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By Ken Datzman

VIERA — Sonata East at Viera, an independent

resort–style senior–living community situated on a

5.4–acre campus, is set to open Aug. 2.

And leasing is off to a fast start, exceeding early

expectations as residents and their families are embracing

the project.

Viera is one of the top–20 ranked master–planned

communities in America. Orlando–based Sonata Senior

Living has expanded its presence and investment in that

market with Sonata East at Viera, which is across the

street from its sister campus, Sonata Viera Assisted

Living.

Located on Breslay Drive, the upscale Sonata East at

Viera offers 88 independent living apartments and 30

memory–care apartments.

“We are excited because we will be opening Sonata East

at Viera on schedule,” said industry veteran Stacey Clark,

a registered nurse who is the executive director for Sonata

East at Viera.

“Our focus has been on training and putting processes

and procedures in place. We have something special to

show the community.”

Sonata East at Viera will employ 50 to 60 people when

it reaches full capacity. “I am proud to say we have reached

our hiring goals at this time,” said Clark.

Sonata Senior Living is a privately owned regional

developer and operator of innovative senior–living

communities, offering independent–living, assisted–living

and memory–care options throughout Central Florida and

South Florida exclusively.

The company is a nationally recognized leader in the

senior–living industry and has earned multiple awards for

research and evidence–based design and programming.

Clark along with Bridget Perers — regional director of

business development for Sonata Senior Living — and

Tonya Morales — community relations director for Sonata

East at Viera — have been working behind the scenes to

ensure a smooth liftoff for the project.

Construction of the 133,000–square–foot senior–living

community began in late 2019. Clark, Perers, and Morales

worked out of a trailer at the site, coordinating things and

preparing for the opening, while the community was being

built.

“Our building is solid masonry construction, not wood

frame,” said Perers. “Sonata Senior Living made that extra

financial investment in construction to ensure a quality

structure and a quality project.”

The Sonata East at Viera builder was Certified General

Contractors Inc. in Melbourne. The more than 25–year–old

general contracting firm specializes in commercial

construction. Adam Broadway is the president and CEO of

Certified General Contractors. Ryan Runte is the executive

vice president and director of operations.

Their company has compiled an in–depth portfolio of

projects, including senior–living facilities locally and

around the state. It has also built a wide range of other

structures, such as the Viera Heart & Vascular Clinic,

Extant Aerospace, Doubles Beachside, Melbourne City

Senior living community Sonata East at Viera set to open; a strong response

Sonata Senior Living plans to open its new Sonata East at Viera, a senior–living community on Breslay Drive, on Aug. 2. Sonata East
at Viera features 88 independent living apartments and 30 memory–care apartments. About 60 percent of the independent living part
of the community has been leased. The memory–care apartments will open after the independent living, in the mid–August to Sept. 1
timeframe. Sonata East at Viera is currently leasing and has started accepting deposits on its memory–care apartments. From left: Tonya
Morales, community relations director, Sonata East at Viera; Stacey Clark, campus executive director, Sonata East at Viera; and Bridget
Perers, regional director for business development, Sonata Senior Living. Certified General Contractors of Melbourne was the builder.
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By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.
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By Michelle Salyer
michelle@melbourneregionalchamber.com
Melbourne Regional Chamber

MELBOURNE (July 22, 2021) — On July 16, the

Melbourne Regional Chamber presented four awards for

community excellence and involvement at its annual

Impact Awards and Board Installation presented by

Shelter Mortgage Co.

During the awards celebration, the board chairman,

executive committee and directors–at–large for the

Chamber also were installed.

Jeff Robison, president of Lightle Beckner Robison Inc.,

was officially installed as 2021 board chairman for the

Melbourne Regional Chamber, taking the gavel from the

2020 board chairman, Todd Pokrywa of The Viera Co. The

event was postponed from its original date in January

because of pandemic precautions.

l The 2020 Community Excellence Award was

presented to Publix. This award recognizes a company that

uses their resources and vision to create a more sustain-

able and connected community with a focus on reaching

underserved individuals. “Publix played a key role in our

community in this past year as we navigated the

pandemic,” said Melbourne Regional Chamber President

and CEO Michael Ayers. “While many businesses closed,

Publix remained open and became a leader in health and

safety measures to keep their employees and their

customers in good health. They successfully navigated the

unknowns without interruption to the services that so

many of us in the community rely upon.”

l The 2020 Business of the Year Award was presented

to Brent Peoples of Peoples Financial Planning of

role in founding numerous Chamber “spin–offs,” including

Keep Brevard Beautiful and the Community Foundation

for Brevard. He returned to the Chamber’s board from

2005 to 2013 and served as board chairman in 2009. He

continues to donate his time and talents to numerous

community organizations, serving as president of the

board of directors for Business Voice of Florida’s Space

Coast; legal counsel and planned giving committee for

United Way of Brevard; president of the board of trustees

and foundation president for the Brevard Museum of Art

and Science, and many others.

Capacity for the event was limited because of concerns

regarding COVID–19; however, the Chamber hosted a

sold–out crowd of more than 200 attendees. Event

sponsors included:

l Champion sponsor: Shelter Mortgage Co.

l Leader sponsors: AT&T, Hedrick Brothers Construc-

tion

l Connector sponsors: BRPH, GrayRobinson

l Cocktail reception sponsor: Peoples Financial

Planning of Raymond James

l VIP after–party sponsor: Northrop Grumman

l Supporter sponsors: L&S Administration Resources,

Waste Management and Webster University

l Event décor provided by: Absolutely Fabulous Event

Planning & Rentals

l Videography provided by: Tradecraft Video

l Host venue: Hilton Melbourne

The Melbourne Regional Chamber, founded in 1925,

represents nearly 1,000 organizations around the Space

Coast. It develops and promotes the business interests of

its partners through representation, advocacy, education,

and support, while contributing to the growth and

prosperity of a diverse and vibrant business community.

Raymond James. The Business of the Year must demon-

strate innovative business strategies and practices with a

focus on community engagement and employee relations.

“Brent Peoples has been instrumental in helping small

businesses in Brevard County navigate these unprec-

edented times and remain afloat,” said Ayers. Recently,

Peoples was named Branch Manager of the Year for the

Eastern Division of Raymond James.

l The Corporate Impact of the Year Award is given

annually to a company that focuses on a broad range of

economic development activities that demonstrate

substantial investment in the community. The award for

2020 was given to BPRH. “BRPH’s growth has paralleled

the economic development of the Space Coast and Florida

as a whole,” said Ayers. “The firm’s ability to complete

highly complex, highly technical and award–winning

projects has helped many new and expanding companies

and institutions cement their success here in our region

and beyond.”

l Finally, the 2020 William R. “Bill” Ellis Legacy

Award was presented to Joel Boyd of Boyd & Boyd, P.A.

The award is named for Bill Ellis, who passed away in

2017, and is given to an individual who, through their

dedication to the Melbourne Regional Chamber and the

broader community, has made a significant impact on the

quality of life and business climate in Brevard County.

Ellis’ widow, Carol Ellis, spoke at the event, and the award

was presented to Boyd by Jim Ridenour, past board

chairman for the Chamber and the first recipient of the

Ellis Legacy Award.

Boyd has practiced law in Brevard County since 1978,

and now practices with his son, Mark, at Boyd & Boyd,

P.A. Joel served on the Chamber’s board of directors and

executive committee from 1982 to 1989 and played a direct

Melbourne Regional Chamber honors community leaders at its annual Impact Awards, Board Installation event

Sonata
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By Donna L. Melcher
melcherd27@gmail.com
Zonta Club of Melbourne

MELBOURNE (July 22, 2021) This past year chal-

lenged all of us. It presented obstacles like we have never

seen. The Zonta Club of Melbourne’s passion and persever-

ance for assisting survivors of domestic and sexual violence

won out in the end.

We looked for new opportunities and adapted. We were

able to continue with our scholarships and support to

organizations during this pandemic year.

l Scholarships:

Funded 16 educational scholarships and awards for

women and girls in Brevard County.

l Young Women in Public Affairs Award (16–19) —

($1,500)

l Jane M. Klausman Women in Business Scholarship

— Rachel Lynch — ($1,500)

l Zonta/EDC Manufacturing Certification Scholarships

— ($1,500)

* Zonta/Yellow Dog Café Culinary Scholarship —

($2,500)

l Zonta Yellow Rose Award — Tara Pagliarini —

Family Promise of Brevard — ($500)

l New Life Mission — GED tests — ($750)

l ATHENA Leadership Program Scholarships through

weVENTURE ($2400)

Confidence Builds Success Academy Inc. (TAG for

Change) — funded nine educational scholarships for girls

in Uganda ($2,100). Each scholarship provides a young girl

the opportunity to attend a boarding school and is provided

food, uniforms, supplies, exams and program fees for one

full year.

l Human Trafficking — We continued to address

human trafficking and child labor by providing 10 virtual

presentations this year to our medical community for

required continuing medical education credits, our hotel

industry and to our local community. Zonta Club of

Melbourne provides fiduciary support for the Space Coast

Human Trafficking Task Force.

We partnered with Life Recaptured (Shelter for Human

Trafficking Victims) to assist in their efforts to provide

housing for rescued victims in Brevard County. We

donated $250 to their fundraising event.

At the Women’s Center the Zonta Club of Melbourne

continues to provide individual clothing bags for the Sexual

Assault Victims. These bags contain a sport bra, under-

wear, T–shirt, sweat pants and toiletries for women having

forensic lab testing for rape kits. We also provide Uber

vouchers for those women requiring transportation.

Walmart gift cards are also provided for the Center to

purchase snacks and drinks for the victims.

l Zonta Rose Day/International Women’s Day — Club

member coordinated a Facebook fundraiser for this event

and posted daily inspirational women. $975 was collected.

l Women’s History Month — Women Who Rock

Awards had a record number of nominees. Sixty–five

exceptional women were nominated in five categories. The

Zonta Yellow Rose Award for Excellence in Community

Service had 16 nominations this year. Our winner, Tara

Pagliarini, Executive Director of Family Promise of

Brevard is a relentless ambassador for struggling Brevard

families.

l Partnered with Eastern Florida State College Women

in Higher Education in supply drives for local women

organizations, including Serene Harbor, Cocoa Salvation

Army Domestic Violence Shelter, and Women’s Centers in

Titusville and Melbourne. Wish Lists were provided to the

students and an overabundance of items were collected

and distributed to each site.

l Continued mentoring Melbourne High School Z Club

with 22 members making these young adults aware of

social issues pertaining to women and girls. The Club

coordinated an Orange Day (encouraging students to wear

orange) during the 16 days of Activism. The Z Club

arranged a booth at the Thunderboat Races in Cocoa

Beach to help increase awareness on human trafficking by

engaging in conversations of how to identify victims so

they can be rescued and sharing resources and informa-

tion. Public service announcements were recorded and

played each morning in the high school on facts regarding

human trafficking throughout the school year.

Graduating senior Z Club members wore orange honor

chords during their graduation ceremony.

l 16 Days of Activism — Zonta Club of Melbourne took

out billboards along the Interstate 95 corridor messaging

Zonta Says “NO to Violence Against Women” and to “Stop

Early Marriages.” This campaign was posted on Facebook

for additional visibility which demonstrated an effective

marketing strategy.

l Developed a fundraiser this year to “Light Up the

Sky.” Sold luminarias and asked participants to light them

on a particular night at 7:30 and to post photos of their

homes, streets, and neighborhoods to show support to help

eradicate human trafficking and violence against women

and young girls. Asked participants to honor the people in

their lives by decorating the bags with names of survivors

or those battling domestic violence. A local radio host Seeta

Begui (“Seeta and Friends”) opened her home to the “Light

Up the Sky” evening and invited local women to join her to

discuss domestic violence and human trafficking. This

event went extremely well and will grow in the coming

years.

l Received Proclamations from the Cities of Melbourne,

West Melbourne and Palm Bay. Distributed orange ties

and scarves to the mayors of each city and council mem-

bers to wear during the 16 Days of Activism.

l We have now been gathering domestic violence data

in Brevard County for the last two years. During the 16

Days of Activism we will be bringing awareness and

educating our community by providing statistics on how

many lives were lost due to domestic violence in Florida as

well as those in Brevard County.

The focus next year will include extending our networks

with the wider community of government and non–

government agencies, especially those in the area of

tackling domestic violence.

l Attended the Cocoa Salvation Army Domestic

Violence Shelter fundraising breakfast, donated clothes to

the Clothes Closet, costume jewelry for the residents and

sponsored their Run Domestic Violence Out of Brevard 5K

Run/Walk ($1,000 donation).

l We have resurrected our relationship with Serene

Harbor, which is a certified domestic violence shelter, now

that new leadership is in place.

l The Zonta district challenged Clubs in 2019 to get

involved with Habitat for Humanity. Because of COVID

we were unable to physically assist in the home builds this

year, however we provided nutritious lunches for the crew

building a home in the “Women Veterans Village.” One of

our members in actively involved in the Brevard Habitat

for Humanity.

l For New Life Mission (homeless women and children

shelter), Zonta Club members purchased an embroidery

machine ($2,999) and additional supplies were donated

from Boutique 4 Quilters (Anita Kelly) for their Trans-

formed Shop to expand their creativity. Residents make

masks, totes, lanyards, earrings, coasters and more that

are sold in their store.

l We released our 22nd Brevard Historic Ornament

this year — Melbourne’s Little Red Schoolhouse. It is the

oldest surviving schoolhouse in Brevard County. Orna-

ments are handcrafted and hand painted at Hestia

Creations in Marblehead, Massachusetts, a woman–owned

company.

l The Club assembled 100 essential hygiene kits for

Daily Bread clients (people experiencing homelessness),

provided 200 masks for COVID safety protection, and held

two food drives this year for this local organization.

l Made a $1,000 donation for the Lifeboat Project

(Shelter for Human Trafficking Victims).

l The Club contributed to Rethreaded (Employment for

Survivors of Human Trafficking). It ordered an engraved

brick ($500) for Rethreaded’s new building campaign.

l We continued our environmental commitment by

holding four Zonta Causeway Cleanup events removing

road litter quarterly. The Zonta Club of Melbourne Adopt–

a–Highway sign is visibly posted for publicity and market-

ing purposes. There is an article and photos in the local

newspaper.

The Zonta Club of Melbourne’s annual “Chocolate

Festival” and “Sock Hop” had to be canceled because of the

pandemic.

Because of relocation, health reasons and personal

reasons our membership decreased this year by six

members. We have a new member transferring to us from

the Santa Clarita Valley Club. We will start the new year

with 18 members.

We thank Deborah Buza (treasurer), Jennifer Coberly,

Donna Crews, Lola Mitchell, Wandalee Richardson and

Cathi Weber for supporting our Club’s work, as we

continue to work toward our goals to make an impact for

our community and Zonta International’s mission.

Our Club continues to have a lot of exposure in our

community. We are in local publications and newspapers,

bimonthly. We are very fortunate to have year–round

coverage for our press releases and advertising fundraisers

with two local newspapers, several publications, and a

radio station.

The 2020–2021 fiscal year ends with a Club that is

strong and focused.

Zonta Club of Melbourne releases annual report; funds16 educational scholarships, awards for area women

Brevard County Sheriff Wayne Ivey, Beverly DeMeyer and Jacqueline
Vanderby of Serene Harbor are honored as domestic violence heroes

PALM BAY (July 20, 2021) Theresa’s Fund, DomesticShelters.org and national experts have selected three outstand-

ing local leaders as winners of the coveted Purple Ribbon Award medallions, honoring them as heroes in the domestic

violence movement.

The winners are: Wayne Ivey, Brevard County Sheriff; Beverly DeMeyer, president and CEO Serene Harbor; and

Jacqueline Vanderby, resource advocate at Serene Harbor.

“Of all the nominations we received, our panel of judges felt that yours was among the most impressive and deserving

of this top honor,” according to DomesticShelters.org.

Sheriff Ivey, DeMeyer and Vanderby were singled out for their dedication helping survivors of domestic violence, their

children and family pets. “Your compassion, dedication, innovation, and no–nonsense, can–do attitudes have made

massive strides in the safety, protection and opportunities for survivors of domestic violence.”
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By Ashley Turner
UCF Forum columnist
University of Central Florida

ORLANDO (June 30, 2021) — I don’t know if you

noticed, but we are back outside! The world is opening

back up, and after over a year of being in the house,

working from home, and attending Zoom celebrations

and parties, I may not be the same person I used to be.

During the last few months I have gathered with

friends and family and realized that. I was always a more

introverted person, but my job, sorority, husband, and

family have all encouraged and boosted my extroverted

ways. Without being around most of those people for

quite some time, I can honestly say I have turned into a

hermit.

I enjoyed my alone time, random naps and binge–

watching my favorite shows. I never had to really leave

my house unless I was shopping for something, but even

with that, there is Amazon and Instacart to get my

groceries for the next two weeks. If I needed to get some

physical activity in, I would go for a walk around the

neighborhood or do a home workout on YouTube.

Life was simple, and I liked that.

I discovered that living in a box can make your days

feel slow, but months go by fast. What we thought was

going to be a two–week lockdown turned into a year and

a half of isolation.

Some people fully took advantage of the extra time at

home, and others became depressed and unsure of the

next steps in life. So how do we enter the world again and

go back to “normal”?

As we all get comfortable getting back out there, you

must learn to be patient with yourself. You may have

some anxiety going back to work or attending a big

gathering. Maybe you have put on a couple of pounds and

didn’t end up with the beach body you said you would

strive towards during quarantine. That’s OK!

We all went through a tough year of social injustice,

politics, isolation and health scares. The global pandemic

has affected us all, but we must try and get back to who

we once were.

It may feel exhausting or stressful to socialize the way

you did before lockdown, but embrace the awkwardness.

Understand that it may take some time to get comfort-

able being in large groups, shaking hands or conversing. I

recently noticed myself getting anxious before an outing

or not holding eye contact with people that I have known

for years. It may not seem like it, but it’s perfectly normal

experiencing these things as we get acclimated back to

our regular lives.

Interacting on Zoom and social media may come easy,

but we need human, face–to–face interaction. Start these

social interactions with small groups of close friends or

family. As some of us go back into the office, start small

by grabbing coffee or taking a walk with one close

coworker before you head straight to the office “welcome

back” party. Be honest with your boss and yourself if you

feel that you won’t be able to attend a certain work

function or event because of your concerns.

Some of us have been waiting for this moment. We’ve

missed our friends and cannot wait to add to our social

calendar. It is definitely an exciting time. People are

reconnecting, traveling and heading back to the gym.

The year 2020 was unique and life–changing. I now

have a new appreciation for life and time. Even though I

wonder how my social skills will be as I go back into the

office, I’m excited for a change of pace, scenery and

possibly fewer Zoom meetings.

If it feels stressful to socialize the way you did before the virus, you’re not alone

Ashley Turner is the associate director of Alumni
Professional Engagement for UCF Alumni
Engagement and Annual Giving. She can be
reached at ashleyc.turner@UCF.edu.

Junior League of South Brevard name change, now Junior League of the Space Coast
MELBOURNE (July 15, 2021) For over 55 years, the Junior League of South Brevard has been a driving force of

social change in South Brevard County.

In 2020, the Junior League of South Brevard absorbed the members of the Junior League of Central and North

Brevard (now dissolved) and expanded to support all Brevard County Junior Leaguers. As of June 1, 2021, the organiza-

tion has officially changed its name to the Junior League of the Space Coast Inc.

The goal is to help Brevard County women develop civic leadership skills through the work they do, then put those

talents to work in the communities that need it. “The Junior League of the Space Coast will be a force of change as we

empower women and families to improve their well–being and conquer tomorrow’s challenges.”

l About The Junior League

The Junior League of the Space Coast is an organization of women committed to promoting voluntarism, developing

the potential of women, and to improving the community through the effective action and leadership of trained volun-

teers. Its purpose is exclusively education and charitable.

The Junior League of the Space Coast is a member of The Association of Junior Leagues International, an organiza-

tion of transformational female leaders who set bold goals, open their circles, disrupt convention and change the

conversation for the betterment of civil society. Today, there are more than 291 Leagues across the United States,

Canada, Mexico and the United Kingdom.

From the Public Record of Brevard County Sheriff Wayne Ivey

1

Manley, Corrine

From: Bill Erfurth <bill@moderncityentertainment.com>

Sent: Saturday, June 16, 2018 10:01 AM

To: Bill Erfurth

Subject: Police Videos

Hey, how’s things? Some recent developments have come together about possibly turning the
Heroes Behind The Badge documentaries into a TV series. Without getting into too many details,
there is interest in setting up the series with a montage of real and dramatic police body camera, dash
cam, helicopter, etc captured video. I’m reaching out to you to see if you happen to have any, or are
aware of some highly dramatic, heroic, exemplary types of these videos? The more current the
videos the better, but amazing footage is always still amazing.

Hope all’s well. Any help would be great!

Thanks, Bill

Bill Erfurth | President

305-970-4898 | Bill@moderncityentertainment.com
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File photo

Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

IS THE EIGHTEENTH CIRCUIT AN ONGOING HUMAN TRAFFICKER?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is a past president of the 107,000 member The Florida Bar.
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976 BREVARD AVE
ROCKLEDGE,  FL  32955

Current Principal  Place of Business:

Current Mailing Address:
976 BREVARD AVE
ROCKLEDGE,  FL  32955  

Entity Name: THE COCOA BEACH AREA HOTEL AND MOTEL ASSOCIATION, 
INC.

DOCUMENT# N36299

FEI Number: 59-3048626 Certificate of Status Desired:
Name and Address of Current Registered Agent:
MICHAUD, TIMOTHY
1300 N ATLANTIC AVE
COCOA BEACH, FL  32931  US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:
Electronic Signature of Registered Agent Date

Officer/Director Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 617, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered.

SIGNATURE:
Electronic Signature of Signing Officer/Director Detail Date

TIMOTHY MICHAUD

FILED
Feb 07, 2019

Secretary of State
0275169506CC

TOM WILLIAMSON DIRECTOR 02/07/2019

2019 FLORIDA NOT FOR PROFIT CORPORATION ANNUAL REPORT

No

02/07/2019

Title S

Name NORONHA, DENZIL

Address 5575 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

Title DP

Name WILLIAMSON, TOM

Address 3425 N ATLANTIC AVENUE   

City-State-Zip: COCOA BEACH  FL  32931

Title T

Name GALZERANO, CRISTY

Address 2080 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

1

Manley, Corrine

From: Ronald.Tomblin@bcso.us

Sent: Wednesday, March 14, 2018 10:20 AM

To: bill@moderncityentertainment.com

Subject: RE: BAM Program Personnel

Thanks Bill,

It was no problem at all. I was happy to do it. I have spoken to the Chief about your request, we will be discussing it this
week and I will get back with you.

Thanks
Ron

MMaajjoorr RRoonnaalldd RR.. TToommbblliinn JJrr..,, CCCCMM

Brevard County Sheriff's Office

Brevard County Jail Complex

860 Camp Rd. Sharpes Fl. 32927

Office (321) 690-1505

Cell Phone (321) 544-5475

Cell Phone (321) 507-0682

Email Ronald.Tomblin@bcso.us

IMPORTANT NOTICE - The information transmitted in this email is intended specifically for the person(s) to which it is addressed and may contain
confidential or privileged information exempt from Public Records Law. Distribution or release of the information contained within this message to
anyone other than the designated recipient(s) is prohibited without the prior approval of the sender. If you received this message in error, please notify
the sender and delete the material from all computers. Most written communications to or from government officials regarding official business are
considered public record. Your email address and communications may therefore be subject to public disclosure

From: Bill Erfurth [mailto:bill@moderncityentertainment.com]
Sent: Monday, March 12, 2018 4:33 PM
To: Tomblin, Ronald <Ronald.Tomblin@bcso.us>
Subject: BAM Program Personnel

Hi Ron, how’s things? Thanks again for your time the other day! It seems that you and I are becoming
the points of contact especially for the jail, so I don’t have to always reach out to Tod Goodyear.
Is it possible for you, or someone to send me an official Sheriff’s Office photo, or similar of all of the
participating individuals that will be involved in the show as well as their professional bios?

One sheet with photo, work bio, name, rank, years of service, current assignment, age, and any
special skills / training.

This ill be helpful to have for the production especially in character development in the show, post
production for the narrator, as well as credits.
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By Cathy Hayes
chayes@newsandexperts.com
News & Experts

LAKELAND (July 21, 2021) — When companies such as

Dick’s Sporting Goods, Under Armour and others added

more women and minorities to their boards of directors this

past year, much was made of their efforts toward board

diversity.

But despite gains, diversity on corporate boards

continues to be the exception rather than the rule.

“While people like to talk about the need for diversity,

the fact remains that when board seats become available,

they often go to people much like the people already on the

board,” says Patricia Lenkov, author of “Time’s Up: Why

Boards Need to Get Diverse Now.”

Typically, she says, that means white male CEOs and

former CEOs.

Just recently, a study by the Alliance of Board Diversity

and the consulting firm Deloitte showed that 82.5 percent of

directors on Fortune 500 company boards are white. They

also are mostly men, with women holding just slightly more

than one–fourth of the board seats at 26.5 percent.

That needs to change — and not just for feel–good

reasons, says Lenkov, a thought leader on board recruiting

and founder of Agility Executive Search.

“Research stretching back nearly 20 years tells us that

one of the contributors to disappointing company results is

the composition of the board of directors,” she says.

Diversity can make a difference in improving those

results, Lenkov says.

As just part of the evidence, she points to research

published in the Journal of Economic Research in May 2018,

which found that board diversity contributes value by

providing access to a greater volume of information or skills.

Lenkov offers a few ideas on how companies can increase

diversity in the corporate boardroom:

l Awareness. The first step is for people to become aware

that the lack of diversity is troublesome. “It is astonishing

that in 2021 we are still debating the merits of diversity in

the boardroom,” she says. “After years of efforts in this

arena, it is still not universally accepted that boards benefit

when there are divergent experiences and opinions around

the table.”

l Director qualifications. Ideas about what qualifies

someone to be a board director need to be recalibrated,

Lenkov says. “There is the lingering belief that board

directors must come from the ranks of CEOs and former

CEOs,” she says. While boards do need people who have

managed an organization in its entirety, Lenkov says, the

harsh reality is that naming only CEOs to a board will limit

the number of women and minorities who can gain a seat.

That’s because the vast majority of CEOs also continue to be

white men. She says either more women and minorities

need to become CEOs, or boards must look to other C–level

positions as board candidates. “For example, most boards

could use additional expertise in areas such as technology,

marketing, and human capital issues,” Lenkov says. “There

are many ways to configure a boardroom.”

l Board refreshment (turnover). Directors often keep

their board seats for the long haul, blocking opportunities for

new people who bring fresh ideas. “Unfortunately, there is

still a prevailing belief that if a director leaves a board before

a decade or two, something is wrong,” Lenkov says. “We do

not consider the fact that the rate of change for all busi-

nesses is extreme and consequently the expertise the board

needs today will change, too.” There is no easy answer for

addressing this, she says, but turnover needs to happen to

clear the way for diverse board candidates. “If directors can

be convinced that we all have a shelf life, then board

refreshment and turnover could be viewed as beneficial and

essential,” Lenkov says. “Stepping down means making

room for new people, new ideas, and new directions.”

“Women and minorities are out there, climbing the

corporate ladder, founding start–ups, developing complex

financial models and products that save lives,” Lenkov says.

“They are serving as company spokespeople, drumming up

sales, and designing results. It is incumbent on those of us

working on board searches and with boards to embrace the

value of diverse thinking. We also must expose the problems

behind the mistaken belief that board–ready women and

minorities are in short supply.”

l About Patricia Lenkov

Patricia Lenkov (www.agilityexecutivesearch.com) is

widely regarded as a thought leader on board recruiting,

corporate governance, composition, and succession.

In 2008, Lenkov founded Agility Executive Search,

which specializes in corporate board and senior level

executive search. She left the firm from January 2019

through May 2020 to become a senior managing director at

Teneo, a global CEO advisory firm. She returned in May

2020 to run Agility 2.0!

To date, Lenkov has conducted over 350 board searches

for corporate clients, as well as having worked with some of

the world’s leading activist investors to recruit board

directors.

Diversity on corporate boards and how to get there; Under Armour, Dick’s Sporting Goods lead way
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By Eva M. Rey
eva.rey@duda.com
Community Management and Communications
The Viera Company

VIERA (July 16, 2021) — For the past 27 years,

RCLCO has conducted a national survey identifying the

top–selling Master Planned Communities (MPCs) in the

country.

Earlier this month, they released their mid–year 2021

results, which ranked Viera 18th in the nation. The

rankings are based on new–homes sales, with feedback

from industry contacts and consultants, whose research

supports this prestigious annual compilation.

Notably, not all MPCs participate in the mid–year

report so these rankings will differ from the annual

rankings. However, the mid–year ranking is a valuable

performance indicator for area home sales and for the

Viera community for the remainder of 2021. According to

the RCLCO mid–year report, “the sales pace set by this

mid–year’s Top–50 MPCs indicates the potential to eclipse

2020 sales by over 11 percent at year’s end.”

Gregg Logan, managing director for RCLCO, said,

“Viera is ranked 18 in the nation in RCLCO’s mid–year

survey of the 50 top–selling master–planned communities

in the U.S. and sixth in Florida, based on new home sales

year to date, with over 400 sales so far. Viera is widely

considered one of the best places to live in Florida and in

the greater Melbourne/Brevard County area in particular,

due to its attractive homes, abundant recreational

amenities, parks and open space and A–rated schools.”

“Viera being ranked in the Top 20 best–selling master

planned communities garners national attention, is

indicative of meeting consumer preferences and demands,

reflects high customer satisfaction, and suggests high

market share,” said Todd Pokrywa, president of The Viera

Co.

“Viera’s market share of over 30 percent is approxi-

mately three times that of the average for its peer group of

comparable communities in Florida. Viera continues to be

the premier choice in the Space Coast market being

centrally located with four interchanges along Interstate

95, within one hour of three international airports, less

than a half hour to Port Canaveral and only 15 minutes

from 72 miles of Atlantic Ocean beaches.”

He added, “Viera benefits from a diversified economy

with high–paying job growth in the commercial space,

defense contracting and high–tech industries as well as A–

rated schools. There is a housing solution in Viera for every

segment of life as circumstances change. This national

ranking is also a testament to the efforts of the exceptional

team at The Viera Co. that is dedicated to creating a

vibrant community with an active outdoor lifestyle that is

centrally coastal and conveniently master planned.”

Scott Miller, senior vice president of sales and commu-

nity development, said, “It is great to see our mid–year

ranking continue to keep Viera in the Top 20 best–selling

master–planned communities in the country and to share

the corresponding 14 percent increase in year–over–year

sales. We are also very grateful for the innovative efforts of

our builders in overcoming the many challenges of the last

18 months in order to maintain our Top 20 ranking.”

To read the RCLCO mid–year list, visit www.rclco.com/

publication/the–top–selling–master–planned–communi-

ties–of–mid–year–2021.

l About The Viera Co.

The Viera Co., a wholly owned subsidiary of A. Duda

Sons Inc., manages commercial and residential develop-

ment of Duda’s non–agricultural property and is the

developer of the master–planned community of Viera. The

company’s integrated real estate operations include Viera

Builders, Viera Commercial Properties, Duran Golf Club,

and the Addison Village Club. The mission of The Viera

Co. is to create vibrant, livable communities that are built

with faith, integrity and thoughtful stewardship of the

land. For more information, visit www.viera.com.

GM to gain experience. Then this current year, in Febru-

ary, I jumped in to assist with more responsibility since we

were in need of management. I guess you can say I was the

interim. After doing that for a couple of months, I was

asked what my new goal was, and I asked to be considered

for GM, and here we are!”

She was born in Lubbock, Texas, raised in Albuquer-

que, N.M., and made her way to Florida in 2006 to raise

her family. She lived in the Florida Panhandle for three

years before moving to the Space Coast. Gonzales has four

sons named li’l Dennis, Lucian, Dominic, and Darian, and

she also has a five–and–a–half–year–old pitbull named

Shelby.

Her favorite cuisine is authentic Mexican food, particu-

larly the food she was accustomed to eating in Texas and

New Mexico, such as hatch green chile, carne asada, green

chile enchiladas, sopapillas, and homemade tortillas.

l About 28 North

Located in Melbourne, 28 North provides its customers

with a responsibly sourced, made–from–scratch, chef–

curated menu of elevated pub–style food with a full bar of

innovative craft cocktails and a rotating selection of locally

and nationally brewed beers. The company’s simple focus

is “local latitude and local attitude.”

More information about 28 North can be found at

28northgastropub.com.

Viera ranks among top–selling Master–Planned Communities in America based on new–home sales

28 North hires Mercy Gonzales as general manager, strong drive and work ethic

By Emily Saunders
emilys@rockpapersimple.com
Content Writer
Rock Paper Simple

MELBOURNE (July 15, 2021) — This past April,

28 North promoted internally to hire their new general

manager, Mercy Gonzales.

Gonzales first started at the gastropub in October 2019

as a second part–time job. She worked her way up from

support staff to a serving position before eventually

expressing her interest in learning the skills needed for a

management position.

No stranger to hard work, Gonzales even cleaned the

restaurant for additional income when it was closed during

the pandemic. Her strong drive and work ethic did not go

unnoticed by 28 North’s leadership team, and her ultimate

goal of becoming general manager was achieved.

When asked about her journey to general manager

after the pandemic, she said, “After things started opening

back up, I couldn’t work two jobs anymore, so I chose

28 North. I was receiving so much support toward my

personal financial goals, and I expressed my interest in

management as that’s always been a goal. So, I began

learning MOD responsibilities working with the previous

Melbourne Mainstreet
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277 Sykes Creek Pkwy, Merritt Island
2321 SR 524, Cocoa

1902 S Fiske Blvd, Rockledge

321-452-0420

CBOS.bank

BANK

LOCAL

When you need a
BANKER

it may be too late
to get a BANKER

Your 2021 Tax Team
Whittaker Cooper

Brevard's Most Trusted Accounting Firm Since 1985

Get the dream team working for you. Jennifer and Rich 
head a team of CPAs and Consultants with more than 

280 years of combined experience. Call Whittaker 
Cooper Certi�ed Public Accountants. Serving Brevard 

since 1985.

Specializing in:
Tax Preparation | Audit Preparation

Business Valuation | Strategic Business Planning
Litigation Support

Jennifer Gri�n, Tax Director and Rich Sutter, Audit Manager

Recent public accounting 
experience?
Be part of Brevard’s Most Trusted CPA �rm!
Careers@Whittaker-Cooper.com
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By Adam Lowenstein
adam@fit.edu
Florida Tech News Bureau
Florida Institute of Technology

MELBOURNE (June 29, 2021) — In the not–too–

distant future, our skies may be filled not just with jumbo

jets rumbling overhead at 35,000 feet, but smaller,

unmanned and autonomous aircraft buzzing about,

depositing travelers and goods at destinations and homes

in a burgeoning ecosystem known as advanced air mobility

(AAM).

Urban Air Mobility (UAM), a mission type within AAM,

is a safe and efficient system for air passenger and cargo

transportation within an urban area using a mix of

onboard and ground–piloted aircraft technology. There are

about 200 UAM aircraft concepts in development now,

with a dozen at the stage where they are seeking FAA

certification, some within months.

With upwards of $10 billion invested now, and a

market that is attracting investments from major compa-

nies including Hyundai, Toyota and Boeing and startups

including Joby, Archers and Lilium, UAM is a growing and

seemingly inevitable new force in aviation. Morgan

Stanley Research forecast the market for UAM could be

worth $1.5 trillion by 2040.

Florida Tech, itself borne out of another game–changing

aviation evolution — the space race — will help inform and

educate the coming generation of UAM participants with a

new and unique class this fall: Urban Air Mobility

Ecosystem.

Reflecting the wide–ranging impact of UAM, the course

— one of just a handful of UAM–related classes offered at

U.S. universities — is appropriate for upper level under-

graduate and graduate students across various majors,

from aviation to engineering to business.

Among its topics will be UAM vehicles, airspace

management, environmental considerations, infrastruc-

ture requirements, the regulatory environment and a

closer look at air taxis and emergency medical services.

Students will work in multidisciplinary teams that

include industry stakeholders and hear from guest

speakers from organizations including Uber Elevate

(which was acquired by Joby Aviation last year) and the

FAA. It will be facilitated by Meredith Carroll, professor in

aviation human factors at Florida Tech’s College of

Aeronautics, along with industry professional Chris

Fernando and others.

“We have a unique opportunity to leverage alumni

expertise and connections in this area, along with research

being conducted at Florida Tech’s Advancing Technology–

interaction and Learning in Aviation Systems (ATLAS)

Lab, to provide powerful, hands–on learning experiences,”

Carroll said. “We are excited to offer knowledge and skills

that are in demand for this emerging industry and

interaction with industry stakeholders, opening up future

Urban Air Mobility focus of new course at Florida Tech; air taxis, delivery a growing force in future of aviation
career opportunities.”

Unmanned aerial systems (UAS) are already offering

delivery services in some markets and have been found

useful in some public safety and infrastructure and

maintenance applications, noted Fernando, who earned his

bachelor’s degree in aviation management at Florida Tech

in 2002.

The future will likely see a vast expansion of uses and

of the aircraft. “AAM will play a significant role in trans-

forming our cities and transportation systems with a

potential to improve accessibility, help save lives, reduce

congestion and help the environment,” he said.

A case study in UAM may be unfolding less than an

hour’s drive from the Space Coast. In November, the

Munich–based aviation company Lilium, which is develop-

ing an all–electric, vertical take–off and landing (eVTOL)

jet aircraft, announced it had partnered with Tavistock

Development Co. and the City of Orlando to develop what

it says is the first hub location for a high–speed electric air

mobility network in the United States.

The Lake Nona Vertiport would launch in 2025 and

provide “the opportunity to connect more than 20 million

Floridians within a 186–mile radius,” according to Lilium.

Studios of Cocoa Beach to present ‘Beautiful Brevard’– runs through August
COCOA BEACH (July 20, 2021) — The Studios of Cocoa Beach will host an exhibition titled “Beautiful Brevard”

throughout August. The Studios’ address is 165 Minuteman Causeway in downtown Cocoa Beach. The member artists

will each present their interpretation of what makes Brevard beautiful. The Studios, working with Keep Brevard

Beautiful, has adopted a section of Minuteman Causeway in Cocoa Beach. So, the artists will be literally keeping Brevard

beautiful while documenting its glories. Whether it is a view of someplace in Brevard or an abstract inspired by the

beauties of Brevard County, attendees are sure to find delight in their paintings, photographs, ceramics and more. The

Studios is open Wednesday through Saturday 9 a.m. to 7 p.m. and Sunday 10 a.m. to 3 p.m. For information on the

artists and available classes, go to www.studiosofcocoabeach.org or call (321) 613–3480.

Catholic Schools
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By Alisa Picerno
alisa@alliancesbyalisa.com
Chief Communications Officer
Aquiline Drones

HARTFORD, Conn. (July 12, 2021) — From raging

wildfires out West to devastating building collapses on the

East, police and firefighters constantly rise to the challenge

of keeping Americans safe.

Now, Aquiline Drones (AD), a commercial drone

manufacturing and cloud technology company in Connecti-

cut, is returning the favor. Specifically, AD is offering free

drone pilot training in the company’s Flight to the Future

(F2F) program to all police officers and firefighters

nationwide from now until the end of the year. Several

police and firefighting squads in the state have already

enrolled in the proprietary program, which costs $1,299 for

other participants.

“We originally created Flight to the Future as a way to

provide new high–tech skills in a burgeoning industry to

unemployed workers during the pandemic to fulfill

everyday services such as asset inspection, videography,

smart farming and land surveying and mapping,” said

Barry Alexander, founder and CEO of Aquiline Drones.

“But using drones to help better society and save

human lives was the impetus in creating our company and

we’re excited to do our part in arming those in the line of

duty with crucial training to keep them safe and secure.”

The interactive online course teaches police and fire

professionals how to safely and effectively utilize drone

technology in their daily missions. The educational content

is available on–demand at any time, so participants can

take the course at their own convenience. Besides earning

their FAA Part 107 commercial drone pilot certification,

F2F program participants will also learn about cloud

computing, AI, the Internet of Things and other technolo-

gies transforming the unmanned aerial vehicle (UAV)

industry.

Interested parties may apply for free enrollment by

sending an email with full contact information to:

info@AquilineDrones.com For a detailed summary of the

curriculum, visit: https://www.youtube.com/

watch?v=lMpMdKKRPkY

Alexander notes that drones have long been thought of

as eyes in the sky to assess emergency situations, includ-

ing search and rescue, crime scene analysis, mapping,

active shooter investigations, event monitoring, and

accident reconstruction from their portrayal on TV and

film. More detailed, real–world applications for police and

firefighter officers include:

l Emergency Response. When seconds count, drones

can be sent ahead of the first responders to assess the

situation on the ground, give responders a critical heads–

up and also be used to deliver lifesaving supplies and

equipment to victims that are not readily reachable by a

human in time.

l Law enforcement. When emergency calls are received

that involve criminal activities, drones can be deployed

ahead of police arrival to provide first–person viewing and

real–time situational awareness, thus capturing crimes in

action, providing first responders with live footage of the

scene and even recording footage and images of criminals

that may have left the scene before the arrival of the

authorities. This has the powerful potential of reducing

law enforcement costs from pursuing criminals through

prolonged investigations, improving conviction rates,

reducing wrongful arrests and convictions, and ultimately

saving taxpayer dollars on processing arrestees and court

cases.

“We envision a world in which humans and drones live

and operate in harmony, using their real–time control,

autonomy and analytics to enhance safety, increase

efficiency and prevent unnecessary deaths,” said

Alexander. “It is our corporate responsibility to ensure that

all first responders partake in this essential training to

become the best drone operators in the world.”

l About Aquiline Drones

Aquiline Drones is the leading American drone

company founded by highly experienced aviators, systems

engineers, and information technology gurus. With a

customer–centric model, U.S.–based manufacturing, and

world–class MRO services, the company offers innovative

ways of using drones in commercial activities. Supported

by a dedicated UAV cloud, autonomous drone operations

with real–time control, and dynamic on–field decision–

making capabilities, Aquiline Drones’ full–spectrum of

technological solutions provide increased applicability

across countless industries and environments by delivering

real–time data insights. Aerospace–compliant processes

for software, hardware manufacturing, and systems

integration, along with best–in–class mission capabilities,

are being planned and designed.

Visit www.AquilineDrones.com for more information

and follow company news on AD’s social platforms.

Aquiline offers free drone pilot training for first responders, the company’s Flight to the Future program

Space View Park reopens in Titusville, a $2 million investment in repairs at site
TITUSVILLE (July 9, 2021) — Space View Park, a popular viewing spot for rocket launches from Kennedy Space

Center, has reopened following completion of repairs stemming from damages caused by Hurricane Irma in September

2017. The park, located on the shore of the Indian River Lagoon in Titusville, will be open daily from dusk to dawn.

Repairs, at a cost of $2 million, included replacement of observation docks, seawall repair and replacement, sidewalks,

repair and replacement of the rock revetment, new lighting and landscaping upgrades. The contractor was Rush Con-

struction Inc. The park is “not only great for launches, but also includes a fishing area and boat dock, picnic areas,

mission logos carved in granite and a walk through history of manned space exploration.”

Volk Law
Nicholas
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Please see The Matthew Erik Foundation, page 19

The Matthew Erik Academy, a nonprofit, is well–positioned as interest grows
for homeschooling support; educator Kim Coluccio honors her late brother
By Ken Datzman

Matthew Erik Falcone taught in Brevard County

schools for 10 years. He was described by his former

students and colleagues as innovative, creative, inspiring,

and fun.

Falcone taught at Manatee Elementary in Viera and

Golfview Elementary in Rockledge, and had a bright

future ahead of him.

“He loved teaching. It was his life,” said Kim Coluccio,

his sister and a longtime educator herself.

Falcone was struck with early on–set dementia and

later died at age 39 in 2015, she said.

“He became very sick,” said Coluccio, who currently

teaches in the education department at Eastern Florida

State College. She’s educating and training the next

generation of teachers.

But Coluccio has also become a small–business owner

and operator in the nonprofit sector, inspired by her

brother Matthew.

Coluccio is president of The Matthew Erik Foundation,

and founder and education director of The Matthew Erik

Academy.

The latter, a nonprofit homeschooling support under-

taking, operates on select days at the Viera Regional

Community Center and the Max K. Rodes Park Commu-

nity Center in West Melbourne.

“In 2016, a year after Matthew passed away, we

decided to raise money to fund future teacher scholarships,

and set up the Matthew Erik Foundation,” said Coluccio,

who earned her bachelor’s degree in education from

York College of Pennsylvania and a master’s degree in

reading and exceptional education from Dowling College

in New York.

“We want to inspire future teachers and encourage

people to go into the teaching profession. Our motto to

inspire future teachers is to ‘Be a Little More Matt’ in their

classrooms. He was fun and exciting. He put a lot of effort,

enthusiasm, and passion into his teaching lessons.”

To apply for the future teacher scholarship, visit

www.MatthewErik.com.

According to the U.S. Department of Education, the

number of college students pursuing a degree in education

has dropped by 42 percent in the last 10 years.

The Learning Policy Institute estimates that school

systems may be facing a nationwide shortage of more than

100,000 teachers.

In order to fund scholarships for future teachers and

support innovative endeavors in education, The Matthew

Erik Foundation hosts an annual fundraiser golf outing.

Falcone dedicated a good part of his young life to

education. Falcone was a teacher in Long Island, N.Y., for

seven years before moving to Brevard County in 2003.

Coluccio has been a teacher for almost 25 years. “Most

of my experience teaching was in New York. I moved to

Brevard in 2015. I came here to temporarily help my

mother, but it turned into my staying here permanently,”

she said.

Coluccio holds four teaching certifications in

both Florida and New York. They include Elementary

Education (kindergarten through grade six), Secondary

Education/Mathematics (K–12), and Exceptional Educa-

tion (K–12).

Last year, with the pandemic raging, she saw an

opportunity in her field and launched The Matthew Erik

Academy. “During COVID–19 a lot of parents were

scrambling to find answers to meet their child’s educa-

tional needs. Kids were being kept home and not attending

schools because of the spread of the virus. And parents

weren’t equipped to homeschool their children, so we

opened The Matthew Erik Academy, which is a subset of

The Matthew Erik Foundation.”

For many parents, giving their children a high–quality

education is one of their priorities. And some parents are

beginning to explore homeschooling.

“Right now, more parents are starting to think of

homeschooling as an option. These are parents who

perhaps are now feeling more confident about

homeschooling because they were home with their kids

last year. We are hoping to be able to support a lot of

families who are interested in homeschooling and need a

little bit of help,” she said.

Interestingly, 78 percent of peer–reviewed studies on

academic achievement show homeschool students perform

statistically significantly better than those in institutional

schools, according to the National Home Education

Research Institute.

Kim Coluccio, an educator at Eastern Florida State College, is president of The Matthew Erik Foundation and founder of The Matthew
Erik Academy. Her brother, the late Matthew Erik Falcone, was a teacher in Brevard schools. He died in 2015 of early on–set dementia.
He was 39 years old and devoted his life to teaching, here and in New York. The Matthew Erik Academy, a nonprofit entity, provides
academic support, soft–skill lessons, and an opportunity to connect with other children. Coluccio is at the Viera Regional Community
Center, one of two sites where she offers her program. The academic services are offered free of charge.

BBN photo — Adrienne B. Roth

Also, it found that homeschool students score above

average on achievement tests regardless of their parents’

level of formal education or their family’s household

income.

The Matthew Erik Academy provides academic

support, soft–skill lessons, and an opportunity to connect

with other students.

It offers options for homeschoolers, and virtual school

students in grades three through eight who would like to

work on their assignments in a school–like environment.

“We teach students to aim for success in school, and

promote having fun while learning,” she said.

Homeschooling is a legal instructional option in all 50

states. National homeschooling rates grew rapidly from

1999 to 2012, according to the U.S. Census Bureau, but

have since remained steady at around 3 percent.

However, the pandemic sparked new interest in

homeschooling and the appeal of alternative school

arrangements has suddenly exploded.
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Please see Dean Mead, page 21

Attorney Crawford relocates from Jacksonville and joins Dean Mead’s business
litigation practice at its office in Viera; longtime involvement in community service
By Ken Datzman

Joseph “Joe” Crawford, who was a Brevard County

resident from 2006–2013, before heading off to attend law

school in Gainesville, is the newest attorney to join Dean

Mead’s business litigation practice at the firm’s Viera

office.

Crawford was recruited from Smith, Gambrell &

Russell LLP in Jacksonville, one of the 200 largest law

firms in the nation based on revenue. He was with that

global firm for six years.

Smith Gambrell & Russell has roughly 250 attorneys.

Crawford was an associate in their litigation practice in

Jacksonville. He handled all types of commercial litigation.

“I’m forever thankful for my former firm. It was a great

experience working there,” he said.

Crawford said it was Dean Mead that brought him back

to Brevard. “They have a stellar reputation. Smart

attorneys. It’s great to be back. My wife was born and

raised on Merritt Island.”

In 1980, eight attorneys established the business law

firm of Dean, Mead, Egerton, Capouana & Bozarth, P.A.,

in Orlando. The founders were Stephen Dean, Robert

Mead Jr., Charles Egerton, Darryl Bloodworth, Albert

Capouano, Stephen Bozarth, Lauren Detzel, and Lynn

Hinson.

The majority of the founding attorneys are still

practicing in the firm today, including Mead, Egerton,

Bloodworth, Bozarth, and Detzel.

In 1989, Dean Mead opened its initial office in Brevard

County, as R. Mason Blake and other firm attorneys began

intensive work for the new town of Viera. This was

followed by the establishment of Dean Mead’s Merritt

Island office in 1992. In 2003, those offices were combined

into one location in Viera, where the firm conducts

business under the name Dean Mead.

Dean Mead’s Tallahassee office opened in 2013. Today,

that office is home to 10 attorneys and three government

relations professionals. From among the group, eight of the

professionals combine to form the Lobbying Team. The

Tallahassee–based Government Relations and Lobbying

Team advises businesses and public–sector clients on a

wide range of services.

At Dean Mead in Viera, Crawford represents clients

across multiple industries, including health care, technol-

ogy, construction, retail and manufacturing, lawn and

landscape, and pest control.

He represents clients in both state and federal courts

and focuses his practice on contract claims, construction

defect matters, shareholder disputes, fraudulent transfer

actions, non–compete issues, real–property disputes, and

landlord/tenant matters.

“A robust area of my practice is insurance matters —

first–party and third–party disputes,” said the personable

Crawford, who earned his bachelor’s degree in political

science from the University of Central Florida in Orlando,

and his law degree from the University of Florida. He

graduated magna cum laude from UF’s Levin College of

Law in 2016.

While in law school, Crawford worked for Infinite

Energy in Gainesville. Founded in 1994, Infinite Energy

provides retail natural gas service in select states, includ-

ing Georgia, as well as retail electricity service in Texas.

It also serves large industrial users who are able to take

advantage of energy choices in other states.

Crawford worked within Infinite Energy’s Office of the

General Counsel. “I helped them do regulatory compliance,

was involved in contract discussions and negotiations, and

other legal matters. It was a great experience with a great

company.

Last year, Atlanta–based Gas South acquired Infinite

Energy’s wholesale and retail natural gas business and

customer list, located primarily in Georgia and Florida.

Crawford is steeped in customer service, having worked

in the food and beverage industry.

“At the end of the day in this business, it’s about

availability and customer service. I give every client my

cellphone number. I receive texts on the weekends about

legal matters and I respond to them. I’m young. I’m eager.

I’m available 24/7.”

Customer service in the legal profession is the center-

piece of building a practice. But law firms sometimes fail to

deliver on that key aspect.

Surveys show that when a customer calls a law firm,

fewer than 10 percent of them actually get to speak to an

attorney. More than 40 percent of people who leave a

voicemail or fill out a form on the web wait two to three

days before they hear back.

Crawford says his practice revolves around a customer–

centric approach. He says customer service in the legal

profession is just as important to success as customer

service in any other type of business.

“Without customers, you don’t have a practice. So

communicating with people is a big part of what we do.

Joe Crawford, a graduate of UCF and University of Florida’s Levin College of Law, is the newest attorney to join Dean Mead. He
previously practiced at Smith, Gambrell & Russell in Jacksonville, a global firm with 250 lawyers. Crawford was an associate in that
firm’s litigation practice. He is a former small–business owner. Crawford was a Brevard resident before attending law school. He is at
Dean Mead’s office in Viera.

BBN photo — Adrienne B. Roth
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By Jason Marshall
jason@ecosmartpr.com
EcoSmart PR

MELBOURNE (July 20, 2021) — EcoSmart PR, a

public relations and strategic communications firm, is now

open for business and accepting new clients.

“Our mission is to create successful marketing, PR, and

public education campaigns for clients with a pro–

environment message,” said Whitney Waite, president of

EcoSmart PR. “Like our clients, we want to make a

difference in the fight to protect our planet. It’s what drives

us every day.”

The company offers its clients the support of a cadre of

science and engineering subject matter experts that range

from water treatment and coastal ecology to biosolid reuse,

plastic recycling, renewable energy, and more.

“EcoSmart PR combines the best in subject area

expertise with decades of tactical experience in outreach,

advertising, and media relations. We thrive on taking

complicated, scientific messages and turning them into

content that compels a change in behavior, whether that’s

purchasing something new that’s made from recycled

plastic, securing investment for a new technology, or

turning out voters to support green initiatives and better

policies,” said Waite.

EcoSmart PR is committed to a non–partisan, non–

politicized approach to public education on environmental

issues. “Clean water, clean air, slowing climate change,

and pursuing sustainable food production methods are not,

and should not be, political. There are good ways to talk to

people about these issues without tapping into divisions

and delaying progress. That is what we aim to do with all

of our campaigns,” said Waite. “We are excited to be taking

a more formal, focused role in improving our environment,

because we know it can be done.”

For more information, visit ecosmartpr.com.

EcoSmart PR, a ‘green industry’ communications firm, opens in Melbourne; is led by President Whitney Waite

Hardy World to host open house Aug. 11 at its Edge development in Melbourne
MELBOURNE (July 23, 2019) — Hardy World LLC, a commercial real estate development firm based in greater

Pittsburgh with a growing presence in Brevard County, will be hosting a community open house from 3:30–6:30 p.m. on

Wednesday, Aug. 11, at The Edge in Melbourne. The Edge at Eau Gallie Pointe on West Gallie Boulevard is a Hardy

World development. Hardy World has since expanded at that site with The Edge II and more projects are planned there.

The open house is for brokers and businesspeople and others who are interested in touring the complexes at the site.

Refreshments will be served and Hardy World is planning on having musical entertainment.

“People who attend will have the opportunity to learn more about Hardy World and the projects we have completed,”

said Taylor Hardy, vice president of operations for Hardy World. “The purpose of the open house is to showcase Edge II

and the space we have available, which is 13,000 square feet.” She added, “We also have a fabulous opportunity at Edge I.

We have space that is now available for sublease. It has already been built out.”

Taylor Hardy said her company will also talk about future plans for that development.

CIA Real Estate
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By Tory Moore
torymoore@ufl.edu
IFAS Communications
University of Florida

GAINESVILLE (July 19, 2021) — When public interest

is high and funding is limited, researchers can rely on

citizens to help them measure wildlife populations,

research finds. UF/IFAS and Florida Sea Grant scientists

used the horseshoe crab citizen science project, Florida

Horseshoe Crab Watch, as a model to show that data

collected by the public is as reliable and accurate as that of

researchers.

The study found no significant differences between data

collected by volunteers and data collected by trained

scientists. The program also spotlights the value of skilled

volunteers who are willing and able to learn complex

scientific procedures.

With 1,350 miles of Florida coastline to cover, it is

virtually impossible to study Florida horseshoe crab

populations without the help of volunteers.

Through Florida Horseshoe Crab Watch, 833 volun-

teers have educated nearly 5,000 people about horseshoe

crabs during beach surveys alone. Many of the volunteers

also write articles, give talks at local clubs, have jobs or

volunteer positions at nature centers, and generally chat

people up about horseshoe crabs.

“That 5,000–person impact is a very conservative

estimate,” said Savanna Barry, co–author of the study and

regional specialized agent with UF/IFAS Extension

Florida Sea Grant. “This is much more education than

what just the three founding scientists would have been

able to accomplish.”

“From a researcher’s perspective, even with well–

funded projects, so much of scientific research is still

groundwork,” said Berlynna Heres, Florida Fish and

Wildlife Commission researcher and lead author of the

study. “We need data collected consistently in many

locations and often at the same time. Citizen science

participation makes it possible to collect data that would

never be captured otherwise.”

Historical records show that members of the public

have recorded observations of the natural world to support

scientists for centuries. In recent years, the reliance on

citizen science has grown but some still fear the practice.

“A lot of the fear of citizen science research is that the

quality is not on par with professionally trained research-

ers,” said Heres. “This is a fair concern, but completely

project and goal dependent. Our study shows that with

well devised training and guidance, any member of the

public is capable of collecting data at a professional

researcher’s level. Alternatively, like with the public report

data we collect, the researchers who devise the study

understand the limitations of data and use it according to

its capabilities.”

The research compared data reported by anyone in the

public that notices a horseshoe crab at the beach to data

collected by trained citizen scientists volunteering under

the Florida Horseshoe Crab Watch program. While both

programs involve members of the public, the Florida

Horseshoe Crab Watch program includes extensive

training in the biology of the animals and the collection

and reporting of data.

“This paper shows that the data volunteers collect are

high quality and paves the way for more findings based on

their data to be published in the scientific literature,” said

Barry.

Data reported by the public helps steer the Florida

Horseshoe Crab Watch program. For example, areas of

heavily reported spawning activity determined sites for

citizen science data collection.

In the case of Florida Horseshoe Crab Watch and the

public spawning reporting, the public can directly partici-

pate in research that influences management decisions.

The data that volunteers collect is actively used by FWC to

conserve horseshoe crab populations, an important species

for human health and the ecosystems in which they live.

“When volunteers see their data being used in real–

world decision–making and in peer reviewed articles, it

makes them feel like they are participating in something

with a larger purpose and may make them more likely to

keep volunteering,” Barry said.

The benefits of citizen science programs transcend the

program and volunteers. Volunteers do more than collect

and compile data; they help organizations understand how

the public view their local ecosystems and wildlife.

“Not all volunteers come with fisheries or wildlife

research backgrounds and have unique perspectives and

ideas that help improve the program in return,” said

Heres. “We get so much from working with the public, and

we hope that those who volunteer with the program feel

the same and know they are making a difference.”

Those interested in becoming involved can visit FWC’s

Florida Horseshoe Crab Watch information page, select

the nearest county’s drop down and contact the program

coordinator for more information.

“Hands–on, outdoor, purposeful activities can be hard to

come by,” Barry said. “Florida Horseshoe Crab Watch is

fun and easy to learn, does not take a huge time commit-

ment and is easy to plan for in advance. Many people tell

me that they wanted to be a marine biologist but life got in

the way of their plans, or perhaps they are an aspiring

marine or wildlife biologist. Either way, this program is a

great way to get experience being a marine scientist, even

if just for a few days a year.”

Florida Horseshoe Crab Watch is a collaboration among

FWC’s Fish and Wildlife Research Institute, UF/IFAS, UF

Department of Biology and Florida Sea Grant.

l About the Institute of Food and Agricultural Sciences

With more than a dozen research facilities, 67 county

Extension offices, and award–winning students and faculty

in the UF College of Agricultural and Life Sciences, IFAS

brings science–based solutions to the state’s agricultural

and natural resources industries, and all Florida residents.

Citizen science projects make a difference for wildlife, according to study; spotlights value of skilled volunteers
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“The standards adopted today will ensure that every

student has the skills and knowledge necessary to be a

great student, a great citizen and a lifelong learner, ready

to fulfil the responsibilities of citizenship and healthy

living,” said Gov. Ron DeSantis. “As parents of three

children, First Lady DeSantis and I are grateful to the

State Board of Education for their actions today that will

enable Florida’s students to become tomorrow’s leaders.”

“Thanks to Gov. DeSantis’ leadership and the countless

hours of Florida’s teachers and content experts who helped

us develop these standards through multiple rounds of

public feedback,” said Commissioner of Education Richard

Corcoran. “Thanks to Florida educators, these standards

are elevating the quality of education for Florida’s students

and equally supporting Florida’s world–class teachers.”

Highlights of the standards adopted today are below.

l Character Education Standards

While Character Education has been required for years

in Florida statutes, these are Florida’s first standards for

Character Education, setting clear expectations for

students and teachers. The Character Education stan-

dards provide opportunities for students to learn how

character contributes to the overall civic health of a society

and understand the importance of resiliency, responsibility

and respect.

l Substance Abuse Prevention Standards

Substance Abuse Prevention instruction has been a

component of Florida’s education standards for mental

health and an element of required instruction. Adoption of

these standards means Florida will now have clear

expectations for students and teachers that are specific to

Substance Abuse Prevention. Substance Use Prevention

standards will give students an opportunity to develop an

awareness of the dangers associated with the use and

abuse of harmful substances and develop essential

knowledge and skills that promote a drug free lifestyle, as

well teach them how to support others to be drug free and

obtain local valid and reliable substance use treatment

services. Educators will find support and guidance in the

teaching of substance use and abuse education in Florida’s

schools and assist them in developing more resilient and

healthy students.

l Civics and Government Standards

House Bill 807 in 2019 required the Florida Depart-

ment of Education to complete a review of the statewide

civics education course standards. The public was invited

to evaluate then–current civics and government standards

through an online review system; the responses were

analyzed and a workgroup — comprised of Florida

teachers, the Florida College System and specialized

subject area experts — was formed to propose revised

standards. After a series of public workshops and

webinars, civics and government standards were drafted,

critiqued, improved upon and finalized to ensure Florida

students have the highest quality civics education stan-

dards in the nation.

These developmentally appropriate standards are clear

and concise so students, parents and teachers understand

the learning expectations. Students will learn about the

principles of the United States Constitution and other

founding documents, and attain a well–rounded knowl-

edge base to understand how to become great citizens.

l Holocaust Education Standards

The 2020 Legislature directed the Department of

Education to prepare and offer Holocaust Education

Standards, prepare a roadmap for Florida to be the model

state for Holocaust Education, and include teacher experts,

state and national organizations, the public and the

Commissioner’s Task Force on Holocaust Education

(HB 1213), with the goal of creating comprehensive and

in–depth standards that facilitate both high quality

instruction of Holocaust education and antisemitism.

These developmentally appropriate and historically

accurate standards support the teaching and learning of

Holocaust education in Florida, including providing

students with a deep understanding of antisemitism and

help to reduce antisemitism in future generations. The

standards are designed to assist teachers, school and

district leaders with implementation of high–quality

Holocaust education instruction.

For more about the Department, visit www.fldoe.org.

State Board of Education adopts new performance marks designed to strengthen state’s prominence

By Florida Department of Education
doepressoffice@fldoe.org

TALLAHASSEE (July 14, 2021) — Today, the State

Board of Education adopted new student performance

standards that will strengthen Florida’s already nationally

recognized education standards. The standards approved

include Holocaust Education, Civics and Government,

Character Education and Substance Abuse Prevention.

East Coast Christian
pick up BBN

7/26/21
page 18

FULL COLOR



AUGUST 2, 2021 Visit BrevardBusinessNews.com for Advertising Information

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 17

By Governor’s Press Office
media@eog.myflorida.com

ST. PETERSBURG (July 14, 2021) — Today, First

Lady Casey DeSantis announced an expanded Hope for

Healing website that makes it easier for Floridians to

access help for mental health and substance abuse. The

new site is an aggregator of federal, state, local, private

sector, faith–based and nonprofit mental health resources,

and is designed to be updated as additional resources are

made available.

Since 2019, the Hope for Healing initiative has focused

not only on helping Floridians find resources in challeng-

ing times through state and local partnerships that use

evidence–based best practices, but on addressing the

stigma that is all too often associated with seeking help.

For more information on Hope for Healing, visit

www.hopeforhealingfl.com.

First Lady DeSantis also announced that an additional

100 high schools will receive $500 each to develop and

launch Hope Ambassadors clubs during the 2021–2022

school year. The allocations are made possible by grant

funds, which will be administered by Volunteer Florida

through the Florida Department of Education.

First Lady DeSantis first initiated Hope Ambassadors

in December 2019, to create a setting where students can

volunteer, mentor their peers and help foster kind and

compassionate environments. In the pilot program, which

began in the 2020–2021 school year, 25 schools started

clubs, with more than 300 student participants.

Examples of club activities in the 2020–2021 school

year include:

l Organizing a school–wide cleanup of the school

grounds and facilitating discussions regarding how to have

productive conversations with peers to promote collabora-

tion and trust.

l Discussing difficult topics such as homelessness

within the school and community, as well as navigating

and asking for help with parental issues and confronting

risks for substance abuse.

l Utilizing social media to post inspirational and

uplifting quotes to encourage students to boost healthier

conversations.

“I have had the honor of traveling the state, learning

about mental health and substance abuse, and collaborat-

ing with state, local, nonprofit, faith–based and private–

sector partners to find meaningful ways to help Florid-

ians,” said First Lady DeSantis.

“It is incredible to witness the way students and school

personnel have turned the Hope Ambassadors concept into

action, and I am overjoyed that we can encourage more

students to serve their communities and develop leader-

ship skills for a lifetime of service and success. I applaud

these students for creating kind and compassionate

environments in their schools and look forward to contin-

ued success as we welcome more clubs throughout our

state.”

The club’s “seed funds” were made possible through

generous donations made to the Florida Education

Foundation, the Florida Department of Education’s direct

support organization, for the purpose of contributing to the

statewide Hope for Healing Initiative.

“We are immensely grateful for the First Lady’s

proactive approach to focusing on the needs of Florida’s

students and ensuring our school campuses are positive

environments conducive to learning and improving student

outcomes,” said Commissioner of Education Richard

Corcoran. “Students are our top priority, and we are

committed to making continuous improvements and

strengthening ongoing partnerships that enable them to

reach their full potential to become great citizens. This

initiative is a terrific example of that work, and we are

dedicated to further enhancing school climates to benefit

our students and their families.”

“Fostering volunteerism and mentorship is a key

component of Volunteer Florida’s mission,” said Volunteer

Florida’s Chief Executive Officer Corey Simon. “We are

honored to have a role in this outstanding initiative, and

we extend our sincere gratitude to First Lady DeSantis

and Commissioner Corcoran for their leadership on the

pilot program and dedication to expansion. We are looking

forward to working with FDOE to ensure the additional

Casey DeSantis announces expanded Hope for Healing site; more funding for peer–to–peer student mentorship
schools are prepared to offer this exciting opportunity to

their students for the start of the new school year.”

The updated Hope for Healing website includes

resources from several state agencies, including the

Florida Department of Children and Families, the Florida

Department of Education, the Florida Department of Elder

Affairs, the Florida Department of Veterans’ Affairs, the

Florida Division of Emergency Management and the

Florida Department of Health.

Hope Ambassadors is a critical component of Hope for

Healing. To learn more about Hope Ambassadors, visit

www.fldoe.org/hopeambassadors.

BSF’s ‘Take Stock in Children’ program seeks student mentors in the Titusville area
VIERA (June 21, 2021) The Brevard Schools Foundation “Take Stock in Children” (TSIC) program is actively seeking

mentors to serve middle and high school students in the Titusville area.

TSIC is a unique dropout prevention, college readiness and mentoring program that provides the opportunity for

aspiring low–income Brevard County public school students (grades 7–9) to earn a college Florida Prepaid plan.

Students are matched with a volunteer mentor and must commit to remain drug and crime–free, maintain a

2.5 grade–point average, and pass mandatory state tests.

Mentors are caring adults with “more to give.” Mentors meet with students once a week and provide the needed

encouragement, guidance, and support to help students realize the dream of a college education. All mentoring takes

place at school, during school hours.

Upon completion of high school and TSIC program requirements, students will receive a 60–credit hour tuition Florida

Prepaid plan to attend a Florida Prepaid approved university or state college.

To donate, volunteer or to learn more about becoming a mentor with Take Stock in Children, contact mentor coordina-

tor Matthew Corpiel at (321) 633–1000, extension 11415, or corpiel.matthew@brevardschools.org or visit

brevardschoolsfoundation.org/mentor.

l About Brevard Schools Foundation

Brevard Schools Foundation fills educational funding and opportunity gaps at all our 85 public schools for 75,000

students and 5,000 teachers by supporting innovation, engaging communities, and changing lives. Funds come from

private contributions, corporate support, public matching funds, fundraising and endowments. The Brevard Schools

Foundation is nationally ranked for their role in supporting public education in Brevard County.
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By Meredith Westheimer
meredithw@themooreagency.com
The Moore Agency

TITUSVILLE (July 20, 2021) — When St. Francis

Reflections Lifestage Care employees returned to the first

in–person staff meeting since the pandemic, they were

presented with a custom piece of artwork in their honor.

Titled “Renewal,” the specially commissioned artwork

by artist and Brevard–native Jay Bonadio signified

St. Francis’ gratitude for its staff, many of whom remained

on the front lines during the pandemic.

Bonadio, who is also known as “The Unsigned Artist,”

created the custom piece with shattered glass overlaid on

an image reflecting perseverance and progress in nature.

The artwork carries tremendous symbolism, with butter-

flies representing transformation; ripples of water

illustrating reach in the community; and magnolia trees as

a strong reminder of endurance, beauty, and health.

“Renewal” will hang in the lobby of the organization’s main

office in Titusville, at 1250–B Grumman Place.

“The pandemic shattered our lives in ways we never

could have anticipated,” said Angie Aviles, human

resources manager, who oversees the HR needs of nearly

300 employees. “But through it all, our team stayed

together and stayed focused. St. Francis Reflections

provides critical services to our community, and I am so

proud of how our team showed up every day — for our

patients and each other.”

The idea for the piece was brought forward by Kristie

Henry–Roling, St. Francis’ new employee engagement

manager. While Henry–Roling has been with the organiza-

tion since 2015, the position is new for the more than 40–

year–old nonprofit. In her role, Henry–Roling is respon-

sible for ensuring staff feel appreciated and engaged. In

addition to staff, St. Francis utilizes the support of more

than 130 volunteers.

“Our team met the challenges of the pandemic with

grace, resilience, and compassion,” said Henry–Roling.

“This artwork demonstrates the beauty in that struggle.

We hope it continues to be a reminder to our team of how

strong they are.”

St. Francis is Brevard’s longest–serving, not–for–profit

as well as independent, interfaith provider of hospice,

palliative care, and grief support services. For more

information about St. Francis Reflections Lifestage Care,

visit ReflectionsLSC.org.

St. Francis Reflections Lifestage Care reveals ‘Renewal’ at first in–person meeting; represents gratitude

Event set for Fifth Avenue Art Gallery in Melbourne
The Fifth Avenue Art Gallery in the Eau Gallie Arts District of Melbourne will host an Invitational Exhibition

Aug. 2–28. This exhibit is about creativity. The participating artists purchased one of the Gallery’s pre–assembled kits

which contain all the “elements” that they must include, in some manner, to create their mixed–media assemblage.

Attendees will be able to see the start kit of each artist. The Gallery will also host an Exhibition Opening on Aug. 6, as

part of EGAD’s First Friday Art Walk. The Eau Gallie High School Jazz Ensemble will be performing. For more informa-

tion about this event, call (321) 259–8261 or visit www.fifthavenuegallery.com.
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The Matthew Erik Foundation
Continued from page 12

The Census Bureau’s experimental “Household Pulse

Survey” — the first data source to offer both a national and

state–level look at the impact of COVID–19 on

homeschooling rates — shows a substantial increase from

last spring, when the pandemic took hold, to the start of

the 2020–2021 school year.

In the first week (April 23–May 5) of phase one of the

Household Pulse Survey about 5.4 percent of U.S. house-

holds with school–aged children reported homeschooling.

By fall, 11.1 percent of households with school–age

children reported homeschooling (Sept. 30–Oct.12). A

clarification was added to the school enrollment question

to make sure households were reporting “true

homeschooling” rather than virtual learning through a

public school.

That change represents an increase of 5.6 percentage

points and a doubling of U.S. households that were

homeschooling at the start of the 2020–2021 school year

compared to the prior year.

There were an estimated 4.5 to 5 million homeschool

students in grades K–12 in the United States during

March 2021 (roughly 8 to 9 percent of school–age children).

The report says “it’s clear that in an unprecedented

environment, families are seeking solutions that will

reliably meet their health and safety needs, their childcare

needs, and the learning and socio–emotional needs of their

children.”

“We are seeing this trend on the local level,” said

Coluccio. “We have been getting a lot of phone calls and

emails this summer from parents inquiring about The

Matthew Erik Academy. We’re anticipating having 20 to

30 students in the fall. We’re offering our program one day

a week at the Viera Regional Community Center and one

day a week at the Max K. Rodes Park Community Center.”

Coluccio added, “If we raise enough money to hire

another teacher, we can expand and offer it every school

day. Most parents who are calling us are interested in

daily support.”

She started The Matthew Erik Academy in a shopping

center in Suntree.

“Most of our students came every day when we

were in Suntree. The parents dropped their children off at

7:30 in the morning. Our goal was to help students who

were e–learners, kids who were doing schooling from

home. They had their teachers. We were just there to

support them, If they needed help writing an essay or

needed help with mathematics.”

To cut expenses, she relocated The Matthew Erik

Academy to the Viera Regional Community Center,

“where we are getting a much better rate on our rent. The

only downside is it’s not my space. I can’t decorate it with

my personal touch. But the rate is so good it allows me to

provide my services for free, which is really what I wanted

to do all along. We want to make homeschooling an

attractive option for any student.”

Last year, Coluccio said many parents were interested

in having their children attend The Matthew Erik

Academy, but commented they couldn’t afford the tuition.

“So, I adjusted my rates last year and offered tuition on a

sliding scale. We still need to pay the bills for the busi-

ness.”

She added, “My new policy now allows parents to

receive help for their children at no obligation. We do not

have any tuition requirement, but we do ask for a donation

for The Matthew Erik Academy. We are a 501(c)(3)

nonprofit. So, we’re hoping to get enough people to support

the Academy and sustain it. I work for free. I have a

business partner who works for free. I would love to raise

enough money to hire another teacher, or pay my business

partner or pay myself.”

The Matthew Erik Academy has been applying for

grants, she said. “We’ve had one grant come through for us,

which is exciting. Between applying for grants and

fundraising, and receiving donations, I think we will be

okay.” A donation of $10 per visit to The Matthew Erik

Academy is recommended.

Those interested in registration or more information,

should visit www.MatthewErik.com, call (321) 610–1406,

or email KimColuccio@MatthewErik.com.

Students come to her center with their laptop or they

may use one of the laptops at The Matthew Erik Academy

to do their school work independently. There is a certified

teacher and teacher assistant at the center to offer

assistance and support when needed, she said.

“Whether students are simply looking for a traditional

classroom to work on their assignments, prefer completing

their work while surrounded by peers, or need assistance

with a particular subject, The Matthew Erik Academy is

the perfect setting,” said Coluccio.

To help parents who just moved to this area or have

children with special needs, The Matthew Erik Academy

offers consulting. “We conduct parent workshops featuring

different topics every month.”

Coluccio continued. “We are very busy running The

Matthew Erik Academy and The Matthew Erik Founda-

tion. Additionally, I teach future teachers at Eastern

Florida State College. Education is my life’s work. It’s a

rewarding profession. Teachers have the opportunity to

make a lasting impact on the lives of their students.”
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By Roger Hicks
roger@electrumbranding.com
President
Electrum Branding

VERO BEACH (June 14, 2021) — Marine Bank &

Trust has announced that Gabriel Delgado has joined the

24–year–old community bank as vice president, mortgage

lending director. He is responsible for leading the bank’s

expanding residential real estate lending team, growing its

productivity, increasing its presence and competitiveness

within Indian River, Brevard County and St. Lucie

counties, and ensuring high–quality customer service and

maximum profitability.

Delgado began his banking career more than 25 years

ago as a residential lender and most recently, served as the

vice president, business banking for PNC Bank.

In that role, he advised his Fort Pierce, Okeechobee,

and Port St. Lucie customers on banking solutions, loan

options, cash–management services, and credit conditions.

“Gabriel shares Marine Bank’s passion for developing

Marine Bank & Trust hires industry veteran Gabriel Delgado to manage growing mortgage–lending team
relationships and helping people achieve the dream of

home ownership,” said Bill Penney, president and CEO of

Marine Bank. “As the leader of our growing mortgage

lending team, Gabriel’s in–depth knowledge of lending and

underwriting and his close relationships with customers,

realtors and builders is an exceptional model for others to

follow. As the desire for homeownership increases, so does

the competition to provide home mortgages. Our goal is not

to compete on rate and terms alone, but on trust and the

overall lending experience.”

To meet the demand in 2021, Marine Bank has doubled

its number of residential lenders. In 2020, Marine Bank

closed 221 residential loans totaling $61 million enabling

its customers to buy homes or lower their existing loan

rate.

l About Marine Bank & Trust

Marine Bank is an active community supporter,

providing over $200,000 to more than 125 local nonprofit

organizations over the last five years. For more informa-

tion on this company, visit www.marinebank.bank.

The City of Palm Bay earns budget award for 32nd consecutive year from GFOA
PALM BAY (July 20, 2021) — For the 32nd consecutive year, the City of Palm Bay has earned the Distinguished

Budget Presentation Award from the Government Finance Officers Association (GFOA) for the City’s fiscal year

2020–2021 budget.

The award represents a significant achievement by the City of Palm Bay’s Budget Office, reflecting the City’s commit-

ment to meeting the highest principles of governmental budgeting. To earn this recognition, the City budget must satisfy

nationally recognized guidelines for an effective budget presentation and excel as a policy document, financial plan,

operations guide, and communications tool.

“This award demonstrates the commitment and dedication given by the staff of the Budget Office in creating a quality

annual budget submission for an unbelievable 32 years,” said City of Palm Bay Finance Director Larry Wojciechowski.
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LOOKING FOR A HOME, NOT A HASSLE?
WHATEVER YOU NEED:

• Home Mortgage/Jumbo Mortgage
• Home Refinance
• Home Equity Line of Credit
• Construction Loan

MARINE MAKES IT EASY!

• Quick decisions made locally
• Exceptional service and 

responsiveness
• Custom loan solutions

MORE
THAN 99% OF SURVEY RESPONDENTS 

WOULD RECOMMEND MARINE BANK

Contact me and get 
pre-qualified today!

Jennifer Cevallos
Residential Loan Ocer 

NMLS# 1380941
Phone: (321) 775-1868

Cell: (561) 901-4908
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Dean Mead
Continued from page 13

Humanizing a client’s legal issue is important. I try to

approach the practice of law, though it’s different, like the

service industry. Law is a customer–oriented business. I

learned about customer service years ago working in a

local restaurant.”

He worked at El Tucan, a Mexican restaurant on

Merritt Island. “That business is run by a great family —

Alberto and Bivina Roman.”

Crawford also was a small–business owner in Brevard.

He started an automobile detailing business. He built up

its customer base and later sold the business, Fully

Involved Auto Detailing, before going to law school.

Crawford has been actively involved in Brevard as a

community volunteer and was also active during his years

practicing law in Jacksonville.

Locally, he volunteered at the Ritch Grissom Memorial

Wetlands at Viera. The Board of County Commissioners

designated the South Central Regional Water Reclamation

Facility’s constructed treatment wetlands as the Ritch

Grissom Memorial Wetlands in December 2007. Grissom

was a longtime employee of Brevard County who worked

at the adjacent treatment facility.

Located between the Moccasin Island Tract of the River

Lakes Conservation Area and the Brevard Zoo, the Ritch

Grissom Memorial Wetlands is popular among birders,

photographers, and eco–tourists.

The constructed treatment wetland system belongs to

Brevard County Utility Services, and consists of the larger

Ritch Grissom Memorial Wetlands at Viera and the

nearby storage ponds.

Crawford earned community service hours while in

college when he worked there. “I did a lot of work for

Brevard County, including at the wetlands,” he said. “For

example, I would lock up the wetlands on a nightly basis,

after making sure everybody was off the property. One day

my supervisor asked if I would be interested in a more

involved project at the wetlands.”

The invasive vegetation mitigation project he was

involved in actually took him deep into the wetlands.

“I showed up one morning and they put me in a set of

waders and I went into the ponds. There are a lot of

alligators and snakes in those ponds. I can’t believe I did it.

I got into the ponds and did some spraying,” said Crawford.

Maintaining healthy wetlands is vital for regulating

climate, and cattail plays a role in that. Cattail catches

sediment, which raises soil nutrient levels. Too much

phosphorus can lead to harmful algal blooms.

Crawford was also a volunteer with Big Brothers Big

Sisters in Brevard. The nonprofit organization makes

meaningful, monitored matches between adult volunteers

(“Bigs”) and children (“Littles”) ages 5 through young

adulthood in communities across America.

Crawford, who grew in a rural Midwestern community

and rode a school bus, which gave him time to read, was a

mentor in that program for four years. “Big Brothers Big

Sisters is an outstanding organization. Being a mentor was

a life–enriching experience for me.”

He continued to do community–service work while in

law school and later in Jacksonville. Crawford represented

indigent tenants on a pro bono basis at Jacksonville Area

Legal Aide.

“My old firm has a partnership with Jacksonville Area

Legal Aide. I was quite involved in that program.”

Jacksonville Area Legal Aide handles a variety of land-

lord–tenant matters.

Crawford is also a board director for The C.A.M.P. Haiti

Inc. “The C.A.M.P. Haiti is a mission–based nonprofit that

has started one of the only community centers in Haiti,” he

said. “It’s located in Cayes–Jacmel, a rural area where

there are no school systems. Through outreach and at our

community center, we teach Haitian children how to speak

English, and much more.”

The organization was founded by Matthew and Laura

Smith. Matthew is from New York. Laura is from New

Brunswick, Canada. They met, fell in love and were

married in Haiti. Fulfilling God’s calling to open a commu-

nity center, they left their teaching and youth pastoral jobs

in Port–Au–Prince and moved to Cayes–Jacmel in 2019,

establishing The C.A.M.P. Haiti.

“We are working to have six kids on fulltime scholar-

ships by the end of 2021,” said Crawford. “Haiti does not

have a public school system. So if you go to school there it’s

because you can afford to attend a private school. So we are

looking to extend six scholarships. And I think we are

feeding 50 families on a weekly basis. We supply them

with meal kits that consist of rice and beans and pasta —

simple, staple foods.”

The C.A.M.P. Haiti also has multiple ministries.

Crawford said he plans to visit The C.A.M.P. Haiti next

year, “but that trip will depend on how the political

environment is there.”

Community service helps attorneys learn about

different organizations and develop skills beyond their

practice areas.

Said Crawford, “Engaging in community service is

something I have always enjoyed, and I have met many

interesting people. I’m an advocate for community service

and giving back. So the community service part of my life

has been uplifting. I did it in Jacksonville and other areas

where I have lived. Now, I’m looking forward to helping

nonprofit organizations in Brevard.”
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Welcoming Our New Litigation Attorney,

Joe Crawford
Dean Mead is pleased to add Joe’s litigation practice to compliment its full 

service Viera/Melbourne office. Joe is excited to be back in Brevard practicing 
law, and continuing his commitment to serving its residents, businesses, and 

local professionals. Joe represents clients in all forms of civil litigation including 
commercial and business disputes, real property issues, non-compete 

enforcement and defense, insurance matters, construction defects, shareholder 
and partnership disputes, and trust, probate, and estate litigation.

jcrawford@deanmead.com | (321) 751-6104 | www.deanmead.com

Offices: Orlando • Ft. Pierce • Stuart · Tallahassee · Vero Beach · Viera /Melbourne

Proudly serving Brevard
County for 32 years
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Sonata East at Viera
Continued from page 1

Hall, Manatee Pointe Luxury Condominium, Hell ‘N

Blazes, Porsche of Melbourne, Extended Stay America

West Melbourne, and Florida Tech’s University Commons

Student Housing.

Sonata East at Viera is currently leasing. “We are about

60 percent leased in independent living, which is huge,”

said Morales. “We will be opening on Aug. 2. We will be

having two families moving into our community every day,

Monday through Friday, throughout the month of August.

That move–in pace will continue into September and

October. We have seen an incredible response.”

Scheduled tours of the campus are available for those

interested in visiting Sonata East at Viera. For more

information on tours, visit www.SonataEast.com or call

(321) 326–9995.

“When we do tours, prospective residents and their

families are impressed by the beautiful modern design and

all the amenities we offer, including a heated swimming

pool,” said Morales. “The facility is cozy, yet open, and has

a homey feel.”

“We are excited to bring new senior–living options to

Viera,” said Perers. “We believe our Viera campus, with its

two distinct lifestyle environments and continuing–care

options, is exactly what the older residents of this commu-

nity are looking for.”

She added, “The vision and goal for this particular

community is to provide the best–in–class senior living in a

continuum of care. With the grand opening of Sonata East

at Viera and our memory–care apartments, along with our

sister campus across the street — Sonata Viera Assisted

Living — we now offer all three lifestyle options in one

Viera campus location.”

The Sonata East at Viera property is strategically

located, as it is next to the VA Outpatient Clinic in Viera.

Sonata East is also just minutes away by car or golf cart to

The Avenue Viera, an outdoor shopping mall, and close to

Health First Viera Hospital and doctors’ offices and clinics.

Perers said her industry is “starting to see more couples

come into senior–living facilities where the two spouses

have differing care needs. Specifically, in this community

we’ve had a number of spouses where one spouse can

reside in independent living and the other spouse needs

memory–care services. Because of the design of Sonata

East at Viera, they are able to reside under the same roof

and be only a minute walk away from each other.”

As part of its lifestyle options in Viera, Sonata is

offering its award–winning “Serenades Memory Care” at

Sonata East at Viera.

This specialized memory–care unit features two

intimate neighborhoods surrounding a secure courtyard

and is configured using the latest scientific research and

innovations in dementia care, plus advanced safety

technology to help residents maintain their independence

as long as possible, said Perers.

“Serenades Memory Care offers unique, secure, highly

functional and home–like alternatives to the traditional

memory–care options that currently operate in Central

Florida,” said Perers, who holds the Certified Dementia

Practitioner credential.

Serenades Memory Care at Sonata East at Viera is

targeting an opening between Aug. 15 and Sept. 1, said

Clark. Sonata East at Viera has started taking deposits for

its Serenades Memory Care apartments.

“We are already seeing high demand for the Serenades

Memory Care apartments,” said Morales. “Our Memory

Care Assisted Living Care program gives families options

to secure some of the best living arrangements for loved

ones with dementia or Alzheimer’s.”

She added, “Whether it’s a couple who needs alternative

care for a spouse with dementia, or an adult child who is

looking for some of the best memory care programming in

the state for a parent, Sonata East at Viera’s Serenades

Memory Care is a good option.”

Along with an emphasis on abilities and engagement,

the Serenades Memory Care program focuses on Teepa

Snow’s acclaimed “Positive Approach to Care,” which has

attained the highest national certification for the treat-

ment of dementia.

Snow is one of the leading educators on dementia and

the care that accompanies it. As an occupational therapist

with decades of clinical practice, she founded a company

and an approach to support and engage people experienc-

ing changes in brain functions. Her company — Positive

Approach to Care — provides training, services, and

products around the world.

“Sonata’s Serenades is a leader in Memory Care

Assisted Living,” said Clark, who has worked in senior

living since age 16 when she first volunteered as a high

school student.

“Sonata’s four ‘P’s philosophy incorporates Purpose–

built design; Person–directed care; specialized memory–

care Programming that follows renowned dementia care

expert Snow’s Positive Approach to Care;, and purposeful

‘Partnerships’ with families in each community.”

Morales said Sonata East at Viera is committed to the

health, wellness and safety of its residents. “Couple that

with the extensive use of technology throughout the

building, and you have an amazing Memory Care pro-

gram.”

Sonata Senior Living is known for using enhanced

technology in their buildings. In Memory Care, for

example, artificial intelligence helps caregivers predict

behavior and make recommendations for proactive care,

said Morales. “You will find sensors for temperature,

humidity, ambient lighting, and motion throughout the

community, including in the resident apartments.”

Serenades’ personalized programming includes the

trademarked “Live it Up!” — enriching activities that meet

the seven aspects of wellness: emotional, intellectual,

physical, vocational, social, spiritual, and environmental.

“Live it Up! is our approach to activity programming at

Sonata,” said Morales. “One of our goals each day is to

focus on the seven aspects of wellness.”

There is also a Serenades program called “Duets Music

and Memory.” It’s trademarked, too.

The program ensures that music is available through-

out the day using multiple delivery methods. Sonata’s

Duets draws from the “science of music and dementia” to

develop a personalized radio station for each resident.

“One of the things I really love about Sonata Senior

Living and its approach to Serenades Memory Care in its

communities in Florida, is that we strive to learn who each

individual is, who they were at different points in their

careers and in their lives,” said Perers.

And music is one part of that. Through wireless

headphones, residents can listen to their favorite songs

during periods of anxiety. Music is also offered as a source

of entertainment and a means of creating a safe space.

“Music is one of the most powerful tools for reducing

stress in people with Alzheimer’s and other forms of

dementia,” said Morales, a board–certified music therapist.

“Duets is a wonderful program. Music has the ability to

stimulate and bring to life so many memories. With the

Duets program, we provide the headphones. The music

that is loaded is intended to be unique to that particular

individual.”

To find which songs will be most impactful for each

resident, dementia–certified caregivers at Sonata inter-

view friends and family members about their loved one’s

favorite albums and genres. The team also pays close

attention to how each resident responds to the songs and

music that are played during group activities.

Studies have shown that musical memory can survive

even when the areas of the brain associated with other

forms of recall have been damaged by dementia or

Alzheimer’s disease. Music has been proven to lift the

moods of people with dementia and Alzheimer’s.

To become a professional board–certified music

therapist, like Morales, one must first earn a bachelor’s

degree or equivalent from an American Music Therapy

Association–approved university program. Next, an

aspiring music therapist must pass the certification board

examination.

Morales earned her bachelor’s degree in music therapy

and psychology from Western Michigan University, and is

involved in programming.

Sonata East at Viera looks and feels more like a

country club than a senior–living facility. The complex

shows off art and has some interesting furnishings.

“It takes a special touch to make a space look aestheti-

cally pleasing but also comfortable,” said Clark. “People

have differing tastes in art. I think we have brought those

different touches to Sonata East at Viera.”

The furnishings include a “Hoosier” cabinet. “Most of

the furnishings are new, but we did source some furniture

from local antique markets,” said Clark.

“We like to keep it local and help small–business

owners. So we were able to find some unique pieces, one of

which was a Hoosier cabinet. They were built in Indiana

during the 1920s,” she added.

A Hoosier cabinet is a type of cupboard or free–standing

kitchen cabinet that also serves as a workstation. It was

popular in the first few decades of the 20th century in

America. The Hoosier Manufacturing Co. of New Castle,

Ind., was one of the earliest and largest manufacturers of

this product.

Sonata East at Viera has a spacious dining area. “All of

our meals for independent living and memory care are

chef–prepared on–site. We source local food as much as we

can. We focus on the Mediterranean Diet and we offer

gluten–free options. In general, at all of our communities

we try to meet the preferences of the residents,” said

Perers.

The Mediterranean Diet is primarily a plant–based

eating plan that includes daily intake of whole grains, olive

oil, fruits, vegetables, beans and other legumes, nuts,

herbs, and spices. Other foods like animal protein are

eaten in smaller quantities, with the preferred animal

protein being fish and seafood.

Year after year, this diet comes out on top in “U.S.

News & Report’s” annual ranking of best diets. The

Mediterranean Diet is also touted as one the healthiest by

many dietitians.

Sonata East at Viera has a fully licensed bar in the

independent living common area. It’s called “Social 321”

and residents can gather there and play “Buzztime” trivia.

Buzztime Inc. is a leading bar and restaurant social

entertainment and integrated marketing platform.

“I can’t wait to play Buzztime trivia,” said Perers. “I am

big on Jeopardy. I play it every night.”

Sonata East at Viera plans to host a Jazz Brunch, with

a featured entertainer, a couple of times a month.

Founded in 2008, Sonata Senior Living continues to

expand its portfolio. “In March, we broke ground on our

13th senior living community — Sonata Lake Mary,” said

Perers. “We’re excited to be able to provide seniors more

options with our cutting–edge communities.”

“We feel like we have an outstanding product to offer

active seniors who are thinking about making the transi-

tion to Sonata East at Viera,” she added.

Said Clark, “It’s a joy to work here. We’re proud of this

new senior–living community.”




