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By Ken Datzman

SATELLITE BEACH — National Football League

camps have opened, college teams have begun preseason

practice, and youth sports organizations in communities

across America are gearing up for the new season.

As far as the latter, Pop Warner represents the gold

standard in the world of youth sports.

More than 70 percent of active NFL players competed

in Pop Warner football programs as youth, according to the

NFL Players Association.

The nonprofit Pop Warner Little Scholars Inc., with

age–based divisions for competition, requires its partici-

pants to maintain academic standards in order to be a

team member. Since 1929, Pop Warner’s philosophy has

been that athletics and scholarship go hand–in–hand.

One of those Pop Warner teams that is looking forward

to the 2022 fall season is the Satellite Beach Seahawks,

which made it all the way to the national title game last

year before losing to a squad from Pennsylvania by five

points in the Pop Warner Super Bowl.

Former college football player Jamie Ostrander, a

“WealthCoach” with FirstWave Financial Inc., is the

Seahawks’ volunteer head coach for the Division II 12U

team.

“There are 5,000 teams nationally in 12U Pop Warner

competition and it came down to two squads for the

national title last year. We fell just a little short of winning

it all. The Satellite Beach Seahawks were the national

runner–up in the 2021 Pop Warner Super Bowl,” said

Ostrander.

In order to advance to the Pop Warner Super Bowl, a

team must win its respective league championship as well

as the regional championship.

“We had an incredible year — great team, great kids,

great coaching staff,” said Ostrander. “We went undefeated

during the regular season and were East Coast Conference

champions (East Coast of Florida). Entering regional play

we were 10–0. We went all the way to the regional

championship game and were given an at–large bid to

compete in the national tournament in Orlando. Entering

the national tournament we were 13–1.”

The Satellite Beach Seahawks organization is run

entirely by volunteers. Ostrander is on the board of

directors. He is the director of football operations.

“We have an outstanding board. Along with the

commissioner (Chris Braddock), everybody on the board is

actively involved in the organization. We even host a

combine. The events include a 40–yard dash, 20–yard

shuttle, broad jump, and pass routes. The kids are laser–

timed doing the events.”

The combine features various drills to showcase the

individual abilities of the players, much like the NFL

scouting combine that is held every February at Lucas Oil

Stadium in Indianapolis.

College football players perform physical and mental

tests in front of NFL coaches, general managers, and

scouts. “We do the combine on our home field. The kids

really enjoy it,” said Ostrander.

The 2021 Satellite Beach Seahawks 12U Pop Warner

Super Bowl team included: Joseph Colombo, Colston

Patterson, Paul Ostrander, Colton Brown, Connor Hogue,

WealthCoach Ostrander of FirstWave guides team to Pop Warner Super Bowl

Please see FirstWave Financial Inc., page 23

Eli LaPorta, Graham Lancaster, Trenton Estrada, Tristan

Tyson, Noah Corriveau, Adrian Garcia, Logan Regas,

Braxton Seibel, Yiorgos Xirouchakis, Levi Mumme, Trinity

Johnson, Brady Buchanan, Wesley McChrystal, Brody

Grennan, Noah Flores, Maddox Burr, Jayden Asan, Trey

Sauer, Houston Trew, Arturo Stanley, Anthony Romero,

Van Gaskins, Maui Mazza, Christopher Callahan, Dexter

Liddle, William Copeland, Henry Schook, Hunter Parnell,

Samuel Osborn, and Christopher Fudge.

“The keys to success for the Seahawks getting to the

Super Bowl game were attitude, effort, and preparation,”

said Ostrander. “That was the mantra for the Seahawks’

12U team last year. We are very process oriented.”

Ostrander is returning as the head coach for the

Division II 12U team this year. He spends about 15 hours

a week coaching the Seahawks.

The Satellite Beach Seahawks made it to the Pop Warner Super Bowl game last year at Camping World Stadium in Orlando. They
finished runner–up to the Downingtown Young Whippets, a team outside of Philadelphia. The final score was 25–20. The teams
competed in the Division II 12U bracket. Jamie Ostrander, center, a WealthCoach with First Wave Financial in Satellite Beach, is the
volunteer head coach of the Seahawks. He played football at Taylor University in Indiana. WealthCoach Laura Chiesman is president
and owner of the firm. Robert DeVries, right, is a WealthCoach at the firm.
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By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.
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By Adam Lowenstein
adam@fit.edu
Florida Tech News Bureau
Florida Institute of Technology

MELBOURNE (Aug. 4, 2022) —

John G. Harris, Ph.D., a distinguished

scholar and accomplished leader who

oversaw dramatic increases in faculty

and research funding as chair of

University of Florida’s electrical and

computer engineering department, is

the new dean of Florida Tech’s College

of Engineering and Science.

Harris started at Florida Tech July 1.

He spent 29 years at UF, the

Gainesville institution with more than

53,000 students, including the last 11

years as department chair. He arrived

in the Sunshine State after earning his

bachelor’s and master’s degrees in

electrical engineering at Massachusetts

Institute of Technology and his Ph.D. in

computation and neural systems at

California Institute of Technology.

With its small size — a total student

population of about 2,400 — and more

focused educational offerings, Caltech is

“most similar” to Florida Tech, Harris

said.

“One of the things I took away from

Caltech was the commitment to

excellence they have. To me, it’s

excellence and impact that I want to

bring to Florida Tech,” he said. “I want

to make Florida Tech the Caltech of the

east.”

Already, the university has what

Harris called “pockets of excellence,”

and he is eager to work with Marco

Carvalho, executive vice president and

provost, to implement a shared vision.

“He is a big reason why I am coming

to Florida Tech. We meshed when I

talked to him; our vision for Florida

Tech was similar,” Harris said of

Carvalho. “That’s a big draw for me —

someone there with a vision for the

future.”

What does that vision look like? At

COES, it looks like a college with built–

in advantages — smaller classes, highly

regarded faculty, outstanding career

placement — that now must take the

next step. That means moving up in

rankings from U.S. News & World

Report, for one.

“Even though there are questions

about how rankings are done, people

pay attention. Faculty, Ph.D. students

when looking for a school, undergrads

— every which way, people look at

rankings. Even employers consider

rankings,” Harris said. “Rankings by

themselves are not important, but all of

these rankings are based on metrics

that matter very much.”

Annual department research

expenditures surged more than 150 per-

cent over Harris’s tenure as department

chair at UF, approaching nearly $24

million. That is the 7th largest expendi-

ture among all electrical and computer

engineering departments in the U.S.

“Florida Tech is poised to expand its

research program, also,” he said. “I see a

great opportunity to make an impact.”

Another of Harris’s priorities is

developing students who are more than

just excellent engineers and scientists.

They need to be exposed to topics and

areas they may not normally explore,

from data science to communication, he

believes.

“To keep up with what’s going on in

society, in industry, in research, we

need to prepare students for going out

into the real world,” he said. “That is a

shortcoming at many, many schools —

not enough emphasis on new things

that are happening. Programming, data

science, algorithms — you can’t ignore

them no matter what your engineering

field is.”

Additionally, Harris saw how foreign

students, and many American students,

benefitted from mock interviews and

exposure to other soft skills. “These

kinds of activities were more useful

than taking more technical courses.

They can make much more of an impact

on students’ careers.”

Florida Tech’s location amid the

burgeoning aerospace sector excites

Harris. He did alumni outreach and

company visits at UF, but Gainesville is

not as heavy with industry as the Space

Coast.

“I’m really looking forward to that

difference at Florida Tech. Given all of

the companies around, there can be

more involvement — adjunct teaching,

internship programs, industry feedback

and collaboration on curriculum and

research, all kinds of things,” he said.

But first on the to–do list for Harris:

listening.

“There is going to be a lot of listening

in the beginning. My leadership style is

to not make decisions without inputs,”

he said. “I will talk to as many faculty,

staff, undergraduates, graduate

students, alumni and industry leaders

as possible — figure out what things are

slowing us down at Florida Tech, and

what can be improved.”

Harris, 61, was born and raised in

Holmdel, New Jersey, about an hour

outside of New York City. His father

was a civil engineer, and young John

was into math and science, “so it was

natural to go into engineering,” he said.

At MIT, Harris became interested in

the brain and neural systems, and how

to solve engineering problems with

inspiration from the brain. He knew

people at Caltech, so after graduating

with his degrees from MIT, Harris

headed west. He started in a Ph.D.

program co–founded by Nobel Prize–

winning physicist and Caltech faculty

member Richard Feynman, computa-

tional and neural systems.

“Computational and neural systems

combines disciplines such as electrical

engineering, computer science and

neuroscience,” Harris said.

From Caltech, Harris spent two

years as a postdoctoral fellow at the

MIT Artificial Intelligence Lab. In 1993,

he came to UF as an assistant professor

in electrical engineering.

Beyond the classroom, Harris is

father to two adult children. His son

graduated from UF this year with a

major in the classics — “students need

to go and find their passion,” Harris

said — and has accepted an offer to

teach high school at the private Oak

Hall School in Gainesville. His daugh-

ter, a sophomore, is majoring in com-

puter science at UF. She is working this

summer as an intern with National

Instruments in Austin, Texas. Harris is

moving to Melbourne with his fiancée

Wendy Huang, a UF graduate and an

experienced software developer.

Also, Harris is a very good chess

player. He holds a 1700 ranking from

the U.S. Chess Federation (players in

the 1700–1900 range have “reached a

level of mastery that most chess players

will never reach,” according to

chess.com).

He even has a chess tournament

named after him, thanks to a 60th

birthday gift last year from more than

50 of his former students. The Dr. John

G. Harris Chess Championship is held

through the Gator Chess Club (where

Harris was faculty advisor). At the

inaugural tournament, playing in the

top division due to his ranking, Harris

fared well but lost to the eventual

tournament winner.

John Harris, new dean at Florida Tech College of Engineering and Science brings experience, vision
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By Kate Reynolds
kreynolds@navigate360.com
Navigate360

RICHFIELD, Ohio (July 20, 2022) — Schools nation-

wide are working quickly to enhance safety and security

plans to satisfy updated state mandates and give their

students and staff the confidence they need to be success-

ful. Navigate360 is aiding in their efforts with a new, fully

integrated Safety & Security Suite that seamlessly

provides the tools and technology schools need to ensure

proper plans and processes are in place to prevent a critical

incident and respond to a crisis if necessary.

Navigate360’s Safety & Security Suite integrates state–

of–the–art visitor, volunteer, and emergency management

systems with Alyssa’s Law–compliant panic buttons,

enabling schools to directly — and silently — alert first

responders when faced with an emergency incident. The

cloud–based solution enables 360–degree visibility of both

the site and the location of students, staff, visitors, and

volunteers, which is critical when every second counts for

first responders and school security teams.

“School safety is a complex, multifaceted issue, and it’s

clear that point solutions aren’t enough on their own,” said

Navigate360 CEO J.P. Guilbault. “We’re delivering on our

‘better together’ commitment by providing a modern,

connected platform that eliminates schools’ functional and

data silos by integrating visitor, volunteer, and emergency

management into a single platform with Alyssa’s Law–

compliant panic buttons. This is the new standard for

modern school safety.”

As the only holistic school safety partner, Navigate360’s

new Safety & Security Suite ensures real–time, whole–

campus oversight and accountability, improving communi-

cation pathways between first responders, school staff,

students, and families, including reunification during a

crisis.

“Whole–child safety takes the whole community,” said

Guilbault. “Schools, communities, law enforcement

agencies and solution providers must work better together

to ensure every student feels safe — physically, socially

and emotionally — within their school environment.”

Navigate360’s new Safety & Security Suite provides

schools with myriad features and benefits across stake-

holders, including enhanced communication, robust safety

checks, guidance to ensure Department of Education

(DOE) compliance and comprehensive site mapping.

Operating as a single visitor, volunteer, panic button and

emergency management solution set, schools can expect

additional outcomes, including:

Integration and Communication

l Connected systems, including SIS integration, to

improve information verification processes

l Access to Alyssa’s Law–compliant silent panic alerts

across wearables, smartwatches, smartphones, and wall–

mounted devices to enable instant connection with first

responders

l Communication platforms to facilitate the flow of vital

information between law enforcement, school staff and

families to improve efficiency of school security processes,

including expedited student and family reunification

during a crisis

Safety

l Real–time sex offender checks of visitors and sex

offender and criminal background screening of volunteers

Parent custody review

l Student attendance tracking for tardiness and early

releases

l System dashboard that ensures the front office can

maintain oversight of visitors and students on campus

l Reunification of students with parents and approved

guardians during high–stress emergencies, following

Standard Reunification Method protocols

Compliance

l Prepopulated drills aligned to district and state

requirements

l Approved EOP templates with wizard guidance that

ensures accurate information entry by school personnel to

comply with DOE requirements

Oversight

l 360–degree campus views through site mapping and

drawing so first responders can better assess crisis

situations and establish appropriate entry and exit points

to maintain physical safety

l About Navigate360

Navigate360 is the most widely chosen safety partner

in the United States, protecting more than 50,000 districts,

schools, law enforcement agencies, businesses, and houses

of worship nationwide. For more than 20 years, it has

helped communities mitigate and reduce acts of violence

with solutions backed by research and developed by

industry experts.

Through its complementary and integrated suite of

safety and wellness solutions, it has enabled organizations

to enhance their safety plans with threat detection and

prevention, mental health and wellness, safety manage-

ment and preparedness, and active shooter response

training.

For more information, visit navigate360.com.

Navigate360 is setting a new standard for K–12 school safety, cloud–based solution

Melbourne Orlando International Airport names Leggett public information officer
MELBOURNE (Aug. 1, 2022) — The Melbourne Orlando International Airport (MLB) has announced the hiring of

Keely Leggett as the airport’s new public information officer (PIO). Leggett replaces Rob Himler.

Leggett formerly served as PIO for the City of Palm Bay, where she also acted as the city’s emergency management

coordinator. Previously, she worked as Palm Bay’s community information coordinator and marketing specialist for the

Palm Bay Utilities Department. She is a member of the Space Coast Public Information Network and a former member

of the Tourism Development Council’s Marketing Committee. Leggett is a graduate of the University of Florida.

“We are excited to welcome Keely to the MLB team. Her experience and skill set will be incredibly valuable as we

continue to grow and expand our operations,” said Mark Busalacchi, director of marketing and business development at

the Melbourne Orlando International Airport.

Her email address is kleggett@mlbair.com. The phone number is (321) 378–6008.

From the Public Record of Brevard County Sheriff Wayne Ivey

1

Manley, Corrine

From: Bill Erfurth <bill@moderncityentertainment.com>

Sent: Saturday, June 16, 2018 10:01 AM

To: Bill Erfurth

Subject: Police Videos

Hey, how’s things? Some recent developments have come together about possibly turning the
Heroes Behind The Badge documentaries into a TV series. Without getting into too many details,
there is interest in setting up the series with a montage of real and dramatic police body camera, dash
cam, helicopter, etc captured video. I’m reaching out to you to see if you happen to have any, or are
aware of some highly dramatic, heroic, exemplary types of these videos? The more current the
videos the better, but amazing footage is always still amazing.

Hope all’s well. Any help would be great!

Thanks, Bill

Bill Erfurth | President

305-970-4898 | Bill@moderncityentertainment.com
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Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

IS THE EIGHTEENTH CIRCUIT AN ONGOING HUMAN TRAFFICKER?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is a past president of the 107,000 member The Florida Bar.
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976 BREVARD AVE
ROCKLEDGE,  FL  32955

Current Principal  Place of Business:

Current Mailing Address:
976 BREVARD AVE
ROCKLEDGE,  FL  32955  

Entity Name: THE COCOA BEACH AREA HOTEL AND MOTEL ASSOCIATION, 
INC.

DOCUMENT# N36299

FEI Number: 59-3048626 Certificate of Status Desired:
Name and Address of Current Registered Agent:
MICHAUD, TIMOTHY
1300 N ATLANTIC AVE
COCOA BEACH, FL  32931  US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:
Electronic Signature of Registered Agent Date

Officer/Director Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 617, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered.

SIGNATURE:
Electronic Signature of Signing Officer/Director Detail Date

TIMOTHY MICHAUD

FILED
Feb 07, 2019

Secretary of State
0275169506CC

TOM WILLIAMSON DIRECTOR 02/07/2019

2019 FLORIDA NOT FOR PROFIT CORPORATION ANNUAL REPORT

No

02/07/2019

Title S

Name NORONHA, DENZIL

Address 5575 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

Title DP

Name WILLIAMSON, TOM

Address 3425 N ATLANTIC AVENUE   

City-State-Zip: COCOA BEACH  FL  32931

Title T

Name GALZERANO, CRISTY

Address 2080 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931
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By Bernadette Miller
bernadette.miller@parsons.com
Parsons Corporation

CENTREVILLE, Va. (June 16, 2022) — Parsons Corp.

(NYSE: PSN) was selected by the U.S. Defense Health

Agency (DHA) to provide health–related research and

development and additional activities of interest for the

Department of Defense and the Military Healthcare

System.

The $10 billion ceiling value Omnibus IV is a five–year

multiple–award indefinite delivery/indefinite quantity

contract with one five–year option period.

“The Parsons team stands ready to deliver on DHA’s

mission of providing our country’s military health provid-

ers cutting–edge tools to deliver optimal care to service

members,” said Jon Moretta, president, engineered

systems for Parsons.

“Our biosurveillance and environmental services group

offers a broad spectrum of innovative technical and

support capabilities that will help maximize DHA’s

investment in force readiness, health, and resilience.”

The Omnibus IV Military Medical Research and

Development contract is a continuation of successful past

government investments focused on the discovery and

integration of medical innovations and material solutions

to continually enhance force health readiness, resilience,

and rehabilitation.

The contract’s program areas support migration of new

or existing research and technology into military medical

practice, and include medical simulation technology,

research into infectious diseases and radiation effects,

battlefield health care, clinical medicine, chemical and

biological readiness, genomics, and omics–based research,

and science technologies. Elements of these program areas

fall into four well–defined but not mutually exclusive

market segments. Parsons will compete for task orders in

Market Segment 2, and Research and Development

Support Services.

For decades, Parsons has delivered a better world

through innovations that protect human health like

research and development for infectious disease surveil-

lance, bioinformatics, biological detection, immune and

molecular diagnostics development, and testing, PFAS

mitigation, aerospace medical and environmental health

Parsons supporting U.S. Defense Health Agency on $10 billion contract; health–related research, development
effects, and undersea and high–altitude injury and

performance research for military readiness.

To learn more about Parsons’ biosurveillance and

environmental capabilities, visit www.parsons.com/

biosurveillance.

l About Parsons

Parsons is a leading disruptive technology provider in

the national security and critical infrastructure markets,

with capabilities across cybersecurity, missile defense,

space, connected infrastructure, and smart cities. For more

information about the company, visit parsons.com and

follow on LinkedIn and Facebook.

Tickets on sale for Zoo event Nov. 5; benefits animal wellness, conservation
MELBOURNE (July 25, 2022) — Tickets are now on sale for Brevard Zoo’s annual Jazzoo event, a fun evening

featuring music from different genres playing across multiple stages; food from dozens of restaurants, caterers, and food

trucks; full open bars; and a sports bar.

This all–inclusive celebration is scheduled from 7–11 p.m. on Saturday, Nov. 5, and benefits the Brevard Zoo’s animal

wellness, conservation, and education programs.

Jazzoo is presented by Holiday Builders.

Musical performers will include New Orleans Cajun pop sensation Amanda Shaw, Brown Bag Brass Band, Carl

Lewis, David Posso Duo, DJ Yves, Jay Dibella, Jeff Bynum, The Katz Downstairs, LUVU and Trevor Dreher Trio.

Returning this year is the Premium Club, an exclusive venue for those who purchase the Platinum or Premium ticket

packages. This private area includes sumptuous cuisine, top–shelf libations, lounge seating and live music from the

David Posso Duo.

The Platinum ticket package also includes a private Friday night soirée featuring fabulous catered cuisine, top–shelf

wine and cocktails, and an intimate performance by Amanda Shaw.

Preferred and general admission are also available at a lower price. Tickets, which include unlimited food, beer, wine,

liquor, and music, start at $90 per person and are on sale at https://brevardzoo.org/special–events/jazzoo/. Group and

early bird discounts are available through Sept. 9.

Guests must be 21 years of age or older with a valid ID.

Other Jazzoo sponsors include the Donald M. Marumoto Memorial Fund, Ron Jon Surf Shop, Dr. Nanialei Golden,

The Viera Company and L3Harris.
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WHO declares Monkeypox as a public health emergency; doctor sees it as threat to medical freedom

By Elizabeth Lee Vliet, M.D.
drleevlietmd@gmail.com

TUCSON, Ariz. (Aug. 3, 2022) — The

World Health Organization declaration of

Monkeypox as a “Public Health Emer-

gency of International Concern” (PHEIC)

was made by one man, WHO Director–

General Tedros Adhanom Ghebreyesus,

who has no medical training, over the

objection of the majority of his own expert

committee of medical and scientific

advisors.

Nine of the committee members

thought a PHEIC should not be declared

and six supported a declaration.

“Nine and six is very, very close. Since

the role of the committee is to advise, I

decided to act as a tie–breaker,” Tedros

said in a news conference called to

announce the decision.”

Perhaps it is the “new math” that leads

to the conclusion of a “tie” with a three–

vote majority on one side? And why did

Tedros decide to go with the minority

opinion rather than the majority?

Rosamund Lewis, the WHO technical

lead for monkeypox, said in a July 20 press

conference: “About 98 percent of

(Monkeypox) cases are among men who

have sex with men — and primarily those

who have multiple recent anonymous or

new partners.” She then said they are

typically young and chiefly live in urban

areas.

So why did Tedros decide unilaterally to

declare a global emergency for the vast

majority of people who do not fit this

profile?

A little–known fact about the PHEIC

designation is that it triggers implementa-

tion of the International Health Regula-

tions signed in 2005 by more than 190

countries. It seems evident that WHO

plans to continue their power, imple-

mented with the COVID emergency

declaration, to dictate global public health

policy, and their directives for oppressive

measures such as lockdowns and travel

restrictions that WHO pushed globally

during COVID. Since COVID obviously

wasn’t stopped, WHO appears determined

to implement still more draconian

measures, and push more coercive vaccine

mandates.

Conveniently, shortly just before the

monkeypox scare, Bavarian Nordic’s

JYNNEOS vaccine was approved by the

FDA in September 2019 for use against

both smallpox and its cousin monkeypox.

This is in spite of published data showing

JYNNEOS product is associated with

higher risk of myocarditis, also a serious

risk with the COVID shots.

The U.S. government has reportedly

stockpiled enough smallpox vaccine for the

entire population in the event of a

biowarfare attack, and has recently

ordered $113 million worth of vaccine from

Bavarian Nordic, with an option to buy

$180 million more for a total of 13 million

doses.

Conceivably, the U.S. could mandate

this vaccine — if enough could be made.

Voluntary compliance would likely be a

problem, as smallpox vaccines are already

well–known to cause myocarditis and

pericarditis, already causing death and

disability world–wide with COVID–19

vaccines.

Panic over a monkeypox threat is yet

another potential means to midterm

elections and prevent the expected

Republican takeover in Congress.

How much fear is warranted? The

Truth for Health Foundation Monkey Pox

Fact Sheet can be downloaded free; here

are some highlights:

l Monkey pox has been known in Africa

since 1958, primarily as a disease of

ground squirrels. It can spread to monkeys

and humans with close contact and poor

hygiene, but very few cases have been

reported outside Africa before now.

l Monkey pox is far less contagious

than smallpox, influenza, or COVID, and is

much milder than smallpox and unlikely

to be lethal. You catch monkeypox from

contact with bodily fluids such as saliva or

semen, as well as skin lesion, either

directly or from soiled linens or clothing.

l Symptoms include fever, headaches,

and lymph node swelling followed by an

eruption of pus–filled blisters. The skin

lesions can resemble those of shingles,

chickenpox, or syphilis. The rash tends to

start on the face and has the unusual

feature that blisters can form on the palms

of the hands.

l The first cases were associated with

two large European “raves.” The Canary

Island event occurred — just coincidentally

— on the same date as a hypothetical

bioterror attack modeled in an “Event 201–

style” wargame exercise about release of

an engineered monkeypox virus, “a

pathogen engineered in a laboratory with

inadequate biosafety and biosecurity

provisions and weak oversight.”

A whole series of pandemic simulations

have been run by globalists since 2000. Is

the purpose to protect public health? Or to

increase the globalists’ power, and destroy

individual medical freedom and national

sovereignty?

Hint: consider the response to

monkeypox. A public health response

would shut down venues for anonymous

sex for three weeks, and blast out warn-

ings to abstain from promiscuous sex. And

try traditional contact tracing. But a

physician writing about his painful 14 days

in isolation said nothing about contact

tracing — unlike with COVID, no

cellphone apps for monkeypox, lest it be

stigmatizing! Just wait for a vaccine!

Americans must learn from the COVID

debacle: take sensible precautions, but

don’t fall for the fear porn and do not

surrender your rights, especially not to

WHO.

l About the Author

Dr. Vliet is the president and CEO of

Truth for Health Foundation, a faith–

based human rights 501(c)(3) public

charity, and the creator of the Foundation’s

innovative six initiatives that advocate for

early outpatient COVID treatment,

treatment and resources for vaccine–

injured patients including the “Citizens

Vaccine Injury Reporting System,” legal

defense grants for military service

members and others denied medical and

religious freedom, medical and legal help

for families of hospitalized patients denied

effective treatment, and the Health and

Resilience Initiative to empower people

with steps to improve health and avoid the

restrictions on freedom with Big Medicine,

Big Pharma and Big Government. The

Foundation provides international

educational and training programs focused

on effective strategies for COVID and

many other medical conditions, and on the

interconnections of health, faith, and

lifestyle approaches for restoring resilience

and quality of life.

Since February 2020, Dr. Vliet has been

part of the team of frontline physicians

treating COVID early at home to reduce

hospitalizations and death. She is the lead

author of the Foundation’s “Vaccine Injury

Treatment Guide — Your Road Map to

Recovery.” She is the co–author and editor

of the “Guide to COVID Early Treatment:

Options to Stay Out of Hospital and Save

Your Life,” with Dr. Peter McCullough, A

PDF is available at truthforhealth.org/

patientguide/patient–treatment–guide.

Dr. Vliet is a 2014 Ellis Island Medal of

Honor recipient for her national and

international educational efforts in health,

wellness, and endocrine aging in men and

women. She is also the 2007 recipient of

the Voice of Women from the Arizona

Foundation for Women, a past director of

the Association of American Physicians

and Surgeons (AAPS) and a member of the

AAPS Editorial Writing Team since 2009.

She received her M.D. degree and did her

internship in internal medicine at Eastern

Virginia Medical School and completed

specialty training at Johns Hopkins. She

earned her bachelor’s and master’s degrees

from the College of William and Mary.

Dr. Vliet has been a leader in patient

centered, individualized medical care.

Since 1986, she has practiced medicine

independent of insurance contracts that

interfere with patient–physician relation-

ships and decision–making. Dr. Vliet is the

founder of Vive Life Center with medical

practices in Tucson, Arizona, and Dallas

Texas, specializing in preventive and

climacteric medicine with an integrated

approach to evaluation and treatment of

women and men with complex medical–

endocrine problems from puberty to late

life. Dr. Vliet’s consumer health books

include: “It’s My Ovaries, Stupid”; Scream-

ing To Be Heard: Hormonal Connections

Women Suspect– And Doctors STILL

Ignore”; and “Women, Weight and

Hormones.” Dr. Vliet has presented

hundreds of professional continuing

medical education programs for physicians

and allied health professionals on many

medical topics; consumer seminars and

radio shows on integrated approaches to

men’s health and women’s health; and

town halls addressing the economic and

medical impact of government intrusion

into medicine.

Dr. Vliet speaks as an independent

physician, not as a spokesperson for health

systems, pharmaceutical companies,

insurance plans, or political parties. Her

allegiance and advocacy are to and for

patients. Dr. Vliet’s public charity website

is TruthForHealth.org and her medical

practice site is ViveLifeCenter.com.
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By Corporate Communications
nrlpao@nrl.navy.mil
U.S. Naval Research Laboratory

WASHINGTON (July 14, 2022) —

After countless hours of preparation,

flight testing and launching, 23 student

teams from universities and colleges

around the world participated in the

CanSat Aerospace Competition June 11–

12 at Virginia Tech in Blacksburg.

Since 2005, the CanSat Competition,

organized by the American Astronautical

Society (AAS) alongside the U.S. Naval

Research Laboratory (NRL), has orga-

nized an annual student design–build–

launch competition for space–related

topics.

Although similar competitions exist

for other fields of engineering (robots,

radio–control airplanes, racing cars,

etc.), most space–related competitions

are paper design competitions. Through-

out the past years, NRL has been

devoted to supporting CanSat in its

efforts to further student’s aerospace

exploration through the development of

aeronautical exploration and STEM

education.

This year’s competition tasked teams

to design a CanSat consisting of a

container and a payload, that teams

designed around the structure of a

container by a 10–meter long tether.

Once the CanSat deployed from the

rocket, it was to demonstrate the ability

to descend at a rate of 15 m/s using a

parachute. During that time, the payload

must have maintained the orientation of

a video camera pointing in the south

direction and 45 degrees downward to

ensure terrain was in the frame.

Ivan Galysh — head of NRL’s Digital

Signal Processing Section of the Precise

Navigation and Timing Branch —

CanSat competition director, said he was

impressed by the teams’ “documentation

provided displaying a very detailed

outline of their payload. This truly shows

that they have dedicated themselves and

their skills to a successful launch.”

Throughout the second day of the

competition, students gathered around

the Kentland Farm of Virginia Tech to

place the final touches on their models.

On launch day, tensions were high

amongst teams as they eagerly antici-

pated a successful deployment. Univer-

sity of Alabama at Huntsville’s leader of

Team Star Saber, Tristan McGinnis,

explained his team’s desire to not only

execute a successful launch, but utilize

their time at CanSat to enjoy collaborat-

ing and learning with one another.

“As a computer science major, I

initially came into the competition

wanting to engage in programming the

payload. But along the way, hurdle after

hurdle, I found myself engaging in

different forms from aerospace to

electrical engineering. It is such a well–

rounded project,” said McGinnis, who

indicated his team is looking forward to

participating in the competition again

next year.

After a full day of launching rockets

for 23 present teams, first place in the

2022 CanSat competition went to Team

Descendere of Assumption College,

Bangkok, Thailand. The remaining

winners were:

l Second place — Team PWr Aero-

space Team of Wroclaw University of

Science and Technology Poland,

Wroclaw, Poland

l Third place — Team Bamantara

EEPISAT of Politeknik Elektronika

Negeri, Surabaya, Indonesia

l Fourth place to Team Heriot Watt

CanSat of Heriot–Watt University, UK,

Edinburgh, Scotland

l Fifth place to Team Soton CanSat of

University of Southampton, UK,

Southampton, United Kingdom.

Jim Way, executive director of the

American Aeronautical Society, empha-

sized the importance of CanSat facilitat-

ing student’s ability to interact with

like–minded peers from across the world.

He noted how the teams came together

to express their love of science, and feel a

sense of pride in their hard work.

“It is a phenomenal competition for

aspiring aerospace professionals — truly

the closest you can get to a realistic

project for their future careers in the

field,” said Way.

NRL’s continued investment within

CanSat is representative of its current

and future Department of the Navy

workforce, which enhances the Navy and

Marine Corps’ ability to meet present

and future war–fighting challenges. NRL

science, technology, engineering, and

mathematics serves to inspire, engage,

and educate the next generation of

aeronautical scientists and engineers.

If you are interested in participating

in CanSat or are a government agency

looking to support the next annual

competition, contact NRL Corporate

Communications at (202) 480–3746 or

nrlpao@nrl.navy.mil, or log onto

www.cansatcompetition.com.

l About the U.S. Naval Research

Laboratory

NRL is a scientific and engineering

command dedicated to research that

drives innovative advances for the U.S.

Navy and Marine Corps from the

seafloor to space and in the information

domain. NRL is located in Washington,

D.C., with major field sites in Stennis

Space Center, Mississippi; Key West;

and Monterey, California, and employs

roughly 3,000 civilian scientists, engi-

neers and support personnel.

Naval Research Laboratory, aerospace industry host
annual CanSat Student Challenge at Virginia Tech
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By Todd Sedmak
media@studentclearinghouse.org
National Student Clearinghouse

HERNDON, Va. (Aug. 2, 2022) — The

average full–time student does not

attempt enough credits to complete a

bachelor’s degree or earn enough credits to

complete a bachelor’s degree within five

years, according to the Postsecondary Data

Partnership (PDP) Insights Report by the

National Student Clearinghouse Research

Center.

“This is the first ever report from the

National Student Clearinghouse Research

Center that uses actual credit information

and focuses on early momentum metrics

such as first–year credit accumulation rate

and credit completion ratio,” said Dr. Afet

Dundar, director, Equity in Research and

Analytics at the National Student

Clearinghouse Research Center and one of

the authors of the report.

“College and university administrators

and practitioners can use these metrics to

design effective and timely support for

those students who need it the most, while

students are still enrolled. Otherwise,

students will continue to fall behind

academically and financially by not

completing college as soon as possible.”

The 2022 PDP Insights report focuses

on two primary metrics: students’ first

year credit completion ratio (CCR) and

credit accumulation rate (CAR). The CCR

is the ratio of credits earned to credits

attempted. The CAR measures students’

timely accumulation of college credits by

identifying what share of students

surpassed specific credit–hour thresholds

within a given period.

Other key findings include:

l Only 51 percent of full–time students

earned 24 or more credit hours in their

first year. Less than a third (28 percent)

earned 30 or more hours of credit. The

average full–time student does not even

attempt enough credits to complete a

bachelor’s degree in four years. Across

their first year of study, the average full–

time student attempted fewer than 27

credits and earned fewer than 22.

l Students earn roughly 75 percent of

the credits they attempt, on average,

students earn nine credit hours for every

12 credits they attempt. However, this rate

varies widely by race/ethnicity, enrollment

intensity, college readiness, the degree

sought, and institutional type. For

example, Black males earn the equivalent

of one 3–credit hour course less than their

White and Asian peers across their first

year of study.

l The largest gaps between students

attempting and earning credits are across

dimensions of gender, race/ethnicity, and

enrollment intensity. For example, among

women, the percent of Asian students who

earned 30 or more credits in their first

year was more than double the share of

their Black/African American and Native

Hawaiian or Other Pacific Islander peers.

l Adult learners (over age 24) realized

consistently lower CARs and CCRs in

their first year compared to their younger

counterparts, even after considering

enrollment intensity.

Students in this analysis are first–time,

degree–seeking students entering a PDP–

participating institution in the 2019–20

cohort. This report’s cohort consists of

905,689 unique student enrollments at

342 unique postsecondary institutions.

Institutions actively opt–in to the PDP. No

findings in this report should be consid-

ered representative of the national

population of students. These students

started at a PDP institution in fall 2019,

winter 2019, spring 2020, or summer 2020

and were seeking an undergraduate

certificate, associate degree, or bachelor’s

degree.

According to the National Student

Clearinghouse Research Center, there are

approximately 16 million students

enrolled nationwide in higher education.

l About the Postsecondary Data

Partnership

The Postsecondary Data Partnership

(PDP) is a service of the National Student

Clearinghouse established in 2017 to

empower institutions with more compre-

hensive data, easier analysis, centralized

reporting functions, and interactive

visualizations to help understand,

improve, and communicate student

momentum, outcomes, and equity.

Data provided by participating PDP

institutions are unique from existing

national public and private sources. PDP

data capture rich information on students,

including demographics, high school

performance, college placement, and

enrollment and degree completion, and

combine these data points with financial

aid information, including eligibility for

Pell Grants, and detailed course–taking

records, including courses enrolled, grades,

credits attempted, credits earned, and

more.

These data allow for both the unique

examination of many early momentum

metrics–such as students’ credit accumula-

tion and course completion–as well as the

exploration of equity gaps across multiple

dimensions, such as students’ gender, race/

ethnicity, enrollment intensity, college

placement level, and more.

For more information, go to https://

www.studentclearinghouse.org/colleges/

pdp.

l About the National Student Clearing-

house Research Center

The National Student Clearinghouse

Research Center is the research arm of the

National Student Clearinghouse. The

Research Center collaborates with higher

education institutions, states, school

districts, high schools, and educational

organizations as part of a national effort to

better inform education leaders and

policymakers. Through accurate longitudi-

nal data outcomes reporting, the Research

Center enables better educational policy

decisions leading to improved student

outcomes.

The Research Center currently collects

data from more than 3,600 postsecondary

institutions, which represent 97 percent of

the nation’s postsecondary enrollments in

degree–granting institutions, as of 2019.

Clearinghouse data track enrollments

nationally and are not limited by institu-

tional and state boundaries. To learn

more, visit https://nscresearchcenter.org.

Average student not on track to complete college in five years; not attempting or earning enough credits yearly

Fiber artists to meet on Merritt Island, open to the public
TITUSVILLE (Aug. 4, 2022) — The Space Coast Weavers and Fiber Artists will meet

at 10 a.m. on Saturday, Aug. 27, at the Merritt Island Public Library, 1195 N. Courtenay

Parkway. The program is ‘Preparing to do a Fiber Demo.” Members will also be showcas-

ing the fiber works they have created using the grab bag of miscellaneous supplies they

were given in June.

Since 1983, SCW&FA has been Brevard’s go–to guild for fiber arts, including spinning,

weaving, basketry, rug hooking, and more. The guild helps fiber artists, beginning or

advanced, learn through workshops and the informal exchange of ideas. They also work to

educate the public about the fiber arts.

SCW&F meetings are free and open to the public. Visitors are encouraged to bring

their own creations for “show and tell.”

For more information, call Jeanie McCormack at (321) 266–1610.

Raymond James
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By Justin Garrison
justin.garrison@onevaliant.com
Director of Marketing & Communications

HERNDON, Va. (July 19, 2022) — Valiant Integrated

Services announced today that the U.S. Army Intelligence

and Security Command (INSCOM) has awarded the

company a $215 million task order under the Department

of Defense Language Interpretation and Translation

Enterprise II (DLITE II).

Under this task order, Valiant will provide essential

interpretation, translation, transcription, and other

linguist services for the U.S. Africa Command (AFRICOM)

area of operation.

“Valiant has a distinguished history of providing critical

language solutions to the U.S. Armed Forces. We’re proud

to continue that legacy in support of our men and women

in uniform across Africa and worldwide,” Dan Corbett,

Valiant’s chief executive officer, said. “This award aligns

with our strategy to focus on our core markets and further

expand our geographic footprint, positioning Valiant for

continued growth.”

Under the DLITE II AFRICOM contract, Valiant will

deliver language and cultural services in support of

operations that help strengthen the defense capabilities of

African states and regional organizations, and support

military operations that deter and defeat transnational

threats. In addition to AFRICOM, Valiant is also the

primary provider of linguist support to the U.S. Depart-

ment of Defense across the U.S. European Command

(EUCOM) and the U.S. Central Command (CENTCOM)

areas of operation.

“Our proven ability to deliver language services in some

of the toughest environments on the planet has enabled

Valiant to become a top–tier leader in the language

services market,” said Pete Capwell, general manager of

Valiant’s mission support business unit. “We are proud to

continue providing the solutions that enable our customers

to focus on protecting and defending the national security

interests of the United States, at home and abroad.”

l About Valiant

Valiant empowers the world’s most critical missions by

training, equipping, protecting, sustaining, and supporting

those who serve. Valiant’s 5,000 employees enable

Department of Defense awards Valiant $215 million order to provide language services; long history with forces
government departments and agencies, global peacekeep-

ers, relief workers, and disaster response teams to

complete their missions efficiently and effectively in some

of the most complex environments worldwide. Valiant is

based in Herndon, Virginia, and deploys expertise for

customers in the areas of training, simulation, and

readiness; engineering and analysis; logistics and

sustainment; mission and contingency operations; and

operations, maintenance, and management. For more

information, visit www.onevaliant.com, and follow Valiant

on LinkedIn or Facebook.

Canaveral Port Authority launches Ambassador Program for new school year
PORT CANAVERAL (July 6, 2022) — Port Canaveral

is once again providing local students with an opportunity

to become young ambassadors for the Port in the upcoming

2022–2023 school year.

The Canaveral Port Authority Board of Commissioners’

Junior Ambassador Program enables students in Brevard

County to learn about career opportunities at the Port and

gain understanding of workforce development and

community outreach.

Students who are Sophomores and Juniors in Brevard

County public schools, private schools and homeschoolers

are eligible to apply for this program. The application date

for the upcoming session has been extended to Aug. 15,

2022.

“We are excited to share this opportunity at Port

Canaveral for Brevard students,” said Commissioner

Robyn Hattaway. “We have worked many hours to

thoughtfully design a program to reach sophomores and

juniors in Brevard County.

Canaveral Port Authority Commissioner Micah Loyd

will join Commissioner Hattaway in administering this

year’s program, which is set to begin later this summer.

“Workforce development is important to our Port’s

future. This program provides local students with a great

introduction to the variety of jobs and career opportunities

that exist in the maritime industry,” said Commissioner

Loyd. “I look forward to working with the next class of

Junior Ambassadors this fall.”

The Junior Ambassador Program provides students

with the opportunity to meet with Port partners from

cruise, cargo, recreation, hospitality, and environmental

business sectors. The students prepare a final project

presentation to highlight what they have learned and will

share their presentations with the Port Commission and

students at their schools.

To apply for the 2022–2023 Junior Ambassador

Program, visit https://www.portcanaveral.com/

getattachment/Careers/Junior–Port–Ambassador–

Program to complete the application and required waiver

forms.
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$205 million investment accelerates construction of telescope,
funding round represents one of the largest in project history

Magellan Telescope will have 10x the light collecting area

and 4x the spatial resolution of James Webb Space

Telescope (JWST) and will be up to 200x more powerful

than existing research telescopes.

This unprecedented angular resolution, combined with

revolutionary spectrographs and high contrast cameras,

will work in direct synergy with JWST to empower new

scientific discoveries. The Giant Magellan Telescope will

be the next step in studying the physics and chemistry of

the faintest light sources in space that JWST will identify.

This includes searching the atmospheres of potentially

habitable planets for life, studying the first galaxies that

formed in the Universe, and finding clues that will

unravel the mysteries of dark matter, dark energy, black

holes, and the formation of the Universe itself.

“We are working with some of the brightest engineers

and scientists at leading research institutions around the

globe,” said Dr. Walter Massey, board chairman of Giant

Magellan Telescope and former director of the National

Science Foundation and chairman of Bank of America.

“The recent contributions from our investing partners in

the Giant Magellan Telescope are collectively pushing the

boundaries of astronomy, making the future a reality, and

allowing us to answer some key science goals, including

‘Are we alone in the Universe.’”

The Giant Magellan Telescope has already achieved

significant construction progress over the last few years.

Six of seven primary mirror segments have been cast in

Tucson, Arizona. The third primary mirror segment has

completed its two–year polishing phase and is undergoing

final testing. Construction of a 40,000–square–foot facility

in Rockford, Illinois, to manufacture the telescope

structure is complete.

The production of the telescope’s first adaptive

secondary mirror is well underway in France and Italy,

and the site in Chile is primed for the next stage of

construction and pouring of the foundation.

This latest $205 million investment round positions

the Giant Magellan Telescope to be one of the first in a

new generation of extremely large telescopes to be

constructed. First light is anticipated by the end of the

decade.

l About the Giant Magellan Telescope

The Giant Magellan Telescope is the future of space

exploration. Using seven of the world’s largest mirrors,

the 25.4–meter telescope will produce the most detailed

images ever taken of our Universe. It will uncover the

cosmic mysteries of dark matter, investigate the origins of

chemical elements, and verify signs of life on distant

planets for the first time. The Giant Magellan Telescope

is the work of the GMTO Corp., an international consor-

tium of leading research institutions representing five

countries. The telescope is under construction in Chile

and anticipated to be completed in the late 2020s. The

Universe Awaits at giantmagellan.org.

CBAA scholarship awardee Fernandez has exhibit at Studios of Cocoa Beach

By Ryan Kallabis
rkallabis@gmto.org
Giant Magellan Telescope
Director of Communications & Outreach
and Kaitlyn Gartling
kgartling@wearecsg.com
Communications Strategy Group

PASADENA, Calif. (Aug. 2, 2022) — The Giant

Magellan Telescope, the most powerful telescope ever

engineered using the world’s largest mirrors, today

announced it has secured a $205 million investment from

its international consortium to accelerate construction.

This investment marks one of the largest funding rounds

for the telescope since its founding and includes leading

commitments from the Carnegie Institution for Science,

Harvard University, the São Paulo Research Foundation

(FAPESP), The University of Texas at Austin, University

of Arizona, and the University of Chicago.

The investment will be used to manufacture the giant

12–story telescope structure at Ingersoll Machine Tools in

Illinois, continue progress on the telescope’s seven

primary mirrors at the University of Arizona’s Richard F.

Caris Mirror Lab, and build one of the most advanced

scientific spectrograph instruments in Texas.

“We are honored to receive this investment in our

future,” said Dr. Robert Shelton, president of Giant

Magellan Telescope. “The funding is truly a collaborative

effort from our Founders. It will result in the fabrication

of the world’s largest mirrors, the giant telescope mount

that holds and aligns them, and a science instrument that

will allow us to study the chemical evolution of stars and

planets like never before.”

The funding comes after the National Academy of

Sciences Astro2020 Decadal Survey evaluated the Giant

Magellan Telescope as a core partner of the United States

Extremely Large Telescope Program. Astro2020 ranked

the program a top priority and “absolutely essential if the

United States is to maintain a position as a leader in

ground–based astronomy.”

“Six like–minded Founders of the Giant Magellan

Telescope worked together to close the financial gap

between the resources we have attracted to build the

telescope and what is required to complete it,” said

Dr. Eric Isaacs, president of Carnegie Institution for

Science. “This investment will bring the telescope closer to

first light and provide the world with transformational

knowledge of our Universe. Carnegie is proud to have

kickstarted the funding effort and to have worked closely

with our peers.”

The Giant Magellan Telescope is under construction at

Carnegie’s Las Campanas Observatory in Chile and will

allow astronomers to see farther into space with more

detail than any other optical telescope before. The Giant

COCOA BEACH (Aug. 4, 2022) — Each spring the Central Brevard Art Association awards a scholarship to a

Central Brevard County high school senior. Its 18th annual Student Scholarship recipient is Carley Fernandez from

Viera High School. The Studios of Cocoa Beach and Ridley’s Custom Framing of Palm Bay have teamed up to present

an exhibit of Fernandez’s work. A selection of her work, professionally mounted by Ridley’s, is on exhibit through Aug.

31 at the Studios of Cocoa Beach, 159 Minuteman Causeway.

Her two–dimensional designs often begin as a digital image which is enhanced with alcohol ink pens or acrylic paint.

She not only excelled academically, but also was an active member of the Viera Academy of Art and Design.

She is enrolled to begin studies at the Savannah College of Art and Design in the fall, where she plans to major in

illustration with a minor in fine art or art history.

For information on the Central Brevard Art Association, visit www.cbaaartists.com. For information on the Studios of

Cocoa Beach, their artists, events and classes, visit www.studiosofcocoabeach.org or follow on Facebook and Instagram.
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NOTICE IS HEREBY GIVEN that the undersigned,

desiring to engage in business under the

fictitious name of IndialanticLiving.com intends

to register the said name with the IRS,

the Florida Department of State,

Division of Corporations, Tallahassee, FL and/or

Clerk of the Circuit Court of Brevard County, FL.

IndialanticLiving.com

441 Wayne Avenue

Indialantic, FL  32903
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Please see Leadership Brevard, page 19

LEAD Brevard’s ‘Leadership Essentials’ program enrolling participants — six
half–day sessions spread over months; designed for rising leaders in region
By Ken Datzman

ROCKLEDGE — Leadership Brevard has used its

well–known brand in the county to grow the organization’s

offerings and build on the success of its long–running

flagship program.

For more than 30 years, Leadership Brevard has been

part of the fabric of the community.

Annually, a class of candidates representing the

private, public, and nonprofit sectors enroll in an eight–

month program of instruction and dialogue about impor-

tant county and regional issues.

The class members also network and have the opportu-

nity to build business relationships. Leadership Brevard

has graduated more than 1,575 participants since its

founding.

The program was designed to teach collaboration skills

and increase the civic participation of community leaders

in Brevard.

“The Leadership Brevard program has been very

successful,” said Kristin Bakke, president and chief

executive officer of LEAD Brevard.

“We have come a long way since that first class of

participants graduated in 1986. But one thing has never

changed — our commitment to making Brevard better and

better.”

The acronym stands for Lead, Engage, Achieve and

Develop. “Each letter in LEAD is a story of connections

that we hope is indicative of the kind of relationships that

Leadership Brevard graduates make in the community,”

Bakke said. “LEAD Brevard has been our motto since

2006.”

The name better defines the organization’s goals to

provide leadership development and training “for our

community through existing programs like Leadership

Brevard, and through the LEAD Institute which provides

additional training and development opportunities.”

Shona Price, director of community engagement for

Rockledge–based Health First, is a 2021 graduate of

Leadership Brevard.

“I have applied the skills I’ve learned through Leader-

ship Brevard to my current position,” she said, adding, “A

huge thing for me is the connections I made as a result of

my involvement in the program. I have made many

meaningful connections throughout the county.”

Price said Health First has been a partner in Leader-

ship Brevard for more than 25 years. “We have been

sending our leaders through that program all these years.”

The 2023 Leadership Brevard program runs September

2022 through April, with graduation in May. “There are a

few slots open for the Leadership Brevard class,” said

Bakke, a Certified Association Executive.

In 2004, her organization expanded with a fundraiser

called “4–Under–40.” The event recognizes people under 40

years old who have made a significant impact on the

community through personal and professional leadership,

and it has gained a loyal following. The candidates are

nominated by community members.

Then a few years ago, Leadership Brevard put together

a task force to explore the possibility of adding a new

offering that would complement its core program.

“The task force saw an opportunity to create a skills–

based program for rising leaders in the community,” said

Bakke, who has guided Leadership Brevard for more than

20 years.

The result was “Leadership Essentials,” a skills–

development program for high potential professionals on

the path to leadership or management roles within their

companies or organizations.

“Leadership Brevard and Leadership Essentials are

deliberately different programs,” said Bakke. “Leadership

Brevard is more about how to lead in your community,

while Leadership Essentials focuses on how to lead in your

career. They address different market segments. One is

not a prerequisite for the other. We’ve had people who

have completed both programs.”

In today’s fast–changing landscape, successful busi-

nesses require leaders who are willing to find ways to

quickly adapt, build trust, and deliver value.

Companies with highly developed leadership programs

outperform their competitors. Their business results,

research shows, are typically seven times greater.

Savvy businesses see leadership development as an

investment, not an expense. The more engaged employees

are the more productive they are.

The Leadership Essentials curriculum consists of six

half–day sessions led by subject–matter experts in these

areas: Communications Skills (includes a CliftonStrenghts

assessment); Personal Leadership; Collaboration; Emo-

tional Intelligence; Coaching; and Strategic Decision–

Making.

“Each session focuses on a separate skill development.

We hire subject–matter experts as faculty to teach the

sessions. Each session is led by a different instructor,” said

Bakke.

Leadership Essentials runs from October through

March. Enrollment is underway. The tuition for Leader-

ship Essentials is $1,500 per student. A minimum deposit

of $250 is due upon enrollment in order to reserve your

seat in the program. The remaining tuition balance is due

by Oct. 4.

The sessions are hosted at the Space Coast Health

Kristin Bakke, left, is the longtime president and CEO of LEAD Brevard, a nonprofit organization. Shona Price, director of community
engagement at Heath First, is a 2021 graduate of Leadership Brevard. Her company has been enrolling its leaders in that program for more
than 20 years. Several years ago, Bakke’s organization expanded with ‘Leadership Essentials,’ a skills–development program for high potential
professionals on the path to leadership or management roles. The program begins in October. They are at LEAD Brevard in Rockledge.

BBN photo — Adrienne B. Roth
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Please see The City of Titusville, page 21

Titusville encourages manufacturing careers, partners with EDC and EFSC
through tuition assistance for the Certified Production Technician credential
By Ken Datzman

TITUSVILLE — The manufacturing industry in

America is looking to fill nearly 500,000 job openings, and

that number is poised to grow. About 2.1 million manufac-

turing jobs are likely to be unfilled by 2030.

That’s according to a new report released by Deloitte

and the Manufacturing Institute. The study warned

that the shortage could impact the U.S. economy by up

to $1 trillion.

There are various reasons why these positions are

going unfilled. The survey found that many younger

workers have different expectations for jobs and careers

(38 percent of respondents) or a lack of interest in the

industry (36 percent).

Additionally, many of these jobs have been previously

filled by members of the baby–boom generation who have

retired (34 percent).

“Manufacturing is an industry where there is huge

opportunity for people, especially on the Space Coast,” said

Lisa Nicholas, the economic development director for the

City of Titusville. “A lot of people are looking to change jobs

and manufacturing is an exciting high–tech field and a

powerful driver of the economy.”

A new U.S. Chamber of Commerce poll shows 41 per-

cent of people are looking to switch industries for their

next job.

The key takeaways from the poll:

l People are changing careers — moving from one

industry into a completely different one — more frequently

than ever before.

l Work–life balance, flexible scheduling, and a positive

culture are among the top reasons people cite for wanting

to change careers.

l Businesses are rethinking their approach to hiring,

training, development, and more in order to attract and

retain top talent.

Every $1 in manufactured goods produces $3.60 in

other sectors, according to the Manufacturing Alliance.

Plus, manufacturing accounts for 90 percent of U.S.

patents and is responsible for more than 75 percent of

private–sector research and development.

In collaboration with the Economic Development

Commission of Florida’s Space Coast and Eastern Florida

State College, Titusville is contributing to an effort that

aims to spark renewed interest in manufacturing through

a scholarship for the Certified Production Technician

(CPT) program.

“The CPT is a nationally recognized industry creden-

tial,” she said. “Our portion of the scholarship is $600.

Eligible applicants include Titusville residents or employ-

ees of a Titusville manufacturing company. The $600 is on

top of what the EDC of the Space Coast offers. So, the

applicant can essentially get funding from two different

sources for the program.”

The Economic Development Commission’s CPT course,

a 10–week program through Eastern Florida State

College, provides skills–based training for Brevard

residents as a pathway to entry–level manufacturing jobs,

or a catalyst for advancing current manufacturing careers.

Successful completion of the course demonstrates that a

student has mastered essential training in safety, quality

practices and management, manufacturing processes and

production, and maintenance awareness — all of which are

vital skills that can be applied to every sector of manufac-

turing.

Certified Production Technician is the only certification

for front–line production workers that is accredited by the

American National Standards Institute under ISO 17024.

“The CPT certificate is a qualification that makes

graduates stand out to employers, and can count toward

college credit,” said Nicholas. “It is worth up to 15 credit

hours toward an engineering technology associate degree

at Eastern Florida State College.”

The CPT course is offered throughout the year, with the

next classes scheduled to start on Sept. 12. To learn more

about the CPT program, call (321) 567–3774 or email

EconomicDevelopment@Titusville.com.

The manufacturing industry is preparing for its annual

event. Held on the first Friday in October, National

Manufacturing Day (Oct. 7 this year) helps show the

reality of modern manufacturing careers by encouraging

thousands of companies and educational institutions

around the nation to open their doors to students, parents,

teachers, and community leaders.

Manufacturers are looking to fill many high–skill,

high–tech, and high–paying jobs over the next decade.

Manufacturing Day empowers manufacturers to come

together to address their collective challenges so they can

help their communities and future generations thrive.

“To excite youth about the rewarding career pathways

that modern manufacturing offers, we must increase

awareness and change misperceptions about the industry

through exposure to hands–on experiences and engaging

connections,” said Nicholas, who was just awarded her

master’s degree in public administration from UCF and is

pursuing her graduate certificate in urban and regional

planning.

“The manufacturing industry has really taken off,

especially in North Brevard with all the space–related

companies. Aerospace manufacturing is thriving,” added

Nicholas. An example is the recent announcement that

Space Perspective selected the Space Coast for its world-

wide campus and manufacturing complex. Space Perspec-

tive, which specializes in space tourism, is looking to be the

“world’s leading spaceflight experience company.”

Lisa Nicholas is the economic development director for the City of Titusville. In collaboration with the Economic Development
Commission of Florida’s Space Coast and Eastern Florida State College, Titusville is contributing to an effort that aims to spark renewed
interest in manufacturing through a scholarship for the Certified Production Technician program. The CPT is a nationally recognized
industry credential. The next classes for the 10–week program are set to start Sept. 12.

BBN photo — Adrienne B. Roth



Call Adrienne Roth at (321) 951-7777 for Advertising Information AUGUST 15, 2022  V40N33

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 14

By Leslie H. Smith
lhsmith@floridabar.org
Communications
The Florida Bar

TALLAHASSEE (July 5, 2022) — Craig Waters,

former communications director of the Florida Supreme

Court, who retired in February after 35 years of service,

received the Susan Spencer–Wendel Award for Lifetime

Achievement on Friday from The Florida Bar Media

and Communications Law Committee for his contribu-

tions in support of transparency and public access to

the Florida Supreme Court and the Florida court

system.

Spencer–Wendel was a longtime Palm Beach Post

courts reporter who died in 2014 from ALS. She

received a lifetime achievement award from The

Florida Bar in 2012 and numerous media awards

throughout her career.

Waters began his career at the Supreme Court as a

staff attorney for Justice Rosemary Barkett in 1987

before moving into managerial work under Chief

Justice Gerald Kogan, who asked Waters to create the

Florida Supreme Court’s first communications office.

Before attending the University of Florida School of

Law, Waters worked as a reporter covering courts and

state government in Pensacola and Tallahassee for the

Gannett newspapers. Waters is a 1979 graduate of

Brown University and a native of Pensacola.

Under Kogan, Waters created the Florida Supreme

Court’s first website in 1994 and in 1996 he started the

Public Information Office at the Florida Supreme

Court. Among his accomplishments, he advocated for

online access to public court records starting in 1994

and broadcasting livestreams of Supreme Court oral

arguments starting in 1996 when these techniques still

were novel.

He also used social media to distribute the Court’s

news and information and founded the statewide

nonprofit professional organization for court communi-

cations staff, known today as the Florida Court Public

Information Officers Inc.

Waters’ career at the court led Florida’s judicial

branch to the forefront of transparency and openness in

the nation. Waters is most recognized for his role

during Florida’s recount of the 2000 presidential

election vote and the litigation surrounding it, when he

made public announcements on worldwide television

and livestreams over the 36–day period of litigation in

the cases now known as Bush v. Gore.

Waters said he is proudest of the public transpar-

ency created as the world watched Florida’s 36–day

presidential election lawsuits in the fall of 2000.

“The two main ideas of open government I had

advocated — placing court documents on the web and

livestreaming oral argument broadcasts worldwide

from start to finish — were on full display during that

period,” Waters said. “And they were a clear success.

We often forget today that these ideas were not widely

accepted by American courts beforehand.”

For four years after the 2000 presidential election

cases, Waters traveled around the nation training court

and Bar staff on emerging techniques to meet the

challenge of global press attention in high–profile cases

using online media.

Craig Waters wins Susan Spencer–Wendel Award; was communicator for the Florida Supreme Court
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following a July 14 court order but to cease accepting new

clients as of July 14. (Admitted to practice: 2005) Laurent

misappropriated client funds from his law office trust

account, some of which he repaid from the proceeds of a

Paycheck Protection Program loan he obtained on behalf of

his law firm for COVID–19 relief. (Case No: SC22–851)

l James Santos Wilkie, 1333 S. Ocean Blvd., Suite

1323, Pompano Beach, emergency suspended effective

immediately following a July 19 court order. (Admitted to

practice: 2013) Wilkie misappropriated client settlement

funds and made misrepresentations to the Bar during

their investigation. (Case No: SC22–911)

l About The Florida Bar

Founded in 1949, The Florida Bar serves the legal

profession for the protection and benefit of both the public

and all Florida lawyers. As one of the nation’s largest

mandatory bars, The Florida Bar fosters and upholds a

high standard of integrity and competence within Florida’s

legal profession as an official arm of the Florida Supreme

Court. To learn more, visit FloridaBar.org.

Florida Supreme Court disciplines attorneys, summaries of orders issued June 18, 2022, to July 21, 2022

By Jennifer Krell Davis
jkrelldavis@floridabar.org
Communications
The Florida Bar

TALLAHASSEE (July 29, 2022) — The Florida Bar,

the state’s guardian for the integrity of the legal profession,

announces that the Florida Supreme Court in recent court

orders disciplined six attorneys, suspending three and

disbarring three.

The summaries of orders were issued from June 18,

2022, to July 21, 2022.

The Florida Supreme Court, The Florida Bar and its

Department of Lawyer Regulation are charged with

administering a statewide disciplinary system to enforce

Supreme Court rules of professional conduct for the more

than 110,000 members of The Florida Bar. Key discipline

case files that are public record are posted to attorneys’

individual online Florida Bar profiles.

Information on the discipline system and how to file a

complaint are available at www.floridabar.org/

attorneydiscipline.

Court orders are not final until time expires to file a

rehearing motion and, if filed, determined. The filing of

such a motion does not alter the effective date of the

discipline. Disbarred lawyers may not re–apply for

admission for five years. They are required to go through

an extensive process that includes a rigorous background

check and retaking the Bar exam. Attorneys suspended for

periods of 91 days and longer must undergo a rigorous

process to regain their law licenses including proving

rehabilitation. Disciplinary revocation is tantamount to

disbarment.

l Timmy W. Cox, Sr., 7401 S.W. 16th St., Plantation,

suspended effective immediately following a July 13 court

order. (Admitted to practice: 2014) Cox failed to respond to

official Bar inquiries. The Bar filed its Petition for Con-

tempt and Order to Show Cause on April 29. The Florida

Supreme Court ordered Cox to show cause by May 18. Cox

failed to file a response to the court’s Order to Show Cause.

(Case No: SC22–598)

l James F. Feuerstein, III, 22724 Stallion Drive,

Sorrento, disbarred effective immediately per a July 21

court order as Feuerstein is currently suspended for 91

days (by court order dated April 21). (Admitted to practice:

1987) Feuerstein failed to respond to official Bar inquiries

in three separate Bar matters and failed to file a response

to the Court’s Order to Show Cause. (Case No: SC22–618)

l John Hadsall, 18198 3rd St. E. Redington Shores,

disbarred, effective 30 days following a July 7 court order.

(Admitted to practice: 1980) Hadsall was found to have

improperly transferred assets from the estate of his mother

for personal use. He failed to show by clear, satisfactory,

and convincing evidence that he acted in good faith

throughout the transactions and failed to show that his

mother acted freely, intelligently, and voluntarily in gifting

him funds from her accounts. Hadsall subsequently

attempted to render himself judgment proof to thwart the

estate’s attempt to recoup the funds. (Case No: SC21–

1444)

l Melanie L. Johnson, 4790 Longbow Drive, Titusville,

disbarred effective immediately following a July 14 court

order. (Admitted to practice: 2004) Johnson misappropri-

ated client funds. In response to the Bar’s request for

records needed to perform a compliance audit of her law

office trust account, Johnson reconstructed her records and

submitted records to the Bar that contained false and

misleading information. (Case No: SC21–1675)

l Bradley Nephase Laurent, 8615 Commodity Circle,

Suite 6, Orlando, emergency suspended effective 30 days
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continuity of services at key FBI locations.

From ethernet access capabilities and a resilient

global Virtual Private Network Services (VPNS) with a

Verizon 4G LTE and 5G Nationwide cellular fixed

wireless access arrangement, the FBI will benefit from

faster speeds with low latency, enabling the move to

wireless connections provisioned on–demand for faster

deployment at FBI locations, and support for high–speed

connectivity for FBI agents working in the field.

Verizon Communications Inc. (NYSE, Nasdaq: VZ)

Verizon awarded $400 million modernization contract with FBI; expand Bureau’s network infrastructure, data
was formed on June 30, 2000, and is one of the world’s

leading providers of technology and communications

services.

Headquartered in New York City and with a

presence around the world, Verizon generated revenues

of $133.6 billion in 2021.

The company offers data, video and voice services and

solutions on its award–winning networks and platforms,

delivering on customers’ demand for mobility, reliable

network connectivity, security, and control.

By Geoffrey Basye
geoffrey.basye@verizon.com
Verizon Communications Inc.

WASHINGTON (July 19, 2022) — Verizon Public

Sector today announced an over $400 million Enterprise

Infrastructure Solutions (EIS) task order with the

Federal Bureau of Investigation (FBI) to help the agency

meet increasing demands for data bandwidth around

the globe successfully.

Verizon’s EIS task order with the FBI includes 24/7

direct access to Verizon’s information technology

development team to address critical problems or

discuss potential system enhancements, enabling the

FBI to support a wide range of applications, such as

cloud computing, video and imaging transmissions, and

data applications that drive demand for dynamic

bandwidth capacity.

“We understand the critical nature of the work we

will do with the FBI to improve network availability,

enhance operational efficiency, use tailored approaches

to meet individual division needs, and help modernize

technology,” said Maggie Hallbach, senior vice president,

public sector at Verizon. “Building on nearly 20 years of

partnership with the Bureau, this next phase will

provide stable solutions and a modern network that is

faster, more scalable and secure that will help the FBI

achieve its mission.”

As part of the EIS task order, the Verizon Public

Sector team will integrate mission–critical technologies

and processes into the FBI’s existing IT infrastructure to

meet the agency’s specific service requirements and to

help ensure maximum network availability and

Scott Martin promoted to Design–Build Market Leader at Walter P Moore
TAMPA (July 12, 2022) — Walter P Moore has a long

history of successfully executing design–build projects.

In an effort to continue these relationships and build

new ones, the international engineering firm has

promoted Scott Martin as the Design–Build Market

Leader.

“The design–build market has grown tremendously

and is expected to account for nearly half of all construc-

tion spending by 2025,” said Dilip Choudhuri, president

and CEO. “With Walter P Moore’s expertise and

integrated delivery, we can bring value to contractors

and design–build projects in the future, and by promot-

ing Scott to this level of leadership, we are prioritizing

our position in the design–build market. Scott has a

proven track record of building extraordinary client

relationships and uses innovative and collaborative

methods to compress schedules and improve bid

reliability. He’s an excellent choice for this role and we

are excited for him to lead this team.”

Martin, a principal in the firm’s Tampa office, has led

several critical design–build projects in his career

including the Tampa International Airport — Main

Terminal and Airport Concession Redevelopment,

Confidential Entertainment Land Expansion, Florida

International University — Academic Health Center 5,

Salvador Dali Museum, and the Florida State Univer-

sity College of Medicine.

In addition to his role, Martin will fulfill a project

director–principal in charge role for mega–projects

nationally that will benefit from his skills and expertise

in integrated project delivery. An advocate in the

industry, Martin will also be assuming the role of

president for ACEC of Florida later this month.

“Scott is a proven leader in our firm, having success-

fully managed two of our largest design–build projects

over the last few years. His collaborative, team–building

approach, combined with his ability to leverage our

trans–disciplinary, integrated design services, yields

cost–effective and efficient solutions that our design–

build partners value. We’re pleased to have Scott in this

role,” said Blair Hanuschak, managing principal and

executive director of Walter P Moore’s Structures Group.
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Scientists look to the sky in a global effort to mitigate carbon problem,
assess promising potential for using direct air capture technologies

By Wayne Hicks
wayne.hicks@nrel.gov
National Renewable Energy Laboratory

GOLDEN, Colo. (June 29, 2022) — A global research

effort spearheaded by the National Renewable Energy

Laboratory (NREL) has assessed two promising technolo-

gies to remove carbon dioxide from the atmosphere.

While still in the early stages of development, direct air

carbon capture and sequestration (DAC) — together with

other carbon dioxide removal strategies — are considered

critical to achieving a net–zero greenhouse gas emissions

economy by 2050 and limiting global warming to less than

1.5 degrees Celsius by 2100.

Despite this important role, DAC technologies have yet

to be assessed in a forward–looking, dynamic system

context. That is why scientists from NREL, the Nether-

lands, Germany, and Switzerland as well as in Pennsylva-

nia and California provided a dynamic life–cycle assess-

ment of two promising DAC technologies to separate

carbon dioxide from the air and sequester it in geological

storage sites.

The article, which appears in the journal “Nature

Communications,” provides a first evaluation of the

technologies’ environmental trade–offs over a long–term

planning horizon.

“We will not hit our carbon–neutral targets by

midcentury or our climate targets by the end of the century

if we don’t push heavily for additional removal of carbon

dioxide out of the atmosphere,” said Patrick Lamers, a

senior researcher in NREL’s Strategic Energy Analysis

Center and corresponding author of the new paper,

“Environmental trade–offs of direct air capture technolo-

gies in climate change mitigation toward 2100.”

He had initiated this work and supervised another key

contributor, Yang Qiu, a Ph.D. student at the University of

California, Santa Barbara, during his internship at NREL

last year.

The DAC technologies were assessed via a new

computer model that puts them in the context of climate

change mitigation scenarios developed by Integrated

Assessment Models. These are prominently used in

projections reported by the United Nations’ Intergovern-

mental Panel on Climate Change. In this case, the

scenarios were created by researchers at Utrecht Univer-

sity in the Netherlands, which is where Lamers earned his

doctorate, and are consistent with the climate targets of

the Paris Agreement.

The researchers assessed the environmental perfor-

mance of DAC in the context of three scenarios. The

strictest called for climate change mitigation efforts that

are in line with the current goals of the Biden administra-

tion for decarbonizing the domestic electricity sector by

2035, reaching a decarbonized economy by 2050, and thus

staying in line with the Paris Agreement toward 2100.

According to these scenarios, DAC would start to be

deployed in the United States around 2050.

The two DAC technologies studied are:

l Solvent–based, in which a chemical solution reacts

with the carbon dioxide and forms potassium carbonate,

which then reacts with calcium hydroxide to generate

calcium carbonate. The calcium carbonate is collected,

dried, and exposed to temperatures of about 900 degrees

Celsius to release the carbon dioxide, which is then

collected for further storage.

l Sorbent–based, in which carbon dioxide binds to a

silica part of an air contactor, which is then heated with

steam at about 100 degrees Celsius to release the carbon

dioxide, which is then cooled and has additional moisture

removed.

In both systems, the carbon dioxide will be further

compressed and transported through a pipeline to a

storage site, where it will be compressed and injected into

a geological reservoir through wells about 1.8 miles deep.

Pilot plants are already testing both processes, with

facilities operating in Canada (with the solvent method)

and Iceland (using the sorbent method).

The analysis does not recommend a particular technol-

ogy and is meant to guide policy discussions and help set

priorities for emerging technology research and develop-

ment that supports decarbonization and long–term climate

change mitigation targets. Rather than picking winners or

losers, the framework can help identify which technology

and system factors tend to drive the results.

Given the energy intensity of DAC, its environmental

trade–offs are directly influenced by the energy inputs of

the DAC plants. Yet, the large–scale deployment of DAC

changes the energy system load and creates a feedback

effect in which the economy–wide decarbonization now

balances an offsetting technology (DAC) and sectoral

mitigation efforts.

To evaluate this system trade–off, the researchers

investigated the environmental impacts of the technologies

coupled with the effects from a changing electricity sector.

The scientists noted the deployment of DAC can help

achieve long–term climate goals but cautioned that

decarbonization targets should not be relaxed. They

determined that a rapid decarbonization is required to

increase the efficiency of DAC in removing carbon dioxide

and to mitigate the effects of climate change. In fact, the

scientists underscored the simultaneous decarbonization of

the electricity sector and improvements in DAC technology

“are indispensable to avoid environmental problem–

shifting.”

A clean energy system supports the reduction of the

technologies’ human toxicity or eutrophication impacts.

Yet, further technology and material efficiency improve-

ments for zero–emissions electricity technologies, such as

solar and wind, are needed to limit the levels of ecotoxicity

and metal depletion per ton of carbon dioxide sequestered

via DAC over time.

Lamers said this life–cycle assessment framework

provides a greater understanding of the implications of

certain choices.

“It allows you to evaluate, prospectively, the conse-

quences of specific actions and inactions in a complex and

interrelated system,” Lamers said. “The large–scale

deployment of new technologies is likely going to create

feedback effects within the system, and we need to

preemptively assess these to avoid potential future,

unintended consequences. Our analysis shows the net

carbon dioxide removal benefits of different direct air

capture technologies and highlights environmental

performance improvements for metrics such as human

toxicity in a changing energy system.”

Lamers said he observed some metrics such as metal

depletion and ecotoxicity increase over time.

“Yet, this is not the fault of the technology,” he said.

“This is the fault of postulating our energy system

decarbonization as a one–fits–all solution. Thus, if you look

closely, our work really stresses the importance of the

circular economy of energy materials and how it is a

precursor to a truly sustainable future energy system

heavily dependent on clean, renewable energy sources.”

The work by the NREL scientists was funded by the

internal Laboratory Directed Research and Development

program.
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By Mara Maddox
mara.maddox@sage.com

ATLANTA (July 20, 2022) — Today, Sage, the leader in

accounting, financial, HR and payroll technology for small–

and medium–sized businesses (SMBs) announced an

expanded partnership with Microsoft. The news includes

plans to integrate Microsoft Business Products, including

Microsoft 365 and Microsoft Teams, as embedded services

in Sage products and the Sage Digital Network.

“Increasingly SMBs are digital businesses — but

connecting the tools they use can be a barrier to their

success,” said Steve Hare, CEO, Sage.

“The widespread issue they face is connecting the tools

to manage their business in a simple and productive way.

Microsoft products have long been the tool of choice for

collaboration, with Sage powering the back office. Through

our expanded partnership, we will simplify life for millions

of SMBs, removing friction and helping them to achieve

real productivity gains.”

As SMBs navigate a digital world, businesses increas-

ingly rely on the flexibility and productivity gains that the

cloud provides. The partnership supports Sage in giving

customers a choice of cloud platform, as well as the ability

to collaborate and communicate where work happens —

helping business to flow while making it simpler for them

to do business.

In July, Sage published its first early release of Sage

Active with select customers. Sage Active is a new, easy–

to–configure, integrated Business Management Solution

built on Microsoft Azure. Available first to customers in

France, with Spain and Germany to follow, this new native

cloud solution is purpose–built to support SMBs to manage

compliance and operations — as well as offering the

benefits Azure brings.

“SMBs play a vital role in our global economy,” said

Scott Guthrie, executive vice president, Cloud + AI,

Microsoft. “Bringing together Sage’s financial expertise

with the power of the Microsoft Cloud, our partnership will

deliver reliable, secure, and scalable solutions that will

empower millions of SMBs around the world to be more

productive, reduce costs, and grow their businesses.”

The expanded partnership will provide:

l Simplification.

With Sage as a system of records for everything from

financials, people, and payroll, and Microsoft 365 as the de

facto choice for millions of businesses around the world,

integration between the two platforms is critical for SMBs

today. Linking the communication and collaboration tools

available in Microsoft 365 to back–office functions such as

accounting will simplify workflows and reduce manual

processes, saving businesses time.

l Improved Reliability.

Benefiting from Sage Products on Azure, the partner-

ship will provide customers with improved reliability,

security, performance, and scalability, enabling end–users

to access virtual apps and desktops, Microsoft OneDrive,

and SaaS apps on their devices with a single sign–on

(SSO), all as part of their Sage membership.

l Productivity

Together, Sage and Microsoft will deliver streamlined

digital work experiences, with outstanding performance

and reliability, to help SMBs be more productive and

businesses more agile. As data becomes a more strategic

asset for organizations, being able to upload and download

between Microsoft Excel and Sage will improve workflows,

governance, and security.

“The need for more business flexibility and resilience

has never been greater. Together, Sage and its partners

are helping to accelerate the transformation of customers’

businesses into intelligent and frictionless organizations

that run with confidence in the cloud,” said Stacy Schuett-

ler, president, LBMC Technology Solutions. “Sage has

been at the forefront of supporting businesses for 40 years

— we are excited by the new horizons this partnership

provides and the opportunities it will give our customers to

be more productive and simplify their operations.”

The Sage partnership with Microsoft also reflects both

businesses’ aligned sustainability objectives. Our shared

goal is to promote sustainable development and low–

carbon business practices globally through our sustainable

business practices and cloud–enabled technologies.

l About Sage

Sage exists to knock down barriers so everyone can

thrive, starting with the millions of small– and mid–sized

businesses served by Sage, its partners, and accountants.

By digitizing business processes and relationships with

customers, suppliers, employees, banks and governments,

its digital network connects SMBs, removing friction and

delivering insights. Learn more at www.sage.com/en–us.

Sage and Microsoft expand partnership to simplify workflows for small– and medium–sized businesses
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Leadership Brevard
Continued from page 12

Foundation in Rockledge. The instruction will be in The

Center for Collaboration Community Room. To register

for Leadership Essentials, visit LEADBrevard.org or call

(321) 632–8222.

“Our target is to have 40 enrollees in the upcoming

class,” said Bakke. “When we started the program, we

made the assumption that the average demographic would

be a young professional, perhaps under age 40. And while

that still holds true for probably two–thirds of the enroll-

ees, the other third is a more chronically mature demo-

graphic that is transitioning in their careers. They may

have great technical skills, but have become more aware,

or their leadership has become more aware, that they

could benefit from additional information in the leadership

skills–development arena.”

The program is designed to develop and enhance the

participants’ existing skills and help them get even better

in their careers, equipping next–in–line leaders to assume

key responsibilities.

Deloitte says there is power in creating leadership

candidates from existing employee pools instead of hiring

externally. “For this to work, organizations must be willing

to hire people with the potential to grow and have the

necessary resources to train, reskill, and upskill their

employees. This is even more important in rapidly

changing industries like health care.”

In the 2021 “LinkedIn Workforce Learning Report,”

upskilling and reskilling programs are the leading priority

for organizations.

“We like to invest in our rising leaders because they are

always looking for opportunities to grow and develop in

their careers,” said Price. “And Leadership Essentials is an

outstanding program because it is geared toward rising

leaders. It teaches them the basic skills needed for

leadership in their careers.”

According to research studies, the top priorities for

investing in leadership development is to grow the

succession pipeline, retain high–potential employees, and

foster innovation and creative thinking.

How much organizations spend on leadership develop-

ment can vary widely. According to a survey by the Human

Capital Media Advisory Group, the research arm of “Chief

Learning Officer” magazine, 8 percent of organizations

spend more than $10,000 per person yearly on leadership

development and 6 percent spend between $7,000 and

$10,000. The majority of organizations (68 percent) spend

less than $4,000 per year.

Companies are spending their leadership–development

dollars on strategic planning, business acumen, and

emotional intelligence, or “EI.”

Author and psychologist Daniel Goldman — who

popularized the concept EI in his 1995 best–seller “Emo-

tional Intelligence: Why It Can Matter More Than IQ” —

defines EI as “the ability to recognize, understand, and

manage our own emotions as well as to recognize, under-

stand, and influence the emotions of others.”

“Emotional Intelligence is a very dynamic course,” said

Price. “I took it in a different area before moving to

Brevard. You learn a lot of things, including how to work

with different personalities and how to approach them in

the workplace. It’s one of the most interesting courses I

have taken.”

The 2021 Leadership Essentials class represented a

wide range of organizations. The classmates included: Abel

Alberdi, product technician, Contec Americas Inc.; Mark

Bierkan, senior accounting manager, Astrotech; Derrick

Cantees, manager of information technology strategies,

Artemis/The IT Company; Jordin Chandler, governmental

relations consultant, Space Coast Strategy; Karen

Gathercole, senior director of human resources, Satcom

Direct; Damain Johnson, senior software developer,

Brevard County Property Appraiser’s Office; and Todd

Gerkens, merchandise planning manager, Ron Jon Surf

Shop.

“Employers can help position their organizations to

capitalize on the opportunities within today’s dynamic

economy by sponsoring a candidate for the Leadership

Essentials program,” said Bakke.

She added, “Leadership development works best when

you can tie your desired outcomes to the larger goals of

your organization.”

The Leadership Essentials program begins with the

CliftonStrengths assessment. “It’s a leadership assessment

from The Gallup Organization,” said Bakke. “The assess-

ment is used by millions of people to better discover their

natural talents — what they do best.”

The CliftonStrengths assessment is a performance–

based tool that builds self–awareness. Unlike personality

tests, it goes beyond general definitions of your personal

traits and digs into specific strengths.

The assessment was developed by educational psycholo-

gist Dr. Don Clifton, who flew B–24s in World War II and

received a Distinguished Flying Cross for his heroism

during his 25 successful sorties.

Dr. Clifton spent the rest of his life researching and

inventing ways to help people maximize their infinite

potential, to understand not only who they are, but also

who they can become.

To examine the effect of strengths on team perfor-

mance, Gallup workplace scientists looked at the composi-

tion of strengths of 11,441 teams, their engagement scores,

and their performance scores. The statistics show that the

strengths present on a team do impact performance, but

the effect is much stronger when team members know

their “CliftonStrenghts.” Teams where 90 percent of

employees or more know their strengths have substan-

tially higher engagement.

“We do the CliftonStrenghts assessment as a leadership

skill at the first session of Leadership Essentials,” said

Bakke. “We weave that through all the sessions. We have

received some really positive feedback from people who

have taken Leadership Essentials. We are looking to grow

this program. Leaders can develop best when they can

leverage their natural talent.”
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By Katherine Allen
katherine.allen@parrishmed.com
Communication Specialist
Parrish Medical Group

TITUSVILLE (July 25, 2022) — Parrish

Healthcare and Parrish Medical Group have wel-

comed board–certified oncologist Robert K. Oldham

to the North Brevard community. Dr. Oldham, an

internationally recognized oncology and hematology

specialist, is regarded as a leading pioneer in the

development and use of immunotherapy — the

fourth modality in cancer treatment. His primary

mission has been to improve the outcomes for his

patients with cancer and blood disorders.

Dr. Oldham attended the University of Missouri

where his undergraduate studies were in chemical

engineering and pre–medical sciences.

He completed his internship and residency in

internal medicine at Vanderbilt in Nashville. He

continued his education with a medical oncology

Fellowship and graduate studies in immunology at

the National Cancer Institute (NCI) in Bethesda,

Maryland, where he served as clinical associate in

the Radiation Branch and in the Cellular and Tumor

Immunology Section of the Laboratory of Cell

Biology.

Dr. Oldham also completed a Fellowship in Paris,

France, with Professor Georges Mathé, a distin-

guished bone marrow transplant hematologist.

Extremely active in both research and leadership

in cancer treatment, Dr. Oldham has served in

multiple roles as a professor and research associate

all around the globe. As a founder of multiple

oncology divisions and organizations including the

Biological Therapy Institute and Bio–therapeutics

Inc., the Division of Oncology at Vanderbilt Univer-

sity, and the Biologic Response Modifiers Program

(BRMP) at the National Cancer Institute. Dr.

Oldham is a pioneer in the field of oncology.

He holds a Clinical Professorship of Medicine in

Hematology–Oncology at the University of Missouri–

Columbia and has been a Clinical Professor in the

Department of Biomedical Sciences at Florida State

University College of Medicine.

Additionally, he has served as a consultant in the

U.S. and overseas including Gen–Cell (Rhône–

Poulenc), Jenner Technologies, Welcome Biotechnol-

ogy Ltd., and Amersham Corp. in England. He also

served as a senior consultant with the American Red

Cross, Cell Genesys Inc., Xcyte Therapies and Maxim

Pharmaceuticals.

Dr. Oldham has founded and served as editor–in–

chief of three medical journals: Cancer Biotherapy

(now Cancer Biotherapy & Radiopharmaceuticals),

Molecular Biotherapy, and Journal of Biological

Response Modifiers (now Journal of Immuno-

therapy). He is the co–editor of “Principles of Cancer

Biotherapy,” the first comprehensive textbook on the

fourth modality of cancer treatment. He has

authored or edited 15 books on cancer treatment and

research.

Additionally, he has contributed nearly 500

papers to the medical and scientific literature and

has presented thousands of abstracts, posters, and

lectures at various meetings on cancer research and

treatment. Dr. Oldham has received many awards

and honors. He holds, or has held, membership in 19

professional societies.

Dr. Oldham welcomes new patients to his prac-

tice, located at 830 Century Medical Drive, Suite B,

in Titusville. For more information about Dr.

Oldham and to schedule an appointment, visit

parrishhealthcare.com/oldham.

l About Parrish Healthcare

Parrish Healthcare, America’s first Joint Commis-

sion Integrated Care Certified network, includes:

Parrish Medical Center, a Mayo Clinic Care Network

member and one of the nation’s most recognized

hospitals for clinical quality, patient safety, and

healing environments; Parrish Medical Group,

NCQA certified patient–centered medical homes; and

Florida Health Network, a coalition of healthcare

providers, insurers and others working together to

improve quality and safety and lower healthcare

costs on behalf of individuals, families and busi-

nesses.

l About Parrish Medical Group

Parrish Medical Group, a Parrish Healthcare

integrated care partner, is North Brevard’s largest

network of primary care physicians and specialists.

PMG’s physicians are specialized in many areas of

medicine and together, have one common goal — to

provide coordinated, comprehensive healthcare to its

patients. PMG physicians recently united to better

serve patients from Port Canaveral and Port St. John

to Titusville. In practice as independent physicians

for many years, Parrish Medical Group represents

family practice and internal medicine along with

many specialties. Visit parrishmedgroup.com or call

321–268–6111 for more information.

Prominent oncology, hematology specialist Dr. Robert Oldham joins Parrish; pioneer in use of immunotherapy
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The City of Titusville
Continued from page 13

Along with its launch operations facilities at NASA’s

Kennedy Space Center, Space Perspective is building a

campus on the Space Coast Spaceport site for their capsule

and balloon manufacturing facility, laboratories, and

operations infrastructure.

The company is investing more than $38 million in new

construction and high–value equipment and tooling,

including the $9 million, 120,000–square–foot manufactur-

ing building slated to be fully operational within the next

18 months.

The investment will also spur the creation of 240 full–

time jobs by the end of 2026, with an average annual wage

of $80,000, plus benefits. Hiring began last year and will

continue through 2022.

Upon completion, the new complex will serve as Space

Perspective’s carbon–neutral production sight for its

“SpaceBalloons” and the zero–emission Spaceship

Neptune spacecraft, and as a welcome center for history–

making space explorers and their guests.

One year ago, Lockheed Martin opened its Spacecraft

Test, Assembly and Resource Center in Titusville. The

STAR Center features business and digital transformation

innovations that are expanding manufacturing, assembly,

and testing capacity for NASA’s Orion spacecraft program

and, ultimately, future space exploration.

Lockheed Martin acquired the building that formerly

housed the Astronaut Training Experience attraction and

spent nearly $20 million renovating and modernizing the

55,000–square–foot facility into a “digitally transformed

factory of the future.”

On the Space Coast, there are more than 500 manufac-

turing companies with a diverse set of industry back-

grounds, according to the EDC of the Space Coast.

As of April 2022, statewide manufacturing employment

numbered 405,000 workers — roughly 4.4 percent of the

state’s entire nonagricultural employment, according to

Florida TaxWatch.

The April 2022 job figure represents a 16,300–job

increase compared to the February 2020 employment level

before the pandemic. More than just providing ample

employment growth, Florida’s manufacturing sector

delivers a substantial boost through higher wages and

economic activity, says the Florida TaxWatch report.

Jobs in the manufacturing sector pay about 116 percent

of average annual wages in Florida.

Accounting for all the production and value–added to

Florida’s economy, manufacturing contributed $56.1 billion

in direct economic output in 2021 after adjusting for

inflation. The sector was responsible for 5.6 percent of the

state’s total economic output.

“What is really interesting about manufacturing in

Brevard County is the incredible depth of products that are

being produced by companies of all sizes, especially many

small businesses,” said Nicholas. “These companies are

manufacturing everything from satellites to firearms.”

Local manufacturers include Richard’s Paint Co., Barn

Light Electric Co., Mainstream Engineering, Paragon

Plastics Inc., Matrix Composites Inc., Embraer Executive

Jets, SeaDek Marine Products, Custom Industrial

Products, Apis Cor, Bansbach Easylift of North America

Inc., Rapid Prototyping Services LLC, and Knight’s

Armament Co.

Nicholas has also been working with The Sustainable

Workplace Alliance, or SWA. The nonprofit organization is

based in Lake Wales, Florida, and focuses on the environ-

mental, health, and safety–training needs of U.S. indus-

tries and its workers.

The SWA has actively supported communities through

training and outreach across the nation.

It provides expert guidance to employers and employees

in areas such as occupational safety, hazardous waste

operations, Department of Transportation’s hazardous

materials site security, risk management, and emergency

response.

“The SWA is an interesting organization offering

compliance training in a range of areas, such as environ-

mental or public–safety related or OSHA compliance, for

instance,” said Nicholas.

“People who complete the courses earn a variety of

certifications. They are currently conducting a 10–week

training and compliance program in Titusville.”

She said A–C–T Environmental & Infrastructure on

Shepard Drive in Titusville has donated space in its new

10,000–square–foot facility for SWA to conduct their

training.

SWA classes are funded entirely by federal grants so

there is no cost to the students pursuing the certifications.

In January, SWA expanded its offerings and launched

training classes in Hazardous Materials Packaging and

Transportation. Developed in a “train–the–trainer” format,

these classes are designed to help attendees become more

familiar with the “49CFR,” the federal government’s

Department of Transportation’s regulations for the safe

transport of hazardous materials. Its instructors are

industry leaders with “real–world experience.” They are

also “accomplished educators who make the complicated

regulations easy to understand.”

“The City of Titusville’s Water Resources Department

and Public Works Department might be interested in

working with the SWA,” said Nicholas. “Through the

training sessions, the SWA perhaps could identify possible

candidates for entry level jobs in those departments. Once

they come in and perform, they’ll have the opportunity to

move up the ranks.”

She added, “Most municipalities, at least in my

experience over the years, are challenged filling these

types of entry–level positions. I’m reaching out to the

directors in those two departments and perhaps we can

turn this into a nice partnership and collaborative effort.”

Titusville is growing with new development and new

neighborhoods. “The city is still on track for more than

5,000 single–family and multifamily units to be phased in

over the next two years. That’s real housing growth. It’s

exciting for Titusville,” said Nicholas.
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For Lease
380, 390, 410, 420 N. Wickham Road

Wickham Oaks Business Park

Convenient Melbourne Location

Contact Lou Escobar
lou@CIA-developers.com

321-723-3400 ext. 209

REAL ESTATE

Ste 380-H � 1,000 SF � $8.00 SF/YR
Ste 420-A � 11,855 SF � $10.00 SF/YR
Ste 420-B � 6145 SF � $10.00 SF/YR
1st Floor Units Available � Built in 1986
Zoned Industrial � 200 Amps Phase 3
Lease terms Negotiable

Wickham Oaks Business Park is a
light industrial commercial park with a
two story office building with elevator,
a commercial center with office and
retail and two light industrial buildings
which include either ground-level or
dock-high loading bays. Some
warehouse space available.
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Wickham Road - Melbourne
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“We’re proud of Jamie and his Satellite Beach

Seahawks,” said WealthCoach Laura Chiesman, president

and owner of FirstWave Financial, an independent firm

that is more than 25 years old.

“Being part of the Satellite Beach community and

Brevard in general is important to everybody on the

FirstWave Financial team.”

She said FirstWave Financial spends time and

resources supporting different causes and charitable

organizations, including the Brevard Schools Foundation,

United Way of Brevard, Genesis House, and Coastal

Conservation Association. “We see it as part of our role as

business and professional leaders. We are committed to

helping improve and strengthen our community.”

The Seahawks played 17 games last year, losing only

two. “We started practicing Aug. 1, and our last game was

Dec. 16 in Camping World Stadium in Orlando,” he said.

Seventy–two games took place throughout the six–day

event in December at Camping World Stadium, including

the Division I Junior Varsity National Championship

game, which was featured live on the ESPN family of

networks on “Championship Saturday.” Thousands of fans

attended the games.

“We had a huge fan base turn out for our games at

Camping World Stadium,” said Ostrander, a graduate of

Melbourne Central Catholic High School. “Families that

didn’t even have kids on the team were there cheering for

us.”

“Satellite Beach is a small tight–knit community. Last

year Satellite High School’s football team had its best

season ever in the total number of games it won and their

performance in the state playoffs. Some small businesses

in Satellite Beach closed early on game day in order to

follow the team,” added Ostrander.

Last season, the Scorpions won a school–record 10

games and earned their first Florida High School Athletic

Association regional playoff win since 1987. In fact,

Satellite High won a school–record two playoff games,

reaching the 2021 regional final at the Class 5A level.

Satellite High will open the 2022 season under new

head coach Brian Helton, former Merritt Island High

defensive coordinator and Satellite High assistant years

ago.

Pop Warner Little Scholars, the nation’s oldest youth

football organization, and Citrus Bowl recently announced

that Orlando will continue to play host to the Pop Warner

Super Bowl and Cheer & Dance National Championships,

which combine to draw 10,000 Pop Warner student

athletes and their families from around the nation and

internationally each December.

Under the new long–term agreement, the 60,000–seat

Camping World Stadium, which has hosted the NFL Pro

Bowl and major college football games, will be the feature

field during the Pop Warner Super Bowl.

“That’s a great venue and showcase for the Pop Warner

Super Bowl,” said Ostrander, whose son Paul played on

last year’s Seahawks’ team. “In the first round of the

national playoff, we faced off against a team from Truckee,

California. We beat them at Camping World Stadium and

then played a team from Wilmington, North Carolina.

They were really talented. That was a buzzer–beater at the

end. Noah Flores was our quarterback. He was phenom-

enal.”

Flores ran for a 3–yard, game–winning touchdown

against the Wilmington Eagles. Overall, he scored two

touchdowns in the 14–13 win to advance the team to the

Super Bowl.

Squaring off in the Division II 12U (ages 10, 11 and 12)

Championship Game was the Seahawks and the

Downingtown Young Whippets. The Whippets claimed

their first Pop Warner Super Bowl title with a 25–20 win

over the Seahawks. Downingtown is a suburb of Philadel-

phia.

“They had some 12–year–old kids on the team that

were six–foot–three and weighed 270 pounds. That was a

really tough game for us,” said Ostrander.

Matt Ryan, who was the Atlanta Falcons’ quarterback

for years and is now with the Indianapolis Colts, started

playing football at the age of 8 for the Downingtown Young

Whippets in the Pop Warner competition.

Glenn “Pop” Warner (1871–1954) was an innovative

football coach with an impressive career record. Although

educated as a lawyer, Warner never practiced law. Instead,

he led football teams at the University of Georgia, Cornell

University, the University of Pittsburgh, and Stanford

University. He combined a career record of 313–106–2,

placing him in the company of other coaching greats.

Warner always stressed the importance of academics with

his players.

“The mission of Pop Warner Little Scholars is to enable

young people to benefit from participation in team sports

and activities in a structured environment,” said

Ostrander. “Pop Warner programs teach fundamental

values, skills, and knowledge that young people will use

throughout their lives, and it awards college scholarships

to students.”

Each year, Pop Warner Little Scholars awards scholar-

ships for higher education to the most deserving students

in the organization’s upper grade levels.

Ostrander started coaching youth football when he was

a sophomore in college. After graduating from Melbourne

Central Catholic High School, where he was a member of

the football team, Ostrander attended private Taylor

University in Upland, Indiana.

Ostrander was a defensive end on Taylor University’s

team and is a graduate of that school. Founded in 1846, it

is one of the oldest evangelical Christian universities in the

nation.

He was there from 1997 to 2001. The school is a

member of the National Association of Intercollegiate

Athletics, which is for small colleges and universities. But

Taylor University played a lot of Division II schools when

he was on the team. Division II is the NCAA’s intermedi-

ate level.

His junior year, Taylor University advanced to the

second round of the NAIA national tournament. The school

also played in the national tournament his sophomore

year.

“I suffered an injury my sophomore year and didn’t play

that season. So, I had the opportunity to be the defensive

coordinator for the junior high team at Eastbrook High

School in that area,” he said.

“I actually received a stipend for coaching the seventh–

graders at that school. It was exciting. We went 7–0. I

loved coaching. It was a great experience. I knew I wanted

to do that again on the community level. When my sons

became old enough to compete in youth football, I got

involved locally,” added Ostrander.

He met his then–future wife Candace at Taylor

University. “She was a cross country competitor at Taylor.

As athletes, we were both on campus early before school

started every day. Back then, the football team had three

practices per day during pre–camp.”

The Ostranders have a long history of competing in

athletics. “My father played at Melbourne High School the

year they won the state football championship (1966). He

went to the University of Florida on a track and football

scholarship. Our son Noah is on the varsity team at

Satellite High and we have a third son, Hank, who is 7 and

is gearing up to play youth football.”

The Melbourne High School principal was

B. Frank Brown, who had become nationally known for the

academic programs he instituted at the school. Dr. Brown

wanted to do the same for athletics and hired Robert Byrd

Wigham, who had won a state championship at 1A

Wildwood High School in 1964.

Wigham took his Melbourne High team to the 1965

state title game against Miami High in the Orange Bowl

and lost. But the Bulldogs redeemed themselves the

following season with the state title victory. The 2A

championship game was between the Melbourne Bulldogs,

ranked No. 1 in the state in 1966, and the Fort Lauderdale

Flying L’s, ranked No. 3 that year.

Wigham was an Auburn University graduate, where he

was in Naval ROTC and served on active duty with the

U.S. Marine Corps.

And the Ostranders have three daughters (Amelia,

Hazel, and Ashlyn). “Amelia, the oldest, enjoys softball and

volleyball,” said her father. “The other two at this point are

interested in dance. With six kids, I am coaching all the

time, on the field and at home.”

He’s also coaching at FirstWave Financial with fellow

WealthCoaches Chiesman and Robert DeVries, all

working together with clients to help set priorities, create

goals and formulate concrete plans to help them gain

confidence in their financial future.

FirstWave Financial is a wealth management, estate

planning, and asset protection firm that works with

individuals, businesses, and organizations.

“One of the things I really appreciate about being part

of the FirstWave Financial WealthCoach team is the laser

focus on the client,” said Ostrander.

“The clients tell us why they are investing and what

they are trying to achieve through their investments. We

cover everything thoroughly with them.”

He added, “Retirement planning is not guesswork. It

must be grounded in sound principles and there must be

engagement. We work much like athletic coaches with

clients who have diverse backgrounds. The athletes not

only come from different backgrounds, but they also have

different levels of playing experience.”

Chiesman and her team have helped “coach” many

clients through the years, advising them to stay calm

despite the highs and lows of the stock market. The first

half of this year is an example of extreme market volatility.

“We have prepared and made plans for times like we

are currently experiencing in the market,” she said. “We

set the sail together, adjust as needed, and stay the course.

Right now, people need a guide or a coach to save them

from potential financial mistakes and often emotionally

driven reactions that could set them back in the long run

as they strive to reach their goals.”

She added, “Our mission at FirstWave Financial is to

always be of value to our clients. And the way we do that is

by focusing on what is important to them and developing

their personal financial plan tailored to accomplish their

goals.

“We work with great business–service providers in the

community as well — attorneys, certified public accoun-

tants, insurance professionals and others. We are always

ready to help people make connections with the right

resources. FirstWave Financial has been here a long time,

and we are going to be here many years into the future.”

Ostrander said he is ready to begin another journey

with the Seahawks’ 12U team as it hopes to make a repeat

trip to Camping World Stadium in December to play in the

Super Bowl.

“There is increasing interest in our Pop Warner football

programs, with many early signups,” said Ostrander. “So

it’s really positive for the community. We are ready for the

new Pop Warner season to begin. We have high hopes for

the 2022 team.”
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