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By Ken Datzman

Small businesses on the Space Coast continue to

expand and fuel the construction industry and economic

growth. They are making investments in everything from

equipment to new buildings as they position their enter-

prises for the future.

One industry sector that is leading the way is manufac-

turing, which has an outsized impact on the nation’s

economy. The manufacturing sector represents just 10

percent of U.S. gross domestic product and jobs, but drives

20 percent of the nation’s capital investment, 35 percent of

productivity growth, 60 percent of exports, and 70 percent

of research and development expenditures, according to

McKinsey & Company.

There are more than 500 manufacturing firms in

Brevard County, according to the Economic Development

Commission of Florida’s Space Coast. These businesses

play an important role in diversifying the region’s economy

and creating new jobs.

And manufacturing, not only in this county but also

across the nation, is dominated by small firms.

In fact, 98.6 percent of all manufacturing companies in

the United States are small businesses and the majority of

them employ fewer than 20 people. That’s according to a

report by the U.S. Small Business Administration.

Many of these firms are nimble enough that they can

produce custom or specialty products that large manufac-

turers cannot. One such company is SemiPack Services

Inc. of Melbourne, which was founded 21 years ago by the

late entrepreneur Ted Watson.

SemiPack is an electronics manufacturing support–

services provider to the semiconductor industry, and has a

niche in the aerospace and defense component markets

which sets it apart. Today, the fast–growing company is

headed by second–generation family member Mary Bloyd,

the chief executive officer and majority owner of SemiPack

Services, which is expanding its manufacturing capacity.

“My mother and father, Janet and Ted Watson, started

the business in Jacksonville in 2001,” said Bloyd, whose

company is building a new 18,000–square–foot high–tech

manufacturing facility at 7712 Benchmark Way in

Melbourne, a testament to its success and the vision of the

Watsons.

“The business was later relocated to the Melbourne

area and operated inside the MC Assembly facility.

SemiPack supported MC Assembly with services.”

SemiPack Services has been located on East Drive in

Melbourne for the last 12 years, she said.

“We support electronic manufacturers in the region and

around the nation, including military customers and

aerospace clients,” said Bloyd, who worked alongside her

father at the business before his passing two years ago.

“In the last 10 years, our business has grown tremen-

dously. Because of the growth, we were able to expand to

Arizona with a division. We have two locations in Arizona

and a warehouse in Wisconsin.”

Bloyd stands out as a CEO of a manufacturing business

in America. While women make up about 47 percent of the

total workforce, they only comprise about 30 percent of the

15.8 million people employed in manufacturing industries,

and only one–in–four manufacturing leaders are women,

according to the U.S. Department of Commerce.

Janet Watson passed away 12 years ago. Today, Mary

Bloyd works closely with her husband Scott Bloyd, who

heads up information technology, marketing, and process

SemiPack Services expands, building new plant as it sees strong growth

SemiPack Services Inc., a family–run business that provides electronic manufacturing support services to the semiconductor industry, recently broke ground on its new facility being constructed on Benchmark Way
in Melbourne. The building is designed to accommodate up to 120 employees. SemiPack Services has been experiencing strong growth. From left: architect Dave Nagrodsky, DNA Architects; Mary Bloyd, CEO,
SemiPack Services; Scott Bloyd, SemiPack Services; Luke Miorelli, the recently retired president of MEC General Contractors; Michael Ullian, The Ullian Realty Corp.; and Vince Donato, Truist Financial Corp.
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By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.
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the #ACallForKindness hashtag with the kind act you plan

on performing.

4) Tell your employer to join the movement. We’re

looking for more partners to help make the world a kinder

place.

l About the campaign

The #ACallForKindness campaign started in October

2020 with the goal of reminding everyone that we’re all in

this together, and a little kindness goes a long way. Since

then, we’ve shared a study on the state of kindness in

America, and teamed up with two brothers walking across

the country to raise money for restaurant workers and

spread kindness; and recently launched our “Fuel The

Love” campaign, surprising drivers at local gas stations

with free tanks of gas.

To join the movement and learn more about the

campaign, visit https://www.verizon.com/kindness.

Verizon Communications Inc. (NYSE, Nasdaq: VZ) was

formed on June 30, 2000, and is one of the world’s leading

providers of technology and communications services.

Headquartered in New York City and with a presence

around the world, Verizon generated revenues of $133.6

billion in 2021. The company offers data, video and voice

services and solutions on its award–winning networks and

platforms, delivering on customers’ demand for mobility,

reliable network connectivity, security, and control.

Verizon commissions mural in Greenville, South Carolina; company’s partnership working to spread kindness

By Heidi Flato
heidi.flato@verizon.com
Verizon Communications Inc.

GREENVILLE, S.C. (Aug. 18, 2022) — Verizon is

spreading kindness in Greenville, thanks to a partnership

with local artists, Girls who Paint Murals — Christine

Crawford and Alli Dunavant.

Located at 54 Piedmont Highway, it’s all part of

Verizon’s national #ACallForKindness campaign which

aims to make the world a kinder place, one act at a time.

“We’re known for our collaborative murals. Together we

combine my more traditional blended style of painting and

Christine’s more graphic and bold style of painting,” said

Dunavant. “In this image we wanted to promote beauty,

happiness, and kindness through the use of large colorful

florals. We are excited to be a part of Verizon’s

#ACallForKindness and thankful to work with Thomas

Creek Brewery on our mural.”

You can learn more about the artists and see their

other murals on Instagram: @allireneeart,

@christine.c.creates, and @girlswhopaintmurals.

l Celebrating kindness through art

Verizon continues to spread kindness, one mural at a

time, as it partners with local artists in cities across the

country.

“So far, we’ve completed more than 20 murals across

the country. You can check out murals in Chicago, Denver,

Houston, Indianapolis, Los Angeles, Lexington, Madison,

Nashville, NoLa, Philadelphia, Phoenix, Raleigh, River-

side, Sacramento, Salt Lake City, San Diego, San Fran-

cisco, Seattle, and Washington D.C.”

l Join Verizon in choosing kindness

1) Take the kindness pledge at verizon.com/kindness,

where you’ll find a number of options for kind acts. Click

“Count Me In” and share your act of kindness using the

hashtag #ACallForKindness. Tag three friends to spread

the word.

2) Download and share Kind Cards that feature an act

of kindness you can do today to make a difference. New

Kind Cards are added each month so you’ll always have

fresh cards to share.

3) Visit a Kindness mural in your neighborhood, scan

the QR code and post a selfie with it on social media using

Renovation complete on Florida Tech mural, iconic artwork restored by Maslow
“It’s been seven years of accumulating skills, so I

decided to repaint some certain areas,” he said. “When

people look at photos of the 2016 version and the new 2022

version, they will see some differences that are subtle but

recognizable.”

Among the additions: five new “Easter eggs” — hidden

nods to Florida Tech:

l A plane to represent Florida Tech’s aviation program

l A globe to represent the university’s international

students

l The Apollo 11 rocket to represent Florida Tech’s space

heritage

l The phrase “Countdown College,” an early nickname

l ROTC shield, a nod to Florida Tech’s distinguished

program

These join previous “Easter eggs” Maslow included in

the original image.

“Ad Astra” is now one of 20 murals in downtown

Melbourne (including several others by Maslow). It was

among the first to be painted after Melbourne Main Street

launched a campaign to boost public art in the area in

2015.

“Historic downtown Melbourne is an eclectic destina-

tion for people of all ages and offers something unique

around every corner,” said Kim Agee, executive director of

Melbourne Main Street. “The Florida Tech Ad Astra mural

is one of the most iconic and photographed among the

murals in downtown Melbourne and really solidified our

community as a destination for mural viewing.”

By Adam Lowenstein
adam@fit.edu
Florida Tech News Bureau
Florida Institute of Technology

MELBOURNE (Aug. 16, 2022) — Vibrant once again,

and boasting a new batch of hidden icons to discover,

Florida Tech’s downtown Melbourne mural is ready to

resume its role as the colorful artistic cornerstone of the

community’s public art scene.

“Ad Astra,” painted by Christopher Maslow and

unveiled in 2016, is the 90–foot–long mural on the western

wall of the building at 800 E. New Haven Ave. at Waverly

Place. Named after Florida Tech’s motto, “Ad Astra Per

Scientiam,” which means “To the stars through science,”

the mural depicts a panther — Florida Tech’s mascot —

strolling through environs of land, sea, and stars, captur-

ing the university’s STEM focus and its past, present, and

future.

The mural had sustained a patch of damage where it

appears the wall fell away. Colors elsewhere had faded

over the years. But no more.

Over the summer, the Melbourne–based artist spent

weeks working on the mural. He repaired the damage,

updated a few areas, and totally repainted others, includ-

ing depictions of space and sky. Maslow said coming back

to the mural nearly seven years after he first painted it

was also a chance to gauge his own growth as an artist.
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By Kat Dodge
kdodge@umn.edu
University of Minnesota Medical School

MINNEAPOLIS (Aug. 18, 2022) — Published in the

“New England Journal of Medicine,” researchers — led by

the University of Minnesota Medical School and School of

Public Health — have found that metformin, a commonly

prescribed diabetes medication, lowers the odds of

emergency department visits, hospitalizations, or death

due to COVID–19 by over 40 percent; and over 50 percent

if prescribed early in onset of symptoms. The study also

found no positive effect from treatment with either

ivermectin or low–dose fluvoxamine.

“We are pleased to contribute to the body of knowledge

around COVID–19 therapies in general, with treatments

that are widely available,” said Carolyn Bramante, M.D.,

principal investigator of the study and an assistant

professor of internal medicine and pediatrics at the

University of Minnesota Medical School.

“Our trial suggests that metformin may reduce the

likelihood of needing to go to the emergency room or be

hospitalized for COVID–19.”

Bramante noted that this was a secondary outcome of

the trial; the primary outcome included whether someone

had low oxygen on a home oxygen monitor, and none of the

medications in the trial prevented the primary outcome.

The COVID–OUT trial was the “nation’s first to study

whether metformin, a medication for type 2 diabetes; low–

dose fluvoxamine, an antidepressant; and ivermectin, an

antiparasitic, or their combinations could serve as possible

treatments to prevent ER visits or hospitalization, as well

as Long–COVID.”

The study design was simple — patients were ran-

domly assigned to receive one of the three drugs individu-

ally, placebo, or a combination of metformin and

fluvoxamine or metformin and ivermectin. Although the

study was placebo–controlled with exact–matching placebo

pills, Dr. Bramante says 83 percent of volunteers received

medications supported by existing data because of the six–

arm design. Each participant received 2 types of pills to

keep their treatment assignment masked, for 3 to 14 days

of treatment. Each volunteer tracked their symptoms, and

after 14 days, they completed a survey.

The 1323 participants in the trial were limited to adults

with a body mass index greater than or equal to 25 kg/m2,

which qualifies as overweight — for instance, someone

who was at least five feet and six inches tall and weighed

more than 155 pounds. To qualify for the study, volunteers

enrolled within three days after receiving a positive

COVID–19 test. It was among the first randomized clinical

trials for COVID–19 to include pregnant women.

The study included those who were vaccinated and

those who were not. This is the first published trial where

the majority of participants were vaccinated.

“Although we know COVID–19 vaccines are highly

effective, we know that some new strains of the virus may

evade immunity and vaccines may not be available

worldwide. So we felt we should study safe, available and

inexpensive outpatient treatment options as soon as

possible,” said Dr. Bramante. “Understanding whether

outpatient treatments could ensure more people survive

the illness if they contract it and have fewer long–term

symptoms is an important piece of the pandemic re-

sponse.”

The clinical trial launched in January 2021 after

University of Minnesota Medical School researchers

identified, through computer modeling and observational

studies, that outpatient metformin use appeared to

decrease the likelihood of mortality from, or being hospital-

ized for COVID–19.

Their research, in partnership with UnitedHealth

Group, was published in the “Journal of Medical Virology”

and in “The Lancet Healthy Longevity.”

Test–tube studies also found that metformin inhibited

the COVID–19 virus in lab settings. These findings, along

with additional prospective studies supporting the use of

higher–dose fluvoxamine and ivermectin, provided the

evidence to include all three medications as well as

combination arms.

“Observational studies and in vitro experiments cannot

be conclusive but do contribute to bodies of evidence,” said

Dr. Bramante, who is also an internist and pediatrician

with M Health Fairview. “To complete this study, we

enrolled volunteers nationwide through six institutions in

the U.S., including in Minneapolis.”

Participating clinical trial sites included M Health

Fairview and Hennepin Healthcare in Minneapolis,

Northwestern University in Chicago, Olive View — UCLA

Education & Research Institute in Los Angeles, Optum in

Colorado and Indiana, and University of Colorado Denver.

Co–investigators on the study include Jared Huling, Ph.D.;

Thomas Murray, Ph.D.; Hrishikesh Belani, M.D.; Michelle

Biros, M.D.; David Boulware, M.D.; David Leibovitz, M.D.;

Jacinda Nicklas, M.D.; David Odde, Ph.D.; Matt Pullen,

M.D.; Mike Puskarich, M.D.; John Buse, M.D., Ph.D.;

Jennifer Thompson, M.D.; and Christopher Tignanelli,

M.D.

The trial received monetary support from the Parsemus

Foundation, Rainwater Charitable Foundation, Fast

Grants, and UnitedHealth Group.

In addition, this research was supported by the

National Institutes of Health’s National Center for

Advancing Translational Sciences, grants UL1TR002494

and KL2TR002492, and the National Institute of Diges-

tive, Diabetes, and Kidney diseases K23 DK124654. The

content is solely the responsibility of the authors and does

not necessarily represent the official views of the National

Institutes of Health’s National Center for Advancing

Translational Sciences.

l About the University of Minnesota Medical School

The University of Minnesota Medical School is at the

forefront of learning and discovery, transforming medical

care and educating the next generation of physicians. Our

graduates and faculty produce high–impact biomedical

research and advance the practice of medicine. For more

information, visit med.umn.edu.

From the Public Record of Brevard County Sheriff Wayne Ivey

Clinical trial suggests metformin effective for COVID patients seeking early treatment

Nature Center at Rotary Park to host open house
VIERA (Aug 16, 2022) — The Nature Center at Rotary Park will be hosting a “Back to Nature Open House” from

10 a.m. to 4 p.m. on Saturday, Sept. 24, at Rotary Park, 1899 S. Courtenay Parkway, on Merritt Island. This free family

event invites visitors to check out the updated Nature Center at the park, and will also feature a variety of food trucks,

activities, and games for all ages. Vendors and exhibitors are needed for this event. For more information, contact the

Rotary Park Nature Center at (321) 455–1385.
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Manley, Corrine

From: Bill Erfurth <bill@moderncityentertainment.com>

Sent: Saturday, June 16, 2018 10:01 AM

To: Bill Erfurth

Subject: Police Videos

Hey, how’s things? Some recent developments have come together about possibly turning the
Heroes Behind The Badge documentaries into a TV series. Without getting into too many details,
there is interest in setting up the series with a montage of real and dramatic police body camera, dash
cam, helicopter, etc captured video. I’m reaching out to you to see if you happen to have any, or are
aware of some highly dramatic, heroic, exemplary types of these videos? The more current the
videos the better, but amazing footage is always still amazing.

Hope all’s well. Any help would be great!

Thanks, Bill

Bill Erfurth | President

305-970-4898 | Bill@moderncityentertainment.com
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Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

IS THE EIGHTEENTH CIRCUIT AN ONGOING HUMAN TRAFFICKER?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is a past president of the 107,000 member The Florida Bar.
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976 BREVARD AVE
ROCKLEDGE,  FL  32955

Current Principal  Place of Business:

Current Mailing Address:
976 BREVARD AVE
ROCKLEDGE,  FL  32955  

Entity Name: THE COCOA BEACH AREA HOTEL AND MOTEL ASSOCIATION, 
INC.

DOCUMENT# N36299

FEI Number: 59-3048626 Certificate of Status Desired:
Name and Address of Current Registered Agent:
MICHAUD, TIMOTHY
1300 N ATLANTIC AVE
COCOA BEACH, FL  32931  US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:
Electronic Signature of Registered Agent Date

Officer/Director Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 617, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered.

SIGNATURE:
Electronic Signature of Signing Officer/Director Detail Date

TIMOTHY MICHAUD

FILED
Feb 07, 2019

Secretary of State
0275169506CC

TOM WILLIAMSON DIRECTOR 02/07/2019

2019 FLORIDA NOT FOR PROFIT CORPORATION ANNUAL REPORT

No

02/07/2019

Title S

Name NORONHA, DENZIL

Address 5575 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

Title DP

Name WILLIAMSON, TOM

Address 3425 N ATLANTIC AVENUE   

City-State-Zip: COCOA BEACH  FL  32931

Title T

Name GALZERANO, CRISTY

Address 2080 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

1

Manley, Corrine

From: michael.demorat@bcso.us

Sent: Thursday, June 28, 2018 4:23 PM

To: lindsey.deaton@bcso.us

Cc: Ronald.Tomblin@bcso.us

Subject: Re: BAM UK Schedule

Ron,
I like the idea to list on Monday after graduation at 5 PM let’s put dinner at the Bam facility on the schedule. Thanks

On Jun 28, 2018, at 3:55 PM, Deaton, Lindsey <lindsey.deaton@bcso.us> wrote:

Do we want to put dinner on the schedule for the final day?

From: Tomblin, Ronald
Sent: Thursday, June 28, 2018 1:06 PM
To: DeMorat, Michael <michael.demorat@bcso.us>
Cc: Hibbs, Darrell <darrell.hibbs@bcso.us>; Deaton, Lindsey <lindsey.deaton@bcso.us>; Ivey, Wayne
<wayne.ivey@bcso.us>
Subject: BAM UK Schedule

Chief,
I have attached the revised schedule for you review. Once you are good with it, I will forward our
updates to the Production Crews at Modern City and Brite Spark Productions.

Thanks
Ron

MMaajjoorr RRoonnaalldd RR.. TToommbblliinn JJrr..,, CCCCMM

Brevard County Sheriff's Office

Brevard County Jail Complex

860 Camp Rd. Sharpes Fl. 32927

Office (321) 690-1505

Cell Phone (321) 544-5475

Cell Phone (321) 507-0682

Email Ronald.Tomblin@bcso.us

IMPORTANT NOTICE - The information transmitted in this email is intended specifically for the person(s) to which it is addressed
and may contain confidential or privileged information exempt from Public Records Law. Distribution or release of the information
contained within this message to anyone other than the designated recipient(s) is prohibited without the prior approval of the
sender. If you received this message in error, please notify the sender and delete the material from all computers. Most written
communications to or from government officials regarding official business are considered public record. Your email address and
communications may therefore be subject to public disclosure

<BAM ENGLAND SCHEDULE (06-28-2018 Revised).docx>
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CDC eases guidance in line with NCLA lawsuits
their long–recognized constitutional rights

to bodily autonomy and to decline medical

treatment by forcing them to be vaccinated

or punishing them for refusing.

To add insult to injury, these unconsti-

tutional, unscientific mandates were

accomplished not through democratic

means, but through usurpation of legisla-

tive authority by unelected, unaccountable

administrators. All public and private

employers who have fired naturally

immune people, including NCLA clients,

should rehire them ASAP.

NCLA released the following state-

ments:

l Jenin Younes, litigation counsel,

NCLA

“From the very beginning, NCLA

challenged discrimination against the

naturally immune by the government and

employers. We consulted top scientists and

poured over multiple studies, which all

confirmed that natural immunity is at

least as effective as a vaccine. Unfortu-

nately, it is too late for tens of thousands of

Americans, who lost their livelihoods for

merely exercising their constitutional

rights to bodily autonomy by declining an

experimental vaccine that was medically

unnecessary for them. CDC should

apologize to all naturally immune Ameri-

cans who were coerced into getting

vaccinated or fired because of the agency’s

deceptive, irrational, unscientific guidance–

and employers should rehire those workers

immediately.”

l Philip Hamburger, founder and

chairman of the board, NCLA

“It is a scandal of the first order that it

took CDC more than a year to admit the

science around natural immunity. Worse, it

appears CDC knew the science but

deliberately misled the American people in

order to wield unlawful administrative

power.”

l Mark Chenoweth, president and

general counsel, NCLA

“Government scientists at multiple

federal agencies told a Big Lie about

natural immunity — and silenced those

speaking the truth — to encourage every-

one to get vaccinated. Congress never gave

CDC rulemaking authority, yet federal

courts bowed down to CDC guidance like it

was holy writ. Never again should black–

robed judges stand by while white–coated

bureaucrats trample individual liberties in

the name of compliance.”

l About NCLA

The New Civil Liberties Alliance is a

nonpartisan, nonprofit civil rights group

founded by prominent legal scholar Philip

Hamburger to protect constitutional

freedoms from violations by the Adminis-

trative State.

NCLA’s public–interest litigation and

other pro bono advocacy strive to tame the

unlawful power of state and federal

agencies and to foster a new civil liberties

movement that will help restore Ameri-

cans’ fundamental rights.

By Judy Pino
judy.pino@ncla.legal
New Civil Liberties Alliance

WASHINGTON (Aug. 12, 2022) — The

New Civil Liberties Alliance filed its first

lawsuit challenging vaccine mandates over

a year ago on behalf of George Mason

University law professor Todd Zywicki.

This week, the Centers for Disease Control

and Prevention (CDC) finally followed the

science and acknowledged the scientific fact

that NCLA has defended all along — it

makes no sense to treat people who are

naturally immune to COVID–19 differently

from those who have been vaccinated

against the virus.

This science was known and available

to everyone this time last year when NCLA

relied on the expert testimony of renowned

epidemiologists, including Drs. Jay

Bhattacharya and Martin Kulldorff, who

have long explained that forcing a Covid–

recovered person with natural immunity to

take a vaccine that provides virtually no

benefit, while risking adverse effects, is not

rational.

CDC eased its COVID–19 guidance on

Thursday, stating that “COVID–19

prevention recommendations no longer

differentiate based on a person’s vaccina-

tion status.”

Despite being comprised of unelected

bureaucrats and lacking rule–making

power from Congress, CDC has issued

edicts during the entirety of the pandemic

that have disrupted American life.

Governments and employers alike have

followed this “guidance” uncritically —

which was hard to challenge in court since

it was not final agency action — treating it

as though it carries the force of law.

Now, in a sudden about–face, the

agency claims that due to breakthrough

infections and naturally acquired immu-

nity, there is no reason to treat vaccinated

and unvaccinated individuals differently.

CDC earlier chose to ignore or discount the

voluminous proof, available for well over a

year, that naturally acquired immunity

was as or more protective than that

achieved through vaccination. The agency

chose to promote politically–motivated,

flawed studies that reached unwarranted

conclusions.

NCLA, a nonpartisan, nonprofit civil

rights group, has advocated for recognition

of natural immunity in numerous lawsuits,

demand letters, op–eds, and on radio and

television for over a year. We have sued

over government–mandated vaccines or

quarantine policies based on CDC’s flawed

guidance — Norris v. Michigan State

University, Rodden v. Fauci, Skoly v.

McKee, Vanderstelt v. Biden, Zywicki v.

George Mason University, and McArthur v.

Brabrand. In each lawsuit, plaintiffs

argued that given their demonstrated

natural immunity, the government cannot

claim a compelling interest in overriding
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By Joyce Wilden
joyce@buzzbizpr.com
BUZZ Biz Public Relations

VIERA (Aug. 16, 2022) — No veteran should be without

a place to call home. In Central Florida, the National

Veterans Homeless Support organization is taking aim at

veteran homelessness — and the Indian River Colony Club

Foundation has stepped up to help.

The Indian River Colony Club (IRCC) Foundation, the

charitable arm of the 55–plus Viera golf community of

military veterans, recently provided a grant of $5,000 to

help ease veteran homelessness.

The summer donation benefits the National Veterans

Homeless Support, a registered 501(c)(3) not–for–profit

organization whose singular mission is to eliminate

homelessness among veterans in Central Florida.

Veterans Administration researchers have found that

veterans have many of the same major risk factors for

homelessness as other adults, particularly substance

abuse, severe mental illness, and low income.

NVHS tackles homelessness directly where it exists,

finding clients through street level outreach. The group

provides homeless veterans with the basics to ensure their

survival, while building rapport and connecting them to a

network of organizations– rapidly moving them from

homeless to housed.

The Indian River Colony Club is largely comprised of

military veterans, well known for their volunteerism and

philanthropy.

The ongoing practice of donating to an assortment of

veterans causes and charities embody the community

motto of “service to those who served.” For more informa-

tion about Indian River Colony Club, call (321) 255–6000

or visit www.ColonyClub.com.

Jerry Gill, IRCC Foundation president, was impressed

with the accomplishments of National Veterans Homeless

Support, and their ongoing efforts to find housing for

homeless veterans and to proactively keep at–risk

veterans from becoming homeless.

“Members of our Foundation have firsthand knowledge

of the effectiveness of NVHS and were gratified when the

Foundation decided to award this grant,” said Gill. “Our

donation will go directly to support homeless or low–

income veterans and their families in critical need in

Brevard County.”

Foundation board member Brian Whalen had addi-

tional kudos for the organization, as more than 91 percent

of funds donated to NVHS directly support their programs.

“Their Gold GuideStar rating and their perfect ‘Give

with Confidence Rating’ on Charity Navigator reinforced

our decision to approve their grant request,” said Whalen.

“It’s important to our donors that we help organizations

that not only assist veterans, but who also have a track

record as good stewards.”

The purpose of the IRCC Foundation is to provide

grants for educational, medical, emergency, and other

charitable purposes to employees and residents of IRCC

and to organizations that assist individuals who are

current or former members of the Uniformed Services of

the United States. In 2022 alone, the IRCC Foundation

has provided almost $13,000 in grants to employees, along

with $10,000 to veteran organizations.

l About National Veterans Homeless Support

National Veterans Homeless Support is based in

Brevard. NVHS takes a proactive approach: they tackle

homelessness directly where it exists, on the streets of our

community. They find clients through street–level

outreach, provide basic needs to ensure their survival and

build rapport, and connect veterans to any organization

that offers a service beneficial to them, rapidly moving

from homeless to housed. NVHS offers three programs

created to tackle the needs of veterans experiencing

homelessness in Brevard County. These programs are

Search and Rescue; Transitional Housing; and Post

Traumatic Stress Awareness. They have built a network of

community partners and are expanding their outreach

activities rapidly across Central Florida to meet the needs

of veterans in the region. You can learn more about NVHS

and their many efforts at www.nvhs.org.

l About Indian River Colony Club

Viera’s very first neighborhood, Indian River Colony

Club (IRCC) was originally conceived as a retirement

destination for military retirees. IRCC began to take shape

in 1986, its vision to create a private country club–like

environment for members. Still predominantly a haven for

military veterans, IRCC maintains a culture centered on

service to others. For more information about Indian River

Colony Club, call (321) 255–6000 or visit

www.ColonyClub.com.

The Indian River Colony Club Foundation steps up to aid veteran homelessness with grant of $5,000
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By William P. Selig
wselig@upf.org
Communications Director
Universal Peace Federation

WASHINGTON (Aug. 15, 2022) — The Universal Peace

Federation (UPF) joined with other organizations, friends,

and families to honor the 10th anniversary of the passing of

Rev. Dr. Sun Myung Moon at a special program held near

Seoul, Korea, on Aug. 14, 2022.

“Father Moon left a colossal legacy of peace of inesti-

mable value in all aspects of human life,” said H.E. Brigi

Rafini, executive secretary of the Community of Sahel and

Saharan States (CEN–SAD), which has 25 member states

and represents 650 million Africans. “Just like Father and

Mother Moon, I invite us to enter and remain in history as

peacemakers in the world.”

The Rev. Moon was born in 1920 in the village of Sangsa

Ri, in what is now North Korea. From his birth in Japan–

occupied Korea to his Sept. 3, 2012, death at age 92, the

Rev. Moon lived every day with a passion for God, and a

determination to liberate humankind from evil, and to

establish an ideal world of peace.

His passing brought sorrow to countless followers and

allies around the world, but none more so than his wife of

52 years. “Father, I love you. I miss you. These past 10

years have been a tremendous journey to realize the

promise I made before you,” said Dr. Hak Ja Han Moon.

“From now on, please do not worry. We will, without fail,

complete our responsibility.”

Some 86 floral tributes and messages were sent from

world leaders for the 10th anniversary, and the floral

display from North Korea was so large that two men had to

carry it on stage.

Chairman Kim Jong–un personally asked a North

Korean peace institute to send flowers and a condolence

message to the Moon family, said Dr. Yun Young–ho,

director–general of UPF International, who emceed the

three–hour program at HJ Global Arts Center.

The North Korean message said, “The Rev. Moon

worked for the sake of world peace… and his achievements

and legacy will be remembered for eons… We would like to

wish prosperity and success to the International Family

Federation and UPF.”

Former U.S. Secretary of State Mike Pompeo (2018–

2021) recounted the arrests, tortures, and imprisonments

of the Rev. Moon’s life, including the North Korean

Hungnam death camp that was liberated by UN forces led

by Gen. Douglas MacArthur.

The Rev. Moon survived this, and many more severe

hardships, “by faith and a loving God,” said Pompeo.

In 1954, the Rev. Moon created the Holy Spirit Associa-

tion for the Unification of World Christianity (HSA–UWC)

to call for “the unity of all Christianity and for each of us to

love each other,” said Pompeo. The Rev. Moon also stood

immovably against God–denying ideologies, creating the

successful Victory Over Communism program and newspa-

pers, including founding “The Washington Times,” estab-

lished in 1982 in Washington, D.C., to stand for faith,

family, and freedom. “America must be moral, it must be

strong, it must be free and have a free press,” Pompeo said.

“The Rev. Moon and his peace work impacted millions,”

said Cambodian Assemblyman Suos Yara, who delivered a

message from Samdech Hun Sen, Prime Minister of the

Royal Kingdom of Cambodia.

Cambodian leaders are among those working with UPF,

which was co–founded by the Rev. and Mrs. Moon in 2005,

in its quest to bring peace on the Korean Peninsula. In

February, at the UPF World Summit 2022, world leaders

signed the Seoul Resolution, which offers a roadmap to

reconciliation. The resolution calls for “two states, toward

one nation, one peninsula, one culture, one people,” said

Mr. Yara. “This is a common vision for peace through

mutual prosperity, interdependence, and universal values.”

The formally named “Seonghwa Ceremony 10th

Anniversary of the Holy Ascension of Sun Myung Moon, the

True Parent of Heaven, Earth and Humankind,” told the

story of the Rev. Moon’s life, conveyed dramatically through

dance, song, videos, pictures, and a live orchestra.

Highlights of the dynamic program included his 1935

Easter morning visitation from Jesus Christ who called him

to carry forward the mission to build the Kingdom of God;

the persecutions he endured when he started preaching;

and his 1960 Holy Marriage to Mrs. Moon, after which they

began sharing that “blessing” with other couples around the

world.

The program reviewed his thousands of speeches,

campaigns, rallies, conferences, and visits held in all parts

of the world, and his meetings with world leaders, including

Soviet Premier Mikhail Gorbachev and North Korea

Chairman Kim Il–sung.

Details are found in Rev. Moon’s memoir, “As a Peace–

Loving Global Citizen,” and Mrs. Moon’s memoir, “Mother

of Peace: And God Shall Wipe Away All Tears from Their

Eyes.”

Mrs. Moon closed the event by offering all of the nearly

30,000 attendees silken–cloth bags filled with rice caramels,

one of the Rev. Moon’s favorite sweets. Recalling the video

clips of Rev. Moon shown in the program, she said, “True

Father spoke to you, didn’t he? What did he say?”

“I’m sure he didn’t say ‘be hopeless’ or ‘lead a meaning-

less life,’” she said. “Let us move forward in hope,” practice

true love, be stewards of the Creation, “and lead lives

centered on God,” she said.

Global leaders honor Rev. Sun Myung Moon on 10th year of passing; remembered as pioneer of peace, unity
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By Susan M. Little
ergajn88@gmail.com
Public Relations
League of Women Voters of the Space Coast

MELBOURNE (Aug. 15, 2022) — The League of

Women Voters of the Space Coast invites the community

to attend a Hot Topic presentation on “Rockets Away!

Risks and Rewards of Increased Launches on the Space

Coast.” The program will be conducted from 1:30–3 p.m. on

Sept. 10 in the conference room at Canaveral City Park,

7920 Orange St., in Cape Canaveral.

The presentation is open to the public and the cost to

attend is $12. Light refreshments will be served. To

register, go to www.lwv–spacecoast.org.

Guest speakers Dale Ketchum, Dr. Al Koller and

Laurilee Thomspon will discuss the advantages and

disadvantages the current rise in rocket launches could

pose to Brevard County, from our environment to our

economy infrastructure and more.

Ketcham is Space Florida’s vice president for govern-

ment and external relations. In this role, he utilizes

existing and developing networks to advantage the state of

Florida as the recognized leader in the exploration,

national security and commercial space marketplace

through innovation, collaboration, and influence. Ketchum

spent 40 years at the Cape working with major contrac-

tors, U.S. Small Business Administration 8(a)’s, the U.S.

Congress, Enterprise Florida and the University of Central

Florida.

Dr. Koller retired in 2013 as principal investigator for

SpaceTEC, National Science Foundation’s National Center

of Excellence for Aerospace Technical Education.

For 21 years he was a senior administrator at Brevard

Community College (now Eastern Florida State College)

and for 32 years he was a NASA engineer/manager during

Mercury, Apollo, Skylab, ASTP, and Space Shuttle. He

earned a bachelor’s degree in mathematics and physics, a

master’s in systems management and a doctorate in

management and quantitative methods from Florida State

University.

Thompson is a fifth–generation Floridian with an

unshakable commitment to the state’s natural resources,

including the Indian River Lagoon. She is the co–owner of

Dixie Crossroads in Titusville, which boasts international

name recognition and a menu that features locally caught

seafood. Thompson is an avid naturalist with a pragmatic

eye to the sustainable use of natural resources and an

important advocate for the promotion, protection, and

responsible use of our natural resources. She is the founder

of the successful Space Coast Birding and Wildlife Festival

and serves on numerous boards related to tourism, the

environment and fishing.

The League of Women Voters of the Space Coast to host Hot Topic talk Sept. 10 on ‘Rockets Away!’

Cocoa Mayor Blake elected as second
vice president of Florida League of Cities

By Samantha Senger
ssenger@cocoafl.gov
Public Information Officer
The City of Cocoa

COCOA (Aug. 12, 2022) — At the Florida League of

Cities Annual Conference, which was held Aug. 11–12, in

Hollywood, Florida, Cocoa Mayor Michael Blake was

elected as the second vice president of the Florida League

of Cities. The association serves an integral role as the

united voice for municipalities across the state of Florida

and helps to shape legislation, as well as help governments

share ideas and resources. Blake will serve in the role for

the 2022–2023 term.

Blake has served as an elected municipal official for

nearly 25 years, including time as the president of the

Space Coast League of Cities in 2008, serving on the board

of the Florida League of Mayors this past year, and several

different committees for the Florida League of Cities and

Florida Municipal Insurance Trust.

For many years, Blake was well known in the Cocoa

community as a teacher at Cocoa Jr./Sr. High, where he

recently retired after nearly 30 years of service.

“As mayor, my focus has been to support the City of

Cocoa’s efforts on redevelopment, creating new jobs, and on

improving the quality of life for our residents. I believe that

when you invest in your community and participate in

organizations such as the Florida League of Cities, your

community will thrive. I am excited to be a part of that

effort through this new role, to bring communities

together, to build places where people want to live, and

support everyone’s right for a better quality of life,” he said.
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government and community relations.

Additionally, Jones held the role of executive director of

the Langston University Foundation and Langston

University–OKC campus site administrator. She was

instrumental in increasing assets and holdings, growing

public and private donations as well as managing daily

operations on the university’s urban campus.

Jones made history when she was named the 11th presi-

dent of Oklahoma City Community College on March 1.

She is the first woman and first person of color to serve

OCCC in this capacity. She is also the first African Ameri-

can female president of any higher education institution in

Oklahoma that is not a Historically Black College or

University (HBCU).

Her goals for the institution include increasing resources

and student enrollment, elevating OCCC’s name recogni-

tion statewide and leading OCCC into previously

unchartered waters. Under her leadership, the College

forgave nearly $4 million in student debt under its Fresh

Start Initiative, which impacted 4,500 OCCC students.

OCCC was also designated as a National Center of

Academic Excellence in Cyber Defense, was named one of

“MovieMaker” magazine’s 40 Best Film Schools of 2022 in

the U.S. and Canada, has partnered with Walgreens for

pharmacy internships and was awarded a $1.8 million

grant from the U.S. Department of Education to help high

school students become first–generation college students.

Beyond her professional life, she is an active and

engaged member of the community, providing leadership to

various corporate, civic, and charitable organizations. She

serves as a board director for BancFirst and BancFirst

Corp.; South Oklahoma City Chamber of Commerce;

American Mothers Inc., Oklahoma Hall of Fame,

StitchCrew, Oklahoma Philharmonic Society, Civic Center

Foundation, Oklahoma Watch, Oklahoma Office of Juvenile

Affairs, and Leadership Oklahoma City’s Alumni Associa-

tion.

Jones is a board advisor to the Oklahoma City Chamber

of Commerce, a Salt and Light Leadership Fellow, a

graduate of Leadership Oklahoma City, a member of the

MSI Aspiring Leaders Program at Rutgers University and

a member of Alpha Kappa Alpha Sorority Inc.

She has been named Woman of the Year by “The

Journal Record,” Perry Publishing and Broadcasting, and

With Love OKC. She also holds the distinction of being

named American Mothers Inc.’s 2021 National Mother of

the Year, 2021 Oklahoma Mother of the Year, and 2012

Oklahoma Mother of Achievement. Jones has been honored

as an Achiever Under 40 by “The Journal Record,” OKC Biz

and “Oklahoma” Magazine. Her leadership and contribu-

tions to higher education have been featured in “Fortune”

magazine, “Black Enterprise” magazine, “American

Association of Community Colleges Journal,” and “Diverse:

Issues in Higher Education,” among other publications.

She is married to U.S. District Judge Bernard M.

Jones II, and they have three children.

The OAAE Hall of Fame induction ceremony will be

Sept. 30 at the Oklahoma History Center. For more

information on the ceremony, go to www.oaaehof.org or

contact Shirley Nero at (918) 698–6037.

l About Oklahoma City Community College

Celebrating 50 years of providing unique educational

opportunities for students in 2022, Oklahoma City Commu-

nity College serves students preparing for college, working

toward a degree or certificate, or taking classes for personal

enrichment. Approximately 17,000 students take courses

offering college credit in more than 60 associate degree or

certificate programs that lead to continued education at a

four–year institution or entry into the workforce upon

graduation. For more information, visit occc.edu.

OCCC president Mautra Staley Jones to be inducted into the African American Educators Hall of Fame

By Kim Terry
kim.terry@occc.edu
Oklahoma City Community College

OKLAHOMA CITY (Aug. 17, 2022) — Oklahoma City

Community College President Dr. Mautra Staley Jones will

be one of 11 inducted into the Oklahoma African American

Educators Hall of Fame Inc. (OAAE) next month.

She will be a member of the 2022 class of OAAE Hall of

Fame inductees.

“This honor is particularly special as I want to live my

life as an example to children who grew up like me,” Jones

said. “It’s important for children to see themselves in

successful adults, otherwise, they have no idea of what is

possible. This honor puts my achievements on a larger

platform so that more children can see themselves in me,

and for that, I am deeply grateful.”

Jones learned the importance of education early on. She

was a successful student in elementary and secondary

school, and Jones pursued higher education as a first–

generation college student at the University of Oklahoma.

She later earned an MBA from the University of Phoenix at

San Diego and a doctor of education from Vanderbilt

University’s prestigious Peabody College of Education.

Most of Jones’ career has centered around education.

She served as the Director of Development and Marketing

at KIPP Reach College Preparatory School and as Director

of Development for The Foundation for Oklahoma City

Public Schools.

Jones shifted her talents to Langston University, an

1890 land–grant university. She served as the vice presi-

dent of institutional advancement and external affairs

where she directed fundraising, donor and alumni relations,

marketing and public relations, communications, and
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Please see The Historic Cocoa Village Playhouse, page 19

The Historic Cocoa Village Playhouse to open Broadway on Brevard’ season
with the musical ‘Grease’; fundraising for renovation of R.M. Rembert Building
By Ken Datzman

COCOA — The Historic Cocoa Village Playhouse, one

of the region’s most popular and affordable entertainment

destinations, is gearing up for its 33rd season of “Broad-

way on Brevard,” a series of community theater perfor-

mances.

The season also includes The Historic Cocoa Village

“Spotlight Series” and “Stars of Tomorrow,” a youth

performing arts program.

“The 33rd season will feature a lot of singing, a lot of

dancing, and a lot of fun,” said Anastacia “Staci” Hawkins–

Smith, the chief executive officer of The Historic Cocoa

Village Playhouse Inc. “This season feels magical, as

people continue returning to community theaters for

entertainment and socializing.”

The new season will get underway Sept. 23 with

“Grease,” a musical celebration of “growing up, cruising

with friends and going steady in high school” and featur-

ing songs such as “Hopelessly Devoted To You” and

“You’re The One That I Want.”

Named after the 1950s working–class youth subculture

known as “greasers,” the play is set in 1959 at fictional

Rydell High School (based on Taft High School in Chicago

and named after rock singer Bobby Rydell) and follows

10 teenagers as they “navigate the complexities of peer

pressure, politics, personal core values, and love.”

“Many people are familiar with Grease. It’s a fun,

upbeat show. It’s a great way to open our 33rd season,”

said Hawkins–Smith. “We’re looking forward to our

opener and hope that the community is too.”

Grease runs from Sept. 23 to Oct. 9 on select dates at

The Historic Cocoa Village Playhouse. There will be a total

of 13 performances of Grease, at 2 p.m. and 7:30 p.m.

Season tickets and individual tickets are sold at

www.CocoaVillagePlayhouse.com, and also at the box

office. The phone number is (321) 636–5050. The box office

hours are 10 a.m. to 4 p.m., Tuesday through Friday.

Following Grease on the Broadway on Brevard Series

is “Peter Pan,” which runs Nov. 18 to Dec. 4. This Broad-

way classic is based on J.M. Barrie’s fairy tale and “whisks

you away to Neverland where one encounters the villain-

ous Captain Hook and Pirates, adventurous Lost Boys,

fierce Indians, beautiful Mermaids, and Jungle Crea-

tures.”

“Peter Pan is one of the most beloved family favorites of

all time,” said Hawkins–Smith, and features the iconic

songs “I’m Flying” and “I’ve Gotta Grow.”

Peter Pan is currently playing on Broadway. “It was

interesting in that we were able to obtain the rights for

this community theater presentation,” she said. “In

general, community theaters can’t receive the approval

rights to present shows that are coming on tour. So, we’re

thrilled to be showcasing Peter Pan at our theater.”

The Historic Cocoa Village Playhouse will kick off the

new year with “The Music Man,” with shows scheduled

from Jan. 27 to Feb. 12.

One of the most cherished treasures of American

musical theater is The Music Man. It was an instant hit

when it premiered on Broadway on Dec. 13, 1957. The

Music Man went on to win five Tony Awards, including

the prize for “Best Musical,” and ran for 1,375 perfor-

mances. The Smithsonian Institution ranks The Music

Man as “one of the great glories of American popular

culture.”

The plot centers on “con man” Harold Hill, who poses

as a boys’ band organizer and leader, and sells band

instruments and uniforms to naïve Midwestern towns-

people, promising to train the members of the new band.

The Historic Cocoa Village Playhouse will be present-

ing “Steel Magnolias” from March 10–19. Steel Magnolias

is a stage play by American writer Robert Harling, based

on his experience with his sister’s death. The play is a

comedy–drama about the bond among a group of Southern

women in northwest Louisiana.

The title suggests the “female characters are as delicate

as magnolias, but as tough as steel.” The magnolia

specifically references a magnolia tree they are arguing

about at the beginning of the play.

“It’s going to be interesting to see if our patrons like

having a play in the Broadway on Brevard series,” said

Hawkins–Smith. “This is a fantastic production and we

are excited to bring it to our audience.”

Next up on the schedule is “Mary Poppins, set to run

from April 28 to May 14. Based on a series of books by

P.L. Travers and the classic Walt Disney film, Disney and

Cameron Mackintosh’s Mary Poppins delighted Broadway

audiences for more than 2,500 performances and received

44 major theater awards from around the globe.

Narrator and jack–of–all–trades, Bert, introduces the

audience to England in 1910 and the troubled Banks’

family. Mary Poppins is brimming with cherished music

from the Disney movie, including “Chim Chim Cher–ee,”

“Let’s Go Fly a Kite,” and “Practically Perfect.”

To see the schedule of audition dates for these shows

and other programs, visit CocoaVillagePlayhouse.com.

People can audition in person or submit a video audition,

said Hawkins–Smith.

Anastacia ‘Staci’ Hawkins–Smith is CEO of The Historic Cocoa Village Playhouse Inc. Her organization will be kicking off its 33rd
‘Broadway on Brevard’ season Sept. 23 with the musical ‘Grease.’ Tickets to all performances for the 2022–2023 season are sold at
CocoaVillagePlayhouse.com. The Historic Cocoa Village Playhouse has a campaign underway raising funds to renovate the historic
R.M. Rembert Building, which was purchased by the Playhouse in 2016. It’s located on Brevard Avenue, south of the Playhouse.

BBN photo — Adrienne B. Roth
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Please see Habitat for Humanity of Brevard, page 21

Habitat for Humanity ‘Furniture Flip’ at new venue The Tangiers; ReStore sales
sizzle as people seek out deep discounts; building first ADA–compliant home
By Ken Datzman

Last year, Habitat for Humanity of Brevard County

introduced a new fundraising event called the “Furniture

Flip,” and it was embraced by the community and by the

financial supporters of the 38–year–old nonprofit organiza-

tion.

Individuals and teams participating in the fundraiser

shopped at Habitat for Humanity’s Restore on South

Babcock Street in Palm Bay looking for furniture that

caught their eyes for a “repurposing” project.

Repurposing means taking something old, like vintage

or classic furniture, to create something “new and modern.”

Furniture repurposing is a hot home–decorating trend,

and the 10,000–square–foot ReStore is filled with changing

inventory of quality merchandise sold to the public at a

fraction of the retail price.

“We receive some great pieces of furniture and much

more, all types of household items, everything from

accessories to appliances and even building materials,”

said Anna Terry, Habitat for Humanity of Brevard

executive director.

“People are repurposing furniture and keeping it out of

landfills. The ReStore is a popular retail location in

Brevard. We did almost $900,000 in sales last year, all

made possible through furniture donations from the

community. People are finding bargains of all kinds at the

ReStore. We provide free pickup of the donated merchan-

dise.”

Carey Gleason, Habitat for Humanity of Brevard vice

president for resource development, came up with the new

fundraising idea. The repurposed furniture is auctioned at

the Furniture Flip, with the proceeds supporting Habitat

for Humanity of Brevard’s building fund.

“We are looking forward to our second Furniture Flip,”

said Gleason. “Jeannette Jarnes is the chairwoman for the

event and she has put together an amazing committee.

This year’s Furniture Flip is going to have a little different

vibe since it’s being hosted at The Tangiers, an entertain-

ment venue in Palm Bay. We’re excited to have it there.”

The Tangiers is located at 4500 Dixie Highway NE in

Palm Bay. Alfie Silva, a longtime entertainer in the

community who has traveled across the nation performing

his one–man impression show, opened the 6,400–square–

foot facility earlier this year.

“This is a new venue in the community, a terrific Las

Vegas–style multifaceted entertainment complex, and it’s

a treat for us to have the Furniture Flip at The Tangiers,”

said artist Derek Gores, a member of the Furniture Flip

committee and founder of the Derek Gores Gallery.

“The furniture pieces to be auctioned have been

artistically transformed in many ways. A roster of artists

and an assortment of creative people are repurposing the

future for the auction.”

The 2022 “furniture flippers” include: Anne Conroy–

Baiter of Junior Achievement of the Space Coast, Allen

and Annette Condo, Tom Clifford, Gores, Suzanne Guyton

of Suzanne Guyton Designs, Jennifer Ingeldsen, Liz Lamb,

Nicole Lehman of Nicouture Boutique, Lina Lopez of

Barrier Island Interior Design, Randy May of Sand Coast

Holdings, Jamie Meagher of Petal & Bone, Melissa Rahal

and Team of Pullman West, Loretta Sherman of Eau

Gallie Electric, Ronald L. Smith, Karin Valentine of the

Furniture Adoption Center, Tara Weigner and Sarah Starr

of Board & Brush, and Heidi Williams of The Ivy Cove.

The Furniture Flip will be hosted from 6–9 p.m. on

Thursday, Oct. 20, at The Tangiers. The event is sold out,

with more than 160 people expected to attend, said Terry.

“Even though the event is sold out, people can support

our organization by taking part in the silent auction,” she

said. “On the Furniture Flip invitation there is a QR code

they can scan and bid on auction items using their phone,

and continue making bids until the auction is closed. About

two weeks before the date of the Furniture Flip, the

auction will go live. The Furniture Flip committee has

worked hard to make this event a success.”

In addition to Jarnes and Gores, the Furniture Flip

committee includes Tara Clevens, Liz Ierardi, Colby

Loveridge, Janey Mercadante, Chris Myers, Wendy

Romeu, and Debbie Thomas.

“I’m thrilled to be chairing this year’s Furniture Flip

committee,” said Jarnes, an active community volunteer

and a board member of Habitat for Humanity of Brevard.

“This is a great organization that’s driven by volunteers.”

Her husband, businessman Larry Jarnes, will be the

Furniture Flip’s emcee and auctioneer. He is the president

and CEO of local firm Northboro Builders Inc. and general

partner of the Relentless Private Equity Group.

Thomas, a Melbourne City Council member, said the

Furniture Flip event “is a great way for the community as

a whole to learn more about the work that Habitat for

Humanity of Brevard does and the lives it touches. The

City of Melbourne has been partnered with Habitat for

many years. I am super–excited to be part of this commit-

tee.”

Thomas is the community development associate for

Habitat for Humanity of Brevard will host its second ‘Furniture Flip’ fundraiser Oct. 20 at The Tangiers, a new entertainment venue in
Palm Bay. The event raises money for the organization’s building fund. From left, the committee members include: Derek Gores, Colby
Loveridge, Wendy Romeu, Jeannette Jarnes, Carey Gleason, Anna Terry (Habitat executive director), Debbie Thomas, Chris Myers, and
Liz Ierardi. They are at Mercedes–Benz, Porsche of Melbourne, the Home Building Sponsor for the Furniture Flip.

BBN photo — Donna Edwards
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By Francisco Digon–Greer
fdigon–greer@floridabar.org
The Florida Bar

TALLAHASSEE (Aug. 15, 2022) — Nominations for the

annual pro bono service awards, which honor lawyers, law

firms and associations that have contributed extraordinary

pro bono service as well as judges that have served the

public as it relates to pro bono legal services, are now open.

The nomination forms are available on The Florida Bar’s

website and must be submitted by 5 p.m. on Friday, Oct. 7,

2022.

Pro bono publico means “for the public good,” and pro

bono legal service is just one way that attorneys do their

part to help make their communities better.

Each year Florida Bar members report donating millions

of hours and dollars to help Floridians who cannot afford a

lawyer with civil legal matters. During the 2020–2021 fiscal

year, Florida Bar members donated over 1.5 million hours

and more than $6.7 million to legal aid organizations.

Every year, in a ceremonial session of the Florida

Supreme Court, more than two dozen lawyers are honored

by the court and The Florida Bar for the free legal assis-

tance they have provided. Judges are also honored for their

outstanding and sustained service to the public as it relates

to their support of pro bono legal services.

For each of these members of The Florida Bar, as well as

a law firm and a voluntary bar association, this honor

underscores a professional commitment to service and

acknowledges the many hours of pro bono work performed

to help children, victims of human trafficking, the elderly,

refugees, the poor and countless others who wouldn’t be

able to afford the legal assistance they so badly need.

The 2023 pro bono service awards ceremony will be held

at the Florida Supreme Court at 3:30 p.m. on Thursday,

Jan. 26.

The road to this annual ceremony begins now, with the

call for nominations.

The Florida Bar and the Chief Justice of the Supreme

Court invite nominations from legal aid groups, civic

organizations, fellow lawyers, and regular citizens who

know of a special lawyer, judge, law firm or voluntary bar

that has freely given of time and expertise in making legal

services available to the poor.

The nomination forms are available for the following

award categories:

l The Tobias Simon Pro Bono Service Award

Presented annually by the chief justice to a lawyer to

recognize extraordinary contributions in ensuring the

availability of legal services to the poor. Named for the late

Miami civil rights lawyer Tobias Simon, the award

represents the Supreme Court’s highest recognition of a

private lawyer for pro bono service. All current recipients of

The Florida Bar President’s Pro Bono Awards are consid-

ered for this prestigious award, as are direct nominees who

have demonstrated exemplary pro bono service over the

course of their careers.

l The Florida Bar President’s Pro Bono Service Award

This award is given to an outstanding attorney for each

of the state’s 20 judicial circuits and to an outstanding

attorney among the out–of–state Florida Bar members.

l The Law Firm Commendation

This statewide award, presented by the chief justice,

recognizes a law firm that has demonstrated a significant

contribution in the provision of pro bono legal services to

individuals or groups that cannot otherwise afford the

services. This award recognizes extraordinary commitment

on the part of a law firm to provide access to the courts for

all Floridians.

l The Voluntary Bar Association Pro Bono Service

Award

Presented by the chief justice, this award recognizes a

voluntary bar association that has demonstrated a signifi-

cant contribution in the delivery of legal services on a pro

bono basis to individuals or groups that cannot otherwise

afford the services. This award recognizes an extraordinary

commitment to provide access to the courts for all Florid-

ians.

l The Distinguished Judicial Service Award

Presented by the chief justice, this award is given for

outstanding and sustained service to the public, especially

as it relates to support of pro bono legal services.

l Distinguished Federal Judicial Service Award

This award, presented by the chief justice, recognizes an

active or retired federal judge for outstanding and sustained

service to the public, whether through legal or civic service

or a combination of them, especially as it relates to the

support of pro bono legal services.

Nominees’ pro bono service contributions may be

cumulative. Consideration is not limited to the events of the

immediate past year. An award is also given to a young

lawyer (all lawyers in good standing under age 36 and all

new Florida Bar members of any age for their first five

years in practice) by the Bar’s Young Lawyers Division, but

nominations are now closed.

For additional information, call (850) 561–5793.

l About The Florida Bar

Founded in 1949, The Florida Bar serves the legal

profession for the protection and benefit of both the public

and all Florida lawyers. As one of the nation’s largest

mandatory bars, The Florida Bar fosters and upholds a high

standard of integrity and competence within Florida’s legal

profession as an official arm of the Florida Supreme Court.

To learn more, visit FloridaBar.org.

Nominate a Florida lawyer for outstanding pro bono service, forms available in the various categories
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Case against Prince Mohammed bin Abdullah al–Saud,
Princess Nouf bint Nayef Abdul–Aziz al–Saud dismissed

By Evan Nierman
evan@redbanyan.com
Red Banyan

ALEXANDRIA, Va. (Aug. 16, 2022) —

Simret Semere Tekle, a former domestic

worker from Eritrea who worked for

Saudi Prince Mohammed bin Abdullah

al–Saud and Princess Nouf bint Nayef

Abdul–Aziz al–Saud in Saudi Arabia and

the United States, admitted that she

falsely claimed that she was subjected to

human trafficking, involuntary servi-

tude, forced labor, and breach of contract

in a 2018 lawsuit filed in the Eastern

District of Virginia (Case No: 1:18–cv–

00211).

After extensive discovery, Tekle

agreed to have her lawsuit dismissed

with prejudice and acknowledged that

her allegations against the al–Sauds

were false and that there was insuffi-

cient evidence to pursue her allegations

at trial. The al–Sauds always main-

tained their innocence and vigorously

defended themselves against Tekle’s

false and scurrilous allegations through-

out the case.

Tekle’s dismissal of the case con-

tained the implied concession that she

had falsely testified about being mis-

treated by the al–Sauds in depositions

and other pre–trial discovery. Tekle did

not receive any payment or consideration

of any kind in connection with the

dismissal.

“We are grateful that these flagrantly

false charges were dismissed, and that

Ms. Tekle admitted that she had no

evidence supporting any of her baseless

allegations against us,” said both Prince

Mohammed bin Abdullah al–Saud and

Princess Nouf bint Nayef Abdul–Aziz al–

Saud. “It is very painful to have had

someone in our home, whom we trusted

to care for our children, tell horrible

untruths to the world.”

Even though Tekle accused the royal

couple of human trafficking, involuntary

servitude, forced labor, and breach of

contract over a seven–month period in

2011 and 2012, multiple affidavits and

photographs confirmed that her allega-

tions were untrue.

One of Tekle’s allegations was that

she was forced to remain in the home

and not allowed to interact with Ameri-

cans. Photographs, videos, and sworn

statements clearly proved that she was

always free to leave the home, and she

enjoyed her life in the United States

during her employment with the al–

Sauds.

Hotel bills provided evidence showing

that Tekle traveled with the family to

help care for their young children, often

staying in her own room and using

amenities such as room service, in

luxurious hotels including The Four

Seasons. The al–Sauds paid for Tekle

and other members of the staff, to take

skiing lessons and participate in other

fun and recreational events.

In addition, it was uncontested that

all the family’s staff, including Tekle,

were free to leave the home and did not

require permission from anyone to do so.

Tekle regularly attended her Christian

church and took frequent trips to a local

Starbucks and Target store.

Tekle also alleged she had no way to

communicate with others. But affidavits

from friends and Facebook screenshots

confirm she used the social media

platform to stay in contact with her

friends and posted photos that show-

cased her luxury lifestyle.

l Human Trafficking Legal Center

Changes Policies as a Result of This

Failed Case

The Human Trafficking Legal Center,

the organization with which Tekle’s

attorneys are affiliated, changed its

policies to avoid participating in another

fraudulent human trafficking case. As

stated on its own website, under its new

policies, the Human Trafficking Legal

Center created a new committee of

attorneys to carefully screen allegations

of human trafficking in an effort to avoid

filing baseless lawsuits, like Tekle’s.

This policy change was in direct

response to Tekle’s false allegations

against the al–Sauds, and the Human

Trafficking Legal Center’s pursuit of her

false claims even though there was

abundant evidence contradicting her

allegations.

l Case Highlights Loophole in U.S.

Immigration Law

Before Tekle making her false claims,

the al–Sauds were making plans to

return to their home in Saudi Arabia.

The evidence indicated that Tekle

fabricated the allegations against the

al–Sauds in an effort to remain in the

United States permanently.

“Unfortunately, this case exposes a

severe flaw in our immigration laws. Any

claim of human trafficking — even one

unsupported by any independent

evidence — entitles an individual to a T

Visa, allowing them to remain in the

United States for an extended period of

time, even several years,” said Holland &

Knight’s Stuart Nash, counsel for the

al–Sauds. “Sadly, these kinds of false

claims make it harder for real victims of

abuse to come forward and get help.”

It is believed that Tekle, despite

having obtained a visa solely by provid-

ing false information about her treat-

ment, remains in the Washington, D.C.

area.

Copies of the Dismissal and an

interview with counsel to the Saudi royal

family are available upon request.
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“However, the ongoing teacher shortage may be

compromising student achievement. In some cases,

staggering vacancies are all but forcing schools to hire less

qualified candidates, which often hinders learning for

vulnerable students who may already be falling behind

their peers. And when no skilled candidates can be found,

the remaining teachers take on more responsibility,

causing increased stress and burnout, ultimately leading

to their departure and thereby perpetuating this vicious

cycle.

“Governor DeSantis, other state leaders and legislators,

and local school districts have recognized the severity of

these trends, implementing new and innovative strategies

to both attract and retain teachers, such as promoting

transitions to education for military veterans and

partnering with universities to strengthen the talent

pipeline. Moving forward, Florida TaxWatch encourages

these continued efforts, balancing present needs with

available resources in order to provide for the best

interests of students and teachers, hard–working taxpay-

ers, and all Floridians.”

l Why is Florida Struggling to Find Teachers?

For the 2022–2023 school year, the State Board of

Education identified critical teacher shortages in several

subjects responsible for developing foundational academic

skills, including Reading and Math. FTW notes this is the

result of both a decline in new teachers and an increase in

teachers leaving the profession. One estimate from the

U.S. Bureau of Labor Statistics even found teachers

leaving the profession (whether they are leaving the

workforce altogether or pursuing a new career) account for

approximately eight in nine of the average 300,000 total

job openings per year. A recent survey by the National

Education Association also found that 55 percent of

current teachers are considering leaving their profession

earlier than planned.

According to FTW, Florida’s mid–school year vacancies

have begun to outpace the number of newly certified

teachers, with nearly 4,500 reported during the 2021–2022

school year. In terms of projected vacancies, which are used

to determine how many positions need to be filled before

the upcoming school year, there were just over 9,000 across

the state that same year. As a result, schools may have

begun to accept less qualified candidates to fill those

vacancies, and 10 percent of teachers active in 2021–2022

lacked the appropriate certifications.

While several factors have been cited as reasons for not

pursuing or continuing teaching careers, compensation

and mental health are prominent. In February 2021, a

national survey found 78 percent of teachers reported

frequent job–related stress, with symptoms of depression

nearly tripling when compared to all adults.

l How Has Florida Reacted?

In the report, FTW highlights efforts undertaken by the

state, as well as school districts, to combat the teacher

shortage. Below are just some of the ways Florida is

balancing educational needs with available resources:

Increasing Pay — The National Center of Education

Statistics showed Florida’s average annual salary for

teachers in public elementary and secondary schools was

$49,583 last year, ranking 48th among all 50 states.

Recently, the Florida Legislature allocated $800 million to

raise the minimum teacher pay, and now the average

starting salary is ninth highest in the nation.

Supporting Homeownership — Among 50 critical

professions, educators are eligible participants in the

newly created Florida Hometown Heroes Housing

Program, which the state established to help first–time,

income–qualified homebuyers pay down payments and

closing costs. As another example, in Collier County, the

school district is building essential temporary housing for

teachers on a 35–acre parcel of unused property, allowing

them to save money until they can afford to buy a house —

an effort made easier by the Hometown Heroes Program.

Facilitating Pathways from the Military to Teaching —

Programs such as Troops to Teachers have encouraged

military personnel and veterans to forge pathways from

military service to teaching opportunities, qualifying for

temporary education certification.

l About Florida TaxWatch

As an independent, nonpartisan, nonprofit government

watchdog and taxpayer research institute for more than

forty years and the trusted eyes and ears of Florida

taxpayers, Florida TaxWatch (FTW) works to improve the

productivity and accountability of Florida government. Its

research recommends productivity enhancements and

explains the statewide impact of fiscal and economic

policies and practices on citizens and businesses. FTW is

supported by its membership via voluntary, tax–deductible

donations and private grants and does not accept govern-

ment funding.

For more information about this organization, visit

www.floridataxwatch.org.

Florida TaxWatch analyzes teacher shortage, outlines potential causes, ramifications for schools and students

By Aly Coleman
aly@on3pr.com
On 3 Public Relations

TALLAHASSEE (Aug. 15, 2022) — Today, Florida

TaxWatch (FTW) released “Are Floridians Ready to Go

Back to School? Not Without More Teachers.”

The report presents an analysis of Florida’s pervasive

teacher shortage, outlining potential causes, from compen-

sation to mental health, and the significant ramifications

for schools and students. It also summarizes action taken

at both the state and local level to combat this crisis and

bolster the teacher workforce.

Florida TaxWatch President and CEO Dominic Calabro

said, “A strong K–12 education system is vital to Florida’s

economic success. Not only is education one of the biggest

consumers of taxpayer dollars — accounting for 44.4

percent of general revenue spending in the current fiscal

year — but when it’s effective, it can produce an enhanced,

more robust workforce capable of attaining higher

earnings and greater self–sufficiency.
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Parrish welcomes Dr. Alphonse Pecoraro Jr.
to team; a board–certified general surgeon

By Katherine Allen
katherine.allen@parrishmed.com
Communication Specialist
Parrish Medical Group

TITUSVILLE (July 18, 2022) — Parrish Medical

Group has welcomed board–certified general surgeon

Alphonse Pecoraro Jr., MD, FACS, to the North

Brevard community. Dr. Pecoraro completed his

undergraduate degree in biochemistry and his medical

degree at New Jersey Medical School in Newark,

graduating as valedictorian of both his college and

medical school class.

Subsequently, he completed both his internship and

residency training in general surgery at New York

University/Bellevue Hospital, where he also served as

executive chief resident. His office is in the Parrish

Healthcare Center at Titus Landing, 250 Harrison St.

Dr. Pecoraro’s clinical interests encompass a broad

spectrum of surgical specialties and diseases, including

disorders of the breast, colon, stomach, gallbladder,

pancreas, hernia, complex wound care, and skin–

related disorders.

With a special interest in surgical oncology,

Dr. Pecoraro held appointment as the Cancer Liaison

Physician to the American College of Surgeons and

received two consecutive national recognition awards

for his work in this role.

In addition, he has held numerous appointments

including the chief of surgery and chief of medical staff

at Cape Canaveral Hospital in Cocoa Beach, as well as

director of residency education and chief of surgery at

Staten Island University Hospital in Staten Island,

New York.

More recently, he served as chief of surgery, chair-

man of credentials committee, and a past member of

the board of trustees at Rockledge Regional Medical

Center.

He is a Fellow of the American College of Surgeons

and maintains membership in many medical organiza-

tions, such as the American Society of Breast Surgeons,

Society of American Gastrointestinal and Endoscopic

Surgery and Society of Surgery of the Alimentary Tract.

He has also been elected as a member of Alpha Omega

Alpha Medical Honor Society.

He has held a board position on the Brevard County

American Cancer Society and served as its medical

director as well. Dr. Pecoraro has lived with his wife

and two children in Brevard County since 2002 and is

currently practicing surgery at Parrish Medical Center.

He is a member of Parrish Medical Group.

Dr. Pecoraro and Parrish Medical Group are now

accepting new patients. For more information or to

schedule an appointment, call (321) 268–6868 or visit

parrishhealthcare.com/Pecoraro.

l About Parrish Medical Group

Parrish Medical Group, a Parrish Healthcare

integrated care partner, is North Brevard’s largest

network of primary care physicians and specialists.

PMG’s physicians are specialized in many areas of

medicine and together, have one common goal — to

provide coordinated, comprehensive health care to its

patients. PMG physicians recently united to better

serve patients from Port Canaveral and Port St. John

to Titusville. In practice as independent physicians

for many years, Parrish Medical Group represents

family practice and internal medicine along with

many specialties. Visit parrishmedgroup.com or call

(321) 268–6111 for more information.
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Vertical Bridge achieves carbon neutrality for third
straight year, showing its commitment to sustainability

By MaryLynn Heath
mlheath@stantonprm.com
Stanton PR

BOCA RATON (Aug. 10, 2022) —

Vertical Bridge REIT LLC, the largest

private owner and operator of communi-

cations infrastructure in the United

States, today announced that it has

realized 100 percent carbon neutrality

for the third consecutive year. The

company began a proactive review of its

environmental footprint in 2020 which

resulted in its initial CarbonNeutral

Certification that year and the subse-

quent renewal in 2021.

“U.S. carriers and other telecommuni-

cations entities are working to reduce

their environmental impacts as well as

the impact of entities in their value

chain, and Vertical Bridge is focused on

being a partner in this journey,” said

CEO and Co–Founder Alex Gellman.

“Environmentally–conscious initiatives

have been a core part of our daily

operations since our founding in 2014,

and we are committed to remaining an

industry leader.”

Vertical Bridge currently supports

two projects in North America that

reduce and remove greenhouse gases

and are focused on nature–based climate

solutions and recovery, including

Mississippi Valley Reforestation, which

reforests more than 2.4 million acres of

native woodland in the Lower Missis-

sippi Alluvial Valley, and Darkwoods

Forest Conservation, which protects

156,000 acres of boreal forests in British

Columbia, Canada from environmental

threats.

The company also supports wind

power projects in Mexico and several

global renewable energy projects. In

April, Vertical Bridge partnered with the

South Florida Audubon Society for a

coastal restoration project and donated

$10,000 to the organization to support its

conservation work in South Florida.

“Carbon neutrality is vitally impor-

tant, but we have extended our focus to

include active pursuit of a variety of

projects across our operations that

reduce our impact on the environment

and our electricity consumption,” said

Gellman.

l Innovative Projects

Among the energy–saving projects

Vertical Bridge has underway are an

upgrade of its generators and HVACs to

newer more efficient models with better

SEER ratings and installing LED and

avian–friendly lighting across its

portfolio of towers, saving electricity,

reducing maintenance costs, and leading

to fewer avian deaths each year. Vertical

Bridge is also innovating with its

Custom Nanogrid Solution, which

combines solar, wind turbine, and

battery technologies to provide onsite

power to its towers.

The varied environments and energy

needs of each tower preclude the use of

off–the–shelf solutions and require

customized applications. Vertical Bridge

has partnered with three different

companies to develop solutions and is

currently testing nine nanogrid deploy-

ments in California, New York, Wash-

ington State and Texas to assess and

refine the technology in different

environments. The combination of solar,

wind, and battery power has reduced

onsite electricity consumption by 25–40

percent, and the company is working

directly with operators to conduct

surveys on their specific nanogrid needs.

Natural Capital Partners, an inde-

pendent consultant and leading expert

on carbon neutrality and climate finance,

worked with Vertical Bridge to do a

rigorous assessment of its emissions and

carbon footprint, looking at direct

emissions from towers and communica-

tions infrastructure in its portfolio,

offices, business travel, HVAC, material

transportation, and other aspects of its

business in accordance with The

CarbonNeutral Protocol.

By finding innovative energy–saving

solutions, Vertical Bridge and its mobile

carrier tenants and partners benefit

from utility cost savings. In addition,

reduced electricity consumption allevi-

ates stress on the power grid and

hardens the tower infrastructure against

outages and disruptions.

l About Vertical Bridge

Vertical Bridge REIT is the largest

private owner and operator of communi-

cations infrastructure and locations in

the United States, with a portfolio of

more than 320,000 sites, including over

10,000 owned and master–leased towers

and the nation’s largest and tallest

collection of broadcast tower sites. The

company’s portfolio spreads across all 50

states and Puerto Rico and is comprised

of towers, rooftops, billboards, utility

attachments, convenience stores and

other locations in support of wireless

network deployments.

In addition to colocation, Vertical

Bridge offers build–to–suit, edge data

centers and inbuilding wireless network

solutions.

Based in Boca Raton, Vertical Bridge

was founded in 2014 and is led by a

senior management team with over 350

years of collective experience in tower

infrastructure and related sectors.

Vertical Bridge became the first tower

company in the world to reach net–zero

emissions, gaining CarbonNeutral

certification in 2020.

For more information on Vertical

Bridge, visit www.verticalbridge.com.
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Historic Cocoa Village Playhouse
Continued from page 12

“We started doing video auditions during the COVID–

19 pandemic and it has worked well. After we review the

submitted videos, we do the in–person callbacks for the

principal roles in the shows.”

The Spotlight Series will open with “Hot Pink Presents

Queen.” The performances are set for Oct. 20–23. “The

Spotlight shows feature local performers,” she said. Hot

Pink is a band comprised of seasoned musicians who have

been playing throughout Central Florida for more than a

decade. With a unique sound, Hot Pink plays everything

from Stevie Wonder to The Beatles.

Other Spotlight performances include: Michael Law:

Merry and Bright Christmas, A Holiday Celebration (Dec.

6–7); Galmont Ballet’s “Nutcracker” (Dec. 16–18); the film

“It’s a Wonderful Life” (Dec. 22); “Rock ‘N’ Roll Revue,” led

by Art Martin (March 31); “The Golden Steppers: Come

Dance With Us,” led by Martha Seymour (April 2);

Galmont Ballet’s “20th Anniversary Gala” (July 1–2); “Hot

Pink: Throwback to the Future” (date to be announced);

J. Thomas Black Jr.’s “Silent Film Classic” (date to be

announced); and “Playhouse Playboyz Back Again,” a

fundraiser for The Historic Cocoa Village Playhouse. No

date has been set yet for the benefit.

Hawkins–Smith said the Galmont Ballet’s Nutcracker

has become a holiday tradition at the Playhouse. “We

consider them our resident ballet company.” The Historic

Cocoa Village Playhouse has been the Galmont Ballet’s

home venue since 2008. The Galmont Ballet was estab-

lished in 2003 by founders and artistic directors Frank

Galvez and Lucia Montero.

The Stars of Tomorrow will be performing Disney’s

“101 Dalmatians (June 2–4); “13 The Musical” (June 9–

11); “Friday Fun Day” (June 16); and “Guys and Dolls”

(June 23–25), Audition dates are listed on the website.

There will also be a Stars holiday production, with the

date to be announced.

In early 2018, The Historic Cocoa Village Playhouse

kicked off a campaign to raise money to renovate the

historic two–story R.M. Rembert Building on Brevard

Avenue. Looking to the future, in 2016 the Playhouse

board of directors capitalized on the opportunity to

purchase the 5,000–square–foot building located on

Brevard Avenue, just south of the theater.

The Playhouse received a $500,000 donation from Tom

and Susie Wasdin of Wasdin Associates Inc. and Mike and

Rashmi Shah of Southeast Petro Distributors to launch

the fundraising campaign. The plans are to restore and

renovate the facility to fit the needs of the Playhouse.

“The purchase of that building was crucial to the

expansion and sustainability of The Historic Cocoa Village

Playhouse,” said Susie Wasdin, board member emeritus.

“We are still moving forward on the campaign,” said

Hawkins–Smith. “Everyone is gearing up to finish the

fundraising effort.” The organization is looking to raise

more than $2 million for the construction project. “The

campaign goal has risen because of the cost increase of

building materials and supplies,” said Hawkins–Smith.

“We want to have the funds in place before the construc-

tion begins on the building.”

The construction will include restrooms, a multipur-

pose area, a “black–box theater,” and a new box office.

Upstairs plans call for a large meeting room and other

spaces. “When we get the project finished, it’s going to give

the Playhouse a huge lift. We need more space. The two

buildings will interconnect.”

The Aladdin Society will sponsor a “Black Tie and Blue

Jeans” fundraiser Nov. 5 at Romelia Farms on Gator

Drive on Merritt Island.

“The event is not only to raise money but to also raise

awareness of the 100th anniversary celebration of the

Aladdin Theater in 2024,” said Hawkins–Smith.

Established as the Aladdin Theater, the doors opened

to the public on Aug. 18, 1924, showing silent movies.

Later, Brevard’s first “talkie” movie house became known

as “the showplace of the Indian River Section.” Several

owners and decades later, the building was purchased by

the City of Cocoa and renamed The Historic Cocoa Village

Playhouse in August 1984.

“As a kid, I remember coming to this theater,” said

Hawkins–Smith. “I loved smelling the popcorn.”

The Historic Cocoa Village Playhouse has added new

programs to its offerings. Last year, it started The Cocoa

Village Playhouse Dance Forum, which has about 30

participants. The students take part in one year of dance

training.

The CVP Dance Forum is held once a week from

5–7 p.m. on Tuesdays during the 2022–2023 season. This

program is for students 14 and older who wish “to commit

to further dance training.”

The class includes “intense and comprehensive”

training in basic dance genres, with an emphasis on

proper technique and conditioning and wellness. “They

train together in a supportive environment,” Hawkins–

Smith said

Another new program at The Historic Cocoa Village

Playhouse is the College Audition Preparation Studio.

“This program is for students who are interested in

preparing for college auditions for the performing arts. But

they do not have to be in the performing arts to participate

in this program,” said Hawkins–Smith.

The Historic Cocoa Village Playhouse board members

include: Hawkins–Smith; Barbara Garrett, chairperson;

Lisa Crites, vice chairperson; Dewey Harris, treasurer;

Kathi Schillo, secretary; Robert Carman, past chairperson;

and David Barnhart, Andrea Beyel, James Dwight,

Edward Kunigonis, Nina Gadodia, Dr. Maxwell King

(emeritus), Stacy Landon, Trudy McCarthy, Robi Roberts,

Deborah Schenck, Rashmi Shah, Delores Spearman, Mary

Lu Tombleson–Harvey, Lori Wasdin, Susie Wasdin

(emeritus), and Bob Wetzel.

“We have an outstanding board,” said Hawkins–Smith.

“They are very involved and committed to the mission of

The Historic Cocoa Village Playhouse. We’re all excited

about the 2022–2023 season.”
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Florida Transportation Builders’ Association highlights
2022 Best in Construction award recipients in state

By Kelsey Deasy
kelsey@bascomllc.com
Vice President
Bascom Communications & Consulting

TALLAHASSEE (July 27, 2022) —

The Florida Transportation Builders’

Association (FTBA) today highlighted

the recipients of its 2022 Best in Con-

struction awards. The Best in Construc-

tion awards, selected in partnership with

the Florida Department of Transporta-

tion (FDOT), are presented annually to

contractor members for outstanding

work on specific transportation system

projects.

“On behalf of FTBA, I’m honored to

highlight the companies and individuals

who worked on and created the most

innovative, complex and impactful

projects around our state and present

them a Best in Construction award,” said

FTBA President Ananth Prasad. “These

companies upheld the highest standards

as they worked to improve our transpor-

tation systems throughout Florida.”

FDOT District Offices nominate

FTBA contractor members for Best in

Construction awards in 16 different

categories ranging from major bridge to

utility coordination. The FDOT State

Construction Office gathers a committee

on an annual basis to review the project

nominations and grade them on a

rigorous set of criteria to determine top–

tier projects and contractors who have

gone above and beyond.

“We look forward to recognizing the

hard work and accomplishments of the

recipients, and we greatly appreciate our

partnership with FDOT in the award

process and selecting the best of the best

each year,” said Prasad.

This year, two contractors received

Best in Construction awards in multiple

categories for different projects, includ-

ing:

l SEMA Construction Inc.

Expressway Authority Project of the

Year: SR528 and SR436 Interchange in

Orange County

Utility Coordination/Damage Preven-

tion: NE 36th Avenue Rail Capacity

Project in Marion County

l Weekley Asphalt Paving, Inc.

Partnering: Lyons Road Widening

and Bicycle Lanes in Broward County

Urban: SR 94 Resurfacing in Miami–

Dade County

The following companies received

Best in Construction awards in the

following categories:

l Alternative Contracting: Ferreira

Construction Co., Inc. for their work on

SR 826 Widening in Miami–Dade

County

l Bridge: Scott Bridge Company, Inc.

for their work on Toms Bayou Bridge

replacements in Okaloosa County

l Community Awareness: Ajax

Paving Industries of Florida, LLC for

their work on SR 82 Widening, Milling

and Resurfacing in Collier County

l Design–Build: Lead Engineering

Contractors, LLC for their work on

Golden Glades Multimodal Transporta-

tion Facility in Miami–Dade County

l Interchange: J.B. Coxwell Contract-

ing, Inc. for their work on SR 200

Widening and Reconstruction in Nassau

County

l Interstate: Hubbard Construction

Co. for their work on EE Williamson

Bridge Replacement over I–4 in Semi-

nole County

l ITS (Intelligent Transportation

Systems): Traffic Control Devices, LLC

for their work on SR 5 and SR 70

Advanced Traffic Management System

in St. Lucie County

l LAP (Local Agency Program): Orion

Marine Construction, Inc. for their work

on Maydell Drive Bridge Reconstruction

in Hillsborough County

l Major Bridge: GLF Construction

Corp. for their work on the Miami River

Bridge Replacement in Miami–Dade

County

l MOT (Maintenance of Traffic):

McShea Contracting, LLC for their work

on I–95 and US–1 in Miami–Dade

County

l Rural: The Lane Construction

Corporation for their work on Suncoast

Parkway 2 in Hernando and Citrus

Counties

l Special Significance: Johnson Bros.

Corporation, A Southland Company for

their work on SunTrax In–Field in Polk

County

Award recipients will be recognized at

FTBA’s 2022 annual Convention in

Amelia Island in August 2022.

l About FTBA

The Florida Transportation Builders’

Association is Florida’s voice for the road

and bridge building industry. FTBA

provides continued education opportuni-

ties to hone the development of skills

and knowledge among those people

planning, constructing, and designing

transportation facilities. FTBA provides

input into the development, modification

and updating of FDOT specifications.

FTBA’s goal is to foster public under-

standing and support for an efficient,

effective, and totally integrated transpor-

tation system, including air, highway,

local streets and roads, railroads, and

public mass transit systems through

promotion of the industry. FTBA

promotes the finest in transportation,

while encouraging the highest degree of

honesty and integrity among contractors,

suppliers, engineers, and public officials

in the industry. To learn more about

FTBA, visit ftba.com.
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Habitat for Humanity of Brevard
Continued from page 13

WELBRO Building Corp. in Melbourne. Her company is

one of the many sponsors of the Furniture Flip.

The Home Building Sponsor, the lead sponsor for the

event, is Mercedes–Benz, Porsche, Audi of Melbourne. “It’s

an honor to be part of this event,” said Donna Edwards, the

customer experience manager. “This is our first year

participating. It’s something that our owner — Shay Rowe

— is excited about. Supporting an outstanding organiza-

tion like Habitat, which helps people become homeowners

in the community, is something we embrace as a com-

pany.”

Jeannette Jarnes said Habitat for Humanity of Brevard

“is building its first ADA–compliant home in the commu-

nity. We are building the home for an amazing family.”

The acronym ADA stands for Americans with Disabili-

ties Act. The purpose of the law, which was passed and

went into effect in 1990, is to ensure that people with

disabilities have the same rights and opportunities as

everyone else.

The home is being built for Lazitia Fields, who was

born at Patrick Air Force Base and has remained a

Brevard resident ever since. She is the mother of three

children — Keondra, Shampree, and George.

Her daughter Keondra was born with cerebral palsy

and has required around–the–clock care for 35 years. She

relies on a wheelchair to move about. Lazitia Fields was

determined to make a positive change for her family. She

wanted a home that was in a safe neighborhood, afford-

able, wheelchair–accessible, and would provide a legacy for

her family’s future generations.

That inspired Lazitia Fields to apply for the Habitat for

Humanity of Brevard homeownership program. Upon

acceptance into the program, the family was excited about

their future home. They were especially thrilled for

Keondra, who has never lived in an ADA–accessible home.

In February 2020, the Fields family experienced a

tragedy. Shampree lost her life in a traffic accident, leaving

behind her daughter Shaunta (Lazitia Fields’ granddaugh-

ter). Lazitia Fields was heartbroken by the loss of her

daughter, but knew she needed to be strong for her

granddaughter and provide her with love and care. Lazitia

Fields said she is driven by her faith, passion, and

determination.

“To be honest, a part of me died with my daughter

Shampree, but I knew she would want us to be happy in

our new home. God had a plan for the Fields family. Better

days are ahead. I am truly blessed and grateful. Thank you

so much Habitat and God bless.”

A future goal for Habitat for Humanity of Brevard is

building a community of homes, as opposed to “just one

here and there,” said Cypress Bank & Trust’s Chris Myers,

a Habitat for Humanity of Brevard board member and

chairwoman of the development committee. “We are

looking for partners in the community that want to come

together with us and build an entire community of

affordable housing. As we look to the future, that is one of

Habitat’s goals in Brevard.”

Soaring housing costs around the nation have made it

doubly challenging for many people to afford a home. In

2020, 30 percent of all households had “unaffordable” rent

or mortgage payments, defined as exceeding 30 percent of

monthly household income. This is up 1.5 percent from

2019.

More than one–in–seven households paid over half of

their income on housing. Cost burdens rose most for those

earning between $30,000 and $45,000, an increase of

4.2 percent, and for Black households, up 2.4 percent.

These statistics are from Harvard University’s 2022 “State

of the Nation’s Housing” report, sponsored by Habitat for

Humanity.

With home prices rising another 20.6 percent from

March 2021 to March 2022 and rents jumping 12 percent,

the research shows that unaffordability worsened even

further in the past two years.

The report says housing supply is “severely” con-

strained by land–use restrictions that too often increase

the cost of homebuilding and prevent needed homes from

being built.

“We recently had a closing for a family,” said Terry.

“The head of household has been in the Habitat program

for more than four years waiting for her home to be built.

She put in her sweat equity, her education hours, and met

all the other requirements for homeownership under the

program. The house was appraised at $300,000. That’s not

affordable for someone in our program, and for a lot of

other people too. But with the help of the community and

donors, and a silent second mortgage, we were able to

make the home affordable for this single mother with four

children.”

In addition to Mercedes–Benz, Porsche, Audi of

Melbourne, the category sponsors for the 2022 Furniture

Flip include:

l Community Builder: Northboro Builders, Clevens

Face and Body Specialists, and Stacy–Anne Zeller, Realtor.

l Ground Breaking: LifeStyle Homes, Southeast Petro,

Hammond Kitchens and Bath, Holiday Builders,

TD Bank, MH Williams Construction Group, Alluvionic,

Cypress Bank & Trust, Shelter Mortgage Co., The

Haridopolos Family, and Tom and Kim Vice.

l Hard Hat: Pullman West, Hell ‘n Blazes Brewing Co.,

DeLorean Motor Co., Sandy Michelson/Zonta Club

Brownie Master, Florida Power & Light Co., Intercoastal

Insurance Inc., Forged Framing & Drywall LLC,

WELBRO Building Corp., Jane M. Pritchard/Donna M.

Nagel, and Jim and Donna McMaster.

l Building Block: Hedrick Brothers Construction, Team

Mariacher and Masucci of Blue Marlin Real Estate, ITG

Realty, Eau Gallie Electric, Carey Gleason, Itisfinished

Faith Inc., Raymond and Mary Bonhomme, Barbara Wall,

Michelle Forehand, Bob Sieck, Thomas and Anna Terry,

and Tayt and Lindsey Rule.

“We thank the Furniture Flip sponsors and everyone

who has participated. We are looking forward to a fun

evening at The Tangiers,” said Jeannette Jarnes.
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SemiPack Services
Continued from page 1

engineering for SemiPack Services. The Bloyds said the

new single–story facility is in memory of Ted and Janet

Watson. “They did a tremendous job starting the venture,

growing it, and building a customer base,” said Scott

Bloyd, who is overseeing the new building project for the

company.

“Now we are looking to take the business to the next

level. This is an exciting time for SemiPack Services and

its employees.”

Companywide, SemiPack Services has 62 employees

and is hiring, said Mary Bloyd. “The new facility gives us

the opportunity to grow our workforce,” she said. “It’s being

designed to accommodate up to 120 employees.”

In June 2022, manufacturing supported 413,100 jobs in

Florida, an increase of 27,900 jobs over the year–ago

period, reports the Florida Department of Economic

Opportunity. Together, seven counties accounted for 56.2

percent of Florida manufacturing jobs, with Brevard one of

the leaders.

Local architect Dave Nagrodsky of DNA Architects Inc.

designed SemiPack Services’ new leading–edge manufac-

turing facility. “It’s definitely not a typical manufacturing

building,” said Nagrodsky. “They do a lot of security

projects for the government, so it was quite interesting

from that perspective working on the building design.”

He added, “The company spent extra money to put a

nice facade on the building and invested in interior design

services. It’s going to be a sharp–looking building when it

opens. I think it will make a statement about ‘clean’

manufacturing.”

Scott Bloyd said SemiPack Services invested more than

$5 million in the project. The company hired interior

designer Chelsea Swanson to make the inside of the

facility sparkle. She is the general manager at Interior

Fusion in Melbourne.

MEC General Contractors is constructing the building.

The locally based company also has an office in Orlando.

“This project has been a number of years in the

making,” said Luke Miorelli, who retired as MEC General

Contractors’ president in January 2022. “We looked at

sites and existing buildings all over South Brevard. We

finally narrowed it down to the site on Benchmark Way.

Now we’re underway with construction of the facility.”

Miorelli continued, “MEC General Contractors is a

third–generation business and it’s exciting to build a

facility for another family business that a subsequent

generation is now running.”

Gary Neal was named president of MEC General

Contractors succeeding Miorelli and is the first grandchild

of firm founder Joseph Miorelli to hold the role of presi-

dent.

Luke Miorelli joined the company full time in 1980 and

was named president in 1995. He ran the firm with his

sister, Lisa Neal, who retired in 2019.

Just as Luke Miorelli worked for his father off and on

before joining the company on a full–time basis, Gary Neal

worked alongside his uncle Luke Miorelli during summer

breaks from college.

And their sons are now involved with the business too.

Both Joe Neal and Mitch Miorelli are vice presidents with

MEC General Contractors.

Meanwhile, Luke Miorelli started MEC Forensics. “I’m

doing expert witness work all over the state on litigation

involving buildings. I find it very interesting,” he said.

Michael Ullian, president and founder of longtime firm

The Ullian Realty Corp. in Melbourne, commercial

property experts, was hired to help with the site selection

for SemiPack Services’ new facility.

“And through the process of working with DNA

Architects and MEC General Contractors, we were able to

find a site that worked well for SemiPack Services. We

were pleased to be part of the team,” said Ullian.

Ullian added, “SemiPack Services purchased four lots

at the location, so they have room to grow. They are close

to L3Harris and other large companies they may do

business with, as well as the Melbourne Orlando Interna-

tional Airport. That’s a real plus for them. Their new

manufacturing facility is being built in an outstanding

location.”

Vince Donato, commercial vice president with Truist

Financial Corp., was part of the project team as well. “I

worked with another professional for several years helping

them make the acquisition of the land. As we got further

along in the process, Luke (Miorelli) and MEC General

Contractors put the plans in place for construction of the

project.”

Truist Financial Corp. was formed in December 2019 as

the result of the “merger of equals” of BB&T and SunTrust

Banks. “We love to see family–owned businesses grow and

expand,” said Donato, who covers the Space Coast and the

Treasure Coast for Truist Financial Corp.

“As a company, we inspire and strive to build better

lives and communities. We empower our teammates to lift

up communities. We are honored to be part of SemiPack

Services’ project.”

Donato added that his company is involved in a lot of

construction financing projects. “Existing inventory for

commercial facilities is low. As a result, businesses are

investing in new construction.”

Said Ullian, “The big issue in the commercial market

right now is supply. There is plenty of demand, but supply

is thin. We have been calling on ‘off–market properties’

and knocking on doors.”

An off–market commercial property is one that is not

advertised publicly for sale. A seller may prefer to keep a

sale private for reasons related to their tenants or business

interests.

Another team member working the project is the

Construction Engineering Group in Melbourne. The firm’s

principals are electrical engineer Dave Alley, civil engineer

Jake Wise, and mechanical engineer Keith Przeclawski.

One of SemiPack’s core service offerings is “tape and

reel,” which is a process that involves packaging electronic

components into individual pockets made from “carrier

tape,” sealing them with a cover tape, winding the carrier

tape around a reel, and enclosing the reel in a box for

shipment to the customer.

Tape and reel are ideal for packaging electronic

components in bulk as the packaged units ensure they

remain safe during transit and make it easier for the

customer to retrieve and mount them during manufactur-

ing applications.

Another service the company provides is “ball grid

array,” or BGA. This is a type of circuit board array

characterized by its regular grid of soldered metal balls

which are used to establish multiple connections with

printed circuit boards in electronic equipment.

“They are highly durable and long–lasting, making

them ideal for use in high–performance and industrial

equipment in everything from aerospace and avionics

systems to military equipment and commercial manufac-

turing,” said Scott Bloyd.

With the “Restriction of Hazardous Substances

Directive” in July 2006, the electronics industry rapidly

converted most electronic components and assembly

processes from “tin–lead to lead–free.” Because of reliabil-

ity concerns, the use of lead–free BGAs is restricted for

“most Class 3 high–reliability and avionics programs” and

prohibited on most space programs.

Furthermore, lead–free BGAs are not compatible with

tin–lead soldering processes.

“BGA reballing services requires uniquely designed

machinery and a high degree of skill and expertise to

ensure quality connections and reliability,” said Scott

Bloyd. “SemiPack’s BGA reballing process is engineered to

produce quality results with the utmost speed and

efficiency.”

Reballing involves dismantling, heating the chip until it

can be removed from the board.

SemiPack Services’ customers include L3Harris, The

Boeing Co., Collins Aerospace, and Extant Aerospace.

“In the last four or five years, even during the economic

downturn caused by the COVID–19 pandemic, we were

able to grow by 30 to 40 percent each year,” said Scott

Bloyd.

“And we’re continuing to see that growth. That’s why

we are investing in a new facility. We have customers

across America. We are one of only six or seven companies

in the nation that do this type of support manufacturing.”

Michael Ennis, the FloridaMakes business advisor at

the Economic Development Commission of Florida’s Space

Coast, said “SemiPack Services is a great example of an

existing small manufacturer growing and expanding and

creating jobs. This is exactly what the EDC of Florida’s

Space Coast likes to see. They have a great business model

and provide niche manufacturing services to customers.”

FloridaMakes is a statewide, industry–led public–

private partnership operated by the alliance of the state’s

regional manufacturers’ associations.

Its mission is to strengthen and advance Florida’s

economy by improving the competitiveness, productivity,

and technological performance of the manufacturing

sector.

As a FloridaMakes business advisor, Ennis supports

manufacturing clients in the region, working directly with

the Manufacturing Association of Florida’s Space Coast at

the EDC.

He was instrumental in creating the innovative

“Technician Boot Camp” program that brought

FloridaMakes together with educators, manufacturers,

and the Florida Advanced Technological Education Center

to design a program that supports current needs as well as

provides a pathway to opportunities in advanced manufac-

turing careers.

The 32–week training program is conducted at Eastern

Florida State College, where Ennis is an adjunct professor

in the Engineering Technology program.

Recently, the U.S. Senate passed the “CHIPS and

Science Act,” which was signed into law by the president.

Policymakers say the legislation will bolster U.S. leader-

ship in semiconductors. CHIPS stands for “Creating

Helpful Incentives to Produce Semiconductors.”

The CHIPS and Science Act provides $52.7 billion for

American semiconductor research, development and

manufacturing, and workforce development.

It also provides a 25 percent investment tax credit for

capital expenses for manufacturing of semiconductors and

related equipment. Included in the bill are opportunities

for small businesses, “ensuring semiconductor incentives

support equitable economic growth and development.”

Small businesses like SemiPack Services will be

helping lead the way into the future of manufacturing.

“We think the best path to innovation is to share what

we know, learn from other experts in the industry, and

combine that into high–quality support services that serve

the diverse needs of our customers,” said Mary Bloyd.

“And with our new manufacturing building, SemiPack

Services is well positioned to grow. We are proud to

continue the legacy that my father and mother started

with this company. We have a workforce that is dedicated

to the mission. Everyone on the team is excited about the

new building.”
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