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By Ken Datzman

ROCKLEDGE — CareerSource Brevard is known for

its teamwork in helping job–seekers upgrade their skill–

sets and earn industry credentials, which puts them on a

path to employment prosperity.

As the job market begins to rebound, candidates are

starting to position themselves for the upturn and better

opportunities in the workforce. The U.S. economy added

916,000 jobs in March, the largest number since August

2020 and the third straight month of growth.

In the latest sign the economy is recovering from the

coronavirus pandemic, Florida’s unemployment rate

through March was 4.7 percent, which reflects 11 straight

months of job growth.

CareerSource Brevard is part of the nonprofit

CareerSource Florida network of workforce development

boards and career centers around the state. The network

connects employers with qualified, skilled talent.

Through the years, the CareerSource Brevard training

and job–placement success stories have been many,

spanning occupations in manufacturing, health care,

aerospace, and information technology.

Each team member plays a specific role helping the

job–seeker throughout the process. This could include

matching a candidate with an on–the–job training

opportunity with an employer in the region, and much

more.

“We work as a coordinated team helping people access

our services and programs, and gain key credentials in

pursuit of advancing their employment opportunities,” said

Jessica Mitchell, the center manager at CareerSource

Brevard’s Rockledge office.

“Working in a team environment to help the candidate

is clearly a strength of our organization, and it produces

results.”

Recently, a job–seeker came to CareerSource Brevard

seeking assistance in learning about certifications in his

technical field.

“He had a lot of information technology experience, but

didn’t have the formal certifications that would elevate his

resume and his job search,” said Mitchell.

The CareerSource Brevard team swung into action, she

said. In addition to Mitchell, the team includes Joan

Belmonte, a career counselor; John Berardi, business

liaison for information technology and other industry

sectors; and Thomas LaFlore, industry relations manager.

“The job candidate began working with one of our

career counselors, Joan Belmonte. Our career counselors

meet one–on–one with the individual. The job–seeker goes

through a series of assessments, talks about what their

employment goals are, talks about what their training

goals are, and why they came to CareerSource Brevard,”

said Mitchell.

In this particular case, the individual, in his 30s, was

interested in cybersecurity training, she said.

There is no fee for businesses to tap CareerSource

Brevard’s extensive suite of services. It receives federal

workforce grant funds dedicated to Brevard County to

serve both employers and job–seekers at no cost, she said.

Belmonte had the candidate take a CompTIA assess-

ment. CompTIA stands for the Computer Technology

CareerSource leads way helping workers gain key credentials, on–job training

Please see CareerSource Brevard, page 23

Industry Association. That nonprofit entity provides

education, training, and professional certifications in the

field.

“The job–seeker candidate scored high on his CompTIA

assessment because he had years of IT experience,” said

Mitchell.

After working with Belmonte, the client went through

what CareerSource Brevard calls a “scholarship” process.

For occupational skills training, CareerSource Brevard

may be able to award scholarships to “suitable and

qualified” job–seekers for classroom training.

“It’s based on two factors — suitability and eligibility of

the program,” said Mitchell.

She said the candidate was “deemed eligible for our

Workforce Innovation and Opportunity Act (WIOA)

program. As a result, he was able to begin cybersecurity

CareerSource Brevard is seeing a lot of success working with job–seekers interested in upgrading their skill sets as the market begins
to rebound from the pandemic. The organization’s four core industry sectors are manufacturing, aerospace, health care, and
information technology. The team members are Jessica Mitchell, center manager at the Rockledge office, and John Berardi, business
liaison for information technology and other sectors. They are part of a team that works with local employers that provide on–the–job
training for CareerSource Brevard candidates.
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By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.
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INDIALANTIC (April 12, 2021) — Florida East Coast

Real Estate Inc. has opened another location on busy Fifth

Avenue aptly described as their new “beachside” office.

The brokerage, founded by Lynnette Hendricks 15

years ago and headquartered on Merritt Island, is growing

to meet the needs of its real–estate professionals and

clients alike. The company is also unveiling a new Luxury

& Distinctive Properties subset with a total focus approach

of “white–glove” marketing of luxury, waterfront and

distinctive residences throughout Brevard County.

“We already have several real–estate associates who

live in the southern part of Brevard County, so this

provides them with an office location closer to home, and

better serves our growing base of customers in Satellite

Beach, Indialantic, Melbourne, Melbourne Beach,

Sebastian and Palm Bay,” said Hendricks, the broker and

owner.

“We’ve recently had conversations with real–estate

professionals living as far south as Grant/Valkaria who are

looking for a brokerage that’s dynamic, cutting–edge,

strategically located, and offers exceptional support and

training. We still believe that office visibility and exposure

is an essential catalyst for success in any real–estate

market.”

Hendricks added, “While some brokerages are eliminat-

ing offices, relocating to more remote locations, and

advising their agents to meet clients at coffee shops, we

continue to seek out convenient, highly visible locations in

our busiest market centers.” Many client discussions and

negotiations require discretion that cannot be offered in a

public space.”

The new location is “next door to iconic Kempf’s

Jewelers and just down the street from Djon’s Village

Market, one of Brevard’s newest and most exciting market,

restaurant and rooftop cocktail venues,” said Jon Scott

Santy, broker associate and assistant to Hendricks. “We

couldn’t be more excited to be a part of this quaint

beachside community and expand our market coverage in

the southern part of Brevard.”

Florida East Coast Real Estate’s trademarked slogan is,

“Our Mission is Getting Results.”

“Our company’s branding reflects our deep respect for

the area’s space program and military legacy,” said Santy.

“I am really excited to see us expanding in the

beachside market. The office on Fifth Avenue is just

perfect for us,” said Mendy “Melinda” Downs, one of the

team’s real–estate agents who resides in Satellite Beach.

“Lynnette Hendricks listened to our need for a beachside

location, and reacted quickly. One of the things I like about

being affiliated with an independent brokerage brand is

local leadership.”

The office location is at 344 Fifth Avenue. The phone

number is (321) 306–3775. The website remains the same

for all locations, www.FloridaEastCoastRealEstate.com.

Florida East Coast Real Estate opens in Indialantic, unveils a new Luxury & Distinctive Properties arm

Palm Bay anticipates Community Development Block Grant funding of $755,196
PALM BAY (April 14, 2021) — The City of Palm Bay anticipates a Community Development Block Grant (CDBG)

funding allocation of $757,196 in fiscal year 2020–2021 (program year 2020). The CDBG Program is administered by

U.S. Department of Housing and Urban Development (HUD) and provides annual grants to states and local governments

to develop viable urban communities by providing decent housing and a suitable living environment by expanding

economic opportunities, principally for low– and moderate–income persons. At least 70 percent of all CDBG funds must

be expended on program activities that benefit low– and moderate–income persons. Up to 15 percent of the total CDBG

award, or roughly $113,579 may be used for Public Service activities. (Funding levels will depend upon actual funding

allocations by HUD for FY 2021–2022 and availability of funds.) All CDBG Public Service funding requests shall be for a

minimum of $20,000 per applicant.

Applications for eligible projects and activities are now available for nonprofit or government agencies anytime during

regular business hours. Applications can be picked up during normal business hours in the Housing and Community

Development Division at Palm Bay City Hall, 120 Malabar Road SE.

Applications will also be made available at the Palm Bay Public Library, 1520 Port Malabar Blvd. NE; Franklin T.

DeGroodt Public Library, 6475 Minton Road SW; and The Evans Center, 1361 Florida Ave. Applications and proposals

are due to the Housing and Community Development Division by 3 p.m. on May 11, 2021.

All CDBG project applicants are required to attend a technical assistance workshop regarding the application process,

eligibility and reporting requirements to be held at Palm Bay City Hall. Applicants should refer to the Funding Schedule

in the application for workshop dates. Applications will not be accepted from agencies that have not attended the

technical assistance workshop.

For more information regarding the CDBG application process, contact the Housing and Community Development

Division at (321) 726–5633 or send an email message to HCDinfo@pbfl.org.
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By J. Richelle Joe
UCF Forum columnist
University of Central Florida

(March 24, 2021) — It is March, and one year ago we

were unexpectedly ushered into a global pandemic that

shut down our favorite stores and restaurants, dis-

rupted our working and living routines, and affected

our physical and mental health. The year 2020 was a

time warp for me — simultaneously the longest and

shortest year of my life, and a year that took me back in

time.

Of late, I have been struck by how eerily reminiscent

the past year has been to the early 1980s before HIV

had a name, and when the letters A–I–D–S were the

most haunting of the alphabet.

Whereas I am encouraged by the impressive work of

immunologists in developing a vaccine and grateful for

medical workers and researchers who have kept so

many people alive over the past year, I am at times

disheartened by the lost lessons of HIV that could have

helped us all face COVID–19 more humanely.

I would like to recapture some of those lessons.

As there continues to be with COVID–19, there was

a lot of finger–pointing in the 1980s as answers to

questions about the origin, transmission and prognosis

of HIV/AIDS were elusive.

A necessary element of disease control is identifying

a cause to develop a plan for disease response and allay

community concerns about public health.

For both HIV and COVID–19, scientists have

worked diligently in this regard to determine methods

of transmission and possibilities for prevention.

Unfortunately, this process of discovery can result in

blame and stigma aimed at particular groups of people.

For HIV, the connection between the virus and

African primates resulted in the mischaracterization of

African people. Additionally, the initial prevalence of

the virus among gay men and individuals who inject

drugs led to deplorable narratives about who was

worthy of human dignity and empathy and from whom

those nurturing offerings should and could be withheld.

As events unfolded last year, it became clear that

the cruel response to the HIV/AIDS epidemic during

the 1980s had been forgotten. For some, COVID–19’s

connection to China seemed to justify the discrimina-

tion and attacks targeting Asian Americans that have

spiked since the onset of COVID–19.

Finger–pointing distracts from our ability to develop

solutions. When we blame people for the past and

mistreat them in the present, we are hindered in our

movement toward the future. Instead, we are bound in

our fears, and those fears divide us.

Addressing a major public health crisis like

COVID–19 requires the full engagement of the public,

so we cannot afford to be divided and disconnected. The

human cost that resulted from HIV/AIDS stigma and

fear confirms this.

During the early days of the HIV/AIDS epidemic,

people affected by the illness were often neglected

because they existed at the margins. Initially HIV/

AIDS was solely associated with sexual activity and

injection drug use, and since that time, the virus has

been highly stigmatized, resulting in less–than–optimal

testing and treatment adherence rates. Rather than

compassion for individuals affected by HIV/AIDS, the

general public’s response was to blame them for their

own condition, resulting in further marginalization.

Stigma even permeated the presidential administra-

tion at the time, where questions about HIV/AIDS

during White House briefings elicited laughter from the

press secretary and the media. President Reagan

publicly avoided the topic until he first mentioned it in

1985. Nearly 5,600 Americans had died from AIDS–

related illnesses by that point.

It was not until Ryan White’s plight with HIV be-

came public that widespread perceptions of HIV/AIDS

began to shift. Ryan was a teenager who contracted

HIV from a blood transfusion, so the general public

grew sympathetic, viewing him as a blameless victim of

the virus. By the time of his death in 1990, we had

learned to care about a stranger facing a life–threaten-

ing illness.

But we had taken too long to learn that lesson. We

should have cared anyway. Precious time and lives are

lost when we don’t care.

What many did not learn from HIV/AIDS is that we

have to be concerned with the welfare of the most

vulnerable among us or we will continue to experience

medical injustice and gross health disparities. Compas-

sion and empathy must eclipse indifference, for

eventually we will all know someone affected by HIV or

COVID–19.

I have lost loved ones to HIV/AIDS, so I talk about it

often to reduce stigma and encourage people to get

tested, use appropriate prevention tools, and engage in

care when necessary.

I do not want us to lose anyone else to COVID–19,

so although I do not enjoy wearing a mask, I wear one.

I have received the first dose of the COVID–19 vaccine,

and I will be following up soon so that I am fully

vaccinated. I view this as my personal responsibility in

the midst of a public health crisis that has dispropor-

tionately affected older adults and communities of

color.

We are in the fifth decade of HIV/AIDS. I hope that

we ultimately learn enough from that pandemic so that

we do not spend another 50 years with the devastating

effects of COVID–19.

I wish America had learned better from its earlier response in the 1980s to HIV

From the Public Record of Brevard County Sheriff Wayne Ivey

J. Richelle Joe is an assistant professor of
counselor education in the UCF College of
Community Innovation and Education. She can
be reached at jacqueline.joe@ucf.edu.
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Manley, Corrine

From: Bill Erfurth <bill@moderncityentertainment.com>

Sent: Saturday, June 16, 2018 10:01 AM

To: Bill Erfurth

Subject: Police Videos

Hey, how’s things? Some recent developments have come together about possibly turning the
Heroes Behind The Badge documentaries into a TV series. Without getting into too many details,
there is interest in setting up the series with a montage of real and dramatic police body camera, dash
cam, helicopter, etc captured video. I’m reaching out to you to see if you happen to have any, or are
aware of some highly dramatic, heroic, exemplary types of these videos? The more current the
videos the better, but amazing footage is always still amazing.

Hope all’s well. Any help would be great!

Thanks, Bill

Bill Erfurth | President

305-970-4898 | Bill@moderncityentertainment.com
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Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

DID THE EIGHTEENTH CIRCUIT MURDER FORMER COMBAT MEDIC GREGORY EDWARDS?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is a past president of the 107,000 member The Florida Bar.
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976 BREVARD AVE
ROCKLEDGE,  FL  32955

Current Principal  Place of Business:

Current Mailing Address:
976 BREVARD AVE
ROCKLEDGE,  FL  32955  

Entity Name: THE COCOA BEACH AREA HOTEL AND MOTEL ASSOCIATION, 
INC.

DOCUMENT# N36299

FEI Number: 59-3048626 Certificate of Status Desired:
Name and Address of Current Registered Agent:
MICHAUD, TIMOTHY
1300 N ATLANTIC AVE
COCOA BEACH, FL  32931  US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:
Electronic Signature of Registered Agent Date

Officer/Director Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 617, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered.

SIGNATURE:
Electronic Signature of Signing Officer/Director Detail Date

TIMOTHY MICHAUD

FILED
Feb 07, 2019

Secretary of State
0275169506CC

TOM WILLIAMSON DIRECTOR 02/07/2019

2019 FLORIDA NOT FOR PROFIT CORPORATION ANNUAL REPORT

No

02/07/2019

Title S

Name NORONHA, DENZIL

Address 5575 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

Title DP

Name WILLIAMSON, TOM

Address 3425 N ATLANTIC AVENUE   

City-State-Zip: COCOA BEACH  FL  32931

Title T

Name GALZERANO, CRISTY

Address 2080 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931
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Manley, Corrine

From: darrell.hibbs@bcso.us

Sent: Friday, February 2, 2018 8:11 AM

To: nick.godwin@britesparkfilms.com

Subject: RE: BAM TV Show Meeting Today

Thank you Nick...glad you enjoyed! Take care brother!

From: Nick Godwin [mailto:nick.godwin@britesparkfilms.com]
Sent: Thursday, February 1, 2018 6:45 PM
To: Goodyear, Tod <tod.goodyear@bcso.us>; Ivey, Wayne <wayne.ivey@bcso.us>; Deaton, Lindsey
<lindsey.deaton@bcso.us>; DeMorat, Michael <michael.demorat@bcso.us>; Hibbs, Darrell <darrell.hibbs@bcso.us>;
Tomblin, Ronald <Ronald.Tomblin@bcso.us>
Cc: Bill Erfurth <bill@moderncityentertainment.com>
Subject: Re: BAM TV Show Meeting Today

It was a real pleasure meeting you all today and seeing round the jail and learning about the
BAM program – which is very impressive. Bill and I look forward to working with you and
moving this project forward. Thanks for your hospitality.
Best Nick

From: Bill Erfuth <bill@moderncityentertainment.com>
Date: Thursday, 1 February 2018 at 23:26
To: "Goodyear, Tod" <tod.goodyear@bcso.us>, "wayne.ivey@bcso.us" <wayne.ivey@bcso.us>,
"lindsey.deaton@bcso.us" <lindsey.deaton@bcso.us>, "michael.demorat@bcso.us"
<michael.demorat@bcso.us>, "darrell.hibbs@bcso.us" <darrell.hibbs@bcso.us>, "ronald.tomblin@bcso.us"
<ronald.tomblin@bcso.us>
Cc: Nick Godwin <nick.godwin@britesparkfilms.com>, Bill Erfuth <bill@moderncityentertainment.com>
Subject: BAM TV Show Meeting Today
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By Jane M. Orient, M.D.
doctorjaneorient@gmail.com

(April 13, 2021) — If an American citizen crosses the

Oregon–Washington or the New York–Pennsylvania

border to shop at a nearby store, he might have to quaran-

tine for two weeks. If the U.S. follows Israel’s example, a

person might have to show a vaccine passport to drink a

beer in a pub.

The police may be out in force to arrest rule violators for

not wearing a mask even outdoors, for sitting on a park

bench, for entering a deserted park to play, or for being at

an Easter service with too many worshippers. So far, no

disabled or elderly people or young mothers have died after

being tased or knocked to the ground by officers in riot gear

— as far as we know. But while shrinking police forces are

thus occupied, homicides and other crimes escalate, and

many calls go unanswered.

All of this masking, physical distancing, obsessive

testing of healthy people, travel restrictions, quarantining

people who have been near a test–positive person, constant

disinfection, etc., must be necessary (and effective) to

protect us from a third or fourth wave of COVID, right? No

matter how many livelihoods and unalienable civil rights

are destroyed, or how many suicides or drug overdoses

occur.

Obviously, the authorities do not believe this them-

selves. Not only do they famously violate their own rules,

but they are silent about what’s happening at our southern

border.

Migrants are pouring in from Central America and

Mexico, where there are large outbreaks, traveling under

crowded conditions where good hygiene is impossible.

Some of the migrants are tested for COVID–19.

According to the National Sheriff’s Association, as many as

50 percent may test positive in some areas. In February,

the Border Patrol apprehended more than 100,000 illegal

immigrants at the southern border, and about 26,000

evaded capture. Of course, none of the latter are tested.

What would one expect the rate to be after three days in

Border Patrol facilities for unaccompanied children, where

more than 4,100 may be crammed into space intended for

250?

These migrants are probably on their way to where you

live, maybe by bus, maybe by charter flight. After all, the

town of Ajo, Arizona, population 3,700, can’t absorb 60

asylum seekers per day. The health precaution is to make

those being transported by bus wear an N95 mask. Such

masks are used by medical workers to protect themselves,

but they do NOT protect others, especially if they have an

exhaust valve to permit easier breathing. They are NOT

suitable for potentially infected persons.

Asylum seekers are supposed to be given a court date,

but many are now being released without one because of

the huge numbers. In the past, 90 percent did not show up

in court. Unlike for Americans tagged by the COVID

authorities, there is no tracking mechanism.

Where are the public health officials, the fear–monger-

ing media, the American Medical Association, the mayors

who continue to keep businesses closed, the people eager to

snitch on their neighbors for inviting too many people to

dinner? Why are they not raising a hue and cry?

There is no talk of vaccines. It is too late for many or

most migrants, as they have already been infected. Many

are too young. And how could we get uncoerced, informed

consent for these still–experimental products from masses

of non–English speakers? Injecting them would violate

international law. How would we find adverse effects in

untraceable people? How would we get them their second

dose, or manage the large proportion suffering disabling

immediate side effects, or treat severe allergic reactions in

Border Patrol facilities? Would we deport refusers?

One proposal the Administration has evidently not

considered: Give all the migrants and the agents caring for

them a dose of ivermectin, repeated in 48 hours. This

would wipe out the COVID threat, along with scabies,

head lice, and all manner of parasites. It has been safely

taken by billions of people since 1981.

Why not protect the migrants, along with people who

will be in contact with them?

This wouldn’t solve all the problems of a leaky or absent

border, or all the public health issues, but it might show us

how to stop the pandemic fears in the rest of the country

and free us all from COVID tyranny.

l About the author

Dr. Jane M. Orient obtained her undergraduate degrees

in chemistry and mathematics from the University of

Arizona in Tucson, and her M.D. degree from Columbia

University College of Physicians and Surgeons in 1974.

She completed an internal medicine residency at Parkland

Memorial Hospital and University of Arizona Affiliated

Hospitals and then became an instructor at the University

of Arizona College of Medicine and a staff physician at the

Tucson Veterans Administration Hospital.

She has been in solo private practice since 1981 and has

served as executive director of the Association of American

Physicians and Surgeons since 1989. She is the editor of

“AAPS News,” the “Doctors for Disaster Preparedness

Newsletter,” and “Civil Defense Perspectives,” and is the

managing editor of the “Journal of American Physicians

and Surgeons.”

While authorities violate their own rules, they are silent about what is happening at our southern border
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May 29th

Currently accepting quality items
Mon - Fri. 9:00 am to 2 p.m. Please call 321-267-8563 with questions.

Live & On-Line Public Auctions
Visit website for info on

LIVE & ON-LINE AUCTIONS

422 Julia Street, Titusville, FL
Cliff Shuler Auctioneers & Liquidators, Inc. AB#9

Shuler & Shuler Real Estate Auctioneers - D Shuler Lic. RE. Broker
Serving Brevard County and Florida for over 42 years

321-267-8563321-267-8563321-267-8563321-267-8563321-267-8563

We are licensed to Auction just about everything under the sun
including the kitchen sink! On-Site Auctions, Business Liquidations,

 Appraisals,  On-Line Auctions
No Buyer's Premium Charged! No Charge to Attend Live Auctions!

www.SoldFor.com

Antiques, Real Estate, Cars, Trucks, Boats, Motorcycles, Motorhomes,
Trailers, Jewelry, Art, Firearms, Weaponry, Tools, Business Inventory,
Heavy Equipment, Household Items, China, Glassware, Collectibles,
Kitchen Appliances, Restaurant Equipment, Commercial Equipment,

Industrial Items, Machinery, Shop & Lawn Equipment, and so Much More!
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Currently accepting quality items by Appointment Only
Mon - Fri. 9:00 am to 2 p.m. Please call 321-267-8563 with questions.

Live & On-Line Public Auctions
Visit website for info on

LIVE & ON-LINE AUCTIONS

422 Julia Street, Titusville, FL
Cliff Shuler Auctioneers & Liquidators, Inc. AB#9

Shuler & Shuler Real Estate Auctioneers - D Shuler Lic. RE. Broker
Serving Brevard County and Florida for over 42 years

321-267-8563321-267-8563321-267-8563321-267-8563321-267-8563

We are licensed to Auction just about everything under the sun
including the kitchen sink! On-Site Auctions, Business Liquidations,

 Appraisals,  On-Line Auctions
No Buyer's Premium Charged! No Charge to Attend Live Auctions!

www.SoldFor.com

Antiques, Real Estate, Cars, Trucks, Boats, Motorcycles, Motorhomes,
Trailers, Jewelry, Art, Firearms, Weaponry, Tools, Business Inventory,
Heavy Equipment, Household Items, China, Glassware, Collectibles,
Kitchen Appliances, Restaurant Equipment, Commercial Equipment,

Industrial Items, Machinery, Shop & Lawn Equipment, and so Much More!

Next Live & Online Auction

Federally Insured by NCUA

CCU MEMBER TESTIMONIAL
“I've been a Community Credit Union member for over 20 
years. I did not think of CCU for my business needs until they 
came through and secured the PPP Loan for both of my 
small businesses. I moved all of my business accounts over, 
and their personalized service helps me run my business 
better. 

I would highly recommend Community Credit Union for your 
small business needs!”

~Laura, Ability Plus Therapy
  & No Limits Academy

WE’VE 
GOT YOU
COVERED
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TALLAHASSEE (April 14, 2021) — The U.S. Depart-

ment of Agriculture has announced the availability of more

than $330 million to help agricultural producers and

organizations in the food–supply chain recover from the

financial impacts of the COVID–19 pandemic.

Part of the USDA’s Pandemic Assistance for Producers

initiative launched in March, the funding includes

$169.9 million for the Specialty Crop Block Grant Program

(SCBGP) and $75 million for the Gus Schumacher

Nutrition Incentive Program (GusNIP), which assists low–

income consumers purchase fresh fruit and vegetables.

USDA also informed dairy producers and processors

about ongoing plans for the Dairy Donation Program

(DDP). Agriculture Commissioner Nikki Fried applauded

the availability of this funding and encouraged Florida

producers to apply, if eligible.

l Debt Relief for Socially Disadvantaged Farmers: It

was also announced that the American Rescue Plan

includes provisions for USDA to pay up to 120 percent of

loan balances, as of Jan. 1, 2021, for Farm Service Agency

(FSA) loans for any socially disadvantaged agriculture

producer with qualifying FSA loans. Additional informa-

tion can be found at Farmers.gov/AmericanRescuePlan.

l Florida Background: Growing over 300 seasonal

commodities, Florida is known as the “Specialty Crop

State” and leads the nation in production of oranges,

grapefruit, cucumbers, bell peppers, watermelon, and snap

beans, and ranks second in production of strawberries,

tomatoes, sweet corn, avocados, tangerines, and cabbage,

among other seasonal crops. Florida’s fruit, vegetable, and

citrus crops all produce over $1 billion each in annual sales

revenue, and together directly support 34,950 jobs. In the

opening months of the COVID–19 pandemic, Florida’s

specialty crop producers faced $522 million in estimated

losses due to reduced demand and weakened economy.

“COVID–19 caused serious financial hardship for so

many of Florida’s agriculture producers, especially our

seasonal crop growers and dairy producers who struggled

to get their products to consumers,” said Fried. “At the

same time, food insecurity has risen dramatically in

Florida, with 3.5 million Floridians — 1 million of them

children — facing chronic hunger. This new round of

funding will provide still–needed relief for our proud

growers, support our farmworkers and food businesses,

and help our families afford healthy nutrition — all in a

broad, equitable way. I thank the President and Secretary

Vilsack for these resources that can really benefit hungry

families and a huge part of Florida’s agriculture industry,

and for supporting socially disadvantaged farmers as we

fight this pandemic.”

Program details and deadlines are listed below.

l Specialty Crop Block Grant Program: USDA’s

Agricultural Marketing Service (AMS) is announcing

$169.9 million for the Specialty Crop Block Grant Program

(SCBGP) to fund innovative projects designed to support

the expanding specialty crop food sector and explore new

market opportunities for U.S. food and agricultural

products. The total includes $72.9 million available as part

of the annual Farm Bill funding for the program, and an

additional $97 million available as emergency funding for

applications under this solicitation, provided in the

Consolidated Appropriations Act of 2021 because of

COVID–19 impacts to the food system.

Grant project funding awarded as part of pandemic

assistance can also go to organizations to assist

farmworkers (for example, for PPE and vaccination costs),

projects to fund farmers, food businesses, and other

relevant entities to respond to risks and supply chain

disruption. The SCBGP funds are allocated to U.S. states

and territories based on a formula that considers both

specialty crop acreage and production value. Interested

applicants should apply directly through their state

departments of agriculture. A listing of state contacts is

available on the USDA website. In Florida, contact Josh

Johnson, grant manager, at (850) 617–7340 or

SpecialtyCrop@freshfromflorida.com.

Applications must be submitted electronically through

www.grants.gov by 11:59 p.m. Eastern Time on June 11,

2021. Any grant application submitted after the due date

will not be considered unless the applicant provides

documentation of an extenuating circumstance that

prevented their timely submission of the grant application.

For more information about grant eligibility, visit the

SCBGP website.

l Fruits and Vegetables for Low–Income Consumers:

Active Gus Schumacher Nutrition Incentive Program

(GusNIP) and Food Insecurity Nutrition Incentive (FINI)

grantees may request funding to allow them to address

critical food and nutrition security needs of low–income

communities, enhance the resilience of food and healthcare

systems impacted by the pandemic, and maximize funds

reaching participants in communities in need, through

$75 million invested by USDA’s National Institute of Food

and Agriculture (NIFA) as directed by the Consolidated

Appropriations Act of 2021.

Eligibility to receive a GusCRR grant is limited to

organizations with a current active GusNIP nutrition

incentive grant, GusNIP produce prescription grant, or

FINI grant that began before Dec. 27, 2020. An eligible

organization may submit only one GusCRR nutrition

incentive grant application and one produce prescription

application. NIFA will reach out directly to GusCRR

eligible applicants with additional details and a copy of the

Request for Applications.

l Dairy Donations: The Dairy Donation Program will

facilitate the timely donation of dairy products to nonprofit

organizations that distribute food to persons in need and

prevent and minimize food waste. As the statute allows

retroactive reimbursements of donations made before

donation and distribution plans are approved, USDA

provided advance notice of the minimum provisions to be

included in the program, to encourage the dairy industry to

process and donate surplus milk supplies as the spring

surplus milk production season progresses. For more

information, visit ams.usda.gov/notices.

Florida receives over $330 million in USDA support to help agricultural producers and others recover
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Cultivating better Florida mangoes — UF/IFAS scientists
sequence DNA to support and grow a domestic industry

By Lourdes Rodriguez
rodriguezl@ufl.edu
IFAS Communications
University of Florida

HOMESTEAD (March 25, 2021) — A

team of scientists at the University of

Florida has sequenced the genome of the

internationally important “Tommy Atkins”

mango — a variety that originated from

Florida and that is valued for its very long

shelf life, pest resilience, and other key

beneficial traits.

While it is not considered the tastiest, it

stands as one of the most globally impor-

tant mango varieties.

The scientists at UF’s Institute of Food

and Agricultural Sciences (UF/IFAS) are

working on growing the domestic mango

industry in the Sunshine State knowing

the potential for greater profit, export

volumes, and wider consumer demand.

“We now have the complete genetic

instructions of the ‘Tommy Atkins’ which is

a primary export mango,” said Alan

Chambers, tropical plant geneticist at

UF/IFAS Tropical Research and Education

Center. “We can now use this as a tool to

answer questions like, ‘Why does Tommy

Atkins have such a great peel color?’ ‘Why

is Tommy Atkins so disease resistant?’

‘What makes Tommy Atkins so great for

shipping?’”

The genome is an organism’s complete

set of genetic instructions. Each genome

contains all the information needed to

build that organism and allows it to grow

and develop successfully. The instructions

in a genome are made up of DNA, which

contains a unique chemical code that

guides development, growth and health.

Chambers and team believe their work

is an essential tool that will be used to help

grow mango varieties that consumers and

farmers desire.

“With these instructions we can start to

compare different plants,” he said. “For

example, those instructions can help us

understand why one plant has a red peel

versus a yellow peel, or why one mango

tastes like pineapple. The same instruc-

tions help us to find the DNA responsible

for those differences,” said Chambers.

Results of the study “The ‘Tommy

Atkins’ mango genome reveals candidate

genes for fruit quality” were published

recently in BMC Biology, an open access

peer–reviewed journal. Chambers expects

this will be the guide researchers have

been looking for to start comparing

different varieties that can help explain

what creates different traits among the

many varieties.

In the case of the ‘Tommy Atkins’ and

as part of the UF/IFAS breeding program,

this is a milestone. “This will eventually

benefit the development of new mango

cultivars that are better than what we

currently have and faster through plant

breeding. The global initiative connects

expertise, technology, and interested

researchers that create true synergy. None

of us can do this alone,” he said.

India grows more mangoes than any

other country in the world with annual

production estimated at more than 18

million tons. Meanwhile, Asia grows 75

percent of all mangoes in the world. The

United States is a major global importer of

mangoes, according to the U.S. Depart-

ment of Agriculture. Today, most mangoes

found in grocery stores throughout the

United States were grown in Mexico, Haiti,

South America and Florida. The United

States, which estimates its market size for

mangoes to be 250,000 tons, imports the

fruit mainly from Mexico and other Central

American countries.

Imported mangoes must be picked prior

to peak quality and are quarantine–treated

prior to shipping to control insects. The

quarantine treatment heats the mangoes

and isn’t great for consumer quality.

Mangoes grown in Florida don’t have to be

treated and can be grown for better taste.

“Everything related to genetic or plant

breeding research is more efficient with a

genome,” said Chambers. “This research

unlocks all the potential for developing

better quality mangoes that can yield

better tastes, texture, disease resilience,

marketability — all in support of a

domestic industry.”

Visit the UF/IFAS website at

ifas.ufl.edu for more information

Dr. Terrence Cronin Jr. honored by Brevard County Commissioners
At a special ceremony in Viera, Dr. Terrence A. Cronin Jr. was presented a commenda-

tion by the members of the Brevard County Commissioners.

Dr. Cronin has recently been elected president–elect of the American Academy of

Dermatology, the largest organization of dermatologists in the world. It was founded in

1938 and represents more than 20,500 dermatologists in the United States, Canada, and

around the world.

Dr. Cronin is the first dermatologist in Florida to receive such an honor. He runs the

Cronin Skin Cancer Center in Melbourne where he works with his father, Dr. Terrence A.

Cronin Sr., who has been a dermatologist here for 50 years.

They have treated more than 100,000 patients with skin cancer over the years.

Dr. Cronin was recently joined by his niece, Dr. Megan Cronin, a graduate of the

University of Miami Department of Dermatology and Cutaneous Surgery.

Dr. Cronin gave a speech to the commission accepting the honor and saying how proud

he was to have grown up and be living in Brevard County.
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Parrish Healthcare to convert Parrish Health & Fitness Center
into orthopedic and sports performance center of excellence

TITUSVILLE (April 8, 2021) — Parrish

Healthcare has announced plan to convert

Parrish Health & Fitness Center, located

at 2210 Colonial Drive (Highway 50), into

an orthopedic and sports performance

center of excellence. The plan includes

moving the fitness center operations to a

new location inside the Cross Roads

Market Place (Target) Shopping Plaza.

At the height of the COVID–19

emergency, Parrish Healthcare closed its

Parrish Health & Fitness Center to adhere

to public health and safety guidelines. The

center remains closed as a gym facility due

to the realities of its design and how

combatting viruses such as COVID–19

require different environments.

“With the necessity to shut down fitness

center operations and the prevailing

uncertainty about when the center could

safely reopen it offered Parrish Healthcare

leaders the time and opportunity to

accelerate our plans to grow and enhance

access to quality orthopedic and sports

medicine programs and services, while also

sustaining our commitment to wellness,”

said Natalie Sellers, Parrish Healthcare

spokesperson.

She added, “We are pleased to announce

that we will convert the existing Parrish

Health & Fitness Center into a state–of–

the–art orthopedic and sports performance

center of excellence featuring orthopedic

medical specialists, sports medicine

specialists, physical therapy, rehabilitation,

and science–based sports performance

training and services. The conversion will

take place over the next several months

and the facility is slated to open by the fall.

In the meantime, the center will continue

to be used as PMC’s COVID–19 vaccina-

tion clinic throughout the summer.”

Parrish plans to open a new Parrish

Health & Fitness Center at Cross Roads

Market Place.

The new 5,500–square–foot fitness

center will operate seven days– a–week

from 6 a.m. to 10 p.m. and will feature 24

individual exercise stations equipped with

cardio and weight training equipment. A

web–based scheduling system will be

available to allow individuals to self–

schedule 45–minute blocks of time per

individual station.

Monthly membership ($35) and daily

($10) use options will be available. The

buildout of the new fitness center is

scheduled to begin in late April.

“We will design and set up the new

fitness–center location to operate using the

very latest infection prevention best–

practices to provide a safe workout

environment for everyone and look forward

to welcoming former and new members to

the new fitness center site,” said Sellers.

Visit parrishhealthcare.com/

crossroadshealthfitness for more informa-

tion about Parrish Health & Fitness

Center at Cross Roads Market Place.

l About Parrish Healthcare

Parrish Healthcare, America’s first

Joint Commission Integrated Care

Certified network, includes: Parrish

Medical Center, a Mayo Clinic Care

Network member; Parrish Medical Group,

NCQA certified patient–centered medical

homes; and Florida Health Network, a

coalition of healthcare.

TALLAHASSEE (April 2, 2021) — The many seasonal nursery ads are signaling

spring is here. Because COVID–19 still advises social distancing, Floridians again find

themselves spending outdoor time in their own yards and gardens.

As you dig into your 2021 DIY projects, the Florida Public Service Commission

encourages you to “Call 811 Before you Dig!” April is National Safe Digging Month, a

reminder to practice responsible, safe digging.

“The weather is perfect right now, and we’re ready to ramp up for a really good spring

season,” said PSC Chairman Gary Clark. “Working outside offers the best COVID–19

exercise. Just remember to be smart and safe: call 811 before all digging projects to protect

yourself and others from unintentionally hitting a utility line.”

Hitting an underground utility line while digging can cause serious injuries, disrupt

service to entire neighborhoods, and potentially result in fines and repair costs. According

to the Common Ground Alliance, every nine minutes an underground utility line is

damaged because of someone digging without first calling 811. An 811 call, the federally

designated call–before–you–dig number, notifies affected utilities to dispatch crews to

mark the approximate location of underground utility lines to help prevent damages.

In Florida, 811 is managed by Sunshine State One Call Center. Hours are 7 a.m. to

5 p.m., Monday through Friday. Make sure you call at least two working days in advance

of your “digging” project start date. This gives the utility companies time to find and mark

buried lines on your property. In addition to calling 811, you can reach the Sunshine State

One Call Center at 1–800–432–4770.

For more information on 811, visit www.call811.com, or access the PSC’s Consumer

Tip, 8–1–1 Know What’s Below. April’s Call Before You Dig Campaign is supported by the

U.S. Department of Transportation’s Pipeline and Hazardous Materials Administration.

The Sunshine State One Call Center’s website is https://www.sunshine811.com. For

additional information, visit www.floridapsc.com.

Florida Public Service Commission reminds residents
to call 811 before starting a digging project on property

Alliance
pick up BBN

2/15/21
page 18

FULL COLOR

Rapid Prototyping
pick up BBN

4/19/21
page 11

FULL COLOR
“ ”

Alliance Title
pick up BBN

8/15/16
page 2

FULL COLOR

Locally Owned
Two Locations

Friendly Service

10 S. HARBOR CITY BLVD
33 SUNTREE PLACE



APRIL 26, 2021 Visit BrevardBusinessNews.com for Advertising Information

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 11

Dr. Renee Gasgarth joins the
growing practice of Dermatology
+ Plastic Surgery in Melbourne

(April 11, 2021) — Dermatology + Plastic Surgery,

founded four years ago by Central Florida aesthetic

dermatologist Dr. Anita Saluja and plastic surgeon

Dr. Rebecca Novo, has announced the growth and

expansion of their practice to include the addition of

Dr. Renee Gasgarth.

Also a double board–certified plastic surgeon, she joins

the busy practice with additional specialty training and a

passion for anti–aging procedures for the eyes, face, and

neck.

Dr. Gasgarth was born and raised in Florida. After

graduating as valedictorian from Charlotte High School in

Punta Gorda, she matriculated to Harvard College, where

she graduated cum laude with a degree in psychology. She

completed medical school and general surgery residency at

Emory University in Atlanta.

She then returned to her home state for a plastic sur-

gery residency at University of Miami/Jackson Memorial

Health Systems, where she and Dr. Novo trained together.

Finally, she completed a highly coveted aesthetic and

oculoplastic surgical fellowship with Dr. Mark Codner in

Atlanta. Dr. Gasgarth is currently certified in general

surgery and plastic surgery.

She spent the last three years in private practice in

Miami and West Palm Beach. She and her son said they

are “excited to be new residents of Brevard County.”

In her free time, she enjoys spending time with her

family and friends, live music, and barre classes.

At Dermatology + Plastic Surgery in Melbourne, the

mantra is “For Your Best Self.” The practice synergisti-

cally combines expertise in advanced cosmetic dermato-

logical services, medical skin–care products, skin–cancer

screening and treatments, medical spa treatments, laser,

and reconstructive and plastic surgery for men and

women.

Dr. Gasgarth is accepting new patient appointments.

Call (321) 241–1160 to schedule your complimentary

plastic surgery consult and learn about the practice’s

“limited–time” injectable specials with Dr. Gasgarth.

Eastern Florida State College set to
host Virtual Bachelor’s Degree Expo

(April 14, 2021) — Eastern Florida State College will

host a Virtual Bachelor’s Degree Expo from Thursday,

May 6 at 4 p.m. through Thursday, May 13 at 6 p.m.

This weeklong event will provide attendees with

information about the many degree offerings at EFSC and

information about how to apply, financial aid and much

more.

Registered attendees will have access to the Expo site

24 hours a day for seven days to learn about degree

options and to hear from student services staff members,

view special content featuring faculty and current

students, plus join live scheduled information sessions.

Live sessions will be scheduled at various dates and

times throughout the event and will cover many topics

including:

l The value of earning an advanced degree

l Paying for college, including financial aid options

l Job and career advice for today’s world

l Interactive Q&A with advisors and faculty

Those interested are encouraged to register at

easternflorida.edu/go/expo and then watch for a confirma-

tion email. For more information, email the Office of

Student Recruitment at recruiting@easternflorida.edu.
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Please see Melbourne Regional Chamber, page 19

Melbourne Regional Chamber advocates for businesses on key issues, supports
bringing back longtime program to help economic development in the region

said Ayers. “With the visitor restrictions at the Capitol, we

had to do the meeting virtually. Typically, the Orlando

Melbourne International Airport helps us charter a plane

to Tallahassee, and we greatly appreciate their generosity.

But chartering a plane this year and flying there wasn’t

feasible.”

In addition to Ayers, Marcia Gaedcke of the Titusville

Area Chamber of Commerce, Jennifer Sugarman of the

Cocoa Beach Regional Chamber, and Nancy Peltonen of

the Greater Palm Bay Chamber of Commerce led their

respective organizations participating in the program.

“The virtual event went well. We had more than 40

people take part in the discussions online. We had a day

full of meetings, from 8:30 in the morning until 5 p.m. We

met with our legislative delegation and had briefings and

meetings with many agencies in Tallahassee, including the

Department of Transportation, the Department of

Economic Opportunity, and the Environmental Protection

Agency. We also met with the Florida Chamber of

Commerce. The four local Chambers advocated on behalf

of businesses. We talked to legislators and told them about

our priorities, many of which are their priorities. It made

the meetings productive,” he said.

Ayers said the pandemic has “only brought us (the four

Chambers) closer together because we were all dealing

with the same challenges. Early on, we got together and

spoke weekly, if not daily, on many different issues we all

faced as Chambers. We even got together with other

business groups — weVENTURE, the Economic Develop-

ment Commission of Florida’s Space Coast and Melbourne

Main Street — and formed the Brevard Business Coali-

tion. We did that because we wanted to provide a cohesive

message to our businesses and not be duplicating every-

thing. We did some webinars on timely topics such as the

Paycheck Protection Program.”

From a Melbourne Regional Chamber perspective, the

advocacy priorities include infrastructure and transporta-

tion funding, he said. Those priorities also align with the

Space Coast Transportation and Planning Organization.

The widening of Ellis Road in West Melbourne heads the

list. The widening of that road is a vital connection

between the new Interstate 95 interchange and the

Orlando Melbourne International Airport.

“We have this wonderful new interchange, in between

By Ken Datzman

The fundamental activity of the Melbourne Regional

Chamber is to advocate for and help educate businesses in

the region on major issues that could negatively impact

their operations in some way.

While the coronavirus pandemic has limited that

organization’s ability to fully entrench itself in live social

events and network with members, the Melbourne

Regional Chamber has continued to push forward on its

advocacy agenda, seeing success on several fronts in recent

months.

“Throughout the pandemic, we tried to maintain our

focus on advocacy. We think that is where we add a lot of

value to our members,” said Michael Ayers, president and

chief executive officer of the Melbourne Regional Chamber,

a 501(c)(6) nonprofit business association.

For example, last year — an election year — his

association took positions on several local referendums,

one of which was to extend the half–cent sales surtax that

funds critical repairs to the county’s schools.

“Our board voted unanimously to support that tax. We

advocated for that strongly because it’s good for busi-

nesses.”

He added, “Existing businesses and companies

considering relocating to Brevard want to know that we

have good schools for their employees and their children.

We are fortunate in Brevard to have a school district that

is ‘A’ rated. The sales tax is very important to the district’s

ongoing success.”

Voters approved that referendum by nearly a 37 per-

cent margin (68.4 percent to 31.5 percent), renewing the

surtax until 2026.

Another referendum that “got very little publicity, but I

think was equally important, or even more important in

some ways, was the City of Melbourne’s Economic

Development Ad Valorem Tax–Exemption program.” First

approved by voters in 2000, the program provides new or

expanding businesses that create full–time jobs in

Melbourne an exemption of future city taxes for new

capital development investments. The program does not

involve any cash incentives.

“This is a tax–relief program on the back end,” said

Ayers. “There is no money up front. This is a positive thing

for the community and for businesses. Businesses can take

advantage of it if they are investing capital and adding

employees. Melbourne has been successful utilizing this

program to grow and expand their base of jobs. We were

happy to see it pass. More than 60 percent of voters

supported that ballot.”

Ayers has served in his current position since 2018. He

has more than 20 years’ experience in managing govern-

ment agencies, political campaigns, and community–based

organizations. He’s a business administration graduate of

the University of Illinois.

Before relocating to Brevard, Ayers served as director of

government relations for the Sanford Burnham Presbys

Medical Discovery Institute at Lake Nona.

The Melbourne Regional Chamber is also active

advocating at the state level. On March 17, it participated

in the annual Brevard County Joint Chamber Legislative

Trip to Tallahassee, known locally as the “Brevard

Chamber Fly–in.”

This year’s event, like past years, was sponsored by the

Orlando Melbourne International Airport.

“It was a challenge this year because of COVID–19,”

Michael Ayers is president and CEO of the Melbourne Regional Chamber, an organization that is fully entrenched in advocating for
businesses, especially small firms. About 80 percent of its membership is comprised of small businesses with 20 or fewer employees.
His nonprofit organization is out front advocating for businesses on a wide range of issues, including the Qualified Target Industry Tax
Refund program, which is a key economic development tool. The QTI program expired on June 30, 2020. That program was created
by the Legislature in 1994 to encourage the recruitment or creation of higher–paying, higher–skilled jobs in the state by awarding eligible
businesses tax refunds in exchange for creating jobs. Ayers is at The Avenue Viera.
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Please see Keller Williams Brevard, page 21

Realtor and team leader Kristen Romandetti sees early success in her career
at Keller Williams Brevard; tallies an impressive list of top company awards
By Ken Datzman

In just two short years, Kristen Romandetti has made

an impressive start in her new career as a residential

Realtor in Brevard County.

She became a Realtor in early 2019. Her first eight–

month performance on the job was way beyond that of a

rookie real–estate agent. Romandetti produced more than

$13 million in sales.

For most real–estate professionals, the first year is the

hardest and commission dollars earned are generally slim.

But Romandetti beat the odds of success in her rookie

season as a real–estate agent. “My real–estate career got

off to a fast and furious pace in 2019,” she said. “And it’s a

career that I am passionate about.”

According to a new survey from the National Associa-

tion of Realtors, three–in–five residential (62 percent)

Realtors selected a real–estate career path on their own

and a majority of them say self–motivation, problem–

solving skills and good people skills are the most important

traits for success.

As trusted advocates for consumers, NAR members

“bring valuable insight and expertise to all aspects of real–

estate transactions.”

Real–estate agents are in a highly entrepreneurial and

competitive business. Their success hinges on their work

ethic. Twenty–one percent of residential Realtors earned

more than $100,000 in personal income in 2020, according

to the NAR.

“You have to bring a lot energy to your job as a real–

estate agent,” said Romandetti. “It’s a highly competitive

environment. My heart goes out to new agents who might

think they are going to just hang their license in an office,

sell some houses, and make some money.”

Florida’s hot real–estate market is attracting newly

licensed Realtors. According to the March 31, 2021,

membership report by the National Association of

Realtors, Florida Realtors moved into the lead for the total

number of Realtor members, passing California.

It’s the first time the Sunshine State found itself with

more members than any other state or territory in the U.S.

At the end of March, Florida had 5,118 more Realtor

members (199,239) than California (194,121). In Florida,

the number of Realtors was up 1.8 percent compared to

March 31, 2020.

In September 2020, after working for a local agency

where she was approaching $20 million in production,

Romandetti joined Keller Williams Brevard’s office on

North Wickham Road in Melbourne. More than 200 agents

are affiliated with that office.

“At that time in 2020, I had aspirations and goals of

forming and building my own real–estate team,” said

Romandetti, who previously worked in the health–care

industry and is a graduate of UCF. “Keller Williams is a

national brand. That company has been very successful. I

saw Keller Williams as the perfect platform, the perfect

opportunity to grow my business and grow my team.”

She added, “Having that national brand behind me,

plus all the good teams that have been established at

Keller Williams Brevard, is uplifting. It’s great to be able to

have discussions with people who have worked this market

as Realtors long before I started in the business.”

Austin, Texas–based Keller Williams touts itself as the

“world’s largest real–estate technology company franchise

by agent count.” It has more than 1,070 offices and 190,000

associates. The franchise is also No. 1 in units and sales

volume in the United States.

Founded in 1983 by Gary Keller and Joe Williams, it

grew from a single office in Austin to where it is today.

Keller Williams has been recognized as one of the highest–

rated real–estate companies by numerous publications,

including “Entrepreneur” magazine and “Forbes” maga-

zine. In 2018, it was listed as one of the “happiest compa-

nies to work for” by Career Bliss.

Keller Williams topped “Fast Company’s” list of the

“World’s Most Innovative Companies” in the real estate

and urban development category in 2019.

“They provide you with the tools and resources to build

your business,” said Romandetti. “It’s up to the individual

to take that and run with it, to be motivated and have a

drive and desire to succeed in real estate. I really don’t see

this as work. I see it as building relationships and friend-

ships in life. That’s the way I approach it.”

Her team includes Knorlene O’Brien Martin, adminis-

trator; Stephanie Stepp, buyer’s agent; and Lara Walker,

buyer’s agent.

The team has shined, winning a host of awards pre-

sented by both Keller Williams’ South Florida Region and

Keller Williams’ Brevard Market Center. Romandetti’s

team is known as the “24kt Sold Team.” The web address

is My24ktsold.com.

“We have an outstanding team focused on customer

service and delivering results,” said Romandetti, who by

the end of 2020 had closed more than $23 million in sales

Kristen Romandetti heads up the ‘24k Sold Team’ at Keller Williams Brevard. Her office is located on North Wickham Road in Melbourne.
She and her team were recently recognized by Keller Williams’ South Florida Region and Keller Williams’ Brevard Market Center for their
performance in a host of key categories for the month of February. The categories include Closed Units, Contracts Written, and Listings Taken.
Romandetti was presented with the South Florida Region’s Platinum Award for Gross Commission Income in 2020.
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outstanding values in smart homes, smart buildings,

smart parking, smart kiosk, smart transportation, smart

lighting, safety, and security system, private LTE

networks, and intelligent IoT devices for residents.

“We are very pleased that Qualcomm Technologies

and Infinite have joined SonKim Land in this coopera-

tion,” said Andy Han Suk Jung, CEO of SonKim Land

shares. “We believe that this joint effort can help

accelerate the transformation of infrastructure and

services, offering an upscale living experience for our

customers. This once again affirms that SonKim Land is

a pioneer in creating iconic and world–class projects.”

“It is a pleasure and honor to bring Qualcomm

Technologies’ smart cities ecosystem and solutions

expertise to Vietnam,” said Nam Thieu, senior director,

business development, Qualcomm Vietnam Co. Ltd.

“This collaboration demonstrates Qualcomm Technolo-

gies’ commitment to supporting smart cities and smart

connected spaces globally.”

“This exciting collaboration showcases how the

Qualcomm® Smart Cities Accelerator Program in

conjunction with the Qualcomm IoT Services Suite

offering is taking a robust foothold in the Southeast Asia

region,” said Sanjeet Pandit, global head of Smart Cities,

Qualcomm Technologies Inc. “It is great to see interna-

tional collaboration for our smart city ecosystem solu-

tions. We look forward to utilizing our smart cities and

connected spaces offerings to proliferate smart technolo-

gies alongside our ecosystem members.”

“Zyter’s SmartSpaces IoT platform provides an

intuitive and seamless experience across a full range of

applications and SaaS based services, across multiple

devices and data sources,” said Sanjay Govil, founder and

CEO of Zyter Inc. “With access on any digital device, both

administrators and residents in The 9 Stellars will be

able to enjoy a state–of–the–art connected experience

throughout the development.”

With a prime location right in the heart of Thu Duc

City, The 9 Stellars is just a short distance from Metro

station and adjacent to the new Mien Dong Bus Station,

easily connecting to highways and Long Thanh interna-

tional airport. It also offers quick access to the center of

Ho Chi Minh City, as well as the neighboring provinces

such as Binh Duong and Dong Nai.

The project is set to become a busy spot with a variety

of commercial and business options, to become Thu Duc

City’s premier shopping and entertainment center.

Utility system and international standard services

perfectly serve a full life, meeting all needs of shopping,

entertainment, dining, education, and transportation of

residents. The 9 Stellars offers international standard

lifestyle experiences with a range of upscale amenities.

This is an attractive destination and is expected to be one

of the first choices for business development, relationship

expansion and investment opportunities.

l About SonKim Land

As the pioneer in the high–end and luxury real estate

segment, SonKim Land is a professional Vietnamese

real–estate developer working to uncompromising

international standards. The business focuses on

delivering distinctive beauty, innovation and design

through a unique blend of art, heritage and modern

lifestyle to make the differentiated luxury living experi-

ence.

After almost three decades of establishment and

development in Ho Chi Minh City with three main

business activities, including residential real–estate

projects, commercial real–estate projects in prime

locations and premium property–management service,

SonKim Land is ready for market expansion into new

segments, not only answering to the new demands of real

estate products in Vietnam, but also bringing the

signature values and promise of quality, innovation and

perfection under its strategy of SonKim Land Signature.

For more details, visit www.sonkimland.vn

l About Qualcomm

Qualcomm is the world’s leading wireless technology

innovator and the driving force behind the development,

launch, and expansion of 5G. When it connected the

phone to the internet, the mobile revolution was born.

Today, its foundational technologies enable the mobile

ecosystem and are found in every 3G, 4G and 5G

smartphone.

l About Infinite Computer Solutions

Infinite is a global technology solution provider

headquartered in Rockville, Md. The company provides

business technology solutions and product engineering

services for telecom, high–tech, health care, media and

entertainment, insurance, banking and financial

services, retail, public sector, travel and transport, and

government. With the proprietary frameworks, plat-

forms, accelerators, and domain experts, Infinite has

been solving challenges for Fortune 1000 companies

since 2001. For more information,visit www.infinite.com.

l About Zyter Inc.

Zyter delivers a wide range of IoT solutions spanning

buildings, stadiums, campuses, and even cities. As the

foundation for the Qualcomm Smart Cities Accelerator

Program, the Zyter SmartSpaces platform supports

solutions for multiple markets including healthcare,

education, logistics, retail, travel, and construction. In

2020, Zyter won more than 50 awards for its products.

Founded in 2017, the privately held company is based in

Rockville, Md. For more information, visit

www.zyter.com/iot.

SonKim Land, Qualcomm Technologies, Infinite Collaborate to deploy Smart City Internet of Things solutions

By Michael E. Donner
michael.donner@zyter.com
Chief Marketing Officer
Zyter, Inc.

Ho Chi Minh City (April 13, 2021) — The signing

ceremony of cooperation among SonKim Land Corp.,

Qualcomm Technologies Inc., a subsidiary of Qualcomm

Inc., and Infinite Computer Solutions Inc. (Infinite) took

place at The 9 Stellars show unit.

This collaboration aims to bring comprehensive

Internet of Things (IoT) solutions to The 9 Stellars

Project, creating a luxury smart city with “SonKim Land

signature” in the new Thu Duc City.

Infinite, a global technology solutions provider, will be

implementing the Zyter SmartSpaces IoT platform at

The 9 Stellars development. This IoT platform is

designed to deliver actionable insights and connected,

digital experiences from IoT devices and sensors deployed

in buildings, across campuses, or spanning an entire city.

As one of the leading companies participating in the

Qualcomm Smart Cities Accelerator Program, Infinite

has selected the Qualcomm IoT Services Suite offering of

Qualcomm Technologies to be utilized with the Zyter

SmartSpaces IoT platform.

SonKim, known as a high–end property developer in

Vietnam, is planning to provide a luxurious experience

and premium residential quality with modern applica-

tions and equipment that will leverage various state–of–

the–art IoT technologies through the use of the Zyter

SmartSpaces IoT platform in conjunction with the

industry leading IoT products and services of Qualcomm

Technologies. The 9 Stellars Project expects to bring

Fifth Avenue Art

new ad emailed

FULL COLOR



APRIL 26, 2021 Visit BrevardBusinessNews.com for Advertising Information

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 15

FORT PIERCE (March 26, 2021) — Shelli Associates

LLC has been awarded the coveted redevelopment of the

Fisherman’s Wharf project.

The project was awarded at the Fort Pierce Redevel-

opment Association’s meeting on March 22 at Fort Pierce

City Hall.

“I could not be more thrilled to be awarded the project

for such an exciting and important project in the City of

Fort Pierce,” said Chris Shelli, president of Shelli

Associates. “This was by far one of the most important,

and probably one of the most difficult, decisions the board

has had to make, but I believe our project prevailed based

on our concept, our financial feasibility and sustainability

and because of our amazing local team. I cannot wait to

work with city staff and commissioners to get this project

started.”

Shelli Associates’ conceptual plan, currently named

Pierce 1 Marina, includes two two–story signature

restaurants, residential and retail buildings, marina with

a water taxi, lighthouse tower, a boardwalk connecting

the project to downtown Fort Pierce, new boat ramps and

an innovative dry stack boat storage facility (boathouse).

The proposed boathouse will utilize the most ad-

vanced proprietary software in the world. The fully

automated crane technology provided by Maff–Stack

LLC will maximize the facility’s dry–storage capabilities

and minimize boat retrieval time to the fastest in the

world. Shelli believes the boathouse will put Fort Pierce

on the map in the maritime, boating and fishing indus-

tries.

“This building will be hurricane–rated to at least a

category 4, is environmentally friendly with its solar–

paneled roof and boat–washing system, and will offer

white–glove concierge service to its clients. As the first

one of its kind in the world, boating and fishing maga-

zines will, most likely, want this facility on their covers,

putting Fort Pierce on the map in the maritime arena.”

Plans also include monthly “Rockin’ the Wharf” events

with concerts, food trucks, and festivals taking place

along Indian River Drive and the boardwalk. Planners of

the concept were determined that the project comple-

ment, and not compete with, Fort Pierce’s other projects

including King’s Landing and Derecktor Fort Pierce.

Shelli Associates has offered a long–term lease option

and will immediately begin negotiations with city staff

and other adjacent property owners. Once permitted,

construction for the entire project is expected to last

18–24 months.

Local team members working on the project with

Shelli include Brad Currie and Rod Kennedy, Environ-

mental Design and Construction; Lee Dobbins, Dean,

Mead, Minton & Zwemer; Mike Jacquin and James

Taylor, Jacquin & Sons; Tod Mowery, Redtail Design

Group; Luther Robinson, Realtor; and Patricia

Christensen and Jeannette Weiss, Solutions Partnership.

l About Shelli Associates

Shelli Associates is a leader in the finance and

development industry with more than 40 years’ experi-

ence in financing major projects throughout the United

States. From a $10 million project in Naples, Fla., to a

$320 million project on South Beach, Shelli Associates

has worked with clientele providing financial recommen-

dations, assistance in obtaining loans for large scale

commercial projects throughout the country, and

managing contracts and development projects.

Learn more at www.ShelliAssociates.com.

Fort Pierce Redevelopment Association Board awards Fisherman’s Wharf project to Shelli Associates
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Cocoa Beach Regional Chamber CEO Jennifer Sugarman
is accepted into Air and Space Forces Civic Leader Program

MERRITT ISLAND (April 15, 2021)

— Jennifer Sugarman, president and

CEO of The Cocoa Beach Regional

Chamber of Commerce, has been

accepted into the Air and Space Forces

Civic Leader Program. This is a Depart-

ment of the Air Force program whose

membership is comprised of respected

community leaders selected from the Air

and Space Forces major commands/

units, National Guard Bureau and

Headquarters Air Force.

A letter signed by the Secretary of the

Air Force, the Chief of Staff of the Air

Force and the Chief of Space Operations

made Sugarman’s invitation into the

program official, to which, she gratefully

accepted.

“Patrick Air Force Base and USSF

have spoken very highly of Sugarman’s

contributions to the Department of the

Air Force and within her local commu-

nity,” said Pamela Friend, Air Force

Civic Leader program manager.

“Acting Secretary Roth, General

Brown and General Raymond believe

that Sugarman’s experience, knowledge

and candor will greatly benefit both the

Air and Space Force when asking for

ideas and feedback on ways we can be

better neighbors, support our service

members and their families, and serve

our nation.”

As a Civic Leader, Sugarman’s

primary responsibility will be to serve as

an interface between the civilian

community and the military.

“I am both honored and humbled to

have been selected as an Air and Space

Force Civic Leader,” said Sugarman. “My

commitment to our local military

installations and the men and women

that serve our great nation remains

steadfast and I am eager to contribute to

this group of leaders in a positive and

meaningful way. The Chamber’s Military

Affairs Council has been supporting

active duty military and their families

for nearly four decades and I am looking

forward to escalating that support to the

next level as a Civic Leader.”

The Air and Space Forces Civic

Leaders are unpaid advisors, key

communicators and advocates for

Department of the Air Force issues. They

provide ideas and feedback to advise the

Secretary of the Air Force, Chief of Staff

of the Air Force, Chief of Space Opera-

tions, and Air and Space Forces senior

leaders about how missions can best be

accomplished in their respective areas

and about public attitudes toward the

Department of the Air Force and

activities in their areas.

Timely and pertinent information is

provided to Civic Leaders on subjects of

general Department of the Air Force

interest, especially subjects that have

particular application in a Civic Leader’s

local area.

Air and Space Forces Civic Leaders

are asked to serve for four years in a

“current” status but the Department of

the Air Force has the option to extend

them additional terms if it is mutually

beneficial. Thereafter they serve as a

Civic Leader Emeritus.

Both Current and Emeritus Civic

Leaders serve as Air and Space Force

advocates and provide support to our

military and their families through their

outreach efforts.

Program members meet up to three

times a year, once in Washington, D.C.,

and one or two times at an Air Force or

Space Force locations around the

country. Civic Leaders will attend a

virtual conference in the coming year.

l About the Cocoa Beach Regional

Chamber of Commerce

The Cocoa Beach Regional Chamber

of Commerce was established in 1968 as

a voice for Brevard’s business commu-

nity and serves Cape Canaveral, Cocoa,

Cocoa Beach, Kennedy Space Center,

Merritt Island, Patrick Space Force

Base, Port St. John, Rockledge, Suntree

and Viera. For more information on the

Chamber, call (321) 459–2200 or visit

CocoaBeachChamber.com.

Florida Tech virtual commencement is set for May 1,
more than 1,200 students to be awarded degrees

April 14, 2021) — Florida Tech’s

Spring 2021 virtual commencement will

premiere at 2 p.m. Saturday, May 1, on

the university’s YouTube channel.

The ceremony will feature remarks

from Florida Tech President Dwayne

McCay and Bino Campanini, Florida

Tech’s senior vice president of student

life and alumni affairs.

An estimated 1,220 students are set

to graduate.

During the ceremony, the names of all

graduates will be read aloud and

presented on–screen, along with any

honors and accolades and their photos, if

they have been provided. The event will

close with the singing of Florida Tech’s

alma mater.

The ceremony is the fourth virtual

commencement Florida Tech has held

amid the coronavirus pandemic. The

Spring, Summer and Fall 2020 ceremo-

nies have attracted more than 21,000

views.

After the live stream on the

university’s YouTube channel, the

ceremony will be available for download

and viewing on–demand. Find more

information at www.floridatech.edu/

virtual–commencement.
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By Whitney Ray
whitney.ray@myfloridalegal.com
Attorney General Moody’s Communications Office

TALLAHASSEE (April 15, 2021) — Attorney General

Ashley Moody is enlisting more Floridians in the fight to

end human trafficking.

Moody made the announcement in Sarasota County

that all of PGT Innovations will receive anti–human

trafficking training through the Highway Heroes

campaign. PGT Innovations is the largest private–sector

employer in Sarasota County and enlisting the company

in the campaign will add more Truckers Against

Trafficking certified commercial driver license (CDL)

holders on Florida roadways.

Highway Heroes is a multifaceted outreach campaign

including specialized training, awareness materials

mailed directly to CDL holders and a website with

resources to educate drivers how to identify victims and

report suspected human trafficking.

The campaign started in October 2020 through a

partnership between the Florida Attorney General’s

Office and the Florida Department of Highway Safety

and Motor Vehicles.

Moody said, “I am thrilled to announce the expansion

of our Highway Heroes campaign. Providing anti–human

trafficking materials and training to the PGT Innova-

tions team brings us one step closer to our goal of

ensuring every CDL holder in Florida knows the signs

and ways to report human trafficking. I am so grateful to

everyone at PGT for signing onto this noble cause and

helping our state in the fight to end this horrific crime.”

PGT Innovations President and CEO Jeff Jackson

said, “We’re honored to partner with Attorney General

Moody’s office in support of their Highway Heroes

program. Our PGT Innovations fleet is one of the largest

in Florida, and our drivers travel over 1.8 million miles

per year across the entire state to deliver our products.

The Highway Heroes training will provide invaluable

skills for our drivers to identify and report the signs of

human trafficking. In addition, we will be including this

training as part of our new hire orientation for all new

employees joining our PGTI family. Our team members

are incredibly proud to do our part to combat these

terrible crimes and save lives.”

PGT Innovations is a leading national supplier of

premium windows and doors, with four manufacturing

locations in Florida employing more than 4,000 team

members. The company employs its own team of CDL–

certified truck drivers to deliver products, and through

the Highway Heroes campaign, PGT Innovations pledges

to train 100% of the drivers in their fleet to identify and

report human trafficking.

In October 2020, Moody and FLHSMV launched the

Highway Heroes campaign, with the goal of enlisting

more commercial truck drivers in the fight to end human

trafficking.

Three months later, Moody and FLHSMV shifted the

campaign into high gear ahead of Super Bowl LV in

Tampa. As the National Football League’s championship

game approached, a strategic multimedia outreach effort

targeting the half a million CDL holders in Florida was

underway — sending digital messages directly to drivers,

encouraging participation in training on learning to spot,

report and end human trafficking. Through the efforts of

this campaign, nearly 4,000 truck drivers from Florida

are now TAT certified. TAT stands for Temporary

Authority to Teach.

Highway Heroes is just one of the many anti–human

trafficking initiatives spearheaded by Moody as chair-

woman of the Statewide Council on Human Trafficking.

The council consists of 15 members from law enforce-

ment, prosecutors, legislators and experts in the health,

education and social services fields who work to build on

existing state and local partnerships to combat human

trafficking.

For more information about the Statewide Council on

Human Trafficking, visit http://myfloridalegal.com.

Commercial truck drivers are not the only Floridians

who can gear up to combat human trafficking. All

citizens can join the fight by learning how to spot and

stop human trafficking at YouCanStopHT.com.

If you suspect cases of human trafficking, contact local

law enforcement and call the National Human Traffick-

ing Hotline at 1(888) 373–7888.

Attorney General Moody enlists more Highway Heroes to help stop human trafficking around Sunshine State

Top–producing agents recognized at National Realty
National Realty of Brevard Inc. has announced its top–producing agents for the month of March at its three offices

around the county. At the Suntree office, the Top Listing Agent was Susan Thompson; Top Sales Agent, Binki Kaiser;

and Top Producer, Cyndi Jones. Indialantic: Top Listing Agent, Pina Patel; Top Sales Agent, Gail Fischer; and Top

Producer, Fischer. And Melbourne: Top Listing Agent, Melissa Mullen; Top Sales Agent, Laura Boles; and Top Pro-

ducer, Ben Glover.
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AAF Space Coast Chapter
honors Tessa Abel with 2021
Bill Hill Scholarship Award

(March 24, 2021) — The American Advertising

Federation (AAF) Space Coast Chapter has announced

Tessa Abel as the recipient of the $1,000 AAFSC Bill Hill

scholarship award. Abel is a student at Viera High School

who plans to attend Eastern Florida State College next fall

where she will major in digital media and entertainment.

This scholarship was established by the Space Coast

Chapter of the American Advertising Federation in honor

of the club’s first chapter president, Bill Hill.

Scholarship applicants are required to have a 3.5

cumulative grade–point average with an intent to pursue a

degree in advertising or a related field of study.

“I’m incredibly excited to have our club leadership

award this scholarship to a student who exemplifies a

passion for creative endeavors, has an impressive scholas-

tic resume, and showcased her talent as the youngest

winner at this year’s American Advertising Awards,” said

Stephanie Byrd, club president.

“Ms. Abel is the type of student that Bill Hill would be

proud of and we honor his memory and his legacy with this

scholarship award. “She will also receive a one–year

membership to the club sponsored by Brevard Business

News and a special place in the club’s history.”

Abel is currently a senior at Viera High School. She is

enrolled in the Academy for Communications, Art and

Design.

l About American Advertising Federation

The American Advertising Federation Space Coast is a

local chapter of the American Advertising Federation and

part of a nationwide network of 40,000 members, promot-

ing positive awareness of the advertising industry while

fostering professional growth for its members. The chapter

continually provides unique opportunities for members to

share ideas, engage with experts and give back to the

community while protecting the advertising industry on all

levels. For more information, visit http://aafspacecoast.org.

Spring forward and test your smoke alarms;
detectors available for certain households

(April 14, 2021) — Three out of five home–fire deaths

result from fires in properties without working smoke

alarms. More than one–third (38 percent) of home fire

deaths result from fires in which no smoke alarms are

present. The risk of dying in a home fire is cut in half in

homes with working smoke alarms, according to the

National Fire Protection Association.

Smoke alarms need to be replaced every 10 years since

the sensors in these devices can degrade because of

environmental contamination and from age. In addition to

replacing batteries in smoke alarms at least once every

year, it is also recommended that you test them monthly.

Battery backup is an important consideration for those

alarms that are powered by your home’s electrical system.

The key to survival in a house fire is early detection. In

an effort to make sure that residents within the City of

Titusville who can’t afford smoke detectors are protected

from fires and alerted quickly, Titusville Fire and Emer-

gency Services is now providing smoke detectors free of

charge to low– and moderate–income households (as

established by federal guidelines). This program is only

available to homeowners within the city limits of

Titusville. To see if you qualify for a free detector contact

Titusville Fire and Emergency Services Headquarters at

(321) 567–3800. Once an application has been completed

and approved, a crew from your nearest fire station will

visit and properly install the detector for you.
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Melbourne Regional Chamber
Continued from page 12

Eau Gallie Boulevard and U.S. 192, but it’s hard to get off

and get into town because it’s a two–lane road right now.

Traffic gets backed up at times throughout the day. That’s

a top priority, to be able to fully utilize that new inter-

change,” said Ayers.

He also cited continued funding for workforce training

programs, including apprenticeships.

“Having effective workforce training programs is one of

the most common comments I hear from our members.

Finding good talent, and then having the ability for

employees to upgrade their skills is important. We’re

advocating for that.”

Additionally, the Melbourne Regional Chamber is

advocating for the return of the Qualified Target Industry

Refund program, or QTI, a tool that economic developers

use, said Ayers. The QTI program expired on June 30,

2020.

“The Economic Development Commission of Florida’s

Space Coast has used it successfully to attract many of the

companies that have relocated here in the last 10 years.

That particular program sunset last year and there is an

effort to bring it back. We are supportive of that effort.”

He added, “We are at a disadvantage when competing

in the economic–development arena with Georgia, South

Carolina, North Carolina, and the other Southeastern

states. They have that tool in their toolbox.”

The QTI program was created by the Legislature in

1994 to encourage the recruitment or creation of higher–

paying, higher–skilled jobs in the state by rewarding

eligible businesses tax refunds in exchange for creating

jobs in certain target industries. The refund award level

was based on wages paid, number of jobs created, and

the site in the state that the business chose to locate or

expand in. “I think there is support in the Legislature for

bringing back the QTI program.”

Locally, Ayers said his organization is an advocate for

the Brevard Zoo’s new Aquarium Project to be built at Port

Canaveral. Not only will a “world–class” aquarium give

visitors and residents additional recreational options, but

it will also create jobs and have an economic impact on

area businesses, said Ayers. “We think that is a great

project for the community. It will be great for economic

development and hospitality. We’re hoping that project

gets funded. It will create jobs in the short term and in the

long term, and help bring more tourists to Brevard.”

Another priority is gaining funding to construct a new

Emergency Operations Center for Brevard County. The

county is seeking a $12.8 grant and has been gradually

accumulating money toward that goal. “Because of

hurricanes and rocket launches, the shear use of that

facility is higher than other such facilities in the state. We

have an outdated Operations Center for our emergency

workers. The county has found some funding for the new

facility, but we’re also asking for the state to provide

funding as well. Hopefully that project will get funded.”

On March 25, the Florida Senate passed Senate Bill 50

(Taxation) in both chambers.

Specifically, that closely watched bill requires out–of–

state retailers to collect sales tax on internet purchases.

Florida was one of only two states that didn’t collect

internet sales tax. Now, Missouri stands by itself. “That

put our main street businesses — retailers that do have a

presence here — at a disadvantage,” said Ayers.

The critical legislation applies online sales tax require-

ments fairly across all businesses, no matter whether they

are headquartered in Florida, across the country, or

around the world.

By fixing the glitch, the Legislature has also established

a source of revenue to replenish the state’s Unemployment

Compensation Trust Fund.

“That fund was healthy going into 2020, but was

quickly drained with all the unemployment claims that

were filed during the pandemic. Many people don’t realize

that employers fund that trust through their unemploy-

ment taxes,” said Ayers.

Beginning this year, roughly $1 billion of uncollected

sales tax from out–of–state retailers will be collected and

deposited into Florida’s Unemployment Compensation

Trust Fund annually until it is replenished to pre–

pandemic levels.

Ayers said the Melbourne Regional Chamber went

through an evaluation process at the end of 2020 and

brought in an outside consultant to lead a task force. “The

task force met several times over two to three months to

really take a deep dive into how we are operating and how

we are functioning. We had several different focus groups

with our members. One of the things that came out of that

was we decided to focus more intently on advocacy.”

The review also looked at the Melbourne Regional

Chamber’s onboarding process for new members and how

it can improve the membership experience and demon-

strate more value.

“Networking is critical and we are excited to bring that

back. We are doing more hybrid events. Recently, we

hosted a ‘Business After Hours’ social at the Mainstreet

Pub in downtown Melbourne. More than 50 people

attended. We were all outside on a large patio where

people could spread out. Everyone enjoyed the socializing.”

He added, “I think we are starting to see some light at

the end of the tunnel. I feel like we are fortunate to be in a

state like Florida that is open for business.”
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Marine Bank & Trust adds well–
known community banker Hal
Roberts to its board of directors

VERO BEACH (April 12, 2021) — Marine Bank &

Trust has announced that notable community banker Hal

Roberts has been appointed to its board of directors.

Roberts is the former president of Port St. Lucie

National Bank, Enterprise National Bank, and Harbor

Federal. He also served as the north–central market

president for PNC Bank.

As president and CEO of Harbor Community Bank,

Roberts was instrumental in growing the institution to 46

locations in 19 Florida counties. It has ssets of $1.9 billion

before it was sold to CenterState Bank in 2017. In 2019,

Roberts retired as Treasure Coast regional president of

CenterState Bank.

“You would be hard pressed to find anyone with as

much market knowledge and passion for community

banking as Hal,” said Marine Bank president and CEO

Bill Penney. “His reputation for growth and insight into

community banking’s role in the local environment will be

an asset to Marine Bank as we expand into new markets.”

l About Marine Bank & Trust

Marine Bank was chartered in 1997 and has $471 mil-

lion in assets with four full–service branches in Vero

Beach, Sebastian and Melbourne. As the only community

bank headquartered in Indian River County, the bank’s

growth ties into the national trend of customers choosing

to bank local. Marine Bank has earned the coveted 5–Star

Superior rating from Bauer Financial, the nation’s premier

bank rating firm.

In 2018 and 2019, Marine Bank & Trust was named

among the top extraordinary banks in the United States by

The Institute for Extraordinary Banking and received the

Institute’s “Banky” Award for its commitment to strong

community banking. Marine Bank is an active community

supporter. It has provided over $200,000 to more than 125

local nonprofit organizations in the market over the last

five years. For more information on this company, visit

www.marinebank.bank.

Canaveral Fire Rescue offers COVID–19
vaccines; by appointment–only slots

(April 12, 2021) — Canaveral Fire Rescue will be

administering a limited number of COVID–19 vaccines to

eligible Florida residents at drive–thru, appointment–only

time slots. These clinics are a collaboration between the

Brevard County Emergency Operations Center, the

Brevard County Health Department, Canaveral Fire

Rescue and the City of Cape Canaveral. This program may

continue based on weekly vaccine availability from the

Brevard County Health Department.

l Appointments can be made by calling (321) 868–1204

and leaving your name and phone number

l Your name will automatically be added to a waiting

list for an appointment on a first–come, first–served basis

l Because of the limited number of vaccines, being

added to this waiting list is not a guarantee you will

receive a vaccine

l Continue to exhaust all other options to secure the

vaccine for yourself

All clients must provide identification. Individuals with

an out–of–state ID should also provide proof of residency or

semi–permanent residency (examples: utility bill, property

tax receipt, or lease agreement for Florida property).

A comprehensive page has been developed by the staff

to answer all commonly asked questions regarding vaccine

distribution in Cape Canaveral. To review this page in its

entirety, visit www.cityofcapecanaveral.org/vaccines.
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Keller Williams Brevard
Continued from page 13

by herself. The team’s first buyer’s agent — Stepp — came

aboard in February of this year at Keller Williams.

Romandetti received Keller Williams’ South Florida

Region’s Platinum Award for her “Gross Commission

Income” production in 2020.

Her team was No. 1 in Keller Williams’ South Florida

Region for Closed Units in February 2021, and No. 4 for

Closed Volume in February 2021.

Romandetti’s team swept the Keller Williams Brevard

Market Center awards for February 2021. It was No. 1 in

four categories — “Listings,” “Contracts Written,” “Closed

Units,” and “Volume.”

“One of the things I am super–proud of is that

Stephanie (Stepp) was our Market Center Administrator

before she joined our team. She was a real–estate agent

before and wanted to get back into the field. Stephanie

asked about joining my team. We talked about goals and

vision. I was humbled and grateful to have someone of her

experience want to be part of my upstart team,” said

Romandetti.

Her team puts a sharp focus on “customer service and

helping people in their home–search journey. We put that

far above anything else. It’s absolutely our No. 1 priority.

We want to be part of a customer’s journey today, tomor-

row, and after. So we are there for them before the sale,

during the sale, and after the sale. We take this very

seriously. We put the same effort into locating a rental

property for a customer. We’re here to help the client. And

this approach has brought us a lot of referrals.”

She added, “We get to know our customers. They

become friends. We work closely with them to understand

their real–estate needs and wants, whether a buyer or a

seller. Real estate doesn’t fit in a box. Each family and each

individual has different needs. So we really hone in on

that.”

Romandetti said she has gained customers from around

the nation, including Ohio, Michigan, New England, New

Jersey, North Carolina, and Virginia.

“I have a lot of clients who have moved here because of

the tech industry. I have a customer who worked for

SpaceX in California and has relocated to Brevard with his

company. Our customer base is diversified. There is a lot of

movement and relocation going on right now, and Brevard

is definitely getting its share of new residents.”

A new Zillow survey finds that more than one–in–10

Americans say they have already moved in the past year

— by choice or by circumstance — contributing to the

“Great Reshuffling,” and millions of additional households

could enter the real–estate market as a result of the

pandemic.

Zillow research has found that a significant number of

homeowners say they’re more likely to move and sell their

home as a result of the pandemic, representing an

additional 2.5 million households that could enter a real–

estate market already driven by unrelenting demand.

The Sunbelt states are likely to be the winners in the

reshuffling of America. Florida is second only to Texas

when it comes to the top destinations to relocate.

“The pandemic brought an acceleration of trends we

were seeing in 2018 and 2019,” the Zillow report says.

“More affordable, medium–sized metro areas across the

Sunbelt saw significantly more people coming than going,

especially from more expensive, larger cities farther north

and on the coasts. The pandemic has catalyzed purchases

by millennial first–time buyers, many of whom can now

work from anywhere.”

Pew Charitable Trusts reports 241,000 people moved to

the Sunshine State in the last decade alone, and those

numbers are only increasing since the COVID–19

pandemic.

Additionally, U–Haul Corp. recently released its

“Top 25 U.S. Growth Cities” for 2020. Growth Cities are

calculated by the net gain of one–way U–Haul trucks

entering a city versus leaving that city in a calendar year.

Migration trends data is compiled from more than

2 million one–way U–Haul truck customer transactions

that occur annually.

Melbourne was No. 23 on U–Haul’s list of Growth

Cities. North Port topped the list. Kissimmee was No. 2

and Port St. Lucie gave Florida a sweep of the top three

growth markets.

“We are seeing this influx of residents firsthand,” said

Romandetti. “Brevard is growing by leaps and bounds.

Home values are rising. It’s more of a supply–and–demand

inflation. Homeowners have been getting multiple offers.”

Florida has one of the hottest U.S. housing market

forecasts for 2021 and bets are that bidding wars will be

common in many markets. Record–low inventory is

continuing to put pressure on home prices to rise.

Homeowners are getting multiple offers and their

properties are selling above list price in many markets.

The statewide inventory of active single–family home

listings, which Florida Realtors has been tracking since

January 2008, is currently at an all–time low.

At the end of February, single–family inventory was

down 56.3 percent compared to a year ago. Most of this

decline has been a result of a high rate of sales.

However, so far in 2021, new listings of single–family

homes have not kept up with their pace of 12 months ago,

according to Florida Realtors. In February, they were down

4.9 percent year–over–year, which is an “improvement

over January.”

Romandetti’s team works with a wide range of

homebuyers, including first–time purchasers.

“We enjoy helping people get into their first home. Just

finding the right property for them is perhaps the most

challenging step in the buying process.”

A real–estate agent can “help guide them through each

step of the buying process, offering sound advice along the

way,” she said.

By working with a professional agent who knows the

ins and outs of the real–estate industry, “you’ll not only

end up with a great home, but you’ll also walk away with a

great experience.”

The residential real–estate market in Florida is poised

to continue on the upswing, driven in part by an improving

economy and more people back on payrolls.

JPMorgan Chase CEO Jamie Dimon said the U.S.

economy is headed for a boom that could run well into

2023. In his annual letter to shareholders, Dimon said

robust consumer savings, a successful vaccine rollout, and

a proposed $2 trillion infrastructure plan could lead to an

economic “Goldilocks scenario” of fast and sustained

growth, tamed inflation, and a measured rise in interest

rates.

The infrastructure plan, dubbed the American Jobs

Plan, aims to rebuild the nation’s aging roads, bridges,

transit and rail service, along with supporting electric

vehicle, clean energy, and building more than 2 million

affordable houses.

Said Romandetti, “We’re upbeat on Brevard’s real–

estate market. With all the activity going on in the county,

I think the best is yet to come. My team is looking forward

to a good year. We’re positive.”
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CareerSource Brevard
Continued from page 1

training with New Horizons, which offers courses and

essential certifications that help advance careers. The

WIOA is a federal program.”

The WIOA of 2014 was passed on a bipartisan basis.

WIOA prioritizes evidence–based strategies and program

models for preparing workers for better jobs, said Mitchell.

Under WIOA, regional alignment of markets and re-

sources are encouraged.

The WIOA guides states in achieving and maintaining

an integrated, outcome–oriented public workforce system

that links diverse talent to businesses.

This is accomplished through “customer–driven

workforce solutions and excellent customer service that

supports strong regional economics.”

Mitchell said the job–seeker candidate “was able to

obtain multiple credentials during his training at New

Horizons. These included CompTIA A+, CompTIA

Security+ and CompTIA Network+, as well as Microsoft

credentials in Networking, Security, and Operations

Systems.”

CompTIA A+ is widely recognized as one of the first

information technology certifications that prospective IT

professionals should obtain, industry experts say.

It’s the standard for launching IT careers and eventu-

ally specializing in cybersecurity or software development.

Simply having CompTIA A+ on your resume can place you

above non–certification holders in line for an interview.

The CompTIA Security+ examination focuses on today’s

best practices for risk management and risk mitigation,

including more emphasis on the practical and hands–on

ability to both identify and address cybersecurity threats,

attacks, and vulnerabilities.

And CompTIA Network+ helps develop a career in

information technology infrastructure covering trouble-

shooting, configuring, and managing networks. CompTIA

Network+ validates the hands–on skills needed to

troubleshoot, configure, and manage both wired and

wireless networks.

“All the credentials and certifications he earned put him

in a really great position to advance his career in the field

he wanted to pursue, cybersecurity,” said Mitchell.

The CareerSource Brevard team updated the

candidate’s resume. “Joan (Belmonte) then submitted

what we call internally a ‘work–based training request.’

What happens during that process is a career counselor,

Joan in this case, takes the candidate’s resume and

provides the information to our business services’ team to

see if there is an on–the–job training opportunity for the

individual.”

Berardi, a U.S. Air Force veteran, worked closely with

local technology company Saalex Solutions Inc. to get the

job–seeker a work–based training opportunity. Saalex is

an engineering and information technology services

company.

“We went under contract with that company for

on–the–job training,” he said. “Saalex has worked with

CareerSource Brevard for the last eight years. We’ve

had great success complementing each other. This

particular job–seeker has completed his on–the–job

training with that company and has worked his way to a

promotion.”

CareerSource Florida contracts with companies,

organizations, and local workforce development boards to

optimize efforts to connect businesses with qualified,

skilled talent and to connect Floridians with employment

and career development opportunities.

“This particular job–seeker began working with

CareerSource Brevard in April 2019 and was employed

with Saalex in mid–September,” said Mitchell.

Berardi said the success rate for promotions and such

depends on the company and the candidate, “but in this

case the job–seeker excelled. He took on the job responsi-

bilities. He did very well with the training plan, and the

outcome was not only a promotion with a new title but also

a pay raise. The company noticed how much value he

brings to the organization.”

CareerSource Brevard’s on–the–job training program

provides reimbursements to the employer of up to 50 per-

cent of the wage rate of the participant to off–set the costs

of the training and the additional supervision related to

the training of a new hire.

“Being able to offer the OJT program depends upon the

eligibility of the candidate and the availability of funding,”

said Berardi.

“We can go under contract with a company for up to six

months of OJT. We supplement 50 percent of the cost of

the hourly wage for that candidate to be trained.”

On–the–job training is offered to companies that have

an active employer identification number, he said, “and

can succeed with such a plan.”

The participating firm must guarantee a fulltime

position upon successful completion of the training

program. “It’s one of the three work–based training

programs we offer.”

LaFlore said a standard for the OJT program “is it has

to be in one of our key industries to qualify — aerospace,

manufacturing, health care, or information technology. If a

company is not in one of those four sectors, the job has to

be on what we call our ‘Regional Targeted Occupations

List.’ In other words, as we support economic growth and

opportunity, we would train someone for a position that is

considered ‘scarce’ in the county.”

Sector strategies are regional, industry–focused

approaches to building a skilled workforce, said LaFlore. It

is one of the most effective ways to align public and private

resources to address the talent needs of employers.

There is increasing evidence showing that sector

strategies can simultaneously improve employment

opportunities for job–seekers and the competitiveness of

industries.

At the heart of sector strategies are sector partnerships,

sometimes referred to as industry partnerships, workforce

colloboratives, or regional skills alliances.

These partnerships are led by businesses within a

critical industry cluster, working collaboratively with

workforce development, education and training, economic

development, labor, and community organizations.

CareerSource Brevard saw a slowdown in demand for

services during the onset of the coronavirus pandemic, as

businesses were figuring out how to go virtual, however

activity is back on an upswing.

“As far as our service delivery, we have continued on

that front and business has been steady,” said LaFlore.

“We have adapted our approach to providing services to

businesses both virtually and face–to–face,” added Berardi.

“We have a great team of professionals who took on

that job responsibility of providing virtual customer service

and it didn’t stop with our job–seekers. The commitment of

our business services’ team is exemplary in terms of

serving our core industries in Brevard.”

Originally, the OJT program for information technology

was funded through a U.S. Department of Labor

“America’s Promise Grant,” said Berardi.

CareerSource Brevard was awarded a $2.3 million

four–year grant which ran through December 2020. It was

the only workforce board out of 24 in Florida to receive one

of the America’s Promise Grants. The only other entity to

receive such a grant was Florida State College in Jackson-

ville.

“Currently, we are working with various grant–funding

agencies,” said Berardi. “So there still are OJT opportuni-

ties for businesses. We welcome the opportunity to partner

with organizations in this training venture.”

He added, “It’s really more about trying to find qualified

job–seekers for the program. It’s a training program, but

these are information technology hires.”

In general, the government grants that CareerSource

Brevard receive are designed to develop and grow regional

partnerships between workforce agencies, education and

training providers, and employers in the information

technology, health care, manufacturing, and aerospace

sectors.

Grantees use a variety of work–based learning to help

participants obtain the necessary skills, competencies, and

credentials, including on–the–job training.

A majority of CareerSource Brevard’s training is

dedicated to on–the–job training and incumbent worker

training. Incumbents are people who are employed.

Technology employment in the U.S. continued to

expand in March, contributing to the strongest month for

hiring that the nation has experienced since last August,

according to an analysis by CompTIA.

Tech–sector companies added 9,700 jobs in March.

CompTIA’s analysis for the latest job–posting data reveals

that Texas (+2,861), New York (+2,518) and Florida

(+2,203) were the states with the largest month–over–

month increase in information technology jobs openings.

A portion of these gains can be attributed to the

recovering small– and medium–size business market,

where sectors that were especially hard hit by the

pandemic are restarting technology projects previously on

hold.

According to the U.S. Bureau of Labor Statistics’

Information Security Analyst’s Outlook, cybersecurity jobs

are among the fastest–growing career areas nationally.

The BLS predicts cybersecurity jobs will grow 31 per-

cent through 2029, more than seven times faster than the

national average job growth of 4 percent.

“This is why information technology is one of

CareerSource Brevard’s key industry sectors,” said

Mitchell. “There are a lot of these types of jobs in Brevard

County.”

New statistics from “CyberSeek,” considered a top

resource on the U.S. cybersecurity job market, shows that

the shortage of cyber professionals is “approaching a

danger level,” putting digital privacy and infrastructure at

greater risk.

From October 2019 through September 2020, there

were 166,000 openings for information security analysts,

but only 125,570 workers currently are employed in those

positions — an annual talent shortfall of 40,430 workers

for cybersecurity’s largest job, according to CyberSeek.

Additionally, employers continued to struggle to find

workers to fill an estimated 355,600 other job openings

that requested cybersecurity–related skills. On average,

cybersecurity roles take 21 percent longer to fill than other

information technology positions.

CareerSource Brevard will be hosting its annual Job

Fair in early June. LaFlore said no date has been set. “We

are gearing up for that event. It will be virtual. We are

trying to have as many employers as possible participating

in our annual Job Fair.”

Interested employers looking to take part in the event

can contact LaFlore at Lafore@CareerSourceBrevard.com.

“We are ready to help employers who are interested in

using our services for recruitment,” he said.

Whether your business needs help recruiting special-

ized talent, hiring new team members, training existing

employees, or all three, CareerSource Brevard can help.

Said LaFlore, “Our team of professionals can offer

expertise, grant funding, and resources to help businesses

succeed.”




