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By Ken Datzman

SATELLITE BEACH — Junior Achievement of the

Space Coast’s mission is to inspire and prepare young

people to succeed in life, and it has been doing that for

decades.

One way the organization achieves its mission is by

engaging students through its time–tested programs,

which are delivered in schools by corporate leaders and

community volunteers.

Junior Achievement of the Space Coast’s three pillar

programs are Financial Literacy, Workforce Readiness,

and Entrepreneurship. The lessons of these pillars are

shown to positively impact the lives of young people, and

align with national and educational standards.

The Financial Literacy instruction, for example, is

designed to equip students with foundational personal

finance skills. These skills include how to earn and save

money, manage money by being a wise consumer, and

creating and using a budget.

On March 22, Gov. Ron DeSantis signed a bill that

mandates a financial literacy course for high school

students. The law, titled the “Dorothy L. Hukill Financial

Literacy Act,” requires students entering high school

beginning with the 2023–2024 academic year to take a

half–credit financial literacy and money management

course.

The course also teaches students how to manage bank

accounts, investments, and credit.

For the 2022–2023 school year, the organization’s goal

is to reach 20,000 students in Brevard schools with its

programming.

And for the first time, all seventh through 12th–grade

students at Cocoa High School will be participating in

Junior Achievement of the Space Coast’s programs in the

three core areas mentioned above.

Cocoa High is the only public Title I high school in

Brevard. In the 2021–2022 school year, it had an enroll-

ment of 1,109 students in grades seven through 12.

Junior Achievement of the Space Coast is calling its

new initiative at Cocoa High School “The JA Project.” It

was made possible by a sizable grant from the county’s

Coronavirus Aid, Relief and Economic Security Act, or

CARES Act.

In 2020, Brevard received $105.3 million from the

federal government’s CARES Act.

District 5 Brevard County Board of County Commis-

sioner Kristine Zonka saw Junior Achievement as a

worthy recipient of CARES Act money.

“Each Commission District was allocated $2 million

from the CARES Act to support those areas impacted by

the pandemic,” said Commissioner Zonka.

“Junior Achievement of the Space Coast was an easy

choice to select for funding because they do so much to

help with the growth and development of our youth.”

She added, “These are life–changing lessons the

students will take with them as they navigate the

workforce and plan for their futures. I’m so excited to be

able to be a part of Junior Achievement of the Space

Coast’s mission.”

Commissioner Zonka attended the Junior Achieve-

ment Business Hall of Fame event in the summer of 2021

and learned more about the organization, said Anne

Conroy–Baiter, president of Junior Achievement of the

Space Coast, whose nonprofit is known for building

partnerships with different organizations, institutions,

and businesses.

“Commissioner Zonka thought JA would be an

appropriate agency to direct some CARES Act funds to,”

said Conroy–Baiter. “When we found out the actual sum

of the money that was going to be directed to us, we saw it

as being transformative for our organization. The total

was $700,000. We have never received a grant of that size

before. This is groundbreaking for us. There is no other

way to put it.”

The Business Hall of Fame recognizes and honors the

professional accomplishments of the selected Junior

Achievement Laureates. The organization also identifies

positive role models for young people.

The community is rich with the stories of visionary

businessman and women whose contributions make the

Space Coast a great place to live and work.

Please see Junior Achievement of the Space Coast, page 23

Junior Achievement to launch ‘The JA Project’ at Cocoa High School in fall

Junior Achievement of the Space Coast has been awarded a $700,000 grant from the county’s CARES Act funds. The nonprofit
organization is using the money to launch ‘The JA Project’ at Cocoa High School, the only Title 1 public high school in Brevard. Junior
Achievement will roll out its programming at the school. Its three core programs are Financial Literacy, Workforce Readiness, and
Entrepreneurship. From left, the JA team includes: Jaime Malta, project manager, The JA Project; Anne Conroy–Baiter, president, Junior
Achievement of the Space Coast; and Candice Hodge, vice president of education, Junior Achievement of the Space Coast.
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Please see Social Security, page 16
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By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.
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of 26 Florida hospitals to achieve one of the lowest

cesarean section (C–section) rates in the state, as

measured by The Florida Department of Health and

the Agency for Health Care Administration.

This effort is part of the Healthy People 2030

initiative to reduce C–section deliveries for first–time

mothers with low–risk pregnancies. The goal set by

the Florida Department of Health and Agency for

Health Care Administration, for all maternity

hospitals, was to achieve 23.6 percent or below

C–section rates in 2020. Steward Family Birthplace at

Rockledge Medical Center achieved a rate of 16.3

percent.

“Safety is always our priority,” states Nefertari D.

Esemuede, M.D., an obstetrician with The Family

Birthplace at Rockledge Regional Medical Center.

“Our motto or goal is always ‘Healthy Baby, Healthy

Mom.’ In certain circumstances, C–sections may be

medically necessary to ensure the health and well–

being of the baby and the mother, but medically

unnecessary C–sections can pose serious health risks.

These health risks can include increased rates of

hemorrhage, transfusions, infections, deadly blood

clots and increased postpartum readmissions. Babies

face increased risks of infection, respiratory issues,

decreased breastfeeding rates and longer hospital

stays. Also, women who deliver via c–section for their

first birth have a much greater chance of having a

C–section for subsequent births, increasing their risk

for major complications.”

Tom Bowden, chief administration officer for

Rockledge Regional Medical Center, said, “This award

is a testament to the collaboration and dedication of

the staff at Steward Family Birthplace. The entire

team understands the benefits and importance of a

vaginal birth for first time mothers.”

Rockledge Regional Medical Center, The Florida

Department of Health, and the Agency for Health

Care Administration share a common goal to improve

maternal and child health outcomes and understand

the importance of eliminating unnecessary

C–sections, delivering a healthier beginning and a

healthier future for moms and babies. Rockledge

Regional Medical Center continues to maintain a low

C–section rate for first–time mothers with low–risk

pregnancies, reporting only 14.8 percent in 2021.

l About Steward Health Care — Rockledge and

Melbourne

The mission of Rockledge Regional Medical Center

and Melbourne Regional Medical Center is to provide

the highest quality health care with compassion and

respect. Both are full acute–care hospitals and

includes a network of affiliates providing rehabilita-

tion services, wound care, laboratory services and pain

management. For more information, visit

RockledgeRegional.org and MelbourneRegional.org.

l About Steward Health Care System

Nearly a decade ago, Steward Health Care System

emerged as a different kind of health–care company

designed to usher in a new era of wellness. The

company provides its patients better, more proactive

care at a sustainable cost, its providers unrivaled

coordination of care, and its communities greater

prosperity and stability.

Steward is the country’s largest physician–led, tax

paying, integrated health–care system. It’s on a

mission to revolutionize the way health care is

delivered — creating healthier lives, thriving commu-

nities and a better world.

Steward is among the nation’s largest and most

successful accountable care organizations, with more

than 5,500 providers and 43,000 health care profes-

sionals who care for 12.3 million patients a year

through a closely integrated network of hospitals,

multispecialty medical groups, urgent care centers,

skilled nursing facilities and behavioral health

centers.

Based in Dallas, Steward currently operates 39

hospitals across Arizona, Arkansas, Florida, Louisi-

ana, Massachusetts, Ohio, Pennsylvania, Texas, and

Utah. For more information, visit www.steward.org.

Surgeon General Ladapo recognizes Rockledge Regional Medical Center for ensuring safety of new mothers

By Cathy Pague
cthy.pague@steward.org
Director of Marketing
Space Coast
Steward Health Care System

ROCKLEDGE (July 15, 2022) — On July 14, 2022,

Joseph Ladapo, M.D., Ph.D., Florida Surgeon General,

recognized Rockledge Regional Medical Center as one

WhiteBird Law
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Florida Blue

new ad emailed

FULL COLOR

More health 
coverage options
for employees, 
fewer costs
for employers. 
Florida Blue is in the business of helping local businesses save on health insurance.

•   Florida Blue health insurance is good for people and good for business

•   Get higher-quality, lower-cost health care for you and your employees in almost every county

•   Benefit from Dedicated Customer Service advocates and save even more on care

What else can health insurance do for local businesses? 

It can provide employees with fitness classes and nutritionists, plans with $0 comprehensive vision and hearing 

coverage, as well as $0 member costs for preventive screenings. We work hard to help you save and provide better, 

more a�ordable care to those who work hard for you.

Health benefit plans have limitations and exclusions.Florida Blue is a trade name of Blue Cross and Blue Shield of Florida, Inc., and Florida Blue HMO is a trade name of Health Options, Inc. These companies are  
Independent Licensees of the Blue Cross and Blue Shield Association. 110160 0622

Talk to your local agent today.

1-866-711-BLUE 
FloridaBlue.com/goodforbusiness
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By Matthew White
matthew.white@hamptonu.edu
Director of University Relations
Hampton University

HAMPTON, Va. (July 01, 2022) — Ret. U.S. Army

Gen. Darrell K. Williams takes office as Hampton Univer-

sity today, 39 years after graduating from the historically

Black university with a bachelor’s degree.

Williams, a three–star general, business leader and

educator with nonprofit development experience, said his

focus will be creating an unparalleled higher education

experience for students that includes excellent academics,

support for strong physical, emotional, and mental health,

and access to cutting–edge technology, research opportuni-

ties and innovative studies.

With the continuing support of its exceptional faculty,

staff, and alumni, Williams sees a bold, bright future for

Hampton University.

“I love Hampton and the opportunities provided to me

here. The university’s values and standard of excellence

will not change,” Williams said. “As the new president, my

priority will be providing our students with a robust

experience that is second to none and prepares them for

life after graduation.”

Board of Trustees Chairman Wesley Coleman said the

board is excited about Hampton’s future under Williams’

leadership. Williams was selected to lead Hampton by the

board of trustees on March 30.

“The university community is energized President

Williams has arrived,” Coleman said. “We have a great

leader who has the full backing of the board, and we are

looking forward to working with him.”

President Williams and first lady Myra Richardson

Williams met while attending Hampton, married in 1987

and are the first president and first lady to both hold

Hampton degrees.

While a student, the president was Mister Freshman

1979, a three–year Reserve Officer Training (ROTC)

scholarship cadet, a member of Alpha Phi Alpha Frater-

nity, Inc., and senior class president. Myra Williams was a

four–year member of the Hampton concert choir and a

member of Delta Sigma Theta Sorority Inc.

Williams comes to Hampton from Fortune 250 technol-

ogy company Leidos, where he served as the global

organization’s United Kingdom vice president and

managing director of the U.K. Ministry of Defence

Logistics Commodities and Services Transformation

(LCST) program, providing global logistical support to U.K.

military forces.

Williams retired from the U.S. Army in 2020 after 37

years of service. His last leadership position was as the

first Black and 19th director of the Department of

Defense’s Defense Logistics Agency (DLA). He oversaw a

global workforce of over 26,000 civilian and military

professionals.

From 2015 to 2017, Williams led the Army Combined

Arms Support Command and the Fort Lee, Virginia,

military installation. There, he was responsible for Army

Logistics University and the Professional Military

Education and the training of thousands of Army logistics

junior officer, warrant officer and non–commissioned

officer students. Additionally, he led the installation’s

strategic engagement with the Richmond, Petersburg,

Hopewell, and Colonial Heights communities, and he

assured the welfare and safety of the over 25,000 students,

staff and faculty, families, and support organizations.

Early in his career he served as a leadership and

logistics instructor at Fort Lee and was named as an Army

instructor of the year, one of his many awards.

Williams, a native of West Palm Beach, holds three

graduate school degrees: a master’s in business adminis-

tration from Pennsylvania State University; a master’s in

military art and science from the Army Combined and

General Staff College, Fort Leavenworth, Kansas; and a

master’s in national security strategy (distinguished

graduate) from the National War College, Fort McNair,

Washington, D.C.

l About Hampton University

Hampton University is a comprehensive institution of

higher education. For more than 150 years, it has been

dedicated to the promotion of learning, building of

character and preparation of promising students for

positions of leadership and service. Its emphasizes a

scientific and professional curriculum with a strong liberal

arts undergirding. In carrying out its mission, the Univer-

sity requires that everything that it does be of the highest

quality. A historically Black institution, Hampton Univer-

sity is committed to multiculturalism. The university

serves students from diverse national, cultural, and

economic backgrounds. Research and public service are

integral parts of Hampton’s mission. In order to enhance

scholarship and discovery, the faculty is engaged in

writing, research, and grantsmanship. In achieving its

mission, Hampton University offers exemplary programs

and opportunities which enable students, faculty, and staff

to grow, develop and contribute to our society in a produc-

tive and useful manner. For more on Hampton University,

visit www.hamptonu.edu.

Darrell Williams takes helm of Hampton University, focus on supportive environment

Refurbished computers for students now available
MERRITT ISLAND (July 15, 2022) — Schools are about to open in Brevard County. Over the summer, volunteers at

Computers Advancing Education Inc. have been working on used computers to refurbish and upgrade them. These

computers are now ready to be given, at no charge, to schools and students who need, but cannot afford, them. The

business also has computers available for adults who are upgrading their skills. Students and schools who need refur-

bished computers can make application at www.ComputersAdvancingEducation.org, or call (321) 626–9754.

From the Public Record of Brevard County Sheriff Wayne Ivey

1

Manley, Corrine

From: Bill Erfurth <bill@moderncityentertainment.com>

Sent: Saturday, June 16, 2018 10:01 AM

To: Bill Erfurth

Subject: Police Videos

Hey, how’s things? Some recent developments have come together about possibly turning the
Heroes Behind The Badge documentaries into a TV series. Without getting into too many details,
there is interest in setting up the series with a montage of real and dramatic police body camera, dash
cam, helicopter, etc captured video. I’m reaching out to you to see if you happen to have any, or are
aware of some highly dramatic, heroic, exemplary types of these videos? The more current the
videos the better, but amazing footage is always still amazing.

Hope all’s well. Any help would be great!

Thanks, Bill

Bill Erfurth | President

305-970-4898 | Bill@moderncityentertainment.com
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Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

IS THE EIGHTEENTH CIRCUIT AN ONGOING HUMAN TRAFFICKER?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is a past president of the 107,000 member The Florida Bar.

BBN 4031 PAGE 5
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976 BREVARD AVE
ROCKLEDGE,  FL  32955

Current Principal  Place of Business:

Current Mailing Address:
976 BREVARD AVE
ROCKLEDGE,  FL  32955  

Entity Name: THE COCOA BEACH AREA HOTEL AND MOTEL ASSOCIATION, 
INC.

DOCUMENT# N36299

FEI Number: 59-3048626 Certificate of Status Desired:
Name and Address of Current Registered Agent:
MICHAUD, TIMOTHY
1300 N ATLANTIC AVE
COCOA BEACH, FL  32931  US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:
Electronic Signature of Registered Agent Date

Officer/Director Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 617, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered.

SIGNATURE:
Electronic Signature of Signing Officer/Director Detail Date

TIMOTHY MICHAUD

FILED
Feb 07, 2019

Secretary of State
0275169506CC

TOM WILLIAMSON DIRECTOR 02/07/2019

2019 FLORIDA NOT FOR PROFIT CORPORATION ANNUAL REPORT

No

02/07/2019

Title S

Name NORONHA, DENZIL

Address 5575 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

Title DP

Name WILLIAMSON, TOM

Address 3425 N ATLANTIC AVENUE   

City-State-Zip: COCOA BEACH  FL  32931

Title T

Name GALZERANO, CRISTY

Address 2080 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931
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Supreme Court disciplines 12 attorneys, summaries of orders issued from May 20, 2022, to June 17, 2022
fied as counsel by the trial court for assisting the wife in

filing a pro se petition for dissolution of marriage and then

later appearing as counsel for the husband in the dissolution

of marriage and injunction cases filed. During the final

hearing, Landers used information against the wife that he

had gained previously while assisting her. Landers admitted

to printing the necessary dissolution of marriage forms for

the wife, filling out the forms for her after she failed to write

dark enough on the forms and assisting her in obtaining the

notarization of certain documents. Landers also conceded

that he drove her to the courthouse to file the documents

and then filed the documents for her. Landers was not paid

for his assistance to the wife and ultimately refunded his

legal fee to the husband. (Case No: SC22–689)

l Jonathan Benjamin Lewis, 110 SE 6th St., Suite 1700,

Fort Lauderdale, suspended effective 30 days following a

June 6 court order. (Admitted to practice: 2007) Lewis failed

to respond in writing to the official Bar inquiry and failed to

respond to the Court’s Order to Show Cause dated May 2,

2022. (Case No: SC22–592)

l Andrew John Manie, P.O. Box 720236, Orlando,

suspended for six months and four years of probation

effective 30 days following a June 9 court order. (Admitted to

practice: 2015) In September 2019, Manie responded to an

advertisement posted on an escort website and committed a

sexual act with a woman in exchange for money. At that

time, Manie, who was 30 years old, believed he was meeting

with an escort that was over the age of 18. The individual

was in fact 17 years and 9 months of age. Pursuant to a

grant of immunity, Manie was not criminally prosecuted for

the offense. (Case No: SC22–706)

l Robert Pereda, 1420 Celebration Blvd., Suite 200,

Celebration, emergency suspended effective immediately

following a June 17 court order. (Admitted to practice: 2010)

Pereda appears to be causing great public harm by misap-

propriating several clients’ trust funds and using them for

his own benefit or the benefit of his firm; Pereda is believed

to have abandoned his law practice; has abused the legal

process, and has failed to respond to the Bar’s subpoena and

requests for information. (Case No: SC22–770)

l Juan Manuel Saldivar Jr., P.O. Box 17500, Clearwater,

suspended for 60 days effective 30 days following a June 2

court order. (Admitted to practice: 2013) Saldivar, as

attorney for the state of Florida in a criminal proceeding,

filed a verified motion to disqualify the trial containing

misrepresentations and inappropriately calling into question

the integrity of the trial judge. Further, Saldivar engaged in

improper discovery practices. (Case No: SC22–691)

l Gus Vincent Soto, P.O. Box 13979, Tallahassee,

disciplinary revocation without leave to apply for readmis-

sion and payment of restitution effective immediately

following a June 16 court order. (Admitted to practice: 1984)

Soto was previously emergency suspended from the practice

of law on April 20 for misappropriating settlement funds

from multiple clients in excess of $390,000. (Case No: SC22–

505)

l Tarya Arnshelic Tribble, 6328 U.S. Highway 301 S.

Riverview, public reprimand by publication effective

immediately following a June 9 court order. (Admitted to

practice: 1999) Tribble was engaged in foreclosure litigation

concerning commercial property which she used as her law

office. During the foreclosure litigation, Tribble and her

counsel engaged in conduct that improperly delayed the

litigation. Twice during the foreclosure litigation, Tribble

filed bankruptcy which stayed the foreclosure proceedings.

Both bankruptcies were subsequently dismissed. (Case No:

SC21–1606)

l About The Florida Bar

The Florida Bar fosters and upholds a high standard of

integrity and competence within Florida’s legal profession as

an official arm of the Florida Supreme Court. To learn more,

visit FloridaBar.org.

By Leslie H. Smith
lhsmith@floridabar.org
Communications
The Florida Bar

TALLAHASSEE (June 30, 2022) — The Florida Bar, the

state’s guardian for the integrity of the legal profession,

announces that the Florida Supreme Court in recent court

orders disciplined 12 attorneys, suspending five, reprimand-

ing six and revoking the licenses of one. Two attorneys were

placed on probation and one must pay restitution.

The summaries of orders were issued from May 20, 2022,

to June 17, 2022.

The Florida Supreme Court, The Florida Bar and its

Department of Lawyer Regulation are charged with

administering a statewide disciplinary system to enforce

Supreme Court rules of professional conduct for the more

than 110,000 members of The Florida Bar. Key discipline

case files that are public record are posted to attorneys’

individual online Florida Bar profiles. Information on the

discipline system and how to file a complaint are available at

www.floridabar.org/attorneydiscipline.

Court orders are not final until time expires to file a

rehearing motion and, if filed, determined. The filing of such

a motion does not alter the effective date of the discipline.

Disbarred lawyers may not reapply for admission for five

years. They are required to go through an extensive process

that includes a rigorous background check and retaking the

Bar exam. Attorneys suspended for periods of 91 days and

longer must undergo a rigorous process to regain their law

licenses including proving rehabilitation. Disciplinary

revocation is tantamount to disbarment.

l William J. Cantrell, 401 E. Jackson St., Suite 2340,

Tampa, public reprimand by publication effective immedi-

ately following a June 2 court order. (Admitted to

practice: 2013) Cantrell filed two lawsuits against a third

party after he became aware that his girlfriend was involved

in an affair with said third party. One lawsuit was filed on

his own behalf and the other was filed on behalf of Cantrell’s

girlfriend. By representing himself and his girlfriend in

issues with substantially the same facts and issues, Cantrell

engaged in a potential conflict of interest. Cantrell engaged

in unprofessional behavior towards the third party and his

family. (Case No: SC22–693)

l Martha Ann Chapman, P.O. Box 536924, Orlando,

public reprimand by publication and completion of Trust

Accounting Workshop effective immediately following a

June 16 court order. (Admitted to practice: 1994) Chapman

failed to provide a client with an accounting upon demand

detailing how she had spent the retainer he paid for the

legal work performed, and she failed to adequately commu-

nicate with the client after the case settled. Chapman also

failed to provide the client with all the settlement funds he

was owed in a timely manner and, as a result, the Bar

conducted an audit of Chapman’s attorney trust account.

The audit revealed Chapman failed to maintain her trust

account in substantial minimum compliance with the Rules

Regulating The Florida Bar. The trust account had a

shortage that Chapman corrected. There was no evidence of

intentional misappropriation of client funds. (Case No:

SC22–340)

l Melissa A. Giasi, 400 N. Ashley Drive, Suite 1900,

Tampa, public reprimand by publication, attendance at

Ethics School, a written apology letter to Judge Muscarella

and payment of Bar costs effective immediately following a

May 26 court order. (Admitted to practice: 2007) During the

representation of a client, Giasi made two statements to the

court, one in writing and one during a court hearing, that

were inaccurate. Upon becoming aware that the statements

were erroneous, Giasi took steps to correct any misunder-

standings by sending a letter to the judge clarifying the

statements, filing an amended motion, and withdrawing

from the representation. (Case No: SC21–1637)

l Joseph Wimbert Gibson Jr., 19 W. Flagler St., Suite

417, Miami, public reprimand by publication effective

immediately following a June 16 court order. (Admitted to

practice: 1982) Gibson continued representing a client after

being discharged and delayed the reimbursement of the

unused portion of the retainer, as the client requested. After

some time, Gibson refunded the entire retainer less one hour

of work, although he maintained he was terminated without

cause. (Case No: SC21–1716)

l Wendy Arlene Hausmann, 20283 State Road 7, Suite

400, Boca Raton, public reprimand by publication and one

year of probation effective immediately following a June 2

court order. (Admitted to practice: 2000) Hausmann engaged

in a conflict of interest regarding her representation of a

business organization/client. Hausmann loaned funds to the

client without requiring interest and failed to ensure that a

promissory note was executed nor advised the client to seek

independent counsel. Later, the client began an investiga-

tion of its former board member for misappropriation. Civil

litigation then occurred, and Hausmann represented the

former board member in some of those proceedings. In

several instances, when the former board member appeared

pro se, Hausmann assisted him with the pleadings and

failed to ensure that the pleadings noted that they were

prepared with the assistance of counsel. The trial court

judge ultimately disqualified Hausmann due to the conflict.

Hausmann appealed the trial court’s order disqualifying her

as counsel and the non–final order was affirmed by the

Fourth District Court of Appeal. (Case No: SC22–687)

l Beresford A. Landers Jr., 3939 NW 19th St., Lauder-

dale Lakes, suspended for 90 days effective 30 days follow-

ing a June 2 court order. (Admitted to practice: 2004)

Landers engaged in a conflict of interest and was disquali
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By Paul Owers
powers@fau.edu
Florida Atlantic University College of Business

BOCA RATON (June 17, 2022) — The New England

states of New Hampshire, Massachusetts and Vermont are

best among the 50 states at attorney discipline, devoting

more resources to addressing and resolving complaints of

wrongdoing, according to a study from researchers at

Florida Atlantic University.

The study, published in “The Quarterly Review of

Economics and Finance,” also found that Alabama, New

York and Missouri finished with the bottom three compos-

ite scores, respectively.

Florida had the seventh–lowest ranking in the U.S.,

according to the study, which found that low attorney

discipline is an indicator of corruption but not a direct

measure.

FAU researchers James McNulty, Ph.D., and graduate

student Jason Damm, Ph.D., said states with limited

discipline have less trustworthy and less predictable legal

systems, making it more difficult for businesses to function

properly.

The researchers also found a correlation between states

committed to disciplining attorneys and long–term

economic growth, although there was not a direct link.

They suggest more research in this area may prove useful.

“More resources for attorney discipline would probably

improve the rates of economic growth for states at the

bottom of our rankings,” said McNulty, Emeritus Professor

of Finance in FAU’s College of Business. “Those states’ law

schools also would be wise to focus more on legal ethics.”

Damm earned a doctoral degree from FAU this year

and will begin teaching at the University of Miami in the

fall. He and McNulty drew their conclusions after analyz-

ing data from 2000 to 2017.

They relied on the American Bar Association’s annual

Survey on Lawyer Discipline (SOLD) and developed five

measures of discipline: Number of complaints; number of

lawyers charged with misconduct; the ratio of the number

of attorneys charged to the number of complaints; the

attorney discipline budget; and the caseload per disciplin-

ary attorney.

In securing the best score, New Hampshire had the

fourth–fewest complaints of the 50 states, the fourth–

lowest caseload and the fourth–highest caseload per

disciplinary attorney.

Alabama’s best ranking was 25th in attorneys charged,

and the state finished no better than No. 31 in the other

four categories.

After Vermont, the states finishing with the best

composite scores were: South Carolina; Texas; California;

Hawaii; Georgia; Virginia; and Washington. Other states

in the bottom 10 of the rankings were: Kentucky; Ohio;

North Carolina; Indiana; Montana; and Idaho.

McNulty and Damm said they aren’t aware of another

study considering SOLD data to evaluate attorney

discipline and its effect on state growth.

The researchers noted that if states are alike in every

important respect except for attorney discipline, it is likely

that ethically challenged attorneys will choose to practice

in the more lenient area. What’s more, firms that generate

big profits from unethical practices such as racketeering,

extreme pollution and predatory lending are more likely to

do business in states where there are more attorneys to

defend them and who are willing to depart from the norms

governing the legal profession.

“Attorneys are officers of the court,” according to the

study. “If citizens cannot trust the people that make and

enforce the laws, it is more difficult for any society to

function effectively.”

FAU study: New England Best at attorney discipline, New Hampshire No. 1; Florida needs to add resources

Studios of Cocoa Beach to host relocation celebration on Aug. 5; open to public
COCOA BEACH (July 11, 2022) — The walls have moved, the painting is done, the shelves are filled and artwork

hung. The Studios of Cocoa Beach has moved and will be hosting a Grand Reopening Celebration from 6–9 p.m. on

Friday Aug. 5, at its new address, 159 Minutemen Causeway, in downtown Cocoa Beach.

The business has moved three doors east “and we are excited to show off our new gallery space.”

The event will include refreshments, an opportunity to meet many of the 30 local artists who are members of the

Studios of Cocoa Beach, and a chance to view the August exhibit “Summer Works.”

Instrumental music will be provided by Dave “Honey” Miller and friends.

Founded in 2016, the Studios of Cocoa Beach is a nonprofit, volunteer staffed gallery with a mission to inspire, educate

and enrich the community through art. The gallery showcases local work and its roster of instructors present classes for

everyone from beginners to experienced artists.

For more information on the gallery, artists profiles, and upcoming classes visit www.studiosofcocoabeach.org, call

(321) 613–3480, or follow the Studios on Facebook and Instagram.

Grennan Fender
pick up BBN

7/11/22
page 21

FULL COLOR

St. Marks
pick up BBN

7/15/22
page 17

FULL COLOR

Is your CPA making you feel 
NURTURED OR NEGLECTED?
Is your CPA making you feel
NURTURED OR NEGLECTED?

YOUR SUCCESS.
SCAN HERE

COUNT ON US FOR 
INSIGHTS AND BUSINESS 
SOLUTIONS TO FOSTER

(407) 579-5700
www.GrennanFender.com



Call Adrienne Roth at (321) 951-7777 for Advertising Information AUGUST 1, 2022

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 8

By Katie Garagozzo
katie@shift5.io
Shift5

ARLINGTON, Va. (July 14, 2022) — Shift5, the

operational technology cybersecurity company that defends

military platforms and critical transportation systems

from cyberattacks, today announced that AEI HorizonX,

AE Industrial Partners’ venture capital group formed in

partnership with The Boeing Co., has joined the company

as an investor in its oversubscribed Series B funding round

led by Insight Partners.

Through the longevity and deep networks of AE Indus-

trial Partners and Boeing, AEI HorizonX will enable Shift5

to capitalize on its momentum within the broader aviation

ecosystem.

“Amid a shifting regulatory environment, Shift5 brings

to market a solution that has been long–needed in the

aviation ecosystem,” said Brian Schettler, Partner, head of

AEI HorizonX. “The company’s ability to transform

previously inaccessible data from within aircraft into

useful insights, paired with the credibility of the company’s

founders and its extensive work within the U.S. Depart-

ment of Defense, make clear that Shift5 is blazing a trail

that many will follow.”

Shift5 unlocks the serial networks and data that control

planes, trains, and tanks, providing visibility into fleet

assets where operators have historically been locked out.

Shift5 allows operators to gain complete observability,

detect threats, and maintain resilience of operational

technology (OT) systems as cyber–physical attacks become

an increasingly attractive strategy for digital attackers.

By providing visibility into the data that powers their

most expensive, longest–lived, and most consequential

fleet assets, Shift5 allows rail, aerospace, and defense

companies to make data–informed decisions once consid-

ered impossible, to improve cybersecurity and increase

operational efficiency.

“As security leaders from CISA and FBI warn critical

infrastructure operators about the risk of cyberattacks, it’s

imperative that the transportation and defense industries

heed these warnings,” said Josh Lospinoso, CEO and co–

founder, Shift5. “The only way for aerospace and defense

operators to ensure the resiliency of their business–critical

assets is by gaining complete visibility into them. Access to

OT data enables teams to have more productive discus-

sions and make mission–critical decisions in real–time.

We’re thrilled to work with AEI to bring modern

cybersecurity capabilities and situational awareness to

planes, trains, and tanks.”

“There’s a direct correlation between the OT data Shift5

can access and value delivered to an organization. The

depth of access, accuracy of information, and usability of

insights enable customers to gain federal compliance with

strict industry regulations, make smarter business

decisions, and enable greater safety aboard fleet assets,”

said Joe Lea, President, Shift5.

He added, “Working with AEI will amplify our ability to

help aerospace and defense organizations capitalize on the

data existing above the wheels of their planes and weapon

systems.”

To learn more about how Shift5 is unlocking OT to

help the world’s transportation and weapon systems

defend against cyberattacks and improve operations,

visit https://shift5.io.

l About Shift5

Shift5 is the OT cybersecurity company that protects

the world’s transportation infrastructure and weapons

systems from cyberattacks. Created by founding members

of the U.S. Army Cyber Command who pioneered modern

weapons system cyber assessments, Shift5 defends

military platforms and commercial transportation systems

against malicious actors and operational failures. Custom-

ers rely on Shift5 to detect threats and maintain the

resilience of a wide variety of operational technology

systems, including aviation, rail and metro, defense,

helicopters, and other heavy fleet machinery.

For more information, visit shift5.io.

l About AE Industrial Partners

AE Industrial Partners is a private equity firm

specializing in aerospace, defense and government

services, space, power and utility services, and specialty

industrial markets. AE Industrial Partners invests in

market–leading companies that can benefit from its deep

industry knowledge, operating experience, and relation-

ships throughout its target markets. AE Industrial

Partners is a signatory to the United Nations Principles for

Responsible Investment and the ILPA Diversity in Action

initiative.

For more information, visit www.aeroequity.com.

AEI HorizonX Ventures joins Shift5 Series B funding round, bolsters traction within commercial aerospace
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MELBOURNE (July 13, 2022) — Alec Hall, president

of Alliance Cyber, was recently appointed to the National

Small Business Association (NSBA) Leadership Council.

NSBA is the nation’s oldest small–business advocacy

organization and operates on a staunchly nonpartisan

basis.

Hall, a recognized leader in the small–business

community, joins the NSBA Leadership Council alongside

other small–business advocates from across the country as

they work to promote the interests of small business to

policymakers in Washington, D.C.

“As a small–business owner, I see daily the importance

of being involved and active in shaping the legislation that

impacts small business success,” said Hall.

“Joining NSBA’s Leadership Council will enable me to

take our collective small–business message to the people

that need to hear it most: Congress.”

Hall, a retired U.S. Air Force veteran, has dedicated his

30–year career to cybersecurity and cyber workforce

development in both defense and commercial sectors.

His notable activism toward addressing America’s

technology workforce needs has previously earned him a

role as a White House spokesman for the “Joining Forces”

initiative. He also earned the 2015 SANS Institute

“Difference Makers” Award for Cybersecurity Innovation

and was named to the “Orlando Business Journal’s” 2021

list of Top 50 Business “Power Players.”

As a community leader, Hall serves as an executive

board member for several business–advocacy organiza-

tions, including the Cocoa Beach Regional Chamber of

Commerce, the Florida Association of Veteran Owned

Businesses, and the Native Hawaiian Institute for

Technology and Business.

Hall joined the NSBA Leadership Council as part of his

efforts to tackle the many critical issues facing small

business, including tax reform, regulatory restraint, health

care costs and how access to capital will impact small

business.

The NSBA Leadership Council is focused on providing

valuable networking between small–business advocates

from across the country while ensuring small business a

seat at the table as Congress and regulators take up key

small–business proposals.

“I am proud to have Mr. Hall as part of our Leadership

Council,” said NSBA President and CEO Todd

McCracken.” He came to us highly recommended and

exceptionally qualified, and I look forward to our coordi-

nated efforts for years to come.”

Headquartered in Melbourne, Alliance Cyber is a

Service–Disabled Veteran–Owned and Minority–Owned

Small Business that delivers tailored, effective, and

reliable cybersecurity management systems that fulfill

business needs in any industry.

Alliance Cyber provides high quality, value–added

cyber services to organizations through proven and

certified leadership, experience, and expertise. Whether

your company needs C–Suite decision support, cyber

regulatory compliance assistance, information technology

staffing, or technical training, Alliance Cyber can enhance

the IT functionality and security of your business, said

Hall.

To learn more about Alliance Cyber, visit

www.alliancecyber.com. For more on the NSBA Leader-

ship Council, visit www.nsba.biz.

Businessman Alex Hall appointed to NSBA Leadership Council; president of Alliance Cyber in Melbourne

Melbourne Police Department and mental health providers team up in initiative
MELBOURNE (July 14, 2022) — The Melbourne City Council has approved a Memorandum of Understanding

among the Melbourne Police Department, Brevard Family Partnership/Brevard C.A.R.E.S., and the Central Florida

Cares Health System to implement an Adult Mobile Crisis Response Team to mitigate the mental–health crisis through

interventions. This initiative, approved June 14 by the different entities, has been implemented within the Melbourne

jurisdiction and will be funded by a three–year Criminal Justice, Mental Health and Substance Abuse Reinvestment

Grant received from the Florida Department of Children and Families.

The initiative aims to:

l Increase public safety, avert increases spending on criminal and juvenile justice systems, and improve accessibility

and effective treatment services for those who suffer from mental illness.

l Provide immediate intervention and attempt to stabilize the individual’s condition safely.

l Increase community awareness of behavioral needs by providing prevention and treatment education and outreach.

Brevard C.A.R.E.S. will provide services as co–responders 24 hours, seven days a week in partnership with the

Melbourne Police Department law enforcement officers.

The Central Florida Cares Health System will serve in the critical capacity of a managing entity for state and federal

funds for mental health and substance use services for Brevard County. For more information on this initiative, contact

Vanessa Skyrmes, chief communications officer for Brevard Family Partnership, at vanessa.skyrmes@brevardfp.org.
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TITUSVILLE (July 14, 202) — Parrish Healthcare will be hosting a wide range of

Community Support Groups throughout August. The gatherings are designed to provide

health–care and related information to the attendees.

Here are the topics and the schedule:

l Parrish Healthcare Mom’s Support Group

A group for mothers with babies ages birth to six months. During this time, moms will be

able to discuss topics such as infant feeding, sleeping, milestones, car seats, play, develop-

ment, post–partum care, birth control, post–partum depression, dietary needs and much

more. Space is limited.

When: Mondays, Aug. 1, 8, 15, 22 and 29, 10–11 a.m.

Where: The Children’s Center, 5650 S. Washington Ave., Titusville

Facilitated by Teri Newman, MSN, RNC–MNN, IBCLC

For additional information and to register, contact Teri Newman at

teri.newman@parrishmed.com.

l Parrish Healthcare’s Fearless Café

A collaboration with St. Francis Reflections Life Stages Care, this group shares a casual

discussion about advanced directives, power of attorney, wills, living wills and all of the

often, scary conversations about death and dying.

When: Wednesday, Aug. 3, 10–11 a.m.

Where: Heritage Hall, 931 N. Washington Ave., Titusville

Facilitated by Janet Rooks, MA, CDP

For additional information, contact Rooks at (321) 268–6800.

To register, visit www.parrishhealthcare.com/FearlessCafe

l Parrish Healthcare Diabetes Support Group

This group is for anyone age 18 and older with diabetes. Attendees will learn tips to live

better with their disease.

When: Monday, Aug. 8, 3–4:30 p.m.

Where: Heritage Hall, 931 N. Washington Ave., Titusville

Facilitated by Peggy McLaughlin, BSN, RN, CDCES

For additional information, contact McLaughlin at (321) 268–6699.

To register, visit www.parrishhealthcare.com/DiabetesSupport

l Parrish Healthcare’s Caring for Caregivers Support Group

Caregiving is a rewarding, yet demanding labor of love. Participants will learn how to

care for yourself while they care for their loved one.

When: Thursdays, Aug. 11 and 25, 9:30–11:30 a.m.

Where: Heritage Hall, 931 N. Washington Ave., Titusville

Facilitated by Janet Rooks, MA, CDP

For additional information, contact Rooks at (321) 268–6800.

To register, visit www.parrishhealthcare.com/CaregiverSupport

l Parrish Healthcare Stroke and Heart Survivors Support Group

If you’ve experienced a diagnosis or event, or are caring for someone living with heart

disease or stroke, the community is here to support you.

When: Tuesday, Aug. 16, 2–4 p.m.

Where: Heritage Hall, 931 N. Washington Ave., Titusville

Facilitated by Janet Rooks, MA, CDP

For additional information contact Rooks at (321) –268–6800.

To register, visit www.parrishhealthcare.com/StorkeandHeartSurvivorSupport

l Parrish Healthcare Cancer and Survivor Support Group

This group is for cancer patients, cancer survivors and anyone touched by the disease.

Attendees will enjoy refreshments and talk with others sharing similar situations and

experiences.

When: Wednesday, Aug. 17, 4–5:30 p.m.

Where: Heritage Hall, 931 N. Washington Ave., Titusville

Facilitated by Shannon Luker, RN, BSN, OCN, CBCN

For additional information, contact Shannon Luker at (321) 268–6111, extension 3544

To register, visit www.parrishhealthcare.com/CancerandSurvivorSupportGroup

l Parrish Healthcare A.W.A.K.E Sleep Support

This group is dedicated to exchanging information and increasing awareness of sleep,

sleeping disorders, and related health concerns. Everyone with an interest in sleep and

health is encouraged to attend.

When: Wednesday, Aug. 31, 6–7:30 p.m.

Where: Heritage Hall, 931 N Washington Ave., Titusville

Facilitated by Michele Roberge, RT(R), RPSGT

For additional information, contact Roberge at (321) 268–6408.

To register, visit www.parrishhealthcare.com/AWAKESupportGroup

l Be a Parrish Care Partner

Each Thursday, Parrish Healthcare hosts open interviews from 9 a.m. to 12 p.m. The

event is for all positions. Walk–ins are welcome.

For more information, contact Tori Watson, clinical recruiter, at (321) 268–6111, exten-

sion 7749.

Parrish Healthcare set to host multiple Community
Support Groups during August at Titusville locations
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Melbourne Independent Filmmakers Festival to celebrate with
unique community benefit at the Premiere Theaters Oaks 10

MELBOURNE (July 16, 2022) — The 2022 Melbourne

Independent Filmmakers Festival (MIFF) will celebrate its

24th year on Oct. 13–15 at the Premiere Theaters Oaks 10.

Each year, the MIFF showcases independent films from

around the country and the world but, as part of their

mission, proudly showcase Florida–produced films.

What sets the MIFF apart is that they raise funds for

charity. Over the years, they have raised more than

$60,000 to benefit the No Limits Academy, a nonprofit

private school dedicated to providing innovative education

to children with complex physical disabilities.

The film festival’s program chairman, Dr. Terrence

Cronin Jr., believes that the MIFF’s success is based upon

the good will they bring to the film community.

“We get fantastic movies submitted to us and the

support of celebrities and filmmakers because they know

their works will be enjoyed by our enthusiastic audience

and it’s all for a great cause,” said Dr. Cronin.

This year, he said they are excited to announce the

return of Patrick Gallo, who was one of the earliest guest

celebrities of the MIFF in 2003. Gallo’s career has certainly

been exceptional with his recent roles alongside Robert

DeNiro, Al Pacino, and Joe Pesci in Martin Scorscese’s

“The Irishman,” and his breakout performance as Mario

Puzo in Paramount’s “The Offer.”

He was also a star of the locally shot cult comedy classic

“I’ll Believe You!” Gallo is expected to share his journey,

wit, and experience with the festival patrons when he

receives an achievement award at the MIFF.

The number of films submitted to the MIFF remain at

an all–time high and the selections will be made in

August. The full 2022 MIFF schedule will be available

online at the MIFF website and in the October issue of

“Brevard Live” magazine.

Tickets will be available at the Oaks 10 website and at

the theater. Plans are in the works for a costume–themed

party, comedy and musical performances, and, above all,

cinematic excellence.

For more information about the MIFF go to

MelbourneFilmFest.com. For more information about No

Limits Academy go to NoLimitsAcademy.com. For tickets,

visit Oaks10.com.

The Palm Bay Police Department set to host National Night Out
on Aug. 2 at Tomoka Christian Church; focus on neighborhoods

PALM BAY (July 14, 2022) — The Palm Bay Police

Department is excited to bring back its National Night Out

on Tuesday, Aug. 2, at Tomoka Christian Church located

at 344 Emerson Drive NW.

The event will begin at 5:30 pm and include SWAT,

Underwater Recovery Team and K9 demonstrations from

the Palm Bay Police Department, food trucks, inflatables,

and more.

Neighborhoods throughout Palm Bay are invited to join

over 38 million neighbors across 16,000 communities from

all 50 states, U.S. territories, and military bases world-

wide.

National Night Out is nationally sponsored by NATW,

Ring, New York Life, Starbucks, Associa, AT&T, Academy

Sports & Outdoors, and co–sponsored locally by Palm Bay

Police Department.

National Night Out is an annual community–building

campaign that promotes strong police–community

partnerships and neighborhood camaraderie to make our

neighborhoods safer, more caring places to live and work.

Together, we are making that happen.

From time to time, neighbors throughout Palm Bay and

across the nation are asked to lock their doors, turn on

their front porch lights and spend the evening outside with

neighbors and law enforcement.

Along with the traditional outside lights and front porch

vigils, most communities celebrate National Night Out by

hosting block parties, festivals, parades, cookouts, and

other various community events with safety demonstra-

tions, seminars, youth events, visits from emergency

personnel, exhibits, and more.

National Project Coordinator Matt Peskin said, “This is

a night for our nation to stand together and promote

awareness, safety, and neighborhood unity. National Night

Out showcases the vital importance of police–community

partnerships and citizen involvement. When law enforce-

ment and the community work closely together, some

amazing things can happen.”

For more information about National Night Out, visit

natw.org.

Stephen Sondheim’s controversial, thrilling musical ‘Assassins’ set to
open at Melbourne Civic Theatre on Aug. 5, directed by Peg Girard

MELBOURNE (July 18, 2022) — Stephen Sondheim’s musical “Assassins” will open Aug. 5 at the Melbourne Civic

Theater. Assassins is perhaps the “most controversial musical ever written.”

It lays bare the lives of nine individuals who assassinated or attempted to assassinate a President of the United

States. From John Wilkes Booth to Lee Harvey Oswald, creators Sondheim and John Weidman bend the rules of time

and space, taking the audience on a rollercoaster ride in which assassins and would–be assassins from different historical

periods meet, interact, and ultimately inspire each other to harrowing acts in the name of the American dream.

Assassins is a thrilling musical featuring a “brilliant melodic score” which follow American music throughout the ages,

from folk to ragtime to 1970s soft rock.

The show is directed by Peg Girard, with musical direction by Kimberly Dickman and choreography by Heather

McFarland. The set/technical design is by Alan Selby, light design is by Josh Huss, the set artist is Linda Lindsey, and

the sound Design is by Wendy Reader.

The cast members are: Anthony DeTrano as John Wilkes Booth, Rich Klenotich II as the Balladeer, Greg Galbraith as

the Proprietor, Terrence Girard as Samuel Byck, Rob Dickman as Guiteau, Alan Selby as Zangara, Anthony Santiago as

Csolgzos, Samantha Cochran as Sarah Jane Moore, Robert Berry as John Hinckley, and Sofia Puritz as Lynette Fromme.

The ensemble includes Michelle Presley, Corinne Proctor, Ed Johnson, Mason Harvey, and Marcel Rosales.

The show will run Aug. 5 through Sept. 11, on Fridays, and Saturdays at 8 p.m. and Sundays at 2 p.m. There’s also a

Saturday matinee at 2 p.m. on Aug. 27. The Melbourne Civic Theatre’s address is 817 E. Strawbridge Ave. The phone

number is (321) 723–6935. The website is mymct.org.
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Luxury home market leads way for Florida East Coast Real Estate’s Santy; cash
buyers galore, sells home on Indian River Drive in Cocoa for record $2 million
By Ken Datzman

INDIALANTIC — Scenic Indian River Drive in Cocoa

is one of the most exclusive residential areas of Brevard

County. Luxurious homes front the Indian River and are

situated on sizable lots. The homes are reminiscent of that

old Florida charm with some dating back to the late 1800s.

When homes become available for resale on Indian

River Drive, there is plenty of interest from buyers. “And

often we see cash deals for the homes,” said industry

veteran Jon Scott Santy, managing broker at Merritt

Island–based Florida East Coast Real Estate Inc., which

has a satellite office on Fifth Avenue.

Most real–estate agencies are small businesses, like

Florida East Coast Real Estate. They are independent and

non–franchised (86 percent), according to the National

Association of Realtors. They work closely with small–

business clients in their communities.

Santy just closed the sale of a home on Indian River

Drive that changed hands for $2.02 million. It was a cash

transaction and represented the highest home sale on

Indian River Drive, he said.

The five–bedroom custom home was built by John

Dinsmore in 2004 and has 4,524 square feet. The features

include an expansive water–view master suite, four

bathrooms, soaring ceilings, and a dock and boatlift.

“The sale of that particular home set the bar for

comparisons in the neighborhood,” said Santy. “Neighbors

in that area of Indian River Drive have called me and told

me they were thrilled about the sale because it raised the

value of their homes, too.”

According to the Institute for Luxury Home Marketing,

the Space Coast luxury home market starts at $610,00.

The Space Coast Market Summary for May 2022 showed

that the most active price point was $610,000–$639,000.

The median luxury sales price for a single–family home

on the Space Coast in May was $750,000. The median time

on the local market for a luxury home in May 2022 was

five days, down from eight days in May 2021.

Homes in May 2022 sold for a median of 100 percent of

the list price. And the Institute for Luxury Home Market-

ing says it’s still a “seller’s” market on the Space Coast.

“The luxury home market in Brevard is attracting

buyers and is performing well,” said Santy.

“We’re seeing a ton of cash buyers in the luxury home

market. A lot of people made money in the stock market

when it was performing. Now they are investing it in real

estate, particularly the luxury home market.”

Prospective homebuyers who offered all cash were more

than four times as likely to win a bidding war as those who

didn’t in 2021, according to a new report from Redfin,

making it by far the most effective way to secure a home

when there are multiple offers.

“Cash is king when competing for a home,” said Santy.

“And our market still offers value to buyers. I recently had

dinner with the new owners of the home on Indian River

Drive. They looked at homes in Vero Beach, in West Palm

Beach, and in Brevard. They told me they were able to get

more house for less money in Brevard than in the two

other markets. I think we are very competitive and

everyone who lives on the Space Coast knows how great a

place this is to live, work, and raise a family. We love the

Space Coast lifestyle.”

The Redfin survey also said waiving the financing

contingency and conducting a pre–inspection, both of

which help a deal close faster, are also effective strategies

in Cocoa Beach for $769,000. He worked with both the

buyer and seller. This was a record sale in the Las Palmas

beachfront condominium community.

“The key is strong global marketing and exposure for

the listings, not just putting them on the local Multiple

Listing Service and hoping that another agent will sell

them,” he said.

“My affiliations with LuxuryHomes International, the

Institute for Luxury Home Marketing, and the strategic

marketing programs that I use with ‘The Wall Street

Journal’ and ‘Mansion Global’ have proved instrumental in

reaching a global pool of affluent buyers,” Santy added.

The home on Indian River Drive was shown only one

day from 8 a.m. to 5 p.m., said Santy.

“We had 15 showings. Those showings produced six

to beat out competitors.

Buyers who used those strategies were 31 percent and

25 percent, respectively, more likely to win than those who

didn’t. A financing contingency allows a buyer to cancel a

deal if their loan doesn’t come through by a certain date,

and a pre–inspection means a buyer completes an

inspection of the home before making an offer.

In March, Santy listed and sold a home at 185 City

Point Road in Cocoa for $1.1 million. That was a record

sale for City Point Road, which is off Indian River Drive.

“It’s a beautiful neighborhood,” he said. “That particular

home was on the market for only a couple of days. It’s an

interesting property with a custom–designed pool. The

home has four garages plus an additional 30–by–60 RV

garage with 20–foot–high ceilings. That’s my dream RV

garage.”

Earlier this year, Santy sold a home on Garfield Avenue

Jon Scott Santy is the managing broker for Merritt Island–based Florida East Coast Real Estate Inc. He is experiencing an upbeat year in the
luxury home market, where buyers are making full cash purchases. Santy sold a home on Indian River Drive in Cocoa for $2.02 million. It
was the highest priced home sale in that area. There were six cash offers for the home, which was purchased by an out–of–area buyer. Santy
is a Certified Luxury Homes Marketing Specialist. He’s at Florida East Coast Real Estate’s Indialantic office.

BBN photo — Adrienne B. Roth
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Genesis House to mark its 45th anniversary with ‘Dueling on The Roof’ Gala at
Hotel Melby; founder Mary Allen’s organization has impacted thousands of lives
By Ken Datzman

Genesis House Inc., a nonprofit that has uplifted

the lives of thousands of women and children at one of

their most vulnerable times — when they faced

homelessness — is marking its 45th year in

Melbourne.

Mary Allen founded the organization in 1977, the

year “Star Wars” opened in cinemas and the first

Apple II computers were on sale.

She went on to build Genesis House into a success,

with its tagline “a new beginning” for the residents.

They have told her over the years that Genesis House

saved their lives.

Genesis House provides counseling, case manage-

ment, support, and encouragement, helping the

women under its guidance transition to independent

living. The program is structured and the women set

their goals upon entering Genesis House.

“Mary was a visionary in nonprofit work in

Brevard County,” said Kristen Snyder, Genesis House

administrator, whose organization has helped more

than 16,000 women and children since 1977.

“She started Genesis House with one residential

home and today we have three shelters in the area

that house homeless women and their children, as

well as senior women. And this past year, with the

COVID–19 funds we received, for the first time we

were able to house homeless senior men at area

hotels.”

Genesis House provides the same support services

to the men staying in the hotels “and we work to find

them permanent housing as well,” said Snyder, who is

in her 11th year with Genesis House.

Genesis House alumni never forget the light of

hope and the helping hand they received.

“There have been many Genesis House success

stories through the decades, with residents graduat-

ing from college, securing good jobs, and raising their

children,” said Allen, president of the Genesis House

board of directors.

“We are really proud of their accomplishments. We

had a house manager who recently called from out of

the area and said she was coming to Melbourne and

wanted to visit with us. She said she was a parent

living at Genesis House 38 years ago. We hear from

former residents all the time.”

A student mother of two teenage daughters who

was a resident at Genesis House during her transition

said: “For my family, Genesis House was not just a

structure in which we lived and had a roof over our

heads. Living there gave me the opportunity to

overcome the hardships in my journey. It offered a

support group of kind and compassionate friends who

guided me on my way.”

A mother of three children said: “Genesis is the

first book of the Old Testament and can be defined as

a new beginning. That’s what Genesis was to me: A

new beginning. I had to start over from the ground up.

They gave me the tools I needed to rebuild my life.

While I was there, I learned how to be accountable. I

got a job, received some counseling, and slowly but

surely things started getting better. I left Genesis

House a reinvented mother and woman. I thank

Genesis House for all they have done for me and my

kids.”

Allen has heard and witnessed these stories now

for four and half decades. Her life–changing organiza-

tion has shaped and guided the lives of people who

needed just the type of support Genesis House offers.

“We’re excited to be celebrating our 45th year,” said

Allen. “We have come a long way over the decades. We

have an outstanding staff, with good case managers

and counseling professionals. Kristen (Snyder) has

done a tremendous job as administer.”

Allen said she founded Genesis House because

there was a big need in the community to help

homeless mothers.

In the late 1960s, Allen started Birthright in

Melbourne to help pregnant women. And she soon

learned many of the women were without jobs,

education, or housing, which led to her founding

Genesis House.

“We had three homeless women at Birthright and

they didn’t know where to go for help. So, we rented

an apartment for them and started to search for our

first house,” said Allen.

That house, Genesis House I, can accommodate up

to six mothers and their children, who are homeless or

in transition. It’s an emergency shelter.

In 1985, her organization expanded with Genesis

House II, a student house designed to provide shelter

and emotional support to mothers attending school.

These mothers are working on finishing high school,

Genesis House will host ‘Dueling on The Roof’ on Friday, Sept. 16, at Hotel Melby in downtown Melbourne. The Gala event will feature
Orlando–based Premier Dueling Pianos. There will be food, cocktails, and dancing. Sponsorships start at $500. Genesis House, which
operates three shelters in the area, has helped more than 16,000 women and children since 1977. From left: Cyndi Pokrywa, event
co–chair; Mary Allen, Genesis House founder and board president; Valerie Miller, event co–chair; and Kristen Snyder, Genesis House
administrator. They are at The Landing Rooftop.
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By Sarah Adams
sadams@fordharrison.com
FordHarrison LLP

ATLANTA (June 24, 2022) — FordHarrison LLP, a

national labor and employment law firm, has an-

nounced that 14 Florida–based attorneys have been

selected to the 2022 list of “Florida Super Lawyers” and

“Florida Rising Stars” by Super Lawyers magazine.

The following attorneys were named to the 2022

“Florida Super Lawyers” list: Todd S. Aidman (Tampa),

Edward B. Carlstedt (Tampa), Shane T. Muñoz

(Tampa), Michael G. Prendergast (Jacksonville),

Elizabeth M. Rodriguez (Miami), and Aaron L. Zandy

(Orlando).

Attorneys are selected for this honor through a

statewide nomination process, peer review by practice

area and independent research on candidates.

The rigorous process is designed to identify lawyers

who have attained a high degree of peer recognition and

professional achievement. Only 5 percent of attorneys

in the state of Florida are selected for inclusion in

“Super Lawyers.”

In addition, eight of the firm’s Florida attorneys —

Nicholas S. Andrews (Tampa), Emily Chase–Sosnoff

(Tampa), Christopher C. Johnson (Tampa), Viktoryia

Johnson (Tampa), David M. Kalteux (Tampa), Daniel

K. Miles (Tampa), Cymoril M. White (Tampa) and Bret

C. Yaw (Orlando) — were named to the 2022 list of

“Florida Rising Stars.” This list recognizes the top up–

and–coming attorneys in the state — those who are 40

years old or younger, or those who have been practicing

for 10 years or less.

While up to 5 percent of the lawyers in the state are

named to Super Lawyers, no more than 2.5 percent are

named to the Rising Stars list.

l About Super Lawyers

Super Lawyers is a rating service of outstanding

lawyers from more than 70 practice areas who have

attained a high–degree of peer recognition and profes-

sional achievement. The selection process is multi–

phased and includes independent research, peer

nominations and peer evaluations. For more informa-

tion on Super Lawyers or Rising Stars, visit

www.superlawyers.com.

l About FordHarrison

FordHarrison is a labor and employment firm with

attorneys in 28 offices, including two affiliate firms. The

firm has built a national legal practice as one of the

nation’s leading defense firms with an exclusive focus

on labor law, employment law, litigation, business

immigration, employee benefits and executive compen-

sation.

Through its global practice group and membership

in the global employment law firm alliance, Ius

Laboris, FordHarrison provides clients that have

multinational operations with a broad range of services

related to labor and employment law in over 50

countries throughout the world. FordHarrison is

committed to its “FH Promise,” a set of principles that

guides the firm in the delivery of legal services and

client communications.

For more information on FordHarrison, visit

fordharrison.com. To learn more about Ius Laboris, visit

iuslaboris.com.

Fourteen Florida–based FordHarrison attorneys listed as 2022 ‘Super Lawyers’ and ‘Rising Stars’ by magazine
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Aerodyne CEO Allen is honored at Ernst & Young event
in Miami recognizing outstanding entrepreneurs in state

By John Janokaitis
jj@aerodyneindustries.com
Chief of Media Relations
Aerodyne Industries

CAPE CANAVERAL (June 23, 2022)

— Andrew Allen, owner and chief

executive officer of Aerodyne Industries,

was named an Ernst & Young Entrepre-

neur of The Year 2022 Florida Award

winner in a celebration held June 23 at

the Penthouse at Riverside Wharf in

Miami.

Entrepreneur of The Year is one of

the pre–eminent competitive business

awards for entrepreneurs and leaders

who have driven their companies’

success, transformed their industries

and made a positive impact on their

employees and communities.

Since its inception in 1986, Ernst &

Young has celebrated entrepreneurs who

are building a more equitable, sustain-

able and prosperous world. The Florida

program celebrates entrepreneurs from

Florida and Puerto Rico.

Allen will now be considered for the

Entrepreneur of The Year National

Awards, which will be announced in

November.

Since day one, Allen has been the

growth engine for Aerodyne, the highly

successful firm he started at his dining

room table in 2006. A Service–Disabled

Veteran–Owned Small Business, the

company has many specialized aerospace

certifications, including AS9100D,

CMMI Level 3 Capable, and administers

high–level security clearances. The team

is comprised of various engineering

disciplines, information technology

experts, project managers and multiple

support functions.

Aerodyne has employees in 10 states

and supports eight NASA centers,

including NASA’s Artemis program,

which is bound for the Moon and Mars.

“This prestigious honor is due to our

most valuable asset, which is our

people,” said Allen. “Our work is more

than just a profession, it is our passion

and we are proud to have the opportu-

nity to make history for mankind in all

of our endeavors.”

“Inc. 5000” magazine recognized

Aerodyne as one of the nation’s fastest–

growing private companies in 2019 and

2020, and in 2021 it was on the Regional

list of fastest–growing private companies

in Florida.

Aerodyne also received the Depart-

ment of Defense Nunn–Perry Award in

2020 for their mentor–protégé relation-

ship with Jacobs in support of the

Missile Defense Agency.

Aerodyne is a company of choice for

employees, thanks to Allen’s inspira-

tional leadership, compassionate policies

and above–market benefits that target

employee well–being. He believes that by

putting employees first, the numbers

and objectives will fall into place.

“It is extremely fulfilling to be

recognized as a successful entrepreneur

when I have the opportunity to share it

with such an outstanding team,” he said.

l About Aerodyne Industries LLC

Aerodyne Industries LLC is a

Service–Disabled Veteran–Owned Small

Business headquartered in Cape

Canaveral, with a primary focus on

serving NASA, the Department of

Defense, and federal customer programs

and resolving their most challenging

technical issues.

For more information on this com-

pany, visit www.aerodyneindustries.com.

Alek Goltzman of the growing Wilmarth Private Wealth
Management Group earns the AAMS designation

MELBOURNE (July, 2022) — Steven Wilmarth, senior vice president, invest-

ments and managing director of Wilmarth Private Wealth Management Group of

Raymond James & Associates in Melbourne, has announced that team member Alek

Goltzman, Registered Client Service Associate, has successfully attained the Accred-

ited Asset Management Specialist designation.

As an Accredited Asset Management Specialist, Goltzman will be instrumental in

analyzing assets within a portfolio and their overall implications with regard to taxes

and retirement planning. “Evaluating and offering the very best options to our

families is a commitment to thorough due diligence for each family we serve,” said

Wilmarth.

“Alek has been a valued member of the team and his commitment to presenting

solid and complete data and furthering his education shows his commitment to this

practice and each family we serve.”

To contact him, call (321) 253–7911 or email Alek.Goltzman@raymondjames.com.

l About Raymond James & Associates

Raymond James & Associates Inc., member New York Stock Exchange/SIPC, is a

wholly owned subsidiary of Raymond James Financial Inc. (NYSE–RJF), a leading

diversified financial services company with roughly 8,700 financial advisors through-

out the United States, Canada and overseas. Total client assets are $1.26 trillion.

Additional information is available at www.raymondjames.com., or visit

www.WilmarthPWM.com.
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TITUSVILLE (July 12, 2022) — These days, most

homes and businesses have automated, in–ground

irrigation systems. According to the University of

Florida IFAS, these systems have been shown to use

47 percent more water than non–automated, above

ground systems. One of the reasons for this higher

water use is that these systems frequently suffer from

the “Set It and Forget It Syndrome.” Once set, the

system is forgotten and does not get adjusted for

weather conditions or seasonal variations.

One weather adjustment that is required by state

law is a working rain sensor. Florida law requires that

all automatic irrigation systems installed since 1991

have an operating rain–sensor device or switch that

overrides the irrigation system when adequate rainfall

has occurred. You are required to have a working rain

sensor so you are not watering when it is raining or

immediately after it rains.

There are all types of rain sensors available, from

hard–wired to wireless, from simple to complex, and

their price range runs from relatively cheap to

expensive. No matter the type, though, all of the

sensors have one purpose, to interrupt the irrigation

cycle when it is raining, and to stay off until the soil

has become dry.

Rain sensors have settings that allow some sort of

rain measurement so that irrigation is interrupted if

sufficient rain falls, but does not turn off the system

for a short sprinkle. Sensors should stop irrigation

after 1/2 to 3/4 inches of rain has fallen. This amount

of rain is sufficient to maintain healthy turf.

Sensors also have a dry–down time, which is how

long the system stays off once the rain sensor has

interrupted irrigation. This dry–down time may be set

on your system or for simple sensors, such as those

that use cork disks, the dry–down time can be tied to a

physical event such as when the disks dry out.

Sensors should be mounted high off of the ground

in a location that allows the device to collect/detect

rainfall without any obstructions from roof overhangs

or trees. Sensors should be placed out of the path of

sprinkler spray and never place in full sun or full

shade.

During the summer rainy season, rain sensors

should be tested every month to make sure they are

operating properly. To check your sensor, pour or

spray water over the rain sensor while the irrigation

system is operating. Irrigation in all zones should stop

soon thereafter. Some controller panels may appear to

still be on and operating, even when overridden by a

rain sensor, so check your manual to learn how your

system works with a sensor.

It makes no sense to be irrigating when it is raining

or when it has just rained. All that extra water just

runs off your yard into the stormwater system and you

end up wasting not just money, but our precious water

resources. So, a take a few minutes today to check

your rain sensor and make sure it is working properly.

Don’t be the one on your block whose sprinklers are

running during the next big storm.

For more information on how to create an attrac-

tive water–saving yard and irrigation restrictions,

visit the City of Titusville Water Resources

Department’s Conservation Program pages at

www.titusville.com or contact the Titusville Conserva-

tion Office at (321) 567–3865.

Does it make sense to water when it’s raining? Check your rain sensor to see if it’s working properly
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EPA awards research grants to 16 student teams to develop
solutions to environmental problems; Embry–Riddle picked

WASHINGTON (June 28, 2022) —

Today, the U.S. Environmental Protection

Agency (EPA) awarded $399,837 in

funding to 16 student teams for their

research and innovative solutions to

address environmental and public health

challenges as part of the Agency’s People,

Prosperity, and the Planet (P3) Program.

This year’s awarded projects include a

smartphone app to monitor household lead

concentrations, a mesh material to prevent

shoreline erosion, and a household heating

system for Tribal communities that’s

cleaner and more efficient.

“The students honored today are

leading the way when it comes to develop-

ing cutting–edge research to address some

of our most challenging environmental

concerns,” said Chris Frey, assistant

administrator for EPA’s Office of Research

and Development.

“I’m excited to support the next

generation of scientists and engineers

though EPA’s P3 program.”

EPA’s P3 program is a two–phase

research grant program open to teams of

college and university students working to

design solutions for a sustainable future.

The 16 Phase I recipients announced today

will receive grants of up to $25,000 each

which serve as their proof of concept. They

will be eligible to compete for a Phase II

grant of up to $100,000 to further imple-

ment their design in a real–world setting.

The following institutions are receiving

funding for the 18th annual P3 Phase I

awards:

l Ball State University, Muncie, Ind.,

for Removal of Microplastics from a

Domestic Wastewater Treatment Plant

l Embry–Riddle Aeronautical Univer-

sity, Daytona Beach, for Using Stationary

and Mobile Low–cost Sensors to Assess

Air Quality

l Georgia Southern University,

Statesboro, Ga., for Additively Manufac-

tured Novel Media for the Enhancement of

Biological in Situ Stormwater

Remediation

l Gonzaga University, Spokane, Wash.,

for Optimizing Biochar Adsorbent

Production through Semi–gasification

l Manhattan College, Bronx, N.Y., for

Recycling of Asphalt Pavements Using

Environmentally Benign Recycling Agents

l Michigan State University, East

Lansing, Mich., for Elimination of

Microplastics and Per– and

Polyfluoroalkyl Substances (PFAS)

Problems Upon the Disposal of Single–use

Packaging

l Montclair State University,

Montclair, N.J., for Microwave Irradia-

tion–enabled Household On–site Regen-

eration of Activated Carbon for Sustain-

able Point–of–use Removal of PFAS in

Drinking Water

l New Jersey Institute of Technology,

Newark, N.J., for Open Source, Networked

Sensors for Lead Monitoring

l Oregon State University, Corvallis,

Ore., for Cleaner Cordwood Heating

Technology for Tribal Communities: Needs

Assessment and Preliminary Design

l Texas State University, San Marcos,

Texas, for Making Extreme–event–stable

Shorelines with Hyacinth (MESH)

l University of Alabama, Tuscaloosa,

Ala., for Novel Membrane Fabrication for

Improved Flux, Reduced Fouling and

Efficient Treatment of PFOA

l University of Colorado Boulder,

Boulder, Colo., for Developing the Chemi-

cal Health Risk Identification System

(CHRIS) for Drinking Water Sources

l University of Missouri, Columbia,

Mo., for Hybrid Filtration/AOP Membrane

Process for Point–of–use PFAS Removal

from Drinking Water

l University of Wisconsin, Madison,

Wis., for A Smartphone–based Colorimet-

ric Sensor for Household Lead Detection

l Villanova University, Villanova, Pa.,

for Enhancing the Anion–exchange

Capacity of Biochar for Per– and

Polyfluoroalkyl (PFAS) Stabilization in

Contaminated Soils

l Western Kentucky University,

Bowling Green, Ky., for An Experimental

Study to Develop Affordable Non–Invasive

Radon Mitigation System for Single–

family Dwellings

More information on the P3 Program,

visit https://www.epa.gov/P3.

Green Gables to host open houses throughout August
MELBOURNE (July 14, 2022) — Green Gables at Historic Riverview Village Inc. will

be hosting open houses throughout August to raise money for stabilization, rehabilitation,

and restoration of the property. The State of Florida recently announced that Green

Gables’ matching grant is included in this year’s budget.

Green Gables’ open houses are set for Aug. 6, 13, 20 and 27, all are Saturdays. The

address is 1501 S. Harbor City Blvd. The fee is $10 per person to tour the historic home

and to enjoy the grounds fronting the Indian River Lagoon.

Visit http://www.greengables.org to view an award–winning documentary by director

Jennifer East. The film is titled “The Forgotten Enchantress.”

Green Gables, with its Queen Anne architecture, was built in 1896s.

“We are inviting people to come and enjoy a tour of Green Gables and see why preserv-

ing this home’s history will further enhance our community’s uniqueness for future

generations,” said Sue Fallon, advisory board member of Green Gables. “Your donations

will go to rehabilitation and restoration of the historic home and its family legacy.”
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By Samantha Senger
ssenger@cocoafl.gov
Public Information Officer
City of Cocoa

COCOA (July 14, 2022) — Chef’s Kitchen, a soul food

restaurant, has successfully completed weVENTURE’s

business–mentorship program and was approved for a

$7,500 forgivable loan.

It was the first business to complete the Upstart Cocoa

program and get approval from the Cocoa City Council for

a $7,500 forgivable business loan.

The program, which started in 2021, was designed to

entice new or expanding businesses to Cocoa. Upstart

Cocoa promotes the growth of minority– or women–owned

small businesses throughout the City of Cocoa. The total

awarded to the selected recipients was $10,000, of which

$2,500 was allotted for the business to participate in

management and mentorship courses through

weVENTURE that explores topics such as business

management, finance and budgeting, marketing, product

and service development, and human resources.

In addition, weVENTURE’s “Ignite 360” business

mentors partner with the Upstart Cocoa recipients to

refine a business plan appropriate for a startup business or

expanding business. Once the business has successfully

completed the program, they are able to receive the

remaining portion of the forgivable loan.

Other factors considered for approval of the loan include

the company’s potential economic and fiscal impact on the

community, and how that business gives back to the

community.

The restaurant, which has been in business for about a

year now, has established itself with a 4.6–Star review on

Google, and with the availability of delivery options to the

local community.

The owners of Chef’s Kitchen, Chef Michael Blackwell

and his sister Lacy Bussey, plan to give back to the

community by working with local charter school Emma

Jewel Charter Academy, through their Teacher Apprecia-

tion Week and annual Blue and Gold fundraising gala, as

well as offer free cooking classes to youth in the Cocoa

community.

“We knew we needed to do this not only for the funds

that we would receive from the program, but we needed to

do this because neither of us knew anything about starting

and running a successful business. We would like to thank

the City of Cocoa for giving us this opportunity to be a part

of Upstart Cocoa and for considering us because there were

so many other candidates that you could have chosen but

you gave us a shot,” said Bussey, as she presented to the

Cocoa City Council.

The remaining funds of the loan will be used to assist

with purchasing additional equipment, enlisting a

bookkeeper, rental assistance, and marketing expenses.

The City of Cocoa received 56 applications for two avail-

able Upstart Cocoa loans and is excited to see this program

expand in the future.

“The development of the Upstart Cocoa program

enhances Cocoa’s efforts in being a thriving and competi-

tive economic driver along the Space Coast,” said Cocoa

Mayor Michael Burke. “Cocoa is committed to supporting a

diverse array of small businesses and helping them

succeed and contribute to an enhanced quality of life for

our entire community.”

Chef’s Kitchen completes Upstart Cocoa’s business development program with partner weVENTURE

EmpowerU Advocacy Training Program available; online and in–person activities
COCOA (June 29, 2022) — Are you concerned about the issues within your community and feel compelled to do more?

Then consider signing up for the EmpowerU Advocacy Training Program. This program will move you closer to finding a

solution and help you be a part of the change. No prior knowledge is needed; only interest and willingness to engage.

This six–week hybrid course is designed for community leaders, residents, organizations, and anyone interested in

learning how to meaningfully engage and influence decision–makers about any issues they are concerned about.

Participants will work through eight hours of self–paced online learning activities via Canvas, as well as attend three

live workshops (two via Zoom and one in–person).

By the end of this training, participants will have developed a four– to five–page roadmap, learn how to find reliable

information, review best practices for listening, and more.

The EmpowerU Advocacy Training Program will run from Aug. 15 to Sept. 23. The fee is $125. All online modules and

workshop sessions are required to complete the course. Participants must allow for at least two hours of online work each

week and be able to engage in all three live workshop sessions.

The in–person workshop will be held at the UF/IFAS Extension office in Cocoa.

To register and learn more about the program, visit the Eventbrite page at https://bit.ly/3HY39eg. For additional

information, contact Angelika Keene, community development agent, at angelika.keene@ufl.edu or (321) 633–1702.
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Florida East Coast Real Estate Inc.
Continued from page 12

offers. So, it was competitive. All were cash offers initially.

These were out of–area buyers.”

He added, “We had a ‘coming–soon’ teaser and put out a

few details on the Indian River Drive home. The electronic

views on ‘The Wall Street Journal’ real estate site were

incredible. In just a couple of days, there were 56,000 views

of that one property. It was amazing.”

Santy established the Luxury & Distinctive Properties

marketing program at Florida East Coast Realty with

company owner and founder Lynnette Hendricks.

In 2022, Santy was awarded the “Guild” designation by

the Institute for Luxury Home Marketing in Dallas, Texas,

after demonstrating a “solid competency and track record

of luxury sales as well as completing the Institute’s

Certified Luxury Home Marketing Specialist curriculum.”

Founded in 2003, the Institute for Luxury Home Market-

ing is an independent entity.

“I use a specialized marketing plan that is custom

tailored to the property I am selling,” said Santy. “This

includes professional video and magazine–quality photog-

raphy.”

He added, “The level of service we provide is so

important, whether we’re selling a $200,000 home or a

$2 million waterfront estate. Luxury is a service, not

necessarily a price point.”

Florida East Coast Real Estate’s main office is at

423 West Merritt Island Causeway, on the corner of South

Tropical Trail. In April 2021, the firm expanded and

opened in Indialantic. Altogether the company has some

35 agents.

“The Indialantic office is doing well and a number of

agents use it as their base,” said Santy. “Being close to the

beach, we have walk–in traffic all the time. People see our

office and stop in to get information on properties in the

beachside market.”

He sold a nearby $1 million condominium to a walk–in

customer. It was a cash sale. “They just had lunch and

were walking from the beach. They were interested in

beachfront property.”

Some real–estate agents have the option to work from

their homes. Florida East Coast Real Estate agents prefer

to see their customers in offices.

“We’re old school, we like the physical offices,” said

Santy. “We embrace office visibility, locations in busy areas

of the county. It’s important to Lynnette Hendricks, to the

team members, and me. With an office, the agents have a

conference room where they can privately meet with

clients. And with an office environment, there is synergy

among the team members.”

He also pointed out agents starting their careers in real

estate need “broker support, coaching and encouragement.

That’s what we do in an office environment. And we keep

the agents up–to–date on best practices in the industry.

We provide the agents with everything they need to

succeed in the field.”

Santy said Florida East Coast Real Estate “is like a

family atmosphere. We do things together outside the

office and as an agency we are always involved in commu-

nity service work.”

The agency is a contributor to local charities and

community events. “Once a year we do a big fundraiser for

SPCA of Brevard County (Society for the Prevention of

Cruelty to Animals),” he said. “It’s called ‘Home for the

Holidays,’ and we hold an adopt–a–pet event for the

public.”

Santy is a “foster parent” for rescue dogs. Foster

parents are volunteers who are willing to provide tempo-

rary in–home care for dogs.

He has also served as a board of director member for

several nonprofit animal rescue–related charity organiza-

tions in Florida, as well as in the northeast.

Both Santy and Hendricks are New Englanders. Santy

joined Florida East Coast Real Estate in April 2018 after

working for a Vero Beach–based firm as its director of

marketing and communications.

“I met Lynnette when she was president of the Space

Coast Association of Realtors (2016). “We are both from

New England. We talked about everything New England,

from the Patriots to lobsters.”

Hendricks started Florida East Coast Real Estate in

2006 working alongside a couple of agents.

“Lynnette has done a fabulous job growing Florida East

Coast Real Estate,” said Santy. “We want to maintain our

boutique appeal as a real estate agency. We are looking to

grow to around 50 agents. At that number, we’re still

nimble and flexible. As the owner of the business,

Lynnette’s philosophy is to always do what’s best for the

customer. The goal is to build long–lasting relationships

with the clients. That’s how to lay the foundation for any

type of business.”
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By Peggy Swisher
peggy.swisher@brooklaw.edu
Brooklyn Law School

BROOKLYN, N.Y. (July 14, 2022) — Brooklyn Law

School’s Board of Trustees, in consultation with the

faculty, has assembled a search committee to determine

a successor to Dean Michael T. Cahill, who announced

in June that he would be returning to his previous

position as tenured faculty at the end of the 2022–2023

academic year.

Eileen Nugent, of counsel at Skadden, Arps, Slate,

Meagher & Flom, and a member of the Law School’s

Board of Trustees, will serve as chair of the search

committee. Nugent is a 1978 graduate of Brooklyn Law

School.

“I am delighted that Eileen Nugent has agreed to

serve as Search Committee chair,” said Board of

Trustees Chair Frank Aquila, 1983. “On behalf of the

entire Board of Trustees, I want to thank all the

members of the search committee for taking on this

crucial task.”

Joining Nugent and Aquila, who will participate as

an ex–officio member of the committee, will be fellow

alumni and members of the Board of Trustees, as well

as distinguished faculty members:

l William D. Araiza, Stanley A. August Professor of

Law

l Christopher Beauchamp, Professor of Law

l Alexis J. Hoag–Fordjour, Assistant Professor of

Law and co–director of the Center for Criminal Justice

l Melique Jones 1998, chief people officer at Lincoln

Center for the Performing Arts

l Sasha L. Linney 2011, associate general counsel at

Golden Tree Asset Management

l John Oswald 1984, president and CEO of Capital

Trust Group

l David Reiss, Professor of Law and Research

Director, Center for Urban Business Entrepreneurship

l Ramon E. Reyes Jr. 1992, U.S. Magistrate Judge

and U.S. District Judge Nominee of the Eastern District

of New York

l Alice Ristroph, Professor of Law

l Steven G. Scheinfeld 1985, global chairman of the

corporate department at Fried, Frank, Harris, Shriver

& Jacobson

l Danielle Tully, Associate Professor of Legal Writing

The search committee welcomes nominations and

other recommendations for its consideration and those

should be directed to Nugent, Aquila, or any other

member of the committee. Once the committee has

selected the finalists it will offer members of the

Brooklyn Law School community an opportunity to

meet the candidates and provide input.

l About Brooklyn Law School

Founded in 1901, Brooklyn Law School offers a

vibrant intellectual community emphasizing teaching

excellence, leading–edge scholarship, and an innovative

academic program designed to prepare students for

public service, business, and private practice, nation-

wide and across the globe. It is an independent institu-

tion, unaffiliated with any university or college, and the

only law school in Brooklyn. The Law School offers J.D.

and LL.M. degree programs. Visit Brooklyn Law School

at www.brooklaw.edu.

Search committee established for new Brooklyn Law School dean; welcomes nominations from the public
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Marine Makes Mortgages Easy!

MarineBank.bankMember FDIC

Let’s Get Moving!
Visit one of our banking centers or
contact one of our mortgage lending 
experts today!

Get Pre-Qualified 
Online!

Download our 
mobile app:

Marine Bank 
Mortgage: Mobile.
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First home or forever home? 
Building a home or refinancing? 
Marine Bank is here to make you feel 
comfortable every step of the way with 
decisions made quickly so you won’t 
miss an opportunity.

Jennifer Cevallos
NMLS# 1380941

(321) 775-1868

Dianna Stewart
NMLS# 1574036

(321) 917-9729
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Genesis House Inc.
Continued from page 13

vocational school, or college.

Then four years later, Genesis House III was

purchased. The residence provides shelter for home-

less pregnant women and senior women.

Genesis House took mortgages on all three proper-

ties and all have been paid in full, said Allen.

“Because there is such great demand for shelter

and the services we provide, we are thinking about

expanding with a fourth house, and perhaps a house

for men. We’ll see what the future holds,” said Allen.

Snyder said the three homes are near capacity and

demand continues to rise. “We receive 10 to 12 calls a

day from people in need of housing, and a lot of them

have large families. Finding affordable housing is a

huge challenge today for many people. As a member of

the Brevard Homeless Coalition, we are constantly

looking at ways to help people obtain affordable

housing.”

The costs of housing continue to climb. Home price

appreciation nationwide hit 20.6 percent in March

2022, making it the largest jump in three decades,

according to the Harvard Joint Center for Housing

Studies. Rents for homes rose even faster. Rental

housing demand came roaring back in the second year

of the pandemic, reducing vacancy rates and driving

up rents.

“Many lower–income households struggle to pay

rent,” said Snyder, whose organization served 302

people over the past year.

To help fund the operations of its three shelters,

Genesis House puts on events to raise money.

Last year, it hosted its main fundraiser at The

Landing Rooftop at Hotel Melby in downtown

Melbourne.

“And it was very successful, with some 200 people

turning out to support Genesis House,” said Cyndi

Pokrywa, who chaired the event with Valerie Miller.

They are both on the Genesis House Advisory Board.

“We wanted to stick with The Landing Rooftop

venue for our Gala,” said Pokrywa. “So this year we

will be showcasing ‘Dueling on The Roof,’ a dueling

piano event at Hotel Melby. Last year we had a band

perform. The event was titled ‘Rhythm on The Roof.’

We’re keeping things fresh.”

“Dueling on The Roof is going to be a live interac-

tive performance,” said Miller. “It will feature Or-

lando–based Premier Dueling Pianos. They are known

for their interesting entertainment. Attendees will

enjoy great food, cocktails, and dancing.”

Premier Dueling Pianos has been performing a mix

of entertainment for weddings, corporate events,

private parties, and night–club events across Florida

for years.

Miller and Pokrywa are also the chairwomen for

this year’s event. The Gala Committee includes

Helene Milbert, Michelle Robinson, Melissa Vandett,

Stacey Zabinski, and Snyder.

Dueling on The Roof is from 7–11 p.m. on Friday,

Sept. 16, at Hotel Melby. Businesses and individuals

can purchase sponsorships for Dueling on The Roof.

They start at $500. The other levels are $1,000,

$3,000, and $7,500. There are various amenities at

each support level.

For more information on being an event sponsor,

visit www.GHGala22.GiveSmart.com, or call Miller at

(321) 544–6903 or Pokrywa at (941) 465–2929.

“The goal for this year’s Gala is not only to increase

public awareness of Genesis House, but also to raise

money to grow our programs,” said Miller.

Returning to this year’s event is the “Giving Hut,” a

unique place to donate to Genesis House’s direct

needs, said Pokrywa. A live auction will also offer a

lineup of one–of–kind items, local experiences, and an

out–of–state getaway.

In addition to the fundraiser, another way to help

the organization is by visiting the Genesis House

Boutique on East New Haven Avenue in Melbourne.

The upscale resale store accepts items for both

donation and consignment, and offers a unique mix of

women’s clothing, accessories, and home décor, with

all profits from sales going to Genesis House.

“Shopping at the Genesis House Boutique is a

great way for people to support our organization as we

work to better the lives of women and children, and

now men, that we serve in the county,” said Snyder.

Generally, people become homeless when their

wages and income are not enough to cover rent or a

mortgage and other necessities like food, medicine,

health care, transportation, and child care. And there

isn’t enough affordable housing in the United States.

The National Low–Income Housing Coalition in

Washington, D.C., just released a report which finds a

shortage of 7 million affordable and available rental

homes for those with incomes at or below the poverty

level.

In Brevard County, more than 700 people are

homeless on any given night, according to the Na-

tional Alliance to End Homelessness. There are 12.5

homeless per 1,000 people in the general population

on the Space Coast.

Some of these homeless statistics are collected from

the U.S. Department of Housing and Urban Develop-

ment and the Homeless Shelter Directory database.

“Affordable rental options are limited,” said

Snyder. “We have been attending County Commission

meetings and working with organizations and really

focusing on this challenging issue that communities

across the nation are addressing.”

She added, “At Genesis House, we have made big

strides through the years and have adjusted to meet

the changing needs of the population we serve. We are

truly making a difference in the lives of people we

serve at Genesis House. We’re looking forward to our

50th anniversary.”
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For Lease
380, 390, 410, 420 N. Wickham Road

Wickham Oaks Business Park

Convenient Melbourne Location

Contact Lou Escobar
lou@CIA-developers.com

321-723-3400 ext. 209

REAL ESTATE

Ste 380-H � 1,000 SF � $8.00 SF/YR
Ste 420-A � 11,855 SF � $10.00 SF/YR
Ste 420-B � 6145 SF � $10.00 SF/YR
1st Floor Units Available � Built in 1986
Zoned Industrial � 200 Amps Phase 3
Lease terms Negotiable

Wickham Oaks Business Park is a
light industrial commercial park with a
two story office building with elevator,
a commercial center with office and
retail and two light industrial buildings
which include either ground-level or
dock-high loading bays. Some
warehouse space available.
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Wickham Road - Melbourne



Call Adrienne Roth at (321) 951-7777 for Advertising Information AUGUST 1, 2022

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 22

CV Playhuse

new ad emailed

FULL COLOR

or parrish new ad
please lighten



AUGUST 1, 2022 Visit BrevardBusinessNews.com for Advertising Information

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 23

Junior Achievement of the Space Coast
Continued from page 1

And Junior Achievement of the Space Coast board

members are leading the way with their community

involvement. The Executive Committee members are:

Natasha Cartagena Spencer, chairwoman; Jim Barfield,

vice chairman; Travis Proctor, secretary; Justin Knox,

treasurer; and Laurie Cappelli, past chairwoman.

Members–at–large are Rick Simonian, Matt Brandt, and

Moses Harvin II.

The board members include: Joshua Adams, David

Alpizar, Tim Antonition, Christine Bowin, Mark Boyd,

Adam Caputo, Todd Christie, Justyn Cole, Carol Craig,

Brian Curtin, Kirsten Dreggers, Joseph Duda, Bart

Gaetjens, Dr. Aaron Hathaway, Dr. Steven Hicks,

Larry Jarnes, Mark Malek, Peter Mannino, Dawn Mays,

Larry McIntyre, P.J. McLoughlin, Dr. Mark Mullins, Key

O’Keefe, Brent Peoples, Todd Pokrywa, Cordell Rolle,

Wendy Romeu, Adrienne Roth, Corey Runte, Donna Scott,

Monica Shah, David Smith, Rob Solito, Linda Stout,

Leslie Tibbetts, Mike Williams Jr., and Laura Minton

Young.

Conroy–Baiter said $200,000 of the $700,000 funding

will “go directly back to the school district. We are doing a

pass–through for equipment for some of the Career and

Technical Education programs. Rachel Rutledge, director

of the CTE program for Brevard Public Schools, will

decide which schools and what equipment they will be

getting as a result of the $200,000.”

After receiving notification of the grant money,

Conroy–Baiter and Candice Hodge, Junior Achievement

of the Space Coast’s vice president of education, started

“brainstorming on what type of project we could do to

meet the lofty goals of this ‘legacy’ grant. Legacy is the

word Commissioner Zonka used,” said Conroy–Baiter.

“We wanted a project that would have a big impact,

perhaps make a change in Brevard County. Not having

access to educational opportunities can affect a person’s

well–being and place him or her in generational poverty,”

added Conroy–Baiter.

Hodge came up with the idea of “focusing our programs

on the only public Title 1 high school in Brevard County,”

said Conroy–Baiter. “We worked with Commissioner

Zonka and the county to put together a four–year plan for

The JA Project. Phase one is now underway. We are

excited about the long–term potential of The JA Project.

I think it’s a game–changer not only for JA, but also for

the community. This project can be modeled and scaled.”

“I am very familiar with the Cocoa area, having done a

lot of work through organizations such as LEAD Brevard,”

said Hodge. “I learned a lot of statistics and data about

the area. I wanted to make sure that we were leveling the

playing field for the students at Cocoa High. We want to

help open their world to wider career possibilities.

Cocoa High School has been great to work with on The

JA Project.”

“It is very important that the students have access to

the same learning tools as the other students in the

district have, as it pertains to Junior Achievement

programming and experiences. We believe The JA Project

is going to have a big impact on the lives of Cocoa High

students,” Hodge added.

Title 1 is a federally funded program designed to

improve achievement at schools with a high percentage of

students eligible for free and reduced priced lunches.

Title 1 provides support through resources and research–

based training, enabling schools to develop high quality,

enrichment programs that meet the individual needs of

students and families.

With the new funding, Junior Achievement of the

Space Coast hired educator Jaime Malta as the manager

for The JA Project.

“As project manager, I will be based at Cocoa High

School and will be working with teachers and staff, and

connecting with students, community members, and

businesspeople. We’re working to build a base of volun-

teers who will be administering the JA programs in the

classrooms. We need mentors. Additionally, we’re

planning to set up internships and on–the–job training for

the students.”

Malta worked for Brevard Public Schools for 11 years.

“I was at Endeavour Elementary School in Cocoa last year

as a teacher–on–assignment. I was in charge of the

program ‘JA in a Day.’ I am super–excited about The

JA Project. I will have the opportunity to follow the

progress of the sixth–graders from Endeavour Elemen-

tary who will be attending Cocoa High as seventh–

graders. Hopefully, The JA Project will have an awesome

impact on the students.”

“Jaime (Malta) is definitely the right individual for

The JA Project,” said Hodge.

The program JA in a Day is a high–impact way to

deliver JA’s lessons for a particular grade level all on the

same day. Some schools choose to have every grade

receive JA programming on the same day. JA in a Day

offers volunteers a unique opportunity to get involved

with Junior Achievement without juggling scheduling

conflicts or long–term commitments.

The volunteers participate in a training session where

they obtain their classroom materials and teacher

assignments before the event.

Junior Achievement of the Space Coast also hired

Rosemary DeFrancisci as the education coordinator for

The JA Project.

“Rosemary will be recruiting the classroom volunteers.

We’re thrilled to have Rosemary on the JA team,” said

Conroy–Baiter. “Volunteers drive our success.”

The JA Project will start at Cocoa High School and in

year two Heritage High School in Palm Bay will be added.

“Both of the programs will have a fulltime JA profes-

sional working at the schools, with the overall goal of

making sure every student in grades seven through 12

receives JA instruction every year, giving them the tools

they need to thrive in the workforce,” said Conroy–Baiter.

She added, “We will be taking it one step further, in

that we plan to have the JA in a Day program at the

elementary schools that feed into Cocoa High and

Heritage High, making our goal K through grade 12. We

have set aside money for producing JA in a Day at those

elementary schools.”

Junior Achievement of the Space Coast will also be

funding, at the request of Commissioner Zonka, a

scholarship program.

“We will be supporting $1,000 scholarships, 10 of them,

for the first three years of the grant,” said Conroy–Baiter.

“The scholarships will be targeted toward students from

low– and middle–income families for secondary pursuits

of their education. It doesn’t have to be a four–year

college. It can be a two–year school, a trade school, or

certifications such as CPT, for example, any kind of

training that will help them with their careers.”

The Economic Development Commission of Florida’s

Space Coast launched the Certified Production Technician

credential in an effort to build baseline manufacturing

skills and ensure that Brevard County businesses will

remain competitive in the industry.

The CPT is a nationally recognized certification. The

EDC partners with Eastern Florida State College in the

CPT course.

There is job opportunity in the manufacturing

industry. The manufacturing skills gap in the U.S. could

result in 2.1 million unfilled jobs by 2030, according to a

new study by Deloitte and The Manufacturing Institute,

the workforce development and education partner of the

National Association of Manufacturers. The cost of those

missing jobs could potentially total $1 trillion in 2030

alone.

The study’s dramatic findings come from online

surveys of more than 800 U.S.–based manufacturing

leaders, as well as interviews with executives across the

industry, and economic analyses.

The lack of skilled labor was the industry’s major

challenge before the pandemic, and this study shows it’s

still a major concern today.

Deloitte says: “Given the foundational role the

manufacturing sector plays in our nation’s economy, it’s

deeply concerning that at a time when jobs are in such

high demand nationwide, the number of vacant entry–

level manufacturing positions continues to grow. Attract-

ing and retaining diverse talent presents both a challenge

and solution to bridging the talent gap. To attract a new

generation of workers, the industry should work together

to change the perception of work in manufacturing and

expand and diversify its talent pipeline.”

To provide further value to local manufacturers, the

EDC’s program supplements the CPT course with a

variety of initiatives to prepare students to enter the

manufacturing workforce. With assistance from local

partners, the EDC promotes and executes facility tours,

soft–skills training, and career fairs.

“We talk about workforce development at JA and one

of our key roles is working to broaden the spectrum of

possibilities on what kids can envision for their futures,”

said Hodge, who was just promoted to vice president of

education from education program manager.

“Candice is one of the most respected JA professionals

in the country,” said Conroy–Baiter. “Not only does she

consistently have one of the highest student–manager

ratios nationally, but she also serves on several national

committees, including the Research and Development

Committee, the National Volunteer Committee and was

just named to the K–5 Advisory Committee, which will be

responding to dynamic changes in the elementary

education landscape. She has consistently made sure that

Space Coast classrooms have received JA programs over

the past 11 years, reaching 120,000 students.”

Hodge is a board member of the Children’s Home

Society and Keep Brevard Beautiful. She also serves as a

Guardian Ad Litem mentor and a Take Stock in Children

mentor with the Brevard Schools Foundation.

Junior Achievement USA, based in Colorado Springs,

Colorado, has just updated its brand. It’s the first change

to the Junior Achievement logo since 1986. The update

reflects the organization’s evolution from a supplemental

youth–development program in the 1980s to a fully

integrated K–12 education partner today.

Since 1986, the Junior Achievement logo has consisted

of a green triangle with three white or gold stairsteps in

the triangle. The new logo, which resembles flying planes

in formation or a flock of grease, borrows elements from

the five previous JA logos. The new logo and branding,

which utilizes dark blue, turquoise, yellow, and green

color elements, represents how one leader in the commu-

nity, working in tandem with Junior Achievement, can

impact many lives.

“As an organization, we are dedicated to giving young

people the knowledge and skills they need to ‘own their

own economic success,’ plan for their future, and make

smart academic choices and economic choices,” said

Conroy–Baiter. “What makes our program successful is

incorporating professionals from the real business world

into the classroom environment. And we believe that is

what will make The JA Project a success. This is a huge

step forward for Junior Achievement of the Space Coast.”
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