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Please see SouthState Bank, page 23

By Ken Datzman

The veteran team at SouthState Bank

in Brevard — Ben Malik, Christopher

Pavey, Angela Copeland, and John Hewett,

among others — could easily contribute a

few pointers, or even a chapter, on “how to

handle a post–merger integration.”

In early 2020, Winter Haven–based

CenterState Bank — with operations in

Brevard County — and SouthState Bank

— headquartered in Columbia, South

Carolina — announced they had entered

into a definitive agreement to merge.

The $6 billion transaction closed in July

2020, earlier than initially planned. It

created the eighth–largest bank in the

Southeastern United States and brought

new resources to the local SouthState Bank

team.

The new strength includes the ability to

make larger commercial loans than before.

SouthState Bank, with more than $40 bil-

lion in assets, also lends to nonprofit

organizations, and provides loans for

homeowner association, or HOA, projects.

These include such things as repairs and

upgrades for condominium structures.

When the merger was announced, the

local team members were ready. They had

been through the drill a number of times

before.

“I have worked at this bank branch

location — 5770 N. Wickham Road in Palm

Shores — since July 2009, and during that

time we have gone through five name

changes,” said Malik, vice president,

commercial banking relationship manager.

“Through all the conversions, many of

our clients have maintained their relation-

ships with us, going back to when this

institution was Prime Bank. That has

provided continuity.

“We have a great client base. We know

our clients. We know the individuals

behind the numbers. Whenever there was

a change, we communicated with them to

let them know what to expect. We navi-

gated the hiccups in order to make it a

seamless transition for our customers.”

During a merger or acquisition, many

banks focus on integrating technology and

the business processes to ensure the

combined financial institutions can operate

efficiently as one unit.

And they place emphasis on retaining

customers and building loyalty, as research

shows that its five times more expensive to

acquire a new customer than it is to retain

one.

“I think one of the keys to being able to

maintain a level of consistency through

Team at SouthState Bank leveraging its new strength gained from merger deal

these mergers and acquisitions over the

years has been the fact that as a group of

bankers we have stayed together and we

work together very well,” said Copeland,

vice president, regional support team lead.

She has worked for banks at the North

Wickham Road location for almost 11

years.

“I started around the time when Prime

Bank merged with Florida Bank of

Commerce. We have a keen focus on

service. We are at every single closing. The

clients don’t call an 800–number. They

reach out to us directly. We are their first

contact,” said Copeland, whose region

includes Brevard County, Volusia County,

and Orlando.

As the loan coordinator for the region,

Copeland said “during the conversion, we

were closing loans. The two teams —

CenterState Bank and SouthState Bank —

worked diligently to get the processes right.

We came together, found a happy medium,

and made it easy for the client to experi-

ence an efficient closing. That was the

biggest challenge I have worked on since

the merger. It’s running smoothly.”

John Corbett, CEO of SouthState Bank,

said “closing a merger in a stable environ-

ment is a tall order, doing it during a

pandemic is heroic.”

In 2020, CenterState Bank merged with SouthState Bank, creating the eighth–largest bank in the Southeastern United States. The merger has widened
lending opportunities for commercial real estate loans for customers. The bank does HOA loans for condo repairs and upgrades, and nonprofit lending
for facilities. From left, the team includes: Christopher Pavey, commercial banking relationship manager; Angela Copeland, regional support team lead;
John Hewett, branch manager, Merritt Island; and Ben Malik, commercial banking relationship manager and the mayor of Cocoa Beach. They are at
the office on North Wickham Road.
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Please see Social Security, page 16
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By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.
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By Katherine Betta
betta.katherine@flsenate.gov
The Florida Senate

TALLAHASSEE (Feb. 23, 2022) — The Florida

Senate today passed Senate Bill 7034, Child Welfare,

by the Committee on Children, Families and Elder

Affairs, chaired by Sen. Ileana Garcia (R–Miami).

Building on reforms passed during the 2021 Legisla-

tive Session to increase protections and consistency for

children in out–of–home care and address critical gaps

in investigations and information transparency, the

bill expands benefits for foster families and relatives

willing to take on the responsibility of raising children

who cannot live with their parents.

“If a relative takes on the responsibilities of child–

rearing, they ought to receive the same support from

the state as a foster family. Similarly, the college

tuition waiver has been an important tool for youth

aging out of foster care, and children raised by their

relatives should have the same benefit. These are

modest investments for the state, but could mean all

the difference for a family member or foster parent

facing the prospect of taking in a vulnerable child,”

said Senate President Wilton Simpson, (R–Trilby) who

as an adopted child himself has made child welfare a

priority of his two–year term as Senate president. “The

earlier in life we can give a child a safe, permanent

home, the better off that child will be in the long run.

Childhood is way too short for any kid to spend years

waiting in limbo.”

“Across our state, we have so many dedicated

relatives who are willing to step up to the plate and

take on the responsibility of raising a child. Whether it

is the level of monthly support needed to feed, clothe,

and shelter a child, or access to the college tuition

waiver, these heroic family members should have the

same level of benefit as a foster family,” said Chair

Garcia. “Likewise, the costs of out–of–home daycare,

which we require for children in the dependency

system, have been identified as a major barrier for

families interested in fostering children. This bill

closes the gap between what the Early Learning

Coalition voucher pays and the actual cost of care.”

“I’ll be the first to say government can never replace

the role of a safe, happy family, but we can, and we

will continue to make these kids a priority. Governor

DeSantis, our First Lady, and Speaker Sprowls have

been amazing partners in this effort, and I am grateful

for their support of pro–life policy reforms within our

child welfare system,” said President Simpson.

l Enhances Benefits for Relative Caregivers

SB 7034 modifies monthly payment amounts for

relatives and nonrelatives who have children placed

with them in out–of–home care to the same rate as

licensed foster parents.

When children cannot remain safely with their

parents, placement with relatives is preferred over

foster care with nonrelatives. Caseworkers try to

identify a relative who can safely care for the children

while parents receive services to address the issues

that brought the children to the attention of child

welfare.

Placement with relatives, or kinship care, provides

permanency for children and helps maintain family

connections. Kinship care is the raising of children by

grandparents, other extended family members, and

nonrelative adults with whom they have a close,

family–like relationship, such as godparents and close

family friends.

In Florida, there were 22,078 children in out–of–

home care as of Dec. 31, 2021. Fewer than half of those

children were placed with approved relatives and

nonrelatives, and instead placed in licensed foster care,

group care, or in another placement.

l Increases Child Care Subsidy

SB 7034 also provides a $200 per month subsidy to

any foster parents and relative and nonrelative

caregivers who have a child placed in their home

between the ages of birth to school entry, intended to

help defray the cost of an early learning or child care

program.

Under the Rilya Wilson Act, children in the foster

care system must enroll in an early education or child

care program and attend the program at least five days

per week. The increased visibility that participation in

early education and child care programs provides can

minimize further abuse, neglect, or abandonment.

Participation in these programs can also help address

the developmental effects that abuse, neglect, and

abandonment can have on children.

The cost of participating in these programs is

subsidized in part or fully by the coalition for eligible

children, but that funding is only able to be utilized if

there is a spot open in a school readiness program.

Even if the child is able to be enrolled in a program

that qualifies for the school readiness subsidy, often

that subsidy does not cover the cost of the program and

the caregiver is responsible for paying the difference.

The $200 monthly subsidy in SB 7034 is provided to

close to gap between the funding currently available

and the actual cost of care.

l Expands College Tuition Waiver

Youth in foster care face many barriers when it

comes to higher education and as a result the most

cited statistic nationally is that about 4 percent

graduate from college by age 26, compared to 36

percent of the general population. Florida was part of

the original group of states in the late 1980s that

began offering assistance with higher education to

students leaving foster care. As the tuition and fee

exemption for students who are or were in out–of–

home care under varying circumstances changed and

was expanded over the years, instances were discov-

ered that appeared to create inequities between

similarly situated students and brought to light the

issue of reunited students. Specifically, this issue was

brought to the attention of Simpson by a concerned

grandparent.

“When it came time for my granddaughter to apply

for college, we were surprised to learn that because I

made the decision to raise Sabrina and her brothers,

rather than seeing them raised in foster care, she

would not be eligible for the college tuition waiver that

is available for other students who stay in foster care,”

said Pamela Dunn, who contacted Simpson’s office last

year. “I want to make sure other grandparents and

relatives who have raised their family members don’t

have to face the same logistical hurdles we had when

trying to figure out how to pay for college.”

SB 7034 expands the scope of potential students

eligible for a tuition and fee exemption at a workforce

education program, or a Florida college or university to

include certain students who have been the subject of a

shelter, dependency, or termination of parental rights

proceeding.

For more information on this legislation, visit

www.FLSenate.gov.

Senate passes increased benefits for foster families, caregivers who are relatives; expands tuition waiver
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By Megan Ondrizek
m.ondrizek@umiami.edu
University of Miami

CORAL GABLES (Feb. 08, 2022) — By any measure,

Michele Bowman Underwood has a life well–lived —

worldly, well–traveled, sporting, and adventurous. Listen

to her reminisce and a more profound story emerges, as

does a lively intellect and a keen understanding of how

opportunities denied can leave potential wasted.

And having had no children of her own, Bowman

Underwood said that “the University of Miami is my

child.” In that spirit, she has made a commitment to

bequeath a large share of her estate to the University.

Valued at more than $25 million, her bequest will

benefit the Department of Modern Languages and

Literatures to be named in her honor at a reception in the

College of Arts and Sciences on Feb. 9. The gift will also

fund research focused on women’s health at the Miller

School of Medicine and provide scholarships and program

support for the women’s golf team.

Bowman Underwood’s gift is part of the university’s

“Ever Brighter: The Campaign for Our Next Century.” The

most ambitious in the university’s history, the $2.5 billion

campaign is set to conclude in 2025, when the university

will celebrate its centennial.

“We are grateful to Michele Bowman Underwood for

her generosity, which will advance key priorities at the

University of Miami,” said President Julio Frenk. “Her

support will embolden our pursuit of discovery and

knowledge creation in two fields of study — modern

languages and women’s health — and will also open doors

to brighter opportunities for our student–athletes in golf.”

Bowman Underwood has previously supported various

areas of the institution, primarily through planned giving.

Her initial gifts, to the Rosenstiel School of Marine and

Atmospheric Science and the Department of Chemistry,

were made in 1997 in memory of her late first husband,

Philip Bowman. A distinguished research chemist who

served as president and chairman of Bristol Laboratories,

Bowman pursued the study of marine biology and

biochemistry as pathways to unlocking the pharmaceutical

potential of the world’s oceans.

With this bequest, Bowman Underwood has designated

areas of support that are all deeply personal, for reasons

that reach back to her childhood.

As a young girl growing up in a French Jewish–Catholic

family in wartime Algiers, she endured frequent bombing

raids. Her family was in peril of the threat posed by the

Nazi occupiers of French North Africa. Later, as immi-

grants, first to Brazil and then to Chile, the family waited

years for the opportunity to come to the United States.

“I am a World War II survivor — we were bombed on a

nightly basis,” she recalled. “We could not come to the U.S.

right away because there were quotas [on European

immigrants] at the time. Brazil was accepting French

people, so we went there. We waited 10 years in Brazil.”

In Brazil, Bowman Underwood learned Portuguese,

attended high school, and began to appreciate the impor-

tance of languages in facilitating understanding between

people. In addition to her native French, she speaks, reads

and writes English, Portuguese, and Spanish.

Eventually, Bowman Underwood’s father took a job in

Chile with an American company distributing and

promoting “El Cid,” the 1961 historical drama starring

Charlton Heston and Sophia Loren.

The move forestalled the possibility of Bowman

Underwood going to a university. “I had just finished high

school, and I had to learn another language, Spanish, and

go to work,” she said. “I could have been a contender, as

they say, but when you’re not afforded the opportunities in

the first place, it’s hard.” Her father’s job did, however,

result in the family obtaining visas to come to the U.S.,

where she met Philip Bowman and worked as a translator.

The multilingual traveler said that she strongly

believes that languages hold the keys to avoiding the kind

of conflict her family escaped, hence her investment in the

Department of Modern Languages and Literatures. “Many

Americans don’t put enough effort into learning other

languages,” she said. “Speaking English [only] is taken for

granted. And you lose a lot — it’s worth making that

effort.”

Leonidas G. Bachas, dean of the College of Arts and

Sciences, echoed Bowman Underwood’s sentiments. “The

study of modern languages, literatures, and cultures is a

valuable asset in a globalized world,” he said. “It opens

doors to careers in education, business, law, politics,

medicine, the arts, and more. Mrs. Bowman Underwood’s

gift has the potential to help people better understand each

other — and lead to a better future for our children.”

Bowman Underwood’s support of women’s health and

women’s golf arose from her conviction that when women

don’t have access to appropriate health care or educational

opportunities, societies suffer. In health care, for example,

Bowman Underwood said that she believes that estab-

lished medicine is still too focused on men. “Women’s

physiology is different, their response to medication is

different, and diseases affect women differently. There

needs to be more research, and I want to invest in that

research,” she said.

The avid golfer frames her support of the Hurricanes

women’s golf team in similar fashion. Not having had the

opportunity for higher education herself, she is eager to

bring that same opportunity within reach for talented

young female golfers.

She knows a thing or two about golfing talent, having

taken up the game in her late 40s after her first husband

died. “I took lessons from a pro,” she said. “I wanted to

learn properly. I spent six months on a range just hitting

irons.” The methodical approach paid off — Bowman

Underwood reached a five handicap.

She and her second husband, retired Marine Col.

Joseph Underwood, have traveled to more than 120

countries all over Latin America, Europe, Asia, Africa,

Australia, and the Mediterranean to play golf. They

recently played their 1,000th different course, in Hobe

Sound, near their home.

When asked why she gives, Bowman Underwood

pointed to the missions of the organizations she supports,

which include the U.S. Olympic Team and the Salvation

Army, as well as the University of Miami. “I want my

money and property to go into the community, where it

will be put to the best use for causes that are important to

me.”

“With this gift to the university, Michele Bowman

Underwood is bringing her passions to life at the U,” said

Josh Friedman, senior vice president for development and

alumni relations. “She is making this extraordinary

commitment to the programs and disciplines that matter

most to her, and her legacy will help the University make

great things happen in these areas in perpetuity.”

$25 million estate gift to University of Miami shines light on donor’s passions

From the Public Record of Brevard County Sheriff Wayne Ivey

1

Manley, Corrine

From: Bill Erfurth <bill@moderncityentertainment.com>

Sent: Saturday, June 16, 2018 10:01 AM

To: Bill Erfurth

Subject: Police Videos

Hey, how’s things? Some recent developments have come together about possibly turning the
Heroes Behind The Badge documentaries into a TV series. Without getting into too many details,
there is interest in setting up the series with a montage of real and dramatic police body camera, dash
cam, helicopter, etc captured video. I’m reaching out to you to see if you happen to have any, or are
aware of some highly dramatic, heroic, exemplary types of these videos? The more current the
videos the better, but amazing footage is always still amazing.

Hope all’s well. Any help would be great!

Thanks, Bill

Bill Erfurth | President

305-970-4898 | Bill@moderncityentertainment.com
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Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

IS THE EIGHTEENTH CIRCUIT AN ONGOING HUMAN TRAFFICKER?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is a past president of the 107,000 member The Florida Bar.
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976 BREVARD AVE
ROCKLEDGE, FL 32955

Current Principal  Place of Business:

Current Mailing Address:
976 BREVARD AVE
ROCKLEDGE, FL 32955

Entity Name: THE COCOA BEACH AREA HOTEL AND MOTEL ASSOCIATION, 
INC.

DOCUMENT# N36299

FEI Number: 59-3048626 Certificate of Status Desired:
Name and Address of Current Registered Agent:
MICHAUD, TIMOTHY
1300 N ATLANTIC AVE
COCOA BEACH, FL 32931 US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:
Electronic Signature of Registered Agent Date

Officer/Director Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 617, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered.

SIGNATURE:
Electronic Signature of Signing Officer/Director Detail Date

TIMOTHY MICHAUD

FILED
Feb 07, 2019

Secretary of State
0275169506CC

TOM WILLIAMSON DIRECTOR 02/07/2019

2019 FLORIDA NOT FOR PROFIT CORPORATION ANNUAL REPORT

No

02/07/2019

Title S

Name NORONHA, DENZIL

Address 5575 N ATLANTIC AVE

City-State-Zip: COCOA BEACH FL 32931

Title DP

Name WILLIAMSON, TOM

Address 3425 N ATLANTIC AVENUE

City-State-Zip: COCOA BEACH FL 32931

Title T

Name GALZERANO, CRISTY

Address 2080 N ATLANTIC AVE

City-State-Zip: COCOA BEACH FL 32931

1

Manley, Corrine

From: Rachael Barnes <Rachael.Barnes@britesparkfilms.com>

Sent: Wednesday, May 23, 2018 11:36 AM

To: Tomblin, Ronald

Cc: Vics Wilson; Alex Barraki

Subject: RE: BAM UK

Hi Ron

We are very close to an official line up, yes. Because of the lead time on visas, however, we need to begin application
process before line up is absolutely finalised. As soon as it is, I will absolutely be sending them over.

On the visa front, the reason I asked is that we think the applications will proceed more smoothly with your name and
address attached. Bill’s address is attached to his business, Modern City Entertainment, and we’re concerned that the
name of the business could create an impression that this is a reality tv series, rather than a documentary series, which
could even result in visas being delayed or even not being issued.

Your name in capacity of the Sheriff’s Office should ensure that we don’t raise an unnecessary flag. We understand that
it is highly unlikely you will be contacted about the visas by the way.

Best

Rachael

From: Tomblin, Ronald [mailto:Ronald.Tomblin@bcso.us]
Sent: 23 May 2018 16:11
To: Rachael Barnes <Rachael.Barnes@britesparkfilms.com>
Subject: RE: BAM UK

Yes it does, but time is funny like that. I am doing great, I hope you are as well.
I reading your email it sounds like you have all the kids lined up. If you do, when would you be able provide Bio’s on
them?

In regards to the contact for the Visas, it sounds like Bill might be the better contact than myself.

MMaajjoorr RRoonnaalldd RR.. TToommbblliinn JJrr..,, CCCCMM

Brevard County Sheriff's Office

Brevard County Jail Complex

860 Camp Rd. Sharpes Fl. 32927

Office (321) 690-1505

Cell Phone (321) 544-5475

Cell Phone (321) 507-0682

Email Ronald.Tomblin@bcso.us

2

IMPORTANT NOTICE - The information transmitted in this email is intended specifically for the person(s) to which it is addressed and may contain
confidential or privileged information exempt from Public Records Law. Distribution or release of the information contained within this message to
anyone other than the designated recipient(s) is prohibited without the prior approval of the sender. If you received this message in error, please notify
the sender and delete the material from all computers. Most written communications to or from government officials regarding official business are
considered public record. Your email address and communications may therefore be subject to public disclosure

From: Rachael Barnes [mailto:Rachael.Barnes@britesparkfilms.com]
Sent: Wednesday, May 23, 2018 9:18 AM
To: Tomblin, Ronald <Ronald.Tomblin@bcso.us>
Cc: Vics Wilson <Vics.Wilson@britesparkfilms.com>; Alex Barraki <Alex.Barraki@britesparkfilms.com>
Subject: BAM UK

Hi Ron

I hope you are very well. It already seems like some time since our trip out to meet you all!

We’re now beginning to apply for visas for both our teenagers and for our production crew. We’re being asked to
provide a US contact for both, and I wanted to check whether you would be happy for this to be you? If that’s
acceptable, could I check the full address of the Sheriff’s Office is 700 S. Park Ave. Titusville, Fl 32780.

Best wishes

Rachael

This message is confidential. It may also be privileged or otherwise protected by work product immunity or other legal rules. If you have received it by mistake, please let us know
by e-mail reply and delete it from your system; you may not copy this message or disclose its contents to anyone. The integrity and security of this message cannot be guaranteed
on the Internet.

ARGONON GROUP: 1-3 St Peter’s Street, London N1 8JD

Tel: +44 (0)207 704 3300 Fax: +44 (0) 207 704 3301 Company No. 07519138 VAT No. 840 107076

Registered Address: ARGONON LTD: 10th Flr, The Met Building, 22 Percy Street, London W1T 2BU
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By Ericka Jacobs
ericka.jacobs@parrishmed.com
Parrish Medical Center

TITUSVILLE (Feb. 17, 2022) — The level of care and

personal attention a patient receives from hospital staff can

have a direct effect on patients’ attitudes, optimism, and

commitment to recovery, key factors in Parrish Medical

Center’s application of its mission on behalf of its patients,

hospital officials say.

“Studies show that the attitude and approach of hospital

staff can be positive or negative in patients’ short–term

illness or injury responses and long–term improvement,”

said Carlos Diaz, patient experience professional.

“What we’re after are better outcomes for patients and

their families — which goes hand–in–hand with our Parrish

mission of ‘Healing Experiences for Everyone All the Time’

— and is seen in patients’ responses to their care.”

A Stanford University research project supports the

importance of the healing experience concept. The Stanford

Medicine website article describing the study opens with,

“Patient mindset matters in healing and deserves more

study, experts say; Researchers encourage more health–care

providers to place emphasis on the importance of people’s

mindsets and social context in healing.”

Alia Crum, an associate professor of psychology, was the

report’s lead author. Abraham Verghese, M.D., was senior

author. Said Crum, “A health care provider’s bedside

manner is important, and what patients think and expect

about treatments can influence health outcome.”

The article said, “Crum and her colleagues argue that the

health care and education systems need to prioritize the role

of psychological and social forces in healing.”

One such example at Parrish is of a man admitted to the

hospital with multiple medical conditions; his condition was

such that he needed to be repositioned every two hours,

around the clock, by Parrish staff, referred internally as care

partners.

The patient’s health issues required cooperation and

coordination of multiple hospital departments, clinical and

non–clinical, each with a care approach that affected for the

better the patient’s mindset.

“On several occasions, he has expressed immense

gratitude for the ongoing care he’s received,” said Robert

Chambers, coordinator of Parrish’s wound–care program,

“and he’s hopeful for the future.”

Such responses aren’t restricted to major events. Parrish

care partners’ manner toward a woman who arrived at

Parrish apprehensive about a stress test saw her attitude

shift from dread to enthusiasm. Afterward, she wrote a

letter to hospital administration. “PMC made me feel safe

and cared for,” she said. “You are all heroes on the front line,

still doing excellent work for our community during difficult

times.”

A woman whose step–daughter died from COVID–19,

contacted the hospital for the care her stepdaughter had

received. She said, “Kindness, caring and empathy are

something that can’t be measured on a balance sheet, but

they certainly help the patient and families…”

In another instance, a patient who performs daily

peritoneal dialysis at home was admitted for an infection.

Afterwards, she thanked the nurse who had been principally

in charge of her care stating that this nurse:

l “Made me feel confident about the whole team.”

l “Took time to be comforting.”

l “Answered my questions. She really listened to me.”

l “Was the mom I needed the moment I needed her.

When you see her, give her a hug for me.”

Building optimistic attitudes for patients through how

care is provided is something that has long been known in

health care, though the question is how many health care

organizations make it a focus of their care. An ABC News

report from 2001 explored positive patient thinking and how

to promote it.

“An optimistic attitude can do wonders for patients’

recovery, according to researchers who reviewed 16 studies

that looked at patients’ attitudes toward health. The studies

spanned 30 years and looked at patients’ attitudes after

surgery.

“This mind–body connection that we have been toying

with for the past couple of decades really does have hard

science behind it,” (then ABC News medical correspondent

Dr. Nancy) Snyderman said.

Diaz said that though it isn’t always possible to cure,

using Parrish’s mission to provide healing experiences is

something stressed for every interaction between a care

partner and patients, their family members, and the

community. He continued by stating that positive, healing

experiences build the possibility of a better outcome.

“There’s healing power in caring for people in a manner

that encourages them as they move into the future,

whatever the future may hold.,” Diaz said.

Stanford University project supports importance of healing experience concept; bedside manner plays role
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By Mike Banas (mike.banas@whitelodging.com)
White Lodging
and Alexandra Chiafery (alexandra@vocapr.com)
Voca PR

WEST LAFAYETTE, Ind. (Feb. 17, 2022) — Showcas-

ing its meticulous transformation, The Union Club Hotel at

Purdue University, Autograph Collection inspires guests to

celebrate Purdue University’s legacy through contempo-

rary design celebrating the evolution, pioneering spirit, and

excellence of the 153–year–old public institution. The hotel

is owned by Purdue University and managed by White

Lodging.

As part of Autograph Collection Hotels, The Union Club

Hotel joins a collection of more than 200 independent

hotels around the world hand–selected for their inherent

craft and distinct perspectives on design and hospitality.

Around every corner, guests can explore the imaginative

use of Purdue’s classic gold–and–black colors with

deliberate nods to academia and visible pride for remark-

able alumni.

The Union Club Hotel was built in 1929 as an extension

to the Purdue Memorial Union and underwent a complete

transformation during the 2019–2020 academic year

where history merged seamlessly with luxury amenities

and timeless design.

l Heartfelt Design and Storied Legacy

The transformation of The Union Club Hotel is

concealed behind the classic, untouched historic building

facade featuring the same brick and American Gothic–

inspired architecture common across many prestigious

universities.

As guests pass into the main lobby space, they are

greeted with custom black–and–gold mosaic tile that

creates a sense of place next to the two–story front desk

area featuring a backdrop of monochrome bookshelves.

The bookshelves come alive with projections of Purdue

artwork and famous figures, including Amelia Earhart.

Distinctive surprises celebrate Purdue’s legacy throughout

the lobby gathering area, including upholstered fabric

furniture reminiscent of professor jackets and suiting

collections; inlaid Purdue icons; and a hidden lobby bar.

Artwork adorns the shelves and walls throughout the

guest rooms and public space, and offers a progressive peek

into Purdue’s accomplished history. Curated and sourced

with the assistance of Purdue archivists, the collection

appropriately reflects the diversity of the student popula-

tion and the university’s place as a top public research

institution developing practical solutions.

Since The Union Club Hotel’s transformation last year,

it has earned many accolades, including the Best Boutique

Hotel of 2021 by Boutique Lifestyle Leaders Association.

The hotel also received a 2021 Gold Key Award from

Boutique Design Magazine for Best Lobby; Best Hotel

Renovation and Restoration from the AHEAD America’s

2021 Awards; and Silver Award for Interior Design–

Renovation from the 2020 IDA Design Awards.

l Eat, Drink and Celebrate

The culinary anchor of The Union Club Hotel is

8Eleven Modern Bistro. The upscale eatery incorporates

the building’s historical architectural features and

celebrates the trailblazing tradition of two of NASA’s most

daring aerospace programs, Gemini 8 and Apollo 11, as

well as the missions’ command pilot, Purdue alum Neil

Armstrong. The bistro’s menu pairs regional, seasonal

ingredients with a culinary nod to beloved bistro classics,

including Roasted Bone Marrow, Braised Beef and Pan–

Roasted Chicken. A unique open kitchen, and featured

Chef’s Table, provide guests a firsthand look as culinary

craftsmanship comes together. 8Eleven has quickly earned

a top spot in the area’s culinary scene, including achieving

the No. 1 spot on TripAdvisor.

Boiler Up Bar — open for lunch and dinner — honors

the university’s treasured traditions and iconic personali-

ties. In this refined and sophisticated cocktail lounge, fresh

garnishes provided by Purdue’s College of Agriculture

enhance farm–inspired cocktails, while an extensive

selection of bourbons and whiskeys that tells the story of

Indiana’s best small–batch distilleries. That story is

further enhanced in the bespoke Whiskey Room, a semi–

private area immersed in a table–to–ceiling backlit

whiskey display showcasing a carefully curated collection

of the classic spirit.

Leaps Coffee and Artisan Pastries is an energetic hub

for grab ‘n’ go goodness. Featuring a coffee and pastry

counter with coffee and artisan teas from regional purveyor

Hubbard and Cravens, and made–in–house pastries, this

outlet pays homage to the generations of Purdue innova-

tors who make the world better by leaps and bounds.

Additionally, for events, The Union Club Hotel’s 16

unique meeting spaces can host everything from intimate

to grand gatherings, including ballrooms, boardrooms, and

an outdoor patio.

l Developing the Next Generation of Hospitalitarians

The Union Club Hotel enjoys the tremendous opportu-

nity to develop the next generation of hospitality profes-

sionals. By collaborating with Purdue’s well–respected and

newly named White Lodging — J.W. Marriott Jr. School of

Hospitality and Tourism Management, the hotel acts as a

hands–on learning laboratory for students where they

spend time working and learning about hotel and restau-

rant operations while earning college credits. Joining the

Autograph Collection gives students additional learning

opportunities, as the systems, processes and resources

used to operate the hotel are supported by the world’s

largest hospitality company, Marriott International.

“Throughout history, generations of Purdue graduates

have left their mark, in small steps and giant leaps,” said

Vicki Wicks, general manager of The Union Club Hotel at

Purdue University, Autograph Collection. “Joining

Autograph Collection Hotels is a giant leap for Purdue’s

hospitality program and further reinforces the world–class

amenities we offer at The Union Club Hotel.”

The Union Club Hotel is also host to the LAUNCH

Hospitality Immersion Program. Directed by White

Lodging — the hotel’s manager — LAUNCH is a planned

multi–year talent development program crafted to propel a

select number of high–caliber university students into the

industry by providing paid, hands–on experience at the

hotel and internship/job opportunities at White Lodging.

Autograph Collection Hotels participates in Marriott

Bonvoy, the award–winning travel program from Marriott

International. Marriott Bonvoy members will earn points

for their stay at The Union Club Hotel at Purdue Univer-

sity, Autograph Collection, and at other hotels and resorts

across Marriott Bonvoy’s portfolio of 30 extraordinary

brands, including all–inclusive resorts and premium home

rentals, as well as through everyday purchases with co–

branded credit cards. Members can redeem their points for

experiences including future stays, Marriott Bonvoy

Moments, or through partners for luxurious products from

Marriott Bonvoy Boutiques. With the Marriott Bonvoy

app, members enjoy a level of personalization and a

contactless experience that allows them to travel with

peace of mind.

For more information on this venture, visit

www.purdueunionclubhotel.com or call (765) 494–8922.

l About Autograph Collection Hotels

Autograph Collection Hotels advocates for the original,

championing the individuality of each of its over 240

independent hotels located in the most desirable destina-

tions across 41 countries and territories. Each hotel is a

product of passion, inspired by a clear vision, soul, and

story that makes it individual and special: Exactly Like

Nothing Else. Hand–selected for their inherent craft and

distinct perspectives on design and hospitality, Autograph

Collection properties offer rich immersive moments that

leave a lasting imprint. For more information, visit

www.autographhotels.com, and explore on social via

Instagram, Twitter, and Facebook to be inspired by

immersive moments that are #ExactlyLikeNothingElse.

l About White Lodging

White Lodging, established in 1985, is one of the

leading ownership, development, and management

companies in America. An innovative trendsetter, the

organization’s portfolio includes convention, urban lifestyle,

and suburban select hotels with more than $1 billion in

managed revenue. White Lodging operates roughly 90

premium hotels, 40 restaurants and 30 brands. White

Lodging is a winner of the Gallup Great Workplace Award.

For more information about White Lodging, visit

www.whitelodging.com, or connect on Facebook, Twitter,

LinkedIn and Instagram.

Embracing Purdue’s legacy and its next giant leap — The Union Club Hotel joins Autograph Collection
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CHOOSE A CAREER 
YOU LOVE.

 KEISER UNIVERSITY 
CAN HELP.

Health care concentrations include:

Medical Assisting • Exercise and Sports Science 
 Radiologic Technology • Dietetics and Nutrition

Nursing • Medical Administrative Billing and Coding

Day, evening, online, and hybrid programs available

888.960.5760
KeiserUniversity.edu

Keiser University is a private, not-for-profit university

OPEN HOUSE

SEAHAWK
SATURDAY

3/19/22
10AM-1PM

Member FDIC

Marine Makes Mortgages Easy!

MarineBank.bankMember FDIC

Let’s Get Moving!
Visit one of our banking centers or
contact one of our mortgage lending 
experts today!

Get Pre-Qualified 
Online!

Download our 
mobile app:

Marine Bank 
Mortgage: Mobile.

MORE
THAN 99%

OF SURVEY 
RESPONDENTS 

WOULD RECOMMEND 
MARINE BANK.
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First home or forever home? 
Building a home or refinancing? 
Marine Bank is here to make you feel 
comfortable every step of the way with 
decisions made quickly so you won’t 
miss an opportunity.

Jennifer Cevallos
NMLS# 1380941

(321) 775-1868

Dianna Stewart
NMLS# 1574036

(321) 917-9729
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By Rachel Bonello
rbonello@identitypr.com
Identity PR

VIERA (Feb. 2, 2022) — The Avenue Viera, an outdoor

lifestyle shopping center, announced today it is welcoming

five new tenants to its lineup of retailers and restaurants.

Michelle Reyes, marketing director at The Avenue Viera,

made the announcement.

“We are thrilled to welcome five new tenants to The

Avenue Viera that are sure to freshen up our tenant mix

with new and exciting offerings for our customers,” said

Reyes. “The addition of two restaurants, a beauty salon

suites concept, an interior design showroom, and a 3D

homebuilding technology showroom allows us to support

local entrepreneurs while delivering the types of service

tenants the Viera community enjoys.”

New tenants open or coming soon to The Avenue Viera:

l Tuscany Grill — Now Open

Inspired by authentic Italian Cuisine, Tuscany Grill is a

locally owned specialty restaurant offering an ever–lasting

memorable dining experience. The restaurant strives to

make a difference in the community and be a place where

regulars and newcomers feel right at home. The space will

include two banquet rooms to accommodate small and

large parties, and an outside patio to enjoy the warm

summer days. Tuscany Grill offers high– end catering

services to help guests celebrate on all occasions. Located

next door to Men’s Wearhouse & Tux, Tuscany Grill

specializes in house–made Italian cuisine.

l Crumbl Cookies — Coming Soon

Crumbl Cookies will be making its way to The Avenue

Viera early this spring and will be located next to Olive

Tree Greek Grill. Founded by two cousins, Jason

McGowan and Sawyer Hemsley, Crumbl Cookies has

become a staple in communities across the country and

known for its unique pink packaging making it recogniz-

able anywhere. Crumbl’s award winning cookie selection

includes a large variety ranging from pink sugar cookies,

chocolate chip, and many other delicious recipes. They

have developed a weekly rotating menu of cookies that are

inspired by popular flavors, foods, desserts ranging from

pies to cake to candies and more.

l Apis Cor — Now Open

Located next to Thrive Local, Apis Cor is the world’s

first showroom for 3D printed homes. Apis Cor is known

for pioneering advanced technologies and material to 3D

print concrete houses for increased productivity and

quality. In the store, you will have the chance to see

printed wall samples and “Frank,” the autonomous robot

that printed the “Guinness Book World’s” largest 3D

printed building on Earth. This experience is like no other

and is a unique opportunity to learn about this distinctive

technology in person.

l Sola Salon Studios — Coming Soon

Sola Salon Studios is a luxury salon studio designed for

professionals in the cosmetology industry. This studio

features move–in ready suites equipped and fully fur-

nished with everything needed to get beauty entrepre-

neurs started such as chairs, cabinets, shampoo bowls,

lighting, and more. These suites are perfect for hairstylists,

estheticians, eyebrow artists, nail technicians and barbers

who are looking to take their professional career to the

next level with their own dedicated space.

l Brian Ellison Designs — Coming Soon

Brian Ellison Designs is Founded by Brian Scott Ellison

who is a multidisciplinary designer that is bringing his

own experience to the shopping center showcasing his

creativity and vision for his projects. B. E. D. is opening

soon and will be located next to Golf Carts Unlimited.

These tenants join the more than 80 national retailers,

local merchants, and specialty restaurants at the shopping

center, such as Lululemon, Olive Tree Greek Grill, The

Lash Lounge, Sephora, Burn Boot Camp, 28 North

Gastropub and more.

For more information on The Avenue Viera, visit

www.avenueviera.com.

The Avenue Viera welcomes new tenants; food, beauty, tech retailers join tenant mix at outdoor lifestyle center

ABWA to meet at Eau Gallie Yacht Club

The Space Coast Express Chapter of the American

Business Women’s Association will meet from 11 a.m. to

1 p.m. on Tuesday, March 8, at the Eau Gallie Yacht Club

in Indian Harbour Beach. The guest speaker will be Mary

Owens, who will address “Flow Through Change with

Ease and Grace.” Her mission in life “is supporting women

who are experiencing a significant life change, such as a

divorce, job loss, or even promotion.” She is a life transi-

tions expert with years of experience. To make a reserva-

tion for the meeting, email scwexpress@gmail.com.

8-koi SC Women in defense tea
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Local industry veteran Tim Cramer joins growing
commercial lending team at Cypress Bank & Trust

By Stacy McGinty
stacy.mcginty@cypressbanktrust.com
Cypress Bank & Trust

MELBOURNE (Feb. 17, 2022) —

Cypress Bank & Trust (Cypress) has

announced the addition of commercial

banking industry veteran Tim Cramer.

Cramer brings more than 30 years’

experience in commercial and small–

business banking, having served the

Central and North Florida markets since

1996.

Before joining Cypress Bank & Trust,

Cramer worked in commercial banking

roles at Florida Business Bank, Bank of

America, and Huntington Bank. He was

also instrumental in expanding the U.S.

Small Business Administration 504 loan

program throughout Florida from 2002

to 2019 with Florida Business Develop-

ment Corp., a certified development

company that administers the program.

Cramer earned his bachelor’s degree

in accounting at Southern New Hamp-

shire University and is also a graduate of

Babson College Commercial School of

Banking.

He has participated on various

committees of the United Way and has

assisted classes for the Dale Carnegie

Institute.

“Having known and worked with Tim

for many years, I know he will bring

leadership, dedication, a record of

outstanding customer service and a

wealth of experience to Cypress,” said

Dana Kilborne, Cypress’ president and

CEO.

“Tim shares the same passion for

community growth and success that

Cypress was built on, and we know he

will continue to make a significant

impact both with us and in our commu-

nities.”

The hallmark of Cypress Bank &

Trust will be providing 360–degree

service for clients, where each Cypress

banker, trust administrator, and

portfolio manager will have a full

understanding of their clients’ financial

needs and the knowledge to provide a

full range of advice and services.

l About Cypress Bank & Trust

Cypress’ history in Florida spans 25

years. Beginning as an independent,

Florida–chartered boutique fiduciary,

Cypress Trust Co. focused exclusively on

providing customized trust and invest-

ment management services for success-

ful individuals and their families,

nonprofit organizations, foundations,

and endowments. In 2021, the company

expanded and converted to Cypress Bank

& Trust. Cypress currently operates

bank and trust offices in Palm Beach,

Melbourne, Jacksonville, trust offices in

Vero Beach, Naples and Winter Haven,

and a trust and loan administration

office in Winter Park.

Learn more at cypressbanktrust.com.

Sue Tyson Parker joins Brevard Schools Foundation as
special events and grants manager; in–depth experience

By Joan Perry
perry.joan@brevardschools.org
Brevard Schools Foundation

VIERA (Feb. 21, 2022) — Sue Tyson

Parker has joined the Brevard Schools

Foundation staff in the role of special

events and grants manager. Parker will

oversee the Foundation’s major

fundraising events and grant portfolio.

With an extensive background in

nonprofits and as a longtime resident of

Brevard, Parker brings invaluable

experience and in–depth community

knowledge to the Foundation. Her

experience in philanthropy includes

serving as the executive director of the

Brevard County Sheriff’s Office Chari-

ties, where she managed four separate

charitable endeavors. Her career path

also includes 12 years working at

“Florida Today” serving businesses in

Brevard and Indian River counties as an

advertising executive.

In 2018, Parker was nationally

recognized as one of the “Top Ten

Business Woman in the United States”

by the American Business Women’s

Association, earning the organization’s

most prestigious award. Locally, she was

honored by the Greater Palm Bay

Chamber of Commerce as a “Powerful

Woman of Excellence” and selected by

the Sebastian River Area Chamber of

Commerce as Volunteer of the Year.

“Sue’s connections in this community

and her extensive special event experi-

ence have already proven to be an asset

to the Brevard Schools Foundation,” said

Tracy Steele, Brevard Schools Founda-

tion development manager.

“She hit the ground running with

three back–to–back events that were all

very successful. We are fortunate to have

her as part of the BSF team.”

Brevard Schools Foundation fills

educational funding and opportunity

gaps at all 85 public schools for 74,000

students and 5,000 teachers by support-

ing innovation, engaging communities,

and changing lives.

Funds come from private contribu-

tions, corporate support, public matching

funds, fundraising and endowments. The

Brevard Schools Foundation is nation-

ally ranked for their role in supporting

public education in Brevard County.
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new ad emailed

FULL COLOR



Call Adrienne Roth at (321) 951-7777 for Advertising Information MARCH 7, 2022

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 12

Please see Brevard Family Partnership, page 19

Brevard Family Partnership launches Early Childhood Court program, addresses
child welfare cases for children, infants; moves to expanded facility in Rockledge

trained clinicians to offer individualized child–parent

treatments. Research shows that monthly meetings with

judges and teams can ensure that rapidly changing needs

are met with sufficient care and attention, and that

participating families are offered the robust support

network needed to navigate the healing process.

For these Early Childhood Courts around the state

and across the nation, success is readily measured in

shorter times children spend in the child–welfare system

and more reunification time with families, said Scarpelli.

“This program has been seen throughout the nation as

a best–practice model for families that are dealing with

great challenges,” he said.

Problem–solving courts seek to address not only the

legal issues, but also the underlying non–legal issues

that will benefit the parties and society as well.

The Early Childhood Court initiative is an innovative

approach to addressing the root causes of

intergenerational child abuse and justice system

involvement in Florida.

The goal of Florida’s Early Childhood Court is to

“improve child safety and well–being, change the

experience and outcomes of children in the child–welfare

system, heal trauma, and repair the parent–child

relationship, as well as expediate permanency and stop

the intergenerational cycle of maltreatment.”

“The Early Childhood Court model engages mothers

who are struggling with addiction and are in recovery, or

facing other issues. These are mothers who have children

age 3 and younger,” said Scarpelli.

By Ken Datzman

In 2023, Brevard Family Partnership will mark its

20th year as the county’s lead child welfare organization,

with its mission to protect children, strengthen families,

and change lives.

Brevard Family Partnership was established in 2003

as a nonprofit entity in response to the Florida Legisla-

ture mandate to privatize foster care and related services.

The agency was subsequently awarded the contract,

through the Florida Department of Children and

Families, to manage Brevard’s child welfare system.

Brevard Family Partnership, working collaboratively

with its community partners, has impacted the lives of

many children and families over the past two decades,

creating new paths of opportunity for them.

“I’m not sure if a lot of people really know who we are

and what we do in the community. But we want to be at

the forefront letting the community know we are here

making an impact on the lives of residents,” said Phil

Scarpelli, chief executive officer of Brevard Family

Partnership.

Throughout his long career with organizations,

Scarpelli has taken on challenges, always working to

improve the welfare of children and families in need. He

has worked in behavioral health care and child–welfare

settings, both in clinical and administrative capacities.

“Having worked in the field for 30 years. I have seen

lives dramatically changed because of the work of

dedicated people. I am a very optimistic individual,

always focusing on the positive.”

Scarpelli has led Brevard Family Partnership as its

CEO since November 2018, but has been involved in

Florida’s child welfare system for years.

Brevard Family Partnership teams with community

agencies to expediate and support foster care, adoption,

child–abuse prevention, and independent living for

children and families.

On Feb. 7, Brevard Family Partnership launched a

new program called “Early Childhood Court.” The

specialized court model is designed to address the needs

of infants and children under the age of 3. It is a prob-

lem–solving court where legal, societal, and individual

problems intersect.

“The community came together at the Brevard County

Courthouse in Viera, with Judge Kelly McKibben (Circuit

Judge, 18th Judicial Circuit), who has been a longtime

supporter of the work that we do, to announce this new

program,” said Scarpelli.

“We have the judiciary involved, we have provider

agencies involved, we have Guardian Ad Litem involved,

and we have a case management organization involved.

Brevard Family Partnership is predominately at the

helm of this new initiative. We are excited about the

program because it is the kind of collaboration that

privatization was meant to promote and innovate.”

In 1996, spurred by a belief that the state–run one–

size–fits–all child–welfare system was broken, the

Florida Legislature changed direction to begin privatizing

child welfare.

The premise was that locally managed community–

based care was more efficient and more effective. Florida

was the second state in the nation to fully privatize child

welfare to the extent that it did.

Early Childhood Courts around Florida bring together

trauma–informed judges, multidisciplinary teams, and

Phil Scarpelli is CEO of Brevard Family Partnership, which will mark its 20th year as the county’s lead child welfare organization in 2023.
Brevard Family Partnership was established in 2003 as a nonprofit entity in response to the Florida Legislature mandate to privatize foster
care and related services. Recently, Brevard Family Partnership rolled out its newest initiative — Early Childhood Court. The specialized
court model addresses child welfare cases involving children under the age of 3. It is a problem–solving court, where legal, societal,
and individual problems intersect.
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Please see Zonta Club of Melbourne, page 21

Zonta Club’s Chocolate Festival set March 13; sponsor opportunities; funds
various scholarships; businesses can become part of the 100 Percent Club
By Ken Datzman

In the early 2000s, a group of local club

women created a competitive fundraising

event around the theme of chocolate.

And it quickly grew to become one of the

region’s most popular annual gatherings.

Area businesses — chocolatiers, pastry

chefs, and restauranters — compete for the

title of “Brevard’s Best Chocolate Fix,” as

they dish out bite–sized treats using

ethically sourced chocolate.

The event was the beginning of a new

era for the Zonta Club of Melbourne, a

service organization whose members have

steadfastly worked to raise awareness of

human trafficking and violence against

women and girls, while raising money to

fund a range of scholarships for students.

“We started the Chocolate Festival in

2005,” said Sandy Michelson, a longtime

Zonta Club of Melbourne member and one

of the organizers of the event.

“Our first Chocolate Festival was hosted

at The Old Pineapple Inn in Eau Gallie.

And we have been going strong every year

since with this event. This is our major

fundraiser.”

The 2021 edition was canceled because

of the pandemic, she said. “But we are back

this year with our full program, which

includes a Marketplace and raffle baskets

filled with treats. It’s always a lot of fun

and the community enjoys it.”

In 2019, more than 650 people tasted

the different chocolate selections that

competitors prepared for the event.

The products entered in the contest

must be made in a Brevard County–

licensed kitchen. The Chocolate Festival

requires competitors to use “slave–free,

ethically grown Fair Trade–certified

chocolate.”

The 17th annual Chocolate Festival is

from 11 a.m. to 3 p.m. on Sunday, March

13, at the Melbourne Auditorium on East

Hibiscus Boulevard. Event tickets are sold

at ZontaSpaceCoast.org.

Sponsorships for the Chocolate Festival

are available, with amenities at each level

of support. The Zonta Club of Melbourne is

also seeking vendors and chocolate

competitors. If interested, contact Doris

Larson at (321) 952–1443 or email

ZontaClub.Melbourne.fl@gmail.com.

Nancy Peltonen, president of the

Greater Palm Bay Chamber of Commerce,

will be the master of ceremony.

At the Chocolate Festival, volunteers

offer information about how patrons can

spot Fair Trade chocolates and what

brands to purchase, in addition to facts

about companies that continue to use child

labor to harvest cocoa beans for chocolate.

“We are looking forward to our guests

and the public enjoying the day sampling

the different chocolate creations, but we

will also be educating the public about

labor trafficking and what signs and

symbols to look for when purchasing

chocolate. We will have an education table

set up with information letting people

know what companies are producing

chocolate that is slave–free,” said Claire

Ellis.

Ellis is another longtime member of the

Zonta Club of Melbourne who volunteers

her time to help organize the event.

Florida is the third–highest trafficking

destination in the United States — behind

California and Texas — and half of all

victims are under the age of 18, according

to the latest National Human Trafficking

Hotline statistics.

“We are excited about a new program

State Attorney General Ashley Moody has

just launched,” said Ellis. “She has put in

place ‘The 100 Percent Club.’ Businesses

that train their employees on human

trafficking become part of The 100 Percent

Club, and Zonta of Melbourne is always

willing to work with any businesses that

wants to pursue that initiative.”

On Jan. 12, Moody announced The 100

Percent Club with business leaders and the

Florida Alliance to End Human Traffick-

ing. The 100 Percent Club is a campaign

recognizing Florida businesses that pledge

to train 100% of their employees on how to

spot and report suspected human traffick-

ing safely and effectively.

Through the program, quick reference

resource cards will be provided to trainees

to help them report suspicious activities.

When companies equip employees with the

proper tools and training, employees

become the eyes and ears throughout the

state to spot suspicious activities.

The first members of The 100 Percent

Club are PGT Innovations, one of the

largest private–sector employers in

Sarasota County, and Landstar Systems

Inc., one of the largest trucking companies

in Florida.

Since increased awareness and

education is a vital tool for prevention,

Moody and the Florida Alliance to End

Human Trafficking will be partnering with

the Florida Restaurant and Lodging

Association, as well as other Florida

businesses, to set a goal of 100,000

individuals completing the human

trafficking course in 2022.

“There is also a new human trafficking

reporting Hotline for the state of Florida

Zonta Club of Melbourne will host its 17th annual Chocolate Festival March 13 at the Melbourne Auditorium. Tickets are sold at ZontaSpaceCoast.org
for this family event where competitors vie for the title of ‘Brevard’s Best Chocolate Fix.’ From left, the Zonta Club members are: Claire Ellis, Michele
Parent, Donna Melcher, Cathy Greene, and Sandy Michelson.
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Palm Bay Police Department recognizes
outstanding work of its team members
at ceremony; Mayor Medina honored

By Keely Leggett
keely.leggett@pbfl.org
Public Information Officer

PALM BAY (Feb. 18, 2022) — On Wednesday,

Feb. 16, the Palm Bay Police Department held its 2021

annual Award Ceremony. The event serves as an

opportunity to highlight the outstanding work and

exemplary accomplishments made by the men and

women of the department while serving the citizens of

Palm Bay.

Awards were presented to sworn and non–sworn

personnel by Chief Nelson Moya and members of the

Command Staff.

Life Saving Award: Cpl. Jason McCoy, Officer

Cassandra Woronka, Officer Amanda Hollcroft, Officer

Kendra Smith, Officer Ryan Van Note, Officer Stephen

Ball, Officer John Neal, Sergeant Ed Bermudez, Officer

Melanie Trimboli, Officer Tyler Fooks, Officer Andrew

Samuels, Corporal Neal Valenti, Officer Tyler Fooks,

Sgt. Christopher Snedeker, Officer Caitlynn Trenor,

Mayor Rob Medina, Officer Scott Kenney, Officer

Virginia Stepp, Officer Christina Martin, Cpl. Michael

Sielicki, Cpl. Brandon Neely, K9 Officer Brandon

Williams, and Officer Jasmine Smith.

Distinguished Service Cross: Officer Christopher

Morris, Officer Caroline Jodoin, and Brevard County

Sheriff’s Office (BCSO) Deputy William Kidd.

Medal of Valor: Officer Ryan Van Note, Officer

Christina Martin, Officer Joseph Moreno, BCSO

Deputy Tyler Smith, BCSO Deputy Jose Rodriguez,

Corporal Vincent Galioto, Officer Omar Forbes, Officer

Matthew Harris, and Officer Andrew Samuels

Annual Award Winners: Chief’s Leadership Award

— Steve Bland; VCOP of the Year — Brian Evans;

Telecommunicator of the Year — Lyndsey Veina;

Civilian of the Year — Kimberly Carlo; and Officer of

the Year — Cole McDonald.

This year, Palm Bay Police Department history was

made when Mayor Rob Medina was presented with a

Life Saving Award — the only time in agency history

for an elected official to earn the honor.

The mayor earned the prestigious commendation

thanks to his quick thinking on a ride–along with

Officer Caitlynn Trenor. While on patrol, Mayor

Medina and Officer Trenor responded to a call reporting

an individual suffering a heart attack. The duo was

able to move the man and render CPR until EMS

officials arrived. The man was taken to the hospital

where he recovered.

“First, I would like to offer my congratulations to all

the award recipients and express my sincere thanks for

their dedicated and distinguished service,” said Mayor

Medina. “It is an honor to serve all the people of Palm

Bay and I believe God placed Officer Trenor and myself

on that call so that we could do His work in saving that

gentleman’s life.”

“It is always and honor and pleasure for me to

celebrate the accomplishments of our employees. I’m

proud of their selfless dedication to our city and our

community. I am honored to serve them,” said Police

Chief Nelson Moya. “This year, I had the unique

privilege to present a Life Saving Award to Mayor Rob

Medina, the first time such an award has been be-

stowed upon an elected official. As with our first

responders, I thank the mayor for his quick actions that

lead to a life being saved.”
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Melbourne–based law firm WhiteBird announces the
addition of experienced civil litigator Ryan O’Connor

By Clifford R. Repperger, Jr.
cliff@whitebirdlaw.com
WhiteBird, PLLC

MELBOURNE (Feb. 18, 2022) —

WhiteBird, PLLC, announces that attorney

Ryan O’Connor has joined the firm.

O’Connor is an experienced civil litigator

who represents clients through all phases

of the litigation process.

He handles disputes concerning real

estate, business transactions, probate, and

everything in between. O’Connor is

particularly accomplished in the appellate

arena, having served as lead appellate

counsel in numerous appeals throughout

Florida.

In 2020, he was recognized by “Super

Lawyers” magazine as a “Rising Star” in

Florida’s legal community for appellate

matters. The “Rising Star” designation is

awarded to the top 2.5% of attorneys under

the age of 40, as chosen by the attorney’s

peers and independent research.

O’Connor was raised and currently lives

in Vero Beach with his wife and two

children. In 2013, he graduated with

honors from the Florida State University

College of Law, where he served on the

editorial board of the Florida State Univer-

sity Law Review and as an editor for the

“Journal of Transnational Law & Policy.”

O’Connor won multiple book awards

during his time at FSU (recognizing him

for receiving the highest grade in his class)

and also served as a teaching assistant for

a legal research and writing professor.

Before joining WhiteBird, O’Connor

spent several years as a litigator for the

Orlando and Tallahassee offices of an Am

Law 100 firm. The American Lawyer

compiles an annual ranking of the 100

highest–grossing law firms in the nation.

“As our law firm continues to grow, part

of our focus has been dedicated to identify-

ing and adding the highest–quality young

legal professionals to our diverse and

established practice groups in order to

serve the long–term needs of our clients,”

said Brad White, a WhiteBird partner and

one of the founders.

“Ryan O’Connor certainly fits that

description, and we are excited to add such

an exceptional legal talent with local ties to

our firm.”

With offices located in Melbourne and

Vero Beach, WhiteBird is a full–service law

firm serving clients in both Brevard and

Indian River counties.

For more information regarding

WhiteBird, visit www.whitebirdlaw.com.

Committee seeks applicants for Board of Bar Examiners,
public invited to apply for three–year term; deadline set

By Kristen Wilson
kwilson@floridabar.org
The Florida Bar

TALLAHASSEE (Feb. 1, 2022) —

Members of the public are invited to

volunteer on or before March 21, 2022, for

one vacancy on the Florida Board of Bar

Examiners. A joint screening committee

will recommend three nominees for the

vacancy to the Supreme Court of Florida.

The Supreme Court of Florida will

appoint one public member to serve on the

Florida Board of Bar Examiners for a

three–year term commencing Nov. 1, 2022,

and expiring on Oct. 31, 2025. The Board

ensures that applicants seeking admission

to The Florida Bar have met the require-

ments of the Rules with regard to character

and fitness, education and technical

competence prior to recommending to the

Supreme Court of Florida an applicant’s

admission to The Florida Bar.

A public member volunteer must have a

bachelor’s degree and be deemed qualified

by the court to assess whether applicants

for admission to The Florida Bar meet the

essential eligibility requirements for

admission under the Rules of the Supreme

Court Relating to Admissions to the Bar.

Past public member volunteers have

possessed experience in education,

medicine, psychology, science, accounting,

statistical analysis, retired military, and

various other professions. Lawyers are not

eligible.

Board members of the Bar Examiners

must be able to attend about 10 meetings a

year in various Florida locations, with

travel and subsistence expenses reim-

bursed. Board members should be willing

and able to devote the equivalent of 3–4

days’ work a month, or up to 350 or more

hours per year on Board business, depend-

ing on committee assignments. Actual

travel expenses connected with the

meetings and examinations are reim-

bursed.

The vacancy will occur on Nov. 1, 2022,

with the expiration of the term of David

Lyles of Lithia.

Persons interested in applying for this

vacancy should call Bar headquarters at

(850) 561–5757, to obtain the question-

naire. Completed applications must be

received by the Executive Director, The

Florida Bar, 651 E. Jefferson St., Tallahas-

see, Fla., 32399–2300, or submitted via

e–mail to specialapptapp@floridabar.org by

the close of business on Monday, March 21,

2022.

A joint committee of The Florida Bar

Board of Governors and the Florida Board

of Bar Examiners will review all applica-

tions and may request telephone or

personal interviews.

To learn more, visit FloridaBar.org.

Melbourne Art Fest
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By Lourdes Mederos
rodriguezl@ufl.edu
IFAS Communications
University of Florida

BELLE GLADE (Feb. 16, 2022) — Samira Daroub, an

internationally acclaimed soil and water scientist and

professor, has been named director of the UF/IFAS Ever-

glades Research and Education Center (EREC). The

appointment is effective immediately.

Daroub becomes the second woman in the history of the

100–year–old center to take the helm. Located in Belle Glade,

the center’s campus includes offices, laboratories, green-

houses, a 700–acre research farm, and residential dormitories

and housing for graduate students and visiting scientists, all

in in the heart of the Everglades Agricultural Area (EAA).

“Dr. Daroub has impressed me every time I’ve gone to

Belle Glade to visit with her,” said J. Scott Angle, UF senior

vice president of agriculture and natural resources and leader

of UF/IFAS. “I’ve also been impressed at every visit by what

stakeholders, faculty, staff and community leaders say about

her first–rate science and her leadership. It’s critical that we

have such a trusted leader to navigate complex water quality

challenges in this region.”

Daroub arrived at EREC in 2000 as an assistant professor

and later became a professor and then associate center

director at the center. Following retirement of then director,

Greg Nuessly, Daroub served as interim director. She was a

natural choice for the permanent position, said Angle.

Daroub now leads a team of nine faculty members and

80 graduate students, post–doctoral associates and staff at

UF/IFAS EREC. Together they provide support for the EAA’s

dynamic, agriculturally diverse region, which includes

sugarcane, rice, commercial sod, and winter vegetables like

sweet corn and leafy greens. Research at EREC covers a wide

range of fields including agronomy, entomology and nematol-

ogy, horticultural sciences, plant pathology, and soil and

water sciences. The area’s growers are also supported by

regional Extension agents based at EREC and at other

UF/IFAS Extension offices in the EAA.

“It has been a privilege to serve the EAA community in

South Florida for the last 21 years. I am excited to be in this

role to lead the EREC setting and achieving goals and

priorities to serve our community and educate the new

generation of scientists,” said Daroub. “As center director, I

will actively work with stakeholders and faculty to be

responsive and address current and emergent issues in south

Florida. I will strive to provide an inclusive supportive

environment for personnel to achieve their potential and

career goals.”

Among her first set of priorities are to:

l Conduct needs assessments and set priorities for critical

hires at the center with faculty, stakeholders and administra-

tion to address current and emerging critical research issues.

l Identify areas of growth in research, Extension and

teaching for the center through collaboration among different

disciplines, departments and other research centers.

l Facilitate professional development of faculty, students

and interns. Focus on student education, wellbeing and

mentoring. Create an inclusive supportive environment for

everyone at the center to feel valued and appreciated.

l Engage stakeholders and foster strong linkages with

growers and community at large.

For Daroub, the beginnings of her internationally

acclaimed career in soil and water sciences took shape as an

undergraduate in her hometown of Beirut, Lebanon.

“It is all due to the power of teachers and mentoring and it

goes back to my first semester in college when I took a soil

science class,” said Daroub. “The instructor took his time to

teach each lesson. He showed how it had practical applica-

tion, and it was through his mentorship and others that I

gained a love for this applied science.”

Daroub earned a bachelor’s degree in agriculture and a

diploma in agricultural engineering from The American

University of Beirut in Lebanon. She later obtained her

master’s in soil sciences there. For her Ph.D., she attended

Michigan State University on a full scholarship awarded by

the nonprofit Hariri Foundation. Her mentors in these

institutions shaped the scientist and mentor she is today.

Daroub took that life lesson to heart and has paid that

support forward ever since.

l About the Institute of Food and Agricultural Sciences

The mission of the University of Florida Institute of Food

and Agricultural Sciences (UF/IFAS) is to develop knowledge

relevant to agricultural, human and natural resources and to

make that knowledge available to sustain and enhance the

quality of human life. With more than a dozen research

facilities, 67 county Extension offices, and award–winning

students and faculty in the UF College of Agricultural and

Life Sciences, UF/IFAS brings science–based solutions to the

state’s agricultural and natural resources industries, and all

Florida residents. Visit the UF/IFAS website at ifas.ufl.edu,

and follow UF/IFAS on social media platforms at @UF_IFAS.

Internationally acclaimed soil and water scientist Samira Daroub to lead UF/IFAS Everglades Research Center
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By Alisa Picerno
alisa@alliancesbyalisa.com
Alliances by Alisa Media Relations

SOUTHINGTON, Conn. (Jan. 28, 2022) —

Businessowners must continually rise to the challenge of

delivering top–quality products and services, managing

budgets, and providing exceptional customer service. But

gone are the days when that is enough. To grow and

succeed in today’s economy, small– and mid–sized

businesses must have a strong grasp on its data to

streamline operations, reduce costs and increase profits.

That’s why two college friends teamed up to create

Cephry, a full–service information technology company

that offers sophisticated software solutions and advanced

analytics to help businesses thrive across all industries.

“Up until now, there has been a huge gap in the market

where businesses are unaware of their current data and

undermine the power of using existing data,” said Cephry

Co–Founder and Vice President of Technology Operations

Usman Mumtaz. “In fact, data analytics are a crucial

component that helps organizations and businesses gain

insight into the enormous amount of knowledge they need

for further production and growth.”

According to a recent article in Harvard Business

School Online, companies worldwide are using data to

boost process and cost efficiency, drive strategy and change

and monitor and improve financial performance. The

research also shows that, over the next three years and

beyond, 71% of business enterprises predict that their

investments in analytics will accelerate.

“We specialize in machine learning and computer

vision, so our target market is any company that is looking

to automate its process or simply seeking to amass more

data from its existing system,” said Andy Jamil, co–

founder and vice president of sales at Cephy. “We have a

team of highly skilled IT professionals who have a diverse

background in technology, artificial intelligence (AI) and

finance.”

Some recent solutions that Cephry has created for its

commercial clients include:

l An automatic monitoring system that uses analytics

to measure the vaccination cycle for dairy animals, thus

reducing testing costs for the agri–business by more than

60%.

l Designing an application programming interface

(API) that serves as quality assurance for a prominent

online company to prevent videos containing adult content

or obscenity from being uploaded onto its public platform.

l Creating a website for a financial technology (fin–

tech) client that needed to synchronize data from different

vendors into a single platform. The Cephry team also

developed enterprise resource planning (ERP) software

with encryption that allowed the customer to securely login

to the system remotely.

l Producing an analytics–tracking system for a retail

client that provided a monthly report, depicting a list of the

e–commerce platforms where its customers used coupons

the most.

“While our target markets are e–commerce, agri–tech,

retail markets, digital marketing, fin–tech and drone

technologies, we are also looking for permanent partner-

ships with institutional clients for long term agreements,”

adds Jamil. “Clearly, every business — no matter its size,

industry or technical capability– would benefit from data

analytics.”

Other Cephry services include robot process automation

for businesses that use labor on a large scale and are

seeking to perform high–volume, highly transactional

methods and cloud services, which enables businesses to

cut costs for technical architecture, while providing access

to data and software tools from any point on the Internet.

For a full menu of options, visit www.cephry.com.

l About Cephry Technologies

Cephry Technologies is a team of tech professionals

that understand business requirements and provides the

best quality of possible solutions in the most efficient ways

possible.

It offers solutions in machine learning, app–building,

cloud migration, software–as–a–service, and Internet of

Things solutions.

College friends create high–tech firm Cephry to help businesses lower expenses and increase profits

Bite–Sized Science webinar series is back with 30–minute presentations
COCOA (Feb. 22, 2022) — The Florida Sea Grant Bite–Sized Science webinar series is back. This year, Bite–Sized

Science will focus on participatory science, also called “citizen science.” Participants will learn about the UF/IFAS

extension faculty, the science behind each type of project, and how they can get involved. Topics range from marine debris

and horseshoe crab watching to artificial reefs and beyond. This webinar series is presented by UF/IFAS Extension

Florida Sea Grant agents and specialists. Each webinar consists of a 30–minute presentation, followed by a Q&A session.

Live webinars are on the first Thursday of each month from 12:30–1 p.m. To register and learn more, visit https://bit.ly/

3oStXVc. If you have any questions, call (321) 633–1702 or email brevard@ifas.ufl.edu.
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Nonprofit Animal Safehouse of Brevard receives support
from Jon Scott Santy of Florida East Coast Real Estate

MERRITT ISLAND (Feb. 12, 2022) —

Animal Safehouse of Brevard is a 501(c)3

not–for–profit effort geared toward

providing temporary safe placement of pets

who, like their owners, need to flee from

domestic violence situations.

While there are shelters for women and

children, few have facilities for their pets.

Most people with pets will not leave

abusive homes if they cannot bring their

furry loved ones along in fear of retaliation.

Animal Safehouse works with the Domes-

tic Violence Task Force and domestic

violence shelters in Brevard, including the

Salvation Army, The Women’s Center, and

Serene Harbor, as well as the Brevard

County Sheriff’s Office to connect victims to

their services.

Local Realtor Jon Scott Santy, broker–

manager at Florida East Coast Real

Estate, has been a strong animal welfare

advocate for more than 25 years. When he

learned about the Animal Safehouse of

Brevard, he was immediately behind the

organization’s mission.

“We think about the impacts of domes-

tic violence on children, but how often do

we think about the impact on pets?” he

said. “If you think about someone being in

a situation where they’re the victim of

domestic violence, they may be hesitant to

leave the abusive situation for fear of

something happening to their beloved pet.”:

Santy added, “Just recently in Brevard

County we had a horrific case of animal

cruelty where a women killed her spouse’s

dog and it sickened me. When I learned

about Dr. Leandra Preston’s mission with

the Animal Safehouse of Brevard, I knew I

could help at least financially, if not by

offering to be a future foster, which I did. I

had an upcoming closing for 545 Garfield

Ave., Suite 905, Cocoa Beach at Las

Palmas, and I asked the sellers — Jerry

and Gwen Birck — if they would be

agreeable to me sharing $500 of my

commission with Animal Safehouse of

Brevard. The Bircks, dog lovers them-

selves, whole heartedly agreed. The buyer,

Kristen Metropoulas, also thought it was a

great cause to receive the funds and held a

check to Animal Safehouse during the

closing. It was a great feeling to have both

my buyer for the condo and the seller

supportive of the effort.”

Animal Safehouse of Brevard is one of

several charities that Florida East Coast

Real Estate regularly supports.

“Our entire brokerage is committed to

helping local charities and organizations,

including the SPCA of Brevard County, the

Toys For Tots chapter in Brevard, and The

Jimmy ‘Fins’ Schick Fighting For The

Cause organization just to name a few. I’m

very proud of our agents and their commit-

ment to our local communities.” said

Lynnette Hendricks, broker–owner of

Florida East Coast Real Estate.

“I challenge all of my Realtor colleagues

in Brevard County to support local

organizations by donating just a small

percentage of commission earnings to

nonprofit causes. We can all make a big

difference in the communities we serve.”

Visit www.animalsafehousebrevard.org

or call Santy at Florida East Coast Real

Estate at (321) 482–8337, to learn more

about Animal Safehouse of Brevard.

Gov. DeSantis awards more than $1 million in funding
to Moore Haven for key infrastructure improvements

MOORE HAVEN (Feb. 23, 2022) —

Today, Gov. Ron DeSantis awarded more

than $1 million in funding to the City of

Moore Haven through two Rural Infra-

structure Fund grants to improve and

enhance the downtown area and attract

new development, creating new jobs and

improving the local economy.

The City of Moore Haven will use the

funds to complete roadway and stormwater

improvements that will mitigate recurrent

flooding and prevent pollutants from

entering the Caloosahatchee River Basin

Estuary.

“Our rural communities are the

backbone of our state, and I will continue

fighting for these communities,” said Gov

DeSantis.

“This infrastructure funding will help

the Moore Haven area support current

residents, protect the environment and

better prepare for future growth.”

“I’m grateful for the Governor’s leader-

ship in granting our rural counties and

small cities the resources they need to

elevate families and job opportunities,”

said DEO Secretary Dane Eagle. “Florida

is leading the nation in returning to work

and starting businesses because we are

making strategic investments in the

infrastructure and programs that create

long–term opportunity and therefore long–

term economic resiliency.”

“This project will not only bring jobs to

Glades County, but will create a foundation

for generational economic growth,” said

Florida Lottery Secretary, and Lake

Okeechobee area native, John F. Davis.

“With the governor’s support, we will

continue to invest in projects that have a

lasting impact on rural economies.”

Administered by DEO, the Rural

Infrastructure Fund Grant is used to

facilitate the planning, preparation and

financing of infrastructure projects in rural

communities. Funded projects encourage

job creation, capital investment and the

strengthening and diversification of rural

economies.

For more information about the Rural

Infrastructure Fund Grant Program, visit

FloridaJobs.org/RIF.
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Brevard Family Partnership
Continued from page 12

Young children in the foster–care system are the most

vulnerable to trauma because of a lack of a social and

emotional bond between the child and parent that occurs

within the first 1,000 days of a child’s life, he said.

Providing a two–generational therapeutic approach,

working with the parent and child, the program functions

through use of an Early Childhood Court community

coordinator and a specialized team that includes a case

manager, infant mental health therapist, and family

support worker.

“The idea is to work more acutely with the mother and

child. They are assigned a therapist who specializes in

therapeutic intervention,” he said.

The Early Childhood Court approach seeks to address

principal challenges by supplying evidence–based

treatments grounded in early childhood development

knowledge.

Trauma–informed judges hold monthly status review

hearings with specialized dockets to identify root causes

for child victims and their families.

Families are then paired with a community coordina-

tor and an integrated multidisciplinary team to facilitate

child–parent therapy, monthly parent meetings, and to

fast–track other support services in the community.

“We are really excited about the Early Childhood

Court model because it has proven to be successful,” said

Scarpelli.

Both state and national studies suggest the approach

is working. In Florida, the Office of Court Improvement

conducted an analysis between children who achieved

permanency from 2015 to 2019 in 17 of the state’s Early

Childhood Court sites, and in six judicial circuits that

have never had an Early Childhood Court.

This analysis was conducted to gain a clearer picture

of the impact of Early Childhood Court on permanency

outcomes.

The non–Early Childhood Court population consisted

of a random sample similar to the Early Childhood Court

population.

Based on this analysis, the Early Childhood Court

children attained permanency through reunification

about 4.5 months sooner than non–Childhood Early

Court children.

More than just providing immediate benefits to

children and families, the Early Childhood Court

approach yields significant benefits to taxpayers and

society. Reducing the amount of time children are in the

system reduces the cost of personnel and out–of–home

care.

“We have high hopes for this program,” said Scarpelli,

whose organization in early December moved into to its

new headquarters at 389 Commerce Parkway, Suite 120,

in Rockledge.

Brevard Family Partnership expanded and relocated

from its Melbourne office.

The new location is a central hub for its Brevard

community of stakeholders and people served by the

organization. “Our new hub is close to United Way of

Brevard, the Department of Children and Families, the

Brevard Homeless Coalition, and our Brevard C.A.R.E.S.

program, among other nonprofits,” said Scarpelli.

Brevard Family Partnership has multiple agencies

under its umbrella that work to better the lives of

families across the county. These agencies include

Family Allies, Brevard C.A.R.E.S., the National Center

for Innovation and Excellence, and Brevard Partnership

Foundation. Brevard Family Partnership employs more

than 200 people.

“With our new office, we have opened our doors even

wider to engage the community–at–large,” he said. The

facility includes a sizable community room.

One group that has monthly meetings at the facility is

Brevard Youth Thrives.

“Youth who are aging out of foster care have formed a

council called Brevard Youth Thrives, whereby they now

have become a voice of their very own in the community,”

said Scarpelli.

“They meet here and talk about their journeys

through foster care — what went well, what needs to be

better. They are part of the solution for us.”

He added, “These are the most articulate young

people that I’ve ever met. I have mentored many of them.

They learn from us, and we learn from them. Together,

we will make the foster journey better.”

As state budgets are tight, Brevard Family Partner-

ship plans to step up its fundraising efforts in the

community.

“There are many things that we do — above and

beyond our initial charge — that our state contract does

not fund. So we have to reach out to the community, not

only for dollars and cents in support of fundraising events

and general donations, but also for support through

advocacy, volunteerism, and mentoring,” said Scarpelli.

His organization originally scheduled an “Over The

Edge” fundraiser March 12 at the Hilton Melbourne, but

decided to postpone the event until next spring.

Over The Edge is a special–events company that helps

nonprofits raise money in their communities through a

unique thrill–seeking experience. In this case, the Over

The Edge participants next year will have the opportu-

nity to rappel down the eight–story Hilton Melbourne.

“I have already committed to be one of the partici-

pants,” said Scarpelli. “Over The Edge is perfectly safe

and secure. The participants are harnessed and come

down the building on ropes. They are equipped with

various safety gadgets. It’s all monitored and supported

and designed to keep people safe, yet give them the

feeling of climbing down a building. I would go down a

20–story building in this particular setup by this

company (Over The Edge).”

He added, “We’re interested in doing exciting activi-

ties that uplift people and bring them together. We love

bringing communities together, getting people in the

moment of feeling united and supportive of one another.”
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Women in Defense Space Coast seeks STEM Scholarship
applicants, sponsors; student application deadline April 23

By Carey Beam
cbeam@8–koi.com
8–koi

MELBOURNE (Feb. 18, 2022) — The

Space Coast Women in Defense Space

Coast Chapter (WIDSC) is calling for area

students to apply for the organization’s

annual STEM Scholarship. Applications

must be received by April 23, 2022.

WIDSC is also asking for area busi-

nesses to make donations to the Space

Coast STEM Scholarship Fund directly, or

through event sponsorships.

WIDSC established the Space Coast

STEM Scholarship Fund in 2013 to

encourage women in Florida to pursue

careers in science, technology, engineering,

and mathematics (STEM) related to the

national security and defense interests of

the United States. Since its inception,

WlDSC has awarded more than $60,000 in

scholarships and contributed to numerous

STEM–related events in partnership with

local businesses, nonprofits, and federal

agencies such as Patrick Space Force.

The WIDSC STEM Scholarship awards

vary up to $1,000 for exceptional Brevard

County women seeking to further their

education in STEM studies with an

interest in starting and furthering a career

that supports the national defense

industrial base. Awards are based on

academic achievement, field of study, work

experience, statements of interest,

recommendations, and financial need.

Local companies are invited to make a

tax–free donation in any amount to the

WIDSC STEM Scholarship Fund. The

scholarships will be awarded in the

summer of 2022, tentatively scheduled for

late June. The companies that donate

directly to the Fund will be recognized as

Scholarship Sponsors and recognized for

making workforce development a priority

initiative.

WIDSC is also raising funds for

scholarships through events such as a

“High Tea,” which is set for Saturday,

March 26, at the Hilton Melbourne Beach

Oceanfront, and the fifth annual Sandbag-

ger Invitational Golf Tournament at

Baytree National on Friday, May 20.

Businesses making contributions to the

STEM Scholarship Fund will be promoted

as an official Sponsor at events and on the

WIDSC website and social media channels.

They will also have the opportunity to

present the company’s scholarship to the

awardee at the annual Scholarship

Ceremony.

All funds donated through this initiative

will only be dispersed to scholarship

recipients. WIDSC is managed by volun-

teers with no administrative fees. See more

at http://scwid.org/homepage/space–coast–

wid–stem–scholarship.

Great Southeast Flooring America scholarships for college–
bound seniors; helps defray the costs of higher education

MELBOURNE (Feb. 21, 2022) — Now

in its sixth year, the Great Southeast

Flooring America College Scholarship

Program will again be giving away $1,000

awards to graduating seniors at Brevard

Public Schools.

Once the students receive this year’s

scholarships, the total awarded to date will

be $61,000.

Graduating seniors from each of the 16

Brevard Public Schools high schools are

eligible for the award if they plan to attend

college or university next year. Flooring

America will present the scholarships in

April and May during end–of–school–year

award ceremonies.

“We get a lot of enjoyment helping

Brevard County students as they get ready

for higher education,” said Nelson Green,

owner of Great Southeast Flooring

America. “I get to meet these graduates

every year and it’s always encouraging to

see such outstanding young people

preparing to take on a new challenge. It’s

important to us that we help them along

the way.”

To be eligible, a senior must complete

an application, write a 500–word essay on

how he or she will use the money, and be

recommended for the award by a teacher or

guidance counselor. All students must

show a high degree of integrity, citizenship,

achievement, sportsmanship and leader-

ship.

“We are so thankful for the tremendous

support for our students and their future

endeavors through scholarship programs

provided by local businesses like Flooring

America,” said a spokesperson from

Brevard Public Schools. “They exemplify

the heart of Brevard with their continued

investment in the lives of children of our

community.”

High school seniors interested in the

scholarship can complete an online form on

the Great Southeast Flooring America

website. Simply visit

southeastflooringamerica.com and click the

“Learn More” button over the scholarship

graphic near the top. Deadline for submis-

sion is April 15. Each school will make the

final selection of the winning student.

Schools eligible for the Flooring America

scholarship program include: Astronaut

High, Bayside High, Cocoa Beach Jr./Sr.

High, Cocoa High, Eau Gallie High,

Edgewood Jr./Sr. High, Heritage High,

Melbourne High, Merritt Island High,

Palm Bay Magnet High, Rockledge High,

Satellite High, Space Coast Jr./Sr. High,

Titusville High, Viera High, and West

Shore Jr./Sr. High.
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Zonta Club of Melbourne
Continued from page 13

manned 24/7 by law enforcement,” said Ellis. “The number

is 1–800–342–0820.”

Working with the Florida Department of Law Enforce-

ment, Moody’s office created a statewide tip line that is

directly monitored by FDLE for calls for suspected human

trafficking.

The Chocolate Festival, designed to be a family event,

was founded by Christine Tomasetti, a Zonta Club of

Melbourne member.

Participants in the event over the years have included

Yellow Dog Café, Matt’s Casbah, Sue Ann’s Bakery,

Southern Caramel, and Buena Vida Estates, among

others.

“The focus of the Chocolate Festival is educating the

public about human trafficking, and raising money for

community projects, including the funding of scholarships

for local students, while having a fun competition,” said

Cathy Greene, a Zonta Club of Melbourne member and

one of the event organizers.

“We have been working hard in the community to raise

awareness of human trafficking.”

For many years, the Zonta Club of Melbourne has been

at the forefront of human trafficing awareness and has

played an educator role in the community, working closely

with groups and organizations.

“We are not only involved locally, but also around the

state, nationally, and internationally,” said Greene. “We

have some projects we support in Uganda.”

The Zonta Club of Melbourne is affiliated with Zonta

International. A number of years ago, Zonta International

created the “Z Club” program as a way to bring young

people into the organization at the high school level.

Zonta Club of Melbourne member Michele Parent

introduced the Z Club program at Melbourne High School.

She is an intensive language arts teacher with Brevard

Public Schools.

“I taught a class at Melbourne High School and the

Z Club stemmed from there,” said Parent, who has been a

member of Zonta Club of Melbourne for the past five years.

“We started the Z Club with three or four members and

it has grown to 20 to 25 members. We’ve had Zoom

meetings during the pandemic. Now we are up for an

award by the district for creating awareness of human

trafficking. We must invest in youth development, and

mentor young leaders.”

Zonta International has created two clubs: “Z” and

“Golden Z.” The latter is for college and university

students. The student clubs are designed to provide

opportunities for young adults to develop communication

and leadership skills, explore career alternatives, and

increase their international awareness and understanding

through service, said Parent.

“We are very excited because we have a Z Club in our

community, and the students are active in fighting human

trafficking,” said Ellis.

Z Club students plan, organize and participate in

unique activities that give them hands–on experiences in

improving the lives of others at both a local and interna-

tional level.

The Florida House passed a bill that requires children

in public schools to be taught about the dangers and

warning signs of human trafficking.

Florida lawmakers also passed legislation that requires

police, hotel employees, and massage–parlor workers to

receive training in how to recognize human trafficking.

“Education is a big focus of the Zonta Club of

Melbourne,” said Greene. “And we are very active award-

ing scholarships to girls in high school who are heading

into college. We also offer scholarships to women who are

in college. We have various scholarship programs that we

raise money for throughout the year.”

Zonta has a dedicated history of supporting women in

education. Some of the Zonta Club scholarships are:

l The Amelia Earhart Fellowship. This scholarship

expands opportunities for women pursuing advanced

studies in the typically male–dominated fields of aerospace

engineering and space sciences. Fellowships are awarded

each year.

l The Jane M. Klausman Women in Business Scholar-

ship. This supports women pursuing undergraduate and

master’s degrees in business management.

l The Women in Technology Scholarship. This scholar-

ship encourages women to pursue education, career

opportunities, and leadership roles in technology and

related fields.

l The Young Women in Public Affairs Award. This

program recognizes women ages 16 to 19 who demonstrate

superior leadership skills and a commitment to public

service and civic causes, and encourages them to continue

their participation in public and political life.

In addition to the above scholarships, the Zonta Club of

Melbourne supports these scholarships:

l Zonta/Meehan Scholarship. This scholarship encour-

ages women entrepreneurs to improve their business

through weVENTURE’s programs and services offered at

the Florida Tech Women’s Business Center.

l Zonta/EDC Manufacturing Certification. This offering

is for women to become proficient in foundational skills for

the manufacturing industry. The program is administered

by the Economic Development Commission of Florida’s

Space Coast.

l Zonta/Yellow Dog Café Culinary Scholarship. “This

scholarship is offered through Eastern Florida State

College,” said Donna Melcher, a Zonta Club of Melbourne

member and an organizer of the Chocolate Festival.

“The Zonta Club of Melbourne is proud of the scholar-

ships it offers in the community,” said Michelson. “We

have been able to grow the scholarship offerings because of

the success of the Chocolate Festival through the years.

We’re looking forward to the 2022 event. We invite the

community to be a part of this year’s Chocolate Festival

and support scholarships for women.”
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SouthState Bank
Continued from page 1

J.D. Power and Associates says the likelihood for

customers to switch banks increases by up to three times

after their institution has merged with, or is acquired by,

another financial entity.

Hewett, branch manager at SouthState Bank’s Merritt

Island office, said staffers who have been through bank

mergers have valuable experience which can help make

the transition more compatible for customers.

“We went through all the changes in a timely fashion

mainly because of the employee stability we have had at

this branch through the years,” said Hewett.

“My assistant manager has been here for more than 15

years. I have been here eight years. And we have other

staffers with years of experience. We know our clients very

well. I think that is what makes this bank a little different.

Even though we are a sizable regional bank, we still have

that personal touch. Customers appreciate that. Service

and relationship–building over the years are hallmarks

we’re proud of.”

Merger activity has been heating up, with regional

banks and small banks mostly targeted.

According to a January report by FitchRatings, banks

are expected to continue to pursue growth through

acquisitions in 2022, driven by a desire for increased scale

and enhanced franchise strength, either through new

geographies or increasing market share within the existing

footprint.

With the merger, SouthState Bank now has locations in

10 of the 15 fastest–growing Metropolitan Statistical Areas

in the Southeastern United States. In fact, the company

has a presence in seven of the 10 most populated markets

in the Southeast.

“Besides expanding our footprint in the Southeast,

which creates continuity for us as a bank, the merger

presents more opportunities to serve customers,” said

Pavey, vice president, commercial relationship banking

manager.

“For example, we now have a middle–market lending

segment — $25 million and up, which has been a great

jumpstart for us. That segment is seeing a lot of activity. It

was a strong performer last year.”

“In general, the merger has increased the overall asset

base and has deepened our lending buckets and the way

we can help clients,” said Pavey.

“We can finance up to 100 percent of a practice pur-

chase or medical–related real estate. This includes for

customers in the veterinary market. The merger has

certainly given us more tools and more products to assist

customers with their goals. Ben (Malik) and I can do loans

from $50,000 to $10 million. That’s a pretty good spread for

this market,” he added.

Said Malik, “We are also doing 15–year fixed–rate loans

in a rising rate environment for owner–occupied commer-

cial buildings. We have the strength and the horsepower

do that type of loan today.”

While some banks have cut back, he said SouthState

Bank is financing loans for investment real estate. “There

are some deals out there right now. If you buy a building

that is generating cash flow, you can do well with the

investment.”

Commercial real estate deals in the U.S. reached a

record volume of $746 billion in 2021, according to

CBRE Inc.

Investor appetites for apartments and industrial

facilities were largely behind the surge in volume.

Here are a few highlights of the CBRE report:

l Total commercial real estate investment of $296 bil-

lion in the fourth quarter of 2021 brought the full–year

total to $746 billion, both record levels.

l Multifamily led all sectors for investment volume

in the fourth quarter ($136 billion) and for the year

($315 billion).

l Private buyers accounted for the most fourth–quarter

volume ($143 billion).

Lending activity continued to rise in the fourth quarter,

reflecting the continued expansion of high levels of

liquidity in the commercial mortgage market.

Credit spreads on permanent loans “remained tight,”

while underwriting standards were “generally unchanged,”

says the CBRE report.

Interest rates are likely to increase this year. “But I

don’t see rate jumps making a meaningful difference in

whether someone is going to buy a property or not buy a

property,” said Pavey.

“When I started in this business, rates were in the

double–digits,” added Malik. “I think going from 3% to 4%

is not that big of a deal. Right now, this county is in a

really good spot. Brevard is one of the centers of economic

expansion for the United States. We are seeing tremen-

dous growth in our region. I believe people will continue to

move here and I believe the business market will continue

to expand. Those two dynamics bode well for the commer-

cial real estate sector.”

“Demand for commercial loans and residential loans is

unbelievable right now,” said Pavey, adding, “Angela

(Copeland) has worked in banking in Brevard for years

and she has honed a lot of connections. Angela has helped

Ben (Malik) and me build some fantastic relationships

through the years.”

SouthState Bank is also well–positioned in the HOA

lending arena. “We are one of the most active HOA lenders

in the nation,” said Malik, who is the mayor of Cocoa

Beach. “There are a lot of beachside condominiums in

Brevard that are in need of shoring up. I think we are

going to see some legislative changes that will require

engineering inspections on buildings of a certain age.”

Currently, there is no statewide standard that exists for

how frequently building structures must be inspected and

repaired.

Malik said the HOA loans SouthState provides are

“uncollateralized,” meaning the bank does not take any

physical property as collateral for the loan. The loan is

made entirely against the HOA dues and the

organization’s cash–flow ability to repay the debt.

SouthState Bank also has a lending niche established

with nonprofit organizations. Business lending is pretty

straightforward for most companies. Nonprofit business

loans, however, have more moving parts and some

financial institutions have sidestepped this lending

market.

“We are doing some sizable nonprofit loans for facility

purchases and expansions,” said Pavey. “We have been

active in nonprofit lending for a longtime, and it fires me

up. We’re always happy when those types of loans close for

customers. It creates excitement because we are helping an

organization that helps others in the community. That’s

extremely rewarding. SouthState Bank wants to be part of

that. We are a community–focused bank.”

Last year, both SouthState Bank and predecessor

CenterState Bank received top honors from Forbes and

Greenwich Associates, including being in the top 50 of

Forbes’ “America’s Best Banks” listing and receiving seven

regional Greenwich Excellence Awards for both middle–

market banking and small–business banking.

For the 12th year, Forbes ranked the 100 largest

publicly traded banks and thrifts based on their growth,

credit quality, and profitability.

Greenwich Associates is a leading provider of market

intelligence to the financial services industry.

SouthState Bank specializes in providing long–term

financing through the U.S. Small Business Administration

loan–guarantee program. It offers SBA 7(a) loans from

$350,000 up to $5 million.

An SBA loan offers the flexibility that a prospective

applicant may not be able to find with other traditional

small–business loans.

“Borrowers typically receive longer terms and lower

payments,” said Pavey.

These loans can be used for: business acquisitions,

startups, ground–up construction, purchase of commercial

real estate, purchase of equipment and inventory, working

capital, and leasehold improvements.

SouthState Bank, which has market presidents, uses a

business model that centers on local decision–making.

“SouthState Bank’s business model supports the

unique character of the communities it serves. It encour-

ages decision–making by a banker who is closest to the

customer,” said Malik.

“They want bankers in their respective markets to

make the decisions. That is key. Every market is different.”

Malik added, “Our former chairman (CenterState

Bank’s Ernest Pinner), who is now retired, summed it up

best years ago when he said: ‘We do not build a bank

drive–thru in Okeechobee (where more cattle are raised

than anywhere in Florida) using the same blueprint for a

drive–thru in Palm Beach. In Okeechobee, there has to be

enough space to get a cattle trailer through the drive–thru.’

He was emphasizing the point that each market is

different and one size does not fit all.”

With its asset size, SouthState is not a small bank, said

Malik. “But the beauty of it is we are run like a small

bank. Each region is autonomous. Our market is East

Central Florida, which includes Brevard County, Volusia

County, and a little bit of East Orange County.”

Malik said he is upbeat about the long–term outlook for

Brevard. “The job growth we’re seeing is impressive, The

industry growth we’re seeing is impressive. I think the

strongest sector right now is manufacturing. There is a

shortage of industrial facilities here. We need to ramp up

manufacturing in America to help solve the supply–chain

challenges. And as consumers, we need to be willing to pay

a little more for things that are made in the United

States.”

Manufacturers added 349,000 workers in 2021, the

most since 1994, according to the National Association of

Manufacturers. In 2022, manufacturers expect to add

around 150,000 to 180,000 employees, building on last

year’s strong gains.

Bank economists see a return to full employment in

2022. Economic growth will slow relative to last year’s

robust pace, but remain above long–term potential,

according to the latest forecast of the American Bankers

Association’s Economic Advisory Committee.

The consensus forecast also anticipates softer but still

elevated inflation in 2022 along with three interest rate

increases from the Federal Reserve.

The Advisory Committee expects the post–omicron

economy to spur continued gains in employment this year,

driving the unemployment rate lower. “We are knocking

on the door of full employment,” the report says.

The bank economists anticipate the national unemploy-

ment rate to decline from 3.9% at present to 3.5% at year–

end.

Job gains averaging nearly 550,000 monthly in 2021

are seen slowing to a still–vigorous 280,000 this year.

Labor force participation will also see continued recovery

as pandemic–driven impediments recede.

“The Brevard County market is as healthy as I have

seen in my many years of banking,” said Pavey. “Busi-

nesses are expanding. We’re seeing a lot of growth. New

buildings are going up everywhere around the county. This

is the time you want to be a commercial banker.”




