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By Ken Datzman

Twenty–five years ago, in 1997, the “Roth Individual

Retirement Account” was introduced, providing investors

with a new way to save for their golden years with tax–free

distributions.

The new investment vehicle, setting itself off from the

traditional IRA, was named after the late Sen. William V.

Roth Jr., a Republican from Delaware.

Unlike traditional IRAs, the back–loaded Roth version

is funded with after–tax dollars and allows the owner to

make tax–free withdrawals in retirement.

While there are no current–year tax benefits, your

contributions and earnings can grow tax–free. The account

holder can withdraw them tax– and penalty–free after age

59 and a half. The Roth IRA account must have been open

for five years in order to make the withdrawals.

“I believe the Roth IRA and the Roth 401(k) are some of

best options in the market for people saving for retirement,

especially young people, because of the tax–free withdraw-

als,” said longtime area Certified Financial Planner Ken

Whittaker.

“A lot of people know about them and are using them,

but I think there needs to be more awareness of the

benefits of the Roth IRA and the Roth 401(k).”

Young people investing money have time in their favor.

“The so–called ‘Rule of 72’ is on their side in a big way,”

said Whittaker. The Rule of 72 is a formula that is used to

estimate the number of years required to double the

invested money at a given annual rate of return.

“If, for example, your account earns 8 percent, divide 72

by 8 to get the number of years it will take for your money

to double. In this case, it’s nine years. It’s those last few

years where it just kind of explodes. And all of a sudden

you say, ‘Wow! Where did all that money come from? So

younger is better — start to save and invest when you are

young,” said Whittaker.

He runs and owns the financial–planning practice

Kenneth Whittaker — Raymond James at the Hibiscus

Office Park in Melbourne. Earlier this year, the Orlando–

based CPA firm Grennan Fender acquired Whittaker

Cooper Financial Group, a 37–year–old CPA business

headed by principals Whittaker and Wayne Cooper.

Whittaker Cooper now operates as the Brevard office of

Grennan Fender, under the name Whittaker Cooper — A

Grennan Fender Company.

“Wayne (Cooper) and I sold the CPA firm and then I

bought out Wayne’s interest in the financial–planning

practice. We are serving clients at the same location (1692

W. Hibiscus Blvd.) Nothing has changed, except the name.

It’s now Kenneth Whittaker — Raymond James. Every-

thing worked out really well,” he said.

Whittaker is an independent advisor affiliated with

Raymond James, not an employee of the company.

Whittaker and Cooper built a strong base of clients and

ranked among the top independent financial–planning

advisors for Raymond James nationwide.

“This practice does a lot of 401(k) business,” said

Whittaker.

While the 401(k) is one of the best available retirement

saving options for many people, just 41 percent of workers

contribute to one, according to the U.S. Census Bureau.

Roth IRA marks 25th year, CFP Whittaker likes tax–free distribution advantage

Please see Kenneth Whittaker — Raymond James, page 23

The Social Security Administration says its retirement

benefits are only designed to replace roughly 40 percent of

the average worker’s wages.

Experts estimate that Americans will need 70 to 90

percent of their preretirement income to maintain their

current standard of living when they stop working.

Most private–sector retirement vehicles are either

IRAs, defined contribution plans, or defined benefit plans.

It’s easy to establish a retirement plan that benefits

businesses and their employees, and there are additional

incentives for having a plan, which include:

l A tax credit for small employers that enables them to

claim a credit for part of the ordinary and necessary costs

of starting a retirement plan. The credit equals 50 precent

CFP Ken Whittaker owns and operates Kenneth Whittaker — Raymond James, a financial– planning firm in Melbourne. Whittaker’s practice
is an independent affiliate of Raymond James. His full–service firm works with a wide range of clients, including businessowners, corporate
executives, endowments and foundations, families and individuals, money managers, retirees, and health–care professionals.
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By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.
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More than 50 area employers expected at CareerSource Brevard
Job Fair scheduled June 15 at Radisson Resort in Cape Canaveral

By Lisa Fitz–Coy
lfitzcoy@careersourcebrevard.com
CareerSource Brevard

ROCKLEDGE (May 20, 2022) — CareerSource

Brevard invites Brevard County residents who are

looking for employment to its annual Job Fair, which is

being held from 2–6 p.m. on Wednesday, June 15, at the

Radisson Resort Conference Center, 8701 Astronaut

Blvd., Cape Canaveral.

Businesses representing aerospace, aviation, engi-

neering, healthcare, hospitality, manufacturing, con-

struction, administration, information technology,

warehousing, logistics, law enforcement, transportation,

education, law, and other industries will be in atten-

dance. More than 50 local employers are expected, and

several will be offering interviews on the spot.

At the time of this release, the following employers

have committed to attending:

l 8–Koi

l Arnott Inc.

l ASRC Federal (Orion)

l BK Technologies

l Brevard County

l Brevard County Sheriff’s Office

l Canaveral Port Authority

l Circles of Care

l City of Cocoa

l Community Credit Union

l CTG

l Data Flow Systems

l Duda & Sons/The Viera Company

l Freedom Air & Heat

l GEM Industries

l Hawksbill Bar & Grill

l Health First

l Hydro

l Indian River Network

l Interconnect CableTechnologies Corporation

l Knight’s Armament Company

l La Quinta Inn

l Leonardo DRS

l LF Staffing

l Ocean Partners

l Playalinda Brewing Company

l Professional Aircraft Accessories

l RGNext

l Richard’s Paint

l Satcom Direct

l Senior Partner Care Services

l SMTC Corporation

l SpaceX

l STRAC Institute

l Terminal Security Solutions

l Vaya Space

l Vision Systems

Job–seekers can learn more about job openings by

visiting www.employflorida.com.

Walk–ins are welcome at the event, but job–seekers

are encouraged to register ahead of time at bit.ly/

Annual–Job–Fair.

l About CareerSource Brevard

CareerSource Brevard is the area authority on work-

force development, providing comprehensive services,

labor market information, and access to resources for

businesses and job–seekers. The mission of CareerSource

Brevard is to facilitate and be the catalyst for workforce

development services that are responsive to the employ-

ment needs of Brevard County. CareerSource Brevard is

a nonprofit, regional public–private partnership under

CareerSource Florida.

CareerSource Brevard is the direct service provider for

various workforce programs which are fully supported by

the U.S. Department of Labor, Health and Human

Services, and Agriculture as part of awards totaling

$15.3 million. All statements, press releases, requests for

proposals, bid solicitations, public statements, social

media, toolkits, resource guides, website, and visual

presentations are fully funded with federal money.

For more information about its services and resources,

call (321) 504–7600 or visit careersourcebrevard.com.

Aerodyne Industries’ Mizell recognized at NASA KSC Honor Awards Ceremony
KENNEDY SPACE CENTER (May 13, 2022) —

Aerodyne Industries’ Neil Mizell was recognized at the

NASA KSC Honor Awards Ceremony with an Outstand-

ing Public Leadership Medal for his support to the Test

and Operations Support Contract (TOSC) at Kennedy

Space Center in a virtual event held May 13.

This prestigious NASA medal is awarded to non-

government individuals for notable leadership accom-

plishments that have significantly influenced the NASA

Mission.

Mizell was honored for exceptional leadership and

dedication in meeting NASA’s Exploration Ground

Systems Program Command & Control Artemis I

commitments.

Mizell’s 35–year career at KSC has been on a fast–

track for success from his initial role as a design engineer

for Lockheed supporting the Space Shuttle Program to

his current position as deputy director of Command &

Control Systems for TOSC.

He joined Aerodyne in 2013 and has been integral to

the success of NASA’s Artemis Program by providing

strategic guidance regarding design and operations of the

Spaceport Command & Control Systems to process and

launch the Space Launch System, the most powerful

rocket NASA has ever built.

Mizell received Aerodyne’s President’s Award in 2013

and was inducted into the prestigious National Space

Club–Florida Committee’s Space Worker Hall of Fame

for Space Launch Technology in 2020.

l About Aerodyne Industries LLC

Aerodyne Industries LLC is a Service–Disabled

Veteran–Owned Small Business that was established in

2006 by CEO Andrew “Andy” Allen. The company is

headquartered in Cape Canaveral, with a primary focus

on serving NASA programs and resolving NASA’s most

challenging technical issues.

A seasoned business executive and program manager,

Allen is a former U.S. Marine Corps aviator who has

logged more than 6,000 flight hours in more than 30

different aircraft. He is also a veteran NASA astronaut,

Space Shuttle pilot and mission commander.

Aerodyne Industries is a subcontractor on the TOSC

at the Kennedy Space Center. The contract provides

overall management and implementation of ground

systems capabilities, flight hardware processing and

launch operations at KSC.

These tasks support the International Space Station,

Exploration Ground Systems, the Space Launch System,

Orion Multi–Purpose Crew Vehicle and Launch Services

programs.
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By Kat Dodge
kdodge@umn.edu
Media Relations Manager
University of Minnesota Medical School

MINNEAPOLIS/ST. PAUL (May 23, 2022) — The

University of Minnesota has received $66 million from the

National Institute of Allergy and Infectious Diseases

(NIAID) to establish a center to develop antiviral drugs for

pandemic–level viruses, including SARS–CoV–2.

The Midwest Antiviral Drug Discovery (AViDD) Center

is part of a network of nine national centers established by

NIAID in response to the public health emergency caused

by COVID–19. The initial project period is three years with

an anticipated extension to five years and additional

funding of more than $20 million per year.

“The COVID19 pandemic has highlighted the lack of

therapeutic interventions for emerging viral diseases.

Already we are seeing the promise antiviral drugs like

Paxlovid can have against SARS–CoV–2,” said Ryan

Langlois, an associate professor of microbiology at the

Medical School. “I am excited to help contribute to the

development of new antiviral drugs through the Midwest

Antiviral Drug Discovery Center. New and innovative

ways to target viruses will be essential in helping to

mitigate, and maybe even prevent, the next pandemic.”

Midwest AViDD Center — co–led by Dr. Reuben

Harris, principal investigator and holds an appointment at

the Medical School, and Dr. Fang Li, an endowed professor

in the College of Veterinary Medicine — brings together

collaborative investigators from the University and sixteen

other institutions nationwide.

“We are very excited about this opportunity to advance

antiviral drug discovery. In the past two years, the

University of Minnesota has played an important scientific

role in the global fight against the COVID–19 pandemic,”

Li said. “Many thanks to the NIH for this support! We will

continue to work closely with our colleagues from other

institutions to achieve our mission.”

Housed in the University of Minnesota Institute on

Infectious Diseases, the Center is a key part of an overall

initiative to bring together expertise across disciplines to

discover effective responses to pandemics, life threatening

infections and antimicrobial resistance through basic,

translational, and clinical research.

“We are thrilled to have the opportunity to develop

novel strategies to inhibit SARS–CoV–2 and other

dangerous viruses,” said Dr. Harris, an investigator of the

Howard Hughes Medical Institute and a professor at

University of Texas Health San Antonio. “We are hopeful

that our work will help to build a large armory of antiviral

drugs to end COVID–19 and prevent future pandemics.

“We are pleased and proud of the hard work repre-

sented by this significant investment from the NIH in our

collaborative faculty and their innovative efforts in

tackling viral threats of pandemic potential,” said Jakub

Tolar, M.D., Ph.D., dean of the Medical School and vice

president of clinical affairs. “In early 2020, our institution’s

faculty rallied to respond to SARS–CoV–2, and this award

recognizes their innovative efforts.”

Funding for this grant is provided by NIAID Grant

Number: 1U19AI171954 — 01. The awards are a part of

the Antiviral Program for Pandemics (APP), an intensive

research program designed to speed development of

therapeutics for COVID–19. APP is led by NIAID, the

National Center for Advancing Translational Sciences and

the Office of Research Infrastructure Programs, all part of

NIH; and the Biomedical Advanced Research and Develop-

ment Authority, part of HHS.

In addition to the University of Minnesota, other

institutions involved are Baylor College of Medicine,

Boston University, Georgia State University, Iowa State

University, Nanyang Technological University Singapore,

New York Blood Center, University of Arkansas, UF

Scripps Biomedical Research, University of California

Berkeley, University of California San Diego, University of

Illinois Chicago, University of Iowa, University of Louis-

ville, University of Mississippi, and University of Texas

Health San Antonio.

l About the University of Minnesota

The University of Minnesota System, with campuses in

Crookston, Duluth, Morris, Rochester, and the Twin Cities,

is driven by a singular vision of excellence. To learn more

about the university, visit system.umn.edu.

l About the National Institutes of Health (NIH)

NIH, the nation’s medical research agency, includes 27

Institutes and Centers and is a component of the U.S.

Department of Health and Human Services. NIH is the

primary federal agency conducting and supporting basic,

clinical, and translational medical research, and is

investigating the causes, treatments, and cures for both

common and rare diseases. For more information about

NIH and its programs, visit www.nih.gov.

U of M receives $66 million grant to develop drug treatments for future viral pandemics

Palm Bay seeking vendors for Independence Day Celebration
PALM BAY (May 23, 2022) — The City of Palm Bay’s annual Independence Day Celebration will return to the Palm

Bay campus of Eastern Florida State College this year. The celebration will be held from 5–9 p.m. on Saturday, July 2,

with fireworks capping off the evening around 9:15 p.m. In addition to fireworks, the event will feature food trucks,

vendors, live music, and a kids’ zone.

Applications for vendors and food vendors are now being accepted for the event. The fee for food trucks and food

vendors is $125. The fee for one 10’ by 10’ commercial vendor space is $100. The fee for nonprofit organizations and Palm

Bay Chamber of Commerce members is $50 per 10’ by 10’ space.

All vendors will be accepted on a first–come, first–served basis and Palm Bay Recreation Department staff reserves

the right to refuse any vendor application in order to offer a wide variety of different foods and vendors. No registrations

will be accepted after Monday, June 27.

From the Public Record of Brevard County Sheriff Wayne Ivey

1

Manley, Corrine

From: Bill Erfurth <bill@moderncityentertainment.com>

Sent: Saturday, June 16, 2018 10:01 AM

To: Bill Erfurth

Subject: Police Videos

Hey, how’s things? Some recent developments have come together about possibly turning the
Heroes Behind The Badge documentaries into a TV series. Without getting into too many details,
there is interest in setting up the series with a montage of real and dramatic police body camera, dash
cam, helicopter, etc captured video. I’m reaching out to you to see if you happen to have any, or are
aware of some highly dramatic, heroic, exemplary types of these videos? The more current the
videos the better, but amazing footage is always still amazing.

Hope all’s well. Any help would be great!

Thanks, Bill

Bill Erfurth | President

305-970-4898 | Bill@moderncityentertainment.com
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Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

IS THE EIGHTEENTH CIRCUIT AN ONGOING HUMAN TRAFFICKER?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is a past president of the 107,000 member The Florida Bar.
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976 BREVARD AVE
ROCKLEDGE,  FL  32955

Current Principal  Place of Business:

Current Mailing Address:
976 BREVARD AVE
ROCKLEDGE,  FL  32955  

Entity Name: THE COCOA BEACH AREA HOTEL AND MOTEL ASSOCIATION, 
INC.

DOCUMENT# N36299

FEI Number: 59-3048626 Certificate of Status Desired:
Name and Address of Current Registered Agent:
MICHAUD, TIMOTHY
1300 N ATLANTIC AVE
COCOA BEACH, FL  32931  US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:
Electronic Signature of Registered Agent Date

Officer/Director Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 617, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered.

SIGNATURE:
Electronic Signature of Signing Officer/Director Detail Date

TIMOTHY MICHAUD

FILED
Feb 07, 2019

Secretary of State
0275169506CC

TOM WILLIAMSON DIRECTOR 02/07/2019

2019 FLORIDA NOT FOR PROFIT CORPORATION ANNUAL REPORT

No

02/07/2019

Title S

Name NORONHA, DENZIL

Address 5575 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

Title DP

Name WILLIAMSON, TOM

Address 3425 N ATLANTIC AVENUE   

City-State-Zip: COCOA BEACH  FL  32931

Title T

Name GALZERANO, CRISTY

Address 2080 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

1

Manley, Corrine

From: Bill Erfurth <bill@moderncityentertainment.com>

Sent: Monday, June 11, 2018 1:54 PM

To: Tomblin, Ronald

Subject: Re: BAM Waiver - amendments for UK

Ok great, thanks Ron!

Bill

Sent from my Sprint phone.

----- Reply message -----
From: "Tomblin, Ronald" <Ronald.Tomblin@bcso.us>
To: "'Bill Erfurth'" <bill@moderncityentertainment.com>
Cc: "Hibbs, Darrell" <darrell.hibbs@bcso.us>, "Hibbs, Darrell" <darrell.hibbs@bcso.us>
Subject: BAM Waiver - amendments for UK
Date: Mon, Jun 11, 2018 11:34 AM

Bill,

Ahead of the conference call I just wanted to let you know there was some changes to the cost and the total is
$39,857.64, which is a little less. As we discussed on the phone this does not include the off duty detail at the hotel.
Depending on the amount of time at the hotel, would require 2 shifts and 2 deputies per shift. Once I get the paperwork
for the off duty detail I will email it to you.

Thanks
Ron

MMaajjoorr RRoonnaalldd RR.. TToommbblliinn JJrr..,, CCCCMM

Brevard County Sheriff's Office

Brevard County Jail Complex

860 Camp Rd. Sharpes Fl. 32927

Office (321) 690-1505

Cell Phone (321) 544-5475

Cell Phone (321) 507-0682

Email Ronald.Tomblin@bcso.us

IMPORTANT NOTICE - The information transmitted in this email is intended specifically for the person(s) to which it is addressed and may contain
confidential or privileged information exempt from Public Records Law. Distribution or release of the information contained within this message to
anyone other than the designated recipient(s) is prohibited without the prior approval of the sender. If you received this message in error, please notify
the sender and delete the material from all computers. Most written communications to or from government officials regarding official business are
considered public record. Your email address and communications may therefore be subject to public disclosure
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By Judy Kent (jkent@nationalcenter.org)
and David W. Almasi (dalmasi@nationalcenter.org)
National Center for Public Policy Research

WASHINGTON (May 20, 2022) — After shareholder

activists from the Free Enterprise Project (FEP) chal-

lenged three corporate partners of the Human Rights

Campaign (HRC) at their annual shareholder meetings

this week, Northrop Grumman promised to re–examine

the partnership, Nordstrom doubled down on support of

HRC and Macy’s hid from the question.

“HRC has led the most prominent opposition to

Florida’s Parental Rights in Education bill, and corpora-

tions are funding these efforts with shareholders’ money,”

FEP Associate Ethan Peck said after the meetings, where

he asked each of the three CEOs: “Do you believe it’s

acceptable for teachers to discuss sex with young children?

If not, will you end your sponsorship of HRC?”

Peck’s question drew a different response from each

CEO.

“We’ll certainly take under advisement the work of the

campaign and the issue of our support to them,” Northrop

Grumman CEO Kathy Warden responded at the

company’s annual shareholder meeting Wednesday in

Falls Church, Virginia.

“We do not necessarily support the objectives of all of

the organizations that we participate in, holistically.” She

added, “There is good work done by all of them, but there is

also work that we may not support directly. And we

provide good governance over those relationships, but we

do not control their message. And I’ll take under advise-

ment this one in particular, and we will do so following the

meeting.”

Nordstrom President Pete Nordstrom’s response was

quite different. Since Nordstrom’s meeting on Wednesday

was held virtually, a moderator was able to pre–screen and

reword Peck’s original question, instead asking: “Why does

Nordstrom support the Human Rights Campaign?”

Nordstrom responded:

We stand in support of our LGBTQ+ employees, their

families, and their communities. And believe that everyone

should feel free to be who they are whether they’re at

home, at school, or shopping or working at one of our

stores. That’s why we felt it was important to sign on to a

statement from the Human Rights Campaign earlier this

year, joining other businesses in affirming support for the

LGBTQ+ community.

“Nordstrom is well aware that opposing anti–grooming

legislation is an indefensible position to hold with share-

holders and the public. That’s why he didn’t address the

question directly,” Peck responded after the meeting. “But

he was also eager to advertise support for HRC because of

the company’s reciprocal relationship with HRC. Corpora-

tions give money to HRC for the sole purpose of ‘earning’ a

perfect score on HRC’s annual Corporate Equality Index.

Nordstrom wants to have it both ways — keep that bribe

with HRC going, but also evade responsibility for its

involvement in HRC’s radical actions.”

The Macy’s annual shareholder meeting today was also

held virtually, and FEP’s question was ignored outright.

“HRC has grown corrupt,” said FEP Director Scott

Shepard. “It lies about the so–called ‘Equality Act.’ It lies

about Florida’s anti–grooming legislation. It lies about the

true positions of its sponsors. Sponsorship of HRC has

become a tremendous liability for American corporations,

and a moral wrong.”

Investors wishing to oppose left–wing corporate

donations, race–based discrimination and other “woke”

policies infiltrating Corporate America should download

FEP’s 2022 editions of the “Investor Value Voter Guide”

and the “Balancing the Boardroom” guide. Other action

items for investors and non–investors alike can be found

on FEP’s website.

Today’s meeting marks the 39th time FEP has

attended or attempted to attend a shareholder meeting so

far in 2022. To schedule an interview with a member of the

Free Enterprise Project on this or other issues, contact

Judy Kent at (703) 477–7476.

l Launched in 2007, the National Center’s Free

Enterprise Project focuses on shareholder activism, the

preservation of free markets that respect shareholder and

other property rights, and the confluence of big govern-

ment and big business.

Over the past four years alone, FEP representatives

have participated in over 100 shareholder meetings —

advancing free–market ideals about health care, energy,

taxes, subsidies, regulations, religious freedom, food

policies, media bias, gun rights, workers’ rights and other

important public policy issues.

As the leading voice for conservative–minded investors,

it annually files more than 90 percent of all right–of–center

shareholder resolutions. Dozens of liberal organizations,

however, annually file more than 95 percent of all policy–

oriented shareholder resolutions and continue to exert

undue influence over corporate America.

FEP also lodges lawsuits in defense of shareholder

rights and free markets, participates in regulatory

proceedings and contributes to legislative and regulatory

reform aimed at reining in out–of–control corporate

executives, protecting the corporate world for people of all

viewpoints and backgrounds and pushing corporate

America back to its genius and its job: business, not left–

wing activism.

FEP activity has been covered by media outlets

including the New York Times, Washington Post, USA

Today, Variety, the Associated Press, Bloomberg, Drudge

Report, Business Insider, National Public Radio and

SiriusXM. FEP’s work was prominently featured in Wall

Street Journal writer Kimberley Strassel’s 2016 book “The

Intimidation Game: How the Left is Silencing Free

Speech” (Hachette Book Group).

To be alerted to upcoming media appearances by

National Center staff, follow its media appearances on its

Twitter account at @NCPPRMedia.

Challenged by FEP shareholder activists, Northrop Grumman to reconsider its sponsorship of the HRC
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By Richard Amerling, M.D.
richardamerlingmd@gmail.com

TUCSON, Ariz. (May 19, 2022) — The

medical profession’s adoption of sacrosanct

“evidence–based medicine” set the stage for

the widespread medical tyranny we are

currently witnessing.

EBM sounds scientific, objective, and

noble, but it was hijacked by industry to

create clinical practice guidelines that

came to dominate medical education and

practice. These were only loosely based on

evidence, mostly from industry–funded

studies, or were created by “expert” doctors,

the majority of whom were industry–

funded.

The embrace of the EBM narrative

created the illusion of knowledge and the

impression that there was only one “best

practice” for any given situation. Of course,

nothing could be further from the truth.

Medicine and science are (or should be)

continuously evolving and changing, with

hypotheses being challenged and rejected

or supported. EBM, however, in the hands

of bureaucracies such as the National

Institutes of Health (NIH), the UK’s

National Institute for Health and Care

Excellence (NICE), the World Health

Organization (WHO), and the Centers for

Disease Control and Prevention (CDC),

became an instrument of medical tyranny.

The medical profession, because we care

for individual patients, is an essential

bulwark against totalitarianism. Remem-

ber that Hitler first co–opted and controlled

the doctors before implementing the Final

Solution. Doctors who owe allegiance to the

state will have difficulty standing up

against policies that abuse the individual,

or human dignity and life.

The Hippocratic ethic of the medical

profession stands in the way of the

antihumanist, pseudoscientific Left. This

ethic upholds the rights of our individual

patients, including the elderly, the sick,

and the unborn, and the noble goals of our

profession to preserve life, to heal, and to

soothe.

How have physicians gone wrong? As

described by Ashley Fernandes in “Why

Did So Many Doctors Become Nazis?” in

the period leading up to and including

World War II, German physicians joined

the Nazi party at a much higher rate than

all other professions. German doctors were

also organizationally and financially tied to

the state.

Hitler’s genocide was based on eugenics,

a pseudoscientific concept he borrowed

from Western intellectuals. In the U.S., the

eugenics movement led to Margaret

Sanger, Planned Parenthood, and the

resultant Black genocide by abortion over

the past half century. In Germany, it gave

rise to acceptance by the medical profession

of the notion of “life unworthy of living.”

Contrary to popular belief, German doctors

participated willingly in what followed:

compulsory sterilizations, laws blocking

intermarriage with Jews, euthanasia of the

“incurably sick” and disabled children. This

murderous policy was justified as being

humane and based on “good science.”

Once Jews and others were dehuman-

ized as Untermenschen, the Final Solution

was proposed and implemented starting in

1942. Fernandes writes, “Physicians,

dressed in white coats, gave the imprima-

tur that indeed, those that were to be

gassed were not human persons at all: At

every turn, the annihilation procedures

were supervised — and, in a perverse

sense, dignified — through the presence of

medical staff.”

Additionally, doctors were heavily

involved in highly unethical, injurious, and

frequently lethal human experimentation.

It grieves my soul to make this analogy

with what has happened to American

medicine. But what have we seen over the

past two plus years of the COVID–19

pandemic?

Most American doctors followed CDC

and Food and Drug Administration

“guidance.” They withheld early life–saving

treatments. They abandoned patients,

instructing them to stay home until they

literally couldn’t breathe. They did not

object to the blatant, harsh censorship and

harassment of colleagues who were

utilizing repurposed drugs to fight the

disease. They failed to recommend general

health measures aimed at improving

metabolic and immune health.

Doctors did not object to the imposition

of mask mandates, despite clear evidence

of their lack of benefit and obvious harms,

especially to young children. Nor did they

protest lockdowns, whose inefficacy and

massive collateral damage were immedi-

ately evident.

Once a patient was in hospital, doctors

complied with absurd and inhumane rules

restricting family visitation of sick and

dying patients, and followed strict treat-

ment protocols that were at best ineffective,

and at worst lethal. Government payments

to hospitals incentivized diagnosing

COVID–19 and following the “guidelines.”

These included the mandatory prescrip-

tion of remdesivir, an ineffective and highly

toxic drug, pushed into guidelines by

Anthony Fauci. The protocols excluded the

use of inhaled steroids, and recommended

dexamethasone, a weak systemic corticos-

teroid, at very low doses. Full

anticoagulation was hard to come by in a

disease known to cause major blood

clotting.

For the most part, doctors enthusiasti-

cally backed the mass “vaccination” of all

humans, regardless of any clinical consid-

erations such as prior immunity, low risk of

severe disease, pregnancy, and many other

clear contraindications. They even denied

life–saving organ transplantation when

either donor or recipient was unvaccinated,

a policy with zero scientific merit.

What about human experimentation?

These gene–based “vaccines” are all

experimental. How many participants have

given truly informed consent? How many

were told the absolute risk reduction for

serious infection is less than 1 percent?

There is no way to measure definitively

how many have died as a result of these

centrally ordered practices. Possibly

millions. One telling indicator may be the

40 percent spike in life insurance claims for

working age adults reported in 2021.

American medicine has become

unmoored from its scientific and ethical

anchors. I implore physicians to reject the

example of German doctors who joined the

Nazi Party and to stop being tools of

totalitarianism. Doctors must reclaim their

soul.

l About the Author

Dr. Amerling is a native New Yorker.

He graduated from Stuyvesant High

School and received his bachelor’s degree

from the City College of New York. He

earned his medical degree at the Catholic

University of Louvain in Belgium.

Dr. Amerling completed his internship and

residency in internal medicine at New York

Hospital, Queens in Flushing, N.Y.,

followed by a nephrology fellowship at the

Hospital of the University of Pennsylvania

in Philadelphia. He is board–certified in

internal medicine and nephrology.

Dr. Amerling is past–president of the

Association of American Physicians and

Surgeons. He has presented at medical

conferences, both nationally and interna-

tionally. As author or co–author, Dr.

Amerling’s work has been published in

textbooks and peer–reviewed medical

journals. He has published many Op–Eds

on health–care economics and politics.

Dr. Amerling is currently with the

Global Covid Summit group and has been

presenting at meetings around the country.

American medicine has become unmoored from its anchors — practicing doctors must reclaim their souls
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By Elizabeth Huy
ehuy@alluvionic.com
Director of Service Lines
Alluvionic, Inc.

MELBOURNE (May 19, 2022) — Alluvionic Inc., a

project management, process improvement, cybersecu-

rity and product development services firm headquar-

tered in Melbourne, announced today the hiring of

Amanda Eubanks, who will join their growing team as

Enterprise Resources Planning program manager.

Eubanks brings almost 20 years of program finance,

ERP system implementation, contracts, and compli-

ance experience in government and commercial

settings to Alluvionic. Eubanks earned her bachelor’s

degree in accounting from the University of West

Florida and her MBA degree from the University of

Phoenix.

She also went on to earn a Project Management

Professional Certification from the Project Manage-

ment Institute in 2015. Before joining Alluvionic,

Eubanks held positions with several leading technology

and consulting firms.

“We are thrilled to welcome Amanda to the

Alluvionic family,” said Wendy Romeu, Alluvionic

president and CEO. “Our team constantly improves our

program of work and offerings to better serve our

clients and Amanda’s skills will bring a new dynamic

for our growing list of offerings.”

In her role at Alluvionic, Eubanks will lead ERP

implementation project management for a variety of

clients, specializing in Deltek Costpoint implementa-

tions while managing overall project plan and mile-

stones, development of schedules, work products,

executive leadership presentations, data metrics, and

data cleansing activities.

Deltek’s Costpoint is the industry–leading account-

ing software for government contractors. The award–

winning all–in–one system delivers more innovation

and greater intelligence enabling operational efficiency,

real–time insights and security needs.

In addition, Costpoint offers the most up–to–date

governmental and agency compliance and DFARS

252.204.7012, NIST 800–171 and CMMC for

cybersecurity compliance.

“I am looking forward to working with Alluvionic’s

clients to implement project assurance,” said Eubanks.

“I’m also excited to implement effective ERP systems

with our internal team.”

l About Alluvionic

Founded in 2013, Alluvionic provides Project

Assurance through project management, process

improvement, product development, and cybersecurity

solutions with locations in Melbourne; Washington,

D.C.; and Charleston, S.C. (coming soon). Alluvionic

holds several certifications including SBA 8(a) certified,

ISO:9001:2015 certified, CMMC–AB Registered

Provider Organization (RPO), CMMI Institute Partner,

DCAA Compliant Accounting System, GSA Contract

Holder and more.

In 2021, Alluvionic was awarded with the recogni-

tion of Orlando Business Journal’s “Best Places to

Work.”

To learn more about Alluvionic and their list of

capabilities, visit www.Alluvionic.com.

Project management expert Eubanks joins Alluvionic team, brings 20 years’ experience in her area of expertise
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Postal Connections opens franchise in Viera, owned by Patels;
service center offers range of shipping carriers, including USPS

By Alana Guggenheim
aguggenheim@allpointspr.com
All Points Public Relations

MELBOURNE (May 4, 2022) — Postal Connections,

one of the nation’s leading providers of retail packaging,

shipping, mail receiving and eBay customer–sales support,

announced today the opening of a new service center at

8530 N. Wickham Road, Suite 112.

The new, family operated service center will become the

second Postal Connections in East Central Florida, as well

as the first location for husband–and–wife owners Bhavin

and Shraddha Patel.

“This new service center will provide so many conve-

niences and friendly care for local residents and businesses

with time–saving, personalized attention to meet their

personal and professional needs,” said Bhavin Patel.

“Whether to utilize our pack–and–ship services,

ecommerce drop–offs and pickups, or use a private mailbox

to operate a business, Postal Connections will be a one–

stop shop to meet the community’s needs.”

On Friday, April 22, the Postal Connections/iSOLD It

service center opened for business. The Patels said they

are excited to bring their “valuable work experience and

knowledge to the service center.”

Bhavin Patel most recently worked as a manager for a

shipping and receiving store in Melbourne, and Shraddha

Patel has held roles in customer service for many years.

Melbourne’s Postal Connections service center offers

printing, notary services, passport photographs, fax

sending and receiving, digital fingerprinting, lamination

and binding, shredding services and virtual mailbox

service with email notification and forwarding when mail

arrives. Customers, located anywhere, can decide if mail

should be held, opened and scanned to send them or

discarded.

The location also features iSOLD It, a unique online

sales support service for people who want to turn items

into cash. The service offers free expert advice on value,

pricing, and online retail strategies. Many are uncomfort-

able dealing with strangers online, have concerns about

computer hackers and just don’t have the time to do

packaging shipping and manage potential returns. There

are no fees due until an item sells, and the listing is good

for 30 days. If the item doesn’t sell after 30–days, there is

no charge and customers can either pick up their item,

relist it or have it donated to charity.

Headquartered in Frisco, Texas, Postal Connections/

iSOLD It has established itself as a leading franchise and

provider of an innovative array of business and personal

service centers. It offers access to U.S. Postal products,

DHL, and accepts drop–off ecommerce returns, along with

receiving from all carriers.

“Our service centers make life easier with choices of all

carriers for the everyday residents and businessowners

especially now where labor and service are hard to find,”

said Fred Morache, chief operating officer of Postal

Connections.

“Bhavin and Shraddha are the perfect people to carry

out our operating values. “Today’s ecommerce brings us

wonderful products at affordable prices, yet people appear

to be starved for customized services when tasks are time

consuming or they simply want someone else do it.”

There are 44 Postal Connections/iSOLD It franchise

service centers in 21 states.

The retail business model is awarding franchise

opportunities to qualified individuals who share the

company’s commitment to owner–operator involvement in

the business and who will be dedicated to superior

customer service.

l About Postal Connections

Founded in 1995, Postal Connections is a national

franchise chain of postal, shipping and business service

stores. C. “Andy” Thompson and orache, co–directors and

franchisors, purchased the Postal Connections franchise in

2007 and later bought iSOLD It. Both brands are part of

Blue Stamp Franchise Co. Inc. headquartered in Frisco.

The iSOLD It franchise is the largest retail chain offering

third–party services to help customers sell their items on

eBay, Amazon, and other specialty ecommerce internet

sites.

To learn more about Postal Connections services, visit

www.postalconnections.com. For more information on

franchise opportunities, visit www.postalconnections.com/

franchise–opportunities, or call (800) 767–8257.

Launch Credit Union donates to Brevard Indian River Lagoon Coalition
as 979 of its members enroll in e–statements to reduce paper waste

By Kelly Haskins
khaskins@launchcu.com
Launch Credit Union

MERRITT ISLANND (May 19, 2022) — Launch Credit

Union celebrated Earth Day by encouraging its members

to enroll in e–statements to reduce paper waste.

Launch saw 979 members enroll in e–statements

during the month of April, which resulted in a savings of

approximately $1,900 to the credit union in terms of the

cost of postage and paper. Launch rounded that up to

$2,000 and donated those funds to the Brevard Indian

River Lagoon Coalition.

“Our employees and our members live and work in the

Indian River Lagoon area. We wanted to give back to our

community and help make an impact on keeping our

environment a safe and clean place for generations,” says

Carli Barr, digital marketing specialist for Launch CU.

David Carbone, treasurer, and Craig Wallace, chair-

man, accepted the check on behalf of the BIRLC. “We

thank Launch CU and look forward to working together in

what future endeavors the future may hold,” said Wallace.

The Brevard Indian River Lagoon Coalition is an all–

volunteer, 501(c)(3) nonprofit, nonpartisan organization

seeking and facilitating education and collaboration –

bringing together organizations, businesses and individu-

als who share the goal of supporting restoration of the

Lagoon. The Indian River Lagoon stretches 156 miles from

Ponce De Leon Inlet in New Smyrna Beach in the north, to

Jupiter Inlet near West Palm Beach to the south. The

Indian River Lagoon system includes Mosquito Lagoon,

Banana River Lagoon, and the Indian River. This is a

unique and diverse system that connects Volusia, Brevard,

Indian River, St. Lucie, and Martin counties.

Launch is a full service, community credit union, rated

5–Stars on Bauerfinancial.com, with 16 branches through-

out Brevard and Volusia counties. Membership is open to

all who live, work, worship or attend school in Brevard,

Volusia, Seminole, Flagler, Osceola, and Orange counties.

For more information on Launch, visit Launchcu.com or

call (321) 455–9400.
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By Fred Ligouri (fred.ligouri@daimlertruck.com)
Daimler Truck North America
and Shannon Mutschler (shannon.mutschler@sysco.com)
Sysco Corporation

HOUSTON (May 19, 2022) — Sysco Corp. (NYSE:

SYY), the leading global foodservice distribution

company, and Daimler Truck North America (DTNA),

the leading North American heavy–duty truck manu-

facturer, today jointly announced a Letter of Intent

(LOI) to deploy up to 800 battery electric Freightliner

eCascadia Class 8 tractors serving Sysco customers by

2026. The first eCascadia delivery is expected to arrive

at Sysco’s Riverside, California, site later this year.

“Sysco is committed to making meaningful invest-

ments to support achievement of our climate goals,

including those that encourage the development of

electric tractors and trailers. We are eager to partner

with a like–minded industry leader like Daimler Truck

North America to deploy battery electric trucks nation-

wide,” said Marie Robinson, Sysco’s executive vice

president, chief supply chain officer.

“This investment shows our commitment to

sustainability and growing responsibly and will

ultimately help us meet our goal of reducing our direct

carbon emissions by 27.5 percent by 2030.”

Sysco aims to power more of its tractor fleet with

alternative fuels, and the deployment of Freightliner

eCascadias along with refrigerated trailers will play a

significant role in achieving its science–based climate

goal to electrify 35 percent of its U.S. fleet by 2030.

Sysco Riverside continues to build its charging infra-

structure to support additional battery electric truck

deployments, including additional solar capacity.

DTNA engineers, manufactures, and sells zero–

emission trucks (tank to wheel) that provide efficient,

reliable, and innovative transportation solutions for

fleet companies, while benefiting the environment. The

company recently unveiled its all–electric Freightliner

eCascadia at the ACT Expo in Long Beach, California.

The industry–leading Detroit Assurance suite of safety

systems comes standard with the eCascadia to benefit

fleets, drivers, and fellow motorists with enhanced on–

road safety.

“At Daimler Truck North America, we are proud to

enter into a new era of sustainable, safe and efficient

commercial transportation with our friends at Sysco,”

said DTNA SVP, Sales and Marketing, David Carson.

“Industry transformation requires leadership and

collaboration, and a shared vision for the future of the

supply chain. Together we are sustaining our mutual

momentum toward a brighter future for us all.”

Sysco and DTNA are protecting the people and

communities they serve by innovating and transform-

ing the way the industry does business. Learn more

about Sysco’s Corporate Social Responsibility (CSR)

program, including Sysco’s 2021 CSR Report, at

sysco.com/csr2021report.

l About Sysco Corp.

Sysco is the global leader in selling, marketing, and

distributing food products to restaurants, health care

and educational facilities, lodging establishments and

other customers who prepare meals away from home.

Its family of products also includes equipment and

supplies for the foodservice and hospitality industries.

With more than 58,000 associates, the company

operates 343 distribution facilities worldwide and

serves more than 650,000 customer locations. For fiscal

2021 that ended July 3, 2021, the company generated

sales of more than $51 billion. Information about our

Corporate Social Responsibility (CSR) program,

including Sysco’s 2021 CSR Report, can be found at

sysco.com/csr2021report.

For more information, visit www.sysco.com or

connect with Sysco on Facebook at www.facebook.com/

SyscoFoods. For important news and information

regarding Sysco, visit the Investor Relations section of

the company’s internet home page at

investors.sysco.com, which Sysco plans to use as a

primary channel for publishing key information to its

investors, some of which may contain material and

previously non–public information. In addition,

investors should continue to review the company’s news

releases and filings with the SEC. It is possible that the

information it discloses through any of these channels

of distribution could be deemed to be material informa-

tion.

l About Daimler Truck North America

Daimler Truck North America LLC, headquartered

in Portland, Oregon, is a leading provider of compre-

hensive products and technologies for the commercial

transportation industry. Daimler Truck North America

designs, engineers, manufactures and markets me-

dium– and heavy–duty trucks, school buses, vehicle

chassis and their associated technologies and compo-

nents under the Freightliner, Western Star, Thomas

Built Buses, Freightliner Custom Chassis Corp, and

Detroit brands.

Daimler Truck North America is a subsidiary of

Daimler Truck Holding AG, one of the world’s leading

commercial vehicle manufacturers.

Sysco transforming foodservice delivery: To purchase up to 800 battery electric Class 8 tractors from Daimler
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HII’s Newport News Shipbuilding plans to hire 5,000 people
this year to meet needs of Navy submarines, aircraft carriers

By Todd Corillo
todd.t.corillo@hii–co.com
Media Relations Manager
Huntington Ingalls Industries, Inc.

NEWPORT NEWS, Va. (May 23, 2022)

— Global defense and technologies partner

HII (NYSE:HII) announced today that the

company’s Newport News Shipbuilding

division plans to hire approximately 5,000

people this year to meet the shipbuilding

needs of the Navy. The shipyard antici-

pates hiring nearly 21,000 people within

the next decade as HII fulfills orders for

U.S. aircraft carriers and submarines.

“We at NNS are driven to support the

men and women in uniform, to serve the

nation, by delivering great ships,” said

Xavier Beale, vice president of human

resources and trades for Newport News

Shipbuilding. “This is not just a job. It is a

mission to serve national security, and we

are committed to investing in our people so

those who choose this mission can create a

long and rewarding career.”

Newport News Shipbuilding intends to

hire nearly 3,000 skilled trades in 2022,

including entry–level positions and trainee

fitters and welders.

Entry–level trade positions at Newport

News can pay $21–plus per hour; no

experience is required and training is

provided. Candidates may be eligible for

$500 sign–on bonuses and up to $1,500 for

relocation. Newport News is also offering

weekly paychecks, comprehensive benefits,

an on–site health center and employee

discounts.

Visit buildyourcareer.com for more

information on all open positions and

benefits. A video is available at https://

newsroom.hii.com/releases/newport–news–

shipbuilding–hiring.

Numerous hiring events in the Hamp-

ton Roads region are planned for this year.

On May 12, Newport News participated in

the New Horizons Good Life Solutions

Career Selection Day, in which 22 local

high school students were recognized for

accepting positions with Newport News.

“We build great ships and great

careers,” Beale said. “These students get

their training from day one, accelerating

both their career development and NNS’

performance.”

Additionally, 11 students were recog-

nized for accepting apprenticeships with

The Apprentice School at Newport News

Shipbuilding. Funded by HII to train and

develop the next generation of shipbuild-

ers, The Apprentice School offers four– to

eight–year, tuition–free apprenticeships in

19 trades and eight optional advanced

programs, to include accredited under-

graduate degrees in engineering.

Newport News is actively recruiting

nationwide and is partnering with

workforce agencies to offer opportunities

and perks including sign–on bonuses and

paid training.

HII is an all–domain defense and

technologies partner, recognized worldwide

as America’s largest shipbuilder. With a

135–year history of trusted partnerships in

advancing U.S. national security, HII

delivers critical capabilities ranging from

the most powerful and survivable naval

ships ever built, to unmanned systems, ISR

and AI/ML analytics.

HII leads the industry in mission–

driven solutions that support and enable

an all–domain force. Headquartered in

Virginia, HII’s skilled workforce is 44,000

strong.

For more information on this initiative,

visit:

On the web: www.hii.com

On Facebook: www.facebook.com/TeamHII

On Twitter: www.twitter.com/wearehii

On Instagram: www.instagram.com/

wearehii

Space Coast Weavers & Fiber Artists set to meet June 25
MERRITT ISLAND (May 23, 2022) —

The Space Coast Weavers & Fiber Artists

will meet at 9:30 a.m. on Saturday,

June 25, at the Merritt Island Public

Library, 1195 N. Courtenay Parkway.

Barbara Pietruck of Rockledge will

present a program on “Weaving in the

Round.” Circular looms have become

popular and are less expensive than other

types of looms. Barbara will cover the tips

and tricks of weaving on a CD.

She has been involved in textile arts for

most of her life and has focused on weaving

for the past 20 years. Pietruck presently

teaches a variety of weaving, knitting and

crochet classes at Knit & Stitch Boutique in

Cocoa.

Pietruck will provide unused CDs for all

who want to participate. Be sure to bring

your scissors, a blunt tip tapestry needle,

and any scrap yarn you would like to use.

Thinner yarns are recommended for the

center of the circle, but thicker yarns are

great as you weave to the outer edge of

your circle.

Participants will learn how to add

patterning to your weaving. The finished

CD can be hung as a decoration or used as

a coaster. She will also discuss tips for

using these techniques for weaving with

children of all ages.

SCW&F meetings are free and open to

the public. Since 1983 SCW&FA has been

Brevard’s go–to guild for fiber arts:

spinning, weaving, basketry, rug hooking,

and more. The guild helps fiber artists,

beginning or advanced, learn through

workshops and the informal exchange of

ideas. They also work to educate the public

about the fiber arts.

For more information on this program,

call Jeanie McCormack at (321) 266–1610.
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Please see CareerSource Brevard, page 19

CareerSource Brevard to host Job Fair at Radisson Resort, June 15; partners with
Apprentice Florida, other CareerSources to expand apprenticeship opportunities
By Ken Datzman

ROCKLEDGE — Employers across just about every

industry are searching for talent to fill open positions.

There is a big gap between the demand for talent and the

supply of workers in the labor market.

Currently, there are more than 515,000 job openings in

the Sunshine State, and the number is increasing. That’s

according to “The Florida Scorecard,” a running compila-

tion of a range of metrics that are updated weekly by the

team at the Florida Chamber Foundation.

Florida’s private–sector job growth has exceeded the

nation’s for 12 consecutive months. As of March 2022,

Florida employers have added jobs for 23 straight months.

“The unemployment rate in Brevard County is 2.5 per-

cent, so we are basically at full employment. People who

are interested in working are working,” said Thomas

LaFlore, vice president of industry relations at

CareerSource Brevard.

CareerSource Brevard is the direct service provider for

various workforce programs which are fully supported by

the U.S. Department of Labor, Health and Human

Services, and other entities.

He added that CareerSource Brevard has been working

with job–seekers and employers. “We have been quite busy

with recruiting events and job fairs.”

Businesses continue to attempt to fill historically high

levels of open positions. In May, 23 percent of small–

business owners said that “labor quality” was their top

“business problem,” up one point from last month,

according to the National Federation of Independent

Business, a trade association in Washington, D.C.

To bring job–seekers and employers together,

CareerSource Brevard will be hosting its annual free Job

Fair from 2–6 p.m. on Wednesday, June 15, at the

Radisson Resort at the Port in Cape Canaveral.

“This is our biggest job fair of the year,” said LaFlore.

“And it will be our first large–scale, on–site job fair in the

last couple of years.”

“In 2021, we presented it as a virtual event. The year

before, we didn’t have the event because of the pandemic.

The last big, on–site job fair for CareerSource Brevard was

in 2019. We’re seeing a lot of interest from employers for

the June 15 event. Employers are in the hunt for qualified

workers,” he added.

He said CareerSource Brevard currently has commit-

ments from more than 50 employers. “We have space to

accommodate up to 62 tables for employers.”

The committed employers represent a range of indus-

tries, including aerospace, aviation, engineering, health

care, hospitality, manufacturing, construction, warehous-

ing, transportation, administration, education, law

enforcement, and information technology.

The recruiting companies at the Job Fair will include:

8–Koi, Arnott Inc., BK Technologies, ASRC Federal

(Orion), Brevard County, Canaveral Port Authority,

Community Credit Union, Data Flow Systems, The Viera

Company, Health First, Interconnect Cable Technologies

Corp., Leonardo DRS, Ocean Partners, Playalinda

Brewing Co., GEM Industries, Richard’s Paint, Satcom

Direct, Senior Partner Care Services, SpaceX, Vaya Space,

and Vision Systems, among others.

“Before the pandemic, this event attracted 400 to 500

people. It’s hard to estimate how many job–seekers will be

at this year’s event, but we think there will be at least 300

people,” said LaFlore.

Job–seekers can learn more about the openings by

visiting www.employflorida.com. Walk–ins are welcome at

the event, but job–seekers are encouraged to register

ahead of time at bit.ly/Annual–Job–Fair.

In addition to hosting job fairs, CareerSource Brevard

has also been working to raise awareness of apprenticeship

opportunities for high school students who are interested

in pursuing jobs in the skilled trades. Many trades are

experiencing a shortage of workers.

Apprenticeship is an industry–driven, high–quality

career pathway where employers can develop and prepare

their future workforce, and individuals can obtain paid

work experiences, classroom instruction, and a nationally

recognized portable credential. Apprenticeship uses the

“learn–as–you–earn” model.

Employers can choose to register their programs with

the U.S. Department of Labor to show prospective job–

seekers that their apprenticeship meets national quality

standards.

CareerSource Brevard is partnering with Apprentice

Florida, which includes the Florida Department of

Education, Florida Department of Economic Opportunity,

and CareerSource Florida. The initiative is to expand

apprenticeship opportunities throughout the state.

“These apprenticeships are not just in the manufactur-

ing sector,” said Denise Biondi, CareerSource Brevard’s

communications director. “The apprenticeships also

include the fields of health care, information technology,

heating, ventilation and air conditioning, construction,

hospitality management and the culinary arts, and

advanced manufacturing. So there is a wide scope of

opportunity for people who are interested in pursuing

these career fields.”

Biondi added, “We have been able to leverage neighbor-

ing workforce boards as we strive to educate individuals

about pursuing careers through apprenticeships. The

Thomas LaFlore is vice president of industry relations at CareerSource Brevard. Denise Biondi is communications director for the
nonprofit organization. CareerSource Brevard will host its flagship Job Fair of the year on June 15 at the Radisson Resort at the Port
in Cape Canaveral. More than 50 employers, across a host of industries, have reserved space for the event, which is expected to draw
hundreds of job–seekers. They are at CareerSource Brevard’s headquarters in Rockledge.
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Please see L.H. Tanner Construction Corp., page 21

By Ken Datzman

PALM BAY — Businesses of all types continue to

target Brevard County for expansion. The Space Coast is

experiencing a robust economy and companies are

growing, from small firms to large corporations.

Businesses want to be in momentum markets and

Brevard is the 11th largest county in Florida, with an

estimated 622,119 people, according to U.S. Census data.

In 2010, the county’s population was 543,965 residents.

Brevard has seen a 14.3 percent population growth since

then. And the biggest city within the county is Palm Bay,

where considerable commercial development is underway

and business–investment dollars are flowing into a range

of projects.

“We have been getting quite a few calls in the Palm Bay

area and Melbourne about projects,” said businesswoman

Holly Tanner, president of area firm L.H. Tanner Con-

struction Corp., which specializes in building new commer-

cial structures as well as renovating existing ones.

One of those projects is by the McLaughlin family,

successful restaurateurs in Vero Beach and New York

City. They have selected Palm Bay for their Station 49

expansion. Chris McLaughlin is the managing partner of

Station 49 and Citron Bistro in Vero Beach, and Island, a

restaurant in Manhattan. The Palm Bay Station 49 will

soon be opening at 4720 Dixie Highway, NE.

Chris McLaughlin’s father, Jay McLaughlin, founded

the upscale clothier J. McLaughlin in 1977, in New York

City, with his brother Kevin. The brothers built the classic

American sportswear brand into a chain of more than 140

stores around the nation, including in Vero Beach, before it

was acquired by the private equity firm Brentwood

Associates. In November 2015, Brentwood Associates

completed its acquisition of J. McLaughlin in partnership

with management. J. McLaughlin stores sell both men’s

and women’s clothing.

In 1989, the brothers founded the Island on Madison

Avenue. It “serves up classic dishes inspired by the shores

of New England” and has become a neighborhood favorite

restaurant.

In 2013, Jay McLaughlin and his wife Joan

McLaughlin acquired The Village Shops in Vero Beach

and invested in the property, upgrading the complex.

It features stylish boutiques and specialty shops,

including J. McLaughlin. They opened Citron Bistro at The

Village Shops about eight years ago.

The main advantages for independent operators like

the McLaughlins is that they have free reign over design-

ing their restaurant layout, creating their own concepts

and marketing strategies, and developing their own menus

and décor.

“This is our third restaurant concept and is one that we

thought could be well received, with appeal across Florida,”

said Chris McLaughlin. “Coming from New York, we really

enjoyed dining out at cool pizza restaurants that were

popping up in Brooklyn and felt that Florida was more

focused on pizza as a food category that was only intended

for takeout and delivery. There’s nothing better than pizza

fresh out of the oven. We designed our menu to allow

guests to share starters, salads and entrees so they could

enjoy a variety of food in an upscale but casual setting.”

The first Station 49, a wood–fired Neapolitan–style

pizza restaurant, opened in Vero Beach five years ago and

has become a popular place for casual diners.

The McLaughlins bought and repurposed an old gas

station at 1802 Old Dixie Highway in Vero Beach and

launched Station 49. They turned the building into an

attractive restaurant, which is a smart example of

redevelopment in a community.

In Palm Bay, their business purchased a facility that

was built in 1984 and hired L.H. Tanner Construction

Corp. in Melbourne to fully renovate the structure, which

is situated on a one–acre lot. There will be ample parking

for Station 49 customers.

Over the years, the roughly 2,500–square–foot facility

housed a number of businesses, including Reflections

Restaurant and a Captain D’s. The property is near The

Shack Riverfront Restaurant and Tiki Bar.

“We are doing a complete revamp of the building, a full

interior build–out and exterior makeover,” said Holly

Tanner, who runs the company with her husband, general

contractor Lawrence Tanner, the firm’s general manager.

“We’ve invested a lot of time and money into this

buildout and we are really happy with the result,” said

Chris McLaughlin, a business school graduate of Emory

University. “We were really excited when this opportunity

in Palm Bay came up because of its large outdoor patio

with great views of the Indian River. We will have 62 seats

on our outdoor patio, along with 45 seats in our dining

Area firm L.H. Tanner Construction is fully renovating a building in Palm Bay that will be a new location for Station 49, which is making
its first expansion since opening in Vero Beach years ago. Station 49 is known for its wood–fired pizzas, fresh made salads and soups,
pasta, and sandwiches. Holly Tanner is president of L.H. Tanner Construction. Her husband, general contractor Lawrence Tanner, is
general manager. They are at the new Station 49 location, 4720 Dixie Highway NE.

BBN photo — Adrienne B. Roth

Station 49, popular wood–fired pizza restaurant, expanding to Palm Bay;
L.H. Tanner Construction remodels facility on Dixie Highway for McLaughlins
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By Ginger Pinholster
virginia.pinholster@erau.edu
Vice President, Communications
Embry–Riddle Aeronautical University

DAYTONA BEACH (May 19, 2022) — Atlas Air Inc., a 
subsidiary of Atlas Air Worldwide Holdings Inc. (Nasdaq: 
AAWW), today announced it has launched its Pathway to 
Success Program for pilots with Embry–Riddle Aeronauti-

cal University.

Embry–Riddle is the first school to participate in the 
program through which Atlas Air will recruit, train, and 
hire qualified graduates of Embry–Riddle’s Daytona 
Beach, Florida, Aeronautical Science degree program.

“We are excited to partner with Embry–Riddle Aero-

nautical University, a leader in aviation education, 
through our Pathway to Success program for pilots,” said 
John Dietrich, president and chief executive officer of Atlas 
Air Worldwide.

“Atlas Air will further enhance our stellar workforce by 
recruiting highly qualified pilots directly from Embry–

Riddle. Those students will have first access to join our 
talented team at Atlas Air and fly our formidable fleet 
around the world on behalf of our highly diversified 
customers.”

l Placing Graduates in Rewarding Careers

This program is designed to place highly trained

aviators into professional positions.

“A key goal at Embry–Riddle is to help graduates

secure meaningful, well–paying jobs,” said Dr. Alan

Stolzer, dean of the College of Aviation at Embry–Riddle’s

Daytona Beach campus. “We also strive to support the

industry by preparing skilled aviators who are exceptional

decision makers. Embry–Riddle’s agreement with Atlas

Air is well aligned with both of those objectives. It is a win–

win for our graduates and for the aviation industry.”

Dr. Ken Byrnes, chairman of the Flight Department at

Embry–Riddle’s Daytona Beach campus, said, “The new

agreement with Atlas Air will provide students with an

exciting opportunity to work for a literal giant in the

aviation industry. Because Atlas Air operates a large

Boeing fleet, including 747, 777, 767 and 737 aircraft,

students who are hired by the company will have opportu-

nities to fly cargo as well as passenger missions, both

domestically and internationally.”

Captain Jeff Carlson, senior vice president of Flight

Operations at Atlas Air and a graduate of Embry–Riddle,

said First Officer trainees in Atlas Air’s Pathway to

Success program enjoy benefits including a monthly

stipend, medical benefits, 401(k), required courses and

check rides. “Pilots who successfully complete our compre-

hensive training program are eligible to fly our widebody

fleet throughout our global network, depending on their

credentials, as they build their careers with Atlas Air,” said

Carlson.

l Program Criteria

Embry–Riddle graduates selected to take part in the

Atlas Air Pathway to Success program will be granted

preferential interviews with Atlas Air. To be considered,

candidates must meet these and other criteria:

l Bachelor’s degree in aeronautical science (3.0 grade–

point average and an exceptional flight–training record)

l First Class medical certificate

l Three full semesters of service as a full–time Certified

Flight Instructor

l FAA Commercial Pilots certificate with a multi–

engine rating

l FAA Flight Instructor certificate

l Graduate with academic experience required for

Restricted Airline Transport Pilot (R–ATP)

l Reach R–ATP eligibility and required minimum

flying experience within two years of graduation

A video introduction and letter of recommendation are

among the program’s other requirements. For complete

details, and to determine eligibility, Embry–Riddle

students should contact Lauren Burmester in Career

Services, lauren.burmester@erau.edu.

l About Embry–Riddle Aeronautical University

Reporters worldwide contact Embry–Riddle Aeronauti-

cal University for content experts in all aspects of aviation,

aviation business, aerospace, engineering, and STEM–

related fields. Its faculty experts specialize in unmanned

and autonomous systems, security and intelligence, air

traffic and airport management, astronomy, human factors

psychology, meteorology, spaceflight operations, urban air

mobility and much more. Embry–Riddle educates 32,500–

plus students at its residential campuses in Daytona

Beach, and Prescott, Arizona, at approximately 110

Worldwide campus locations and through online degree

programs.

l About Atlas Air Worldwide

Atlas Air Worldwide is a leading global provider of

outsourced aircraft and aviation operating services. It is

the parent company of Atlas Air Inc., and Titan Aviation

Holdings Inc., and is the majority shareholder of Polar Air

Cargo Worldwide Inc. Its companies operate the world’s

largest fleet of 747 freighter aircraft and provide customers

the broadest array of Boeing 747, 777, 767 and 737 aircraft

for domestic, regional, and international cargo and

passenger operations. For more information about the

company, visit www.atlasairworldwide.com.

Embry–Riddle Aeronautical University named first school to join Atlas Air’s Pathway to Success Program for pilots
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By Katherine Hazelrigg
kh1213@georgetown.edu 
Georgetown University
Center on Education and the Workforce

WASHINGTON (May 19, 2022) — As 
postsecondary education has become more 
valuable in the labor market, the pathway 
to a good job has become longer and more 
challenging for young adults to navigate.

The majority of older baby boomers 
were able to latch onto good jobs in their 
mid–20s, but most older millennials did 
not reach this threshold until their early 
30s, according to two new reports from the 
Georgetown University Center on 
Education and the Workforce (CEW) on 
The Uncertain Pathway from Youth to a 
Good Job, both funded by a philanthropy 
investment from JPMorgan Chase.

One report, “How Limits to Educa-

tional Affordability, Work–Based Learn-

ing, and Career Counseling Impede 
Progress Toward Good Jobs,” explores how 
the pathway from youth to adult economic 
independence has changed across 
generations. The second report, “How 
Racial and Gender Bias Impede Progress 
Toward Good Jobs,” examines persistent 
opportunity gaps among demographic 
groups.

Only young workers with a bachelor’s 
degree or higher are consistently more 
likely than those in the previous genera-

tion to have a good job — one that pays at 
least $35,000 per year and $57,000 at the 
median for young workers (ages 25 to 35) 
nationwide. Among older millennials in 
the labor force, 80 percent of those with a 
bachelor’s degree or higher had a good job 
at age 35, compared with 56 percent of 
those with some college or an associate’s 
degree, 42 percent of those with only a 
high school diploma, and 26 percent of 
those with less than a high school 
diploma.

“College costs have risen dramatically 
just as postsecondary education has 
become key to finding a good job,” lead 
report author and CEW Director Anthony 
Carnevale said. “We need to improve 
access to college, work–based learning 
programs, and career counseling for young 
people.”

To secure a good job, young adults need 
to acquire more education and high–

quality work experience than was 
necessary for previous generations. 
However, since 1980, the annual cost of 
attendance at four–year institutions has 
roughly tripled, reaching nearly $30,000 in 
recent years. And, although work–based 
learning has the potential to improve 
young people’s transitions into the 
workforce, few young adults (31 percent) 
have completed a work–based learning 
program. Finally, students are not able to 
make fully informed decisions about their 
educational and career pathways without 
sufficient career and guidance counseling,

but the student–to–counselor ratio

remains too high. There are almost 70

percent more students per counselor than

the recommended level.

The slow journey to good jobs has long–

term consequences for young people’s

economic well–being, including delayed

marriage, childbirth, independent living,

and homeownership. As a result of the

longer transition and higher educational

debt, young adults accumulate less wealth

than the previous generation; households

led by 35–year–olds have less than two–

thirds of the net worth that similar

households held 20 years earlier. Further-

more, the share of young households with

educational debt and the median debt

among those households have risen

substantially in past decades. Black/

African American women are most likely

to take out student loans and hold the

most student loan debt among major race/

ethnicity and gender groups, which

contributes to tremendous racial wealth

gaps. The median net worth of young

white men with no more than a high

school diploma is more than 2.5 times that

of young Black women with a bachelor’s

degree or higher.

“There are consequences to the delayed

transition to good jobs,” said Artem

Gulish, report author and CEW senior

policy strategist and research faculty. “For

many young adults, not having a good job

means not being able to buy a house, not

being able to pay back their student loans,

and not having sufficient financial security

to pursue their aspirations while facing

life’s inevitable mishaps.”

Persistent racial/ethnic equity gaps in

educational attainment lay the ground-

work for equity gaps in the likelihood of

attaining a good job. Young White workers

are more likely than young Black/African

American workers or young Hispanic/

Latino workers to have a good job, which

was also the case for the earlier genera-

tion. In fact, it takes Black/African

American workers until their mid–30s to

have roughly the same chances of having a

good job as White workers have by their

mid–20s. And young Hispanic/Latino

workers do not have the same chances

even in their mid–30s as young White

workers have in their mid–20s.

Gender gaps also persist despite

widespread generational changes in

women’s educational attainment. Even

though young women are more likely to

have good jobs than women in the earlier

generation, they are still substantially less

likely than young men to have good jobs.

These gaps have not closed even though

young women have higher levels of

postsecondary education than young men.

At every education level, young women

are less likely to have a good job than

young men within the same racial/ethnic

group. When race and gender disparities

are combined, the gaps in the likelihood of

having a good job are even more striking.

Young Hispanic/Latina and Native

Hawaiian/Pacific Islander women are half

as likely to have a good job as young White

and Asian/Asian American men.

“Disparities in educational attainment

play a bigger role in economic inequality

than in the past, but equity gaps by race

and gender persist even among young

workers at the same education level,” said

Kathryn Peltier Campbell, report author

and CEW associate director of editorial

policy and senior editor/writer.

“Young people are our next generation

of leaders, yet too many, especially from

underrepresented communities, don’t have

access to the career experiences they need

to obtain meaningful employment

opportunities,” said Monique Baptiste,

head of Jobs & Skills Global Philanthropy

for JPMorgan Chase. “As the findings

from these reports demonstrate, work–

based learning and education are key

differentiators in future success for young

people. This research will help inform new

strategies to address these disparities and

identify ways to reconnect young people

with the resources and experiences they

need to better prepare them for the

opportunities of tomorrow.”

Factors including academic major,

occupation, and working full time also

influence workers’ likelihood of having a

good job and contribute to equity gaps in

the workforce. Among young workers with

a bachelor’s degree or higher, those who

majored in science, technology, engineer-

ing, and mathematics (STEM) are most

likely (78 percent) to have good jobs, while

young workers who majored in arts,

liberal arts, and humanities are least

likely (59 percent) to have good jobs. At

the same time, across education levels,

young workers in STEM occupations are

most likely (83 percent) to have a good job,

while young workers in health–care

support and food and personal services are

least likely (22 percent) to have a good job.

Working full time increases the chances of

having a good job: 60 percent of young

full–time workers have a good job,

compared with 10 percent of part–time

workers.

To view the executive summary and

two full reports, including seven recom-

mendations for comprehensive reform,

visit cew.georgetown.edu/pathway.

l About the CEW

The Georgetown University Center on

Education and the Workforce (CEW) is a

research and policy institute within

Georgetown’s McCourt School of Public

Policy that studies the links between

education, career qualifications, and

workforce demands.

For more information, visit

cew.georgetown.edu. Follow CEW on

Twitter @GeorgetownCEW, Facebook,

YouTube, LinkedIn, and Medium.

Workers with a bachelor’s degree or higher, twice as likely as workers with only a diploma to have a good job
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By Ashley Curtis
ashley@seesparkgo.com

TITUSVILLE (May 4, 2022) — A new electronics

repair shop, Asurion Tech Repair & Solutions, has

opened at 2430 S. Washington Ave., Suite 129, in Titus

Landing near the Epic Theater.

The store offers professional fixes for most consumer

electronics, from smartphones, tablets, and computers

to game consoles, smart speakers, drones, and more.

While common repairs include cracked screens,

battery issues, and water damage, the company’s repair

experts have fixed millions of devices and can help with

most any tech mishap, and many basic repairs can be

completed in two hours or less.

The store is owned by James Ortwein, who has a

location in Port Orange.

“We are looking forward to providing Titusville with

an exceptional level of service,” said Ortwein. “With the

help of our experienced technicians and exclusive

partnerships in the tech space, we hope to become the

community’s go–to for all tech– repair needs.”

The store’s expert repair technicians fix all kinds of

technology, regardless of make or model, and the store

is an authorized repair provider for Samsung Galaxy

and Google Pixel smartphones. Customers can book a

repair appointment online or stop by the store for walk–

in service. The store offers free, no–obligation diagnos-

tics on all gadgets, as well as a one–year limited

warranty on all repairs. It even offers a price match

guarantee on any local competitor’s regularly published

price for the same repair.

The new Asurion Tech Repair & Solutions store

brings the company’s retail footprint to more than 800

locations across the nation. Formerly known as

uBreakiFix, all U.S. locations will rebrand as Asurion

Tech Repair & Solutions throughout 2022.

“We are excited to serve people in Titusville with

fast and affordable tech repair,” said Dave Barbuto,

CEO of Asurion Tech Repair & Solutions. “We all rely

on our phones and laptops more than ever before, and

our mission is bigger than repairing shattered screens

and broken charge ports. We fix tech because people

depend on it to stay connected to things that are

important to them. I look forward to serving this

community through our new location.”

l About Asurion Tech Repair & Solutions

Asurion Tech Repair & Solutions is the retail brand

operated and franchised by a subsidiary of tech–care

company Asurion.

As the world’s leading tech–care company, Asurion

eliminates the fears and frustrations associated with

technology to ensure its 300 million customers get the

most out of their devices, appliances, and connections.

Asurion Tech Repair & Solutions stores specialize in

the repair of consumer technology, including

smartphones, game consoles, tablets, computers, and

nearly everything in between.

Asurion Tech Repair and Solutions repair experts fix

cracked screens, software issues, camera issues, and

most other tech mishaps at more than 700 stores across

the U.S. The stores provide fast, affordable fixes for

nearly any device type, regardless of make or model,

including authorized repairs for Google Pixel and

Samsung Galaxy smartphones.

Asurion Tech Repair & Solutions opens in Titusville, provide fast fixes on phones, tablets, laptops, and more

Bouvier
pick up BBN

5/09/22
page 20

FULL COLOR

Rapid Prototype
pick up BBN

5/16/22
page 20

FULL COLOR

“Your Business is Our Business”

Expect              More From UsEven
O�ering Tax & Accounting Services 

as well as Wealth Strategies–All  
Under One Roof  with Our Sister Company: }

 
 

|

“ ”



JUNE 6, 2022 Visit BrevardBusinessNews.com for Advertising Information

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 17

‘Newport Life’ magazine acquired from a Gannett subsidiary,
to relaunch this summer; long history covering Rhode Island

By Tom Gibson
tom@tomgibsoncommunications.com
GIBSON Communications, LLC

NEWPORT, R.I. (May 19, 2022) — A

private investor group announced that it

has acquired “Newport Life” magazine, a

luxury and lifestyle magazine serving

Newport County, Rhode Island, for over 29

years, from a subsidiary of Gannett.

Founded in 1993, the magazine has

showcased all that is unique about the

City–by–the–Sea, from its people and

places to its events, history, yachting,

environment and the island’s distinctive

lifestyle.

The magazine, which announced in

February 2022 that it would no longer

publish the print magazine following its

March–April issue, will resume publishing,

starting with a July–August 2022 issue,

followed by September–October, and

November–December.

Starting in 2023, the magazine will

resume its traditional publication schedule

of seven times per year: January–Febru-

ary, March–April, May–June, July,

August, September–October, and Novem-

ber–December.

“Newport has always been a town that

embraces history. So, when Newport Life

closed up shop in March after 29 years,

many people felt like they’d lost an old

friend. It’s thrilling to see the magazine

return so quickly, and under local owner-

ship once again” said former Newport Life

Editor Fred Albert.

Katelyn McSherry, a resident of

Newport County for over 25 years, has

been tapped to lead the publication as its

new publisher. McSherry is familiar with

Newport Life having previously served in

the management of the marketing and

events department of the magazine earlier

in her career.

Also joining the new team will be

Chester Allen, a journalist with several

lifestyle publications to his credit. He will

serve as the publication’s interim executive

editor.

Newport Life will relaunch in the

summer of 2022 and will maintain its

current theme with a new look and feel for

the magazine while expanding its editorial

coverage to include: The history of Newport

with a strong focus on the gilded age;

Significant people in Newport’s history;

The substantial change and growth in Real

Estate; Sports of Newport; The island’s

historic and noteworthy architecture; Art

scene; Gourmet food; Culture; and One–of–

a–kind attractions.

“It is very exciting to take a staple of

Newport and give it a new lease on life so

that it will continue to be the go–to–source

for everything Newport for years–to–come,”

said McSherry. “Newport Life is the ulti-

mate lifestyle guide for the past, present

and future of Newport County, and we will

continue to create a community and outlet

for all residents and visitors to enjoy.”

WESH 2 News’ Michelle Imperato joins the Second Harvest
Food Bank board of directors; 500 nonprofit feeding partners

By Kate Quinones
katequinones@costacg.com
Linda Costa Communications Group

ORLANDO (May 11, 2022) — Second

Harvest Food Bank of Central Florida

recently welcomed Michelle Imperato to its

board of directors.

A weekday news anchor for Orlando’s

NBC affiliate, WESH 2 News, since 2014,

Imperato has covered many significant

events affecting Central Floridians,

including the Pulse tragedy, disaster relief

following Hurricanes Irma and Michael,

and most recently, the COVID–19

pandemic — and specifically, its impact on

hunger.

“I believe no one should have to wonder

where their next meal is coming from — no

one should have to go to work, school, or

bed hungry,” said Imperato. “I’ve seen

firsthand the difference Second Harvest

Food Bank makes for so many struggling

families, and I’m thrilled to support that

vital service.”

For more than two years, Second

Harvest’s food distribution has increased

amid the global pandemic. The food bank

and its network of 500 nonprofit feeding

partners have been distributing enough

food for 250,000 meals a day.

l About Second Harvest Food Bank of

Central Florida (SHFBCF)

SHFBCF is a member of Feeding

America — the largest charitable domestic

hunger–relief organization in the United

States. SHFBCF secures and distributes

food and grocery products to more than 500

local nonprofit feeding partners throughout

Central Florida. In the past year, with the

help of food and financial donors, volun-

teers and a caring, committed community,

the food bank has distributed enough food

for 97 million meals to partner programs

such as food pantries, soup kitchens,

women’s shelters, senior centers, day care

centers and Kids Cafes.

In addition, Second Harvest’s 16–week

culinary program teaches foodservice–

based technical, life and employability

skills to economically hard–pressed adults

at no cost to them. Second Harvest is

distributing enough food for a quarter of a

million meals every day to the six–county

service area.

To learn how to support the food bank,

visit www.FeedHopeNow.org.
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By Neal Stein
nealjstein@techprsolutions.com
Technology PR Solutions

ROCKLEDGE (May 23, 2022) — Valeo Networks, a

leading managed security service provider (MSSP), today

announced the acquisition of Next I.T., a Michigan–based

managed service provider (MSP). Financial terms are not

being released.

A recognized and highly respected MSP, Next I.T. is the

sixth and largest acquisition to date for Valeo Networks

and further supports its goal of building a national

network of IT and cybersecurity experts to comprehen-

sively support and protect its client base.

The company will continue to operate as DBA Next I.T.

(A Valeo Networks Company), and maintain its current

Michigan office locations in Muskegon, Kalamazoo, and

Traverse City.

The Next I.T. team consists of Microsoft Certified

Engineers, Cisco Certified Engineers, and certified

technicians in both HP and Dell. They specialize in

providing IT solutions for clients across a wide range of

industries, including manufacturing, non–profits, and

health care.

“We are thrilled to welcome Next I.T. to the Valeo

Networks family,” said Travis Mack, CEO, Valeo Net-

works. “Their deep skill set and broad expertise will be an

excellent fit within our organization, as we continue to

advance our nationwide growth strategy. As with each of

our divisions, we will partner with Next I.T. to strengthen

resources and capabilities in cybersecurity, managed

services, cloud solutions, and compliance.”

“I am excited for Next I.T. to join Valeo Networks and

be part of a larger organization,” said Eric Ringelberg,

CEO, Next I.T. “With as much as we have grown over the

past 21 years and having robust IT services in place, this

was the natural next step for our continued growth.”

“The Valeo leadership team really stood out to me in

offering a true partnership, holding the same values, and

having a track record of keeping its acquired companies

intact. I look forward to accelerating Next I.T.’s growth

throughout the Midwest region with the resources, capital

backing, and collaboration that Valeo Networks provides.”

l About Next I.T.

Next I.T. is an award–winning MSP specializes in

industry–specific solutions that leverage technology,

increase productivity, and reduce risk for small– and

medium–sized businesses. It offers a full line of computer

hardware, telecommunication equipment, and the

professional expertise with remote capabilities to install

and service systems. Next I.T. is headquartered in

Muskegon.

For more information, visit www.next–it.net.

l About Valeo Networks

Valeo Networks is a full–service, award–winning MSSP

that serves state, county, municipal markets; small–to–

medium businesses; and nonprofit organizations. Firmly

seated in the top 5 percent of revenue generating MSSPs

nationwide — making it one of the largest MSSPs

nationally — Valeo Networks provides solutions in the

areas of cybersecurity, compliance, cloud, network

infrastructure, and managed IT services. With over 20

years of industry experience, Valeo Networks is headquar-

tered in Rockledge, with additional locations nationwide.

Learn more at www.valeonetworks.com.

Valeo Networks in Rockledge acquires Next I.T., further expanding its national MSSP reach in Midwest region
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CareerSource Brevard
Continued from page 12

leverage has provided more muscle to reach audiences.

Our partners in this effort include CareerSource Flagler–

Volusia and CareerSource Research Coast, which is in

Indian River County. To save money, time, and effort, we

are working together on an outreach campaign which

includes social media.”

Apprentice Florida seeks to:

l Collaborate with employers, educational institutions,

job–seekers, sponsors, and other stakeholders to develop

and apply industry standards to registered apprenticeship

and pre–apprenticeship training programs so that

apprentices who complete their programs earn nationally

recognized certifications and be accepted as journey

workers in their industries. An example of this type of

credentialing is the four–year Space Coast Machinist

Apprenticeship Program.

l Increase productivity and improve the quality of the

workforce by encouraging employers to use registered

apprenticeship programs that provide on–the–job training,

related classroom instruction, and guaranteed wage

structures as incentives to attract and retain more highly

qualified employees.

l Expand opportunities in occupations with the greatest

demand in several targeted sectors including advanced

manufacturing, aerospace, construction, health care,

hospitality and tourism, information technology, and trade

and logistics.

l Encourage a larger and more diverse workforce

pipeline by ensuring that underrepresented populations

have access to new career pathways through registered

apprenticeship and pre–apprenticeship opportunities.

“Not every student is going to go on to college, and

apprenticeships offer a great career path,” said LaFlore.

“We’re taking more of a regional approach to cultivating

apprenticeship talent and tackling some of the workforce

issues because they are not just Brevard issues. Our

neighboring counties are experiencing basically the same

workforce challenges. The apprenticeship approach is more

of a long–term solution to help build the pipeline for

employers.”

In fiscal year 2021, more than 241,000 new apprentices

entered the national apprenticeship system, according to

the U.S. Department of Labor.

Nationwide, there were more than 593,000 apprentices

obtaining the skills they need to succeed while earning the

wages they need to build financial security.

The apprenticeship system for fiscal year 2021 pro-

duced 96,000 graduates, and 2,879 apprenticeship

programs were established nationwide.

In addition to raising awareness of and promoting the

apprenticeship program, CareerSource Brevard has been

involved with organizations in the construction industry.

“On April 8, we had our first Construction Consortium

meeting with the Space Coast Home Builders & Contrac-

tors Association, Sustainable Workplace Alliance, Amplify

South Melbourne, and Brevard Public Schools,” said

LaFlore. “The gathering was hosted at the HBCA and

there was a lot of great discussion.”

The Construction Consortium and Career Fair was

attended by employers, educators, workforce development

partners, and community stakeholders.

Rachel Rutledge, director of career and technical

education at Brevard Public Schools, reported that

students who take two or more CTE program courses have

a 90 percent graduation rate, because they see a path to

employment and “it motivates them to complete their

education.”

She said her organization is currently seeking intern-

ship opportunities and explained that students under age

18 are allowed to participate in internships because of

their affiliation with a technical training program. All

students will be prepped for safety, she said.

Email Rutledge.Rachel@BrevardSchools.org if employ-

ers would like to connect with interns or learn more about

their programs.

David Casavant, program director for Sustainable

Workplace Alliance, informed attendees that his organiza-

tion has grants from the National Institutes of Health and

the Occupational Safety and Health Administration to

offer no–cost training for individuals to prepare them for

the construction industry.

So far, they have had 40 people complete training.

Employers can refer their employees for training. The next

offering is in July in Titusville. The training offered

includes courses such as “Certified Lead, Asbestos and

Mold Remediation,” “Water and Soil Sampling,” and

“Introduction to Environmental Justice.”

Melissa Byers, a business liaison with CareerSource

Brevard, made a presentation about the free services her

organization has available to employers.

For example, work–based training grants are available

that reduce the cost to train new employees who are not

equipped with skills to perform the job or to upgrade the

skills of current employees. The training grants reimburse

the employers for training costs.

Additionally, CareerSource Brevard’s “Rebuild Florida

Workforce Recovery Training Program” offers heavy

equipment and OSHA training free of charge to prepare

workers entering construction careers.

Byers also provided a labor market analysis of the

construction industry to include wage and employment

trends. She is available to conduct occupational analysis

for employers. Email MByers@CareerSourceBrevard.com

to contact Byers, or call CareerSource at (321) 504–7600.

Consortium participants engaged in a discussion about

the talent attraction and retention concerns for the

construction industry.

“The construction industry is a big driver of the

economy,” said LaFlore. “CareerSource Brevard and

community partners are working to help ensure there is a

pipeline for skilled trades talent for employers to tap. And

the Construction Consortium is a great way to bring

together resources and industry professionals to strategize

and plan for the future.”
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Community Band of Brevard to perform at Merritt Island
High School June 5, concert to feature ‘Audience Favorites’

By Joyce Wilden
joyce@buzzbizpr.com
BUZZ Biz Public Relations

MERRITT ISLAND (May 23, 2022) —

The Community Band of Brevard has cued

up all the greatest hits in its repertoire and

will present “Audience Favorites” on

Sunday, June 5, at Merritt Island High

School Auditorium, 100 Mustang Way (off

North Courtenay Parkway).

The 3 p.m. concert will showcase a wide

variety of works, ranging from traditional

Sousa marches to well–known Broadway

and movie themes.

Audience Favorites will include the “El

Capitan” and “Liberty Bell” marches by

John Philip Sousa, selections from “An

American in Paris” and “Porgy and Bess”

by George Gershwin, “Seventy–Six

Trombones” by Meredith Wilson, plus a

suite of jazz favorites, film score classics

and more.

Audience Favorites is free with no ticket

required and no reserve seating.

Concertgoers are strongly encouraged to

wear face masks while in the auditorium

(regardless of vaccination status), for the

safety and health of patrons and musicians

alike. The oldest continually performing

band on Florida’s Space Coast, the

Community Band of Brevard is directed by

former military bandleader Robin Kessler.

For more information, contact Commu-

nity Band of Brevard at (321) 258–5580,

visit CommunityBandOfBrevard.com or

connect with them on Facebook.

Kessler said he knows the concert will

be another “crowd–pleaser.”

“This concert is definitely true to its

title,” said Kessler. “Every piece of music

we’re playing is a genuine audience

favorite. If you’re looking for something to

lift your spirits, put a smile on your face

and get you humming — this is it.”

In 1999, the John Philip Sousa Founda-

tion awarded the prestigious Sudler Silver

Scroll Award to the Community Band of

Brevard for “demonstrating particularly

high standards of excellence in concert

activities over a period of several years.”

l About Robin Kessler

Kessler follows in the tradition of great

military bandleaders. After six years as an

active–duty Army saxophonist, Kessler

studied at The Ohio State University and

received a degree in music education. He

taught school band for 10 years and

worked in music retail for another 12

years. All the while he served as an Army

Band commander in the Army Reserve and

Ohio Army National Guard. He finished

his military career in the Honor Guard and

as a deputy senior bandmaster for the

National Guard, retiring in 2016 as the

rank of Chief Warrant Officer 5 after 42

years of service.

Kessler currently lives in Merritt Island

and works on Patrick Space Force Base. He

is married to Central Florida Winds

clarinetist Judy Kessler, whom he met in

the 338th Army Reserve Band. Their son

Derek and daughter Erin both continue the

family tradition and serve in the 122nd

Ohio Army National Guard Band.

Brevard Symphony Orchestra announces the return of
‘Symphony Under the Stars’ July 4 Concert and BBQ

By Virginia Anzengruber
vanzengruber@brevardsymphony.com
Brevard Symphony Orchestra

MELBOURNE (May 11, 2022) — The

Brevard Symphony Orchestra (BSO) is

proud to announce the return of its fan–

favorite 4th of July event, “Symphony

Under the Stars,” in partnership with the

City of Cocoa.

The event is set for 8 p.m. on Monday,

July 4, at Cocoa Riverfront Park. This

concert is free for attendees, and fireworks

will follow the concert at 9:15 p.m.

The public will have the opportunity to

join BSO supporters, musicians, and staff

at a VIP BBQ, which will get underway at

6:30 p.m. at the Cocoa Civic Center.

Tickets to the VIP BBQ are $60 for BSO

subscribers and $75 for non–subscribers.

The price includes dinner, dessert, reserved

parking, and reserved concert seating.

Tickets for the VIP BBQ can be purchased

at https://brevardsymphony.com/

symphonyunderthestars.

A Brevard County tradition for more

than 30 years, Maestro Christopher

Confessore will lead the Brevard Sym-

phony Orchestra in a program of patriotic

favorites and family–friendly selections

perfect for the whole family.

BSO Executive Director David

Schillhammer said, “I’m so excited to be

back and partnering with the City of Cocoa

for another year on this wonderful free

concert celebrating Independence Day.

Perfect for all ages, this event is such a

great way for families to experience the

thrill of our world–class musicians playing

music that we all know and love. We love

ending the night with a fantastic fireworks

show, and the pre–concert VIP BBQ before

the show gives all of us at the BSO a

chance to meet fans and music lovers and

share in the joy of the day!”

The BSO is the only fully professional

orchestra in Brevard County and is home

to many of Central Florida’s finest classical

musicians.

For more information about BSO’s

programs, to purchase 2022–2023 season

tickets, or to become a BSO supporter, visit

https://brevardsymphony.com.
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L.H. Tanner Construction Corp.
Continued from page 13

room, where customers can watch their pizzas being

prepared, and another eight seats at the bar.”

L.H. Tanner Construction has completed jobs of all

scopes and sizes, including vertical construction in the

areas of renovation, historical restoration, commercial,

retail, and industrial.

“We are doing more development consulting than we

have in past years,” said Lawrence Tanner, who grew up in

a family of builders. “This pertains to helping clients

determine the best possible use for a site they are looking

to purchase or have purchased.”

He added, “Station 49 is going to be a great addition to

the restaurants in that area of Palm Bay. It’s nice to see

independent operators like the McLaughlins invest in our

community.”

The Station 49 menu not only features pizzas, salads,

pastas, and soups, but also sandwiches including Grilled

Cheese and Chicken Griddle. The Grilled Cheese Sand-

wich has cheddar cheese, roasted tomatoes and Applewood

smoked bacon, served with truffle parmigiana fries. The

Chicken Griddle Sandwich includes mozzarella, basil,

arugula, and aioli on ciabatta bun.

The Station Burger, served on a stout bun with truffle

parmigiana fries, is another popular menu offering.

Station 49 has a selection of cold beers and offers a

choice of wines by the glass.

A biology graduate of Furman University, Holly Tanner

said her company is looking to complete construction on

Station 49 in June. “We just finished a roughly 2,500–

square–foot design–build project down the road from

Station 49. It was for the Palm Bay Animal Clinic (3970

Dixie Highway NE). Drs. Paul and Jen Sikoski are

veterinarians and the owners of the practice.”

She said business has stayed on track this year for

L.H. Tanner Construction. “It’s not slowing down.”

“We live in a very desirable county,” said Lawrence

Tanner. “People continue to move here and businesses

continue to invest here.”

“U.S. News & World Report” just released its list of the

“Best Places to Live and Best Places to Retire in the

United States” for 2022–2023, and Melbourne shines. It

was ranked No 4 in Best Places to Retire and No. 20 in

Best Places to Live.

The top five Best Places to Live slots went to Hunts-

ville, Alabama; Colorado Springs, Colorado; Green Bay,

Wisconsin; Boulder, Colorado; and San Jose, California.

The report compiled data from the U.S. Census Bureau

and the U.S. Department of Labor, among other sources.

The 150 biggest metropolitan areas in the nation are

ranked on the “job–market index, value index, quality of

life, desirability, and migration statistics.”

The report says this about Melbourne: “Droves of

urbanites, families, professionals, and retirees enjoy

Melbourne, one of the Space Coast’s most populated metro

areas.”

“We have watched Melbourne and this county grow and

evolve,” said Lawrence Tanner, whose company is

celebrating its 25th year in business in 2022.

“Our company has been able to grow through the years

as the county has grown in population. It’s exciting to see

this notoriety. I’ve always said this is the best place to live

in the world.”

As communities grow, the demand for services in-

creases, creating opportunities for entrepreneurs like the

McLaughlins and the Tanners.

“We have seen a lot of business expansions in Brevard

over the last few years,” said Holly Tanner. “Businesses

are investing in their futures. I believe this shows a level of

confidence in the county’s economy going forward. I think

they are pretty confident Brevard will continue to experi-

ence population growth.”

The Tanners are seeing that demand firsthand. They

are developing Angler Plaza, two buildings totaling about

13,000 square feet of industrial space next to the Cemex

plant off Lake Washington Road near their office. “We are

in the process of putting the roof on the second building,”

she said. “Angler Plaza is already fully leased and we have

been getting calls daily on space availability. So I think

that shows there is big demand for this type of space.”

The Tanners have also started construction on Avocado

Plaza, an 8,000–square–foot project on Avocado Avenue in

Melbourne. Angler Plaza and Avocado Plaza are their own

investments.

“As we look to the second half of the year, we are upbeat

about growth prospects for our company,” said Holly

Tanner. “General contractors in Brevard seem to be busy.

With all the buzz about Brevard, I believe the commercial

real estate market will continue to grow with construction

projects. And our company is positioned to be part of that

growth.”
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Kenneth Whittaker — Raymond James
Continued from page 1

of the cost to set up and administer the plan, up to a

maximum of $500 per–year for each of the first three years

of the plan;

l A tax credit for certain low– and moderate–income

individuals (including self–employed) who make contribu-

tions to their plans (“Saver’s Credit”). The amount of the

credit is based on the contributions participants make and

their credit rate. The credit rate can be as low as 10 per-

cent or as high as 50 percent, depending on the

participant’s adjusted gross income; and

l A Roth program that can be added to a 401(k) plan to

allow participants to make after–tax contributions into

separate accounts, providing an additional way to save for

retirement.

Whittaker’s full–service financial–planning firm works

with a wide range of clients, including businessowners,

corporate executives, endowments and foundations,

families and individuals, money managers, retirees,

women investors, and health–care professionals.

“People ask me all the time about converting a tradi-

tional IRA to a Roth IRA,” said Whittaker. “I tell them if

they have 10 years before their planned retirement, if they

are 55 or younger, it’s a no–brainer.”

He added, “Let’s say you are going to retire next year,

but do not intend to touch that money for 10, 15 or even 20

years, it’s also a no–brainier. The younger the better for

the Roth IRA. But I also believe a lot of people are

overlooking the Roth 401(k). Early this year, I probably

made presentations to 200 to 300 people at meetings for

401(k) participants and the Roth 401(k) option is some-

thing people weren’t stressing.”

The fiscal conservative Sen. Roth, always fighting for

tax cuts he thought would encourage entrepreneurship,

sought to increase access to IRAs with his legislation, and

it did. The Roth 401(k) was introduced years after the Roth

IRA.

In 2021, Roth IRAs were owned by 27.3 million

households, representing 21 percent of the U.S. population,

according to the Investment Company Institute, an

association based in Washington, D.C.

The Roth IRA was created through the Taxpayer Relief

Act of 1997. The bipartisan bill, most of which went into

effect in 1998, included a number of provisions that

lowered the tax burden on Americans.

Many employers are considering enhancements to their

defined contribution plans in an effort to boost their

employees’ retirement security and financial well–being, as

well as employee retention, new studies show.

“The New Evolution of Defined Contribution Plans

2022,” a March report from consultancy WTW (formerly

Willis Towers Watson) looked at results from 363 U.S.

employers surveyed earlier this year. A 401(k) is a defined

contribution plan that is a cash or deferred arrangement.

Employees can elect to defer receiving a portion of their

salary, which is instead contributed on their behalf, before

taxes, to the 401(k) plan. Sometimes the employer may

match these contributions.

The WTW survey found that companies are:

l Redirecting contributions. Thirty–eight percent of

respondents expect to adopt an innovative contribution

strategy, such as allowing participants to direct their

contributions to reduce student–loan debt or to add to an

emergency savings fund or a health–savings account, and

still receive a 401(k) match on those amounts.

l Upping default contributions. Twenty–eight percent

expect to enhance their plans’ automatic deferral features,

such as increasing the automatic deferral amount.

l Expanding compensation options for contributions.

Twenty–three percent are considering changes to plan

contribution features, such as allowing employees to

contribute to the plan from bonus payments in addition to

salary and wages.

Traditional IRAs and Roth IRAs share certain general

characteristics. Both feature tax–deferred growth of

earnings and allow you to contribute up to $6,000 in 2022

(unchanged from 2021) of earned income, plus an addi-

tional $1,000 “catch–up” contribution if you’re 50 or older.

This is the maximum you may contribute to all IRAs. Both

allow certain low– and middle–income taxpayers to claim a

partial credit for amounts contributed.

But, important differences exist between these two

types of IRAs. In fact, the Roth IRA is in some ways the

opposite of the traditional IRA.

“A traditional IRA allows anyone with earned income to

contribute the maximum $6,000 in 2022, plus catch–up if

eligible,” said Whittaker, a certified public accountant.

“However, your ability to deduct traditional IRA

contributions will depend on your annual income, your

filing status, and whether you or your spouse are covered

by an employer–sponsored plan. You may be able to deduct

all, a portion, or none of your contribution for a given year.

Any distribution from a traditional IRA will be subject to

income taxes to the extent that the distribution represents

earnings and deductible contributions.”

He added, “You may also be hit with a 10 percent early

withdrawal penalty if you draw money out before age 59

and a half. Beginning at age 72, you must begin to take

annual distributions from a traditional IRA.”

You can contribute to a Roth IRA as long as you have

taxable compensation, said Whittaker.

“However, your ability to contribute and the amount

you’ll be able to contribute (up to the annual limit) will

depend on your income and tax–filing status. Although

Roth IRA contributions are not tax–deductible, Roth IRAs

have other advantages. You’re not required to take

distributions from a Roth IRA at any age, which gives you

more estate–planning options.”

Another key strength: Qualified withdrawals will avoid

both income tax and the early withdrawal penalty if

certain conditions are met. Nonqualified withdrawals will

be taxed and penalized only on the earnings portion of the

withdrawal, since the principal is your own after–tax

money, he said.

Your personal goals and circumstances will determine

which type of IRA is right for you. If you wish to potentially

reduce taxes during retirement or help preserve assets for

your heirs, a Roth IRA may be the way to go. A traditional

IRA may make more sense if you can make deductible

contributions and want to lower your taxes while you’re

still working.

Individuals may also invest in Roth IRAs through

conversions of traditional IRAs. In a conversion, taxes are

paid on assets in a non–Roth IRA that moves into a Roth

IRA. Many people have converted all or a portion of their

existing traditional IRAs to a Roth IRA, where interest

earned may be completely tax–free.

In January 2006, the Roth 401(k) rolled out and has

gained wide acceptance, particularly among younger

savers. In fact, Generation Z is now the most likely group

(14 percent) to put money into their Roth 401(k) at work.

Like a traditional 401(k), the Roth 401(k) is a type of

retirement savings plan employers offer their employees —

with one big difference. Roth 401(k) contributions are

made after taxes have been taken out of your paycheck.

That way, the money you put into your Roth 401(k) grows

tax–free, and you’ll receive tax–free withdrawals when you

retire.

“A Roth 401(k) plan allows employees to designate all

or part of their elective deferrals as qualified Roth 401(k)

contributions,” said Whittaker. “Qualified Roth 401(k)

contributions are made on an after–tax basis, just like

Roth IRA contributions. This means that there’s no up–

front tax benefit, but if certain conditions are met, employ-

ees’ contributions and earnings are entirely free from

federal income tax when distributed from the plan.”

An employer can match employees’ Roth 401(k)

contributions, pre–tax contributions, or both, but employer

contributions are always made on a pre–tax basis.

A 401(k) in–plan Roth conversion, also called an “in–

plan Roth rollover,” allows employees to transfer the

vested non–Roth portion of their 401(k) plan accounts into

a designated Roth account within the same plan.

“Employees have to pay federal income tax now on the

amount they convert — reduced by any basis the employee

has in the converted fund — but qualified distributions

from their Roth accounts in the future will be entirely tax–

free,” said Whittaker.

“Also, the 10 percent early distribution penalty

generally doesn’t apply to amounts converted.”

While in–plan conversions have been around since

2010, they haven’t been widely used, because they were

available only if employees were otherwise entitled to a

distribution from the plan — for example, upon terminat-

ing employment, turning 59 and a half, becoming disabled,

or in other limited circumstances.

“The American Taxpayer Relief Act of 2012 eliminated

the requirement that employees be eligible for a distribu-

tion from the plan in order to make an in–plan conversion,”

he said. “If the plan permits, employees can now convert

any vested part of a traditional 401(k) plan account into a

designated Roth account regardless of whether they are

otherwise eligible for a plan distribution. The law also

applies to 403(b) and 457(b) plans that allow Roth

contributions,” said Whittaker.

A 403(b) is a tax–advantaged retirement savings plan

available for public education organizations, some

nonprofit employers, cooperative hospital service organiza-

tions, and self–employed ministers.

A 457(b) plan is a type of nonqualified, tax–advantaged

deferred–compensation retirement plan that is available

for government and certain nongovernmental employers in

the United States.

The popularity of Roth savings options in 401(k) plans

is at an all–time high, according to the nonprofit Plan

Sponsor Council of America.

The availability has doubled in the last 10–plus years

with Roth after–tax contributions now allowed in 86.3 per-

cent of plans, including 9.1 percent of large plans.

In comparison, that’s up from 75 percent in 2019 and

49 percent a decade ago, according to the Plan Sponsor

Council of America’s 64th annual “Survey of 401(k) Plans.”

The Roth 401(k) is becoming a more appealing option

for a number of groups:

l Workers just starting their careers and expecting

their income tax rate to increase in the future;

l Workers employed in a state that currently does not

have an income tax; and

l Employees who want to build assets that will not be

subject to minimum required distributions

A Pew Research survey shows that Americans accumu-

late the majority of their retirement funds through

employer–sponsored defined contribution plans, such as

401(k) accounts.

And, it’s more important than ever for consumers to

work with a professional they can trust to help navigate

their financial future.

“We are hands–on throughout the process of working

with our clients. We can set up retirement plans for

businesses and individuals, provide guidance and much

more. We have honed a lot of great relationships over the

years, serving generations of families. It’s great to be able

to do that,” said Whittaker.




