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Junior Achievement to induct Robert Jordan, Swanns into Business Hall of Fame

By Ken Datzman

INDIAN HARBOUR BEACH —

Retirement of the space–shuttle program

at NASA’s Kennedy Space Center in 2011

put veteran engineer Robert Jordan Jr. on

the path to entrepreneurship.

He purchased an existing procurement

and logistics business — Genesis VII Inc.

— and grew the venture impressively.

Today, his blue–chip roster of clients

includes Disney World, Universal, Sea

World, Lockheed Martin, The Boeing Co.,

and NASA. Genesis VII has its office in

Titusville.

“I am a strong capitalist,” he said. “My

job is to grow this company so that we can

provide employment. America is the best

place to be an entrepreneur. If you have the

ability and drive and want to succeed, you

can make it happen.”

Jordon is an education advocate and

was instrumental in the 2013 opening of

the Viera Charter School, which has

earned an “A” rating every year, as well as

the Florida Governor’s School of Excellence

Award.

Jim and Elizabeth “Jonnie” Swann,

stewards of the environment, have been

part of the Brevard County business

community for nearly half a century, with

strong connections to charitable organiza-

tions in the region.

Jim Swann is a real–estate developer

and investor and a founding partner at

EKS Inc. in Cocoa. They also oversee the

Jim and Jonnie Swann Corp., a nonprofit.

Their philanthropic accomplishments

include helping to build the Brevard Zoo

and supporting United Way of Brevard and

The Historic Cocoa Village Playhouse,

among many other nonprofit entities.

In the late 1980s, one of their develop-

ments — the Windover Farms subdivision

in the Titusville area — gained worldwide

publicity when workers who were building

a road at the site uncovered a human skull.

Jim Swann requested an archaeological

investigation of the site, and his develop-

ment became a big story.

“That discovery at Windover was one of

the most interesting things in my career as

a developer,” he said.

A bucket of earth from the bottom of the

pond contained a human cranium mixed in

with the soft peat. The pond was excavated

from 1984–1986, revealing the remains of

168 individuals of all ages. Radiocarbon

dating indicated the Windover people lived

between –8000 and –7000 BP, making this

the largest and oldest mortuary pond

complex yet discovered.

Please see Junior Achievement, page 23
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“The archeologists had never done a

‘mug dig,’ if you will. We showed them how

to dewater and all the other land develop-

ment things we do. Everybody pitched in. A

pump company loaned us a pump for two

years. That was quite a loan,” said Jim

Swann.

Junior Achievement of the Space Coast

has selected entrepreneurs Jordon and the

Swanns for induction into the

organization’s 35th Business Hall of Fame.

The Laureates will be honored on Satur-

day, July 31, at a banquet at the Hilton

Melbourne. To inquire about sponsorships

for the event, call (321) 777–0982 or send a

message to BHF@JASpaceCoast.org.

“The selection committee was chaired

by Larry McIntyre, a Laureate himself,”

said Anne Conroy–Baiter, president of

Junior Achievement of the Space Coast. “It

was very exciting when we made the phone

calls letting the Swanns and Robert Jordan

know of their selection as JA Business Hall

of Fame Laureates for 2021.”

Junior Achievement programs and

courses are designed to empower the next

generation in entrepreneurship. An

example is “JA Economics,” a one-semester

course that connects high school students

to the economic principles that influence

their daily life as well as their future.

The program concepts include learning

about everything from gross domestic

product to inflation, budgeting and the

financial markets.

The Swanns and Jordon said it’s a

“great honor” to have been selected as

Laureates, joining a prestigious list of

inductees.

“We are very excited to be inducting our

outstanding Laureates,” said Natasha

Cartagena Spencer, board chairwoman for

Junior Achievement of the Space Coast

and senior vice president at Shelter

Mortgage Co. “Junior Achievement of the

Space Coast is making big strides in the

market. We have some amazing things

coming up. We’re really upbeat about 2021

for our organization.”

Junior Achievement of the Space Coast has selected Robert Jordan Jr. of Genesis VII Inc. and Jim and Jonnie Swann of EKS Inc. and of the Jim and Jonnie
Swann Corp. as 2021 Business Hall of Fame Laureates. The banquet is set for July 31 at the Hilton Melbourne. From left: Sisi Packard, JA board member,
Building Management Systems; Anne Conroy–Baiter, president, Junior Achievement of the Space Coast; Jim Swann; Jonnie Swann; Jordan; Mark Malek,
board member, Widerman Malek; and Natasha Cartagena Spencer, JA board chairwoman, Shelter Mortgage Co.
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Please see Social Security, page 16
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By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.

BBN photo — Adrienne B. Roth



Call Adrienne Roth at (321) 951-7777 for Advertising Information JULY 26, 2021

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 2

By Ken Datzman

When Northboro Builders unveiled its plans last year

for redevelopment in the Eau Gallie Arts District with an

art–themed boutique hotel featuring a rooftop restaurant,

pool and bar, that area of Melbourne received a splash of

publicity and a big momentum lift.

Now, EDAD is gaining new businesses, there is growing

interest in commercial real estate opportunities, and

outdoor public events have returned to that area.

“We’ve seen seven or eight new businesses recently

open in EGAD, including Pineapples,” said Keenun Barley,

executive director of the Eau Gallie Arts District Main

Street program, an independent nonprofit entity.

“And we are back with live events. We will be announc-

ing some event dates soon. We are excited about every-

thing that’s happening in EGAD.”

“There is a lot of interest in commercial real estate in

EGAD,” added Realtor Melanie Schrader of RE/MAX

Solutions, who has been the property manager in EGAD

for the last 14 years and is EGAD’s vice chairwoman. “We

have real traction now. There are a couple of properties

available in EGAD. There is opportunity for businesses.”

Barley and Schrader were among a group of

businesspeople, community leaders and city officials who

recently gathered at Pineapples restaurant on Pineapple

Avenue to discuss the EGAD “Vision Quest” model and

provide updates on the proposed hotel project and mul-

tiple–story public–private parking garage for Eau Gallie.

“Vision Quest — a roadmap — is a culmination of past

and present ideas for redeveloping Eau Gallie, the most

historically significant area of South Brevard, and truly

underutilized,” said businessman Mike McBride, an EGAD

board member and chairman of the Visioning Committee.

“We have come up with a basic guideline for the Main

Street organization that the community can embrace and

rally around. Visionary developer Larry Jarnes (president

and CEO of Northboro Builders) has certainly gotten the

attention of property owners with his ideas and long–term

vision for EGAD. We’re hoping that people can see the big

picture of the potential of the EGAD area with the river

and its surroundings and so much more.”

The Vision Quest plan includes a proposed boardwalk

along the river, from the Eau Gallie Causeway to Pine-

apple Park.

“A reimagined Saint Claire Street will be lined with

new shops, offices, restaurants and galleries. This is a very

logical and inspiring plan for this area,” said McBride, a

partner and the chief marketing officer at the Cowbell

Agency in Melbourne. “But this is not a blueprint sanc-

tioned by the City of Melbourne or connected with the City

of Melbourne. Vision Quest is a conversation starter.

Together, we are going to work through the proper

channels to help make this a reality.”

 In October 2020, EGAD marked its 10th year as an

accredited Florida Main Street Inc. program. In 2006, the

City of Melbourne rezoned part of a residential area of Eau

Gallie as an “Art Overlay Zone,” creating the Eau Gallie

Arts District. Four years later, EGAD became a designated

member of the Main Street program.

Mark LaRusso, a Melbourne City Council member who

grew up in Eau Gallie, said he “is incredibly proud of

everything EGAD is doing. There is going to be so much

more happening in EGAD. The EGAD board members are

working hard. As the representative for this District, I am

here to support EGAD. We will be looking to apply for

grants and federal aid, ones that we qualify for, to help

them. There will be a lot happening in EGAD in 2021.”

“The City of Melbourne has been unflappable in its

support of us,” said Brian Stephens, EGAD board chair-

man who is an attorney with Dean Mead.

“We are excited about what Mr. Jarnes is doing, in that

he is exploring as many properties as possible for redevel-

opment in EGAD. Vision Quest is something that is

ongoing. It’s not binding at the seams. We are excited

about Vision Quest.”

For the luxury hotel branded project, Jarnes is working

with the Dream Hotel Group of New York.

Jarnes, a resident of Eau Gallie who operates a

nationwide commercial construction company and private

equity group that builds restaurants and buys restaurant

brands, said Eau Gallie has been on his radar screen for

some time.

“I’m super–excited about the long–term potential of

Eau Gallie and the opportunity it presents.”

He added, “When we started this hotel vision and

concept for EGAD a year and half ago, we had numerous

meetings with city officials and the whole team. Right out

of the gate we talked about infrastructure and under-

ground utilities, and we brought our construction partners

into those meetings. So there has been much going on

behind the scenes to make sure Eau Gallie has the right

infrastructure. A lot of it is here. We’re just reworking it.”

“Larry is bringing fresh ideas, and that’s great for

EGAD,” said Barley.

The nine–story luxury hotel will include 7,500 square

feet of ground–floor retail space.

Said artist Derek Gores of the Derek Gores Gallery and

a longtime supporter of EGAD: “I am so glad the EGAD

story is built on art. And Larry (Jarnes) is committed to

art. He’s knows that it is the differentiator for EGAD.”

EGAD Main Street program rolls out ‘Vision Quest’ model for area development projects planned

Harber Real Estate

new ad emailed
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By Narvin Chhay
UCF Forum columnist
University of Central Florida

ORLANDO (June 23, 2021) — I will start my senior

year at the University of Central Florida this fall. It’s hard

to think about where all the time went, and it really feels

like it was just yesterday when I stepped on campus for the

first time.

The journey toward my undergraduate degree has been

eventful, especially in regard to dealing with the COVID–

19 pandemic. You’re probably as sick of hearing about it as

I am, but with an event as big as this one, there is a lot of

ground to cover.

A little over a year ago, I wrote something for an extra–

credit assignment for my American history professor. This

professor made it clear to us that we were living in a

generationally defining moment in history, and that we

should soak up as much of what was happening as we

could because it will affect the rest of our lives.

The assignment was to pick an artifact from our homes

that historians would look back on to remember the

pandemic. I chose an analog clock from my living room. At

the time, all I could think about was how much time I was

losing from my college experience. I felt like I wasn’t going

to learn anything well online from home, and I was

missing out on all of the fun times that come with being a

college student.

To quote myself, I said it felt like “the clock stopped and

everything was put on pause, but we are still losing time.”

I wrote that when I was 19. Now, as I am fully vacci-

nated and slowly returning to normal life again, I am 21.

A lot of time has passed, and I can look at the words of my

past and say that I was wrong.

I thought then that the pandemic and the shutdown of

the majority of the world was ruining my four years of

college education. But all of the time I spent online and

away from the classroom taught me that things also can be

learned out of a classroom, too.

During the lockdown and quarantine period, I learned

so many life lessons about perspective and appreciating

life. My whole mindset evolved into a much more positive

state than before and I started to really live life to the

fullest.

This whole experience has taught me to think more on

my own. For example, when studying for a chemistry

exam, not only did I learn about chemistry, but I learned

about time management while planning out my studies.

And once I got that A+, I learned that I can achieve hard

goals if I work hard enough. These are valuable life lessons

that will benefit you in the real world.

Lessons are in every walk of life. Every experience,

every interaction you can take something from it if you

think about it. Through the struggles of the pandemic life,

I have gotten better at identifying these lessons and really

trying my best to learn from everything.

Once I started thinking this way, I started appreciating

my college education a lot more, even if it were cut up by

COVID–19. I look at the whole experience not as a setback,

but as another part of my education.

To be a student does not just mean to study hard and

get good grades; it means to always go through life with

open eyes and ears to learn as much as you can.

Learning as a student in the coronavirus pandemic has been a life experience

Florida Telecommunications Relay offers special phones for hard of hearing free of charge
(June 22, 2021) — Florida Telecommunications Relay

Inc. (FTRI) is a statewide nonprofit organization that

provides special telephones for hard of hearing, deaf, deaf/

blind, and speech–impaired Floridians. Using this

equipment helps people communicate more easily. If you

experience frustration using the phone, FTRI may have a

solution.

Although impaired hearing is the second most common

disability among people over age 65, hearing loss can affect

anyone. These phones are loaned to any Florida resident

over the age of 3 on a long–term basis at no charge. The

12–cent surcharge on all landline phones in Florida pays

for this FTRI program.

The FTRI program loans special communication

equipment, such as amplified phones, corded or cordless,

loud ringers, captioned phones, Telecommunications

Devices for the Deaf (TDD/TTY), and phones that amplify

outgoing speech. Many of these devices are Bluetooth

capable and can be used with cell phones in the absence of

a landline or as portable devices to take with you.

The local FTRI Regional Distribution Center (RDC)

is located at Resource Center for Disability Solutions,

571 Haverty Court, Suite A, in Rockledge. There is also an

office in the Vero Beach area with phone distributions

there on the third Thursday of the month. RCDS provides

services to assist people — with any disability — in

remaining independent within their communities.

FTRI phones, free transportation, and long–term loans

of durable medical equipment are just some ways offered

by RCDS to help ensure this independence.

To receive a phone at no cost, you must complete a

FTRI application, have it signed or approved by a certifier

(physician, audiologist, hearing–aid specialist, speech

therapist) and then call to make an appointment to receive

a phone. If you wear hearing aids, you automatically

qualify. If you don’t have a medical professional certifica-

tion, a quick five–minute test showing hearing loss may

also qualify you for a free phone.

For more information about the program and to receive

an application for a free phone for you, a loved one, or a

client/customer, call Michelle Zank at the RDC in

Rockledge at (321) 633–6011, extension 106, or visit

rcdsfl.org to get more information on the services RCDS

provides.

From the Public Record of Brevard County Sheriff Wayne Ivey

Narvin Chhay is a UCF junior majoring in
sport and exercise science. He can be reached
at narvinc@knights.ucf.edu.

1

Manley, Corrine

From: Bill Erfurth <bill@moderncityentertainment.com>

Sent: Saturday, June 16, 2018 10:01 AM

To: Bill Erfurth

Subject: Police Videos

Hey, how’s things? Some recent developments have come together about possibly turning the
Heroes Behind The Badge documentaries into a TV series. Without getting into too many details,
there is interest in setting up the series with a montage of real and dramatic police body camera, dash
cam, helicopter, etc captured video. I’m reaching out to you to see if you happen to have any, or are
aware of some highly dramatic, heroic, exemplary types of these videos? The more current the
videos the better, but amazing footage is always still amazing.

Hope all’s well. Any help would be great!

Thanks, Bill

Bill Erfurth | President

305-970-4898 | Bill@moderncityentertainment.com
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Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

IS THE EIGHTEENTH CIRCUIT AN ONGOING CRIMINAL ENTERPRISE?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is a past president of the 107,000 member The Florida Bar.
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976 BREVARD AVE
ROCKLEDGE,  FL  32955

Current Principal  Place of Business:

Current Mailing Address:
976 BREVARD AVE
ROCKLEDGE,  FL  32955  

Entity Name: THE COCOA BEACH AREA HOTEL AND MOTEL ASSOCIATION, 
INC.

DOCUMENT# N36299

FEI Number: 59-3048626 Certificate of Status Desired:
Name and Address of Current Registered Agent:
MICHAUD, TIMOTHY
1300 N ATLANTIC AVE
COCOA BEACH, FL  32931  US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:
Electronic Signature of Registered Agent Date

Officer/Director Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 617, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered.

SIGNATURE:
Electronic Signature of Signing Officer/Director Detail Date

TIMOTHY MICHAUD

FILED
Feb 07, 2019

Secretary of State
0275169506CC

TOM WILLIAMSON DIRECTOR 02/07/2019

2019 FLORIDA NOT FOR PROFIT CORPORATION ANNUAL REPORT

No

02/07/2019

Title S

Name NORONHA, DENZIL

Address 5575 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

Title DP

Name WILLIAMSON, TOM

Address 3425 N ATLANTIC AVENUE   

City-State-Zip: COCOA BEACH  FL  32931

Title T

Name GALZERANO, CRISTY

Address 2080 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

1

Manley, Corrine

From: Bill Erfurth <bill@moderncityentertainment.com>

Sent: Monday, March 12, 2018 3:48 PM

To: Goodyear, Tod; wayne.ivey@bcso.us; lindsey.deaton@bcso.us;

michael.demorat@bcso.us; darrell.hibbs@bcso.us; ronald.tomblin@bcso.us

Subject: BAM Weekend Course

Hi All, thanks again for allowing me to sit in this past Saturday for the BAM Course. I have to say I
was extremely impressed and moved by how the kids were impacted. It was rewarding to see the
attitudes of the kids change throughout the day and how emotional they were to interact with their
parents at the end! All of the BCSO personnel did an outstanding job and were very professional.
Please pass on my thanks to all of them as well!

Some other good news to share, a major producer in France has talked to Nick about this idea and is
interested in possibly getting it broadcast in France also. There is also a strong possibility that once it
airs in the UK that a US network will pick it up for North America broadcast territories.

Thanks for your continued support and help, we will be in touch, and plan on being back the
beginning of May to work with all of you prior to filming to make this an amazing show!

Thanks, Bill

Bill Erfurth | President

305-970-4898 | Bill@moderncityentertainment.com

From: Bill Erfurth <bill@moderncityentertainment.com>
Date: Tuesday, March 6, 2018 at 11:04 AM
To: "Goodyear, Tod" <tod.goodyear@bcso.us>, "wayne.ivey@bcso.us" <wayne.ivey@bcso.us>,
<lindsey.deaton@bcso.us>, <michael.demorat@bcso.us>, <darrell.hibbs@bcso.us>, <ronald.tomblin@bcso.us>
Cc: Nick Godwin <nick.godwin@britesparkfilms.com>
Subject: Re: BAM TV Show Meeting Today

Hello Everyone, I just wanted to reach out to let you know that I will be sitting in on the BAM class this
coming Saturday, March 10th. Nick is busy back in London working to properly vet the kids and all is
moving forward toward an end of May filming date. Hope to see some of you on Saturday and
discuss any other ideas and thoughts. I know we talked about Robbie being a key figure in the BAM
program and there was one other Deputy that works in the jail that was mentioned as being
instrumental, if anyone can recall that conversation?

Thanks, again,

Bill
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By Jane M. Orient, M.D.
doctorjaneorient@gmail.com

TUCSON (July 13, 2021) — In this age of supposed

scientific medicine and a pandemic, we are relying on

death certificates for statistics on the cause of death, even

though they are known to be extremely unreliable.

Thousands of healthy people are dying unexpectedly,

but our public health agencies are assuring us that their

death was not caused by the COVID jab. The toll of post–

vaccine deaths has reached nearly 7,000, according to the

Vaccine Adverse Events Reporting System (VAERS). It’s

the best system we’ve got, even though it misses 90 percent

or more of the actual events.

But I have seen a report of just one autopsy. This

patient had had one dose of the Pfizer shot and died four

weeks later. Although there were no characteristic features

of COVID–19, almost all tissues tested positive on PCR for

SARS–CoV–2.

A 45–year–old mother just died of heart issues and

brain swelling, shortly after getting the COVID shot

required before she could begin her job at Johns Hopkins

University. There will be tears and flowers, but probably

no autopsy — and no pause in the shots demanded for

mothers and potential mothers if they want to work at

Johns Hopkins University.

My internal medicine training was in the dark ages

before CT and MRI, but we were still supposed to make an

accurate diagnosis. A patient who died without a medical

history was an “ME case.” We had to call the medical

examiner, who would decide whether an autopsy was

indicated. Anything potentially related to the death, such

as pill bottles, was evidence. If an injection had been given,

the vial would be recovered if possible. With vaccines, one

is supposed to record the lot number, so it would be

possible to check a sample for contaminants.

If the patient died in hospital, the medical resident was

required to request permission for an autopsy. Survivors

might be persuaded by the possibility that their loved one

may have had a hereditary condition or an infection that

might affect them. In any event, we assured them that

their loved one would be treated with respect and that

funeral arrangements would not be affected. A chaplain

Doctor finds it shocking that CDC and others are not demanding autopsies or testing vaccine samples
would volunteer to attend.

The most important reason was that the “altar of truth”

was the ultimate “quality assurance” mechanism. Hospi-

tals were required to perform autopsies on a certain

proportion of decedents in order to maintain their accredi-

tation. A classic study of 100 randomly selected autopsies

from each of three years (1960, 1970, and 1980) revealed

that major diagnoses had been missed in about 22 percent

of cases in all three eras despite the introduction of modern

imaging methods.

Unfortunately, autopsy rates have fallen from 25 per-

cent to less than 5 percent over the past four decades. It

never was a revenue producer for anyone except malprac-

tice attorneys.

I always attended the autopsy if I could. One of my

most important teachers was a patient in whom we had

missed a condition that was glaringly obvious when the

skull was opened. We might not have been able to save

him, but since we hadn’t even thought of the diagnosis, he

didn’t have a chance.

Tens of thousands of patients died of COVID before a

series of 12 autopsies done in Germany showed that most

had blood clots and could not have been saved by forcing

air into their lungs with a ventilator.

If a person dies after a COVID jab, I would like to know

whether there are spike proteins in the tissues and blood

vessels, and whether there was an immunological reaction

that was damaging those tissues. If a mother loses a baby,

I would like to see a thorough examination of the placenta.

Was the baby’s oxygen and nutrition cut off because of

damaged blood vessels?

I find it shocking that the Centers for Disease Control

and Prevention, the Food and Drug Administration, the

Department of Health and Human Services, and the Joint

Commission that accredits hospitals are not demanding

autopsies or testing of vaccine samples. It is not possible to

declare a product safe and effective without obtaining

direct evidence from potential victims.

Manufacturers are protected against product liability,

thanks to Congress. But where is the accountability of the

government agencies charged with protecting us, or of the

private entities coercing employees or students to take an

experimental, potentially dangerous, or even lethal

product?

If someone you love dies unexpectedly, call the medical

examiner, and demand a forensic autopsy.

l About the Author

Jane M. Orient obtained her undergraduate degrees in

chemistry and mathematics from the University of Arizona

in Tucson, and her M.D. degree from Columbia University

College of Physicians and Surgeons in 1974. She completed

an internal medicine residency at Parkland Memorial

Hospital and University of Arizona Affiliated Hospitals

and then became an instructor at the University of Arizona

College of Medicine and a staff physician at the Tucson

Veterans Administration Hospital. She has been in solo

private practice since 1981 and has served as executive

director of the Association of American Physicians and

Surgeons (AAPS) since 1989. She is currently president of

Doctors for Disaster Preparedness. She is the author of

“YOUR Doctor Is Not In: Healthy Skepticism about

National Healthcare,” and the second through fifth

editions of “Sapira’s Art and Science of Bedside Diagnosis”

published by Wolters Kluwer. She authored books for

schoolchildren, “Professor Klugimkopf’s Old–Fashioned

English Grammar” and “Professor Klugimkopf’s Spelling

Method,” published by Robinson Books, and coauthored

two novels published as Kindle books, “Neomorts” and

“Moonshine.”

She is the managing editor of the “Journal of American

Physicians and Surgeons.”
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Adam Basford (adam.basford@ffbf.org)
State Legislative Affairs Director
Rachael Smith (rachael.smith@ffbf.org)
Interim Public Relations Director
Florida Farm Bureau Federation

GAINESVILLE (July 8, 2021) — Each year, Florida

Farm Bureau recognizes state legislators who play a

significant role in advancing bills that support Florida

farms and ranches and advocate for Florida agriculture.

In the 2021 legislative session, the Right to Farm Bill,

Florida Farm Bureau’s top priority, passed by overwhelm-

ing margins in both the House and the Senate, emphasiz-

ing the strong bipartisan support of SB 88, Farming

Operations.

Florida Farm Bureau is recognizing the House and

Senate sponsors of the Right to Farm Bill as its 2021

Legislators of the Year. Fourteen other members of the

legislature will also be recognized as Champions for

Agriculture because of their efforts to support specific

aspects of the organization’s legislative agenda.

l Legislators of the Year

Sen. Jason Brodeur and Rep. Jayer Williamson

provided profound leadership by sponsoring the Right to

Farm Bill that modernizes Florida’s Right to Farm Act,

protecting farmers and ranchers from nuisance lawsuits.

SB 88 is now the strongest Right to Farm legislation in the

country.

“This bill is extremely important for Florida farmers

and ranchers who are facing a multitude of challenges

each day,” said John Hoblick, president of Florida Farm

Bureau Federation.

“The fact that this potentially controversial bill passed

by such wide margins gives credit to the leadership,

commitment and hard work of both Sen. Brodeur and Rep.

Williamson. I’m honored to recognize them for their

support of Florida Farm Bureau’s priority bill this year.”

l Champions for Agriculture

Florida Farm Bureau is recognizing 14 additional

lawmakers as its 2021 Champions for Agriculture. These

policy leaders advocated on issues vital to Florida agricul-

ture.

“There are a lot of moving pieces in the legislative

Florida lawmakers recognized for legislative leadership; Brodeur, Williamson singled out for Right to Farm bill
process and in order to be successful as an organization, we

rely on legislative champions who sponsor the bills, file the

amendments, chair the committees and take the tangible

actions that result in a bill being passed,” said Adam

Basford, Florida Farm Bureau’s legislative affairs director.

“There are so many legislators that have shown support

for Farm Bureau’s priorities, but this is our attempt to

thank a few who took specific action this year to get bills

across the finish line.”

The following 2021 Champions for Agriculture provided

leadership on key agricultural issues that significantly

impact farming and the Florida economy:

Senate; Sen. Ben Albritton, Sen. Jason Brodeur, Sen.

Jim Boyd, Sen. Darryl Rouson, and Senate President

Wilton Simpson.

House; Rep. Kevin Chambliss, Rep. Chuck Clemons,

Rep. Andrew Learned, Rep. Lawrence McClure, Rep.

Jenna Persons–Mulicka, Rep. Toby Overdorf, Rep. Chris

Sprowls, Rep. Josie Tomkow, Rep. Dana Trabulsy,  Rep.

Kaylee Tuck, and  Rep. Jayer Williamson.

Florida Farm Bureau represents more than 137,000

member–families.
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TALLAHASSEE (July 12, 2021) — Americans for

Prosperity — Florida (AFP–FL) today released its 2021

Legislative Scorecard ranking Florida lawmakers based on

their support of policies backed by the grassroots organiza-

tion.

As part of the annual report, AFP–FL announced a

digital and direct mail campaign highlighting the 76

lawmakers who earned an “A+” ranking, including 22

lawmakers in Central Florida. Lawmakers are scored

based on their voting record on more than three dozen

bills.

The full scorecard is available at https://

americansforprosperity.org/florida–scorecard–2021.

AFP–FL State Director Skylar Zander released the

following statement:

“The legislative session brought numerous wins for

Florida, including more educational opportunities for

families and students, greater access to quality, affordable

health care, and more work options to help our economy

recover from the pandemic. With the help of these

lawmakers, Floridians have more freedom and opportunity

to pursue their dreams and succeed.”

“Americans for Prosperity — Florida is committed to

ensuring freedom and opportunity for all, and I am

honored to have received an A+ ranking for my work

during the last legislative session,” said District 53 Rep.

Randy Fine. “I was especially proud to have worked closely

with AFP–FL on legislation to expand school choice and

help more Florida parents choose the best education for

their children’s needs.”

“It is an honor to work with an organization that truly

cares about the working class and an individual’s rights to

contribute to their family and our society,” said Sen. Keith

Perry. “Everyone should have the opportunity to be

successful and thrive.”

“I am proud that my rating reflects our shared vision of

protecting individual liberty, holding government account-

able, and reducing the size of government wherever

possible,” said Rep. Joe Harding.

“I am honored to be an A+ Legislator with Americans

for Prosperity, and look forward to continuing to advance

freedom in Florida,” said Rep. Stan McClain.

Central Florida lawmakers earning an A+ score

include:

l Webster Barnaby

l Melony Bell

l Colleen Burton

l Elizabeth Fetterhoff

l Randy Fine

l Brett Hage

l Joe Harding

l Fred Hawkins

l Tom Leek

l Stan McClain

l Scott Plakon

l Anthony Sabatini

l Josie Tomkow

l Keith Truenow

l Kaylee Tuck

l Randy Maggard

l Ralph Massullo Jr.

l Dennis Baxley

l Jason Brodeur

l Keith Perry

l Wilton Simpson

l Kelli Stargel

The scorecard rankings are based on lawmakers’ votes

on more than three dozen bills, including the following:

l HB 7045. This bill simplifies and streamlines the

state’s scholarship programs while also expanding

eligibility and access to them. Having played a part in

advancing this legislation from the start, Americans for

Prosperity–Florida was delighted to see it become law to

provide families with the flexibility to decide the right

educational paths for their children.

l HB 431. This bill expands the scope of practice of

physician assistants (PAs), broadens how PAs can become

certified, allows PAs to directly bill for services, and

increases the number of PAs a doctor can supervise to 10.

The legislature passed HB 431 and Gov. DeSantis has

signed it into law.

l SB 768. This bill allows pharmacists and pharmacy

interns to administer more vaccines to adults, including

any vaccines authorized for emergency use by the Food

and Drug Administration. This would include vaccines

protecting against COVID–19. Gov. DeSantis has signed

this bill into law.

l HB 403. This bill reduces unnecessary regulations

that make it harder for home–based businesses to thrive.

Gov. DeSantis has signed the bill into law, allowing for job

creation and more economic growth as Florida seeks new,

innovative ways to provide services to local communities.

l HB 735. This bill standardizes requirements for

Americans for Prosperity releases Scorecard, 22 Central Florida lawmakers, including Fine, earn top ranking
occupational licensing and removes additional barriers

placed at the local level for contractors. Currently, 30

percent of Florida’s workforce is required to seek a

government permission slip — or occupational license — to

provide for their families in their chosen career path. This

creates a substantial barrier for those seeking opportuni-

ties in a variety of industries, and disproportionately

impacts low–income individuals who are forced to pay for

licensing fees and requirements before holding down a job

in their chosen profession. Gov. DeSantis has signed the

bill into law.

l About Americans for Prosperity

Through broad–based grassroots outreach, Americans

for Prosperity (AFP) is driving long–term solutions to the

country’s biggest problems. AFP activists engage friends

and neighbors on key issues and encourage them to take

an active role in building a culture of mutual benefit,

where people succeed by helping one another. AFP recruits

and unites Floridians behind a common goal of advancing

policies that will help people improve their lives. For more

information, visit www.AmericansForProsperity.org or

reach Skylar Zander at szander@afphq.org.
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By David DeCamp
david.decamp@crowley.com
Director, Corporate Communications
and Jenifer Kimble
jenifer.kimble@crowley.com
Director, Marketing
Crowley Maritime Corp.

JACKSONVILLE (July 12, 2021) — Pioneers of innova-

tive, high–powered ship assist tugboats, Crowley Maritime

Corp. will lead the next generation of industry sustainability

by building and operating eWolf, the first all–electric powered

harbor tugboat that can complete a job without expending a

drop of fuel.

“The eWolf represents everything Crowley stands for:

innovation, sustainability and performance. With this

groundbreaking tug design, our team continues to embrace

our role as leaders in the maritime industry while providing

our customers with innovative and sustainable solutions done

right,” said company Chairman and CEO Tom Crowley.

The 82–foot vessel with 70 tons of bollard pull advances

Crowley to build and operate first fully electric U.S. tugboat, zero emissions ship to assist at Port of San Diego
Crowley and the maritime industry’s efforts toward

sustainability and decarbonization. Over the first 10 years of

its use, the operation of the new eTug will reduce 178 tons of

nitrogen oxide, 2.5 tons of diesel particulate matter, and 3,100

metric tons of carbon dioxide versus a conventional tug. The

electric tug will replace one that consumes more than 30,000

gallons of diesel per year. The eTug will operate at the Port of

San Diego’s Tenth Avenue Marine Terminal and will be

operational by mid–2023.

The eTug will be built by Master Boat Builders in Coden,

Ala., utilizing the design and on–site construction manage-

ment by Crowley Engineering Services and its recently

integrated Jensen Maritime naval architecture and marine

engineering group. The eTug’s battery system will be charged

at a specially designed, shoreside station developed with

Cochran Marine.

“Crowley’s first–of–its–kind electric tugboat is a game

changer. It checks all the boxes by providing environmental,

economic, and operational benefits for our communities and

maritime industry,” said Chairman Michael Zucchet of the

Port of San Diego Board of Port Commissioners. “We are

proud to work with Crowley and couldn’t be more pleased the

eWolf will operate exclusively on San Diego Bay.”

The eWolf will feature a design that allows the vessel to

operate fully electric with full performance capabilities — and

zero carbon emissions. The eTug will feature a fully inte-

grated electrical package provided by ABB. With 360–degree

visibility, the eTug will also feature ABB’s artificial intelli-

gence technology (AI) to increase safety and efficiency for

mariners and provide sustainable performance with the

reliability customers demand.

“Our dedicated shipbuilding employees are proud to be

working with Crowley to lead innovation with the construc-

tion of this first–of–its–kind tugboat,” said Garrett Rice,

president of Master Boat Builders. “This vessel will set a

standard in the U.S. maritime industry for sustainability and

performance, and its zero–emissions capability and autono-

mous technology will benefit the environment and the safety

of mariners and vessels.”

The eTug will be a result of a partnership among Crowley,

the San Diego County Air Pollution Control District, the

California Air Resources Board, the Port of San Diego, the

U.S. Environmental Protection Agency and the U.S. Maritime

Administration, which all provided financial support and

other resources.

l About Crowley

Crowley Maritime Corp. is a privately held, U.S.–owned

and –operated maritime, energy and logistics solutions

company serving commercial and government sectors with

more than $2.5 billion in annual revenues, over 160 vessels in

a largely Jones Act–compliant fleet and roughly 6,300

employees around the world — employing more U.S.

mariners than any other company. The Crowley enterprise

has invested more than $3 billion in maritime transport,

which is the backbone of global trade and the global economy.

As a ship owner–operator and services provider with nearly

130 years of innovation and a commitment to sustainability,

the company serves customers globally through four business

units: Crowley Logistics, Crowley Shipping, Crowley Solutions

and Crowley Fuels. Additional information about Crowley, its

business units and subsidiaries can be found at

www.crowley.com.

l About the Port of San Diego

The Port of San Diego serves the people of California as a

specially created district, balancing multiple uses on 34 miles

along San Diego Bay spanning five cities. Collecting no tax

dollars, the Port manages a diverse portfolio to generate

revenues that support vital public services and amenities. The

Port champions Maritime, Waterfront Development, Public

Safety, Experiences and Environment, all focused on

enriching the relationship people and businesses have with

our dynamic waterfront. From cargo and cruise terminals to

hotels and restaurants, from marinas to museums, from 22

public parks to countless events, the Port contributes to the

region’s prosperity and remarkable way of life on a daily basis.
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organs, asset inspection including Energy & Utilities (E&U),

bridges, tunnels, wind turbines, cellphone towers, as well as

their utilization in multiple areas by first responders.

“It was truly an eye–opening experience talking with the

Aquiline Drones team and touring its impressive made–in–

the–USA drone facility,” said Blumenthal. “I look forward to

bringing this knowledge and story back to the Capitol and

seeing what can be done collaboratively in achieving the goals

of the company, as well as the Federal government. I am

excited to see what the company comes up with next.”

Sen. Blumenthal tours Connecticut–based Aquiline Drones, looks to strengthen drone manufacturing in U.S.
l About Aquiline Drones

Aquiline Drones Corp. (AD) is a progressive American

drone manufacturer and cloud solutions company located in

the financial district of Hartford. Founded by CEO Barry

Alexander, AD’s core management comprises highly experi-

enced aviators, systems engineers, information technology

gurus, military personnel (including veterans), and business

strategists. Aquiline delivers a vertically integrated blend of

products and services.

Visit www.AquilineDrones.com for more information.

By Alisa Picerno
alisa@alliancesbyalisa.com
Chief Communications Officer
Aquiline Drones

HARTFORD, Conn. (July 8, 2021) — According to a recent

report in CompuCare, a leading resource of product reviews

and comparisons, 1.7 million drones are registered in

America; Chinese–based DJI makes 77 percent of them.

That’s a problem for U.S. Sen. Richard Blumenthal

(D–CT) and Barry Alexander, founder and CEO of Aquiline

Drones, a commercial drone manufacturing and technology

company.

Specifically, the two leaders met at Aquiline Drones’

Hartford headquarters to discuss ways to strengthen

American drone manufacturing augmented with artificial

intelligence (AI), and bolstering domestic supply chain.

“It’s no secret that U.S. Senator Blumenthal has been a

huge proponent by introducing and supporting federal

legislation to enhance American–based technology, manufac-

turing, AI, research and development and the Internet of

Things (IoT),” said Alexander.

“By seeing firsthand how we’re developing and building

the next generation of drones right in his home state, we hope

to arm him with more ammunition to continue his fight in

Washington by creating laws that protect our nation and

produce much–needed, high–paying jobs.”

The senator recently voted in favor of the Endless Frontier

Act, a landmark $110 billion bill aimed at outcompeting the

Chinese Communist Party in critical emerging technology

areas vital to national security through the establishment of

regional centers of technological excellence in the U.S.

He was also instrumental in the U.S. Department of

Justice’s (DOJ’s) decision to officially ban the use of DOJ

funds to purchase or operate drones from “covered foreign”

countries like China.

In a bipartisan effort, Sen. Blumenthal co–authored and

sponsored The American Security Drone Act of 2019–2020,

which leads the way for U.S.–based drone manufacturers —

such as Aquiline Drones — to enter the burgeoning billion–

dollar industry.

“Our goal is to become more competitive by strengthening

U.S. leadership and businesses in critical technologies

through investment in innovation. These include artificial

intelligence, high–performance computing, cloud technology,

IoT and advanced manufacturing,” said Blumenthal. “By

directly confronting the challenges of today, we are building a

brighter tomorrow for Americans through the Endless

Frontier Act.”

Another timely topic of discussion included President

Biden’s American Jobs Plan, designed to create millions of

jobs, rebuild the country’s infrastructure, and position the

U.S. as an economic and technological leader.

Alexander detailed and reviewed several original company

programs created to help achieve these goals:

Aquiline Drones’ Flight to the Future drone pilot training

and business ownership initiative. Students of this online

course become full–fledged, Federal Aviation Administration–

certified commercial drone pilots.

The Aquiline Agile Manufacturing Pod (AMP) — an

advanced modular workstation designed for deployment to

homes and businesses. AMP decentralizes manufacturing and

gives individuals an opportunity to work remotely — and for

themselves, producing drones, which Aquiline later buys from

them. This novel concept addresses the growing demand for

drones and drone services nationwide, while offering a long–

term, high–yielding revenue stream for its owners and

operators.

The pending rollout of the nation’s first drone–on–demand

app — an “Uber–esque” application that enables individuals

to request drone services at any time.

Other conversations revolved around new industry

applications for drone technology, such as smart farming,

drone delivery services for life–saving human tissues and
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Please see Keiser University, page 19

By Ken Datzman

Historically, going back over the last four decades,

Keiser University has offered degrees and programs in

disciplines where strong job growth is projected years

into the future.

And one of its core degrees has been information

technology, a field that encompasses a broad path across

business, industry, and government.

We’re living in a technical world and it’s sure to

become even more technical in the years ahead. There is

no turning back, the technology flood gates opened long

ago.

Today, Keiser University’s information technology

focus includes degrees in management information

systems, network systems and data communications,

software engineering, and cyber forensics/information

security.

These are some of the fast–growing occupations in

America. And Brevard County, with its expanding

technology sector, presents good employment opportuni-

ties for graduates in these fields.

From 2010 to 2020, for example, information technol-

ogy manager jobs grew 128 percent in Brevard, according

to the Economic Development Commission of Florida’s

Space Coast.

“In just the last year alone, IT manager jobs in

Brevard grew at a rate of 9.2 percent versus the national

average of 5.4 percent,” said Don Benson, dean of

academic affairs at Keiser University’s Melbourne

campus.

“So there is a lot of job growth in that one segment,

particularly on the Space Coast.”

Information technology managers plan, coordinate,

and direct computer–related activities in an organization.

They help determine the information technology goals of

a business or organization and are responsible for

implementing computer systems to meet those goals.

Over the past 44 years, South Florida–based Keiser

University has become the Sunshine State’s largest

private, not–for–profit university. The school serves

roughly 20,000 students, employs nearly 4,000 people,

and has more than 65,000 alumni.

Together, Keiser University’s 19 campuses around the

state provide an annual economic development impact of

more than $3 billion. Directly and indirectly the school

impacts more than 30,000 Florida jobs.

Keiser University was founded by Dr. Arthur Keiser

and his mother, Evelyn Keiser, in 1977. They set out to

create a school to better serve adult learners seeking a

career–focused education. They became education

entrepreneurs and built their statewide campus network

starting with just one student. “And he was late for class

that first day we opened,” said Dr. Keiser.

When the Keisers first looked to extend the school’s

brand from South Florida more than 30 years ago,

Melbourne flashed all over its radar screen. The school

opened a campus here in 1989 with a small number of

students.

Today, the Melbourne campus serves roughly 1,000

students. The university expanded at its 900 S. Babcock

St. location, building a new 29,850–square–foot facility

next to its main structure to house various programs.

Keiser University offers 100 degree programs, from

associate through the doctoral level.

“These are hands–on programs,” said Benson, whose

The need for workers extends well beyond technology–

related companies into industry sectors such as finance

and insurance (32,100 postings), manufacturing (24,790),

retail trade (10,081), health care (7,569), public adminis-

tration (6,549), and educational services (5,820).

“Information technology is everywhere. IT has an

enormous ecosystem,” said Benson, whose school’s fall

term will begin Aug. 30.

A CompTIA report found that the state with the

largest number of employees in the tech industry is

California, with nearly 1.8 million, followed by Texas

(963,400), New York (639,500) and Florida (539,100).

“The job opportunities for information technology

graduates are good in Brevard and around the state,”

said Benson. “Then when you open the door wider and

Keiser University well–positioned with range of degrees in information technology,
including cyber forensics; Homeland Security has 2,000 cybersecurity vacancies

school is accredited by the Southern Association of

Colleges and Schools Commission on Colleges to award

certificates and degrees at the associate, bachelor’s,

master’s, specialist, and doctoral levels.

“And our technology offerings are some of our most

popular degrees. People are seeking out industries where

there is job–growth projection. Technology is right there.”

Employer job postings for technology positions remain

on solid footing, with an estimated 307,000 openings

advertised in June, according to the Computer Technol-

ogy Association, or CompTIA, a nonprofit entity.

Technology companies added 10,500 workers in June

and 80,600 through the first half of 2021.

Software and application developers, information

technology support specialists, systems engineers,

systems analysts, and IT project managers are all in

demand.

Don Benson is dean of academic affairs at Keiser University in Melbourne. His institution offers degrees in the fast–growing field of information
technology, including management information systems, network systems and data communications, software engineering, and cyber
forensics/information security. Benson earned his undergraduate degree in information technology from Keiser University.
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Please see ITG Realty Inc., page 21

By Ken Datzman

The Space Coast Association of Realtors has distin-

guished itself with a prestigious accreditation from the

National Association of Realtors. And it is one of only five

such organizations in Florida to earn this status.

The growing Space Coast Association of Realtors has

received the 3–Star Commercial Services Accreditation

from the NAR, with 5 Stars being the top designation

awarded.

“It’s a big deal to earn one star, let alone three stars,”

said businessman Rusty Melle, broker and cofounder of

ITG Realty Inc. in West Melbourne and chairman of the

Space Coast Association of Realtors’ Commercial Invest-

ment Committee and its CIC Task Force.

“Pursuing these types of accreditations is important for

our association.”

The accreditation, among other things, acknowledges

local associations for their commitment to providing

outstanding commercial services and programs to their

membership.

In the United States, there are 1,069 Realtor associa-

tions, of which 49 are in Florida, said Melle. Currently,

there are only 33 associations around the nation that hold

NAR commercial accreditation. Florida has five commer-

cial associations in the state with 3 Stars or more, and the

Space Coast is one of them.

“That’s impressive. Our goal is to work toward 5–Star

accreditation,” said Melle, adding that other commercial

associations in the state with 3 Stars include Miami,

Naples, and Orlando.

First pioneered in 2008, the program works in collabo-

ration with NAR’s commercial boards and structures.

Benchmarks that must be met include items related to

governance and structure, communications programs,

education offerings, advocacy initiatives, technology, state

association involvement, and member involvement.

“With all the growth that we’re seeing in the commer-

cial sector in Brevard County, the Space Coast Association

of Realtors is making sure it is providing the community

with accurate information and resources in a timely

manner,” said Melle, a graduate of Fork Union Military

Academy in Virginia who served with the U.S. Navy in

Operations Desert Storm and Desert Shield.

He started ITG Realty in 2009 with his wife, UCF

graduate Kelly Melle, who manages the office.

They’ve built ITG Realty into a full–service firm,

serving residential and commercial markets and also

catering to real–estate investors. It has a property

management arm, too. Their business continues to grow.

“In the last few months we’ve added a handful of

associates, including agents who speak multiple lan-

guages,” said Rusty Melle. “For a boutique office like ours,

is nice to have that ability on staff.”

Realtor Laura Burns, a former educator in Florida, has

joined the ITG Realty team, too. She was a middle–school

mathematics teacher for 10 years. Burns taught at schools

in Orlando and St. Petersburg. Her last two years of

teaching were at Central Middle School in West

Melbourne.

“After I got my real estate license, I shopped around at

different brokerages in the region,” said Burns. “I love how

ITG Realty is involved in the community, giving back. As

an educator, that really appealed to me.”

“We have a scholarship program at ITG Realty. I

personally give $100 to the scholarship fund every time I

The Space Coast Association of Realtors shines with Commercial Services
Accreditation from NAR, one of five organizations in Florida to earn status

sell a house. Other agents here also contribute to it. At the

end of every school year, we surprise selected Melbourne

High School students with $1,000 scholarships. We work

closely with the guidance counselors at the school helping

us identify students for the scholarships,” she added.

Burns said she “loved teaching, but now working in real

estate I have the ability to give back and also mentor kids.

Recently, one of my former students came to an open house

and did a walk–through with me on a new home. He’s a

senior in high school and wants to be a real estate agent.

So it’s the little things like that that I’m involved in, and I

appreciate the opportunity to help him understand how

the residential real estate industry operates.”

She also shows her appreciation for area teachers by

doing school supply drives. And at the end of the school

year, Burns hosts a party at Tequila Accent Mexican

Kitchen & Bar in West Melbourne. “I’ve hosted it two years

in row. The teachers have a great time. This is one way I

can show my appreciation for the teaching profession.”

Burns said her experience as a teacher has helped her

in the real estate business. “I feel like my educational

background has helped me a lot in this field. I’m educating

first–time buyers on the market and the different mort-

gage loans available to them, as well as the processes

involved in a real–estate transaction. It can be intimidat-

ing for first–time buyers.”

The team at ITG Realty is active in the community on

many different fronts, with Rusty Melle leading the way.

Rusty Melle is the broker at ITG Realty in West Melbourne, a full–service firm working in both the residential and commercial markets,
and with real estate investors. He is chairman of the Space Coast Association of Realtors’ Commercial Investment Committee, which
has earned accreditation from the National Association of Realtors, a big accomplishment. Laura Burns, a former educator, is now a
Realtor at ITG Realty.
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By Sofiyat Ibrahim
media@vitalvoices.org
Vital Voices

WASHINGTON (July 15, 2021) — The WE Empower

UN SDG Challenge — a global business challenge led in

partnership by Vital Voices Global Partnership and

Julie Ann Wrigley Global Futures Laboratory at ASU —

today announced the five social entrepreneurs selected as

their 2021 Awardees.

The five 2021 WE Empower Awardees are:

l Olufunto Boroffice, founder and CEO, Chanja Datti Ltd

(Nigeria)

l Nidhi Pant, cofounder and head of finance and partnerships,

S4S Technologies (India)

l Sara Saeed, cofounder and CEO, Sehat Kahani (Pakistan)

l Panmela Castro, founder and CEO, Panmela Castro Arte e

Cultura and Rede Nami (Brazil)

l Aline Sara, cofounder and CEO, NaTakallam (United

States)

Each entrepreneur was selected on the basis that they lead

an enterprise committed to advancing one or more of the

United Nation’s Sustainable Development Goals, and leverage

their businesses to push for progress in their communities.

“Over the past year, we have seen women leaders emerge

out of the most extraordinary circumstances,” said Alyse

Nelson, president and CEO of Vital Voices. “In the midst of a

global pandemic, women have spearheaded front–line efforts

to reverse the effects of climate change, combat gender–based

violence, diversify legislative assemblies, and lead the way in

the fight against the pervasive impacts of COVID–19. We

must recognize the women who, in the face of adversity, never

stray from their mission to empower and improve the lives of

others.

Nelson added, “It is my honor to congratulate this year’s

five WE Empower awardees. These incredible women have

demonstrated tenacity, innovation and compassion that are

cornerstones of the Vital Voices leadership model. I am

confident that our investment in their for–purpose businesses

will not only improve their communities, but also the world as

a whole.”

The opportunity recognizes entrepreneurs for their

ground–breaking work. As Awardees, the five women leaders

will participate in capacity–building training sessions, connect

with renowned business experts from around the world and

gain access to Vital Voices’ global network of more than

18,000 women leaders across 182 countries and territories.

The WE Empower Awardees will also participate in a

dynamic pitch competition, hosted by philanthropist, activist

and Vital Voices board member Diane von Furstenberg, to

present their business for the opportunity to receive a $20,000

grant.

As the world prepares for the 26th Conference of the

Parties on Climate Change in November 2021, UN Global

Compact Vice–Chair Paul Polman’s warning reverberates:

“There is no business to be done on a dead planet.”

“The WE Empower UN SDG Challenge awardees are

leading exemplars of sustainability, connectivity and inclusion

in business, solving the world’s big problems through planet

and people friendly business models,” said Amanda Ellis, of

the Arizona State University’s Julie Ann Wrigley Global

Futures Lab and a former UN Ambassador.

“As the COVID–19 pandemic has disproportionately

negatively impacted women, and women entrepreneurs still

face over 1,600 discriminatory laws globally preventing them

from doing business on the same basis as their male counter-

parts, ASU Global Futures is so proud to herald the tenacity,

innovation and achievements of WE Empower awardees. This

outstanding group of WE Empower trailblazers embody

Melinda Gates’ reminder: ‘Women are not just victims of a

broken world, they can be architects of a better one.’”

Five women entrepreneurs selected as awardees for Global Business Challenge advancing sustainable goals
The WE Empower UN SDG Challenge aims to invest in

the most inspiring and transformational women entrepre-

neurs — providing unique trainings, capacity building, a

network of their peers, visibility and credibility for their work

— and ignite awareness of the valuable contribution women

entrepreneurs can make to the SDGs and the world’s greatest

challenges.

The program is led in partnership by Vital Voices and

Julie Ann Wrigley Global Futures Laboratory at ASU, and

supported by our partners at Bank of America, Bank of

Montreal, Diane von Furstenberg, GroYourBiz, Hawaii

Tropical Bioreserve & Garden, Mary Kay, Oxford University

Said Business School, P&G, Salesforce, UN Foundation and

the World Bank.

l About Vital Voices Global Partnership

Vital Voices Global Partnership invests in women leaders

who are solving the world’s greatest challenges — from

gender–based violence to the climate crisis, economic

inequities, and more. Over the last 24 years, it has built a

network of 18,000 change– makers across 182 countries, each

of whom are daring to reimagine a more equitable world for

all. Visit www.vitalvoices.org to learn more.

l About Julie Ann Wrigley Global Futures Laboratory at

Arizona State University

The Julie Ann Wrigley Global Futures Laboratory at

Arizona State University is the world’s first laboratory

dedicated to the health of the planet and its inhabitants. It is

built upon the deep expertise of ASU and leveraging an

extensive network of partners for an ongoing and wide–

ranging exchange across all knowledge domains to address

the complex social, economic and scientific challenges

spawned by the current and future threats from environmen-

tal degradation.

For more information on how you can support

WE Empower UN SDG Challenge, contact Madeleine Boyd

at madeleineboyd@vitalvoices.org.
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By Lourdes Mederos
rodriguezl@ufl.edu
IFAS Communications
University of Florida

HOMESTEAD (July 14, 2021) — University of Florida

scientists want to help South Florida farmers increase

their economic returns when growing papaya to meet

consumer demands and enhance their competitive edge

domestically and internationally.

That’s why they embarked on a trial to find new

varieties that grow well in South Florida and that possess

valuable traits for future breeding work. Some of these

new types included “solo” type papayas that historically

have not been widely grown in South Florida.

“This research is timely as growers are looking for

higher value crops that resonate with consumers,” said

Alan Chambers, a tropical plant geneticist at the Univer-

sity of Florida Institute of Food and Agricultural Sciences

(UF/IFAS). “Additionally, consumers are looking for novel

fruit and fruit with superior quality.”

The results just released in Scientia Horticulturae, take

a close look at 21 papaya varieties ripe for growing in

South Florida for fruit quality, aroma, plant height and

yield components.

“This work helped us identify diverse papaya cultivars

that grow well in southern Florida. It also identified many

types that should be avoided due to poor yield or quality,”

Chambers said.

The trial, conducted at UF/IFAS Tropical Research and

Education Center in Homestead, featured diverse papaya

cultivars obtained from the United States Department of

Agriculture Agricultural Research Service (USDA–ARS),

and the Tropical Plant Genetic Resources and Disease

Research unit in Hilo, Hawaii. Papaya cultivars are often

categorized as either large papayas referred to as “Mexi-

can” or “Formosan” papayas, or small, pear–shaped

papayas known as “solo” types.

“One of our major objectives in the trial identifies the

best ‘solo’ type papaya for southern Florida. These papayas

are worth more than common papayas, and they have a

superior flavor,” he added. “Solo type papayas are a good

option for those looking to diversity their crops. We think

that ‘solo’ papayas are an attractive option for more people

because they lack the ‘musky’ aroma that is so unfavorable

to many people.”

Papaya is popular, versatile and can yield a crop within

the first year after planting — a rare feature among

perennial tropical fruits. Unfortunately, expansion of the

papaya industry in South Florida is hindered by low prices

and a lack of varieties resistant to the papaya ringspot

virus (PRSV).

“We are working to address these challenges through

our papaya research and breeding program,” said Sarah

Brewer, a graduate research assistant on the team.

“Through this trial, we have identified papaya varieties

with excellent fruit quality characteristics and strong

performance in the field. We are now using these varieties

in our breeding program, in combination with PRSV–

resistant lines. The ultimate goal is to develop virus–

resistant, ‘solo’ papayas that grow well here in Miami–

Dade County.”

Cultivation of ‘solo’ papayas in South Florida may

benefit both growers and consumers, said Brewer.

“Solo papayas are well known for their superior

sweetness and flavor. Many of the ‘solo’ papaya varieties in

this trial were estimated to have higher sugar content than

the large–fruited ‘Maradol’ variety,” she said.

The study also found the aroma in papaya varieties

differed significantly. For example, the red “solo” papaya

varieties “Sunset,” “Sunrise,” and N08–75 were “especially

low in chemical compounds that may negatively affect fruit

flavor for consumers,” said Brewer.

“In addition to delighting consumers with outstanding

flavor, ‘solo’ papayas may entice growers with the potential

for higher profits,” said Brewer. “In 2020, ‘solo’ papayas

retailed for nearly one and half times the price of ‘Maradol’

and other large–fruited varieties.”

The United States is the leading importer of papaya

with 192,070 metric tons in 2019, or about 70 percent of all

internationally traded papaya. Papaya is cultivated

throughout tropical and subtropical regions of the world

including South and Central America, the Caribbean,

Southeast Asia, India, Africa, Australia, and the Pacific

Islands. As of 2018, annual global production of papaya

exceeded 13 million metric tons, making it the fourth most

popular tropical fruit after bananas, mango and pineapple.

Papaya is also produced domestically, though climate

restricts cultivation primarily to Hawaii, Puerto Rico,

California, Texas and Florida.

The opportunity to grow papayas is dependent on the

climate and availability of locally adapted varieties. South

UF scientists want to help farmers increase economic returns when growing papaya to meet demand
Florida’s subtropical climate possesses ideal growing

conditions for papayas in the continental United States.

Papayas are grown year–round, largely in the Miami–

Dade County area, with the largest production occurring

during the summer and fall. In recent years, the local

growing community has favored growing for the green

market. Identification of ‘solo’ papaya varieties that

perform well in southern Florida and command a premium

price may facilitate expansion of the dessert fruit market

and an increase in profitable papaya acreage.

l About the Institute of Food and Agricultural Sciences

The mission of the University of Florida Institute of

Food and Agricultural Sciences (UF/IFAS) is to develop

knowledge relevant to agricultural, human and natural

resources and to make that knowledge available to sustain

and enhance the quality of human life. With more than a

dozen research facilities, 67 county Extension offices, and

award–winning students and faculty in the UF College of

Agricultural and Life Sciences, UF/IFAS brings science–

based solutions to the state’s agricultural and natural

resources industries, and all Florida residents.

Visit the UF/IFAS website at ifas.ufl.edu.
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auction led the always–entertaining Brevard County

Sheriff Wayne Ivey. He will auction off such high–end

items as a pair of tickets to the 2021 Florida State vs.

University of Miami football game at Doak S. Campbell

Stadium in a fully catered luxury suite with access to a

“top–shelf” catered pre–game tailgate party; a Sheriff’s

Exclusive Experience Package; private hands–on and

gourmet wine and dine experiences; an all–expenses–paid

vacation getaways; private wine tastings; and more.

“It will be the social event of the season and an ideal

way to spend an exciting evening at a beautiful venue all

while showing support for the specials needs community,”

said Jeff Kiel, Promise president and CEO.

Mercedes–Benz Porsche Audi will serve as the Title

Sponsor for the event.

“We are honored to serve once again as the Presenting

Title Sponsor of this year’s Diamond Royale fundraiser at

our beautiful Audi Melbourne 46,000–square–foot

showroom. This high–end event is the perfect complement

to the Audi brand,” said Shay Rowe, owner of the

Mercedes–Benz Porsche Audi dealerships in Melbourne

and West Melbourne. “Based on the success of the last

Promise in Brevard to host Diamond Royale fundraiser on Sept. 17 at the Audi Melbourne showroom
event, we are thrilled to have the opportunity to give back

to our community and support Promise in its mission of

helping individuals with special needs.”

Similar to its Runway of Dreams signature fundraising

event, which returned as a sold–out event in June,

Diamond Royale took a one–year hiatus in 2020 because

of COVID–19.

“We are riding off the coattails of the success of

Runway and are thrilled to have to opportunity to offset

some of the fundraising losses from last year,” said Kiel.

“These fundraising events are so much fun for the

community, but ultimately, it’s all about supporting our

125 residents with special needs and ensuring their future

and a life of independence amongst their friends. That is

why we are here.”

To purchase tickets to Promise’s Diamond Royale, or

for more information, visit https://conta.cc/3tfgJBy. For

information about sponsorship opportunities, including

VIP access, contact Promise Development Director Donna

McWilliams at (321) 722–7400, extension 103.

For more information about Promise in Brevard visit

www.promiseinbrevard.com.

By Tammy Farmer
tammy@promiseinbrevard.com
Marketing & Communications Manager
Promise, Inc.

WEST MELBOURNE (July 7, 2021) — Glitz, glamour

and casino–style games await guests of the second annual

Diamond Royale fundraising event on Friday, Sept. 17.

The event is presented by the local dealership

Mercedes–Benz Porsche Audi and benefits Promise in

Brevard, a nonprofit organization.

Promise in Brevard is anticipating a full house as the

Audi Melbourne showroom, which will be transformed

into a Las Vegas–style casino, complete with high–energy

gaming from Blackjack and Craps to Texas Hold ‘Em and

Roulette.

Guests will also be treated to a lavish buffet, dessert

stations, two full bars and a cigar bar while enjoying

Vegas–inspired performances, live music and dancing and

a variety of silent auction items, prizes and raffle baskets.

But perhaps the highlight of the event will be the live
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By Marc Stevens
marc.stevens@wgu.edu
Western Governors University

SALT LAKE CITY, Utah (July 15, 2021) — Thanks to a

generous new $850,000 grant from Walmart, the Open

Skills Network (OSN) is poised for a significant expansion

of its mission to accelerate the adoption of skills–based

education and hiring by reducing technological and opera-

tional barriers and opening more pathways to learning and

career opportunities for learners and workers.

Since launching in September 2020 with Western Gov-

ernors University (WGU) as a founding member, the OSN

has grown to become a coalition of more than 530 employ-

ers, educational organizations, and technology providers.

The group’s mission is to ensure workers have the skills

and talent necessary to thrive, while also making their

talents more easily communicated to the labor market–

regardless of whether their learning was academic or

work–based. Walmart has been a dedicated member of the

OSN from the start, with this latest $850,000 award

following a previous grant in 2020 of $250,000 to launch

the OSN.

“The skills needed for jobs today are rapidly changing.

To prepare the workforce of the future, we must improve

the entire ecosystem, from skills–based education to hiring

and promotions,” said Gayatri Agnew, senior director of

opportunity at Walmart. “By focusing on skills, OSN is

creating clear career pathways that support a more

equitable and better–prepared workforce.”

Currently, job seekers rely on résumés, job applications,

credentials, and transcripts to communicate their skills

and work experience. However, these outdated methods

fail to capture the full spectrum of an individual’s range of

skills acquired in the classroom or on the job. Additionally,

these methods don’t typically represent skills in a univer-

sally understood or easily verified way. They’re also

significantly biased toward credentialed learning, which

most hurts those who are excluded by traditional higher

education pathways.

With this is mind, the OSN was created to drive a

paradigm shift toward skills–based education and hiring.

Because skills data is not easily accessible or machine–

actionable, making the switch to skills–based practices is a

manual, expensive process for most employers and

education institutions. The OSN is trying to solve this

problem by creating a decentralized national network of

open, accessible, machine–actionable skills libraries.

Walmart’s newest round of funding will support that work.

“At WGU, we’re firmly committed to infusing a skills–

based mindset into both academia and the workforce,” said

Sarah DeMark, interim executive director of the OSN and

vice president of program development at WGU. “That’s

why we’ve built a comprehensive map of more than 13,000

skills across all professional disciplines and mapped them

to competencies that are important to employers. Now,

with the support of Walmart from this latest grant, WGU

will be able to open this library up for broad use.”

Walmart’s funding will also support expanded efforts in

the authoring, management, and cataloging of skills data.

Providing educational institutions and employers with

toolsets to manage skills data will help accelerate the

development of skills–denominated credentials and hiring

practices.

These expected outcomes build on the significant

progress the OSN has made since its establishment last

year, including the selection this spring of 14 open skills

pilots from partner organizations across education, health

care, information technology, and energy. Key goals for

these pilots include developing and publishing skills

libraries for use by the OSN and beyond, as well as testing

the functionality of skills library management tools. Pilots

will present their findings at the OSN Skills Summit to be

held July 28–29, a virtual event that will be open to any

organization interested in learning more about OSN.

“Walmart’s commitment to a skills–based future

demonstrates exemplary leadership for other organiza-

tions considering a shift in their education and hiring

practices,” said Annalisa Holcombe, president of WGU

Advancement, WGU’s fundraising arm. “Thanks to their

continued partnership and investment in the Open Skills

Network, we are well–positioned to create a more adaptive

and resilient labor market for all.”

l About the Open Skills Network

Established in 2020, the Open Skills Network is a

group of more than 530 employers, educational organiza-

tions, and technology providers dedicated to accelerating

the adoption of skills–based education and hiring by

establishing a network of open skills libraries and skills

data. With coordination from BrightHive, support from

Walmart, Western Governors University, and the U.S.

Chamber of Commerce Foundation, and building off the

Open Skills Network receives grant from Walmart, will significantly advance skills–based hiring, learning
work of Concentric Sky, Credential Engine, Emsi, and

others, the Open Skills Network is developing common

standards and practices to serve as the infrastructure for

widespread skills–based education and hiring practice

adoption. Skills–based education and hiring can advance

equity, efficiency, and efficacy in job searching and hiring

practices. Learn more at openskillsnetwork.org.

l About Philanthropy at Walmart

Walmart.org represents the philanthropic efforts of

Walmart and the Walmart Foundation. By leaning in

where our business has unique strengths, we work to

tackle key social issues and collaborate with others to

spark long–lasting systemic change. Walmart has stores in

24 countries, employing more than 2 million associates

and doing business with thousands of suppliers who, in

turn, employ millions of people. Walmart.org is helping

people live better by supporting programs that work to

accelerate upward job mobility for frontline workers,

address hunger and make healthier, more sustainably–

grown food a reality, and build strong communities where

Walmart operates. To learn more, visit walmart.org or find

us on Twitter @walmartorg.
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Florida’s largest Kubota dealer continues
creating jobs across the state as part of its
expansion; a new store for Homestead

By Todd Bachman
tbachman@floridacoasteq.com
Florida Coast Equipment

WEST PALM BEACH (July 13, 2021) — Florida Coast

Equipment, Florida’s largest Kubota dealer, is continuing

to create new jobs in the state as part of its major expan-

sion by announcing a new dealership in Homestead to

serve Miami–Dade County.

The company announced the dealership would begin

hiring immediately with 20 new team members over the

next 60 days as part of the project.

Todd Bachman, president of Florida Coast Equipment,

said Florida Coast Equipment would be breaking ground

on a new facility within 12 months, with a temporary

dealership set up by the end of the year.

The new dealership will be full line Kubota dealership

providing parts, sales, service and rental.

“These are exciting times at Florida Coast Equipment

and Big Orange Rental,” said Bachman. “We look forward

to building a world–class organization that provides

equipment solutions, support and service for contractors,

landscapers, farmers and land–owners.”

The move comes less than a month after Florida Coast

Equipment announced the creation of 60 new jobs with its

expansion into Land O’Lakes and Plant City with the

purchase of two Gulf Coast Turf and Tractor dealerships.

Bachman credited Florida’s governor for creating a

business–friendly environment in the state that allows

Florida’s job creators to thrive despite national labor and

inventory shortages.

“Many states across the country are struggling eco-

nomically from the pandemic,” said Bachman. “Our

governor fought to keep Floridians working and ensure

Florida stays open for business.”

Bachman was quick to note that while the business is

growing, it would remain committed to its family focused,

community driven approach that has made the company

Florida’s premier Kubota dealership.

“We are excited to grow and bring new jobs to the great

state of Florida,” said Bachman. “But no matter how much

we grow, it’s our tradition of delivering impeccable

customer service and unrivaled product support that

makes us who we are and that will never change.”

Florida Coast Equipment and Big Orange Rental is a

family owned and operated full–service Kubota dealership

with seven Florida locations (West Palm Beach, Fort

Pierce, Mims, Naples, Plant City, Land O’Lakes and

Homestead). Founded in 1985, Florida Coast Equipment

has grown from a single dealership with two employees to

Florida’s largest Kubota dealer and one of the top

dealerships in the country.

For more than 30 years, they have served large

agricultural growers, builders and contractors of all sizes,

nurseries, commercial landscapers, local and state

governments, golf courses, HOAs, equestrian facilities, and

estate homeowners in Monroe, Miami–Dade, Broward,

Palm Beach, Martin, St. Lucie, Indian River, Okeechobee,

Brevard, Seminole, Lee, Collier, Hillsborough and Pasco

counties.

Florida Coast Equipment rents, leases, sells, repairs,

services and provides parts for Kubota utility vehicles. It

has been named an Elite Dealer seven years in a row and

awarded the Top Volume Dealer for six years.

To learn more about Florida Coast Equipment

and their rental company, Big Orange Rental, visit

www.FloridaCoastEq.com.
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Uniform Mart

Melbourne Shopping Center

1387 S. Babcock Steet

321-676-0000

Featuring Barco Uniforms

"We Dress The Pros"
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www.NationalRealtyFla.com
Serving Brevard Since 1965
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Keiser University
Continued from page 12

search nationally and even globally, the big picture is

even more impressive for job opportunities.”

He added, “A lot of our students are hired before they

graduate. An example is our software engineering

graduates. These graduates are generally hired before

they finish their degree.”

Demand for software engineers has been on the rise

for years and shows no signs of slowing. Software

developer employment is projected to grow 21 percent by

2028.

A software engineer is a computer science professional

who applies engineering principles and their knowledge

of programming languages to the design, development,

testing, evaluation, and maintenance of computer

software.

“Software engineers have extensive knowledge of

computer operating systems, software development, and

programming languages,” said Benson.

Another area that is exploding with job growth is

computer forensics. The U.S. Bureau of Labor Statistics

categorizes the work computer forensics under the

“information security analyst” segment. According to the

Bureau of Labor Statistics, demand for this job is

expected to grow by 32 percent now through 2028, which

is extraordinarily fast.

With the high demand for information security

analysts, salaries are attractive. The median annual

wage for information security analysts was $103,590 in

May 2020, according to the U.S. Bureau of Labor

Statistics. Median means half of the workers in an

occupation earned more than that amount and half

earned less.

According to a new report from “IBM Security,”

cyberattacks on the health care, manufacturing, and

energy industries doubled from the year prior. In fact,

manufacturing and energy were the most attacked

industries in 2020, second only to the finance and

insurance sectors.

Corporations and governments have been bolstering

their ranks of cyber experts in the hope of thwarting

attacks.

“Our bachelor’s degree in cyber forensics is unique in

that it’s a ‘completion degree.’ Like our information

technology management degree, students come in with

an associate degree in a computer–related field, and

complete the cyber forensics program. They are able to do

this in a timely manner,” said Benson, who himself is a

Keiser University graduate, having earned his under-

graduate degree in information technology.

The cyber forensics program at Keiser University

provides students with the technical expertise and

investigation skills required to detect and prevent

cybercrimes.

Students also learn how to assess system weaknesses

and suggest solutions that will provide protection against

cyber–attacks.

“This is a very interesting program,” said Benson. “It

covers all types of things, including white–collar crime,

law and ethics. Cyber forensics has a technology compo-

nent and it also has some CSI. Cyber forensics are hot–

button words today. The job opportunities for graduates

are everywhere, from Homeland Security to the FBI and

state governments.”

On July 1, the U.S. Department of Homeland Security

announced its largest cybersecurity hiring initiative in its

history, with the onboarding of nearly 300 cybersecurity

professionals and the extension of an additional 500

tentative job offers.

This effort is part of Homeland Security’s “60–Day

Cybersecurity Workforce Sprint” to build a more diverse

cybersecurity workforce. The program has enabled

Homeland Security to fill 12 percent of its more than

“2,000 cybersecurity vacancies during a time when the

nation is facing extraordinary cyber threats.”

Also, this month, Homeland Security will be launch-

ing an Honors Program beginning with an initiative to

recruit recent graduates with degrees in cybersecurity–

related fields for a one–year professional development

program.

Further, Homeland Security’s Cybersecurity and

Infrastructure Security Agency, or CISA, is expanding its

K–12 initiative to cultivate the next generation of diverse

cybersecurity professionals.

CISA recently hosted more than 40 professional

development events for over 1,500 educators to provide

them with the resources and tools to incorporate critical

cybersecurity concepts into their core curriculum. And, it

is introducing a new cybersecurity initiative for girls in

grades 6–12, building on its recent partnership with Girl

Scouts of the USA.

Employers are also struggling to find workers for an

additional 319,720 openings requiring cybersecurity–

related skills. On average, cybersecurity roles take

21 percent longer to fill than other information technol-

ogy jobs.

Keiser University’s bachelor’s degree in network

systems and data communications provides a compre-

hensive program of study designed to prepare graduates

for positions in data operations and infrastructure

planning environments, said Benson.

“That program thoroughly covers what makes the

inside of a network, from computers and phones, to the

devices in the closet, to cabling and much more. For

instance, when you hit ‘send’ on an email, where does it

go and how does it get there? All of these things are

addressed in network systems and data communications

classes. Students learn the skill sets to analyze, design,

test, and evaluate networks. This is another great field

with opportunity,” he said.

The Melbourne campus also offers a bachelor’s degree

in interdisciplinary studies which allows the student to

tailor their degree across multiple disciplines in the

computer world, including information technology.

This major provides a practical alternative for

baccalaureate degree–seeking students whose needs

cannot be met by individual majors. Students can design

a course of study that meets their academic objectives

and furthers their professional growth and development

by combining two or more disciplines into a coherent

program.

“Our interdisciplinary studies degree allows a student

to take the credits they have earned from another

institution, or even at Keiser, and combine them with

courses we offer here,” he said.

“They generally pick two concentrations, such as

network systems and data communications, and

management information systems. This approach really

enhances their resume.”

Benson added, “We feel like we are well–positioned

with our portfolio of degrees in information technology.

Our IT graduates are working on the Space Coast,

around the state, and in other markets. It’s exciting.”
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Welsh Construction to build luxury
memory care and assisted living
facility at Merritt Island development

By Jennifer Parkerson
jennifer@welshci.com
Welsh Construction, LLC

MELBOURNE (July 15, 2021) — Welsh Construction,

LLC, a local commercial construction company, has been

selected to build a new, one–story, state–of–the–art

assisted living facility on Merritt Island.

Hampton Manor of Merritt Island will be located in the

Pioneer Point development, near Starbucks, at the

intersection of Pioneer Road and North Courtney Parkway.

This 66,000–square–foot facility will consist of more than

90 senior living apartments catering to residents in need of

assisted living and memory care.

Residents will have the opportunity to enjoy several

fantastic amenities, including a fitness room, salon, spa,

relaxing sunroom and a movie theater. In addition to

luxury amenities, residents will be catered to by a profes-

sional staff who will be meticulously selected in order to

offer the greatest possible care to all who walk through its

doors.

Pioneer Point is located on a 10–acre site. In addition to

Hampton Manor and Starbucks, a new Twins Car Wash

will call this development home. One remaining parcel is

currently available. If you are interested in purchasing this

parcel, contact Welsh Construction at (321) 757–7383 or at

info@welshci.com.

Welsh Construction is an established commercial

construction company located in Melbourne. Founded in

2003, Welsh provides design/build, construction manage-

ment and bid/build services to its clientele.

Brevard Federated Republican Women
to present three scholarships at meeting

By Jill Gentis
nadineannette19@gmail.com
President
Brevard Federated Republican Women

(July 12, 2021) — The Brevard Federated Republican

Women will meet on Wednesday, Aug. 4, at the Space

Coast Convention Center, 103 Tucker Lane, behind the

Holiday Inn Express (southwest corner of State Route 520

and Interstate 95).

The Brevard Federated Republican Women will make

the 2021 presentation of three $1,000 scholarships to these

recipients: Anna Jo Gullikson will receive the Barbara

Davis Scholarship; Joseph Stokes, the Lillian Banks

Scholarship; and Alexis Linder the BFRW Scholar Award.

Lisa Cullen, Brevard County Tax Collector, will make a

short presentation on the changes in driver’s license

requirements; and The Robulock Family will present

“Constitution Alive.” They will demonstrate what they

have learned about our country’s history and our constitu-

tion. Their presentation is awe–inspiring and you will

enjoy this.

The meeting fee of $25 includes a lunch. Reservations

are required and must be made by noon on July 30. Call

the 24–hour reservation line at (321) 727–1212 or visit

www.brevardfederatedrepublicanwomen.org.

The Brevard Federated Republican Women have been

empowering women in the political field since 1950. They

are members of the Florida Federation of Republican

Women and the National Federation of Republican

Women.
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ITG Realty Inc.
Continued from page 13

He said the Space Coast Association of Realtors has just

launched a program where commercial properties in the

region are now available on the Multiple Listing Service.

“The City of Cocoa was the first to come aboard. We

worked closely with Angela Essing (Cocoa’s economic

development manager) and her team. We started working

on that project in the middle of the pandemic, so it was

challenging. They now have a hyperlink on their city’s

website with the Brevard MLS feed. It provides up–to–

date property information. Users are getting a non–bias

platform to use. It doesn’t showcase one Realtor over

another.”

He said his organization is also working with the

Melbourne Regional Chamber, the Greater Palm Bay

Chamber of Commerce and other local agencies to put

commercial and residential property links on their sites,

providing greater access to listings for the public.

The Space Coast Association of Realtors, an education–

based organization, has more than 4,500 members. The

organization touts itself as “the voice for real estate in

Brevard County.” Leah Selig is its CEO.

Members also work to better the community. The Space

Coast Association of Realtors Foundation was established

in 2016 to help fight homelessness in the county and

benefit Brevard’s children and families in need.

“Our dedicated team of volunteers raise and distribute

funds to organizations throughout Brevard County that

share our mission and enthusiasm for making a difference

in our neighbors’ lives,” said Melle.

To date, the Space Coast Association of Realtors’

Foundation has raised more than $750,000 for area

children and families experiencing poverty and

homelessness, according to their website.

In 2017, Realtor Louise McLean, a member of the

Space Coast Association of Realtors, was presented with a

“Realtor Magazine Good Neighbor Award” for her efforts to

help homeless children in Brevard. In 2017, she was the

only Florida winner of this national recognition.

Five winners were named from among 10 finalists. The

winners received a $10,000 grant and national media

exposure for their community charity. The winners were

awarded crystal trophies in front of thousands of their

peers at the 2017 Realtors Conference & Expo in Chicago.

“We’re really proud of Louise and all the work that she

and other members of the Space Coast Association of

Realtors are doing in the community,” said Rusty Melle.

The Space Coast Association of Realtors takes an active

part in community programs. They pursue projects that

are supported by members to further real–estate interests.

“If you are a residential Realtor and are looking to

make the transition into commercial real estate, the Space

Coast Association of Realtors is the place to go to meet

other commercial practitioners and learn best practices,”

he said.

The word “Realtor” is a trademarked term owned by the

National Association of Realtors.

“Many consumers do not realize that ‘Realtor’ and ‘real

estate agent’ aren’t the same thing,” said Rusty Melle.

Realtors are members of the National Association of

Realtors. That organization has a Code of Ethics that holds

members to higher standards than typical real estate

agents.

The Code lays out the responsibilities of every Realtor,

which fosters more professionalism among members,

according to the National Association of Realtors.

A real estate agent is licensed to assist people in buying

and selling property, but for whatever reason has decided

not to join the National Association of Realtors.

According to that organization, there are 195,647 active

Realtors in Florida as of February 2021. This represents a

6.1 percent increase from the previous year.

Rusty Melle says he thinks it’s important to use local

Realtors and brokers, as opposed to internet–based

companies from out of state.

“I’ve met so many brokers and Realtors and agents who

are involved in our local community. By using their

services, the money goes back into the community, in an

economic development sense. They support local organiza-

tions. I think that in this ever–changing world of business,

it’s important to stay local. Support small businesses. They

are invested in this community.”

Rusty Melle himself serves on a number of boards,

including The Henegar Center for the Performing Arts, the

Florida Realtors Board of Directors for District 2, West

Melbourne Business Advisory Board, Melbourne Regional

Chamber board, and the Buena Vida Foundation. He is

also the in–house broker for Buena Vida Estates, a

continuing care retirement community in West Melbourne.

And he’s on the board of Promise in Brevard. That

organization was established in 2009 to provide a safe,

affordable housing community for young adults with

special needs.

“Giving back to the community in some way has always

been part of our company’s mission statement,” he said.

“We have a long family history in this community. This

community has supported our business — ITG Realty —

and has helped us become successful. Giving back is part of

what we do at ITG Realty. We try to help others and

improve their lives in some way.”
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Whittaker Cooper

Brevard's Most Trusted 
Accounting Firm Since 1985

Experience counts. For tax and accounting strategies for 
your business, call Whittaker Cooper Certi�ed Public 

Accountants, the Space Coast's most experienced team  
of Certi�ed Public Accountants and Consultants. 

Serving Brevard since 1985.

Specializing in:
Tax Preparation | Audit Preparation

Business Valuation | Strategic Business Planning
Litigation Support

Recent public accounting 
experience?
Be part of Brevard’s Most Trusted CPA �rm!
Careers@Whittaker-Cooper.com
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Junior Achievement of the Space Coast
Continued from page 1

Before purchasing Genesis VII, of which he is president

and CEO, Jordan worked as an engineer at Kennedy

Space Center for 32 years in various roles including

management.

“I started working at KSC in 1979. I was recruited right

out of college,” said Jordon, who earned his bachelor’s

degree in civil engineering from Savannah State Univer-

sity and has a master’s degree in aeronautical science from

Embry–Riddle Aeronautical University.

In 2010, Jordon was running for re–election for the

Brevard County School Board. He had served as the first

African–American chairman and co–chairman of that

board.

“I told my boss at the time at KSC (Loren Shriver, a

former astronaut) if I lose this election, please don’t come

to me the next day and tell me I don’t have a job. The

space–shuttle program was on its way out back then and I

was part of that. I lost the election. Then I received a call

from him: ‘Robert, I need to talk to you.’ I had lost my job

at KSC. I was kind of relieved. I thought it was time for me

to take on a new challenge in life.”

Earlier that year, Jordon was approached by Ken

Pinson, who founded Genesis VII in 1989 and was looking

to sell the business after operating it for more than 20

years.

“I went back to Ken in the November–December

timeframe of 2010 and asked him what type of business it

was. He said logistics. I remember asking my coworkers at

KSC before my final days there, ‘How do you sell logis-

tics?’”

Robert Jordon, who is the current chairman of the

Parrish Medical Center board, told his wife Karen that he

was thinking about purchasing Genesis VII.

“I didn’t know how I was going to pay for it. Then I

learned that it could be bought through my 401(k) plan. I

asked my wife for her advice. She said ‘go ahead.’ I told her

this is our retirement we’re tapping. She said, ‘Robert, I

know that anything you touch you will work really hard to

make a success and we’ll be fine.’ I was laid off at KSC on

Jan. 7 and the Genesis VII transaction closed on Feb. 7. So

it actually happened pretty fast.”

He continued, “We bought the business and it has been

growing by leaps and bounds ever since. With Disney and

Universal opening back up, they are needing more product

right away. We have always been a company that prides

itself on being nimble and responsible.”

“Rollovers as Business Startups” allow people to use the

money in their 401(k) to start a business or buy an existing

one without paying taxes on the withdrawn funds or

getting hit with an early withdrawal penalty.

While Jordan came to Brevard from Georgia, the

Swanns came by way of Clearwater.

Jim Swann was born in Tampa and grew up in

Clearwater. “I first came to Brevard in 1970 when my

father was running for public office. I was his traveling

aide. I fell in love with Brevard back then. There were a lot

of young people, space workers. The environment was

beautiful. It was not a crowded place. When Jonnie and I

came back from Virginia where we went to college, we

stopped in Clearwater and told our families we were

moving to Brevard. It was 1973.”

In 1973, Brevard had 247,036 residents, according to

the Florida Demographic Database. Today, the county has

more than 600,000 residents.

“The business opportunities in Brevard are staggering,”

said Jim Swann. “We sell lots to builders, and Brevard has

gotten a lot of publicity as a great place to live and work.

Now all the national builders are contacting us because

they can’t find lots.”

“And they have my phone number,” added Jonnie

Swann, a former landscape architect.

Jim Swann’s stepfather was Jack Eckerd, founder of

Eckerd Drug Stores. Jack Eckerd ran twice for governor of

Florida and once for U.S. Senator. He was unsuccessful in

his bids, but a young Jim Swann traveled the state and

learned from the experience.

Mr. Eckerd died in 2004 at age 91. The Associated

Press obituary described him as a “hard–driving business-

man who turned three run–down drugstores into an

empire that bore his name.”

Ruth (1922–2006) and Jack Eckerd were philanthro-

pists and similarly Jim and Jonnie Swann have been

instrumental in improving the Brevard community

through their charitable work.

Jim Swann cut his own path in business as a successful

developer in Brevard County. EKS specializes in commer-

cial, residential, and office developments.

Since 1979, EKS has pioneered the art of “triple

bottom–line developments,” where each of its projects

maximizes profits, promotes environmental integrity, and

supports local communities.

“We have done a lot of work in this county over the last

four decades, including the Windover Farms subdivisions

in Titusville and Melbourne,” said Jim Swann, a graduate

of Washington and Lee University in Lexington, Va.

His company developed the “purple” Publix at

Windover Square on West New Haven Avenue in West

Melbourne. At one time, the store awnings were purple.

The Banana River Square shopping center in Cocoa Beach

is another one of their projects.

“We just finished a subdivision in Malabar,” said Jim

Swann. “It’s probably the first subdivision in that city in

the last 15 to 20 years.”

As a developer, he always has an eye on the environ-

ment. “I’ve always thought that if people could live within

their environment and not destroy it, it would be a better

place to live, and the development would sell better.”

Jim Swann has served on a number of boards, includ-

ing the St. Johns River Water Management District, and

the Governor’s Commission on the Future of Florida’s

Environment. In his first year in office (1987), then–Gov.

Bob Martinez appointed Jim Swann to the Commission on

the Future of Florida’s Environment.

“That’s when we started P2000, the land–buying

program in Florida,” said Jim Swann.

Preservation 2000 and now Florida Forever have

helped protect many of the Sunshine State’s premier

conservation lands over the past 50 years. Florida Forever

replaced P2000 in July 2001. In 2020, $100 million was

dedicated to Florida Forever acquisitions.

The Nature Conservancy is a vital partner in securing

rare and sensitive lands for protection through the Florida

Forever program. Jim Swann is a former chairman of The

Nature Conservancy.

State agencies had submitted lists of the land they saw

as critical to acquire. Floridians made it clear they wanted

to protect their environmental future by acquiring these

must–have properties. Under P2000 and Florida Forever,

the state has protected more than 2.4 million acres of land,

according to The Nature Conservancy.

“Floridians care about the environment,” he said,

adding, “It’s an unusual thing when more than 60 percent

of the people vote to tax themselves to clean up the Indian

River Lagoon, and 60 percent vote for Donald Trump.”

“I think the future of Brevard is bright, but we have to

get a handle on some of the environmental issues facing

the county,” he said.

When giving advice to young developers, Jim Swann

says “watch out for leverage. It can come back and take a

bite out of you, especially when the cycle turns down. I tell

everybody in the real estate business that it’s easy to make

money, it’s just hard to keep it.” More advice: “Don’t do

anything in business that you don’t enjoy doing every day.

I love what I do and that’s why I’m not retired. There is

always going to be a deal to look at.”

He said he’s made a few bad business decisions over a

long career. “Years ago, we had the Bojangles’ franchise for

Brevard and the Fort Myers area. And that company went

bust when we had the franchise.”

“Popeyes and McDonald’s started selling chicken and

biscuits around that time,” said Jonnie Swann.

The chicken chain Bojangles was sold in 2018 and

taken private. “To this day, we always try to stop at a

Bojangles,” said Jonnie Swann. “We like their products.”

Robert Jordan’s advice to young people considering

starting a business is “first you have to have a positive

attitude — a can–do attitude. Always believe whatever the

challenge is you can overcome it. Never tell a customer you

can’t do something for him or her. Just find a way to do it.

And you have to have a spouse who believes in you, and I

do.”

Attorney Mark Malek of Widerman Malek hosted the

Laureate reception at his Lansing Island home. He’s been

a Junior Achievement of the Space Coast board member

since 2003.

“Junior Achievement is near and dear to my heart. The

JA volunteers teach the wonderful lessons of entrepreneur-

ship, workforce readiness, and financial literacy to Brevard

County students,” he said.

Malek added that this year’s Business Hall of Fame

inductees are shining examples of successful entrepre-

neurs. The presenting sponsor is Florida Power & Light.

“Jim and Jonnie Swann are wonderful people. If you

live in Brevard, you probably know how much they support

the community. They are amazing. You can’t go anywhere

in Brevard and not encounter something that they have

not had a hand in or have not supported over the last four

decades.”

“And Robert Jordan is one of the most inspiring people I

have ever met. I love seeing him being honored as a

Laureate. He is an inspiration to young entrepreneurs in

the region,” Malek added.

Jordon has given freely of his time to United Way of

Brevard, Circles of Care, North Brevard Economic

Development Zone, Titusville YMCA, Brevard Cultural

Alliance, and Jess Parrish Medical Foundation.

The Swanns have advocated for the establishment of

additional Boys and Girls Clubs in Brevard’s low–income

neighborhoods, and have supported Neighbor Up

Brevard’s Dorcas Outreach Center for Kids in the Booker

T. Washington neighborhood of Melbourne.

At the DOCK, at–risk children can count on caring

adults who help them academically and provide them with

positive role models.

“Recently, we attended a community breakfast at the

DOCK,” said Jonnie Swann. “It was so uplifting. I feel good

about the future of our young people because of Neighbor

Up Brevard and other youth–oriented organizations. The

work they do makes me feel really good.”

Anne Conroy–Baiter, president of Junior Achievement

of the Space Coast, said her organization’s volunteers will

be heading back into classrooms this coming school year.

“We’re excited about that. We did great on the transi-

tion during the pandemic. We did a lot of virtual and

remote volunteering. But there is something magic

between a volunteer and a student when the likes of a

Robert Jordan or a Jim or Jonnie Swann are in a class-

room giving the student advice.”

She added, “We are in the process of launching all sorts

of programs for students, including the test–marketing of a

workforce development initiative for the Indian River

Lagoon. We’re looking forward to the new school year.”




