovery and is a less invasive

procedure.”

One patient who underwent the TAVR procedure at

Rockledge Regional Medical Center said: “I was having

a hard time breathing. It was difficult for me to do

anything around the house. Even the simplest of chores

was tiring. I had been under the care of my cardiologist,

Dr. Subroto Acharjee, for over five years and at each

visit he would tell me, ‘Bill, your heart valve is shrink-

ing — it is opening and closing less.’ He informed me I

was suffering from aortic stenosis, a condition in which

the calcium deposits on the valve have built up,

resulting in a narrow passage for blood to flow.”

Patient Bill said that Dr. Acharjee told him about

TAVR, “a new procedure they were doing at Rockledge

Regional Medical Center. Dr. Acharjee said I was a

good candidate and that it would help me get back to

doing things that I had stopped doing because I tired

easily. I had heard of valve replacements before, but I

did not know anyone that had one replaced. Registered

nurse Michelle Reed, the structural heart coordinator at

Rockledge Regional Medical Center, talked to me about

the procedure and what to expect. She assured not only

me, but also my daughter, that everything would be

okay and I would be feeling better in no time.”

Patient Bill said he checked into the hospital on

Monday and was “enjoying my own bed on Wednesday.

It was remarkable. I immediately was able to breathe

easier, and I came home with no stitches! I am able to

breathe much easier and have been able to get back to

doing the things I enjoy.”

The Heart and Vascular Institute at Rockledge

Regional Medical Center provides all aspects of heart

care, including emergency intervention, diagnosis,

advanced treatment, rehabilitation, and preventive

education. The Institute also has a special focus on

heart care for women.

About half of all people ages 65 and older have some

form of valvular heart disease, according to a report by

the American Heart Association and the American

College of Cardiology.

Aortic stenosis is found in about 20 percent of

Americans over age 65, says the report.

Nearly half (48 percent) of all adults in the United

States have some type of cardiovascular disease,

according to the American Heart Association’s “Heart

and Stroke Statistics 2019,” published in the

Association’s journal “Circulation.”

Please see Rockledge Regional, page 22
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WE UNITE
Together We Unite Community!
Timothy M. Antonition • President and CEO, Space Coast Credit Union

2,400 

294

8,000+

children at 45 BPS elementary schools 
received take home meal packs from 
The Children’s Hunger Project.

72
children went to the Cocoa and  
Melbourne Boys and Girls Clubs*  
for after school supervision and 
academic support.

adults and students with disabilities 
received employment and life skills 
at Brevard Achievement Center.*

children, ages 0-5, received  
subsidized, quality childcare through 
the Early Learning Coalition.

146

1,702 

hungry adults and 12 children  
received a healthy lunch at  
Central Brevard Sharing Center.

50
runaways and homeless youth sought 
shelter at Crosswinds Youth Services.

seniors received a meal, safely  
delivered to their front door by  
Aging Matters (Meals on Wheels).

Start a workplace campaign or donate.

United Way 
Workplace 
Campaigns  
are Essential 
to Brevard.
Here’s a snapshot of what we were able 
to accomplish on December 7, 2020:

* Operating at limited capacity due to COVID-19.   

Space Coast Credit Union has a long-standing commitment to our community 
and role as a strong corporate citizen. One way we honor this commitment is 
an annual workplace campaign to support United Way. Our Team Members 
feel more connected to their community knowing their donations support 
education, financial stability and healthy lifestyle programs. This year through 

corporate gifts and generous Team Member donations, SCCU raised its 
largest United Way contribution to date -- $196,411.

The need is still great. The impact of COVID-19 challenged Brevard’s 
most vulnerable neighbors who struggle to cover essential needs. 
United Way quickly mobilized to provide families with food, rent 
and utilities. The economy ahead is uncertain, and the United 
Way needs corporate leaders to unite with financial support 
so they can continue delivering these vital services.

We encourage organizations to add a workplace campaign 
or host a fundraiser. Plans don’t have to be elaborate 
to be successful. Set a goal, appoint a champion, and 
host a kick-off. Some fundraising ideas include themed 
“jeans day”, tap into competitive spirit with a cupcake 
war between teams, or host a silent auction. Enabling 
automatic payroll deductions and matching employee 
contributions also helps. Donations remain in Brevard 
and make a huge impact on those in the community 
where we live and work.
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