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Bragg Companies opens new facility in Titusville constructed by CGC
By Ken Datzman

TITUSVILLE — If you see a towering crane at a

development site in your community, that is a sign of

construction and growth. Think economic progress.

Durable goods orders, the stock market, and building

permits are some of the metrics used to gauge the health of

the economy.

Cranes can be seen as wonders of the modern world, the

type of machinery that is costly and takes extensive

training and skill in order to operate safely.

One family–owned business, which has invested in

Brevard County with a new facility, has grown to become

one of the largest integrated service crane companies in

the U.S. construction industry.

Its services include rigging, specialized lifting, and

heavy hauling, as well as crane rental and sales. The

Southern California company has grown from one startup

entrepreneur to more than 900 employees on payroll

today, with 16 offices in eight states, including Florida.

“When you include craft labor, crane operators, and

ironworkers, we can get up to 3,000 people, depending on

the projects we have going,” said M. Scott Bragg, president

and chief executive officer of Bragg Companies Inc., which

is comprised of Bragg Crane Service, Heavy Transport Inc.,

and Bragg Crane and Rigging.

His firm does a lot of work for the government, includ-

ing for NASA at Kennedy Space Center.

Bragg Companies, which marked its 75th year in

business in 2021, is known for its work on complex

construction projects, from dismantling nuclear power

plants to building rocket launch pads to shoring up

freeways after major earthquakes.

Now the company is better positioning itself to grow in

this state, where construction has surged in recent years,

with its new Florida Headquarters building on Chaffee

Drive.

“The history of the Bragg Companies is an amazing

story,” said Teena Adam, branch manager of her firm’s

newly opened Florida Headquarters.

“This is a family–operated business and it’s one of the

things I love most about the company. As an employee, you

are treated like a family member. The Bragg family has

fostered an exceptional work environment. There is a

camaraderie among employees and team members. We

are excited to be in Titusville and are looking forward to

serving clients throughout the state,” said Adam.

Bragg Companies, headquartered in Long Beach,

California, was started in 1946 by Jim Bragg, who left

Arkansas in the midst of the Great Depression and made

his way to California.

He settled in Long Beach and began working in the

crane and rigging industry, mostly for businesses that

specialized in oil field work.

“Bragg has been successful for more than 75 years, and

that speaks for itself,” said Titusville Mayor Daniel Diesel,

who was a longtime coach and science teacher at Titusville

High School. “They have a great program compared to

having just one great season. I’m honored they are in

Titusville.”

Bragg Companies, based in Long Beach, California, recently celebrated the opening of its new branch at 1430 Chaffee Drive in
Titusville. This is the company’s Florida Headquarters. It is one of the largest firms of its kind in the U.S. construction industry. Bragg
Companies first opened in Brevard in 2015 and their expertise in specialized rigging for the aerospace and amusement park industries
has only grown. From left: Alex Staples, Certified General Contractors; Adam Broadway, Certified General Contractors; Thomas Giesy,
Certified General Contractors; Ian Johnson, VP and COO, Bragg Companies; Scott Bragg, president and CEO, Bragg Companies;
Teena Adam, branch manager, Bragg Companies; and architect Greg Tsark, principal, Tsark Architecture LLC.
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By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.
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Space Coast sees the most gains in living–wage jobs for 2021,
technology and aerospace drive recovery, says Ludwig Institute

By Jim Gardner
press@lisep.org
Ludwig Institute

WASHINGTON (June 6, 2022) — Driven by the high–

tech and aerospace sectors, the Space Coast saw the

biggest living–wage job growth in 2021 among the nation’s

top 100 Metropolitan Statistical Areas (MSA), posting a

10 percent improvement over 2020, according to an

analysis by the Ludwig Institute for Shared Economic

Prosperity (LISEP).

LISEP recently released a comprehensive analysis of

the True Rate of Unemployment (TRU) by MSA for 2021, a

more in–depth version of its monthly True Rate of

Unemployment report. For the purpose of this analysis,

LISEP highlighted TRU’s sister metric, the TRU Out of

the Population.

This is defined as the percentage of the MSA’s total

adult population (age 16 and older) who do not hold a full–

time job, works part–time but desires full–time work, and

does not earn a wage paying above the poverty level. The

calculations are based on data compiled by the U.S.

Bureau of Labor Statistics (BLS).

Analyses based on the employment status of the entire

population, as opposed to only the civilian workforce,

serves as a more revealing barometer of labor trends

during the pandemic because of a spike in discouraged

workers dropping out of the labor market, according to

LISEP.

In the TRU by MSA report, which compares 2020 to

2021 data, the Palm Bay–Melbourne–Titusville MSA —

known as the Space Coast — posted the biggest improve-

ment in living–wage job growth among the nation’s 100

most populous MSAs, with a 10 percent gain.

Technology, defense, and aerospace industries were

noted as primary drivers in living–wage job growth. This

region was followed by the Austin–Round Rock, Texas,

MSA with a 7.3 percent improvement and boasting Apple,

Dell, IBM, and Samsung among its largest employers.

Other metro areas traditionally reliant on the tourism

and hospitality industry also posted big gains as COVID

restrictions have eased: Fresno, California (7.2 percent);

Colorado Springs, Colorado (5.9 percent); and Deltona–

Daytona Beach–Ormond Beach (5.8 percent).

But even while much of the nation has enjoyed notable

gains in living–wage employment as the pandemic eases,

supply–chain issues and other factors have hindered the

recovery elsewhere. The manufacturing–intensive

economy of the Piedmont Triad region of North Carolina —

the Greensboro–High Point and Winston–Salem MSAs —

saw the nation’s highest growth in functional unemploy-

ment: Greensboro–High Point was first with an 8.2 percent

spike, with Winston–Salem third, at 5.6 percent.

In between with the second highest growth in func-

tional unemployment is the Albany–Schenectady–Troy,

New York MSA at 6.7 percent. The Springfield, Massachu-

setts, and Columbia, South Carolina MSAs, at 3.3 percent

and 2.6 percent, respectively, round out the top five in

terms of growing functional unemployment.

“While we remain hopeful for a post–pandemic recovery

— and a recovery in every American city and town — the

fact remains that many American families are hurting

here and now, and cannot wait for things to ‘eventually’ get

better,” said LISEP Chairman Gene Ludwig. “The trends

are encouraging for some regions of the country, but for

others, there is much work to be done. If policymakers are

to make decisions to facilitate an equitable recovery, it’s

important for them to be aware of the disparities these

data show.”

l About TRU

LISEP issued the white paper “Measuring Better:

Development of ‘True Rate of Unemployment’ Data as the

Basis for Social and Economic Policy” upon announcing the

new statistical measure in October 2020. The paper and

methodology can be viewed here. LISEP issues TRU one to

two weeks following the release of the BLS unemployment

report, which occurs on the first Friday of each month. The

TRU rate and supporting data are available on the LISEP

website at https://www.lisep.org/tru.

l About LISEP

The Ludwig Institute for Shared Economic Prosperity

(LISEP) was created in 2019 by Ludwig and his wife,

Dr. Carol Ludwig. The mission of LISEP is to give

policymakers a more transparent view into the economic

well–being of middle– and low–income Americans, and

seeks to advance the dialogue around policy solutions.

l About Gene Ludwig

In addition to his role as LISEP chair, Gene Ludwig is

founder of the Promontory family of companies and Canapi

LLC, a financial technology venture fund. He is the CEO of

Promontory MortgagePath, a technology–based mortgage

fulfillment and solutions company. Ludwig is the former

vice chairman and senior control officer of Bankers Trust

New York Corp., and served as the U.S. Comptroller of the

Currency from 1993 to 1998. He is also author of the book

“The Vanishing American Dream,” which investigates the

economic challenges facing middle– and low–income

Americans. It was released in September 2020 by Disrup-

tion Books.

Freedom First Budget makes record investments in Florida’s transportation infrastructure
TALLAHASSEE (June 2, 2022) — With Gov. Ron

DeSantis’ signing of the 2022–2023 Freedom First Budget,

the Florida Department of Transportation (FDOT)

continues to build upon critical enhancements and

innovations for Florida’s multimodal transportation

system.

This historic $12.6 billion in funding for Florida’s

transportation infrastructure ensures that Florida

continues to serve as a nationwide leader in transporta-

tion.

“Through Gov. Ron DeSantis’ bold leadership and

vision, FDOT remains steadfast in our commitment to a

safe, resilient, and reliable transportation system,” said

FDOT Secretary Jared Perdue. “The historic investments

made during the 2022 Legislative Session are a catalyst in

bolstering communities, supporting Florida’s thriving

economy, and building upon Florida’s innovative transpor-

tation infrastructure for generations to come.”

Governor DeSantis’ Freedom First Budget includes

$12.6 billion for transportation investments, making it the

largest budget in FDOT history and highlights the

following strategic investments:

$4.4 billion for highway construction to include 180 new

lane miles; $1.2 billion in resurfacing to include 2,690 lane

miles; $236.6 million for bridge maintenance repairs and

replacements; $135.9 million in seaport infrastructure

enhancements; $314.5 million for aviation improvements;

$867 million for rail and transit program advancements;

and $160.1 million for safety initiatives.

As background, FDOT’s Work Program is a five–year

plan of transportation projects identified as priorities and

consistent with laws, policies, and program objectives.
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By Amber Kennedy
alkenned@odu.edu
Old Dominion University

NORFOLK, Va. (June 3, 2022) — Old Dominion

University will create a School of Supply Chain,

Logistics, and Maritime Operations, reflecting its

commitment to serving as a worldwide leader in

maritime studies.

At its June meeting, the school’s Board of Visitors

approved a resolution to create the school effective

Oct. 15. The university will next seek approval from the

State Council of Higher Education for Virginia.

The school will create a central academic home to

coordinate programming on supply chain, logistics and

maritime topics that have been studied across the

university’s colleges and through its Office of Research.

Supply chain management and maritime operations are

inherently interdisciplinary, and recent supply chain

challenges have shown logistics professionals need

wide–ranging subject matter expertise to address

challenges affecting the global economy. Students

trained in supply chain, logistics and maritime opera-

tions can find experiential and professional opportuni-

ties in thinktanks, businesses, health agencies and

nonprofits.

The addition of the school will build on the

University’s legacy of maritime–focused initiatives,

including the International Maritime, Ports and

Logistics Institute created more than 30 years ago in

the Strome College of Business. Earlier this year, ODU

was ranked by the “Asia–Pacific Journal of Operational

Research” as the top U.S. university in maritime

management research.

The school will support the work of the Maritime

Consortium, approved by President Brian Hemphill,

Ph.D., in November 2021 to better facilitate coordina-

tion of the University’s efforts. The consortium aims to

promote and expand ODU’s maritime–related re-

sources, and support the workforce and research needs

of several industries — naval and defense, shipbuilding

and repair, commercial shipping, port and maritime

supply chains, offshore wind and more.

Through the development of the consortium and the

school, ODU can provide leading–edge data analytics,

digital transformation, operational and innovation

resources, training, and research.

“ODU has a demonstrated history of leadership and

collaboration in maritime, and we’ve heard from our

industry partners that we can do more,” President

Hemphill said. “With the development of the Maritime

Consortium and now, the School of Supply Chain,

Logistics, and Maritime Operations, the university is

poised to be a global leader promoting economic

development, encouraging innovative research and

building the workforce of the future.”

In November, the Hampton Roads Maritime

Collaborative for Growth & Innovation released “A

Pathway for Maritime Innovation in Hampton Roads,”

a report prepared by TEConomy Partners that identi-

fied opportunities to leverage and expand the region’s

innovation and workforce support for industry partners.

The recommendations included building a sustainable

home and brand for maritime innovation in Hampton

Roads.

“ODU has been instrumental in laying a foundation

for supply chain, logistics and maritime research and

collaboration, recognizing that the Commonwealth of

Virginia has untapped opportunities for economic

development,” said Wayne Coleman, chairman and

owner of CV International Inc., Capes Shipping

Agencies. “With the addition of this school, the univer-

sity will help Hampton Roads enhance its worldwide

reputation as a hub for innovation in a broad spectrum

of industries all tied to our greatest asset — water.”

The Bureau of Labor Statistics shows the demand

for workers trained in logistics is projected to increase

by 30 percent from 2020 to 2030. With its proximity to

the Port of Virginia, military bases and shipyards, ODU

is a key partner in workforce development for the

region.

“Coordinating our academic and research initiatives

through the new school will put ODU in a stronger

position to develop a skilled supply chain and maritime

workforce while strengthening our collaborations with

industry and military partners throughout Hampton

Roads,” said Austin Agho, ODU’s provost and vice

president for academic affairs. “Through this school,

ODU can meet the critical needs of our community.”

The school would bring together faculty from across

the University’s academic colleges to build interdiscipli-

nary programs, including but not limited to such

disciplines as business analytics, coastal engineering,

oceanography, engineering management, systems

engineering, information technology, political science,

geography, history, management, sociology, data

science, cybersecurity, and marketing.

“With the effects of bottlenecks felt around the

world, the pandemic has shown how our maritime and

supply chain industries are interconnected,” said Brian

Payne, vice provost for academic affairs. “Students

enrolled in ODU’s School of Supply Chain, Logistics,

and Maritime Operations will learn about issues that

have far–reaching impacts and will graduate prepared

to anticipate challenges and introduce solutions.”

The School of Supply Chain, Logistics, and Maritime

Operations will address the growing demand for a

skilled logistics workforce by offering maritime and

supply chain degrees and just–in–time learning

applications through shorter certificate programs.

Offerings from ODU will include the current master

of science degree in Maritime Trade and Supply Chain

Management, and new bachelor’s degree programs will

be developed.

The school will also foster meaningful relationships

with industry and military partners to conduct joint

research and build workforce development initiatives

promoting economic development in Hampton Roads

and throughout Virginia.

School of Supply Chain, Logistics, and Maritime Operations to be created at ODU

From the Public Record of Brevard County Sheriff Wayne Ivey

1

Manley, Corrine

From: Bill Erfurth <bill@moderncityentertainment.com>

Sent: Saturday, June 16, 2018 10:01 AM

To: Bill Erfurth

Subject: Police Videos

Hey, how’s things? Some recent developments have come together about possibly turning the
Heroes Behind The Badge documentaries into a TV series. Without getting into too many details,
there is interest in setting up the series with a montage of real and dramatic police body camera, dash
cam, helicopter, etc captured video. I’m reaching out to you to see if you happen to have any, or are
aware of some highly dramatic, heroic, exemplary types of these videos? The more current the
videos the better, but amazing footage is always still amazing.

Hope all’s well. Any help would be great!

Thanks, Bill

Bill Erfurth | President

305-970-4898 | Bill@moderncityentertainment.com
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Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

IS THE EIGHTEENTH CIRCUIT AN ONGOING HUMAN TRAFFICKER?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is a past president of the 107,000 member The Florida Bar.
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976 BREVARD AVE
ROCKLEDGE,  FL  32955

Current Principal  Place of Business:

Current Mailing Address:
976 BREVARD AVE
ROCKLEDGE,  FL  32955  

Entity Name: THE COCOA BEACH AREA HOTEL AND MOTEL ASSOCIATION, 
INC.

DOCUMENT# N36299

FEI Number: 59-3048626 Certificate of Status Desired:
Name and Address of Current Registered Agent:
MICHAUD, TIMOTHY
1300 N ATLANTIC AVE
COCOA BEACH, FL  32931  US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:
Electronic Signature of Registered Agent Date

Officer/Director Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 617, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered.

SIGNATURE:
Electronic Signature of Signing Officer/Director Detail Date

TIMOTHY MICHAUD

FILED
Feb 07, 2019

Secretary of State
0275169506CC

TOM WILLIAMSON DIRECTOR 02/07/2019

2019 FLORIDA NOT FOR PROFIT CORPORATION ANNUAL REPORT

No

02/07/2019

Title S

Name NORONHA, DENZIL

Address 5575 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

Title DP

Name WILLIAMSON, TOM

Address 3425 N ATLANTIC AVENUE   

City-State-Zip: COCOA BEACH  FL  32931

Title T

Name GALZERANO, CRISTY

Address 2080 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

1

Manley, Corrine

From: Bill Erfurth <bill@moderncityentertainment.com>

Sent: Wednesday, June 20, 2018 5:01 PM

To: Tomblin, Ronald

Cc: Hibbs, Darrell; DeMorat, Michael

Subject: Re: Copy of BAM Schedule for Bangup Production 2018 (revised 5-29-2018).xlsx

Hi Ron, thanks for this! I do appreciate all of your guy’s patience this morning going through this with Alex! I
know you and I, and the Chief have talked about the budget and I understand and know that you are doing the
best to keep it bare bones and still cover your policies! So thanks for walking Alex through it so he can
appreciate your position and policies!

Thanks Guys!

Bill

Bill Erfurth | President

305-970-4898 | Bill@moderncityentertainment.com

From: "Tomblin, Ronald" <Ronald.Tomblin@bcso.us>
Date: Wednesday, June 20, 2018 at 4:07 PM
To: Bill Erfurth <bill@moderncityentertainment.com>
Cc: "Hibbs, Darrell" <darrell.hibbs@bcso.us>, "DeMorat, Michael" <michael.demorat@bcso.us>
Subject: FW: Copy of BAM Schedule for Bangup Production 2018 (revised 5-29-2018).xlsx

Bill,

I have attached the schedule and the financials. I did include the off-duty detail cost of $313.50 for 9.5 hours at a rate of
$33.00 an hour. The Chief, Commander and I did review the schedule again today as requested and it remains
unchanged. The staffing needs I have on the schedule are required to safely facilitate this project. I will say the schedule
proposed has been reviewed many time and cut already before the initial submittal to you. If you have any questions
give me call.

Thanks
Ron

MMaajjoorr RRoonnaalldd RR.. TToommbblliinn JJrr..,, CCCCMM

Brevard County Sheriff's Office
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By Andrea Horton
andrea.horton@tmcf.org
Chief Marketing Officer
Thurgood Marshall College Fund

WASHINGTON (May 20, 2022) — Thurgood

Marshall College Fund (TMCF) Board Chairman

Charles Merinoff announced today the election of four

new directors to the TMCF Board of Directors repre-

senting Altria, Apple, Costco, and Honda Motor

Company Inc.

“I am thrilled to announce the election of these four

distinguished executives to the TMCF board of direc-

tors. We continue to elevate the caliber of our Board

membership and deepen our capacity to advance the

mission of this amazing organization,” said Merinoff,

co–chairman of the Breakthru Beverage Group.

The newly appointed TMCF Board of Directors:

l Alicia West, vice president, region sales, Altria

Group Distribution Co.

West leads a team of over 350 sales leaders to

support Altria’s tobacco companies’ businesses and top

customers across 13 states. After graduating from

Pennsylvania State University, West joined Philip

Morris USA in the customer supply chain department.

She earned her MBA degree from the University of

Richmond and has held a variety of leadership positions

in sales, trade marketing, sales infrastructure, and

customer supply chain. West said she is passionate

about advancing inclusion, diversity, and equity at

Altria.

l Barbara Whye, vice president of inclusion &

diversity, Apple

Whye leads Apple’s commitment to building a more

equitable and inclusive world by increasing diverse

representation at every level. She joined Apple in 2021

after more than 25 years of experience as an engineer,

leader, and C–suite executive in the technology sector.

Whye was recognized as one of “Fortune” magazine’s

“50 Most Powerful Women in Business.” She graduated

from the University of South Carolina with a bachelor’s

degree in electrical engineering and an MBA degree

from that institution’s Darla Moore School of Business.

l Gregory D. Carter II, vice president–general

merchandise manager of foods and sundries for the Los

Angeles Region, Costco

Carter began his career with Costco in 1985 as a cart

attendant at the Inglewood, California, location.

Quickly moving up the ranks, he was tapped to become

the warehouse manager at the same location in 1993.

In 2013, Carter was promoted into buying as general

merchandise manager over non–foods and become the

assistant vice president in 2014. He assumed the

position of AVP/GMM over foods and sundries in

February 2019, and was promoted to vice president that

same year. Carter has worked on Costco’s diversity and

inclusion efforts for many years and currently serves as

a chairman of the company’s Diversity Advisory

Committee. He attended Cerritos Community College

in the Los Angeles area.

l Yvette Hunsicker, vice president corporate social

responsibility, inclusion and diversity, American Honda

Motor Company.

Hunsicker joined Honda in 1989 and has held

numerous leadership positions at Honda in manufac-

turing and human resources. She is passionate about

creating environments where people of different

backgrounds can achieve success. In 2017, she took on

the position of assistant vice president of the Office of

Inclusion and Diversity and led the human resources

division before taking her current role. Hunsicker

graduated from Urbana University with a bachelor’s

degree in business management and later earned the

designations of Senior Professional in Human Re-

sources (SPHR), and certified Diversity and Inclusion

Professional through the National Diversity Council

and Cornell University.

“Our commitment to diversity and inclusion is

evident in the makeup of our board. The addition of

Alicia, Barbara, Greg, and Yvette only strengthens our

organization ensuring that we remain a thought leader

in DEI and education, said Dr. Harry Williams, TMCF

president and CEO.

l About the Thurgood Marshall College Fund

Established in 1987, the Thurgood Marshall College

Fund (TMCF) is the nation’s largest organization

exclusively representing the Black College Community.

TMCF member–schools include the publicly supported

Historically Black Colleges and Universities and

Predominantly Black Institutions, enrolling nearly 80

percent of all students attending black colleges and

universities.

Through scholarships, capacity building and

research initiatives, innovative programs, and strategic

partnerships, TMCF is a vital resource in the K–12 and

higher education space. The organization is also the

source of top employers seeking top talent for competi-

tive internships and good jobs.

TMCF is a 501(c)(3) tax–exempt, charitable organi-

zation. For more information about TMCF, visit

www.tmcf.org.

Thurgood Marshall College Fund adds corporate leaders to its board from Apple, Altria, Costco, and Honda
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By Judy Kent (jkent@nationalcenter.org)
and David W. Almasi (dalmasi@nationalcenter.org)
National Center for Public Policy Research

WASHINGTON (June 8, 2022) — American Airlines

CEO Doug Parker today confirmed that the company

“absolutely” prioritizes immutable characteristics such

as skin color, sex and sexual orientation when hiring

pilots.

During the company’s annual shareholder meeting,

held virtually, Free Enterprise Project (FEP) Associate

Ethan Peck submitted this question to Parker:

American Airlines makes no secret of its commit-

ment to Diversity, Equity, and Inclusion (DEI), espe-

cially as it pertains to hiring. Are these DEI policies

also applied when hiring pilots?

Parker responded:

Oh, absolutely, of course. Both at the mainline and

the regionals. And if anybody wants to see proof

positive, take a look at a video we put out, “(Honoring a)

Legacy of Firsts.” It’s on our website and in the news-

room. And it’ll show you the great work that we’re doing

from a DEI perspective, especially with bringing Black

aviators to the business and then seeing their careers

really, really prosper, especially at American.

“Illegal discrimination is evil in all situations, and

equity–based discrimination is still just discrimination.

In picking pilots, it’s straight up insane,” FEP Director

Scott Shepard said after the meeting. “In its eagerness

to stay woke despite ever–growing evidence that woke

leads to failure, American Airlines is endangering lives

and trashing its reputation.”

“Competence ought to take precedence over uninter-

esting immutable characteristics when evaluating

candidates for any positions,” Peck agreed. “It’s bigoted

to think otherwise. But when it comes to pilots, it’s not

just nondiscrimination, morality and productivity on

the line; its passengers’ lives.”

FEP discussed DEI at length (pages 7–14) in this

year’s edition of the “Balancing the Boardroom” guide.

Today’s meeting marked the 55th time that FEP has

attended or attempted to attend so far in 2022.

Launched in 2007, the National Center’s Free

Enterprise Project focuses on shareholder activism, the

preservation of free markets that respect shareholder

and other property rights, and the confluence of big

government and big business. Over the past four years

alone, FEP representatives have participated in over

100 shareholder meetings — advancing free–market

ideals about health care, energy, taxes, subsidies,

regulations, religious freedom, food policies, media bias,

gun rights, workers’ rights and other important public

policy issues.

As the leading voice for conservative–minded

investors, it annually files more than 90 percent of all

right–of–center shareholder resolutions. Dozens of

liberal organizations, however, annually file more than

95 percent of all policy–oriented shareholder resolu-

tions and continue to exert undue influence over

corporate America.

FEP also lodges lawsuits in defense of shareholder

rights and free markets, participates in regulatory

proceedings and contributes to legislative and regula-

tory reform aimed at reining in out–of–control corporate

executives, protecting the corporate world for people of

all viewpoints and backgrounds and pushing corporate

America back to its genius and its job: business, not

left–wing activism.

FEP activity has been covered by media outlets

including the New York Times, Washington Post, USA

Activists at Free Enterprise Project grill American Airlines CEO at annual shareholder meeting over hiring of pilots
Today, Variety, the Associated Press, Bloomberg,

Drudge Report, Business Insider, National Public Radio

and SiriusXM. FEP’s work was prominently featured in

Wall Street Journal writer Kimberley Strassel’s 2016

book “The Intimidation Game: How the Left is Silenc-

ing Free Speech” (Hachette Book Group).

The National Center for Public Policy Research,

founded in 1982, is a non–partisan, free–market,

independent conservative think–tank. Ninety–four

percent of its support comes from individuals, less than

four percent from foundations and less than two

percent from corporations. It receives over 350,000

individual contributions a year from over 60,000 active

recent contributors. Contributions are tax–deductible

and may be earmarked for the Free Enterprise Project.

Follow on Twitter at @FreeEntProject and

@NationalCenter for general announcements. To be

alerted to upcoming media appearances by National

Center staff, follow its media appearances on its

Twitter account at @NCPPRMedia.
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Military uniforms collected for ‘Dover
Detail’ — veterans from Indian River
Colony Club donate clothing for burials

By Joyce Wilden
joyce@buzzbizpr.com
BUZZ Biz Public Relations

VIERA (May 16, 2022) — Veterans come in all

heights and sizes and economic situations. The common

bond they share includes pride in their military service.

The Indian River Colony Club Foundation, the

charitable arm of the 55–plus Viera golf community of

military veterans, recently collected uniforms and

service–specific apparel items to be used for the burial

of veterans, particularly those who are homeless or

destitute.

The April 16 donation benefits The Dover Detail, a

special outreach of Down the Road Thrift in Cocoa,

owned by U.S. Navy veteran Jerry Vaughan.

The Dover Detail is a registered not–for–profit

organization whose singular mission is to provide a

complete and accurate uniform for any deceased

member of the Armed Forces until such time as they

are needed. The uniforms are housed inside Vaughan’s

Down the Road Thrift, which benefits veterans in need

and their families by providing clothing and basic

necessities at no charge.

The Dover Detail is named after the U.S. Air Force

base in Delaware; the remains of those killed overseas

are traditionally brought to Dover before being trans-

ferred to family.

The Indian River Colony Club is largely comprised of

military veterans, well known for their volunteerism

and philanthropy. The ongoing practice of donating to

an assortment of veterans causes and charities embody

the community motto of “service to those who served.”

For more information about Indian River Colony Club,

call (321) 255–6000 or visit www.ColonyClub.com.

Vaughan explains how valuable the uniforms and

clothing donated by Indian River Colony Club will be to

veterans and their families — especially those in need.

“Some of the items, like long pants, can be used right

away by homeless veterans,” he said. “The dress

uniforms will be stored as part of The Dover Detail,

until they are needed by the family of a veteran. My

goal is to ensure that all veterans be afforded the

privilege and honor to be buried in the uniform of their

branch of service.”

In addition to significant contributions made by the

community’s charitable foundation, the 2019 Outstand-

ing Military Service Award cited ongoing service and

generosity toward veterans and military–related

causes, including participation in or donations to

veteran related organizations.

These include: the Veterans Transitional Facility,

Down the Road Thrift Shop, the Veterans Administra-

tion, the Cape Canaveral Ladies, the Cape Canaveral

Cemetery, the United Service Organizations, Honor

Flight, Patrick Air Force Base, Veterans Treatment

Court, Veterans Memorial Center, and Wreaths Across

America.

The Indian River Colony Club Foundation repre-

sents the donors of Indian River Colony Club, under the

leadership of Foundation Board Chairman and retired

U.S. Army Col. Jerry Gill and Military Services

Organization Committee Chairman, retired Air Force

Lt. Col. Brian Whalen.

For more information about Indian River Colony

Club or the Foundation, call (321) 255–6000, or visit

www.ColonyClub.com or like their Facebook page.
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By Carey Beam
cbeam@8–koi.com
8–koi.com

MELBOURNE (June 6, 2022) — A total of $15,000 in

STEM scholarships will be awarded to Brevard County

students on Tuesday, June 21, at the Courtyard by

Marriott Cocoa Beach.

The event will start at 6 p.m. and will also recognize

winners of WIDSC’s STEM Education Innovator Awards

for individuals and organizations who go above–and–

beyond in supporting science, technology, engineering, and

math education on the Space Coast.

The WIDSC STEM Scholarship awards vary up to

$1,000 for exceptional Brevard County women seeking to

further their education in STEM studies with an interest

in starting and furthering a career that supports the

national defense industrial base. Awards are based on

academic achievement, field of study, work experience,

statements of interest, recommendations, and financial

need. Applications closed April 25.

Nominations for the 2022 STEM Education Innovator

Awards closed April 30.

Individuals, organizations, and companies were

considered for their innovation supporting STEM educa-

tion in areas including leadership, business, nonprofit,

education, and mentoring. Past recipients include Rolle IT

Support, United Space Coast Cables Inc., Connected Class,

8–koi, Junior Achievement of the Space Coast, United Way

of Brevard, Melissa Woods, Darrell Thomas, Signe Post,

Michelle Grimes, and Marian Passmore.

“Reading the scholarship applications and award

nominations is very humbling,” says WIDSC STEM

Chairwoman Leslie Tibbetts of Community Credit Union.

“I’m completely impressed by the caliber of talent we have

here on the Space Coast and these recognitions are just

one small way our organization can support a more diverse

and stable workforce on the Space Coast.”

WIDSC established the Space Coast STEM Scholarship

Fund in 2013 to encourage women in Florida to pursue

careers in science, technology, engineering, and mathemat-

ics related to the national security and defense interests of

the United States.

Since its inception, WlDSC has awarded over $60,000

in scholarships and contributed to numerous STEM–

related events in partnership with local businesses,

nonprofits, and federal agencies such as Patrick Space

Force Base.

Carol Taecker–Sluzy, director of Starbase Academy at

Patrick Space Force Base, will be the guest speaker at the

ceremony. Sponsored by the Office of the Assistant

Secretary of Defense for Manpower and Reserve Affairs,

Department of Defense STARBASE locations allow

students to participate in challenging “hands–on, minds–

on” activities in STEM.

Sponsors and donors contributing to WIDSC’s 2022

scholarship awards include: 8–koi, ABC Fine Wine &

Spirits, Alluvionic, Dr. Amacitia Maloon–Gibson, Amici’s

Italian Restaurant, AVET Veteran Appeals, Bill & Sheila

Gaylor Insurance, Buds & Bows Floral Design, Carr, Riggs

& Ingram, Charlie & Jake’s BBQ, CitruSolution Brevard,

Cloud 9 Real Estate Group, Coldwell Banker Paradise,

Courtyard by Marriott Cocoa Beach, Daughters of the

American Revolution, Dixon Golf, Elements Massage,

Frazier Engineering, and The Fresh Market.

The list continues: Gillespie Services, Gregory Daniels

Portrait Artist, Hand & Stone Massage and Facial Spa,

Hilton Melbourne Beach Oceanfront, HR Alignment

Group, Jacobs Engineering’s jCARES, Kegman, Kristen’s

Sugar Shack with Skinergy, Larsen Motorsports, Lexus of

Melbourne, Merrill Lynch Rockledge, Miller Electric

Company, Professional Specialty Insurance LLC, Proforma

Arrow Solutions, Rockledge Gardens, Sandy Michelson,

Siemens, Tavia on the Move LLC, Tea World of Titusville,

and WhiteBird Law.

To see more event details and to register to attend the

ceremony, visit http://scwid.org. Donations are accepted

year–round.

Women In Defense Space Coast Chapter provides

networking and professional development opportunities to

promote the role of women in national defense and

security, to support military service members, and to

encourage partnerships within the local contractor

community, defense industry and military personnel.

Women In Defense Space Coast set to award $15,000 in scholarships, recognize STEM Innovators on June 21

LeChase Construction hires executive Megan Mooney to expand company brand

By Jeanne Eason
jeanne.eason@lechase.com
LeChase Construction Services

ARMONK, N.Y. (June 2, 2022) — LeChase Construc-

tion Services LLC welcomes Megan Mooney, a dynamic

business development executive with 16 years of experi-

ence, as the regional director of business development in

its New York Metro office in Armonk.

In this role, Mooney will help grow the LeChase brand

throughout the metropolitan region by identifying and

developing new business opportunities and nurturing

relationships both with clients and centers of influence.

“Megan brings a breadth of experience in business

development and relationship management that is ideal

for identifying new clients and expanding LeChase’s reach

throughout the region,” said LeChase Vice President David

Campbell.

A University of Delaware alumna, Mooney began her

career in the financial services industry and transitioned to

the construction, energy, and infrastructure sectors. She

has led business development initiatives both locally and

nationally, and brings vast experience increasing market

position for a diverse range of clientele.

“LeChase enjoys a well–deserved, stellar reputation. I

look forward to expanding the company’s brand to

untapped segments of the nation’s largest metropolitan

area,” Mooney said.

A Manhattan resident, she is a travel enthusiast and

enjoys New York City’s food and art scene.

Established in 1944, LeChase prides itself on offering

the capabilities of a large firm while maintaining the

personalized service of a small firm. Today, the company

ranks among the nation’s top contractors — providing

general construction and construction management

services in a wide range of industries and on projects of all

sizes. With a dedicated team of talented professionals

striving to deliver excellence, the firm has earned a

reputation for quality, safety and integrity. In addition to

serving customers from its operations across the East

Coast, LeChase can provide resources to meet the unique

needs of clients no matter where they are located. To learn

more, visit lechase.com.
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By Kelly Sasso
ksasso@micron.com
Micron Technology, Inc.

BOISE, Idaho (May 31, 2022) — Micron

Technology Inc. (Nasdaq: MU) today

announced that its venture capital team,

Micron Ventures, will be investing $200

million in deep tech startups with its Fund

II. Micron’s Fund II builds on the success of

the initial AI–focused Fund I by targeting

broader deep tech innovations.

Additionally, to reflect Micron’s

commitment to diversity, equality, and

inclusion (DEI) initiatives, 20 percent of

invested capital in the new Fund II will be

aimed at startups led by women and other

underrepresented groups.

Since its inception, Micron Ventures has

made investments in 25 startups, yielding

strong financial returns and multiple

Micron Ventures Fund II commits $200 million for tech startups, latest investments build on success of Fund I
unicorn companies within the portfolio.

Micron Ventures has accelerated broad

technology innovation including in artificial

intelligence–assisted manufacturing, edge

security and autonomous vehicle develop-

ment.

Furthermore, 25 percent of the invested

capital in Fund I has gone to startups led

by underrepresented groups, surpassing

Micron’s initial 20 percent target. Micron

Ventures has also invested in companies

innovating to bring new green technologies

to market that have the potential to further

accelerate Micron’s progress against its

sustainability initiatives.

“Investing in startups provides Micron

with a deeper perspective on technology

innovations and a view of disruptive ideas

on the horizon,” said Rene Hartner, vice

president of corporate development at

Micron. “The future will be built on diverse

ideas that aim to address the world’s most

urgent problems — funding the deep tech

startup community will propel innovation

forward and help open doors to new

business opportunities for Micron.”

Micron also partners with innovators to

offer support and infrastructure to

accelerate their success in the market. In

addition to expected future financial

returns, Micron has already gained

multiple strategic benefits such as acceler-

ating the adoption of AI technologies to

reduce manufacturing costs, advancing our

global go–to–market capabilities with

Cloud Service Providers and further

strengthening our relationships within the

global automotive value chain.

“Micron has provided direct support in

executing Multiscale’s vision to optimize

the materials discovery and manufacturing

processes,” said Vasu Kalidindi, co–founder

and chief executive officer of Multiscale.

“Collaboration with Micron enabled us to

create an advanced platform for materials

innovation. By utilizing actual Micron use

cases, we were able to fail fast and course

correct or quickly identify strategies that

worked, all of which helped to accelerate

the learning process.”

“Micron has been tremendously

supportive of the company during the ups

and downs of our journey, including the

turbulence caused by the pandemic,” said

Jonathan Ng, founder and chief executive

officer of Iterative Scopes. “Fund II is an

affirmation that Micron is a fantastic long–

term partner for companies like us who are

focused on building breakthrough innova-

tions in our respective fields.”

Early–stage equity investments are a

key component to Micron’s innovation

strategy and not only provide key market

and ecosystem insights, but also support

the company’s mission to drive equity,

sustainability, and better outcomes for all.

l About Micron Technology

The company is an industry leader in

innovative memory and storage solutions

transforming how the world uses informa-

tion to enrich life for all. With a relentless

focus on its customers, technology leader-

ship, and manufacturing and operational

excellence, Micron delivers a rich portfolio

of high–performance DRAM, NAND and

NOR memory and storage products

through our Micron and Crucial brands.

Every day, the innovations that its people

create fuel the data economy, enabling

advances in artificial intelligence and 5G

applications that unleash opportunities —

from the data center to the intelligent edge

and across the client and mobile user

experience.

To learn more about Micron Technol-

ogy, visit micron.com.

By Trevor Clingman
trevor.clingman@ngc.com

MAGNA, Utah (June 8, 2022) —

Northrop Grumman Corp. (NYSE: NOC)

has been awarded a multi–year contract

valued at more than $2 billion from United

Launch Alliance (ULA) for increased

production of its 63–inch–diameter

Graphite Epoxy Motor (GEM 63) solid

rocket booster and the extended length

variation (GEM 63XL).

The award, which supports Amazon’s

Project Kuiper and additional ULA

customers, includes both an increased

production rate and significant facility

expansion. This will enable Northrop

Grumman to increase capacity and allows

for the modernization of current and new

state–of–the–art facilities and tooling.

“Northrop Grumman’s GEM 63XL is

the longest monolithic, single–cast solid

rocket booster ever produced,” said Wendy

Williams, vice president, propulsion

systems, Northrop Grumman. “Built on

decades of expertise, our newest GEM

motors provide customers with an afford-

able, repeatable and reliable product they

can trust to boost their most important

missions.”

The company began development of the

fourth– and fifth–generation GEM strap–

on boosters in 2015 under a cooperative

agreement with ULA to provide additional

lift capability for the Atlas V and Vulcan

launch vehicles. Leveraging decades of

flight–proven heritage while utilizing

advanced technologies, teams successfully

developed and tested innovative solutions

to meet ULA design objectives. Both

boosters use common materials and

processes to offer a low–cost, high–

reliability, repeatable product.

The GEM 63 solid rocket booster flew

its inaugural flight on ULA’s NROL–101

mission in November 2020. To date, 13

GEM 63 boosters have supported four

Atlas V launches, with nine more sched-

uled to support three more Atlas V

launches in 2022. Each booster contributes

371,500 pounds of additional maximum

thrust to the launch vehicle, and up to five

boosters can support an Atlas V launch.

The GEM 63XL booster is scheduled to

support ULA’s Vulcan Centaur rocket later

this year in the extended length variation’s

first flight. Each booster will contribute

463,249 pounds of additional thrust to the

rocket, and as many as six boosters can be

used on a single launch to support the

vehicle’s heavy–lift capabilities.

Northrop Grumman is a technology

company, focused on global security and

human discovery. Its pioneering solutions

equip customers with capabilities they

need to connect, advance, and protect the

U.S. and its allies.

Northrop Grumman awarded contract valued at over $2 billion
from United Launch Alliance for its GEM solid rocket booster

L.H. Tanner

new ad emailed

FULL COLOR



JUNE 20, 2022 Visit BrevardBusinessNews.com for Advertising Information

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 11

By Adam Lowenstein
adam@fit.edu
Florida Tech News Bureau
Florida Institute of Technology

MELBOURNE (May 31, 2022) — William Connor

Fitzpatrick, the top student among his 456 peers at

Melbourne High School who hopes to “help humanity

expand into the cosmos” as an aerospace engineer, is

Florida Tech’s 2022 Farmer Scholar.

Named for Phillip W. Farmer, the former chairman,

president and chief executive officer of L3Harris Corp. and

past chairman of the Florida Tech Board of Trustees, the

13–year–old Farmer Scholars program is the university’s

most prestigious financial award.

The program provides a full, four–year scholarship

annually to a Florida resident and high school graduate

who is among the top 5 percent of his or her class and

demonstrates exceptional academic achievement and

outstanding personal character.

For Fitzpatrick, who prefers to be called by his middle

name, the opportunity to study aerospace engineering

represents the latest outlet for his lifelong fascination with

both space and flight.

“As the son of an F–14 Naval Aviator, I witnessed how

engineering could be used to push the limits of the

feasible,” he said in his application materials. “As I have

gotten older, my experiences in the classroom and through

FIRST Robotics have reinforced my desire to become an

aerospace engineer, and most importantly to me, Florida

Tech is on the cutting edge of this field.”

Fitzpatrick was on his school’s robotics team when it

was crowned Orlando Regional Champion in 2019. This

year, Fitzpatrick was the team operations captain and

robot driver as they won the Tallahassee Regional

Championship, which qualified them for the World FRC

Championships in Houston this past April.

With his father in the military, Fitzpatrick moved 10

times in 17 years, attending seven different schools in five

states and two countries. Until high school, he never spent

more than three years at the same place. Yet this experi-

ence is not something he shuns.

“I see this as an advantage. I do not see adversity as an

excuse. I use it as motivation to fuel my academic success,”

he said. “My transient life has exposed me to people,

activities, art, and opportunities that most people could

only dream of. It has made me adventurous, as my world is

a much smaller place than my peers, and rather than fear

new experiences, I seek them out.”

Fitzpatrick is an explorer at heart, he said, thanks in

part to his “transient upbringing.” That upbringing fuels

his interest in looking beyond planet Earth.

“I chose to major in Aerospace Engineering because I

want to be a part of the teams that help humanity to

expand into the cosmos. It is thrilling to me to think that in

my lifetime, we may have the opportunity to explore places

where no life has explored before,” he said. “It is my goal to

be a part of the teams that develop the technology and

systems that will help push human space exploration as

far as possible, both in our solar system and beyond.”

According to his teachers at Melbourne High,

Fitzpatrick has the intellect, curiosity, work ethic and

vision to achieve his dream.

“He is the top performing, most capable, truly authentic

student I have ever been blessed to work with,” said

Jennifer Mason, coordinator for the school’s International

Baccalaureate Diploma Program, in a letter of recommen-

dation. She would later add, “I have never worked with a

student who has the drive, mind, energy, and authenticity

for living life that Connor has.”

William Connor Fitzpatrick is Florida Tech’s 2022 Farmer Scholar, top of his class at Melbourne High
Jennifer Mikenas, the International Baccalaureate

math teacher at Melbourne High, had Fitzpatrick in her

IB Precalculus course and as a guest student in another

course. She said in her letter that while he excels in every

aspect of his academics, he is “especially brilliant” in math.

“What is especially unique about Connor is his genuine

love for the logic of mathematics and his remarkable

ability to see seven steps ahead in his mind,” Mikenas

said. “Connor is known for his creative, out–of–the–box

approach to problem–solving, and his peers often need him

to walk through his ideas step–by–step so that they can

visualize what comes so naturally to him.”

Not surprisingly, Fitzpatrick was a math tutor for

underclass students. He also found time to be a member of

Mu Alpha Theta (the mathematics honor society for high

school students), the National Honor Society, Quiz Bowl

team and the Chess Club.

With the Aug. 22 start of the fall semester in sight,

Fitzpatrick is eager to get rolling. The university’s location

on the Space Coast will help him target leading aerospace

companies for internships and more, and its array of

cutting–edge technology and high–tech facilities beckon

the young scholar. “I could not be more excited to become a

Florida Tech Panther,” he said.

l About Florida Institute of Technology

The premier private technological university in the

Southeast, Florida Tech is a Tier 1 Best National Univer-

sity (U.S. News & World Report) and a Top Technical

Institute (Fiske Guide to Colleges), as well as a Top

College and Best Value University (Forbes). Florida Tech

is known worldwide for its strengths in aerospace,

advanced manufacturing, aviation, autism treatment,

biomedical science, cybersecurity, and machine–learning,

and marine science.It offers more than 150 bachelor’s,

master’s and doctoral degrees in engineering, science,

computing, aeronautics, business, psychology, and the

liberal arts.

The university is located in the dynamic and innovative

city of Melbourne in the heart of the “Space Coast,” where

students have been watching rocket launches from campus

since the dawn of the Space Race. Learn how Florida Tech

is making history and shaping the future at

floridatech.edu. Find stories about our relentless pursuit of

greatness at floridatech.edu/news.
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Please see New Life Mission, page 19

New Life Mission founder Stacia Glavas retiring after building organization,
Amy Lyon promoted to CEO; buys former Hacienda Girls Ranch property
By Ken Datzman

Growing up on a farm in Oklahoma, Stacia Glavas

learned about and honed her business and leadership

skills. She was involved with 4–H and Future Farmers of

America.

As a teenager, Glavas served as state president of

Future Homemakers of America. That organization

today is known as Family, Career and Community

Leaders of America.

Through the Future Farmers of America, she showed

prized Polled Hereford cattle.

Her grandfather was a John Deere dealer in Okla-

homa and her family continued that business venture

into the fourth generation. “We had four dealerships in

Oklahoma. I sold John Deere equipment. I loved it. I

grew up in an entrepreneurial family,” she said.

Glavas’ career has crossed many different paths, with

her last venture being in Melbourne, where she founded

Brevard Rescue Mission 15 years ago. It rebranded in

2020 as New Life Mission.

She has built the organization into a big success

without government funding. Glavas rallied the business

community around New Life Mission and its construction

projects, bringing together both commercial and residen-

tial companies.

“It’s been an exciting journey and I have been able to

use my life experiences running New Life Mission,” said

Glavas, who is retiring as CEO effective June 30.

Amy Lyon, program director at New Life Mission, will

succeed Glavas. “I’m excited about leading the team into

the future,” she said. “I’m stepping in at a very busy time

for the organization.”

After graduating from Oklahoma State University

with a bachelor’s degree in organizational management,

it wasn’t long before Glavas began her career on Capitol

Hill as a legislative aide for U.S. Rep. Nancy Marcy of

Ohio. Glavas handled international trade policy, agricul-

ture, and women’s issues. “My father had been a state

senator,” said Glavas, who earned an MBA degree from

George Washington University in 1985 while working on

Capitol Hill.

In the late 1980s, Glavas was looking for a business

opportunity and purchased the Maid Brigade Inc.

franchise rights for the Washington, D.C., metro terri-

tory.

She went on to build her residential cleaning company

into a thriving enterprise, expanding into Maryland and

Virginia with the brand, growing from three employees to

more than 100.

She ran the company for 10 years before turning the

reins over to her husband, Pete Glavas, an attorney and

a former lobbyist in Washington. They’ve owned the

Alexandria, Virginia–based business for more than three

decades.

“Then I changed directions in life. We moved to

Brevard from Alexandria,” said Glavas, who received a

Master of Divinity degree from Asbury Theological

Seminary’s Orlando campus in 2009.

After befriending a homeless mother in Rockledge in

2007, Glavas founded what is now New Life Mission.

“I started working at a church, using my background

in business, politics, and farming. I had this calling, this

vision. I knew what I wanted to do. I wanted to start a

mission in Brevard. I saw a need to provide a holistic

approach — from emotional and spiritual to intellectual

and physical — to try to help homeless mothers with a

child or with children be able to develop a life that

otherwise just wasn’t accessible to them.”

She added, “When I was finishing my seminary

studies, I flew to some of the missions around the nation

to see what the best models were. I did a lot of research.

What I learned is that the one– or two–year approach

where the mother lives on–site at a mission property

works well. There is a lot of accountability and the

program is challenging and structured. That seemed to

be the best model.”

At the time, Glavas was working as an assistant

pastor at an area church. One day Glavas announced she

was going to leave her position to start a ministry, and

spoke briefly before the church audience. “Someone that I

didn’t know came up after I spoke and said her husband

wanted to make a $25,000 donation to my ministry once

we had obtained our 501(c)(3) status. He believed there

was a big need for what I was going to start.”

Two days later, Glavas received a call from another

donor interested in supporting her new venture. “I was

excited.”

Stacia Glavas, right, CEO and founder of New Life Mission, formerly Brevard Rescue Mission, is set to retire June 30. She’s operated
the organization for 15 years and has seen it grow without government funding. Amy Lyon, program director, will succeed Glavas as
CEO. New Life Mission has purchased 25 acres from the Children’s Home Society in Melbourne. The property, formerly known as the
Hacienda Girls Ranch, will serve as New Life Mission’s headquarters. The campus will be called New Life Village and will be able to
house 100 families at one time.

BBN photo — Adrienne B. Roth
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Please see The Brevard Symphony Orchestra, page 21

BSO to present its July 4 ‘Symphony Under the Stars’ concert at Cocoa Riverfront
Park — VIP packages; 69th season to open Oct. 15; Anzengruber joins the team
By Ken Datzman

For more than three decades, the

Brevard Symphony Orchestra has per-

formed a free July 4 concert that draws

thousands of people to hear a program of

patriotic music followed by a fireworks

show. The family–friendly gathering brings

the community together to celebrate

Independence Day.

“This is our biggest event of the year,

typically attracting 10,000 to 12,000

people,” said David Schillhammer,

executive director of the Brevard Sym-

phony Orchestra. “We’re excited to be

partnering with the City of Cocoa and the

City of Rockledge for this concert.”

“This is an opportunity for the BSO to

reach people who might not be familiar

with our organization or who might not

attend our concerts at the King Center,”

said Christopher Confessore, BSO music

director. “And it’s an opportunity to honor

veterans and first responders.”

The “Symphony Under the Stars”

concert is set for 8 p.m. on Monday, July 4,

at Cocoa Riverfront Park. The event is free

of charge and open to the public. The

fireworks will start at 9:15 p.m.

Before the concert, at 6:30 p.m. there

will be a “VIP BBQ” at the Cocoa Civic

Center. BSO supporters, musicians, and

staff will be there. Tickets to the VIP BBQ

are $60 for BSO subscribers and $75 for

non–subscribers.

The VIP package includes dinner

(Charlie & Jake’s), dessert, valet parking,

and reserved concert seating. “The VIP

seating is right in front of the stage,” said

Schillhammer.

Tickets to the VIP BBQ are sold at

https://BrevardSymphonyOrchestra.com/

symphonyunderthestars.

The BSO has a Summer Evenings

Series, a chamber music program hosted at

Suntree United Methodist Church. The

series includes three programs all starting

at 7 p.m. on Saturdays.

The first one — “BSO Woodwind

Quintet” — is June 18 and will feature

music by Maurice Ravel, Valerie Coleman,

and others.

“Nova Baroque,” scheduled July 16,

“will be playing beautiful Italian baroque

music. The performers will be wearing

powdered wigs and fancy costumes,” said

Confessore.

And on Aug. 13, the “Symphonic

Strings” concert will be conducted by

Confessore. “This is a small string orches-

tra,” he said. The program will include

favorites by Mozart, Grieg, Tchaikovsky,

and Soon Hee Newbold, who was born in

South Korea and lives in Southern

California.

Newbold earned her bachelor’s degree

in music from James Madison University.

She is an American composer, conductor,

musician, and actress.

The BSO will be kicking off “Bright

Lights, Big Music,” its 69th season, in

October with its Signature Six Series.

“I think we have a terrific collection of

guest artists for our 69th season,” said

Confessore. “We will have a number of

collaborations throughout the season,

including with the Brevard Community

Chorus on our opening night concert and

with the Brevard Symphony Youth

Orchestra on our second concert this year.”

He continued, “We believe it’s going to

be an outstanding season. There are a

number of works we have never performed,

and several that we haven’t played in more

than 20 years. We’re thrilled to be back in a

big way performing at the King Center.”

Here is an overview of the BSO 2022–

2023 season:

l “Opening Night: Song and Dance,”

7:30 p.m., Oct. 15

“We will have music inspired by

dancing as well as lyrical music. The

Brevard Community Chorus will be joining

us for this program. It’s a program that

features a lot of variety, including a

number of shorter pieces,” he said.

Popular favorites by Bizet, Falla,

Copland, and Puccini will be showcased.

l “Tchaikovsky’s Pathetique,” 7:30 p.m.

Nov. 12

Tchaikovsky’s epic Symphony No. 6

highlights this concert of colorful favorites.

BBN photo — Adrienne B. Roth

It’s the subtitle of Tchaikovsky’s final

symphony. “His Symphony No. 6 is a very

dramatic piece. It’s his greatest symphony.

The BSO’s principal trumpeter, Tom

Macklin, will be featured in a Trumpet

Concerto by Alexander Arutiunian,” said

Confessore.

“The concert opens with a side–by–side

performance with the BSO and the

Brevard Symphony Youth Orchestra,

playing music by Glinka. There will be

roughly 100 musicians on the King Center

stage for that opening work. It has been

several years since we did a side–by–side

performance with the Brevard Symphony

Youth Orchestra. It’s a great learning

experience for the students and an

The Brevard Symphony Orchestra, the orchestra–in–residence at the King Center, is gearing up for its 2022–2023 Signature Six Series season. From
left, the BSO team includes: Virginia Anzengruber, director of communications; Diane Van Aman, administrative assistant; Christopher Confessore,
music director; David Schillhammer, executive director; and Bliss Carter, administrative coordinator, subscriber services. They are at the BSO office in
Melbourne. To subscribe to Signature Six Series, call the BSO at (321) 345–5052. Single tickets will be available for purchase beginning Sept.19.
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past five years and realized I had no

opportunity for growth,” says Infosys Cloud

Apprentice Joe Guertin. “I’ve always loved

tech, but without a college degree my

options were limited. When I applied to

New Apprenticeship, I never imagined I

would have landed a job with Infosys

within a few months. It has been a surreal

experience so far and I’m excited about

working hands–on with the client to put

my new knowledge to use.”

The apprentices will now complete a

12–month, U.S. Department of Labor

Registered Apprenticeship program while

they work full–time, salaried roles at

Infosys. In addition to valuable on–the–job

experience, apprentices work with expert

instructors and coaches in the evenings to

attain industry–recognized certifications

and develop leadership skills that help

accelerate their career growth.

While this cohort will be the first for

Infosys, New Apprenticeship launch AWS Cloud Apprenticeship program, creating tech opportunities
AWS Apprentices at Infosys, they will join

over 150 other NEW apprentices who

started their career as Infosys Tech Process

Associates within the past year.

Tan Moorthy, executive vice president of

U.S. Delivery Operations and Global Head

Education, Training & Assessments at

Infosys, sees this as the future of talent

development:

“At Infosys, we’re committed to hiring

for potential, which is what New Appren-

ticeship is all about in that they create

potential for people in technology fields.

We’ve experienced the quality of the

associates that have earned certifications

through New Apprenticeship and are

happy to extend employment opportunities

to members of this latest cohort, while they

participate in the program to achieve

certification in AWS,” said Moorthy.

Eighty–one percent of NEW’s appren-

tices are minorities in tech and according to

Brad Voeller, CEO of New Apprenticeship,

“It’s essential that we start to break down

barriers to enable more diverse talent to

start tech careers. Apprenticeship is an

industry game–changer that creates

equitable pathways that actually compen-

sate participants for their contributions

on–the–job, while providing a debt–free

opportunity to gain additional skills and

knowledge.”

“As companies of all sizes move to cloud,

there are not enough individuals with in–

demand cloud skills to help these organiza-

tions achieve their business goals, said

Kevin Kelly, director of Cloud Career

Training Programs and AWS Training and

Certification at AWS.

“Providing apprenticeships is an

effective way for companies to develop and

acquire the cloud talent they need to be

successful. We’re pleased to see New

Apprenticeship, an AWS Training Partner,

and Infosys, an AWS Premier Consulting

Partner, work together to create appren-

ticeships that provide new talent with

hands–on skills via exciting cloud jobs.

This is an ideal model for companies to use

to develop cloud talent.”

l About New Apprenticeship

Founded in 2016 in San Antonio, New

Apprenticeship partners with employers

nationally to transform lives by bridging

the gap between what schools teach and

only experience can bring. Offering

programs not only in IT, digital marketing,

cloud computing, and data analytics, NEW

offers a unique approach to both learning

and hiring. The organization continues

providing talent for employers in need of a

skilled, adaptable, and future–ready

workforce. NEW’s experience–based

learning and performance coaching system

equips talent with the skills they need to

accelerate their careers and provides

employers with highly qualified and

productive talent, creating future leaders in

tech.For more information visit on this

initiative, visit NewApprenticeship.com.

Follow New Apprenticeship on

LinkedIn at https://www.linkedin.com/

company/new–apprenticeship.

Follow New Apprenticeship on

Facebook at https://www.facebook.com/

newapprenticeshiptalent.

By Erin Ipsen
erini@newapprenticeship.com
and Matt Urban
mattu@newapprenticeship.com
New Apprenticeship

SAN ANTONIO (May 25, 2022) — Last

night, more than 10 dedicated individuals

from cities including Dallas, Texas, and

Indianapolis, Indiana, officially started

their careers in tech through the New

Apprenticeship (NEW) Amazon Web

Services (AWS) Cloud Apprenticeship

program. After completing an eight–week

pre–employment bootcamp led by NEW’s

AWS–certified instructors and coaches,

these apprentices earned job offers from

Infosys as Tech Process Associates, where

they will focus on providing cloud support

to clients.

“I’ve been doing appliance repair for the

EDC awarded Defense Reinvestment Grant to strengthen
its efforts directly supporting the Patrick Space Force Base

By Trudy McCarthy
tmccarthy@spacecoastedc.org
Executive Vice President
EDC of Florida’s Space Coast

ROCKLEDGE (June 08, 2022) — The

Economic Development Commission of

Florida’s Space Coast (EDC) has been

awarded a $79,200 Defense Reinvestment

Grant (DRG) to strengthen its efforts

directly supporting Patrick Space Force

Base, including the EDC’s Space Coast

Salutes initiative, the U.S. Chamber

Foundation’s Hiring Our Heroes program

and Veteran’s Florida SkillBridge program.

The Defense Reinvestment Grant

Program provides support to community–

based activities that protect existing

military installations. These grants are

awarded to applicants that represent a

local government with a military installa-

tion that could be adversely affected by

federal actions.

In a release from Gov. Ron DeSantis’

office regarding the defense grant projects,

he said, “I am proud to continue making

investments in Florida’s military communi-

ties and upholding my administration’s

commitment to keeping Florida the most

military–friendly state in the nation. In

Florida, we value those who protect and

serve our nation and the sacrifices that

their families make. That is why we work

to provide tangible support that enhances

the lives and communities of service

members for generations to come.”

Local military installations have a total

economic impact of over $1.2 billion. This

includes nearly 11,000 base personnel and

indirect jobs nearing 5,200.

“The EDC understands the positive

impact of our military installations and

their personnel to our community, and

economy,” said Lynda Weatherman,

president and CEO of the EDC. “As a 2022

Great American Defense Community, the

Space Coast continues our legacy of strong

military support, and the EDC is proud to

contribute to this distinctive honor.”

For more information on Military

Community programs, visit

FloridaJobs.org/Military–Community–

Programs.

For more information on this organiza-

tion, visit www.SpaceCoastEDC.org.
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By Dominique Gentile
dgentile@structuralcomposites.com
Director of Communications
Structural Composites, Inc.

MELBOURNE (June 6, 2022) — Composite Path-

ways Program (CPP) created by Structural Composites

Inc. (SCI) and Novel Engineering is empowering Space

Coast university students to gain experiential hands–

on learning.

CPP fills gaps that the local engineering universities

fail to serve. Almost 100 students applied for a summer

engineering internship at Structural Composites, a

small business. While there is an influx of engineering

companies in the area, many students still lack an

internship for the summer.

CPP is constructing a unique approach to a summer

internship. The internship allows the students to select

projects that interest them. No matter their specialty or

major, each intern will spend time in the shop, labora-

tory, and at SCI’s sister company, Compsys Inc.,

learning manufacturing and production with a primary

focus on composites. This helps them apply their

hands–on insights from each business segment to allow

for a transparent and well–rounded knowledge reser-

voir.

Scott Lewit, president of SCI, said, “Having been an

intern myself, I value the firsthand, real–world experi-

ence that an internship provides. Structural Compos-

ites has been involved in interning for 35 years and has

had hundreds of interns gain experience through the

company.”

He added, “I am excited about this new program

where we are purposely providing focused education,

training, and innovation development with the most

extensive engagement SCI has done yet. Based on this

summer’s effort, we will refine the program to allow for

expansion, creating an intern to career pathway offered

by SCI and Novel.”

The program also includes a curriculum that

features guest speakers and weekly group lessons with

a focus on simulation, design application, and deliver-

able methods. For example, last week, Brian Said, a

Lockheed Fellow, taught the interns the importance of

proposal writing and topics to be a successful engineer.

This week, the interns will be learning how to use

FEMAP, an advanced simulation application for

creating, editing, and inspecting finite element models.

The session is taught by a graduating intern.

Each week, continued lessons on various aspects of

engineering, business, and production manufacturing

focus on the hands–on manufacturing, unique testing

aspects of composites, and offering mentorships to help

bridge education to real–world applications.

This 12–week paid internship also leads to the fall

semester part–time opportunities if the student accepts.

Currently, SCI houses 12 interns, with seven of them

contracted out by Novel Engineering. “We do not have a

cap on internship spots, but it does depend on project

load and need,” said Lewit.

Being a recent college graduate myself and being

lucky to have secured a job during my final year of

college, I have realized how many of my peers who have

graduated were never able to obtain an internship,

which makes them less likely to get a post–college job.

This initiative is trying to fill that gap and produce

solutions. The program is still a work in progress, but it

has successfully given 12 students the learning experi-

ence to progress with their future goals.

The primary goal of this program is to use Novel

Structural Composites, Novel Engineering launch internship program; to help students find future opportunities
Engineering’s staffing expertise and network to help

streamline internships into permanent employment

that fits each student’s goals. Structural Composites

offers the opportunity to gain experiential learning and

skills.

Misty Marot, president of Novel Engineering, said,

“It is an honor for Novel Engineering to be selected for

partnership in the CPP quest to prepare students for

their career paths while simultaneously improving

industry environments with career–ready candidates.

The complementary nature of Structural Composites

and Novel Engineering strengthens the outcomes of

this endeavor by providing support in all aspects of the

Composites Pathway Program.”

The SCI and Novel partnership was created to

provide a simple solution to the local workforce defi-

ciency experienced in engineering and manufacturing.

By providing students with proper experience, this

partnership will enable the industry to consider trained

interns as qualified candidates more readily. One goal

of the Composites Pathway Program is to generate a

hub for students and industry to ensure interns

graduate with immediate marketable and value–add

skill sets.

l About Structural Composites

Structural Composites is a division of The Compos-

ites Company, one of the nation’s leading composites

technology development firms. TCC has three divisions:

Structural Composites Inc., Compsys Inc., and Compos-

ites Intellectual Holdings Inc. Structural Composites

was founded in 1987 and has developed a proven record

of innovation and service in the composites industry.

Over the years, it has expanded its base to include

customers in the marine, aerospace, theme park,

defense, and road and rail transportation industries.

l About Novel Engineering

Novel Engineering is a woman–owned small

business founded in 2014. Novel Engineering special-

izes in high–quality technical staffing talent in software

development, systems engineering, independent

verification and validation, data analysis, customer

support, and information technology services. The

company serves the rail, aerospace, defense, health

care, and manufacturing industries.
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St. Francis Reflections promotes Dr. Chapman to CMO,
looks forward to continuing work of giving quality care

By Jillian Martin
jillianm@themooreagency.com

TITUSVILLE (June 1, 2022) —

St. Francis Reflections Lifestage Care has

announced that Dr. Ryan Chapman has

been named chief medical officer (CMO).

He is a proven leader and physician as

he leaves his role as a beloved St. Francis

physician to continue advancing the life–

changing work of the St. Francis Reflec-

tions team.

Dr. Chapman is the ideal selection to

oversee patient care for the organization’s

hospice and palliative care services, said

Joe Killian, president and CEO of

St. Francis Reflections Lifestage Care.

More importantly, Dr. Chapman brings

a deep, life–long passion for enhancing

patient care and shares the organization’s

mission of providing high quality, compas-

sionate care.

“We are grateful for the wonderful

hospice and palliative care Dr. Chapman

has provided our patients as a St. Francis

physician since August of 2021 and look

forward to the continued care he will

provide as CMO,” said Killian. “We are also

grateful for the incredible care Dr. Lauren

Loftis provided during her time here, and

we wish her well on her future endeavors.”

Dr. Chapman received his bachelor’s

degree from Carleton University in

Ottawa, Canada, and his medical degree

from Nova Southeastern University School

of Osteopathic Medicine. He completed his

residency in internal medicine at Jackson

Memorial Hospital in Miami, where he also

completed a hospice and palliative

medicine fellowship. Dr. Chapman is

board–certified in internal medicine and

hospice and palliative medicine. He

maintains professional associations with

the American Medical Association and the

American College of Physicians.

As CMO, Dr. Chapman will oversee the

St. Francis Reflections Lifestage Care

clinicians and the board–certified hospice

and palliative medicine physicians as they

provide compassionate and intentional care

for their patients.

His thorough medical background and

his passion for individualized patient care

make St. Francis confident that he will

excel in his new role as CMO, and further

elevate the level of care patients receive.

“I am honored to step into the role of

CMO at a hospice and palliative care

organization that puts their patients first,”

said Dr. Chapman. “I look forward to

continuing the great work of giving quality

care and support services to ensure our

patients and their families are heard, seen

and taken care of with the upmost care and

expertise.”

Parrish Medical Foundation, Parrish Medical Center Auxiliary
award scholarships for study in fields of health care, medicine

By Christie Rimsky
christie.rimsky@parrishmed.com
Jess Parrish Medical Foundation

TITUSVILLE (May 16, 2022) — Jess

Parrish Medical Foundation (JPMF) and

Parrish Medical Center (PMC) Auxiliary

awarded $22,500 in scholarships to 18

outstanding college students and graduat-

ing high school seniors that distinguished

themselves through passionate dedication

to their communities and a pursuit of

studies in the fields of medicine or health

care.

Since 1990, JPMF has awarded more

than $475,000 to deserving students.

This year’s scholarship winners include,

from Astronaut High School, Shamere

Harvey, Jonna–Marie Kirk, Alexis Mills,

Isabella Padgett, Taylor Rendina, and

Brenna Row; Merritt Island Christian

School awardee Sydney VanHorn; and

Space Coast Junior/Senior High School

recipient ShaMar Washington.

College students awarded scholarships

include, Cindy Sluka, Daytona State

College; Maryah McCarthy and Kayla

Ouellette from Eastern Florida State

College; Brooke Kelleher, Florida Gulf

Coast University; Kenzington Allender and

Sarah Lee Curtis, Florida State University;

Julia Simonsen, University of Central

Florida; Paige Murrill, University of

Florida; Gabriella Lloyd, University of

North Carolina; and Joshalyn Butler from

the University of North Florida.

Scholarship committee chair Barbara

Terhune led the committee through the

process of evaluating applicants in the

areas of academic performance, awards

and honors, extracurricular activities,

leadership, community service and work

experience, recommendation letters,

application essay and PMC/JPMF affilia-

tion.

“The Foundation is honored to support

such well–deserving and exceptional

students. Our congratulations to all the

awardees as they take the next step

forward in their academic careers and lead

the next generation in shaping the future

of health care,” said Matthew Morak,

JPMF director. “I would also like to extend

heartfelt thanks to Dr. Philip Simpson,

Barbara and Terry Terhune, and Bill and

Rachel Terry for their generous scholarship

gifts which allowed for additional students

to be awarded.”

Committee members include Santi

Bulnes; Deborah Cox; Terry Lee; Josh

Norris; Howard Rinker, D.D.S.; Natalie

Sellers; Philip Simpson, Ph.D.; and

Barbara Terhune, committee chairwoman.
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Steward Medical Group’s Dr. Michelle Yates provides tips on
how to keep safe in the sun and protect against heat stroke

By Michelle Yates, M.D.
c/o cathy.pague@steward.org
Steward Medical Group

VIERA (June 8, 2022) — Summer is

upon us and with it often comes scorching

heat and high temperatures. We’re all

ready to soak up some sun but as we head

out to the beach or the pool, it’s important

to take a few basic precautions that will

keep you safe.

Heat exhaustion and heat stroke from

the high temperatures can affect people of

all ages who spend extended periods of

time outdoors, particularly engaged in

physical activities.

Heat exhaustion may present as muscle

weakness, nausea and vomiting, stomach

cramps and head lightness or fainting.

Heat strokes occur when your body is no

longer able to regulate its temperature and

overheats as a result of the sweating

mechanism failing.

Meanwhile, ultraviolet (UV) rays from

the sun can cause long–term damage to the

skin which in some cases can be life–

threatening.

Prolonged exposure to UV radiation

without protection can result in sunburn or

sun poisoning, and exponentially increase

your risk of developing skin cancer. Skin

cancer is the most common form of cancer

in the U.S. and can appear as irregular

moles or lesions that may appear in

various colors.

It is crucial to know the warning signs

and tips to prevent these conditions. Here

are five simple tips to keep you and your

loved ones safe in the heat this summer:

l Stay Cool: Take a break from the sun

regularly — every hour or so — and go to a

shaded area to ensure your body tempera-

ture does not get too high.

l Apply SPF: Apply broad–spectrum

sunscreen (SPF15 or higher) 30 minutes

before you go outside and reapply every

couple hours to ensure your skin is

protected from sunburns and harmful rays.

If you’re planning to spend extended

periods of time in the sun, you should opt

for SPF 30 or higher for added protection.

l Drink Water: Make sure to drink

plenty of water and other fluids that

contain electrolytes in order to help your

body sweat and cool down. Conversely,

alcohol should be avoided as it can cause

your body to lose more bodily fluids and

make you dehydrated.

l Wear Loose–Fitting Clothes: Wearing

light–weight and loose–fitting clothing will

allow for air circulation for your body.

l Bring a Hat: Hats are a great way to

get some shade and stay cool.

For maximum protection, wear a wide–

brimmed hat that shades your face, ears,

and neck.

As you enjoy the summer sun with your

loved ones, stay safe with these few simple

steps. If you or someone you know is

experiencing heat exhaustion or heat

stroke, or presenting with warning signs of

skin cancer, seek immediate medical

assistance.

‘Longest Day’ event to mark Alzheimer’s observance,
caregivers, public invited to One Senior Place in Viera

Joyce Wilden
joyce@buzzbizpr.com
BUZZ Biz Public Relations

VIERA (June 6, 2022) — The “Longest

Day” is the day with the most light — the

summer solstice. On June 21, thousands of

participants from across the world will

come together to fight the darkness of

dementia and raise awareness for the care,

support, and research efforts of the

Alzheimer’s Association.

From 12–4 p.m. on Tuesday, June 21,

One Senior Place at 8085 Spyglass Hill

Road will host The Longest Day, an event

with activities for the public and health–

care providers, along with caregivers and

their loved ones with dementia.

Caregivers can enjoy lavender hand

massages while seniors with cognitive

decline participate in “Making Memories,”

a supervised, creative art project.

Free memory testing will be available

during the afternoon, along with a

45–minute “Virtual Dementia Tour.”

During the Virtual Dementia Tour, trained

facilitators guide participants outfitted

with patented devices that alter their

senses while they try to complete common

everyday tasks and exercises.

The tour enables people to experience

for themselves the physical and mental

challenges faced by those with dementia.

To register for the Virtual Dementia Tour

or memory testing, call One Senior Place at

(321) 751–6771.

To learn more about the Viera market-

place for senior resources, visit The Experts

in Aging at www.OneSeniorPlace.com.

More than 6 million Americans are

living with Alzheimer’s. One out of three

U.S. seniors will die from it. Barbara

Fradkin, director of One Senior Place,

knows that the statistics are daunting.

“This is a health and health–care crisis,”

said Fradkin. “Yes, these statistics are a

cause for concern. But with proper

education, advocacy, and support, loved

ones with an Alzheimer’s diagnosis have a

good chance of getting through this with

dignity.”

One Senior Place is a marketplace for

resources and provider of information,

advice, care and on–site services for seniors

and their families.
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Local philanthropic family leads Champions for Education,
Brevard Schools Foundation receives $200,000 donation

By Joan Perry
perry.joan@brevardschools.org

VIERA (June 6, 2022) — Brevard

Schools Foundation (BSF) has announced

the Palaniyandi family has donated a gift

of $200,000 through their family founda-

tion, AMBAL Inc. The gift was announced

at the recent Champions for Education

luncheon and included a $50,000 matching

challenge to donors in attendance. The

matching challenge helped bring in an

additional $102,171 for Brevard Schools

Foundation.

Education is a cause close to the heart of

Ambika Ravindran and Dr. Ravi

Palaniyandi, who previously gave a

$100,001 gift in honor of the family

patriarch, Pillai Palaniyandi’s 103rd

birthday in 2018.

The family and the foundation have

chosen to expand their giving this year to

challenge others to support the Champions

for Education program, an unrestricted

fund supporting all the BSF programs

including the Supply Zone for Teachers,

Take Stock in Children, senior scholar-

ships, Bright Ideas Classroom grants as

well as teacher development programs.

Their support of the Supply Zone for

Teachers, a resource center that provides

free school supplies to high–poverty

schools, has been ongoing and with this gift

expands to grow the hygiene supplies

aspect of the program, especially for the

1,500 students–in–transition.

Finally, the gift will also support the

efforts of BSF to further develop,

strengthen and encourage educators in

Brevard Public Schools. The gift helps fund

the TLC Fellowship Program, a new

initiative of Brevard Schools Foundation

that provides a select group of teachers

with support and resources to make an

impact on student achievement by

conducting action research. Teachers who

successfully complete the Fellowship

receive an honorarium.

“We have been long–time supporters of

the work of Brevard Schools Foundation,”

said Ravindran. “We have seen the need

grow here in Brevard County, and we also

know how hard it is for teachers to try to

supply their students with materials when

they themselves are struggling to pay their

own bills.” In addition to supplying under–

resourced schools and students with

materials and school supplies, the gift will

also be used to help ensure hygiene kits are

available to students who need them most.

As a mother to three daughters and six

granddaughters, Ravindran has made it

her personal mission to help ensure

students in need of feminine hygiene

products do not experience “period

poverty.” She added, “When everyone gives

something, together we can change lives for

students and teachers in our community.”

“We’re overwhelmed by this generous

gift in support of so many of our programs,”

said Janice Kershaw, president and CEO of

Brevard Schools Foundation. “It encour-

ages our other friends and community

members to join Ambika and her family in

our mission. It also allows us to expand our

programs to meet the growing needs of our

students and teachers.”

Florida statewide Guardian ad Litem Office highlights
budget accomplishments; advocates for the neglected

TALLAHASSEE (June 2, 2022) —

Today, Interim Executive Director Dennis

Moore recognizes the success of the 2022

Legislative Session, which provides Florida

Guardian ad Litem the opportunity to

represent every child who has been abused,

neglected, or abandoned, and in the

dependency court proceedings, through no

fault of their own.

“I want to thank Gov. DeSantis for his

leadership and vision that all children in

Florida grow up safe, healthy, and edu-

cated with the ability to thrive,” said

Moore.

“During the 2022 Legislative Session,

the Governor and the Florida Legislature

provided access to the resources necessary

for the Florida Guardian ad Litem Office to

represent and advocate for every abused

and neglected child in the dependency

court system for the first time in Florida’s

history.” Highlights from the FY 2022–

2023 budget:

l Legislative authority to spend

$4.4 million of federal Title IV–E funding

to represent abused, abandoned, and

neglected children in the dependency court

system. This will create 67.5 full–time

equivalent positions funded by federal

dollars to represent 100 percent of Florida’s

eligible abused, neglected, and abandoned

children.

l $60,000 to train 20 Guardian ad

Litem employees at the Florida State

University Certified Public Manager

program to enhance Guardian ad Litem

volunteer retention.

l About Florida Guardian ad Litem

The Florida Guardian ad Litem Office

represents Florida’s abused, abandoned,

and neglected children in the court and

community. Through the collaboration of a

multidisciplinary team that includes an

attorney, a trained volunteer, and a

certified child advocate manager, the team

provides quality legal representation for

children’s best interests while assisting the

child in expressing their needs and wishes.

Its unique approach allows the organiza-

tion to support the whole child, addressing

their physical, educational, mental,

emotional, social, and legal needs.
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New Life Mission
Continued from page 12

The scarcity of affordable housing is a primary factor

causing and perpetuating homelessness. Most people

who become homeless have low incomes making it

difficult to maintain stable rental housing.

New Life Mission works to permanently break the

generational cycle of homelessness by providing housing

opportunities, access to health care, transportation,

education, nutrition counseling, job training, and life–

skills education in a safe setting for women with children.

“This program is not for everyone. It’s hard work. We

have a lot of rules. The rules are in place to help the

residents and to put them on a path to succeed in life,”

said Glavas, adding, “We have a 90 percent success rate

with our program graduates.”

New Life Mission’s big push is individual accountabil-

ity tied to results. The goal for the program participants

is to become self–sufficient and contribute to society and

the community, and that is happening.

Graduates of the program are working in all types of

positions, including as registered nurses, physical

therapists, pharmacy technicians, firefighters, child–care

directors, mortgage processors, aerospace manufacturing,

satellite manufacturing, salon owner, peer counselor,

intake specialist, and property restoration team man-

ager, for example.

“We have seen miraculous turnarounds in our

graduates’ lives,” said Glavas. She said the first question

asked to women coming into the program is: ‘Tell us

about your dream in life.’ It seems like no one has ever

asked them that question.”

New Life Mission housed its first resident in October

2009, said Glavas. “The resident had two little boys when

she came into our program. Today, one is in college and

the other excelling in high school. They are doing

phenomenally. This is what makes our work rewarding.

And we keep in touch with our program graduates.”

The mission is funded by private donations from

individuals, community foundations, churches, and area

businesses.

“From the outset, we wanted this to be a private

solution to a public problem — homelessness,” said

Glavas. “In step with that philosophy, we were not

interested in government funding. One of our core values

is for the clients who become part of our program to be

self–sufficient and not depend on the government for

subsistence. This non–government–funded approach was

also embraced by our supporters.”

She added, “We are very transparent with our

financials. They are posted on our website. Every dollar

is stretched.”

New Life Mission has seen strong support from the

community, including many businesspeople. Glenn and

Myla Outlaw, and Fred and Meredith Sutton have been

involved since the beginning of the organization.

“Meredith was our first board chair. She was integral to

this whole thing,” said Glavas. Glenn Outlaw sold

property to New Life Mission, well below market value,

for the organization to expand. Many volunteers have

played a role in New Life Mission’s success, too.

One of those volunteers was the late Holly Fadden, a

two–time graduate of the University of Maryland. She

passed away in 2020. Fadden volunteered as a tutor for

New Life Mission student mothers.

“Holly gifted us $100,000 to use as an education fund

in honor of her mother (Anita Maria Fadden),” said

Glavas. “Education is one of New Life Mission’s core

values. Holly was an amazing individual and volunteered

with us for years. She made a big impact on many lives.”

With help from the community, New Life Mission has

grown its program to include four campuses throughout

Melbourne and currently has capacity for 23 families.

In 2019, when the organization launched the “Here

We Grow” campaign to raise money for a new campus in

Melbourne, many contractors and suppliers backed the

project. They included Eau Gallie Electric Inc., Total

Home Roofing Inc., MH Williams Construction Group,

Slug–A–Bug Inc., MK Structural Engineering, Brooks

Glass, Alpine Refrigeration Inc., and East Coast Architec-

tural Glass LLC, among many others.

When the fourth and final campus, New Life Village,

opens this year, the ministry will be on its way to housing

100 families at one time.

New Life Mission purchased 25 acres at the end of

Croton Road in Melbourne from the Children’s Home

Society. The property, formerly known as the Hacienda

Girls Ranch, will serve as New Life Mission’s headquar-

ters, called New Life Village. The purchase price was

$2.25 million.

“It’s a unique property, exactly what we needed to

accommodate more families,” said Glavas. “We would

like to serve women with addiction, victims of human

trafficking, and domestic violence. But we can’t do that

without having a closed campus.”

“Our board made the decision and we went ahead and

purchased the 25–acre campus. It was the first time this

organization has taken a mortgage. We needed $450,000

for the 20 percent down payment, and that’s exactly what

we had left over from our last fundraising campaign,” she

added.

Four banks competed for the loan. “We got a great 15–

year fixed mortgage. The goal is to pay off the mortgage

in three years,” said Glavas.

The plans for New Life Village include a Kids

Academy, a child–care center for the youngsters of

families staying there and going through the program.

“The plan is to be able to accommodate up to 35 chil-

dren,” said Glavas. “We are really excited about the

potential of New Life Village.”

Lyon will be steering the organization when New Life

Village opens. “The goal is to have residents living at that

campus in August. We are hiring additional staff,

including case managers, Kids Academy teachers,

someone to handle facility management, and a mainte-

nance technician.”

Originally from Minnesota, Lyon had a 20–year

career in journalism, writing and editing for publications,

before working in the nonprofit sector.

“I have a lot of experience as a community volunteer

and worked with the homeless population in Minnesota,”

she said. “I learned about Brevard Rescue Mission when

I wrote an article for an area publication. The work they

were doing really interested me. I said, ‘This is what I

want to do.’ I started working for the organization in 2018

as a case manager. I coordinated the facilities for the

Melbourne property and also launched our social

enterprise, the Transformed Shop. It’s a sewing center for

the women in the program. They learn how to sew. The

products they make are sold to the public and the profits

help support New Life Mission.”

Glavas has created a solution to homelessness that is

working in the community by using an entrepreneurial

approach. The results are impressive. And New Life

Mission continues to expand to help more people who are

motivated to better themselves.

“I am proud of the people who have made it all

possible,” said Glavas. “I am proud of the residents. I am

proud of the volunteers, the churches, the civic groups —

all the people who see this as their own mission in life.”
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By Amy Miller
amiller@asphaltroads.org
Asphalt Pavement Alliance

TALLAHASSEE (June 1, 2022) — The Asphalt

Pavement Alliance (APA) announced today that the

Florida Department of Transportation (FDOT) has

won a 2021 Perpetual Pavement Award: By Perfor-

mance (PPA) for a 2.558–mile section of a four–lane

divided arterial on State Road 60 from milepost 1.661

to milepost 4.219 in Pinellas County originally

constructed in 1960.

This is FDOT’s 12th PPA: By Performance honor

since the program began in 2001.

To qualify for this prestigious award, a pavement

must be at least 35 years old and never experience a

structural failure. The average interval between the

resurfacing of the winning pavement must be no less

than 13 years.

In addition, the pavement must demonstrate the

characteristics expected from long–life asphalt

pavements: excellence in design, quality in construc-

tion, and value for the traveling public. Engineers at

the National Center for Asphalt Technology (NCAT)

evaluated the nominations and validated the winners.

The award–winning section of State Road 60 was

constructed in 1960 as a multilane construction

project. The original pavement consisted of 12 inches

of stabilization, 8.5 inches of limerock base, a Type

1–B bituminous surface treatment, 2 inches of asphalt

binder course, and a 1–inch Type I asphaltic concrete

surface course. The typical section noted a total

asphalt thickness of 3 inches.

This four–lane roadway currently has an annual

average daily traffic of approximately 51,500 vehicles.

The estimated loading since the original construction

is over 18 million equivalent single–axle loads.

As the years between resurfacing have averaged

18.7 years, this section of State Road 60 easily meets

the criteria for a PPA: By Performance and has served

the traveling public in Florida well during its 61 years

of use. As a result, FDOT will be honored by the

Asphalt Contractors Association of Florida (ACAF)

and presented with an engraved crystal obelisk.

“Reliable infrastructure is critical to providing a

sustainable quality of life, and Florida continues to

lead the nation in maintaining resilient transporta-

tion infrastructure for both our residents and visitors,”

said Florida Department of Transportation Secretary

Jared Perdue. “FDOT is proud to receive its twelfth

Perpetual Pavement Award recognizing the long life

of State Road 60, which has been essential in the

movement of people, goods and services in Pinellas

County for over 60 years.”

“One key indicator of quality in construction is a

smooth, long–life pavement,” said Amy Miller,

national director of the APA. “Long–life asphalt

pavements serve the community, reduce the money

needed for maintenance, and conserve raw materials,

ultimately leading to a truly sustainable structure

that exemplifies the triple bottom line. Asphalt roads

can be engineered to last indefinitely with only

routine maintenance and periodic surface renewal.

Perpetual pavements use fewer natural resources and

offer road owners and users what they want most —

an economical, smooth pavement that serves the

community for decades.”

The Asphalt Pavement Alliance is a coalition of the

National Asphalt Pavement Association, the Asphalt

Institute, and the State Asphalt Pavement Associa-

tions. The Asphalt Pavement Alliance’s mission is to

establish asphalt as the preferred choice for quality,

performance, and the environment.

l About The Asphalt Pavement Alliance

The Asphalt Pavement Alliance

(www.driveasphalt.org) is a partnership of the

Asphalt Institute (AI), National Asphalt Pavement

Association (NAPA) and the State Asphalt Pavement

Associations. The Asphalt Pavement Alliance’s

mission is to establish asphalt as the preferred choice

for quality, performance, and the environment. The

Asphalt Institute (https://www.asphaltinstitute.org/)

is the international trade association of petroleum

asphalt producers, manufacturers, and affiliated

businesses. AI promotes the use, benefits, and quality

performance of petroleum asphalt, through engineer-

ing, research, marketing, and educational activities.

The National Asphalt Pavement Association

(www.asphaltpavement.org) represents the interests

of U.S. asphalt producers/contractors before Congress,

federal agencies, and other national trade and

business organizations. NAPA supports an active

research program designed to improve the quality of

asphalt pavements and paving techniques used in the

construction of roads, streets, highways, parking lots,

airports, and environmental and recreational facili-

ties.

The State Asphalt Pavement Associations

(www.sapainc.org) represent the interests of asphalt

pavement producers and paving companies at the

state and local level across the nation.

Department of Transportation wins Perpetual Pavement Award for section of divided arterial on State Road 60
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The Brevard Symphony Orchestra
Continued from page 13

incredibly rewarding experience for the BSO musicians as

well,” added Confessore.

l “Inspired by Bach,” 2 p.m. and 7:30 p.m., Jan. 21

The influence of Johann Sebastian Bach is heard

throughout this concert. Soprano Kyaunnee Richardson is

featured in Mahler’s heavenly Symphony No. 4, and music

by Heitor Villa–Lobos. Mahler’s own orchestration of

familiar Bach melodies completes the program.

“Each piece in this program in some way is influenced

by Johann Sebastian Bach,” said Confessore. “We will

have a short opening work by the Brazilian composer

Villa–Lobos, featuring a unique sound. The piece was

inspired by Bach’s Brandenburg concertos. The large work

on this program is Mahler’s No. 4 Symphony. It also

features the soprano in the final movement. In between

the opening work and that symphony, we will have a suite

of pieces by Bach that were orchestrated and arranged by

Mahler. It’s interesting to hear his musical take on pieces

by Bach. The soprano, Kyaunnee Richardson, is from

South Florida. She is fantastic.”

l “Comedy Night,” 2 p.m. and 7:30 p.m., Feb. 4

This is the BSO’s Pops concert. Recognizing that

musical inspiration can come from the most unlikely of

places, this fun–filled program includes favorites such as

“The Pink Panther” theme, Stephen Sondheim’s “Comedy

Tonight,” and music from “Curb Your Enthusiasm.”

“This concert will feature a lot of lighthearted pieces,

some are movie themes and others are TV themes,” he

said. “There is a show on HBO called ‘Curb Your Enthusi-

asm.” It’s written by Larry David, who co–created

‘Seinfeld.’ So, we will have a lot of music from it featured in

this show.”

He added, “One of the unique things of this concert is a

‘musical personality’ called ‘P.D.Q. Bach.’ It’s like a musical

satire. The man who created that character is Peter

Schickele. He has taken the story of ‘Peter and the Wolf’

and created a new story. The music is the same, note–for–

note. But the story is now a Western called ‘Sneaky Pete

and the Wolf.’ It’s hilarious. It’s amazing how his story still

fits with the music.”

The narrator, Cameron Matthews, is an actor that

Confessore has worked with at Disney in Orlando. “He’s

great at working crowds.”

l Mendelssohn & Beethoven, 2 p.m. and 7:30 p.m.,

March 11

Violinist Julian Rhee will be returning to the BSO to

perform Sergei Prokofiev Violin Concerto No. 2. This

program will be bookended by two titans: Ludwig van

Beethoven and Felix Mendelssohn.

“This concert will feature music by a wonderful

American composer named George Walker. As a young

man, he wrote ‘Lyric for Strings’ in memory of his grand-

mother. The soloist for the Sergei Prokofiev Violin

Concerto No. 2 is Julian Rhee, who played with us over a

year ago and is terrific. Whenever we find some young,

talented musician we want them to come and perform with

the BSO as often as they can,” said Confessore.

Rhee was discovered at the Elmar Oliveira Interna-

tional Violin Competition and is a recent winner of that

event.

l “American Dream,” 7:30 p.m., April 15

The season finale will feature the music of four

prominent composers who were also influential teachers in

America. Lyricism and passion abound in Dvorak’s “Cello

Concerto” and Howard Hanson’s “Romantic Symphony,”

while Jennifer Higdon’s “blue cathedral” features “breath-

taking orchestration.”

“The season finale is an American–inspired concert

featuring music of Aaron Copland, ‘Fanfare for the

Common Man,’ and a piece that Antonin Dvorak com-

posed, ‘Cello Concerto,’ while he was living in America. The

program includes a beautiful symphony by Howard

Hanson, who was the director of the Eastman School of

Music for many years,” said Confessore.

To subscribe to the 2022–2023 Signature Six Series, call

the BSO office at (321) 345–5052. Single tickets for the

concerts will be available for purchase beginning Monday,

Sept. 22.

The BSO will perform “Sounds of the Season,” its

holiday concert, at 2 p.m. on Saturday, Nov. 26. The

program will feature Confessore directing, Rich Ridenour

playing piano, and soprano Karen Shriner. “This will be

the third year for Sounds of the Season. It’s the Saturday of

Thanksgiving weekend. People will have family members

in town and this event is a great way to get into the spirit

of the season,” he said.

Tickets for Sounds of the Season start at $19 and can be

added to your subscription package.

As the BSO gears up for its new season, the organiza-

tion has hired Virginia Anzengruber as director of commu-

nications. “It’s a new position for the BSO. We could not

have hired a more qualified individual than Virginia to do

this job,” said Schillhammer.

She joined the team in January. Anzengruber is a

native of Brevard, but has spent the better part of the last

15 years out of the county and 10 of those years working

out of state. She has worked in public relations and media

since 2009.

“It’s nice to be back and joining a longstanding organi-

zation that has a creative impact and is an integral part of

the community,” said Anzengruber, who earned her

bachelor’s degree in communications and media studies

from Florida State University.

She spent five years working in film and television and

media in Los Angeles. Anzengruber also worked for five

years in Michigan, including positions in the nonprofit

sector.

“I married a Michigan man and we relocated during the

pandemic. My 2–year–old son is a big Fantasia fan. He

was my inspiration for wanting this job. I am thrilled to

have joined such a stellar team of people at the BSO. We

are looking forward to the new season with high hopes.”

“Signature Six Series subscription sales have been on

an early upward trend,” added Schillhammer.
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Fully Leased

202 West Drive, Melbourne  $2,500,000
100% Occupied Single Tenant 12,000 sq.ft. Manufacturing Building

6 year NNN Lease Expires 10/31/2023
$183,6000 NOI for 2022-2023 Lease Year �  Cap Rate 7.34%

Concrete Block  �  Duro Last 20 Year Warranty Roof Installed 2017
52 parking Spaces �  Electrical 1600 Amp - 3 Phase - 120/208 v

100% Air Conditioned �  Recently Painted �  City Water & Sewer
Zoning M-1 Light Industrial - City of Melbourne �  1.86 Acres

Located off Ellis Road near Melbourne Airport and new I95 Interchange
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Bragg Companies
Continued from page 1

Diesel added, “I spent 42 years of my life coaching. I’ve

always felt there are certain players on every team that

are ‘impact’ players. They get on the field and things

change for the better. The Bragg team members are

impact players in our community. They just don’t ‘want to

be here,’ they ‘want to be part’ of the community. I

appreciate that.”

Diesel’s family moved to Titusville in 1965. “My father

was transferred here from St. Louis with McDonald

Douglas. He came as a Gemini space worker and worked

through the Apollo program. He passed away during the

Shuttle program. So, what Bragg is doing for NASA is

important to me.”

For the past seven years, Bragg has been supporting

Kennedy Space Center’s Exploration Ground System

program, playing a critical role in preparing the program’s

mobile launcher for NASA’s Artemis missions.

“The company has had unique opportunities to lift and

install most of the critical umbilicals to the mobile

launcher that will provide power to the Space Launch

System, or SLS, and Orion spacecraft while on the launch

pad,” according to NASA.

During peak operations, the company had roughly 120

employees assembling the launcher, bringing NASA one

step closer to putting the first woman and the next man on

the moon. Bragg is preparing the Vehicle Assembly

Building for the integration of the massive SLS rocket.

“We worked for JP Donovan Construction on the SLS

project. We erected the steel,” said Adam.

Years ago, Bragg Companies’ unique expertise at

constructing large–scale, high–precision structures helped

them convert Space Launch Complex 6 at Vandenberg

Air Force Base in California into a state–of–the–art launch

complex.

The company has come a long way since its founding.

After working for other businesses in the industry, in

February 1946 Jim Bragg started his own venture.

The small business was built around a new Browning

truck crane he owned and operated. Since then, four

generations of the Bragg family have played a role in the

success of the company.

“My grandfather started the company by buying one

crane,” said Bragg, who recently was in Titusville for the

opening of Bragg Companies new facility.

“We have grown to multiple offices in various states and

now have over 300 cranes. We have been working in this

region for the last seven years.”

He added, “I had never envisioned this company

growing to where it is today. We have a great group of

people working for the Bragg Companies. We are like a

family. They are the ones that have helped us grow

through the years. We take on all types of different work,

from the space industry to the entertainment industry and

theme parks, to power plants and nuclear plants. We are

involved with all kinds of heavy industrial businesses.”

Bragg said the business focuses “on our core values of

safety, integrity, quality and superior service.”

Bragg Companies’ Florida branch facility was con-

structed by longtime area firm Certified General Contrac-

tors Inc., which specializes in building commercial

structures. The main office has more than 6,000 square

feet. There are 16 private offices, conference space, and an

open office portion for project managers when they are in

from the field.

The attached 8,000–square–foot warehouse boasts

ample room for maintenance and storage.

“The new, state–of–the–art building in Titusville will be

a great home base for our expanding work in local indus-

tries of aerospace, amusement parks, and other rigging

projects,” said Bragg.

The building was completed in nine months. “This is a

great addition to the Titusville market,” said Thomas

Giesy, project manager at Certified General Contractors,

who worked alongside colleague Alex Staples and many

others on the construction project for the Bragg Compa-

nies.

“This was an interesting project and a little more

complex, it being a metal building with a masonry facility

on the side of it. These are the types of projects we are used

to doing at CGC. Greg (Tsark) did a really great job with

the design. The design and use of glass really sets it off,”

added Giesy.

“CGC thanks the Bragg Companies for the business

and all of the subcontractors who did an excellent job on

the project,” said Adam Broadway, the president and CEO

of CGC. “The project moved along at a good pace.”

In addition to CGC, the project team included Tsark

Architecture LLC, Adams Engineering Inc., Construction

Engineering Group Inc. (for mechanical and electrical),

Infrastructure Solutions Services (for civil engineering),

and Susan Hall Landscape Architecture Inc.

The new facility is in a growing industrial area of the

city that is heavily wooded.

“Being on a wooded site on Chaffee Drive, we wanted to

preserve as many trees as possible, and we did,” said

Tsark, principal architect at the Melbourne firm.

“It’s really fascinating to see the type of work that

Bragg does on construction sites. Their new facility is a

showcase for them and for their industry.”

The warehouse needed to be designed in a way for the

company to be able to bring large trucks around and into

that space, said Tsark, who received his degree in architec-

ture from Tulane University in 2000. “Eventually, there is

going to be a crane inside the shop area,” he said. “So that

dictated the layout of the space.”

Tsark also created a high–end office environment for

the facility. “It was great working with them and helping

them accomplish their mission as it pertains to their new

Florida Headquarters building.”

Robert Jordan, vice mayor of Titusville, said Bragg

Companies is a good fit for the area.

“We are excited that Bragg decided to build in this

industrial area of the city. This is another example of how

Titusville is growing and bringing industry that we really

need. A long time ago, in 2011 when the Space Shuttle

program ended, there were people saying that Titusville

was doomed. This is a continuation of Titusville rebuilding

itself post–shuttle and diversifying through industry. We

are proud to have the Bragg Companies operating in

Titusville,” said Jordan.

Bragg said the construction market is “faring well in

most of our locations. There is a lot happening in Califor-

nia because of the requirements under the state’s Low

Carbon Fuel Standard. Refineries are changing over to

renewable diesel. That presents a good business opportu-

nity for us. It’s just starting in California. I’m sure it will

start flowing through the rest of the nation in the future.”

California’s Low Carbon Fuel Standard program

requires a reduction in the carbon intensity of transporta-

tion fuels that are sold, supplied, or offered for sale in the

state through 2030.

Renewable diesel is considered identical to petroleum–

derived diesel but has roughly half the lifecycle greenhouse

gas impact.

Crane operators are in high demand. According to the

U.S. Bureau of Labor Statistics, crane operator positions

are projected to grow by 10 percent through 2028.

A crane operator’s specific skill set is key to the success

of most construction projects. Crane operators must

undergo extensive training to safely operate these large

pieces of machinery. They must meet licensing and

certification requirements.

The crane operator is responsible for everything from

the “hook to the wheels” — or for tower cranes, the “hook to

the foundation.” This includes the different types of site

conditions that could adversely affect the operation of the

crane and reviewing requirements with the lift director.

Being able to understand the load chart and determine net

capacity is another requirement for crane operators.

Crane operators require keen attention to detail and

on–point coordination. The precision that is needed to

flawlessly perform lifts and transport heavy materials

takes practice, experience and skill.

“As far as recruiting, we work closely with the different

associations that we are members of, such as specialized

carriers and rigging organizations,” said Bragg. “We are

always looking for craft people. In Long Beach, where our

headquarters are, we hosted an open house with the Long

Beach Unified School District. We had 600 kids come in

and learn about the skilled trades. There are a lot of young

people who are not on the college career path and are

looking to the trades. We have been successful recruiting

that way.”

He added, “There is a shortage of workers because

baby–boomers are starting to retire. In general, there is an

acute shortage of skilled labor. Jobs in the construction

industry offer really good opportunities for young people to

build careers.”

One of the organizations Bragg Companies works with

in recruiting is the Specialized Carriers & Rigging

Association, of which Bragg himself is vice president.

Most people prefer having choices when it comes to a

job. Being a crane operator provides an assortment of

opportunities. “Not only are there various types of cranes

one can specialize in, but there are also different types of

job sites and projects,” said Bragg.

For example, his business recently removed and

replaced a broadcasting antenna for KCBS–TV/FM on the

top of Mount Wilson outside Los Angeles. A unique job, the

original tower that was being replaced was built in 1986

and served as an essential piece of the Los Angeles

television industry, broadcasting shows all over Southern

California for more than 30 years.

Bragg Companies was also hired to demolish a 15–story

building in downtown Long Beach. It was in a densely

packed area. Over the course of five months, the team

safely demolished the building and made way for new

developments in the company’s hometown.

“We are involved in all types of cool projects,” said

Adam, who was recruited to join the company in 2007 and

previously worked as a project administrator for a con-

struction company in California. “For instance, we were

involved in the structural and rock work for the Star Wars

project for Disney in Orlando. We did that work in 2016–

2017.”

Adam, whose resume includes having opened a branch

for the company in California, was “offered the opportunity

to become the branch manager in Florida. We moved here

in March 2019. We love it. This is exciting for us. Titusville

is a really nice community. Brevard County in general is

growing. This is a great place to live and work.”

The company’s former office was on Courtenay Park-

way on Merritt Island.

In the time that Bragg Companies has had an office in

Brevard, its expertise in specialized rigging for aerospace

and amusement park industries has only grown, said

Adam.

“It’s great to have a new permanent presence in

Titusville to continue building relationships with custom-

ers in the area,” she said. “We are looking to grow.”
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