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By Ken Datzman

Sonata Senior Living, an Orlando–based owner,

developer, and operator of independent living, assisted–

living, and memory–care communities located exclusively

in Florida, is expanding its presence and investment in

Brevard County with an upscale apartment project in

Viera.

Under construction on Breslay Drive is Sonata East at

Viera, which will feature 118 residences, including 88

independent–living and 30 memory–care apartments.

Sonata East at Viera is projected to open this fall and

will add to the company’s growing portfolio of more than

10 senior–housing communities in Florida.

“These communities provide a worry–free, robust

lifestyle featuring innovative programming, cutting–edge

technologies, supportive care, and wellness–focused

services,” said Bridget Perers, regional director of

business development for Sonata Senior Living.

The resort–style 133,000–square–foot Sonata East at

Viera senior–living complex will be situated on a 5.4–acre

campus.

When Sonata East at Viera opens, Sonata Senior

Living will have a total of 200 independent–living,

assisted–living, and memory–care apartments in fast–

growing Viera.

In 2020, Viera was ranked as one of the top 20

master–planned communities in the nation by John

Burns Real Estate Consulting LLC and other such

organizations.

“As we look at it from our company’s point of view, the

Sonata East at Viera property is strategically located,”

said Perers.

“Sonata Senior Living selected this particular site

because of its location. It’s next to the VA Outpatient

Clinic in Viera and across the street from our existing

sister community, Sonata Viera Assisted Living. This

arrangement allows us to provide a full continuum of

care to Brevard County families. All levels of care will be

available between those two campuses.”

The facilities are also close to The Avenue Viera, an

outdoor shopping mall, and Health First Viera Hospital.

She added that at Sonata East at Viera there is no

“upfront buy–in fee, which is a huge advantage for people

who want to have pricing affordability and still enjoy a

resort lifestyle.”

Perers directs the company’s strategic growth, sales,

and marketing efforts for all of Sonata new developments

and acquisitions, while assisting in other areas including

portfolio communications and strategic planning.

She said her company has made sizable investments

in technology at Sonata East at Viera.

“The technologies and innovations going into Sonata

East at Viera will help set us apart in the senior–living

market in this region,” she said. “The innovations at

Sonata East at Viera are many and will include touchless

doors in all public areas and enhanced heating, ventila-

tion, and air–conditioning systems. The HVAC will have

an ionization filtration system.”

Hands–free door–openers using motion technology are

being built into common areas for “ever–clean surfaces,”

she said. Sonata East at Viera will also employ an

New Sonata East at Viera to feature latest technology in senior–living market

Please see Sonata Senior Living, page 23

“electrostatic spray disinfection system” to make sure

surfaces are constantly sanitized.

This method ionizes disinfectant participles to make

them cling to surfaces, providing a uniform coating — “a

method known to be 10 times as efficient as conventional

cleaning methods.”

Use of bipolar ionization technology in Sonata East at

Viera’s HVAC systems will provide the “highest level of

filtration and air purification.”

This “revolutionary technology” works by injecting

billions of invisible charged ions into the HVAC “inacti-

vating any harmful pathogens and sanitizing airflow.”

Orlando–based Sonata Senior Living is developing Sonata East at Viera, which will feature 88 independent–living and 30 memory–
care apartments. The upscale senior community is expected to open this fall. A main focus of the project is extensive use of cutting–
edge technology, such as ‘Engage360,’ which transforms residents’ TVs into a social, health, and wellness platform that engages the
mind, body, and spirit while enabling interactions with community, family, and friends. From left: Stacey Clark, campus executive
director, Sonata East at Viera; Bridget Perers, regional director of business development, Sonata Senior Living; and Tonya Morales,
community relations director, Sonata East at Viera.

BBN photo — Adrienne B. Roth

P
R
E
S
O
R
T
E
D
 S
T
A
N
D
A
R
D

U
S
 P
O
S
T
A
G
E

PAID
B
R
E
V
A
R
D
 B
U
S
I
N
E
S
S
 N
E
W
S
,
 I
N
C
.

Please see Social Security, page 16
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By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.
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By Kyle Bazemore (kyle.bazemore@infiniti.com)
INFINITI Americas Corporate Communications
and Aileen Clarke (aileen.clarke@infiniti.com)
INFINITI U.S. Product Communications

NASHVILLE (Feb. 11, 2021) — Quiet confidence is

the best kind. Building on the brand’s promise to deliver

a confident ride and capable performance in all its

vehicles, INFINITI recently announced the all–new 2022

INFINITI QX60’s frontline combo for its upcoming luxury

three–row crossover.

When it arrives to the U.S. and Canada later this

year, the 2022 INFINITI QX60 will be powered by the

brand’s award–winning 295–horsepower 3.5–liter V–6

engine mated to an all–new 9–speed automatic transmis-

sion. The duo aims to deliver an ideal balance of power

and fuel economy, response and refinement from

INFINITI’s newest addition to the QX lineup.

“The upcoming, all–new 2022 INFINITI QX60

embraces the tenets of what our brand stands for,” said

INFINITI Chairman Peyman Kargar. “Teams from

Japan and the U.S. have worked tirelessly to bring the

new QX60 to customers as our most refined and ad-

vanced three–row crossover yet. The QX60 is a founda-

tion for INFINITI and will bring to life our core philoso-

phies. We’ll have more to talk about soon, so watch this

space.”

Local dealer INFINITI of Melbourne has already seen

a strong interest in the new vehicle. “Customers are

excited about the QX60,” said Chris Saraceno, vice

president and partner at the Kelly Automotive Group,

which owns INFINITI of Melbourne.

“We’ve probably had three dozen current customers

inquire about its availability. We’re just taking names

right now, though some customers even wanted to make

deposits. We think our new car sales are probably going

to double once the supply is there.”

Saraceno said he expects the QX60 to arrive mid–to–

late August. “I feel like we will have a good supply by

Thanksgiving.”

Extensive testing and calibration for the engine and

9–speed combo in the all–new INFINITI QX60 will

deliver to drivers a powerful but relaxing ride. INFINITI

teams across North America have logged thousands of

hours and hundreds of thousands of miles behind the

wheel of the new QX60 to fine–tune the crossover’s

response, capabilities, ride and handling, and overall

behavior.

Engineers from INFINITI’s Arizona Testing Center

have subjected the new QX60 to severe heat in places

such as Death Valley, Calif., in temperatures above 122

degrees Fahrenheit (50 degrees Celsius). The barren

desert atmosphere is a gauntlet for the QX60’s cooling

capabilities and interior environment. Engineers at the

facility have worked for years fine–tuning the QX60’s

cabin to be tranquil and relaxing, despite the brutal heat

and punishing landscape just outside the crossover’s

doors.

Specialized testing challenges every component,

whether it’s the all–new 9–speed automatic transmission

developed with supplier ZF or weather stripping around

the windows — no detail is too small.

“The all–new QX60 has a direct and linear accelera-

tion feel. It gives the driver confidence to not only increase

their standing start but also passing on the freeway and

in the city,” said Dave Kiesel, manager of powertrain

performance at INFINITI’s Arizona Testing Center. “You

just step on the pedal, it downshifts, and you go.”

“The all–new 9–speed has a larger ratio spread —

almost 10:1. This gives the customer the ability to have a

standing start performance that is confident and respon-

sive. The corollary of that is also that you maintain your

fuel economy on the freeway,” Kiesel added.

With a wider spread of gear ratios, INFINITI engi-

neers have improved more than performance metrics;

ride comfort is also enhanced. Imperceptible gear changes

by the new 9–speed automatic are complemented by

INFINITI’s Active Torque Mount that isolates engine

vibrations outside the cabin and quiets the interior.

Inside, INFINITI’s shift–by–wire system opens up

more usable space inside and around the center console.

One good use for that improved and functional space:

INFINITI’s Drive Mode Selector that shuttles between

five selectable modes — Standard, ECO, Snow, Sport,

and Personal — to customize each drive.

In all, the combined attributes from the powerful

3.5–liter V–6 and refined 9–speed automatic transmis-

sion aim to deliver a serene atmosphere that QX60

buyers will demand.

More details about the all–new 2022 INFINITI QX60

will be revealed soon.

l About INFINITI

INFINITI Motor Company is headquartered in

Yokohama, Japan, with operations around the world,

including regional offices based in the Americas, China

and INFINITI International Markets based in Dubai. For

more information about INFINITI and its industry–

leading technologies, visit www.INFINITIUSA.com.

You can also follow INFINITI on Facebook,

Instagram, LinkedIn, Twitter, and see all of our latest

videos on YouTube.

Confident power: 2022 INFINITI QX60 introduces new nine–speed automatic transmission, improved refinement
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Dave Nagrodsky
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DNA
www.dna-architects.com

415 S. Babcock Street, Melbourne, FL 32901

321-727-9096    Dave Nagrodsky

 AR0015738

Complete architectural services for construction, retro-

fitting, energy management and building preservation

for retail, educational, institutional, hotels, municipal,

corporate and industrial projects.

Wesche Jewelers

Test of Time

Dave Nagrodsky

Great Design Always Stands the
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By Matthew Scott
UCF Forum columnist
University of Central Florida

(Feb. 3, 2021) I remember my first week in Central

Florida’s Police Academy like it was yesterday, even

though it feels like a lifetime ago. It was the summer of

2007 and I was in my early 20s, 160ish pounds and over

6 feet tall. The physical training for police academies is

structured like the U.S. Military Academy’s boot camp,

but to a lesser degree. I had people tell me what to

expect, but nothing prepared me for that first week.

The academy instructors were our drill instructors

and they made their presence very well known.

They pushed people to their limits in those first,

sweltering days and confronted them with something I

wasn’t expecting to see: fear.

Having worked many years in law enforcement, fear

and I now are old acquaintances. I know its tricks and

its whisperings. Fear tells you all the things you can’t do

and what you’re not meant to be. Fear locks you up at a

time when you need to move the most. Fear makes you

doubt your purpose and who you really are. So, when I

tell you I was afraid law enforcement may not be for

me…my fear spoke coyly to me as I desperately ran the

track in that blazing summer heat.

“You can’t do this,” fear said to me. “You’re not good

enough.”

How many of us hear those words in our lives as we

try to do things differently? Maybe there is a new job

opportunity that has opened up and you’re wondering if

you should take it. “You can’t do this.” Maybe you want

to be an entrepreneur and start your own business.

“You’re not good enough.” Maybe there is a new restau-

rant you want to try and you’ve never been there before.

“You won’t like it.”

At some point in our lives, we all have heard the

creeping voice of fear and self–doubt. And there have

been times when I have listened to my fears. How many

missed opportunities have I allowed to languish because

of that? How many times could I have grown as a person

if I stood bravely against the storm of my indecisions?

Countless endeavors and new directions have left the

harbor of change without me. I know I’m not alone.

So how can we overcome fear? How can we move

forward in 2021 with all the different challenges

happening around our nation? You want to know my

secret?

One step at a time.

Tried and true, I promise you.

Let me take you back to 2007, when fear was telling

me I wasn’t good enough to be a police officer. As the

instructors made me feel an inch tall and my body hurt

all over, my fear was telling me to quit.

If I quit, the pain would stop. If I quit, I could go back

to when things were easy and I didn’t have to challenge

myself.

What did I do to start overcoming my fear? I told it

just one more step. Just one. I put one foot down and

raised the other. I kept going.

Sure, my fear still gnawed at me and it didn’t totally

go away. We don’t defeat our fears overnight. They’ll still

be there and truth be told, some measure of fear is a

good thing.

However, I moved forward. I didn’t stop, even when

my fears told me to.

I could do this and I was good enough.

My experience in the police academy was memorable

and I made many friends because of it. Many have gone

on to lead successful careers and have helped people in

our community. If I had listened to my fears, I would

never have been in a position to help an 8–month

pregnant woman running from her abusive boyfriend. I

would never have been able to pull a young woman out

of her destroyed vehicle after she was involved in a

head–on collision with a drunk driver. I would never

have had the honor and privilege of protecting my

community from those who would seek to do harm.

Fear can be overcome and you can do it! You can do

the things that you want to do with persistence, courage

and tenacity.

There is nothing you can’t do or put your mind to. It

is up you to tell your fear what I do…just one more step.

Just one more hour. Just one more day.

Move your fear out of the way people.

You’ve got new places to go and things to do.

You can do things that you want to do in life with persistence and courage

National Rifleman’s Association’s Rumpel to address women’s group
Barbara Rumpel, national secretary to the National Rifleman’s Association, organized in 1871 to advocate for the

constitutional rights of Americans to bear arms, will be the featured speaker at the March 3 meeting of the Brevard

Federated Republican Women.

The luncheon meeting is set for 11 a.m. at the Space Coast Convention Center, 103 Tucker Lane, in Cocoa. The $25

meeting fee includes lunch. Reservations are required and can be made at ww.brevardfederatedrepublicanwomen.org.

or by calling (321) 727–1212. All reservations are due by 12 p.m. on Friday, Feb. 26.

It is recommended that guests bring their Voters Registration card.

The Brevard Federated Republican Women was founded in 1950 and has been educating their members on local,

state and national legislative issues for over 70 years.

Matthew Scott 2007, 2011 MS, is a sergeant
with the UCF Police Department. He can be
reached at Matthew.Scott@UCF.edu.

From the Public Record of Brevard County Sheriff Wayne Ivey

1

Manley, Corrine

From: Bill Erfurth <bill@moderncityentertainment.com>

Sent: Saturday, June 16, 2018 10:01 AM

To: Bill Erfurth

Subject: Police Videos

Hey, how’s things? Some recent developments have come together about possibly turning the
Heroes Behind The Badge documentaries into a TV series. Without getting into too many details,
there is interest in setting up the series with a montage of real and dramatic police body camera, dash
cam, helicopter, etc captured video. I’m reaching out to you to see if you happen to have any, or are
aware of some highly dramatic, heroic, exemplary types of these videos? The more current the
videos the better, but amazing footage is always still amazing.

Hope all’s well. Any help would be great!

Thanks, Bill

Bill Erfurth | President

305-970-4898 | Bill@moderncityentertainment.com
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Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

DID THE EIGHTEENTH CIRCUIT MURDER FORMER COMBAT MEDIC GREGORY EDWARDS?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is a past president of the 107,000 member The Florida Bar.
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976 BREVARD AVE
ROCKLEDGE,  FL  32955

Current Principal  Place of Business:

Current Mailing Address:
976 BREVARD AVE
ROCKLEDGE,  FL  32955  

Entity Name: THE COCOA BEACH AREA HOTEL AND MOTEL ASSOCIATION, 
INC.

DOCUMENT# N36299

FEI Number: 59-3048626 Certificate of Status Desired:
Name and Address of Current Registered Agent:
MICHAUD, TIMOTHY
1300 N ATLANTIC AVE
COCOA BEACH, FL  32931  US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:
Electronic Signature of Registered Agent Date

Officer/Director Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 617, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered.

SIGNATURE:
Electronic Signature of Signing Officer/Director Detail Date

TIMOTHY MICHAUD

FILED
Feb 07, 2019

Secretary of State
0275169506CC

TOM WILLIAMSON DIRECTOR 02/07/2019

2019 FLORIDA NOT FOR PROFIT CORPORATION ANNUAL REPORT

No

02/07/2019

Title S

Name NORONHA, DENZIL

Address 5575 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

Title DP

Name WILLIAMSON, TOM

Address 3425 N ATLANTIC AVENUE   

City-State-Zip: COCOA BEACH  FL  32931

Title T

Name GALZERANO, CRISTY

Address 2080 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931
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validation, and data security.

Dr. Brandon McWilliams, deputy program manager at

the CCDC ARL Weapons and Materials Directorate, said,

“The novel integration and concurrent design of struc-

tures, materials, and processes to create topologically

optimized heat exchangers will enable disruptive

advancements in munitions technology in support of

multiple Army Modernization Priorities.”

The size and complexity of this specific application

require a large frame AM system. 3D Systems’ Applica-

tion Innovation Group (AIG) designed a bespoke solution

built on the company’s DMP Factory 500 solution for its

best in class build volume (up to 500 x 500 x 500 mm) and

its ability to produce parts spanning the entire build area

without the need for stitching.

The AIG has architected a custom configuration of the

DMP Factory 500 that includes multiple modules to meet

the unique requirements of this application. This

advanced metal production system recently installed and

commissioned at Penn State’s Center for Innovative

Material Processing through Direct Digital Deposition

(CIMP–3D) in December 2020, will be powered by the

ROCK HILL, S.C. (Feb. 11, 2021) — 3D Systems

(NYSE:DDD) has announced it has been selected by

Raytheon Technologies and the Combat Capabilities

Development Command (DEVCOM) Army Research

Laboratory (ARL) as part of a research project titled

“Research for Virtual Design and Qualification Process

for Additively Manufactured Parts Optimized for Multi–

Laser Machines” awarded through the National Center

for Manufacturing Sciences’ (NCMS) Advanced Manufac-

turing, Materials, and Processes (AMMP) program.

Working in conjunction with Raytheon Technologies,

the Penn State Applied Research Lab, Johns Hopkins

University, and Identify3D, the goal is to optimize a

component relative to an Army modernization product to

maximize cooling and improve overall system perfor-

mance.

Using additive manufacturing (AM) to address this

need is a novel approach to the project that covers the

entire part lifecycle including determining performance

requirements, topologically optimizing the design,

manufacturing the part with attention to process

monitoring for quality control, component performance

company’s 3DXpert additive manufacturing software and

LaserForm materials.

This particular printer will be upgraded with some of

the innovative technologies 3D Systems is working on for

its 9–laser, 1m x 1m x 600mm metal 3D printer including

coaxial process monitoring and a high contrast single–

lens reflex (SLR) camera within the build chamber that

delivers a comprehensive view of the build in–situ. By

using the same optical train included in the even larger

frame, 9–laser system, the development activity on the

DMP Factory 500 will be directly transferrable to the

larger system. 3D Systems’ AIG application experts will

continue to provide support throughout the project,

including design guidance and training.

“Our work with the Army Research Laboratory is

taking 3D Systems’ technology in new directions,” said

Chuck Hull, co–founder and chief technology officer, 3D

Systems. “We’re able to combine our metal 3D printing

innovation with unique advancements in process

modeling and monitoring, data security, and topology

optimization to deliver an unparalleled solution. ARL is

strengthening its position as a leader in technology

innovation to improve the capabilities of the warfighter

and we look forward to continuing our collaboration with

them.”

In addition to the thermal application, this team will

also develop and evaluate new technology for process

modeling and defect prediction, process monitoring and

defect detection, topology optimization, and cyber–

physical security.

“The migration to larger build envelopes significantly

expands the domain of Department of Defense applica-

tions addressable by additive manufacturing, yet it brings

new challenges for process monitoring and quality

control,” said Ted Reutzel, associate research professor,

Penn State’s Applied Research Lab, and director, Penn

State’s CIMP–3D. “The installation of this system at our

Center will enable our team to leverage prior develop-

ments–funded by the U.S. Navy, U.S. Air Force, America

Makes, and others — to help meet these challenges and

rapidly integrate advanced flaw detection technologies.”

“The team is establishing a singular fluid architecture

that encompasses design optimization, sensing, machine

learning, security, testing, and production,” said Lisa

Strama, president and CEO of NCMS, a cross–industry

technology development consortium. “This will result in a

prototype–based upon a holistic, machine agnostic,

interconnected workflow. Leveraging the NCMS’ AMMP

program and our trusted collaborative model, this project

fully showcases the advancements made possible and

efficiencies gained when bringing together OEMs, non–

traditional defense contractors, and academia to address

the full life–cycle of Army relevant components.”

“Identify3D is proud to be part of this program by

providing end–to–end protection of the core manufactur-

ing process from build file generation to DMP Factory 500

production and sensor data generation,” said Chris

Adkins, chief scientist, Identify3D. “In addition to the

DMP Factory 500 integration, Identify3D is developing

an architecture to securely collect sensor data in the

inspection and defection detection workflow as well as

secure the design and defect prediction process to

ultimately optimize the full digital workflow.”

l About 3D Systems

More than 30 years ago, 3D Systems brought the

innovation of 3D printing to the manufacturing industry.

3D Systems’ solutions address a variety of advanced

applications in health care and industrial markets such

as medical and dental, aerospace and defense, automo-

tive, and durable goods. More information on the

company is available at www.3dsystems.com.

3D Systems’ additive manufacturing solutions selected by Raytheon, Army Research Lab for thermal application
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35 Years Experience—
Whittaker Cooper

Brevard's Most Trusted 
Accounting Firm Since 1985

Experience counts. For tax and accounting strategies for 
your business, call Whittaker Cooper Financial Group, 
the Space Coast's most experienced team  of Certi�ed 

Public Accountants and Consultants. 
Serving Brevard since 1985.

1692 W. Hibiscus Blvd., Melbourne, FL 32901
321.723.3352

www.Whittaker-Cooper.com

Specializing in:
Tax Preparation | Audit Preparation

Business Valuation | Strategic Business Planning
Litigation Support

© 2019 Shelter Mortgage Company, L.L.C. All Rights Reserved. This communication does not constitute a 
commitment to lend or the guarantee of a speci�ed interest rate.  All loan programs and availability of cash 
proceeds are subject to credit, underwriting and property approval. Programs, rates, terms and conditions are 
subject to change without notice. Other restrictions apply. Shelter Mortgage Company, L.L.C, 4000 W. Brown 

Deer Road, Brown Deer, WI 53209. Corp NMLS#431223 (www.nmlsconsumeraccess.org).  Brian Spencer (FL/LO#17741; 
NMLS#803141); Natasha Cartagena Spencer (FL:#LO17483, NMLS #: 552564): 7341 O�ce Park Place Suite 106, Melbourne, FL 
32940. Rolando Garcia (FL/#LO39842; NMLS#476625): 408 East Ridgewood Street, Orlando FL 32803. 

R O L A N D O  G A R C I A  
  

GARCIAHOMEMORTGAGE.

BRIAN SPENCER 
321-537-1137  
SPENCER4LOANS.COM

NATASHA CARTAGENA SPENCER 
407-234-8504

LOANSWITHNATASHA.COM

Working with you and for you to 
find the best mortgage.
After you’ve found your dream home, let Shelter Mortgage Company 
provide the dream loan. Whether you’re a �rst-time homebuyer, looking 
to buy your next home, or re�nancing, your satisfaction is our #1 priority.

• Lots of options for low down
payments on our Conventional, VA,
USDA, FHA, and even Jumbo loans

• Renovation Loans: Facilitate home
improvements

• Jumbo loans up to $3M
• Construction-to-Permanent Financing
• Qualify with Less-Than-Perfect Credit

321.757.6600   
sheltermortgage§.com
7341 O�ce Park Place, Ste 106  
Melbourne, FL 32940  
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outdoor dining and closing playgrounds was “not a

comment on the relative safety” of the activity but a tactic

for keeping people at home.

Stay home, although 66 percent of new coronavirus

hospitalizations in New York were in people who had not

routinely left their homes. Stay inside, although there are

studies echoing observations during the 1918 flu

pandemic finding that people who went outside had

better outcomes. A recent Spanish study showed that

80 percent of patients with COVID had low levels of

vitamin D. Another study found that people with

adequate vitamin D levels had a 51 percent lower risk of

dying from COVID. People at risk for vitamin D defi-

ciency include those who have dark skin, are elderly or

overweight, or stay indoors. Interestingly, these groups

are particularly hit hard by COVID.

Simply put, an ounce of prevention is worth a pound

of cure. Any risk of taking proper doses of vitamins and

minerals is dwarfed by the risks associated with COVID.

Useful vitamins and minerals include zinc (inhibits viral

replication), vitamin D3 and vitamin C, and quercetin (to

help drive zinc into the cells). Additionally, melatonin, a

By Marilyn M. Singleton, M.D., J.D.
marilynsingletonmd1@gmail.com

Election irregularities, Chinese spies seducing a

congressman, and the shocking revelation that “Dr.” Jill

Biden was not a real doctor briefly let us turn our

attention away from COVID–19. Unfortunately, COVID

is still here and has made it to Antarctica. COVID

continues to directly or indirectly hasten deaths. Along

with the arrival of two much–anticipated vaccines is a

new active variant. The effects of both remain to be seen.

For months we’ve heard that COVID is not like the

flu. It is a different animal. It may leave the infected

person with long term aftereffects. Given the potential

problems, the FDA, CDC, NIH, HHS and the alphabet

health agencies should be advocating for early pharmaco-

logical treatment and prevention.

Instead, we are told to wash our hands, wear masks

— which may or may not help — and to stay away from

one another. Indeed, as California’s Health and Human

Services Secretary admitted, the state’s order banning

hormone found naturally in the body that regulates our

sleep cycle, also has significant anti–inflammatory,

antioxidant, and mitochondrial protective effects.

What are we to do if we get ill from COVID? While the

numinous Dr. Fauci says we urgently need early

treatments, existing effective treatments are largely

ignored, discouraged, or even prohibited. The party line

recommends doing nothing for symptoms of fever,

coughing, or breathing problems other than rest, stay

home, drink fluids, and monitor. The threshold for calling

the doctor is appalling: coughing up blood, trouble

breathing, chest pain, confusion, severe drowsiness, or “a

blue tint to your lips or face.” Wait until you turn blue?!

I have a better idea. Don’t just curl up in bed. Call the

doctor right away and request pharmacological treat-

ment, backed by evidence. Sadly, most potential patients

are unaware of early treatment because Facebook,

Twitter, and Google, the de facto arm of government

communication, block the information or permanently

delete the accounts of physicians who advocate for safe,

effective treatments.

They argue that the use of well–known medications is

“off–label,” that is, prescribing a drug for a different

condition or dose than the FDA had approved. According

to the Agency for Healthcare Research and Quality,

20 percent of all prescriptions in the United States are for

off–label use. This is often done when the “doctor has

seen evidence that a certain drug works well for an off–

label use.” For example, using a diuretic to treat acne or a

chemotherapy agent as a preferred alternative to surgery

for an ectopic pregnancy. Billions of doses of [censored]

and [censored] have been safely used for over 50 years.

Repurposing anti–parasitics as antivirals certainly is not

out of the realm of medical innovation.

Sitting at my computer that could have been built by

Uighurs in Communist re–education camps, I received

another email from someone lamenting that he was

blocked from social media. No, it wasn’t for child porn

(like the former political consultant right–hand man of

congressperson Barbara Lee), but for advocating early

treatment of COVID–19. These “canceled” physicians are

not receiving $37 million innovation grants, but are

saving patients’ lives for a few dollars a treatment.

The COVID horse is out of the barn. We need to tame

it. Let’s start by educating patients, influencers, and

policymakers about early treatment with (censored) and

preventive measures such as (censored) and the proven

uselessness, arbitrariness, and social and economic costs

of (censored) that serve to make “poor people poorer” and

erode trust in public health officials.

We silently watched as a shameless Nancy Pelosi

played games with COVID financial relief legislation

hoping to influence an election. Physicians and patients

must not stand on the sidelines while political vultures

feast on the carcasses of terminally lonely and depressed,

drug overdosed, or financially ruined Americans.

l About the Author

Dr. Singleton is a board–certified anesthesiologist.

She is the immediate past President of the Association of

American Physicians and Surgeons (AAPS). She

graduated from Stanford and earned her MD at UCSF

Medical School. Dr. Singleton completed 2 years of

Surgery residency at UCSF, then her Anesthesia

residency at Harvard’s Beth Israel Hospital.

While still working in the operating room, she

attended UC–Berkeley Law School, focusing on constitu-

tional law and administrative law. She interned at the

National Health Law Project and practiced insurance

and health law. She teaches classes in the recognition of

elder abuse and constitutional law for non–lawyers.

Dr. Singleton lives in Oakland, Ca.

An ounce of prevention is worth a pound of cure; time to educate patients, policymakers about early treatment
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Cocoa Police Department hires five
new officers; sworn–in at ceremony

Cocoa Police Department interim Chief John Hankins

recently administered the oath of office to five new police

officers. The officers were sworn–in during a special

ceremony in the presence of family and friends, members

of the police department staff, members of the Cocoa City

Council, and city leadership.

l Bryan Baylis, 36, is originally from Pocomoke, Md. He

earned a bachelor’s degree in sport management from

Wingate University. From 2004–2006 he played

centerfield for the university’s baseball program.

He moved to Florida in 2009. Baylis spent the last 12

years working at Kennedy Space Center as a member of

the emergency response team. In 2019, Baylis graduated

from the Criminal Justice Academy at Eastern Florida

State College. He is the oldest of two boys. He is married

with two daughters.

l Jason Collins, 39, is originally from Jamaica. He came

to Florida when he was 11 years old, and lived in Fort

Lauderdale for 23 years before moving to Brevard County

in 2013. He worked as a sales representative for a beer–

distribution company before deciding to pursue his desire

to become a law enforcement officer.

In January, Collins graduated from the Criminal

Justice Academy at Eastern Florida State College. Collins

has two older brothers and two younger sisters. He is

married with three children.

l Edward Hartzell, 27, was born and raised in

Melbourne. He is the middle of three children. He was a

defensive back for Kentucky Christian University’s football

program, but finished his associate degree at Eastern

Florida State College. He graduated from the college’s

Criminal Justice Academy in January. He says his cousin,

who is in law enforcement, influenced him to become a

police officer.

l Paul Noland, 34, is originally from Paducah, Ky. He

moved to Central Florida in 1993 and lives on Merritt

Island. He served 12 years in the U.S. Marine Corps in

artillery operations. He served three tours in Iraq and

spent part of his military service in Japan before being

stationed in the U.S. at bases in North Carolina, New

Jersey and California. He left his military career in 2018

and was honorably discharged. In October, 2020, he

graduated from the Criminal Justice Academy at Eastern

Florida State College. He has an older brother and younger

sister. He is married with three children.

l Mark Rush, 58, is a former sergeant with the Cocoa

Police Department. He retired on Sept. 28, 2020, and went

to work for another agency before deciding he would return

to Cocoa. Rush served the city for 10 years. He is a veteran

of the U.S. Army where he served for three years from

1981–1984. He has been married for 38 years and has

three sons and six grandsons.

The new officers will spend the next few months in

training, learning the department’s policies and proce-

dures. They will be placed with a field training officer to

learn all operational procedures of the job. Upon successful

completion of the training, they will be assigned to a squad

and be deployed for solo patrol duties.

ABWA Oceanside Chapter to meet Feb 23
The American Business Women’s Association

Oceanside Charter Chapter will meet on Tuesday, Feb. 23,

at the Eau Gallie Yacht Club in Indian Harbour Beach.

Networking begins at 6 p.m. The guest speaker will be

Rochelle Hood, president of PINK Consulting. She will

present “Tailoring Your Customer Service Experience.”

The dinner fee is $33 for members and $40 for guests. Visit

abwaoceanside.com or email bwaoceanside@gmail.com for

more information and to register.

Florida Tech

new ad emailed
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Research for the bene�t  
of all humankind.

Florida Institute of Technology is accredited by the Southern Association of Colleges and Schools Commission on Colleges to 
award associate, baccalaureate, master’s, education specialist and doctoral degrees. Contact the Commission on Colleges at 
1866 Southern Lane, Decatur, GA 30033-4097 or call 404-679-4500 for questions about the accreditation of Florida Institute 
of Technology. Florida Institute of Technology does not discriminate on the basis of race, color, religion, sex, national origin, 
genetic information, sexual orientation, gender identity, disability, protected veteran status or any other protected minority 
in the admission of students, administration of its educational policies, scholarship and loan programs, employment policies 
and athletic or other university-sponsored programs or activities. Contact the Title IX coordinator at 321-674-8700.     20210097
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award associate, baccalaureate, 
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A bold idea, perhaps,  

but it happens every day 
at Florida Tech. From the 

estuary to the ocean, 
faculty experts and 

ambitious students are 
diving in and making waves.

 

Consider the research of ocean 
engineers like Robert Weaver, Ph.D. 
His studies in circulation modeling, 
muck removal and water quality are 

helping chart a course for the future of 
the Indian River Lagoon.

Learn about Dr. Weaver’s research  
and meet more outstanding faculty at 

FLORIDATECH.EDU/MARINE
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Please see LEFTA Systems, page 19

Former law–enforcement officer turned entrepreneur Selzer builds growing firm
using software applications; LEFTA technology used at every level of government

“I like to compare our suite to ‘Office 365’ because

an agency might not use all 10 applications, but maybe

seven or eight of them. The advantage of having the

entire LEFTA platform of software applications is that

it provides the ability for one application to communi-

cate with each other application,” he said.

Locally, the Melbourne Police Department uses

LEFTA’s applications.

Selzer has grown his business from one individual

to 25 people. “We’ve doubled in the number of employ-

ees over the last year. We’ve been blessed and feel

fortunate. The team includes a data analyst whose sole

job is just analyzing statistical information.”

Over the past 14 years, LEFTA has been working to

build better software for law–enforcement agencies

and their employees. Before the pandemic, Selzer

traveled as far as California working with law–

enforcement agencies, showing them how his applica-

tions save time and money.

Recently, his company announced it has “synced”

its Force Accountability Transparency Software, or

FACTS, with the Florida Department of Law

Bryan Selzer, a former Jacksonville police officer, has built a successful business using his 20 years’ experience in the field. He founded
Law Enforcement Field Training Application, or LEFTA Systems, in 2006. His company’s applications are now being used at local, state
and federal levels, and with nearly 400 clients and more than 80,000 law–enforcement officers nationwide. LEFTA’s latest product is
a solution to fulfill Florida Department of Law Enforcement’s use–of–force application.

BBN photo courtesy of Mackenzie Sadler

By Ken Datzman

JACKSONVILLE — As a law–enforcement officer

for more than 20 years, Bryan Selzer wrote a lot of

paper–based, time–consuming, on–the scene reports.

Police officers across the nation spend much of their

time just writing reports.

“When I talk to people about this, they are actually

surprised how much paperwork police officers have to

do as part of their job. So anything that automates a

process or eliminates duplication for police officers is

welcomed with open arms,” said Selzer.

After retiring from his career as a police officer,

Selzer in 2006 founded LEFTA Systems. He is the

chief executive officer of the growing firm. The acro-

nym stands for Law Enforcement Field Training

Application (www.LEFTASystems.org).

“I grew up in an entrepreneurial family,” he said.

“My parents were small–business owners. They had a

pastry shop. I never knew I had the entrepreneurial

bug. But having worked in law enforcement, I was able

to identify a shortcoming when it comes to documenta-

tion in the field, the way things are being documented

by police officers and how they are tracked. That put

me on the path to becoming an entrepreneur. The first

software product that we created was for training new

officers.”

He added, “Whenever a new officer is hired, he or

she must participate in a field–training program. For

three or four months, the new officer rides along with

the training officer. During the training program there

is a tremendous amount of paperwork involved. I

thought there had to be something better than paper.

That’s how I got started in this business.”

Today, his company’s cutting–edge applications are

being used at local, state, and federal levels, and with

nearly 400 clients and more than 80,000 law–enforce-

ment officers nationwide.

LEFTA Systems is seen as the industry leader in

law–enforcement software.

Selzer says technology is the solution to addressing

police–accountability issues, prioritizing post–incident

transparency, and strengthening community trust and

respect.

And it all starts with training. He said training is

the single highest liability area for a law–enforcement

agency. Proper documentation of training and field

incidents are important “from the first day of the

police academy to the day an officer retires,” said

Selzer, adding that his company’s Training Records

Management software is popular among agencies.

A comprehensive technology platform like LEFTA

helps to accurately document the quality of the

training a new recruit receives, assists in the demon-

stration of the types of calls officers may take, and

equips agencies to recognize every instance of im-

proper behavior or bad conduct, he said.

Implementing the right combination of technologies

can allow law–enforcement agencies to create, store,

and access a variety of documented training and event

results that offer both deep analysis and actionable

insights, said Selzer.

Since launching its first training product, Selzer’s

company has built a suite of different software

applications — 10 in all — for law–enforcement

agencies.
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Please see Rapid Prototyping Services, page 21

Rapid Prototyping Services looks for on–site trade–show market to get back
on track this year; considers expanding into the 3–D metal printing industry
By Ken Datzman

SATELLITE BEACH — Businessman Ken Brace, a

University of Central Florida mechanical engineering

graduate who owns and operates Rapid Prototyping

Services LLC, said he is looking forward to the return

of on–site trade shows.

“A lot of the shows I typically attend are starting to

schedule again,” he said. “Some of them are targeting

the end of the year to resume activity. I’m hoping that

things will start picking up as the vaccine becomes

more widely distributed around the nation.”

For decades, trade shows have been instrumental to

building brands, forging business relationships,

providing learning opportunities, and much more.

The value of the trade–show business–to–business

market in the U.S. in 2019 was about $15 billion.

Roughly 13,000 trade shows take place every year.

The shows present professional networking opportu-

nities, enable attendees to keep up–to–date on industry

trends, experience new technologies and products, and

see innovation up close.

But the on–site trade show and exhibition industry

was essentially shut down in 2020 because of the novel

coronavirus pandemic. And it impacted many types of

businesses of all sizes.

Brace, founder of 17–year–old Rapid Prototyping

Services, a 3–D printing and manufacturing firm, has

long used the trade–show platform as one of his

company’s main marketing tools. And it’s been a

success for him.

“Trade shows provide me with the opportunity to get

in front of a lot of people,” said Brace. “One of the

shows that I had reserved booth space in for last year

was expecting 50,000 attendees. That show was to be

held in June 2020 at the Orange County Convention

Center, but it was canceled.”

“That was a big hit for Orange County and for us

exhibitors, as well as all the people involved in putting

on a show of that size,” he added.

And early in 2020, the American Academy of

Orthopaedic Surgeons also called off its Annual

Meeting, which was set for the Orange County Conven-

tion Center. That gathering expected to attract more

than 27,000 people to Central Florida.

The event, scheduled to have 250,000 square feet of

exhibit space, could have generated more than $77 mil-

lion in economic impact, according to a story in the

“Orlando Business Journal.”

For Brace, the one–on–one personal contact that

trade shows provide is hard to replace.

“The trade shows that weren’t canceled in 2020 went

remote. And it’s really hard for me to do a virtual

meeting because I like to put 3–D made parts in the

hands of people. They can touch and feel the parts. And

I greatly enjoy seeing the businesspeople I’ve met at

the shows and have known for years,” he said.

At these events, Brace has the opportunity to show

off prototypes of various design concepts.

“The good news is that I am starting to see more

action in my quoting. That is a big positive when people

are inquiring about pricing for prospective job orders.

Manufacturing in Florida has held pretty steady from

everything I’ve been reading. The commercial space

market hasn’t slowed down, and we cater to that sector.

I’m optimistic about business prospects this year.”

Rapid Prototyping Services, for example, does a lot

of “fixturing and tooling” for the space industry. It has

done a lot of work for Lockheed Martin, including

producing 2,000 tools for the Orion spacecraft.

Largely, 3–D printing eliminates waste and expands

the available design options, allowing manufacturers to

adapt products to use less material, incorporate

improved mechanical properties, and avoid assembly

steps.

Rapid Prototyping Services, which does industrial

3–D printing with a fast turnaround on product orders,

has a total of six machines at its business on South

Patrick Drive. Brace has invested more than $1 million

in the machines. And future investments in 3–D

printing technology may be on the horizon.

A typical 3–D printer is much like an inkjet printer

operated from a computer. It builds up a 3–D model

one layer at a time, from the bottom upward, by

repeatedly printing over the same area in a method

known as “fused depositional modeling,” said Brace.

Instead of using ink, which would never build up

much volume, the printer deposits layers of molten

plastic or powder and fuses them together — and to the

existing structure — with adhesive or ultraviolet light.

Businessman Ken Brace is in his 17th year owning and operating Rapid Prototyping Services, which specializes in 3–D printed parts for
a range of clients, including the aerospace market. He’s closely watching the technological advances being made in 3–D metal printing.
Rapid Prototyping Services has multiple commercial–grade 3–D printing machines. Brace said his company’s next investment will likely
be in 3–D metal printing technology.

BBN photo — Adrienne B. Roth
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N ever has there been a more opportune time 

to explore the City of Titusville. Nestled on the 

northern end of Central Florida’s Space Coast, 

Titusville offers a unique blend of stunning natural 

assets and astounding man-made wonders, all aligned 

against a backdrop of abundant history and innovative 

technologies. 
 

From the burgeoning commercial space industry to 

the multitude of new residential and commercial 

projects that are currently underway, Titusville 

continues to reach new heights.  
 

So, come. Join us. And launch from here.  

Why Titusville: 
Ranked by Milkin Index in top 10 of 2020’s best performing cities/MSAs 

No state/personal income tax  Pro-business  Cost-competitive environment 

Easy access to I-95  US 1  Florida East Coast  Railway  Port Canaveral   

Designated Florida’s 2nd Trail Town by Florida Greenways & Trails Council 

Unparalleled quality of life 
 

Only minutes from: 

Kennedy Space Center  Canaveral National Seashore 

Playalinda Beach  Merritt Island National Wildlife Refuge 

Cape Canaveral Space Force Station  Patrick Space Force Base 

3 International Airports (Orlando  Orlando-Sanford  Orlando-Melbourne)  

Orlando metro area and attractions 

FLORIDA 

Office of Economic Development 321.567.3774 EconomicDevelopment@Titusville.com 
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By Richard B. Cooper
rcooper@spacefoundation.org
Vice President, Strategic Communications & Outreach
Space Foundation

COLORADO SPRINGS (Feb. 8, 2021) — Space

Foundation, a nonprofit advocate organization founded in

1983, has announced Aspen Laser Systems LLC as the

most recent company to become a Space Certification

partner.

Aspen Laser Systems has adapted a technology

originally developed for NASA into a method of delivering

noninvasive and painless light–based photobiomodulation

(PBMT) therapy treatment for conditions such as

arthritis, tendonitis, and acute joint or muscle injuries.

Space Certification Program awards a “seal of ap-

proval” to commercial companies that demonstrate

products and services in technology, data, education and

creative markets that originate from space technology and

are a source of inspiration for discoveries and innovations

in the global space ecosystem. Today, every community,

infrastructure, and aspect of modern life is either pro-

foundly dependent on or indirectly affected by space–

related innovations.

Aspen Laser President Charles Vorwaller commented

on the partnership, saying, “Aspen Laser is extremely

proud of our new relationship with Space Foundation. Our

company and products will benefit greatly from this

unique recognition, and we firmly believe that our

consistent use of the Space Certification Program and

official seals will expand the awareness of

photobiomodulation. The Aspen Laser products are a

great addition for any health–care professional, whether

experienced or just starting out with photobiomodulation.”

Carah Barbarick, space awareness programs manager

at Space Foundation, said, “Aspen Laser Systems is an

exciting addition to our Space Certification partners. With

a focus on raising the standards in medical care, they are

using space technology to improve the lives of all their

patients, both human and animal.”

l Therapeutic Technology Developed for NASA

Evolved for Clinical Use

NASA became involved in research utilizing light

therapy beginning in the 1990s, with many of these

findings being a springboard for additional scientific and

clinical studies. In 1993, Quantum Devices Inc. developed

an LED for NASA to use in their plant growth experi-

ments. These experiments demonstrated that red LED

wavelengths could boost plant growth. Coincidentally, the

scientists noticed that their own skin lesions began to heal

faster as well. NASA subsequently began to study the use

of LED and infrared wavelengths to increase the metabo-

lism of human cells and for medical uses to improve

healing for astronauts in space.

Many medications (RX and OTC) and therapy

products treat symptoms that only provide temporary

relief or short–term benefits. In contrast, PBMT is a

preferable treatment because it provides energy through

specific wavelengths of light that penetrate inside the

body and into damaged and unhealthy cells, triggering a

chemical response within the cells that result in stimulat-

ing the body to heal itself.

Aspen Laser Systems was founded by Vorwaller in

2014 with the mission to provide technology for medical

doctors and therapists to use in helping their patients

with better pain management and a faster recovery.

Aspen Laser is an FDA–registered medical device

company specializing in photomedicine with a unique

focus and expertise in photobiomodulation which is an

alternative to pharmaceuticals and other therapeutic

modalities.

According to Vorwaller, “We became aware of the

research that NASA was doing in the early 1990s initially

using LED low level light therapy. Today, the Aspen

Laser products are the result of an evolution from this

early technology. Over time, we increased the power level

of the diodes, added additional infrared wavelengths, and

concentrated the light output, resulting in targeted laser

therapy that provides a higher concentration of light

energy into an area of the body that requires it, due to

localized pain or injury.”

Aspen Laser Systems’ national headquarters is based

in Lindon, Utah, with an additional location in Fort

Pierce. Learn more about the company and its products at

www.aspenlaser.com. Additional information can also be

found at the Aspen Laser University website at

www.aspenlaseru.com.

l About Space Foundation

Space Foundation, founded in 1983, offers a gateway to

education, information and collaboration for space

exploration and space–inspired industries that drive the

global space ecosystem. Its Center for Innovation and

Education is a lifelong learning platform, offering

workforce development and economic opportunity for

students, teachers, entrepreneurs and professionals.

Symposium 365 is the premier source for media and

events, offering authoritative news and information and

venues for networking and conducting business —

including the world–renowned annual Space Symposium.

Visit Space Foundation at www.SpaceFoundation.org,

and follow us on Facebook, Twitter, Instagram, LinkedIn

and YouTube.

l About Aspen Laser Systems

Aspen Laser Systems is a medical device company and

emerging global leader in innovative photomedicine

technology. Representing management with over 33 years

of experience, the company provides expertise in design,

manufacturing, production, and regulatory compliance.

The company partners with health–care professionals to

bring the best and newest technology, with advanced

training and support, that maximizes clinical and

financial outcomes. In 2020, the company earned a

ranking on “INC 5000” for the first time and was the only

medical laser company on the list.

Aspen Laser Systems becomes Space Certification partner; treats conditions such as arthritis, acute–joint injuries
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Melbourne Office: 723-1400
Indialantic Office: 724-2300
Relocation: 725-1500

Palm Bay Office: 725-8120
Viera Office: 259-2993
Commercial: 723-3664

www.NationalRealtyFla.com
Serving Brevard Since 1965

NOTICE IS HEREBY GIVEN that the undersigned,

desiring to engage in business under the

fictitious name of La Lune et Soleil Apothecary

intends to register the said name with the

Florida Department of State,

Division of Corporations, Tallahassee, FL and/or

Clerk of the Circuit Court of Brevard County, FL.

La Lune et Soleil Apothecary Co.

4689 Chastain Dr.

Melbourne, FL 32940
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By Megan Sweat
msweat@flchamber.com
Florida Chamber of Commerce

TALLAHASSEE (Feb. 10, 2021) — The Florida

Chamber of Commerce and Veterans Florida have

announced the launch of Florida SkillBridge Coalition, a

group of of industry partners aimed at providing assistance

for transitioning servicemembers and employers into

Florida’s growing workforce.

The coalition will promote the Department of Defense

(DOD) SkillBridge Program to employers and

transitioning servicemembers across Florida, assist

businesses in obtaining DOD SkillBridge approval for

skilled workforce training, as well as train, retain, and

attract the veterans’ workforce of tomorrow as we aim to

keep Florida competitive.

“More than 1.5 million veterans call Florida home,

making Florida the third largest veteran population in

nation,” said Florida Chamber of Commerce President and

CEO Mark Wilson. “We have 371,000 jobs open in Florida

and 614,000 people looking for jobs. To bridge that gap,

Florida is investing in and upskilling its transitioning

service members with new credentials and matching the

skilled talent to the corporate needs in Florida. This

investment is more important now than ever as we secure

Florida’s future and prepare for the additional 4 million

people who are expected to call Florida home by 2030.”

The DOD SkillBridge Program, established in 2014,

allows transitioning service members during their final

180 days of active–duty service to work as an apprentice,

intern, or fellow at a private or public employer while

maintaining their DOD salary and benefits with the goal

of them smoothly easing into their new career.

Connecting service members with industry partners in

real–world job experiences, the DOD SkillBridge program

allows those servicemembers to gain valuable civilian

experience through specific industry training while

connecting them to industry partners who are provided an

opportunity to access and leverage the world’s most highly

trained and motivated workforce at no cost.

“Florida’s statewide SkillBridge coalition will lead the

state’s efforts to increase awareness among transitioning

servicemembers and employers,” said Veterans Florida

Executive Director Joe Marino. “The mission of the

SkillBridge initiative is clear: Train, retain, and attract the

veteran workforce of tomorrow and maintain Florida’s

competitive edge by creating a talent pipeline to fuel

economic growth.”

Florida’s military installations and defense industries

are powerful economic drivers, and businesses throughout

Florida need to see Florida’s veterans as the workforce of

today and tomorrow, he said.

Service members typically remain in the state where

their military service ended and retaining skilled talent in

Florida will increase the state’s economic activity as it

rebounds and continues to grow the economy to the 10th

largest in the world by 2030.

The Florida Chamber is uniting Florida’s business

community around Senate Bill 586 and House Bill 435 to

help ensure Florida’s global competitiveness, prosperity

and high–paying jobs, and vibrant and resilient communi-

ties for all Americans.

“SkillBridge gave me the opportunity to receive an

internship to work with IBM’s Watson division and is the

reason I now work at Amazon Web Services,” said former

SkillBridge participant Derrick Fishback, a retired

U.S. Army colonel and the engagement manager for

Amazon Web Services.

“Expanding the program will give more

servicemembers the same professional opportunity to

positively transition that I had and help them get their foot

in the door with employers.”

For more information or to join the Florida SkillBridge

Coalition, visit www.VeteransFlorida.org.

Florida Chamber and Veterans Florida launch SkillBridge Coalition, to assist transitioning service members

Modus Operandi awarded contract; it has long provided critical software solutions
Modus Operandi, a Melbourne company that delivers innovative software that harnesses data to empower smarter

decisions, has been awarded a $950,000 ceiling indefinite–delivery/indefinite–quantity contract for the maturation,

demonstration and proliferation of capability across platforms and domains, leveraging open systems design, modern

software and algorithm development in order to enable Joint All Domain Command and Control. This contract is part of

a multiple award multi–level security effort to provide development and operation of systems as a unified force across all

domains (air, land, sea, space, cyber, and electromagnetic spectrum) in an open architecture family of systems that

enables capabilities via multiple integrated platforms. For more than 30 years Modus Operandi has provided defense and

commercial organizations with mission–critical data–centric software solutions. Building on its rich portfolio of military

research and development technology, the company has developed and deployed an innovative software product, Movia,

which delivers living intelligence to our customers to enable smarter decisions. Visit www.modusoperandi.com.
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March 27th

Currently accepting quality items by Appointment Only
Mon - Fri. 9:00 am to 2 p.m. Please call 321-267-8563 with questions.

Live & On-Line Public Auctions
Visit website for info on

LIVE & ON-LINE AUCTIONS

422 Julia Street, Titusville, FL
Cliff Shuler Auctioneers & Liquidators, Inc. AB#9

Shuler & Shuler Real Estate Auctioneers - D Shuler Lic. RE. Broker
Serving Brevard County and Florida for over 42 years

321-267-8563321-267-8563321-267-8563321-267-8563321-267-8563

We are licensed to Auction just about everything under the sun
including the kitchen sink! On-Site Auctions, Business Liquidations,

 Appraisals,  On-Line Auctions
No Buyer's Premium Charged! No Charge to Attend Live Auctions!

www.SoldFor.com

Antiques, Real Estate, Cars, Trucks, Boats, Motorcycles, Motorhomes,
Trailers, Jewelry, Art, Firearms, Weaponry, Tools, Business Inventory,
Heavy Equipment, Household Items, China, Glassware, Collectibles,
Kitchen Appliances, Restaurant Equipment, Commercial Equipment,

Industrial Items, Machinery, Shop & Lawn Equipment, and so Much More!
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Nov. 28th

Currently accepting quality items by Appointment Only
Mon - Fri. 9:00 am to 2 p.m. Please call 321-267-8563 with questions.

Live & On-Line Public Auctions
Visit website for info on

LIVE & ON-LINE AUCTIONS

422 Julia Street, Titusville, FL
Cliff Shuler Auctioneers & Liquidators, Inc. AB#9

Shuler & Shuler Real Estate Auctioneers - D Shuler Lic. RE. Broker
Serving Brevard County and Florida for over 42 years

321-267-8563321-267-8563321-267-8563321-267-8563321-267-8563

We are licensed to Auction just about everything under the sun
including the kitchen sink! On-Site Auctions, Business Liquidations,

 Appraisals,  On-Line Auctions
No Buyer's Premium Charged! No Charge to Attend Live Auctions!

www.SoldFor.com

Antiques, Real Estate, Cars, Trucks, Boats, Motorcycles, Motorhomes,
Trailers, Jewelry, Art, Firearms, Weaponry, Tools, Business Inventory,
Heavy Equipment, Household Items, China, Glassware, Collectibles,
Kitchen Appliances, Restaurant Equipment, Commercial Equipment,

Industrial Items, Machinery, Shop & Lawn Equipment, and so Much More!

Next Live & Online Auction
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By Leighton Eusebio
leighton.eusebio@gpreinc.com
Manager, Public Relations
Green Plains Inc.

OMAHA, Neb. (Jan. 19, 2021) — Green Plains Inc.

and Ospraie Management have announced that recently

acquired Fluid Quip Technologies (Fluid Quip) is

engineering and constructing a fully scalable commercial

Clean Sugar Technology (CST) production facility at the

Green Plains York Innovation Center.

This technology effectively transforms a dry–milling

facility into a clean sugar biorefinery where dextrose/

glucose replaces ethanol as the primary product.

“Over the past two years, Green Plains has made

strategic investments to dramatically transform our

business into a leading, technology–focused producer of

sustainable, value–added ingredient solutions,” said

Todd Becker, president and chief executive officer of

Green Plains. “Fluid Quip is leveraging our York

Innovation Center to validate and develop technologies,

beginning with their patented CST system. We believe

this technology will provide industrial quantities of

carbohydrate feedstock for manufacturing applications

in the growing biochemical, renewable chemicals and

synthetic biology industries at more competitive prices

than other technologies today, providing a significant

uplift in overall margins and profitability.”

Co–located on the York, Neb. biorefinery campus, the

Green Plains York Innovation Center was originally

built by the previous owners for over $70 million. It is

comprised of pilot and industrial scale fermentation

systems which have been utilized for various functions

including sugar based cellulosic fuel developments, algae

production, yeast fermentation processes, as well as

antimicrobial scale up for third party customers. A world

class analytics lab allows for rapid testing of process

yields and efficiencies.

Additionally, the York Innovation Center has

downstream separation equipment which is ideal for

testing enhancements to the CST system, as well as the

MSC™ technology. Green Plains expects the initial CST

project at the York Innovation Center to begin produc-

tion by the end of the first quarter.

“In addition to CST, the York Innovation Center will

also function as a platform to further develop Fluid

Quip’s MSC system to enhance protein concentration

levels, increase yields and develop additional high–value

proteins and yeasts,” added Becker. “Consistent with our

focus on ESG initiatives, early indications are that

sustainable products and fuels produced using Fluid

Quip’s CST system, will reduce carbon intensity scores

compared to those produced from competing wet milling

processes. The indicated customer demand for our new

products, in addition to interest in single use technology

licenses, has motivated us to accelerate implementation

of this technology.”

Fluid Quip has been in over 40 active CST dialogues

or trials with customers in a wide range of industries

including synthetic biology, renewable chemicals and

energy, and industrial biotechnology. This technology

also has the ability to produce food grade sugars and

Fluid Quip has been actively working with customers in

the food production space. Initial quantities from the

York Innovation Center will be around 2.5 million

pounds per year. Upon successful implementation,

Green Plains anticipates modifying one or more

biorefineries to the CST system, to meet anticipated

customer demand.

l About Green Plains Inc.

Green Plains Inc. (NASDAQ: GPRE) is a leading

biorefining company focused on the development and

utilization of fermentation, agricultural and biological

technologies in the processing of annually renewable

crops into sustainable value–added ingredients. This

includes the production of cleaner low carbon biofuels,

renewable feedstocks for advanced biofuels and high

purity alcohols for use in cleaners and disinfectants.

l About Fluid Quip Technologies

Fluid Quip Technologies provides custom technolo-

gies and engineering services to biofuel and biochemical

industries worldwide. Fluid Quip’s capabilities include

process optimization, yield improvement technologies,

advanced co–product technologies and turnkey capital

projects.

l About Ospraie Management LLC

Ospraie Management LLC was established an

independent firm in 2004. It is an asset management

firm that actively invests in commodity markets and

basic industries worldwide.

Fluid Quip is engineering, constructing fully scalable commercial Clean Sugar Technology production facility
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Call TODAY for a Tour!

1800 Penn Street, #11, Melbourne, FL  32901 � 321.729.9900 � www.ullianrealty.com

Contact Mike Ullian 321.258.7556

Contact Zach Ullian 321.750.3439

 BREVARD COUNTY'S COMMERCIAL REAL ESTATE EXPERTS

Zach Ullian

321.750.3439

Visit our website to see our extensive collection of other

commercial properties. ullianrealty.com

Mike Ullian

321.258.7556

FOR SALE - Attention Investors or Buyer/Users
Class A Stand Alone Office Building

7351 Office Park Place, Viera, FL  32940
$2,595,000 Building in Excellent Condition

98% Occupied. Estimated 2021 NOI is $205,000
Large Lobby  � Multiple Conference Rooms

Hard Wall Offices  � Open Space for Cubes � Break Area
Ample Parking  � Numerous Restrooms

Flexible BU-1 Zoning allows for Office, Financial, Medical, Lab & More
Close to I-95 & US1, Viera Courthouse, The Avenues, Viera Hospital

*The information provided is subject to change without notice.
The Ullian Realty Corporation assumes no responsibiltiy for any errors, omissions, or changes.

Uniforms  �  Shoes  �  Accessories

Uniform Mart

Melbourne Shopping Center

1387 S. Babcock Steet

321-676-0000

Featuring Barco Uniforms

"We Dress The Pros"
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By Lourdes Rodriguez
rodriguezl@ufl.edu
IFAS Communications
University of Florida

(Jan. 13, 2021) — You can see sargassum seaweed

seasonally at Florida beaches, but its economic impact on

municipal budgets, tourism and coastal communities is

felt year–round.

One solution might be to use the seaweed for compost,

say researchers with Florida Sea Grant and the Univer-

sity of Florida Institute of Food and Agricultural Sciences

(UF/IFAS).

A pilot study, funded by Florida Sea Grant at

UF/IFAS Extension, is underway to evaluate if the brown

sargassum collected from beaches can eventually be used

as compost. If successful, it could transform the current

costly removal of the seasonal mounds that wash up on

the Sunshine State’s Gulf and Atlantic beaches into a

landscaping option for municipalities and for residents in

coastal areas affected by the influx of this material.

“Before we can determine if sargassum can be used for

compost or a topsoil amendment, we need to determine

the chemical composition and if it is too salty for a safe

compost,” said Shelly Krueger, a Florida Sea Grant agent

at UF/IFAS Extension Monroe County.

Sargassum has been repurposed in the past in other

countries and states for a variety of uses, but recent

studies from Mexico and Texas have given rise to

concerns after elevated arsenic levels were recorded in

sargassum samples.

“As far as we know, there have been no studies in

South Florida to determine the level of arsenic in

sargassum that washes up on our beaches,” said

Krueger. “The forms of arsenic found in sargassum are

not harmful to humans unless ingested; however, it is

largely unknown how it accumulates in soils or how it

could accumulate in plants, for example.”

The goal of the study is to determine whether

sargassum can be used as compost for landscaping.

UF/IFAS scientists will test the quality of sargassum

compost, compare sargassum to local yard mulch such as

community tree trimmings and quantify the arsenic

content of sargassum compost.

For the first part of the study, researchers collected

large amounts of sargassum during last summer’s wave

of sargassum on the beaches of the Florida Keys,

including Smather’s Beach and the city of Key West.

During that time, Florida Sea Grant agent Vincent

Encomio led a team that collected a second set of small

samples for arsenic testing along the Treasure Coast.

That collection of samples was drawn from Fort Pierce

Inlet, St. Lucie and Martin county beaches. Additional

samples were collected from Grayton Beach State Park in

the Panhandle, Cocoa Beach in Brevard County and

Miami Beach located in Miami–Dade County.

“The plan is to compare and analyze the samples

collected and then hold another collection during the

early season in June 2021 to compare numbers and begin

the larger–scale composting experiment,” said Encomio.

Sargassum provides numerous ecological benefits in

the ocean, but when it accumulates in large quantities on

beaches as it has been since 2011, it can trigger negative

effects to the shorelines and the environment.

Currently, most counties and municipalities are

paying for the sargassum to be collected, transported and

paying tipping fees to construction and demolition

landfills on the mainland. Tipping fees in Monroe County

are already almost three times the national average at

$146 per ton so this additional mass is costly to the

county. In 2019, Monroe County spent $150,000 on

sargassum removal. The Miami–Dade Parks Depart-

ment estimated daily removal of sargassum along 15

miles of beaches would cost $45 million a year; instead,

the county has targeted four hot spots at a cost of

$3.8 million per year.

“Knowing how to safely and effectively dispose of and

repurpose sargassum will be valuable to counties and

residents,” said Ashley Smyth, the study’s principal

investigator and a scientist at UF/IFAS Tropical Re-

search and Education Center in Homestead. “The arsenic

concentration of sargassum has yet to be studied in

South Florida. Until local data are available, we don’t

know if we can safely compost sargassum and munici-

palities will continue to spend extra money transporting

sargassum to hazard waste facilities.”

To that end, local agencies and sites have partnered to

support the pilot study. Entities include Key West

Botanical Garden, serving as an experiment site, along

with the collaborations from the city of Key West

assisting in the collection of the sargassum. Monroe

County’s collaboration will add to Monroe County

Sargassum Management Plan.

Results of the pilot study and the final report will be

shared with interested communities, including resiliency

and solid waste managers with city of Fort Lauderdale,

Sarasota, Collier, Miami–Dade, Indian River and Monroe

counties.

For more information, visit the UF/IFAS website at

ifas.ufl.edu, and follow UF/IFAS on social media platforms

at @UF_IFAS.

UF pilot study: Can sargassum seaweed’s brown pungent properties serve as a green solution to topsoil?

ITG Realty
pick up BBN

2/08/21
page 15

FULL COLOR

Brevard Hyperbaric Center
pick up BBN

2/01/21
page 16

FULL COLOR

Brevard Regional

HYPERBARIC
C E N T E R

Providing Hyperbaric
Medicine & Wound Care for:
 Diabetic Non-Healing Wounds
 General Wound Care
 Radiation Injury to the
 Soft Tissue
 Osteomyelitis

ACCEPTED INSURANCES:
Blue Cross Blue Shield (All Plans)

Aetna (All Plans)  Medicare
Humana  Cigna  Summit Health Care

United Health Care (Most Plans)
Tricare  Beechstreet

Prime Health Services
Workers Compensation

Hyperbaric 
Oxygen �erapy
It’s About Healing Faster!

Dr. Paul W. Buza D.O. F.A.C.N.
Dr. Lance Maki M.D. • Dennis Ryan P.A.

Same Day 
or Next Day 

Appointments
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WASHINGTON (Feb. 09, 2021) — The National Law

Enforcement Memorial and Museum has announced a

new endeavor for 2021: a virtual showcase of products and

services designed to keep law enforcement safe on duty.

Launching at the start of 2021 National Police Week,

the five–week–long product showcase will provide an

opportunity to companies that provide officer safety and

wellness products and services to demonstrate their wares.

By sharing details on how their products improve or save

lives through photos, videos, text, or audio, law enforce-

ment agencies will learn of the latest technologies avail-

able. Vendors who offer services can provide testimonies,

share benefit statements, and illustrate their expertise in

helping to reduce the danger for officers working hard to

protect and serve their communities.

The 2021 Officer Safety and Wellness Product Show-

case is available only to vendors whose main line of

products/services are designed to serve law enforcement

officers in their work. The Product Showcase will provide

unprecedented access to a broad audience most concerned

about officer safety.

As a result of their mission to honor fallen officers, the

National Law Enforcement Memorial and Museum has a

very large extended audience of police agency heads, law

enforcement colleagues, as well as extended family and

supporters who want nothing more than their officers,

colleagues and loved ones to stay safe and well.

“We are excited to showcase the latest technologies,

services, and equipment in officer safety and amplify that

showcase throughout the nation,” said Marcia Ferranto,

CEO of the National Law Enforcement Officers Memorial

Fund. “Keeping officers safe is tantamount to everything

we stand for, and these vendors are the creators and

innovators that can help make that happen,” she added.

“Our Destination Zero initiative is focused on the health

and welfare of active law enforcement for years, and this

Product Showcase is a shining example of how to take

safety from theory to reality,” said John Matthews,

executive director for law enforcement initiatives for the

National Law Enforcement Officers Memorial Fund.

“Sharing technology, services and equipment that keeps

officers safe and healthy will help Destination Zero realize

the ultimate goal of zero officer fatalities. Safer law

enforcement means safer communities.”

More information about the Product Showcase can be

found at https://nleomf.org/programs–events/national–

police–week/2021–product–showcase.

Companies interested in exhibiting should contact

Mary Petto, senior director of corporate relations, at

mpetto@nleomf.org or (202) 737–7130

l About the National Law Enforcement Memorial and

Museum

Established in 1984, the National Law Enforcement

Officers Memorial Fund is a nonprofit organization

dedicated to telling the story of American law enforcement

and making it safer for those who serve. The National Law

Enforcement Officers Memorial contains the names of

22,217 officers who have died in the line of duty through-

out U.S. history. For more information about the National

Law Enforcement Officers Memorial, visit

LawMemorial.org. Authorized by Congress in 2000, the

57,000–square–foot National Law Enforcement Museum

at the Motorola Solutions Foundation Building tells the

story of American law enforcement by providing visitors a

“walk in the shoes” experience along with educational

journeys, immersive exhibitions, and insightful programs.

National Law Enforcement Memorial and Museum to showcase product, services designed to help officers
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LEFTA Systems
Continued from page 10

Enforcement’s Florida Incident–Based Reporting

System.

This integration enables agencies to submit use–of–

force incident data directly to the state in a quick,

seamless, and efficient manner, he said, ensuring

agencies comply with FDLE’s recently published use–

of–force data–collection recommendations.

FACTS is a web–based software solution designed

to adapt to an agency’s use–of–force reporting require-

ments. The program provides law enforcement with “a

tool to facilitate vital documentation processes easily,”

said Selzer.

Developed out of necessity in today’s fast–changing

law–enforcement environment, FACTS allows man-

agement to easily review how officers are applying

force through statistical data.

“The public has been saying for years there is an

issue with police using force. However, we did not have

data to back that up, simply because of the way

agencies collect data and share data. So in 2015, the

FBI came up with the National Use–of–Force Data

Collection program. It’s a voluntary program,” he said.

The FBI created the National Use–of–Force Data

Collection program in partnership with law–enforce-

ment agencies, to provide nationwide statistics on use–

of–force incidents. The FBI began collecting this data

from law–enforcement agencies on Jan. 1, 2019.

Participation in the data collection is open to all

federal, state, local, and tribal law enforcement and

investigative agencies. Participation is voluntary, and

the FBI works closely with law–enforcement organiza-

tions to encourage agencies to share this important

data.

“They collect about 75 data points on three different

types of use–of–force incidents,” said Selzer. “Qualify-

ing uses–of–force include any action that resulted in

the death or serious bodily injury of a person, or the

discharge of a firearm at or in the direction of a person.

Currently, they do not collect any other use–of–force

statistics.”

According to the FBI, 5,043 federal, state, local and

tribal law–enforcement agencies submitted use–of–

force data to the National Use–of–Force Data Collec-

tion program for 2019. If no qualifying incidents

occurred, a “zero report” for that month is submitted.

“We have been working with different states,

including Florida and its Florida Department of Law

Enforcement, to collect the data for them,” said Selzer.

“The idea was that each state would collect the data

and submit it to the FBI. So FDLE has now started

collecting use–of–force data on the three types of

incidences.”

“This immediate reporting allows law–enforcement

administrators to release information as quickly as

possible, reducing the community spread of inaccurate

information,” said Selzer, whose company currently

operates applications for 39 Florida police depart-

ments and sheriff’s offices.

“With the new administration in D.C., a lot of

agencies expect there to be additional training

requirements for law–enforcement officers. These

could include a certain number of hours focused on

bias–based profiling, a certain number of hours

focused on de–escalation techniques for patrol officers,

and a certain number of hours focused on use–of–force

training.”

He continued, “If a department is required by its

state to keep track of that training, and if it doesn’t

have the software to automate the process, it’s going to

be a nightmare for the agencies involved. As a com-

pany, we’re positioned to help them through the entire

process. We’re looking to help more and more agencies

in 2021 with our suite of products.”

Selzer says the “real solution to address police–

accountability initiatives and improving community

relationships is not a knee–jerk reaction. Solving the

problem comes in the form of a technology that

strengthens trust and accountability between law

enforcement and the communities they serve. Since

LEFTA Systems’ software continues to grow with an

agency, our FACTS application can be easily modified

as reporting procedures change.”

By directly linking to the FDLE, FACTS improves

across–the–board agency accountability through data

collection and analysis, prioritizes post–incident

transparency and strengthens community trust and

respect, he added.

Although many agencies have adopted certain

technologies to improve across–the–board accountabil-

ity through documentation and data collection, Selzer

said the majority of data collections are still tracked

primarily on paper, which can ultimately limit an

agency’s ability to “proactively store and monitor

incidents.”

Paper documentation “can also impact how quickly

management can review and take appropriate action.”

He added, “We are continually testing and improving

our products. And our products are helping a lot of

officers around the nation.”
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By Brian Irish
pr@bhemail.com
Bell and Howell

DURHAM, N.C. (Feb. 10, 2021) — Bell and Howell

has announced its 17th consecutive recognition by

“Training” magazine as one of the top training organiza-

tion in the world. Training Top 100 is an annual list that

ranks companies’ excellence in employer–sponsored

training and development programs. The winners were

announced recently at the first Training Top 100 Virtual

Gala held during the Training 2021 Virtual Conference.

“2020 was a tough year for everyone. I am incredibly

proud of our team, their abilities, and the hard work they

put into migrating our training. We were able to deliver

our first virtual training program in just 3 weeks and now

90 percent of our classes are delivered virtually,” said Don

Bullock, director of technical training at Bell and Howell.

“We actually became more efficient throughout the year

with the number of technicians trained and certified

increasing by more than 11 percent. To remain innova-

Bell and Howell is among top 30 training organizations in the world; makes a significant leap in new ranking
tive, agile, and, most importantly, efficient in the face of

uncertainty during a global pandemic is no easy feat. I am

sincerely thankful to my entire team and their dedication

to excellence.”

Celebrating its 21st year, the Training Top 100

ranking is based on a multitude of benchmarking

statistics, such as total training budget; number of

training hours per employee program; hours of training

per employee annually; detailed formal programs;

learning goals; Kirkpatrick Level 3/4 evaluation; and

business outcomes measurement.

The ranking is determined by assessing qualitative

and quantitative factors, including financial investment

in employee development, the scope of development

programs, how closely development efforts are linked to

business goals and objectives, and the results they

achieve.

Bell and Howell’s journey to developing a multifaceted

training program began three years ago. This program

included blended learning, eLearning, instructor–led

learning (ILT), and instructor virtual–led training (IVLT).

When facing the enormous challenges posed by the

COVID–19 pandemic, this innovative and adaptable

initiative proved to be a critical advantage for the

company.

Although nothing can replace in–person training, the

mixture of documentation, videos, live–stream demos

with Q&A, on–site mentoring, and remote support

options provided some impressive results in 2020. These

results include an increase of more than 60 percent in

service–related revenue, a 160 percent increase in

training efficiency, and hundreds of thousands of train-

ing–related cost savings.

“We salute the 2021 Training Top 100 winners for the

lives they’ve saved and the lives they’ve changed,” said

Lorri Freifeld, editor–in–chief of Training magazine. “We

applaud their agility, adaptability, and ardent dedication

to learning and to their people. We hope they continue to

choose the road less traveled as they demonstrate how

very much Training Matters today and every day.”

To learn more about Bell and Howell and their

training and service capabilities, visit bellhowell.net, call

1–800–961–7282, or follow the company on LinkedIn and

Twitter.

Doug Wilson
pick up BBN

2/24/20
page 18

FULL COLOR

I downloaed the high res page
from last year and

put it on the
disk in case you

threw it out already

Rapid Prototyping
pick up BBN

2/01/21
page 14

FULL COLOR
“ ”Specializing in High-Tech

Construction
Specializing in High-Tech

Construction



FEBRUARY 22, 2021 Visit BrevardBusinessNews.com for Advertising Information

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 21

Rapid Prototyping Services
Continued from page 11

“I started Rapid Prototyping Services using fused

depositional modeling because I felt the plastic models

this process creates were far superior in strength and

flexibility to the other processes on the market,” he

said.

Brace’s company does both high–volume and low–

volume production, serving customers that range in

size from Lockheed Martin to small–business owners

and entrepreneurs.

Rapid Prototyping’s 3–D printers span a range of

alternative capabilities, print with different kinds of

materials, and are capable of building products at a

variety of scales.

Brace said one area of his industry he is closely

watching is 3–D metal printing, which is evolving.

Today, 3–D printing is a small part of the metals

industry, but it is growing rapidly and this market is

expected to be worth as much as $10 billion by 2030 to

2035, according to a report by McKinsey & Company.

“I’m closely watching the 3–D printing of metals,”

said Brace. “That market is still maturing. My next

investment in machinery will probably be for the 3–D

printing of metals. It’s a different technology. The

manufacturing technique is called selective laser

sintering.”

Selective laser sintering is a 3–D printing technol-

ogy that produces highly accurate and durable parts

that are capable of being used directly in end–use, low–

volume production, or for rapid prototyping.

Brace said selective laser sintering involves the use

of a high–powered laser to fuse small particles of

powders into a mass that has a desired three–dimen-

sional shape.

The laser selectively fuses powdered materials by

scanning cross–sections generated from a 3–D digital

description of the part, for example, from a computer–

aided design file.

“When a customer is looking for and needs a 3–D

printed part that is going to be stronger than plastic,

we will be able to offer them 3–D metal printing.”

Research in 3–D metal printing is ongoing in several

industries, including aviation.

Thanks to a $3 million grant from the Federal

Aviation Administration, the National Center for

Additive Manufacturing Excellence at Auburn Univer-

sity has initiated a two–year project focused on

improving commercial air travel through the use of 3–D

printed metal components.

The project involves fabricating metal parts from

multiple industrial–scale 3–D metal printers. It aims to

specifically address issues related to understanding the

variability in performance of the same parts made on

different machines, as well as issues related to under-

standing how microscopic features in 3–D printed

metal affect overall fatigue and fracture properties.

Both are key areas in the development of additive

manufacturing specifications that the FAA wants to

eventually apply in commercial airlines.

The 3–D metal printing industry is seeing growing

demand from the defense sector, owning to the rising

capabilities to reduce aerospace part weight and focus

on improving overall cost and efficiency.

In November 2018, Lockheed Martin announced

that because of 3–D printed parts, there was a reduc-

tion in the price of its F–35 Full Mission Simulator. It

led to the savings of nearly $45 million.

“There are a couple of technologies out there for 3–D

metal printing. I’m watching them evolve before I

decide which one I will invest in,” said Brace, who is a

founding member of the Manufacturers Association of

Florida’s Space Coast, an organization that is part of

the Economic Development Commission of Florida’s

Space Coast.

Brace has long been involved in manufacturing. He

and his father started a precision sheet metal business

in Palm Bay, with a 35,000–square–foot shop floor.

They grew the venture from two to 70 employees before

the family sold the business and his father retired.

“This is my 17th year running Rapid Prototyping.

It’s about the same number of years I spent with my

parents helping operate the sheet–metal business,” he

said.

Brace said his father taught him “everything about

business. He showed me how to run a business, how to

grow a business, and the importance of great customer

service. I’m grateful for that experience. I learned so

much from him that it was easy for me to transition

into what I’m doing now in manufacturing.”

After doing some engineering consulting work,

Brace saw an opportunity for a local 3–D printing

business.

The first major patents for 3–D printing methods

were filed in the 1980s. In the 1990s, 3–D printers were

using plastic, paper, ceramics, and other materials.

“I had used 3–D technology working in the sheet

metal manufacturing business, and saw that technol-

ogy maturing,” he said. “It really interested me. It’s an

exciting business. The long–term potential of 3–D

printing is huge.”
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Sonata Senior Living
Continued from page 1

There will also be automated temperature scanners.

Unlike hand–held scanners, automated temperature

scanners allow you to have your employees’ and visitors’

temperature taken while they stand at a safe distance to

limit contact with the device and other staff members.

“Along with all the technology to keep our residents

safe, we have also added a lot of technology that will

provide them better access to the world around them, and

make their lives more enjoyable,” said Stacey Clark, a

registered nurse and campus director for Sonata East at

Viera.

“In our multi–media theater, for instance, we are

installing a ‘hearing loop,’ which is an assistive listening

system that takes a sound source and transfers it directly

to a hearing aid, preventing background noise, interfer-

ence, or acoustic distortion.”

Loops are ideal for hearing–aid users, she said. Most

hearing aids are equipped with a “T–coil,” which can pick

up the signals sent from the loop. Certain smartphones

also come with a T–coil feature and the user can listen to

the audio via their personal headphones.

“We are also initiating a program called ‘Engage 360,’

which is a device that will link right up to the resident’s

television in their apartment, basically turning it into a

smart TV,” said Morales.

“The Engage360 platform gives residents the ability to

communicate with their doctor through telehealth,

communicate with their family and friends, have access

to our menus, our activity programming, transportation,

and much more. Engage360 is a unique offering for our

residents,” added Morales.

The Engage360 technology transforms the resident’s

TV into a social, health and wellness platform.

Because Engage360 runs on a TV, residents don’t

have to bother with a tablet or computer to engage the

system, she said.

“The residents control everything — from TV pro-

gramming and DVR services to personal calendars and

family interactions — with voice controls or a big–button

remote.”

While the residents improve their sense of indepen-

dence and fortify their physical and mental strength,

Engage360 captures “minute data points” about each

resident’s habits to recognize changes in behavior and

informing care–decision makers.

“It’s an important part of providing a 360–degree view

of a resident’s physical, medical, and social well–being,”

said Perers.

While Engage360 includes valuable information to

help the resident interact with the community, it is

“purpose–built” to give them access to additional

information in a convenient manner.

“It is one of the most innovative developments in

senior living, benefiting residents, their families, and the

community,” said Perers.

Family members can share information directly with

residents and leverage a “birds–eye view of the resident’s

overall engagement to monitor changes in behavior or

socialization habits,” she said.

A graduate of Eastern Florida State College, Perers

has worked in the senior–living industry for the last 13

years. She holds the Certified Dementia Practitioner

credential and currently serves as a Brevard Parkinson’s

Alliance board member. She is married to Robert “Rob”

Perers, the CEO of American Business Interiors in

downtown Melbourne.

Bridget Perers, Clark and Morales work as a team.

Clark oversees operations, strategic planning, recruiting,

and training across all departments and disciplines,

while assisting and collaborating to provide support and

clinical guidance to the existing leadership at Sonata

Viera Assisted Living.

“I have been working in senior living since I was 16

years old, when I first volunteered as a high school

student,” said Clark. “I have a passion for serving senior

adults. I enjoy building relationships, starting with the

community, but also with the residents and families we

serve. I also greatly enjoy nurturing and developing

associates.”

She added, “My motto for years has been that living in

a senior–living community can be fun, and working in a

senior–living community can be fun as well. So my goal is

twofold: Create an environment where people love to

come to work and enjoy what they do, and they don’t

want to work anywhere else. And the same for the

seniors. We strive to foster an environment that is so

compelling they don’t want to live anywhere else. I think

that can be accomplished through good leadership and

finding the right people to execute the mission.”

“I have worked in senior living for 13 years,” said

Perers, “and 10 of those years have been with Stacey

(Clark). Her expertise and passion to serve seniors and

their families, engage associates, and develop strong

professional community relationships is second to none.”

A Brevard County native, Clark is a graduate of

Eastern Florida State College and the University of

Central Florida. She’s pursuing her master’s degree in

nursing, with an emphasis on leadership and manage-

ment, from Western Governor’s University. Her husband

Burt Clark is the principal at Rockledge High School.

Morales has a two–year degree in pre–nursing studies

and a bachelor’s degree in music therapy and psychology

from Western Michigan University. She said the veteran

population is one of Sonata East at Viera’s key demo-

graphics. “We expect Sonata East at Viera to be highly

occupied by military veterans and their spouses. And we

will be offering a discount to them.”

In fact, any future independent–living resident or

memory–care resident can reserve a spot on Sonata East

at Viera’s priority waitlist and save money on their

monthly rent.

“And we are taking reservations for what’s called our

VIP Founder’s Club,” said Perers. “Everyone who signs

up will save significantly on their rent. And they will also

receive other perks for signing up for the VIP Founder’s

Club. That offering is limited to the first 25 residents.”

Sonata East at Viera is now scheduling appointments

and accepting lease deposits. For more information on

becoming a member of the VIP Founder’s Club, call

(321) 341–9000 or visit SonataEast.com.

Each apartment at Sonata East at Viera will feature a

deluxe kitchen with a built–in microwave, a garbage

disposal, dishwasher, a refrigerator with an ice–maker,

and a washer and dryer.

The apartments will have Pompeii quartz

countertops, a walk–in shower, 10–foot–high ceilings, a

sunroom or balcony, ceiling fans, and 24–hour controlled

access entry, said Perers.

Amenities at Sonata East at Viera will include:

multiple dining venues and lounges, a bistro bar, a

rooftop terrace with a wine bar, a heated swimming pool,

movie theater, arts studio, library, game room, bocce ball

court, off–leash dog park, beauty salon and spa, and a

wellness/fitness center.

Residents will also have access to covered parking and

landscaped outdoor areas for grilling, fishing, and

recreation.

Perers said the memory–care community at Sonata

East at Viera “is based on Sonata’s award–winning

‘Serenades Memory Care,’ which features a purpose–

built design.” The unique configuration is based on the

latest science in dementia care and comprises two

intimate neighborhoods surrounding a secure courtyard.

“Every aspect of our memory–care community

incorporates the latest innovations and safety technology

in Alzheimer’s and dementia care to promote the

autonomy and independence of our residents.”

Along with emphasis on abilities and engagement, the

Serenades Memory Care program focuses on Teepa

Snow’s acclaimed “Positive Approach to Care,” which has

attained the highest national certification for the

treatment of dementia.

Snow is one of the leading educators on dementia and

the care that accompanies it. As an occupational thera-

pist with decades of clinical practice, she founded a

company and an approach to support and engage people

experiencing changes in brain function. Her company,

Positive Approach to Care, provides training, services,

and products around the world.

A new study published in the “Psychological Science”

journal adds more proof that people who tend to be

“positive, cheerful, and enthusiastic” experience less

memory loss over time.

Also, researchers from Northwestern University’s

“Life–Span Development Laboratory” recruited nearly

1,000 people from across the country to participate in a

study to see if general attitude and memory loss were

connected. The research team followed the participants,

who were middle–aged or older, for nearly 10 years.

According to the “Oxford Handbook of Positive

Psychology,” these emotions can contribute to a positive

effect: joviality, self–assurance, and attentiveness.

“Sonata Senior Living communities are designed to

promote independence and prevent isolation,” said

Perers. “We provide activities, events, a wellness

program, and life enrichment through music and classes,

as well as nutritious meals. Our services also include

specialized, around–the–clock care for residents with

Alzheimer’s disease and dementia.”

Sonata East at Viera is well–positioned in the market

for a number of reasons.

For one, the senior population in America, defined as

individuals age 65 and older, is growing at twice the

national average, with many baby–boomers entering

retirement.

Also, Americans are living longer and, according to

the U.S. Census Bureau, when the last of the baby–

boomers reach age 65 in 2029, they will represent more

than 20 percent of the total U.S. population, numbering

about 60 million people.

Aging Americans will create an “unprecedented

demand” for senior–living and health–care options, says

the U.S. Department of Health and Human Services.

More and more seniors around the nation are

choosing to reside in independent living facilities.

Whether they are just tired of all the home upkeep or

want to find more companionship, these communities

provide a great option.

They can also be a good choice for those wanting to

travel without worry about maintaining their home

year–around.

“We’re excited about expanding our presence in the

senior–housing market in Viera with Sonata East,” said

Perers.

“We feel like we have an outstanding product to offer

active seniors who are thinking about making the

transition to Sonata East at Viera, a resort–style

independent living community. Everything revolves

around providing a better place for seniors to live. They

can focus on enjoying all the things they love the most.”




