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By Ken Datzman

COCOA — St. Mark’s Episcopal Academy, situated on

the banks of the Indian River in Historic Cocoa Village,

has recruited educator and administrator Justin Smith to

be its new head of school, coming here from Louisiana, but

with years of experience in Florida.

The elementary school has one of the most scenic

campuses of any academic institution in the county. The

waterfront real estate includes the newly constructed

Al Glover Memorial Family Chapel and Classroom,

designed to host spiritual and educational activities.

It’s part of St. Mark’s Episcopal “Campus of the

Future.” Al Glover was a longtime financial advisor in

Brevard. His family is involved in the church and the

school.

That project was followed up with the construction of

Shepard’s Landing Pier. Vicki Shepard donated $35,000 to

support the project. Centennial Development Group and

Florida Home & Dock Life also made in–kind donations for

the Pier.

St. Mark’s Episcopal Academy, part of the Episcopal

Diocese of Central Florida, opened its doors in 1956 and

has since educated thousands of aspiring young students.

Today, the school provides a leadership curriculum

stressing science, technology, engineering, arts, and

mathematics — STEAM — along with creative problem–

solving, in a traditional academic setting.

“Episcopal schools such as St. Mark’s are definitely

known for their academics, and for their family centered

environment where we help children with character–

building and in general help them create a foundation that

will enable them to pursue a purposeful life,” said Justin

Smith, the new head of school at St. Mark’s Episcopal

Academy.

Smith was hired in June and now oversees the PreK3

to sixth grade private institution at 4 Church St.

According to the National Association of Episcopal

Schools, over 160,000 children attend the more than 1,200

Episcopal Schools in America. The schools teach students

to “respect the dignity of every human being.”

“Episcopal schools do not indoctrinate children into a

particular belief system,” said the Rev. Sara Oxley, interim

rector at St. Mark’s Episcopal Church, which was founded

in 1878.

“We balance challenging academics and innovative

thinking in a safe, nurturing, caring Christian environ-

ment where children of all faiths are welcomed and

embraced. We start every day of the school year with

chapel in the church, which is about 20 to 30 minutes. We

sing songs. We pray as a community. Parents are welcome

to take part in the services.”

Schools such as St. Mark’s Episcopal Academy have

become incubators of 21st century skills.

Smith, who has two decades of experience in education,

takes over for longtime educator and administrator Dan

Diesel, the mayor of Titusville.

Diesel, hired by the Academy board, served as interim

head of school at St. Mark’s Episcopal Academy for the last

four months.

“I came in as relief pitcher at St. Mark’s,” said Diesel,

who often uses sports metaphors to describe situations. “It

Smith new head of school at St. Mark’s Academy, enrollment underway

Please see St. Mark’s Episcopal Academy, page 23

Diesel’s sister, the Rev. Nancy Oliver, is a deacon at

St. Mark’s Episcopal Church in Cocoa Village.

St. Mark’s Episcopal Academy is accepting enrollments

for the new school year, which begins Aug. 10. “I have the

countdown to opening day on my phone,” said the Rev.

Oxley, whose school is looking to attract new families.

was like I came in when the bases were loaded, and we

needed to bring in a run or two. I believe we are in a much

better place today. We have fostered relationships, have

enhanced community development, and have worked to

build regional awareness and support for this institution.”

He added, “This school is a hidden gem. It’s beautiful.

The students, the teachers, the families, and the commu-

nity know how wonderful a place this is.”

The board of St. Mark’s Episcopal Academy in Historic Cocoa Village has hired educator and administrator Justin Smith, left, as the
new head of school. He has two decades of experience in his field and holds a master’s degree in independent school leadership from
Vanderbilt University. His resume includes 11 years at St. John’s Episcopal Day School in Tampa. Titusville Mayor Dan Diesel, right,
a longtime educator, administrator, and athletic coach, served as the interim head of school for four months while the search was
ongoing. The Rev. Sara Oxley is the interim rector at St. Mark’s Episcopal Church. Along the shores of the Indian River Lagoon, outdoor
learning is a component of the school’s curriculum as well as STEAM education.
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By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.
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FSEC Energy Research Center at UCF in Cocoa earns Energy Star Market Leader Award from federal agency

By Sherri Shields
sherri@fsec.ucf.edu
Florida Solar Energy Center

COCOA, (June 30, 2022) — The Florida Solar

Energy Center at the Energy Research Center at

the University of Central Florida has earned a 2022

Energy Star Market Leader Award from the U.S.

Environmental Protection Agency.

The award was in recognition of its contribution to

verifying energy–efficient new homes that have earned

Energy Star certification.

Energy Star–certified homes are at least 10 percent

more energy efficient than those built to code, and

achieve a 20 percent improvement on average while

providing homeowners with better quality, perfor-

mance, and comfort.

The Market Leader Award recognizes partners

participating in EPA’s Energy Star Residential New

Construction program who have made a significant

positive impact in energy–efficient construction and

environmental protection by building or verifying at

least 50 Energy Star–certified homes and apartments,

or by sponsoring a local program that supported these

activities, over the past year.

More than 120,000 Energy Star–certified single–

family homes and multifamily units were built in

2021, for a total exceeding 2.3 million since 1995.

“This award is a result of Providence Homes’

commitment to EPA to build 100 percent Energy Star

homes, and Jacksonville Building Science, as a

certified Home Energy Rater, testing and certifying

each home,” said Tei Kucharski, program coordinator

at FSEC Energy Research Center.

Home Energy Raters provide rigorous testing and

inspection protocols to verify homes meet energy

efficiency expectations, and ensure homeowners get

what they pay for. FSEC provides quality assurance of

the certified Home Energy Raters under their purview.

Providence Homes built 153 homes last year, from

Jacksonville to St. Augustine, that are 100 percent

Energy Star–certified. That is equivalent to reducing

CO2 emissions by nearly 224 metric tons, removing 48

gas–powered vehicles from the road or saving 207,361

kWh of electricity.

Providence Homes has been building Energy Star

homes since 2009.

“We chose to build ENERGY STAR for a combina-

tion of reasons, to make homes more affordable,

energy efficient, and a cleaner environment,” said

Robert Goettlicher, vice president of sales and market-

ing.

“There’s not just one part that we’re putting in the

home that makes it Energy Star. We refer to it as, a

house is a system. It’s a whole process, starting from

the design, that helps us meet the Energy Star

standards.”

Providence Homes is a quality builder that exceeds

even Energy Star’s standards. Jacksonville Building

Science rates all of their homes, performs the load

calculations, and designs the duct work.

“Energy Star doesn’t require test and balance, but

we do,” said Michael O’Donoughue, owner of Jackson-

ville Building Science. “We also make sure that their

insulation is Grade 1, and if it’s not, the contractors fix

it.”

Providence Homes customer testimonials speak for

themselves. “A couple of our customers said that they

went from a smaller house to a larger house and the

energy bill was less. That’s something everybody

understands without getting too technical,” said

Goettlicher.

“Our 2022 Market Leader Award winners demon-

strate true leadership in bringing energy efficiency to

the residential new construction marketplace,” said

Jonathan Passe, chief of the Energy Star Residential

Branch. “Energy Star offers a proven whole–house

approach that is transforming the residential market

to a higher standard of construction quality while

protecting the environment for all.”

Visit the Energy Star Market Leader Award web

page at https://www.energystar.gov to see the full list

of this year’s recipients.

l About FSEC Energy Research Center

The FSEC Energy Research Center (https://

energyresearch.ucf.edu), an energy research and

education institute at the University of Central

Florida, was established by the Florida Legislature in

1975 as Florida Solar Energy Center. FSEC has a

history of basic and applied research excellence and

has gained national and international respect for its

public and private partnerships, focusing on solar

energy, energy–efficient buildings, hydrogen and fuel

cells, electric vehicles, smart–grid research, and

testing and certification of solar equipment. The FSEC

contributes to the development of Florida building

energy code and policy, and conducts continuing

education and training programs for professionals,

government, and industry leaders around the world, in

addition to providing science, technology, engineering

and mathematics opportunities for the future energy

workforce.

l About Energy Star

Energy Star is the government–backed symbol for

energy efficiency, providing simple, credible, and

unbiased information that consumers and businesses

rely on to make well–informed decisions. Since 1992,

Energy Star and its thousands of partners have helped

American families and businesses save 5 trillion

kilowatt–hours of electricity, avoid more than $500

billion in energy costs, and achieve 4 billion metric

tons of greenhouse gas reductions. More background

information about Energy Star can be found at

energystar.gov/about and energystar.gov/numbers.
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Contact Mike Ullian 321.258.7556

Contact Zach Ullian 321.750.3439

Visit our website to see our extensive collection of other

commercial properties. ullianrealty.com

1800 Penn Street, #11, Melbourne, FL  32901 � 321.729.9900 � www.ullianrealty.com

Mike Ullian

SIOR, CCIM

321.258.7556

Zach Ullian

321.750.3439
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COUNTY'S

COMMERCIAL

REAL ESTATE

EXPERTS

Income Producing Industrial in
Heart of Palm Bay FOR SALE

2575 Doreatha Fields Ave. NE, Palm Bay 32905
Single Tenant/Long Term Lease/Indust. Fenced Yard

Asking $2,987,000 (6% CAP)
Total of 11,734 SF on 3.41 Acres  �  Paved/Fenced/ Cleared Yard

Republic Services 10-Year Agreement w/ City of Palm Bay from 6/20/2020
Long Term NNN Lease with Escalator Every 2-years

Zoning allows Warehousing, Light Manufacturing, Outdoor Storage & More
Located off Robert J. Conlon Blvd �  16,800 VPD

Near US1, Palm Bay Road, and Interstate 95
Neighboring Business include L3Harris, Raytheon, Leonardo DRS & UPS
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By Eric B. Gordon
gordoner@husson.edu
Husson University

BANGOR, Maine (July 05, 2022) — Husson Univer-

sity announced today that it is launching a new compre-

hensive four–year degree program in conservation law.

This will provide students with the education they

need to become state game wardens, park rangers, forest

rangers, members of the Maine Marine Patrol, Maine

Forest Service, Maine Department of Inland Fisheries &

Wildlife, U.S. Fish and Wildlife Service and the National

Park Service. Live on–campus classes for this new degree

program will begin on Aug. 29 as part of the upcoming

Fall 2022 semester.

“There is a real need in Maine and the rest of New

England for graduates with a Bachelor of Science in

Conservation Law,” said John Michaud, director of

Husson University’s School of Legal Studies. “The field is

growing. Simultaneously, 30 percent of the game

wardens currently working are planning on retiring

within the next three years. There’s going to be a huge

demand for individuals who understand the importance

of wildlife and outdoor environmental regulation.”

Husson University has already seen considerable

interest in this career field.

Classes for its one–year–old Conservation Law

Enforcement Certificate program have had solid enroll-

ments from both traditional students and working

professionals. This new degree will be one of only a few in

this career field available at colleges and universities in

New England. Husson University’s degree in conserva-

tion law will be the most comprehensive program of its

kind.

“While the certificate program provides individuals

with a good introduction to the curriculum and the

science behind conservation law enforcement, this degree

will help people prepare for a range of careers related to

conservation law,” said School of Legal Studies Assistant

Professor and former United States Fish and Wildlife

Service Federal Wildlife Officer Lori Perez.

“To ensure our students are successful after gradua-

tion, this program will give students the opportunity to

earn credit for field experience. It’s all part of Husson’s

hand’s on/experiential learning philosophy where

students learn by doing. In addition to traditional law

enforcement topics, they’ll learn about land navigation,

wildlife and marine law; environmental resource

conservation; plant and animal ecology and wildlife

biology — topics that wouldn’t be covered in typical law

enforcement programs.”

Helping students understand how to enforce the

Migratory Bird Treaty Act of 1918 would be an example

of how experiential learning would be put into practice.

As part of a class, students would be taken out into the

field and asked to walk through an environment and

identify possible violations that would be worthy of

citation. Exercises like this provide a real–world context

to classroom knowledge and help students understand

how regulations are enforced and why they were put in

place.

“Expanding our offerings to include this degree

program builds on the solid legal and criminal justice

education already available to students here at Husson

University,” said Michaud. “Anyone who loves hunting,

fishing or being out in woods and who wants to make

sure our nation’s natural legacy continues to be protected

for the next generation, should consider enrolling in this

degree program.”

Students who earn a Bachelor of Science degree in

conservation law can also apply to attend the Maine

Criminal Justice Academy (MCJA) as a tuition student

while attending Husson University. Completing MCJA

training is beneficial for graduates interested in employ-

ment opportunities with the Maine State Warden Service

or other law enforcement agencies.

“Employers are more likely to think graduates are

serious about becoming a conservation law professional if

they’ve earned a specific conservation law degree,” said

Dr. Marie Hansen, dean of the College of Business at

Husson University. “Taking the time necessary to

become knowledgeable about the issues and challenges

associated with protecting natural ecosystems isn’t easy.

Employers are looking to hire individuals who are willing

to make a long–term commitment to this career field.”

Husson University welcomes students who appreciate

the value of live classroom instruction from discontinued

or online programs offered by other accredited colleges

and universities. Individuals who have completed some

college coursework from accredited institutions have the

opportunity to reduce the cost of this degree program by

applying for transfer credit. Students and working

professionals interested in applying for undergraduate

transfer credits earned at other colleges should contact

Transfer Admissions by calling (207) 941–7024 or

emailing Stephanie Cadwell, the associate director of

transfer admissions, at cadwells@husson.edu.

Anyone interested in learning more about Husson

University’s new degree in conservation law can visit

https://www.husson.edu/college–of–business/school–of–

legal–studies/conservation–law, email Perez at

perezl@husson.edu or call her at (207) 941–7610.

Individuals interested in applying, should contact

Husson University Admissions at admit@husson.edu or

call (207) 941–7000.

For more than 120 years, Husson University has

shown its adaptability and strength in delivering

educational programs that prepare future leaders to

handle the challenges of tomorrow through innovative

undergraduate and graduate degrees. With a commit-

ment to delivering affordable classroom, online and

experiential learning opportunities, Husson University

has come to represent a superior value in higher educa-

tion. The hallmarks of a Husson education include

advanced knowledge delivered through quality educa-

tional programs. According to a recent analysis of tuition

and fees by U.S. News & World Report, Husson Univer-

sity is one of the most affordable private colleges in New

England. For more information about educational

opportunities that can lead to personal and professional

success, visit Husson.edu.

Husson University starts four–year degree in conservation law, help protect outdoors

From the Public Record of Brevard County Sheriff Wayne Ivey

1

Manley, Corrine

From: Bill Erfurth <bill@moderncityentertainment.com>

Sent: Saturday, June 16, 2018 10:01 AM

To: Bill Erfurth

Subject: Police Videos

Hey, how’s things? Some recent developments have come together about possibly turning the
Heroes Behind The Badge documentaries into a TV series. Without getting into too many details,
there is interest in setting up the series with a montage of real and dramatic police body camera, dash
cam, helicopter, etc captured video. I’m reaching out to you to see if you happen to have any, or are
aware of some highly dramatic, heroic, exemplary types of these videos? The more current the
videos the better, but amazing footage is always still amazing.

Hope all’s well. Any help would be great!

Thanks, Bill

Bill Erfurth | President

305-970-4898 | Bill@moderncityentertainment.com
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File photo

Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

IS THE EIGHTEENTH CIRCUIT AN ONGOING HUMAN TRAFFICKER?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is a past president of the 107,000 member The Florida Bar.
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976 BREVARD AVE
ROCKLEDGE,  FL  32955

Current Principal  Place of Business:

Current Mailing Address:
976 BREVARD AVE
ROCKLEDGE,  FL  32955  

Entity Name: THE COCOA BEACH AREA HOTEL AND MOTEL ASSOCIATION, 
INC.

DOCUMENT# N36299

FEI Number: 59-3048626 Certificate of Status Desired:
Name and Address of Current Registered Agent:
MICHAUD, TIMOTHY
1300 N ATLANTIC AVE
COCOA BEACH, FL  32931  US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:
Electronic Signature of Registered Agent Date

Officer/Director Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 617, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered.

SIGNATURE:
Electronic Signature of Signing Officer/Director Detail Date

TIMOTHY MICHAUD

FILED
Feb 07, 2019

Secretary of State
0275169506CC

TOM WILLIAMSON DIRECTOR 02/07/2019

2019 FLORIDA NOT FOR PROFIT CORPORATION ANNUAL REPORT

No

02/07/2019

Title S

Name NORONHA, DENZIL

Address 5575 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

Title DP

Name WILLIAMSON, TOM

Address 3425 N ATLANTIC AVENUE   

City-State-Zip: COCOA BEACH  FL  32931

Title T

Name GALZERANO, CRISTY

Address 2080 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

1

Manley, Corrine

From: Bill Erfurth <bill@moderncityentertainment.com>

Sent: Wednesday, June 27, 2018 2:04 PM

To: Tomblin, Ronald

Subject: FW: BAM Shoot Update

From: Bill Erfurth <bill@moderncityentertainment.com>
Date: Wednesday, June 27, 2018 at 1:57 PM
To: "DeMorat, Michael" <michael.demorat@bcso.us>, "Hibbs, Darrell" <darrell.hibbs@bcso.us>, "Tomblin, Ronald"
<Ronald.Tomblin@bcso.us>
Cc: Rachael Barnes <Rachael.Barnes@britesparkfilms.com>, Alex Barraki <Alex.Barraki@britesparkfilms.com>
Subject: BAM Shoot Update

Hi All, I just want to get on top of everything before I leave again. I will be heading to Chicago
tomorrow, then on July 2 I am off to Iceland and Norway which was planned a year ago. Since the
show has been pushed from May to July it will be a tight return when I fly back to Ft. Lauderdale on
the 16th. I will drive up to Orlando on the 17th. During my trip I will be on an Arctic Expedition Ship for
7 days in the far north of Norway, some of that time it may be challenging with internet and phone. I
will be checking email and the phone when possible. Let’s get everything squared away that you
need from me between now and July 2nd. You have Rachael, and Alex’s emails and can
communicate directly with them as well.

I saw Rachael sent an email to Ron earlier for the kid’s sizes. As of today there are 7 boys and 2 girls.
The casting and wrangling of these juveniles has been quite the test for them!

Nick received the signed contract today, signed by Sheriff Ivey. Nick is anticipating the invoice from
your CFO to handle payment.

Thus far Matt and others have been filming around Britain with the kids getting their back stories,
families, and neighborhoods.

All the kids are required to go to Visa hearings at the Embassy next week for final approval, so fingers
crossed they make it and pass!

Thanks, Bill

Bill Erfurth | President

305-970-4898 | Bill@moderncityentertainment.com
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Black activists celebrate court’s protection of religious
freedom, case involving a prep coach who prayed

By Judy Kent
jkent@nationalcenter.org
and David W. Almasi
dalmasi@nationalcenter.org
National Center for Public Policy Research

WASHINGTON (June 27, 2022) —

Members of the Project 21 Black leader-

ship network praised a landmark win for

religious freedom and free speech, as the

U.S. Supreme Court ruled today that a

school district wrongly fired a high school

football coach who prayed at the conclusion

of a game.

“This decision marks a return to

America’s true history, and its foundation

based on the values and the principles of

God,” said Project 21 member the Rev.

David Lowery Jr.

In the case of Joseph A. Kennedy v.

Bremerton School District, Coach

Kennedy, a high school football coach, was

fired because he prayed at the 50–yard line

of the public school’s field after games. The

reason for his dismissal by the school

system was for “engaging in demonstrative

religious activity” while “on duty.”

“As an ex–football player, I remember

we always had prayer before and after the

games. We prayed for safety and strength

while out on the field. We asked God to

protect us from serious injuries,” Lowery

said. “It is our right as American citizens

under the First Amendment to exercise our

religious beliefs. The justices today

honored what has been written in the law.”

In the majority opinion, Justice Neil

Gorsuch wrote that the Constitution’s

Establishment Clause prevents govern-

ment from being able to “single out private

religious speech for special disfavor.” He

continued: “The Constitution and the best

of our traditions counsel mutual respect

and tolerance, not censorship and suppres-

sion, for religious and nonreligious views

alike.”

Project 21 helped get Coach Kennedy’s

case over the goal line and in front of the

justices with an amici curiae (“friend of the

court”) legal brief that asked the Court to

consider the case. Project 21 was a co–

amici on a brief filed by Advancing

American Freedom — an organization

founded by former Vice President Mike

Pence — and Young America’s Founda-

tion.

The brief called the lower court ruling

against Coach Kennedy “flat wrong.” It

further noted that it was “absurd to label

an act of obvious personal gratitude and

humility governmental speech that is

prohibited by the Constitution” and that

Americans’ expressions of personal speech

cannot violate the Constitution’s Establish-

ment Clause “simply because the public

can see them.”

“The First Amendment protects every

American’s right to freely exercise their

faith. Today we confirmed that everyone

includes public school coaches,” said

Project 21 Steven Mosley. “Prayer is

essential to the Christian faith, as we are

called to pray without ceasing. Coach

Kennedy’s practice of praying after football

games should have been celebrated as a

picture of religious diversity. Instead, he

was discriminated against and fired for

simply practicing his right under the First

Amendment. It is great to see the Supreme

Court rule that Christians — and all

people of faith — have the right to pray

where they live, work, worship, and play.”

The brief further stated:

Respect for religious expressions is

indispensable to life in a free and diverse

Republic — whether those expressions

take place in a sanctuary or on a field, and

whether they manifest through the spoken

word or a bowed head. Here, a government

entity sought to punish an individual for

engaging in a brief, quiet, personal

religious observance doubly protected by

the Free Exercise and Free Speech Clauses

of the First Amendment. And the only

meaningful justification the government

offered for its reprisal rested on a mistaken

view that it had a duty to ferret out and

suppress religious observances even as it

allows comparable secular speech. The

Constitution neither mandates nor

tolerates that kind of discrimination.

“A football coach praying by himself on

the 50–yard line of the field outside of

official gameplay and apart from his

official coaching duties is an obvious

exercise of a personally held religious

belief. We shouldn’t even be here,” said

Project 21 member Joe Mobley. “If

students, athletes, players from other

teams or even a casual bystander wanted

to join in, they could. If not, they wouldn’t.

The fact that Coach Kennedy’s right to

pray was even in question is a sign that

America is way off track.”

“The Constitution is clear that ‘Con-

gress shall make no law respecting an

establishment of religion,’” Mobley added.

“This means no state–sponsored religions,

or state–mandated religious activity ‘or

prohibiting the free exercise thereof’ —

meaning no government restrictions on

religious activities. None. Zero. Even the

most casual observer must take notice of

the obvious double–standard that has been

applied to religions deemed as oppressive

— namely Christianity.”

l About Project 21

Project 21, a leading voice of Black

conservatives for over 25 years, is spon-

sored by the National Center for Public

Policy Research.

Follow Project 21 on Twitter at

@Project21News for general announce-

ments. To be alerted to upcoming media

appearances by Project 21 members, follow

its media appearances on its Twitter

account at @NCPPRMedia.
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McGee Welch Advisors
Merrill Lynch Wealth Management
6525 3rd Street
Suite 505
Rockledge, FL 32955 
NMLS#: 522282

321.242.4017
fa.ml.com/mcgeewelch

Life happens.
And you want to be ready when it does.

Merrill Lynch, Pierce, Fenner & Smith Incorporated (also referred to as “MLPF&S” or “Merrill”) makes available certain investment products sponsored, managed, distributed or provided by companies that are affiliates of Bank of America 
Corporation (“BofA Corp.”). MLPF&S is a registered broker-dealer, registered investment adviser, Member SIPC and a wholly owned subsidiary of BofA Corp.
Banking products are provided by Bank of America, N.A., Member FDIC and a wholly owned subsidiary of BofA Corp.

Investment products: Are Not FDIC Insured Are Not Bank Guaranteed May Lose Value
The Bull Symbol and Merrill are registered trademarks of Bank of America Corporation. 
© 2022 Bank of America Corporation. All rights reserved. MAP3688497 | AD-03-22-0360 | 471089PM-0821 | 03/2022

Let us help you take care of what matters most
Getting to know you and what you care most about—planning for college, taking care of an elder family member, passing a legacy to future 
generations, buying a second home—is so important. Once we understand your priorities, together, we can help you pursue the goals you’ve 
set for yourself and your family. Call to learn more today.
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By Christina Born
christina.born@pbfl.org
Community Information Coordinator
City of Palm Bay

PALM BAY (July 7. 2022) — On Wednesday,

July 6, 2022, Palm Bay Mayor Rob Medina released

the newest edition of his “Mayor’s Message.” Here is

that message:

It’s a great day Palm Bay!

On July 4, 1776 — 246 years ago — the Continen-

tal Congress declared our independence and founded

our nation on the ideals of liberty, justice, and

equality. We celebrate each Independence Day with

gratitude for the blessings of freedom and opportu-

nity our forefathers afforded us.

I’d like to thank everyone who came out to the

City of Palm Bay’s Independence Day Celebration

honoring our country’s birth. We moved the event

back to Eastern Florida State College’s Palm Bay

Campus and it was a truly great event! The fireworks

show was a sight to be seen from miles away!

I was #PalmBayProud to celebrate America’s

independence with thousands of my fellow Palm

Bayers.

At the Nov. 4, 2021, Regular Council Meeting, the

Palm Bay City Council approved the Commercial

Property Enhancement Program (CPEP). The CPEP

is a performance–based reimbursement grant

awarded to applicants to encourage private invest-

ment and improvements to the exterior frontage of

commercial properties located on major transporta-

tion corridors in Palm Bay.

The program aims to enhance and improve the

street view of the built environment from the public

perspective, making Palm Bay more competitive in

attracting new businesses. At the June 16 regular

council meeting, City Council approved a CPEP grant

award of $10,000 to Kilmer Properties, Inc. for façade

improvements to commercial property located at 2901

Palm Bay Road NE.

Simultaneously, City Council amended the eli-

gibility guidelines to include all commercial proper-

ties within the Bayfront Redevelopment District.

For more information on the Commercial Property

Enhancement Program, visit www.pbfl.org/CPEP,

call (321) 409–7187, or email econdev@pbfl.org.

Last month, I had the pleasure of announcing

Sports Chiropractic Health & Rehab as the winner of

the second quarter Mayor’s Business Spotlight. With

over 25 years of experience, Dr. Jason Comerford and

his team provide superior chiropractic treatment

without the use of surgery or medicine.

Over the past seven years, they have offered

patients a wide variety of services for overall health,

rehabilitation, and long–term chiropractic treatment

for common conditions such as neck, joint, and back

pain, sciatica, headaches, arthritis, tendonitis, carpal

tunnel, and bulging or herniated discs.

Sports Chiropractic Health & Rehab is a family–

owned business located at 280 Corporate Way SE,

Suite 102. Both Mr. & Mrs. Comerford are retired

military, having served our great nation. I am

#PalmBayProud of this family and what they do for

our community.

The City of Palm Bay is seeking public input as it

reviews and updates its comprehensive plan. As part

Palm Bay’s Rob Medina July ‘Mayor’s Message,’ the Commercial Property Enhancement Program approved
of the Palm Bay Comprehensive Plan Update, the

City will be hosting a series of public workshops

intended to discuss the purpose of the comprehensive

plan, identify why the update process is important,

and to provide a platform for members of the commu-

nity to identify what they would like to see within the

Plan’s contents.

The first workshop will be held at 6 p.m. on Aug.

25, in Palm Bay City Council Chambers. For those

unable to attend the in–person meeting, the work-

shop will also be available online, and residents will

have the opportunity to interact virtually by visiting

tinyurl.com/PalmBayPlanUpdate.

Finally, I’d like to remind my fellow Palm Bayers

to practice hurricane preparedness. As Floridians we

know that it’s not “if,” but “when” the next storm will

strike.

This hurricane season, I’d like to encourage all

Palm Bayers to have a plan in place to ensure that

you and your loved ones are prepared.

Visit www.palmbayflorida.org/hurricane or pick up

one of our free hurricane preparedness guides at City

Hall today to learn how to build a hurricane kit,

home prep tips, evacuation, and shelter info, and how

to stay informed before, during, and after a storm.

Remember, when it comes to tropical storms and

hurricanes, plan — don’t panic — and enjoy the peace

of mind of knowing that you’ll be ready the next time

a storm hits. Stay safe Palm Bay!

Mayor Rob Medina

NOTE: Members of the public and media partners

are invited to subscribe to Mayor Medina’s monthly

address via email.

Visit www.pbfl.org/mayorsmessage to sign up.

Kevin Hill
pick up BBN

6/2722
page 20

FULL COLOR

St Marks
pick up BBN

7/11/22
page 19

FULL COLOR



JULY 18, 2022 Visit BrevardBusinessNews.com for Advertising Information

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 9

The answer might be found in the important role of plants

in human evolution and the rise of civilization, the study’s

authors explain. As a species, we may be innately attracted

to plants because we depend on them for food, shelter, and

other means of our survival.

Whatever the deeper reasons might be, many of the

study participants left the experiment with a newly

discovered passion, the researchers noted.

“At the end of the experiment, many of the participants

were saying not just how much they enjoyed the sessions

but also how they planned to keep gardening,’” Guy said.

l About the Institute of Food and Agricultural Sciences

With more than a dozen research facilities, 67 county

Extension offices, and award–winning students and

faculty in the UF College of Agricultural and Life Sciences,

UF/IFAS brings science–based solutions to the state’s

agricultural and natural resources industries, and all

Florida residents.

Visit the UF/IFAS website at ifas.ufl.edu and follow

UF/IFAS on social media platforms at @UF_IFAS.

Studies show gardening can cultivate better mental health, it lowers stress, anxiety, depression in healthy women

By Samantha Murray
grenrosa@ufl.edu
IFAS Communications
University of Florida

GAINESVILLE (July 6, 2022) — Many longtime

gardeners will tell you that the garden is their happy place.

New research suggests that many people may indeed reap

mental–health benefits from working with plants — even

if they’ve never gardened before.

In a study published in the journal “PLOS ONE,”

University of Florida scientists found that gardening

activities lowered stress, anxiety and depression in healthy

women who attended twice–weekly gardening classes.

None of study participants had gardened before.

“Past studies have shown that gardening can help

improve the mental health of people who have existing

medical conditions or challenges. Our study shows that

healthy people can also experience a boost in mental

wellbeing through gardening,” said Charles Guy, principal

investigator on the study and a professor emeritus in the

UF/IFAS environmental horticulture department.

The study was co–authored by an interdisciplinary

team of researchers with the environmental horticulture

department, the UF College of Medicine, the UF Center for

Arts in Medicine and the UF Wilmot Botanical Gardens,

which also hosted all the study treatment sessions.

Thirty–two women between the ages of 26 and 49

completed the study. All were in good health, which for this

experiment, meant screening for factors such as chronic

health conditions, tobacco use and drug abuse, and having

been prescribed medications for anxiety or depression. Half

of the participants were assigned to gardening sessions,

while the other half were assigned to art–making sessions.

Both groups met twice a week for a total eight times. The

art group served as a point of comparison with the

gardening group.

“Both gardening and art activities involve learning,

planning, creativity, and physical movement, and they are

both used therapeutically in medical settings. This makes

them more comparable, scientifically speaking, than, for

example, gardening and bowling or gardening and

reading,” Guy said.

In the gardening sessions, participants learned how to

compare and sow seeds, transplant different kinds of

plants, and harvest and taste edible plants. Those in the

art making sessions learned techniques such as papermak-

ing, printmaking, drawing and collage.

Participants completed a series of assessments

measuring anxiety, depression, stress, and mood. The

researchers found that the gardening and art making

groups experienced similar improvements in mental

health over time, with gardeners reporting slightly less

anxiety than art makers.

Given the relatively small number of participants and

the length of the study, the researchers were still able to

demonstrate evidence of what medical clinicians would call

the dosage effects of gardening — that is, how much

gardening someone has to do to see improvements in

mental health.

“Larger–scale studies may reveal more about how

gardening is correlated with changes in mental health,”

Guy said. “We believe this research shows promise for

mental wellbeing, plants in healthcare and in public

health. It would be great to see other researchers use our

work as a basis for those kinds of studies.”

The idea of using gardening to promote better health

and wellbeing — called therapeutic horticulture — has

been around since the 19th century.

But why does being around plants make us feel good?
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One of first women to graduate from U.S. Naval Academy gives
tips on how companies can develop their next–generation leaders

By Barbara Bell
c/o Keely Flanagan
kflanagan@newsandexperts.com
News & Experts

CHARLESTON, S.C. (June 27, 2022) — Company

leaders who are welcoming recent college graduates to

their organization see themselves in the young faces

walking in the door. Like these new graduates, C–suite

executives and department managers once made the

challenging transition to the corporate world, taking

their first professional job with a combination of

optimism, excitement, and nervousness.

When they were much younger, some of today’s

leaders had the good fortune of being mentored or at

least encouraged by higher–ups. Others weren’t so

fortunate and felt like they had to go it alone. Perhaps

their bosses were too busy.

Whatever the case, those at the forefront of compa-

nies today have a great opportunity. As much as

business leaders have on their to–do list, they need to

make time for new members of their team in order to

help them grow and, by extension, positively influence

their company’s future. Investing time to nurture,

encourage and boost the confidence of these new

graduates entering the workforce is one of the most

impactful tasks leaders can undertake.

Many of these graduates aspire to become corporate

leaders, and in reality, I believe an enormous set of

obstacles they’ve recently overcome has given them a

running start on that career path. These young profes-

sionals already are leaders.

How’s that?

The class of 2022, like the classes of 2020 and 2021,

endured a trying experience that prior classes did not

have to deal with — the COVID–19 pandemic. Staying

on track to graduate required management skills,

discipline, great effort and resolve — all qualities that

leaders of successful companies must have to compete

and succeed.

Now these talented and bright–eyed graduates are

looking up to seasoned leaders to help show them the

way — to make them better leaders than they already

are, and to position them to lead companies in various

capacities one day in an ever–changing fast–paced

market. Here are some things company leadership

groups should do to lift, educate, and inspire recent

graduates and smooth their transition to the corporate

world.

l Emphasize resilience

The pandemic experience they went through in

college helps in this context. Adversity comes at us in

many ways professionally and personally, and the

sooner one learns to deal with it and develop a resilient

toughness, the better chance they will survive and grow

in the company. It’s easy for a young person trying to

find their way in the corporate setting to get derailed

when things don’t go their way.

l Focus on adaptability

In today’s rapidly changing business world, adapt-

ability is a must. Leaders should talk to their recent

graduates about developing a constant–growth mindset,

always keeping an eye on how to use skills in another

context. Encourage them to be open–minded about their

future; the position they seek three years from now may

be eliminated, and where they end up may be a much

better position than the one they originally had in mind.

Ingrain in them the ability to recognize that all chal-

lenges in terms of changing or expanding roles are

opportunities for learning and growth.

l Tell them it’s all about communication

Everyone looks to the leader. A leader knows that

everything they say, and how they say it, is important.

That’s great insight to give a young person as they’re

just starting to communicate with people at various

levels of the organization. And it’s not only one’s voice,

but their body language and non–verbal cues that send a

message. It’s essential to have good awareness about the

signals you are giving out. A genuine smile, making good

eye contact, and speaking in an unhurried manner can

build confidence.

l Make it more about relationships than about

money

Many of us want to get big raises and/or climb the

corporate ladder. But too often young people just

starting out equate corporate leadership with dollar

signs, and there’s so much more to it than that. Leaders

can teach them early how to build relationships — both

inside the company and with clients — and how that is

the most important and satisfying part of a successful

leader’s journey. To be good at your job, and to one day

be a great leader, a positive attitude is instrumental,

and the respect of people is central to being passionate

about your company.

l Show them how to bring value

Taking the relationships point a step further, leaders

should stress to young grads that bringing value to

others means making it more about the people you are

helping, and less about you. Focus on how the company’s

mission can positively impact others before you think of

how it can advance your career. That kind of prioritized

thinking — putting one’s heart in the right place — can

reduce insecurities and pressure.

These new graduates have amazing opportunities

ahead of them, and leaders — perhaps remembering

people who made a difference in their own lives long ago

— have a tremendous opportunity to help these wide–

eyed young folks make a strong transition, and launch

them toward their potential.

l About the Author

Barbara Bell (www.captainbarbarabell.com), author

of “Flight Lessons: Navigating Through Life’s Turbu-

lence and Learning to Fly High,” was one of the first

women to graduate from the U.S. Naval Academy and

the U.S. Naval Test Pilot School. Now she works to

empower the next generation of female leaders. In 1992,

Bell and fellow aviators went to Capitol Hill to help

successfully repeal the combat exclusions laws, opening

up combat aircraft and ships to women in the military.

Bell holds a bachelor’s degree in systems engineering

from the U.S. Naval Academy, and a master’s degree in

astronautical engineering from the Naval Postgraduate

School. She also has a master’s degree in theology from

Marylhurst University and a doctorate in education

from Vanderbilt University. Currently she is an adjunct

professor of leadership at Vanderbilt, where she is

developing the next generation of leaders for our world.

Lt. Roberts public information officer at Palm Bay Police Department
PALM BAY (July 5, 2022) — Lieutenant Michael Roberts has assumed the role of public information officer for the

Palm Bay Police Department. Roberts can be contacted at Michael.Roberts@palmbayflorida.org or at (321) 474–9306.
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By Erika Davis
erika.davis@tawani.net
TAWANI Enterprises, Inc.

CHICAGO (June 22, 2022) — The Pritzker Military

Museum & Library has announced the recipients of the

2022 Citizen Soldier Award: Lt. Col. Enoch Woodhouse,

Col. Jack Jacobs, and Gen. Ann Dunwoody, a graduate of

the Florida Institute of Technology in Melbourne.

The awards will be presented at the 2022 Liberty Gala

“Honoring Strength Through Diversity” on Saturday,

Nov. 5, at the Hilton Chicago Hotel.

The Citizen Soldier Award stands to honor a person

who exemplifies the traditions of the citizen soldier set by

George Washington, a person who served the nation as a

leader in war and in peace, for the betterment of the

common good.

The recipient must have served in the U.S. Armed

Forces, active, guard or reserves, and is either active or

honorably discharged. The honoree must also display a

commitment to non–partisan issues and demonstrate the

ability to bridge political divides.

Citizen Soldier Award recipients are selected by a

committee comprised of members of the board of directors

and non–board volunteers of the Pritzker Military

Museum & Library, and by Col. Jennifer N. Pritzker,

Illinois Army National Guard (retired), chairwoman and

founder of the Museum & Library.

“The Museum & Library is proud to present its highest

honor at the 2022 Liberty Gala to three exemplary

individuals that embody the meaning of the Citizen

Soldier,” said Pritzker Military Museum & Library

Founder Pritzker. “The kind of sacrifices, commitment,

and accomplishments of each of our honorees speaks to the

importance of both service and standing for the greater

good in our country. It is really an honor for us to celebrate

and acknowledge such deserving individuals.”

l Lt. Col. Enoch Woodhouse enlisted in the U.S. Army

Air Corps in 1944. He later served as a finance officer for

the Tuskegee Airmen from 1946 to 1948. After the military

desegregated in 1948, he continued to serve in reserve for

the newly formed Air Force in 1949. His military service

has earned him numerous awards, most notably the

Congressional Gold Medal, the highest honor bestowed by

the U.S. Congress on individuals or institutions for

distinguished achievements and contributions. He and

other Tuskegee Airmen received the medal from President

George W. Bush in 2006.

l Col. Jack Jacobs entered military service in 1966 as

an ROTC second lieutenant assigned to the 82nd Airborne

Division and deployed to Vietnam as a military advisor.

During a mission in the Mekong Delta, his battalion came

under withering enemy fire. Wounded in the head and

arms, Jacobs took command of the battered unit, organiz-

ing a defense and repeatedly running through heavy fire to

rescue wounded soldiers and retrieve weapons, single–

handedly dispersing enemy squads, killing at least three

enemy soldiers. Jack’s gallant actions and extraordinary

heroism saved the lives of one U.S. advisor and 13 allied

soldiers. For his service in Vietnam, Jacobs added two

Silver Stars, three Bronze Stars, and two Purple Hearts to

his list of decorations.

l Gen. Ann Dunwoody was the first woman to com-

mand a battalion in the 82nd Airborne Division in 1992.

Dunwoody became Fort Bragg’s first female general officer

in 2000 and the first woman to command the Combined

Arms Support Command at Fort Lee, Virginia. In 2005,

she became the Army’s top–ranking female when she was

promoted to lieutenant general as the Army’s deputy chief

of staff, G–4 (logistics). In November 2008, Dunwoody

became the first woman in military history to achieve the

rank of four–star general. As commanding general of the

U.S. Army Materiel Command, one of the largest com-

mands in the Army, she served with distinction. Through-

out her career, Dunwoody remained an avid proponent of

decreasing sexual assault within the U.S. Army.

“Lt. Col. Woodhouse, Col. Jacobs, and Gen. Dunwoody

are extraordinary examples of what it means to be a

citizen soldier,” said Susan Rifkin, Pritzker Military

Museum & Library interim president. “Col. Jacobs

courageously acted to save his fellow soldier. LTC

Woodhouse played a pivotal role early in the integration of

the U.S. Armed Forces. Gen. Dunwoody’s ability to break

through gender barriers, serving as the first female four–

star general in the U.S. Army created progress for all

female service members. The accomplishments of our

honorees demonstrate their tremendous leadership,

strength, and diversity.”

The 2022 Liberty Gala theme is “Honoring Strength

Through Diversity.”

For more information on the Liberty Gala or to learn

more about the nominees for the Citizen Soldier award,

visit PritzkerMilitary.org.

l About Pritzker Military Museum & Library

The Pritzker Military Museum & Library aims to

increase the public’s understanding of military history,

military affairs, and national security by providing a forum

for the study and exploration of our military — past,

present, and future — with a specific focus on their stories,

sacrifices, and values. With national and global reach,

these spaces and events aim to share the stories of those

who served and their contributions as citizen soldiers,

helping citizens everywhere appreciate the relationship

between the armed forces and the civilians whose free-

doms they protect.

A non–governmental, non–partisan organization, the

Museum & Library features diverse collections, scholarly

initiatives, and public programs from its flagship center in

downtown Chicago to its world–class research center and

park currently under construction in Somers, Wisconsin.

Pritzker Military Museum & Library names three recipients of 2022 Citizen Soldier Award; Dunwoody on list

Florida Bar has opportunity to nominate 12 lawyers for District Courts of Appeal
TALLAHASSEE (July 5, 2022) — Because of recent legislation (HB 7027), The Florida Bar has the opportunity to

nominate 12 lawyers for each of the First, Second, Fifth and the newly created Sixth District Courts of Appeal to Gov. Ron

DeSantis for his appointment. Applicants must be members of The Florida Bar engaged in the practice of law and a

resident of the territorial jurisdiction served by the commission to which the member is applying. Refer to CS/HB 7027 for

the realignment of appellate districts. Commissioners are not eligible for state judicial office for vacancies filled by the

JNC on which they sit for two years following completion of their term.

Persons interested in applying for any of these vacancies may visit https://www.floridabar.org/directories/jnc/applica-

tions to begin the application process and download the new application form.

If you require assistance, call Bar headquarters at (850) 561–5757 or email kwilson@floridabar.org.
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Keep Brevard Beautiful rolls out ‘Organics Composting’ program, plans to
build other sites in Brevard County; Keep America Beautiful Affiliate of Month
By Ken Datzman

Food is consistently the top item landfilled each year.

On average, Americans individually waste about 238

pounds of food annually. It costs them roughly $1,800 per

year.

The majority of the more than 4,000 compost facilities

in the nation are set up to process only yard trimmings. As

communities and business look to reduce greenhouse gas

emissions, they are now establishing programs to collect

food scraps for composting.

Keep Brevard Beautiful Inc. is leading the way in the

region and has introduced “Organics Composting,” its

newest program to help protect the environment. The

longtime nonprofit with strong leadership is now operating

“Post 1” for residents of West Melbourne.

“It’s the first of its kind in Brevard County,” said Bryan

Bobbitt, executive director of Keep Brevard Beautiful. “We

call it Post 1 because we plan to build four other Posts over

the next five years to serve other areas of the county.”

“The next one will be either in Palm Bay or the Cape

Canaveral–Cocoa Beach area. We are going to continue

expanding the program throughout Brevard,” he said.

Organic composting is a natural process where a pile of

kitchen scraps and yard waste is broken down. Mixing the

right ingredients in the right proportions with bacteria,

fungi, and worms produces an organic material praised as

“black gold.” The organic matter is then added to the soil to

improve its structure, fertility, and water–holding capacity.

Compost is the result of millions of microscopic

organisms eating and converting organic material into a

super–nutritious food for plants.

Bobbitt, a U.S. Army veteran who has been KBB’s

executive director for the last three years and has worked

for the organization nine years total, said Organics

Composting is a subscription–based service.

“For $30 a month, we bring the residents a bucket.

They use the bucket to put their food scraps in. During the

set pickup dates — just like regular trash pickup — the

resident places the five–gallon bucket right outside their

front door. Our drivers pick it up. They will switch out the

bucket and give them a clean one. It’s completely

contactless. The bucket is brought to Post 1 in West

Melbourne and the scraps are turned into good compost,”

he said.

No matter whether you own a home or live in an

apartment, you can participate in the initiative to reduce

waste going into the landfill and decrease pollution in the

Indian River Lagoon.

“What’s exciting right now, in my view, is a lot of people

are involved in composting,” said Mark Boyd, the board

chairman for KBB who is an attorney with Boyd & Boyd,

P.A., in Melbourne. “Composting has been around for a

while. I think the next generation is stepping up.”

He added, “The new program is Bryan Bobbitt’s vision.

He sees it as an opportunity to expand our mission. And he

has brought on Mac McCandless as the compost coordina-

tor. Mac has a lot of scientific and practical knowledge in

the field. Our organization provides a platform for busi-

nesses and individuals to get involved in KBB’s vision

addressing a variety of environmental issues.”

McCandless joined KBB about eight months ago. He’s

fresh out of the U.S. Army. McCandless served in Afghani-

stan for nine months. His last duty station was Anchorage,

Alaska. He served in an airborne unit.

McCandless moved his family to Brevard. “Florida is

the land of opportunity. I relocated here with my wife and

my newborn. He’s now six months old. Around the time I

started working for KBB, I learned about the state of the

Indian River Lagoon, and it broke my heart. I realized

what composting could do to help in the clean–up effort.

The Marine Resources Council says 71 percent of contami-

nants in the Lagoon are from residential fertilizer.

Compost can replace that.”

McCandless, who grew up in Oklahoma, said he is

“putting all his energy into Organics Composting. If

everyone gets involved, we can make a big impact.”

To inquire about the new program, call (321) 631–0501,

or email mac.mccandless@keepbrevardbeautiful.org.

To launch Organics Composting in West Melbourne,

KBB kept its investment down, thanks to community

partners and smart shopping.

The large container that sits on the property in West

Melbourne typically costs $4,000 new, said Bobbitt. “The

one we have fell off a cargo ship so we received a discount

rate. It was like a scratch–and–dent special for $500.”

He added, “The tractor we purchased was used with

only a few hours on it. Our solar panels were provided to

us through a grant from Embraer, which we were excited

about. The PVC (polyvinyl chloride) pipes were donated to

us from Wayne Automatic Fire Sprinklers Inc., and they

are rated to take on high temperatures. So, we have saved

a lot of money rolling out this new program.”

Bobbitt said the pile at Organic Composting is “cooking

perfectly at around 146 degrees. There are a lot of browns

(materials such as dead leaves, branches, and twigs) and

greens (grass clippings, vegetable waste, fruit scrap, and

coffee grounds) that are donated to us from landscape

companies. Typically, they have to pay a landfill to dump

that stuff. They bring it to us free of charge and we are able

Keep Brevard Beautiful has launched ‘Organics Composting’ in the West Melbourne market for residents to take a proactive
environmental stance. The new program is a subscription–based service. Residents are given buckets to put their food scraps in. The
buckets are picked up by KBB and brought to its West Melbourne site for composting. The filled buckets are replaced with new clean
buckets. The residents leave their buckets by their front door. From left: Mac McCandless, KBB compost coordinator; Bryan Bobbitt,
KBB executive director; and Mark Boyd, KBB board chairman. KBB is teaming with the City of West Melbourne.

BBN photo — Adrienne B. Roth
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Please see Buena Vida Estates, page 21

residents enjoy walking their dogs, and they like to bike

around the community.”

More than two decades ago, businessman Dan Carter,

who once worked in the municipal bond industry, took

charge of the then–struggling Buena Vida Estates and

purchased its debt.

Carter, president of ITG Capital Group, expanded

Buena Vida Estates and the not–for–profit organization

went on to flourish which led to expansion at the main

campus and now this project.

“Dan’s vision was to expand Buena Vida Estates,” said

Brant. “So, in January of 2019 we started working with

focus groups. We asked people in the groups to tell us what

they wanted in a senior–living community. We took many

of their suggestions and incorporated them into the

project.”

Brant added, “We built 24 cottages. The response has

been strong. We have one cottage and one model remain-

ing. Residents started moving into the community in May,

and they are thrilled with the end result.” The cottages

have two bedrooms, two bathrooms, and two–car garages.

The second bedroom is conveniently situated near the

By Ken Datzman

Buena Vida Estates is marking its 40th anniversary

with the opening of The Cottages, a new construction

project near its flagship continuing care retirement

community in West Melbourne.

Located behind Cheddar’s Scratch Kitchen on West

New Haven Avenue, The Cottages at Buena Vida Estates

is a senior living community featuring upscale duplexes.

Residents 65 years and older live an independent lifestyle

at The Cottages.

The private, wooded, pet–friendly community is gated

and filled with amenities, including a stylish clubhouse

with a full–service bar, outdoor kitchen, and a swimming

pool with an area for aqua aerobics, a type of resistance

training, and lap swimming.

The clubhouse also includes a fitness room, a card

room, and an area for entertaining.

“We have a pickleball court and a bocce ball court, too,”

said Teri Brant, director of marketing for Buena Vida

Estates. “The community is walkable. Many of the

living room, making it easily accessible for guests. “If a

resident needs a little extra space, our cottages also have a

den with pocket doors,” said Brant.

Rod and Cheryl Luce, residents at The Cottages, were

looking to downsize, they said.

“When we saw the floor plan, we thought it was

fantastic,” said Cheryl Luce. “We had been looking to move

into a smaller residence. And this was just the right size.

The community is in a great location in West Melbourne.

It’s secure and safe. We thought it would be the best place

for us.”

The duplexes are designed with nature lovers in mind.

They are arranged around a peaceful lake and shaded by

mature pines and oaks. Maintenance and utilities are

included in the package.

The local project team included DNA Architects Inc.,

Susan Hall Landscape Architect Inc., and LifeStyle

Homes.

“We looked at many other communities in South

Brevard, and it was no contest based on the fact that this is

Buena Vida Estates marks its 40th year with the opening of The Cottages,
new construction project featuring 24 duplexes, seeing a strong demand

The Cottages at Buena Vida Estates is a new construction project in West Melbourne. The senior–living community is designed for people who want to live independently. Each cottage features a two–
bedroom, two–bath design, with a two–car garage. Lawn upkeep and utilities are included in the package. The clubhouse includes a fitness room, a card room, and an area for entertaining. There is a
swimming pool and an outdoor kitchen. From left: Linda Lees, Don Lees, Teri Brant, Susan Luisi, Karin Lautenshlager, Debbie Williams, Rod Luce, Cheryl Luce, and Judy Kimmel. Brant is director of marketing
for Buena Vida Estates.

BBN photo — Adrienne B. Roth
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By Alisa Picerno
apicerno@aquilinedrones.com
Aquiline Drones Corporation

HARTFORD, Conn. (June 27, 2022) — Three years ago

when Barry Alexander first brainstormed the idea of

creating an Uber–like app for everyday civilians and

businesses alike to order drone services, the global economy

was running smoothly.

The stock markets were booming, domestic unemploy-

ment was virtually non–existent, and the US drone

industry was growing at a rapid rate. Fast forward to 2022

and the picture looks much different. America is still

managing the damaging delays brought on by the COVID–

19 pandemic that has taken its toll on all industries,

including the commercial drone sector. But signs of positive

changes abound.

Today, the Connecticut–based drone services provider,

Aquiline Drones Corp. (AD), announced that it has finally

launched an introductory version of the original app that

aims to disrupt and revolutionize the way business owners

and consumers access and utilize drone services. Akin to

Uber and Lyft, the Aquiline Drone–on–Demand (ADoD)

app is now available for downloads on all mobile devices,

including smartphones and tablets through Google Play

Store and Apple IOS.

Here’s how it works:

l Users download the ADoD app from Google Play Store

or Apple IOS

l They are prompted to setup a user profile

l A list of available drone services for both consumer and

business use is displayed

l Users can order their specific drone service for

personal or commercial use

l The job request is vetted for legality and practicality,

then matched with a certified and trained drone service

provider (DSP), the majority of whom are graduates of

Aquiline’s Flight–to–the–Future drone pilot training

academy. These DSPs live in the vicinity of the customer’s

location and are able to perform the service. With this beta

launch, customers can get their requests completed within

30 days. Over time, the period from job request to execution

will be significantly shortened to become true “on–demand.”

“When our drone–on–demand app was first conceptual-

ized, it was with the understanding that the UAV [un-

manned aerial vehicles] regulatory environment would

allow for scalability and mass adoption of drone delivery

services,” said Alexander.

“Unfortunately, the drone industry was hard hit by the

pandemic, which caused production delays, personnel

layoffs, and supply chain issues. As career aviators, we are

used to operating in turbulent climates — even economic

ones– and thus decided to pivot our drone–on–demand app

accordingly.”

Specifically, Alexander notes that a major task originally

planned for the ADoD app was drone delivery services for

light packages, medicines and prescriptions, even human

organs and tissues. However, the airspace, as regulated by

the Federal Aviation Administration (FAA), has not yet

approved this activity through the creation of the necessary

flyways and channels required to fulfill it.

“As we have seen from the recent closing of both the

Verizon Skyward and Amazon Prime Air drone delivery

business lines, no one can predict how long this approval

process will take,” said Alexander.

Besides the pandemic, Alexander points out that there

are still many public misconceptions about drones regard-

ing privacy, thus creating further delays in broader

acceptance of the technology. Commercial drones that are

supported by an artificial intelligence (AI) platform can

perform a wide array of activities in ways that are safer,

more efficient and more cost effective. AD has already built

a platform for such applications.

Alexander highlights that the new ADoD app takes a

“crawl–walk–run approach,” and readily offers many semi–

autonomous operations that don’t involve surveillance or

raise privacy concerns from consumers. For example, some

of the available services on the ADoD app for businesses

and consumers, include:

l Utilities inspections, including, for example, power

lines, pipelines, and wind turbines

l Heavy assets inspections, including for example,

bridges, tunnels, construction sites and railroad tracks

l Consumer services including rooftop inspections, aerial

photography, and videography

l Agriculture services, such as seeding, spraying, and

hydrating crops and other precision farming activities

l Spray washing buildings, solar panels, homes, roofs,

and gutters

l Fumigation of mosquitoes, bugs and other pests

around homes and buildings

l Tracking wildlife, beach patrol, and other natural

environments

l Sanitation of stadiums, concert halls and other

outdoor, wide area, public facilities

l Aerial photography and videography for weddings,

real estate, and marketing purposes

“This is truly the tip of the iceberg as more B2B, B2C

and even business–to–industry (B2I) activities are realized,”

said Alexander. “In fact, we plan on using the app to learn

what the demand is for certain drone activities and where

those requests are originating so that we can identify and

mobilize our tech and personnel resources, for example,

specialized drone services providers, to complete the

particular missions.”

As such, Alexander notes that one of the main functions

of the ADoD app is to aggregate job requests, which then

stimulates the drone employment market where people can

get into drone services as a career. “Essentially, we are

creating both a demand for emerging drone services, as well

as a supply of drone operators to fulfill them, thus fostering

a powerful workforce development cycle,” he said.

In fact, AD’s proprietary Flight–to–the–Future program

(F2F) was launched during the pandemic as an employ-

ment opportunity for those interested in becoming certified

drone pilots and individual business owners.

Within six months, students of the online, interactive

program learn how to utilize drone and cloud technology

safely and effectively — embedded with Artificial Intelli-

gence (AI) in daily missions. Besides earning their FAA

Part 107 commercial drone pilot certification, F2F program

participants are immersed in cloud computing, AI, the

Internet of Things (IoT) and other technologies transform-

ing the unmanned aerial vehicle (UAV) industry. Instructor

guided one–on–one flight training and industry specializa-

tion culminates the course.

Alexander notes that the current pool of approximately

1,500 F2F students can make an easy transition to become

DSPs for tasks ordered by customers of the ADoD app. For

more information on the F2F program visit:

www.flighttothefuture.com. If you are a current drone pilot

seeking to become part of the ADoD provider network,

simply email dronejobs@aquilinedrones.com.

Besides offering a streamlined drone services ordering

system and a comprehensive drone pilot training course,

AD also provides drone insurance for all missions. “At their

basic core, drones are miniature flying aircraft and thus,

safety is always our No. 1 concern,” said Alexander. “One

bad move and an amateur pilot could be looking at hun-

dreds or thousands of dollars in damage, or a full drone

replacement.”

Additionally, AD supplies three of its own, advanced

drone models — the Spartacus Hercules, Spartacus MAX

and Spartacus Hurricane for operators and business

owners looking to build up their inventory of equipment

and assets.

The company offers aggressive and flexible financing

with the best terms in the industry, as well as maintenance,

repair and overhaul services for continued upkeep and

safety protocols.”

“The ADoD app is really the entry point into our

company’s entire ecosystem of drone products, offerings and

services,” said Alexander. “We envision a world in which

full value of commercial drone applications can be ushered

into society to help save lives, increase efficiencies, reduce

costs, and drive sustainability. We believe in accomplishing

these ends in a manner that is ethical and responsible. AD

is excited to help make that vision a reality across our

nation.”

Future versions of the ADoD app will be released in line

with the overall UAV industry especially as autonomous

drone use develops. Plans include voice–activated com-

mands, live interfaces between the user and the drone

during flight, and AI–assisted object recognition.

l About Aquiline Drones

Aquiline Drones Corp. (AD) is an American drone

solutions company and private charter airline service. AD’s

unique portfolio of products and services provides the

commercial drone industry with end–to–end solutions to

address the growing demand for commercial drones, drone

service providers (DSPs), and drone–related services. As

such, AD offers drone pilot training and certification, drone

production and maintenance, IoT–based solutions for

enterprise customers, app–based drone–on–demand

services, private air transportation for passengers and

sensitive cargo, and finally, commercial drone insurance for

DSPs’ operations. These offerings are centrally managed

through AD Cloud, a tailor–made unmanned systems

platform that provides DSPs with a user–friendly opera-

tions tool to facilitate and streamline services to customers.

To learn more about Aquiline Drones Corp., visit

www.AquilineDrones.com.

Nation’s first drone–on–demand mobile app now downloadable on all devices; Aquiline streamlined system
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By David DeCamp (david.decamp@crowley.com)
Director
and Torey Vogel (torey.vogel@crowley.com)
Specialist
Corporate Communications
Crowley Maritime Corporation

JACKSONVILLE (June 27, 2022) — Crowley has

released its inaugural sustainability report to assess and

establish a transparent reference point to measure

progress toward its environmental, social and governance

(ESG) goals to build a more sustainable tomorrow.

The report marks a key milestone in Crowley’s

ambition to become the most sustainable and innovative

maritime and logistics company in the Americas.

The report builds on Crowley’s recent announcement to

achieve net–zero emissions using a science–based

approach by 2050 and outlines the company’s strategy and

impacts in its ESG activities. Priority areas include:

adopting low– to zero–carbon fuels and supporting new

energy development; increasing talent diversity, growth,

and retention; and supporting people and communities.

“The needs of our planet and people are changing, and

alongside our partners, we are working each day with

customers to reduce the environmental footprint of their

supply chain utilizing ocean transport, which continues to

be the greenest way to transport goods,” said Tom

Crowley, chairman and CEO.

“We are proud of our accomplishments and initiatives

captured in this first report, which will serve as the

baseline against which we will measure our evolution for

years to come. Our commitments are deliberately

ambitious, and we are establishing partnerships and

standards to ensure success — matching our commit-

ments with measurable action and year–over–year

progress.”

Highlights from the 2021 Sustainability Report,

Bravely Advancing What’s Possible, include:

l Rigorous short– and long–term efforts to decarbonize

operations. Crowley aims to reduce overall greenhouse

gas emissions across the entire business by more than

3.7 million metric tons per year, pursuing a path aligned

with the latest climate science to limit global warming to

1.5 degrees Celsius above pre–industrial levels.

l Investment in liquified natural gas (LNG) as a

reliable and lower–emissions alternative to traditional

fuels. Crowley has safely delivered 40 million gallons of

LNG to support cleaner, more resilient energy throughout

Puerto Rico and has invested in infrastructure on the

island to enhance LNG availability for customers in the

region.

l Advancement of alternative power technology and

vessels such as the fully electric, battery–powered tugboat

eWolf — the first of its kind in the U.S. — and a public–

private partnership to develop an offshore wind services

terminal in Salem, Massachusetts.

l Developing strategies to support more resilient

supply chains, such as through near–shoring and “blue

water highways” that serve communities with sustainable

and efficient transportation on water and land.

l Enhancing Crowley’s commitment to diversity and

equity in business through targets for 2030 to ensure

37 percent of suppliers are diverse and 27 percent of

purchases come from small businesses.

l Activation of the employee–led Inclusion, Diversity

and Equity in Action (IDEA) Council to drive a supportive

and inclusive work environment.

l Nearly $200,000 donated by employees to local

organizations through the Crowley Cares Foundation and

more than 530 volunteer hours completed by team

members in the first six months of the program.

l An endowment of $2.5 million to the University of

North Florida for a new center of excellence that will grow

a talent pipeline of leaders trained in transportation and

logistics, including state–of–the–art data analytics and

supply chain tools.

“We see tremendous opportunity to build a more

sustainable maritime and logistics industry that makes

not only the global supply chain, but also our world, more

resilient,” said Crowley’s Alisa Praskovich, vice president

of sustainability. “We have made progress over the last

year to understand our impacts and set ambitious ESG

goals, and are prepared to help lead our customers, and

our industry, toward a lower–carbon future for all.”

The report also includes information on Crowley’s

public and private ESG partnerships, digital transforma-

tion, and focused community efforts in the Caribbean and

Central America.

To read Crowley’s sustainability report, visit

www.crowley.com/esg.

Crowley’s first sustainability report reinforces commitments — looks to achieve net–zero emissions
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For Lease
380, 390, 410, 420 N. Wickham Road

Wickham Oaks Business Park

Convenient Melbourne Location

Contact Lou Escobar
lou@CIA-developers.com

321-723-3400 ext. 209

REAL ESTATE

Ste 380-H � 1,000 SF � $8.00 SF/YR
Ste 420-A � 11,855 SF � $10.00 SF/YR
Ste 420-B � 6145 SF � $10.00 SF/YR
1st Floor Units Available � Built in 1986
Zoned Industrial � 200 Amps Phase 3
Lease terms Negotiable

Wickham Oaks Business Park is a
light industrial commercial park with a
two story office building with elevator,
a commercial center with office and
retail and two light industrial buildings
which include either ground-level or
dock-high loading bays. Some
warehouse space available.

�

�

�

�

�

�

Wickham Road - Melbourne

NOTICE IS HEREBY GIVEN that the undersigned,

desiring to engage in business under the

fictitious name of Federal Contracts Consulting LLC

intends to register the said name with the IRS,

the Florida Department of State,

Division of Corporations, Tallahassee, FL and/or

Clerk of the Circuit Court of Brevard County, FL.

DeFrieze Consulting and Programs LLC

166 Center Street, ste 215

Cape Canaveral, FL  32920

Uniforms  �  Shoes  �  Accessories

Uniform Mart

Melbourne Shopping Center

1387 S. Babcock Steet

321-676-0000

Featuring Barco Uniforms

"We Dress The Pros"
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By Geoffrey Basye
geoffrey.basye@verizon.com
Verizon Communications

WASHINGTON (June 28, 2022) — Verizon

announced it will deliver enhanced connectivity to

approximately 80 Bureau of Indian Education (BIE)

schools operated by Native American tribes on 64

reservations in 13 states.

Verizon’s network investment across diverse tribal

lands is expected to lead to reliable, high–speed

internet service and connected devices for thousands

of students. The work will support BIE’s mission to

provide quality education opportunities from early

childhood through life in accordance with a tribe’s

needs for cultural and economic well–being.

Verizon had previously upgraded more than 100

sites from legacy T1.5s to 100MB sites, work awarded

via the U.S. General Services Administration’s (GSA)

Networx contract. Many of those schools will now gain

access to 1Gb internet connections through an

extension of Verizon’s existing Enterprise Infrastruc-

ture Solutions (EIS) task order.

Native American students across the program’s 13

states will benefit from more robust technology in the

classroom, and significantly increased speed and

bandwidth. Addressing this challenge has been a

long–term commitment by Verizon as part of its

responsible business plan — Citizen Verizon — whose

mission includes expanding digital access and

resources to promote digital equity and inclusion.

Verizon coordinated with multiple third–party access

suppliers to design and engineer special access

arrangements on a site–by–site basis.

“A quality, high–bandwidth connection is critical

for students to be able to learn from wherever they are

— especially in more remote areas,” said Maggie

Hallbach, senior vice president for Verizon Public

Sector. “We believe this is a fundamental right for all

students, and by upgrading the technology and

infrastructure across these tribal lands, including

many with Gigabit connections, we’re helping BIE

with its mission to enable a more comprehensive

learning experience, preparing these students for the

future.”

Students should experience the benefit of added

bandwidth as early as this fall. The overall infrastruc-

ture work across the 13 states will take place through

2023.

Additional information on Verizon’s commitment to

narrowing the digital divide can be found by visiting

the company’s Tribal Communities Support and

Solutions page at https://www.verizon.com/business/

solutions/public–sector/tribal–communities–support.

l About Verizon Communications

Verizon Communications Inc. (NYSE, Nasdaq: VZ)

was formed on June 30, 2000, and is one of the world’s

leading providers of technology and communications

services. Headquartered in New York City and with a

presence around the world, Verizon generated

revenues of $133.6 billion in 2021. The company offers

data, video and voice services and solutions on its

award–winning networks and platforms, delivering on

customers’ demand for mobility, reliable network

connectivity, security, and control.

Verizon delivers faster connections to 64 Native American reservations; providing education opportunities
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By Courtney Nomina
courtney@floridastateparksfoundation.org
Director of Communications
Florida State Parks Foundation

TALLAHASSEE (June 11, 2022) — A new 360–degree

coral reef camera was unveiled today at John Pennekamp

Coral Reef State Park during its World Oceans Day event.

This unique underwater camera livestreams the reef and

its environment using technology that is only available at a

handful of places in the country, and is the first of its kind

in the Florida Keys.

The educational tool allows viewers to explore the

undersea ecosystem without any disturbance to the

wildlife and plants. The livestream also shares the coral

reef with individuals who may not be able to access the

reef by snorkeling or diving. The video can be watched live

at the park Visitor Center.

Those who purchase a Friends of John Pennekamp

State Park membership will have access to watch the live-

stream remotely from their computers, broadening viewing

access of the coral reef. Member dive shops will also have

access to share the livestream within their stores.

“This camera provides not only a live glimpse into the

underwater world and our beautiful coral reef, but it also

brings attention to the value of protecting the reef and its

inhabitants,” said Tammy Gustafson, Florida State Parks

Foundation president.

“We are proud to be a partner in offering this enhanced

accessible view into our world–class coral reef.”

Florida is the only state in the continental United

States with extensive shallow coral reef formations near its

coasts. Although the coral is threatened by rising ocean

temperatures, rapid development, overfishing and disease,

this livestream will help to promote and enhance conserva-

tion and preservation efforts focused on the reef system

and the associated aquatic and plant life. The camera

includes a sensor that reads ocean temperature, salinity,

oxygen and light levels in real time, allowing for further

education about the ecosystem.

“John Pennekamp Coral Reef State Park is one–of–a–

kind, and this coral camera will offer a new way for visitors

to experience one of Florida’s most unique natural

resources,” said Chuck Hatcher, acting director of Florida

State Parks. “We’re grateful for the Florida State Parks

Foundation and all of our community partners who helped

bring this project to life.”

About 60 miles south of Miami in Key Largo, John

Pennekamp Coral Reef State Park hosts numerous school

groups at its on–site classroom. As part of this experience,

young visitors learn the importance of ocean conservation,

including lessons about the coral reef environment. The

coral camera in the Visitor Center will provide a real–time

window into the reef activities, providing an engaging and

live piece of the lesson.

“We are thrilled our coral reef camera is now available

to the public far and wide,” said Ann Helmers, Friends of

John Pennekamp State Park president.

“This is truly an exciting device that can be used for so

many different purposes — marine education, ecosystem

research, engaging with natural environments and spread-

ing awareness about the coral reef and the help it needs.”

The following donors and partners supported the

$55,000 camera installation: Friends of John Pennekamp

State Park, Bass Pro Shops and Cabela’s Outdoor Fund,

the Fish and Wildlife Foundation of Florida, Ocean Reef

Conservation Association, Rod and Gun Club and the

Florida State Parks Foundation.

The Florida State Parks Foundation, founded in 1993

as Friends of Florida State Parks and renamed in 2018, is

a 501(c)(3) nonprofit corporation whose mission is to

support and help sustain the Florida Park Service, its 175

award–winning parks and trails, local Friends groups and

more than 20,000 park volunteers.

It does this through programs that preserve and protect

state parks, educate visitors about the value of state parks,

encourage community engagement and active use of state

parks, and advocacy. The volunteer board of directors

represents private and public sectors as well as local and

statewide interests.

This project was completed by the Florida State Parks

Foundation Services LLC, which is a limited liability

company affiliate of the Foundation.

This project is funded in part by a grant from the

nonprofit Fish & Wildlife Foundation of Florida, via

proceeds from the ‘Discover Florida’s Oceans’ license plate.

Since its founding, the Foundation has raised and given

away more than $50 million for conservation, outdoor

recreation and youth programs and camps. For more

information, visit www.wildlifeflorida.org.

Camera at Pennekamp Coral Reef State Park, first of its kind in Keys; allow viewers to explore ecosystem

Richards Paints

next in series

FULL COLOR

For more information call 800.432.0983

Watch our story



Call Adrienne Roth at (321) 951-7777 for Advertising Information JULY 18, 2022

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 18

By Kristin L. Bakke
kristin@leadbrevard.org
President & CEO
LEAD Brevard

ROCKLEDGE (June 23, 2022) — Three local leaders

have been elected as new members of the board of

directors for LEAD Brevard for the year June 2022–

May 2023. They join 17 returning board members.

Elections were held during the organization’s annual

meeting May 19, which included the graduation of the

Leadership Brevard Class of 2022.

Newly elected board members for a three–year term

are: Diana Adams, community engagement coordinator,

Rock Paper Simple; Kaori Fischer, Edward Jones,

financial advisor; and Alli B. Majeed, retired judge,

18th Judicial Circuit, Brevard County.

Officers for 2022–2023 fiscal year beginning June 1,

2022, are Beth Gitlin, Ph.D., chairman of the board,

principal, BJG Global Consultants; Chris Kern,

immediate past chairman, vice president, Health First

Foundation operations, annual giving and community

benefit; Shayla Murray, chair–elect, administrative

director, The Virtual Glue and Diversity, Equity, and

Inclusion coordinator, United Way of Brevard; and

Mike Durante, treasurer, Berman, Hopkins CPAs &

Associates LLP.

Outgoing members of the board were recognized at

the meeting and included Dale Dupree, The Sales

Rebellion, and Amar Patel, Brevard Achievement

Center.

Returning to board service are: Mike Artelli, Realtor,

RE/MAX Solutions; Angelique Bonadio, medical

volunteer services manager, St. Francis Reflections

Lifestage Care; Scott Eller, manager, marketing and

business development, MorseCom; Maj. Stephen

Fernez, Brevard County Sheriff’s Office; Bart Gaetjens,

retired area external affairs manager, Florida Power &

Light; and Robyn Hattaway, attorney, Lacey Lyons

Rezanka, Commissioner, District 5 Canaveral Port

Authority.

The list continues: Trevor Howard, director, Dorcas

Outreach Center, Neighbor Up Brevard; Dale Ketcham,

vice president government and external relations,

Space Florida; Michele Murrell, executive director of

philanthropy, YMCA of Central Florida; Gary Neal,

president, MEC General Contractors; Charlotte

Perkins, director of planning and development, My

Community Cares, The R.E.A.L. Church; Wendy

Romeu, president and CEO, Alluvionic Inc.; and Vinnie

Taranto, CEO, Media–Over–Matter Productions LC.

“Leaders are our community’s most vital asset and

we’re excited to welcome both returning board members

and new board members as we work together to

strengthen our community by inspiring people to lead,”

said LEAD Brevard President and CEO Kristin Bakke.

LEAD Brevard was founded in 1985. The

organization’s flagship program is Leadership Brevard.

The annual program is designed for leaders and

engages them from September through April, during a

time when they develop professional networks, have

dialogue about key county and regional issues, and

exploreg opportunities for increased civic involvement.

For more information on this organization, visit

wwwLEADBrevard.org.

LEAD Brevard elects board of directors for 2022–2023, Diana Adams, Kaori Fischer, Alli Majeed new members
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Keep Brevard Beautiful Inc.
Continued from page 12

to use it as a mixture for our compost piles. It saves them

money and it saves us money. It also gives us an unlimited

source of carbon.”

He said the West Melbourne site is “completely off–grid.

It’s doing everything it needs to do. We are excited about

the project growing into other posts throughout Brevard in

the years ahead.”

Keep Brevard Beautiful is in its fourth decade. KBB,

“officially certified” in 1981, is a result of the dedication

demonstrated by the volunteers of the Beautification

Committee of the then Melbourne–Palm Bay Chamber of

Commerce.

They formed a coalition of business representatives,

government, and civic organizations to create a charter to

become an affiliate of Keep America Beautiful Inc.

Attorney Joel Boyd, Mark Boyd’s father, was one of the

founders of Keep Brevard Beautiful, and he was the first

president of the volunteer–driven organization. “Keep

Brevard Beautiful is just a little older than I am,” said

Mark Boyd.

“I celebrated my 40th birthday in April. One of the

things that attracted me to the organization, from a

volunteer standpoint, is the continuity within Keep

Brevard Beautiful. I was recruited to the board by Larry

Weber, who is a past executive director of KBB.”

Mark Boyd singled out KBB’s leadership transition

plan that elevated Bobbitt to executive director. “It was

planned five years in advance. Bryan (Bobbitt) took over

the role from his immediate predecessor, Tony Sasso. This

is an example of a very positive model for having continu-

ity within an organization — not to just name a successor

but to have a process in place.”

Joining Mark Boyd as 2022 KBB officers are Greg

Phelps, first vice chairman; Jennifer Wilster, second vice

chairwoman; treasurer, Steve Ellis; and Michelle Porter,

secretary.

Keep Brevard Beautiful has evolved into the largest

Keep America Beautiful affiliate in Florida, and it is one of

the most productive organizations in the Keep America

Beautiful system.

Keep Brevard Beautiful was named Keep America

Beautiful’s “Affiliate of the Month for June” 2022. The

national organization features the great work being done

in its network of 700 certified affiliates.

The local organization was recognized with the

Innovation Award which it received from Keep America

Beautiful in 2020. The award salutes affiliates that have

created innovative partnerships and programs to further

the mission of Keep America Beautiful.

“During the pandemic, we had to figure out a way that

we could fulfill our obligation to teach all the fourth– and

fifth–graders of Brevard County about litter reduction,”

said Bobbitt, who volunteered with KBB when he was in

high school and also served as a mate on a nature tour

boat on weekends.

“When we could not go into schools and everyone was

virtual learning, we decided to make a broadcast studio so

we could still work. We also developed an app that

volunteers could use to report cleanups, hotspots, and

RSVP to our events. It also serves as a time clock for paid

staff. Without it, we would not have been able to track

reports during the lockdowns.”

He said this year KBB plans to start a “weekly broad-

cast show from our office studio and bring in community

partners and volunteers to highlight what they are doing

to improve the community in the areas of conservation and

the environment.” Through litter control, education,

recycling, and beautification programs, KBB and its

network of volunteers strive to maintain and improve

Brevard’s environment.

“There is a growing consensus on environmental issues

and sustainability,” said Mark Boyd. “Back in my former

life as a prosecutor in Georgia, people in my field talked

about ‘means, motive and opportunity.’ A lot of people have

the motivation to want to do something to help the

environment, but they don’t necessarily have the means or

perceive themselves to have the opportunity — that’s one

of the things KBB speaks to. We have programs for

everyone to become involved in our mission.”

He mentioned, for example, KBB’s “Litter Quitter”

businesses against waste. Litter Quitter is a KBB program

— backed by support from the Brevard Zoo — that uses

partnerships with area businesses as a means of reducing

common sources of litter, such as single–use plastics,

plastic bags, and polystyrene (Styrofoam).

There are different levels for businesses to participate.

They include Bronze, Silver, and Gold. The Bronze level,

for instance, asks businesses to switch to a “sustainable

straw option,” such as paper. “We understand that in some

cases becoming perfectly environmentally sustainable can

involve a cost,” said Mark Boyd, whose firm specializes in

the areas of estate planning, business law, and real estate.

“There is a case to be made about short–term and long–

term costs, but having a straw–option policy, that’s one

initiative that helps the environment and is a cost–saver,

as opposed to automatically giving someone a plastic

straw. It can have a negative impact on the environment.

So, to me, the Litter Quitter program is a slam–dunk

because it’s a cost–saver and an environmental–saver.”

Plastic is filling whales’ stomachs, turtles’ nostrils, and

waterways across the United States. In particular, plastic

pollution is wreaking havoc on ocean ecosystems. Enough

plastic enters the oceans every year to fill “five grocery

bags stacked on every foot of coastline around the world,”

according to “Environment America.”

That suffocating plastic harms — and even kills —

marine mammals in huge numbers. Almost half of all

seabirds and marine mammal species have been affected.

“So how can we live in harmony with the environment

and also in a way that’s going to be visually pleasing? That

is what our organization is all about. I like to believe that

KBB’s education efforts in the community, which continue

to be ongoing, and are a big part of our mission, will pay off

over the long term,” said Mark Boyd.
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By Allie Foard
venterramedia@venterraliving.com
Communications Manager & Brand Specialist
Venterra Realty

WEST MELBOURNE (June 30, 2022) — Venterra

Realty recently acquired the Luminary at 95, an apart-

ment community near Interstate 95.

The 300–unit, three–story multi–family community

was built in 2019 and offers modern one–, two–, and

three–bedroom garden–style residences that range from

688 to 1,338 square feet, in seven unique floor plans.

The apartments feature screened–in patios/balconies

with pond or pool views, ample closet space, and sophisti-

cated kitchens with cognac cabinetry. Dual bathroom

vanities with framed mirrors, built–in shelves, USB–port

outlets, and washers/dryers are showcased in each

residence. An on–site car wash center, rentable storage

units, detached garages, and additional covered parking

are also available on–site.

The property provides renters with an extensive

amenity package, including two resort–inspired swimming

pools complete with an expansive sunshelf and two

outdoor grills, an around–the–clock fitness center, outdoor

TV lounge, yoga room, a resident game room, business

lounge, and bark parks for both small and large pets.

The West Melbourne location offers easy access to a

wide range of employers, retailers, and entertainment

options. Close attractions include Florida Tech and the

Hammock Landing retail shopping complex.

Venterra will implement its resident–focused programs

such as the “Live it. Love it. Guarantee,” the 48–hour

maintenance guarantee, and SMARTLEASING.

“We have seen excellent growth in the Melbourne area,

and are excited to expand our Florida portfolio with the

addition of the amenity–rich property Luminary at 95,”

said John Foresi, CEO of Venterra Realty.

“Venterra has become known as a company that is

committed to providing a world–class living experience,

and we look forward to identifying opportunities to further

enhance the standard of living at Luminary at 95 by

implementing Venterra’s customer–focused management

platform,” added Venterra Chairman Andrew Stewart.

l About Venterra

Founded in 2001, Venterra Realty owns and manages

67 communities and more than 20,000 apartment units

across 16 cities that provide housing to more than 38,000

people and 12,000 pets. The organization has completed

roughly $8 billion in real estate transactions and currently

manages a portfolio of multi–family real estate assets

valued at $4 billion. To find out more about Venterra

Realty and its award–winning company culture, visit

Venterra.com.

Venterra Realty acquires Luminary at 95 in West Melbourne, upscale apartment community constructed in 2019

MERRITT ISLAND (June 30, 2022) — On June 30,

an exquisite waterfront residence at 3618 Indian River

Drive in Cocoa changed hands for a record cash sale of

$2.02 million.

It represented the highest residential home sale on

Indian River Drive and one of the highest luxury property

sales in the local area. This property was exclusively

marketed by Jon Scott Santy, broker–manager at Florida

East Coast Real Estate Inc.

Santy was awarded the “Guild” designation by the

Institute for Luxury Home Marketing in Dallas, Texas,

earlier this year after demonstrating a solid competency

and track record of luxury sales as well as completing the

Institute’s Certified Luxury Home Marketing Specialist

curriculum.

“I use a specialized marketing plan that is custom

tailored to the property I’m selling,” he said. “In additional

to professional video and magazine–quality photography, I

featured this property in the ‘Mansion Global’ of The Wall

Street Journal, and on LuxuryHomes.com, helping me

reach an international pool of affluent buyers for the home.

I like to think beyond our local MLS,” said Santy.

The custom home was built by John Dinsmore in 2004

and has 4,524 square feet, five bedrooms, including an

expansive water–view master suite, four bathrooms, a

three–car garage, 12– to 15–foot ceilings, a riverside pool

and hot tub, dock, and a boat lift, all with sweeping views

of the Intracoastal Waterway and the Vehicle Assembly

Building at Kennedy Space Center.

“The level of service we provide is so important to me,

whether we’re selling a $200,000 home or a $2 million

waterfront estate,” said Santy “Luxury is a service, not

necessarily a price point. I sell a variety of homes through-

out Brevard County, and this home is certainly an epic one

for me.”

He established the Luxury & Distinctive Properties

marketing program at Florida East Coast Real Estate with

company owner and founder Lynnette Hendricks. They

have offices at the corner of South Tropical Trail (423 W.

Merritt Island Causeway) and at 344 Fifth Ave. in

Indialantic. Santy can be reached at (321) 255–2550, or

visit his website at www.ComeHomeToFlorida.com.

Santy of Florida East Coast Real Estate sells $2 million home on Indian River Drive
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Buena Vida Estates
Continued from page 13

new construction and there are all types of amenities. We

love it here,” said Rod Luce.

He had a long career in the insurance industry before

retiring.

Judy Kimmel of Cocoa Beach has also embraced The

Cottages at Buena Vida Estates.

“I lived in Cocoa Beach for about 20 years,” she said.

“My husband passed away in October of 2019. It was time

to downsize and not have the responsibility of a big home

anymore. Friends introduced me to The Cottages. I looked

on their website and saw the models. I was convinced this

was the place for me because Buena Vida Estates has

continuing care.”

“The residents are included in Buena Vida Estates

continuing care retirement community,” said Brant. “They

have the bonus of life care — assisted living, memory care,

and skilled nursing — if they need it.”

She added, “The cost structure is set up like our

apartments at Buena Vida Estates. There is an entry fee

that underwrites their long–term care, and there is a

monthly fee. Utilities, maintenance, and housekeeping are

all–inclusive for the residents.”

Continuing care retirement communities are a long–

term option for people who want to stay in the same place

through different phases of the aging process.

There are about 1,900 such communities nationwide,

according to the nonprofit National Investment Center for

Seniors Housing & Care. They offer different types of

housing and care levels based on an older adult’s needs

and how they change.

For example, a resident can start out living indepen-

dently and later transition to assisted living to get more

help with daily activities, or transition to skilled nursing to

receive more medical care, while remaining in the same

community.

“We work with our residents to ensure their health and

wellness needs are met,” said Brant. “While enjoying the

exclusive privacy offered by The Cottages, the residents

can still access our Physicians Clinic & Wellness Resource

Center whenever they need it.”

Buena Vida Estates is the only continuing care

retirement community in Brevard County. “That feature is

really important and one of the reasons why I chose The

Cottages,” said Kimmel.

She was an attorney in New York and New Jersey,

before retiring in Brevard in 2002.

Another couple that moved into The Cottages are Don

and Linda Lees. “We knew about Buena Vida Estates

because Don’s mother was a resident,” said Linda Lees.

“Periodically, we would receive material from Buena Vida

Estates. One day we received a postcard from Buena Vida

announcing The Cottages’ project.”

She continued, “We weren’t even thinking of moving.

But Don said, ‘My mother was happy there. It might be

time for us to consider moving to Buena Vida.’ We didn’t

want to have our children care for us as we aged. And we

liked the continuing care concept. So, it didn’t take long for

us to make that decision. We talked to Teri Brant and a

couple of days later we made the commitment. The

floorplan at The Cottages is very appealing and the

clubhouse is spectacular. I love the pool, too.”

Don Lees, who spent a career working for Harris Corp.,

said his father passed away in 2000. “At that time, we

looked around the county to find a senior–living commu-

nity for my mother. She wanted to be in the Melbourne

area. Buena Vida Estates was recommended to us. My

mother lived there until she was 89 years old. She passed

away in 2010.”

Don and Linda Lees are on the board of directors of

Saint Stephen’s Way, an affordable housing community

that is under construction on 8 acres near Crane Creek in

Melbourne. Forty residential rental units will be built at

the site.

While many older adults indicate that they prefer to

age in their current residences, a wider array of senior

housing types can offer safer, more affordable, and lower–

maintenance homes within existing communities.

Options such as those at Buena Vida help improve

housing situations without uprooting older adults from the

place they have called home for years or even decades.

The U.S. Census Bureau projects the 65 and older

population will increase by more than 30 million people by

2035, to reach 79 million, with more than half of that

growth occurring in the next decade.

The 80 and over population alone will double between

now and 2035, from 12 million to 24 million people.

In coming years, America must address the growing

demand for senior–living communities.

The life spans of people have been increasing, according

to new research by Stanford biologist Shripad Tuljapurkar.

He had assumed humans were approaching the limit to

their longevity — that’s what previous research had

suggested — but what he observed in 50 years of reviewing

life–span data was more optimistic than he was.

Analyzing the average age of death of people who lived

over age 65 in developed countries showed that human life

spans are increasing roughly three years every generation,

and that this trend is likely to continue.

The researchers published the results in the “Proceed-

ings of the National Academy of Sciences.”

The report says, “The data shows that we can expect

longer lives, and there’s no sign of a slowdown in this

trend. There’s not a limit to life that we can see.”

The researchers looked at birth and death data for

people above age 65 from 1960–2010. They found that the

average age of death in those who lived to be older than 65

increased by three years in every 25–year period, “which

means that people can expect to live about six years longer

than their grandparents, on average.”

Buena Vida Estates promotes the longevity of residents

through healthy–living activities. For instance, it offers the

Lifelong Wellness program, formatted to enhance and

prolong residents’ healthy and active lifestyles.

Included in the program are educational classes and

seminars, spiritual services, a variety of fitness opportuni-

ties, and social events such as parties and town meetings.

The Buena Vida lifestyle addresses the “whole person”

and meets the needs of residents’ physical, social, intellec-

tual, and spiritual needs.

In 2011, Buena Vida established and dedicated the

Jay B. Carter Memorial Chapel, honoring Dan Carter’s

late father, who was a Buena Vida resident. It is a non–

denominational chapel for the residents.

Also, years ago, Dan Carter, a business graduate of

William & Mary who holds an MBA degree in finance and

entrepreneurial studies from Indiana University, pur-

chased the property where The Cottages at Buena Vida

Estates were built. He was looking to the future.

“That’s what we’re doing with The Cottages at Buena

Vida Estates,” said Brant. “People are living longer, and

they want to be in maintenance–free communities where

all the services are provided.”

She added, “We are looking to the future as we cel-

ebrate our 40th anniversary. We have eight legacy families

at Buena Vida Estates. Families know they have peace of

mind when their loved ones are at Buena Vida Estates.”
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find the best mortgage.
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St. Mark’s Episcopal Academy
Continued from page 1

“We give tours of the school and church every day,” said

Diesel. “And every single day we have been getting

inquiries about St. Mark’s. Now that we are past July 4,

instead of one, two, or three calls, I see us getting five, six,

or seven calls on a daily basis. I think we will be up to 70

students when the school year starts.”

Recently, the U.S. Supreme Court extended its support

for religious schools, ruling that parents who send their

children to these institutions have a right to tuition aid if

the state provides it to similar private schools.

St. Mark’s Episcopal Academy has room to grow. The

school can accommodate up to 120 students. St. Mark’s

Episcopal Academy students receive much individualized

attention in the classrooms.

“A typical class is eight to 12 students,” said Diesel.

“That’s one of the big differentiators for us in this market.

With small classes, every student is participating.”

“Opportunities like direct dialogue with teachers is one

of the perks to enjoy in a low student–to–teacher ratio. In a

class of few students, the learners may feel more comfort-

able participating in class discussions,” he said.

“I enrolled my son at St. Mark’s because I want him to

be in a small–school environment,” said Rachel Maitlitz. “I

home–schooled him for a couple of years and then started

looking for a school to meet his needs. The teachers and

the administrators at St. Mark’s have helped my son

tremendously. He went from having some issues with

ADHD (attention deficit hyperactivity disorder) to becom-

ing an outstanding student within months. As a parent, I

can’t say enough positive things about this school.”

She wanted to give back to St. Mark’s and asked how

she could do that. “I wanted to use my 26 years of market-

ing experience to help St. Mark’s. I didn’t know about the

school when I moved to Brevard. I moved here from out of

state. It was a friend of a friend who told me about

St. Mark’s. It’s a boutique school that offers so many

courses and activities. St. Mark’s delivers a big educational

experience in a small–school environment.”

In October 2021, Maitlitz started her own business —

Powerful Wow Marketing & PR. She handles the market-

ing for St. Mark’s. “I have been putting in a lot of work

because I really want to help the school grow.”

For seven years, she worked closely with the National

Football League. Maitlitz did the marketing for Skycam

and Cablecam in Chatsworth, California. Skycam is a

broadcast quality, robotic camera suspended from a cable–

driven computerized transport system.

“These are the aerial cameras that fly overhead during

NFL games. When I started, there were only a couple of

games on Fox using the system. When I left, my direct

clients included the NFL Network, ESPN, and NBC,” said

Maitlitz.

Maitlitz said one of the things that drew her to the

school as a parent was the physical education component.

“Physical activity is so important. The students participate

in sports and learn team spirit.”

The curriculum includes music, physical education, and

hands–on STEAM activities that offer collaborative

projects to foster deeper knowledge and build confidence in

young learners.

“I don’t think I have been in a STEAM laboratory,

especially at the elementary level, that’s more equipped

than the one at St. Mark’s,” said Diesel. “It’s a great

learning environment with drones, 3D printers, and all

types of hands–on equipment.”

“And we have physical education every day,” added the

Rev. Oxley. “We also have an outdoor classroom which is

amazing. The kids are involved with Save the Indian River

Lagoon and partner with the Brevard Zoo on projects. We

also partner with the Indian River Lagoon Coalition. The

students’ involvement includes growing oysters to help

restore the health of the Indian River Lagoon. They have

cameras that go underneath the water. They also go

kayaking on the river.”

The Butterfly Garden is another popular spot for

students. They observe, document, explore, and create at

the Butterfly Garden, she said.

In December 2019, The Historic Cocoa Village Main

Street approached St. Mark’s about a grant application

from Keep Brevard Beautiful to restore the Butterfly

Garden behind the Porcher House on Delannoy Avenue.

The grant for $2,000, with matching funds, was awarded

in March 2020. This public space has become a favorite for

St. Mark’s students.

“The students have plenty of opportunity to go outdoors

and get fresh air,” said Smith. “As a result, they are better

focused when they return to the classrooms.”

Diesel said the first week as interim head of school at

St. Mark’s he went into the classrooms to observe.

“As an educator and administrator, I wanted to see

where the ‘rubber meets the road,’ and that’s in the

classrooms. What I found was an outstanding learning

environment. Kindergarten and first–grade classes were

involved in ‘higher–order questions and discussions.’ I’m

like, ‘holy cow!’ And this is from someone who for the last

10 years of his career evaluated high school teachers.”

Diesel has devoted his entire adult life to education. He

has spent 42 years in the field, including 35 years at

Titusville High School. He’s in his third year as an

assistant football coach at Cocoa High School, where he

works alongside his son Matt Diesel, who is also an

assistant.

Dan Diesel said he had to make a decision because

doing two jobs was challenging.

“Trying to run St. Mark’s and being the mayor of

Titusville 100 percent was difficult. But I wanted to help

St. Mark’s in any way that I could, including at least being

part of the committee to interview the new head of school.

And Justin is a great fit for St. Mark’s. I believe he is going

to take the school to new heights. He has the experience

and the credentials to do it.”

The Smith family relocated to Brevard from Shreve-

port, Louisiana. He was head of school at Southfield School

for two and a half years, from July 2019 to December 2021.

Southfield is a preschool through eighth grade institution.

Before that, Smith worked for St. John’s Episcopal Day

School in Tampa for 11 years. His positions included

middle school head, athletic director, and teacher. The

school has an enrollment of roughly 550 students.

“When the opportunity presented itself to be head of

school at St. Mark’s Episcopal Academy, we were thrilled,”

said Smith. “We discovered this quaint, wonderful school

in Cocoa Village, which I am extremely proud to be part of.

My wife’s parents live in Miami and my parents live in

Naples. We can’t think of a better place in which to raise

our child. He will be attending St. Mark’s Episcopal

Academy in the fall.”

He said his wife served as principal at Shelton Academy

(an independent Catholic school) in South Florida. “It’s sort

of like a homecoming for us.”

Smith has a master’s degree in independent school

leadership from Vanderbilt University and an executive

certificate in business administration from University of

Notre Dame’s Mendoza College of Business.

Smith earned his bachelor’s degree from Washington

College, where he was a four–year varsity rower. Founded

in 1782, Washington College is a liberal arts school in

Chestertown, Maryland.

And Chestertown is where he started his career in

education, teaching third–graders. “It’s on the eastern

shore. I like to stay close to the water. I love rowing. Being

on the water rowing is calming. I didn’t row a lot in

Louisiana, but now being back in Florida and on the Space

Coast, I’m going to enjoy rowing whenever I have the

opportunity.”

As the new head of school, Smith said he wants to

develop a “great partnership” with the Rev. Oxley. “The

church relationship is significantly important.”

The Rev. Oxley was appointed interim rector last

August. She has a three–year contract with St. Mark’s. “I

live in Orlando and commute every day. My husband

works at Disney.”

Before her ordination, she was a registered nurse and

worked in various positions in Orlando Health hospitals.

In 2020, the Rev. Oxley started the Central Florida

Women Clergy group to build a community of encourage-

ment and support for active women priests in the diocese.

This group continues to be a helpful outlet for women

clergy in the diocese.

She previously was the assistant rector and then

priest–in–charge at The Church of the Ascension in

Orlando. The Rev. Oxley is a graduate of the Nashotah

House Theological Seminary, established in 1842 in

Nashotah, Wisconsin.

The first meeting of what would become St. Mark’s

Episcopal Church was held on June 2, 1878. The Rev. John

Freeman Young, Bishop of Florida, and Dr. William Carter

of Holy Cross Church of Stanford, gathered the founding

members of the church at the home of A.L. Hatch in

Rockledge, according to the Florida Historical Society.

Dr. Carter later moved to Tallahassee, but services

continued to be held by various priests.

In 1884, Lucy Boardman, a frequent visitor to Cocoa

and Melbourne from her winter residence in Sanford,

donated funds to Bishop Young for the construction of the

church. Sarah Delannoy donated the land where the

church sits today.

According to the historic marker erected by the Brevard

County Historical Commission in 2010, Gabriel Gingras

designed the church using board–and–batten siding in a

style known as “Carpenter’s Gothic” architecture. “We

have a beautiful church,” said the Rev. Oxley. “People love

it.”

Although St. Mark’s Episcopal Church has undergone

significant additions and renovations through the years,

most of the original interior woodwork and stained glass

remains intact. Now the organization is looking to widen

its reach with families across Brevard County.

“During my four months at St. Mark’s, I have been

impressed with everything the school and the church

offer,” said Diesel. “I’m honored to have had this opportu-

nity. I am also honored to usher in Justin Smith as the

new head of school. This is a very happy and cordial

change of command, as they say in the military. I feel like

we have a wonderful new leader. I’m absolutely planning

on helping this institution whenever I can.”

Diesel succeeded Joi Robertson, who had a 20–year

career at St. Mark’s Episcopal Academy, including 15

years as head of school.

Now Smith has the opportunity to grow the St. Mark’s

Episcopal Academy brand in the county.

“My passion has been in the classroom, and now as an

administrator,” said Smith. “The first hat I put on is that of

a teacher. That is my mindset. My decision–making

process revolves around classroom teachers. How do the

decisions best serve the teachers and the students? That’s

always front and center. I’m excited to be in this position

and I’m excited to be back in Florida.”

“With Mr. Smith here, and with the leadership we have

on the school board, everything is coming together

impressively as we prepare for the new school year,” said

the Rev. Oxley.
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