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By Ken Datzman

Burns & McDonnell, a 125–year–old

Midwest–based architectural and engineer-

ing company, is gearing up for growth in

2023 with its newly opened Melbourne

location, one of several office expansions it

has made in select Southeastern markets

over the past year.

The 2,800–square–foot office opened six

months ago at Imperial Plaza on North

Wickham Road.

Brevard’s growing technology hub

seems to be a strategic fit for the global

design–build firm whose projects for clients

include space facilities and aerospace

manufacturing plants.

In 2016, the company opened a regional

office in Orlando, and then looked south

targeting the Space Coast for further

expansion.

“We have seen the growth in Brevard

County, especially the growth in the

commercial space market,” said industry

veteran Rich Mahaley, vice president and

general manager for Burns & McDonnell’s

Florida operations.

“That growth matched extremely well

with the capabilities we now have in

Brevard. We believe this market presents

some incredible opportunities for us. We

have assembled a highly experienced team

of professionals to work with customers.

And, we have the ability to bring in Burns

& McDonnell talent from around the U.S.

to step into a particular role when needed

by a client. We are very excited to be

operating in this market.”

The space industry could reach

$1 trillion in annual revenue by 2040,

with launch costs dropping 95 percent,

creating more opportunities for technologi-

cal expansion and innovation, and unlock-

ing more services from orbit such as

satellite broadband, according to a

Citigroup report.

In 2022, from launch pads at both

Kennedy Space Center and Cape

Canaveral Space Force Station, 57 rockets

made it into space, averaging more than

one launch per week, according to Space

Florida. The organization was created

through the state to strengthen Florida’s

position as a global leader in aerospace

research, investment, exploration, and

commerce.

“We want to be part of the growing

space economy in Brevard,” said Mahaley,

a University of Florida electrical engineer-

ing graduate. “And we’re positioned to do

that with our new Melbourne office and the

people who staff it.”

Employee–owned Burns & McDonnell targets Space Coast with new office

Please see Burns & McDonnell, page 23

Mahaley joined Burns & McDonnell, a

100 percent employee–owned company, in

the 1980s. His resume includes having

served as the company’s India operations

CEO and director for five years.

The Melbourne team includes Richard

Pruss, regional global practice manager,

global facility services; Jennifer Voth,

senior proposal strategist; architect Tim

Geiger, senior project manager, manufac-

turing; and Kevin Harris, senior electrical

engineer, global facilities.

Pruss, a civil and structural engineer

with expertise in aerospace and manufac-

turing facilities, works closely with

Mahaley. “Rich (Mahaley) brought me

aboard to grow the Melbourne office and its

presence in the market,” said Pruss, a

Florida Institute of Technology graduate.

In a short time, Pruss has grown the

Melbourne staff to 10 people, from just

himself in late 2021. He has worked in the

local aerospace market for years.

“We are looking to recruit more

engineers, architects, and construction

professionals — and perhaps double the

number of team members at this office in

2023,” said Pruss, who had worked

previously with Geiger, Harris, and Voth

and recruited them to join Burns &

McDonnell’s Melbourne office.

Pruss, a registered Professional

Engineer in Florida and Virginia, has

spent his entire career in the aerospace,

defense, space, and commercial launch

sectors. He’s worked with commercial space

manufacturers and operators, as well as
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Burns & McDonnell has expanded to Melbourne, opening a full–service office at Imperial Plaza in Melbourne. The architectural and engineering firm
has recruited a local team of professionals to work with a range of clients, doing projects particularly in aerospace manufacturing and space facilities.
The office has 10 employees and plans to double that number this year. Based in Kansas City, Missouri, Burns & McDonnell is a 100 percent employee–
owned company. It’s the 10th largest ESOP in the nation. From left, the team includes: architect Tim Geiger, senior project manager, manufacturing;
Richard Pruss, regional global practice manager, global facility services; Jennifer Voth, senior proposal strategist; Kevin Harris, senior electrical engineer,
global facilities; and Rich Mahaley, VP and general manager, Florida operations.
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BBN Brevard
  Business

  News

Please see Brevard Job Link, page 18

A Weekly Space Coast Publication$1.00Vol.20 No. 1 January 7, 2002

By Ken Datzman

The visibility of the Brevard Job Link
got a big boost in 2001.

The continuing contraction in the
economy, although a rebound is expected
in 2002, focused a much brighter light on
the importance of the organization and
its mission in the county.

The four full–service, one–stop career
centers in Brevard — from Palm Bay to
Titusville — handled significantly
increased traffic, even catering to people
who have never had a need to tap this
resource before.

“It’s been a great year in that we have
been able to get services out to people
quicker and more efficiently than ever
before,” said Linda South, executive
director of the organization. She added, “I
think a lot more people have come to
understand the value of the rich re-
sources that are available in the Brevard
Job Link centers, not only from a job–
seeker’s standpoint but also from the
employer’s standpoint.”

These information–packed centers
offer a variety of services to job seekers,
businesses and the unemployed. For
instance, there are job referrals, Internet

Brevard Job Link key
resource connecting
firms and job seekers

access to America’s Job Bank and other
employment Web sites, videos, career
guidebooks and an in–depth collection of
periodicals, including “The Wall Street
Journal.”

The centers also have computers
equipped with word–processing software,
fax machines, copiers, laser printers, and
telephones with long–distance access. A
videoconference system is available,
which may be used for conducting
interviews.

Employers, said South, can provide
the Job Link with its openings free of
charge either online, by fax or phone,
visit one of the centers “or they can ask
for a representative to come and see
them at their place of business. We
would like to see every single job order in
Brevard County to be in the Job Link
system, so that we can rapidly match
skill sets. And if we don’t have the match
we’ll use the information to create
education and training opportunities that
are responsive to the need.”

Brevard Job Link is funded through
the Brevard Development Workforce
Board Inc. in Rockledge. It also has been
successful in winning competitive grants

What the Social Security plan would mean to you
By Mary Deibel
Scripps Howard Service

Here’s what to expect if Social
Security is changed so that younger
workers can invest some of their payroll
tax money in private accounts, as
President Bush’s Social Security Com-
mission proposed a few weeks ago.

Current retirees and those nearing
retirement — anyone 55 or older today
— would get Society Security benefits as
promised under the present system.

Workers younger than 55 could put
money into a private account. GOP panel
member and former Congressman Bill
Frenzel calls the Bush Commission’s
three–account alternatives the Free
Lunch, the Blue–Plate Special and the
Subsidized Lunch.

Nothing will happen immediately
since President Bush isn’t expected to
make any recommendations to Congress
until 2003, after the 2002 congressional
elections.

Basic Social Security checks would be
smaller than called for in current law.
Depending on market performance, total
benefits from Social Security plus your
personal account could be higher or
lower.

The commission plans call for extra
tax money of up to $71 billion a year and
require other changes that could raise
income or payroll taxes or raise the
retirement age for future retirees.

Social Security currently collects
enough payroll tax to pay 100 percent of
benefits through 2038 and 73 percent of
benefits thereafter if the system isn’t
changed.

The 16–member panel unanimously
approved these options three weeks ago
to carry out Bush’s campaign pledge to
let younger workers divert some of the
6.2 percent payroll tax they owe on
wages to individual accounts that own
stocks and bonds.

Workers who opted to take part would
choose from the five low–risk funds, one
each for government bonds, corporate
bonds and a stocks–and–bonds mix, plus
two stock–index funds that track the
broader market. Workers could change
their choice once a year and couldn’t
borrow or withdraw money.

l PLAN 1. “Free Lunch” — lets
workers put 2 percentage points of their
6.2 percent payroll tax into a personal
account. Nothing else changes, and

The four full–service one–stop career centers of Brevard Job Link are seeing increased traffic. Linda South,
executive director, said her organization is a rich resource for both the job seeker as well as the employer.
Michael Anderson is associate director. They are at the Melbourne site in Perimeter Center.
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By Eva M. Rey
eva.rey@viera.com
Community Management and Communications

VIERA (Jan. 6, 2023) — John Burns Real Estate

Consulting LLC and RCLCO Real Estate Advisors

(RCLCO) have released their lists of the Top 50 Top–

Selling Master–Planned Communities (MPCs) across the

United States.

Viera has broken into the Top 10 rankings for its sales

performance in 2022. For 2021, Viera was ranked No. 13

with RCLCO and No. 15 with John Burns Real Estate

Consulting.

Zachary Nyberg, senior manager at John Burns Real

Estate Consulting, said, “Viera breaks into the Top 10

master planned communities of 2022. Located along the

Atlantic coast of Florida, Viera is known for its idyllic

setting with a host of growing amenities including trails,

parks, fitness facilities, and a town center. Viera is a

popular choice for all generations due to its well–regarded

schools, proximity to jobs, wide range of home offerings and

strong sense of community.”

Karl Pischke, vice president of RCLCO Real Estate

Consultants, noted, “The top–selling community of

Florida’s Space Coast, Viera, became the 10th best–selling

master–planned community in the country in 2022. Viera’s

first appearance within the Top 10 ranks builds on years of

increasingly impressive performances, including a 13th

place finish in 2021. RCLCO’s Top–Selling Master–

Planned Communities Report is a publication released by

RCLCO Real Estate Consultants twice each year to track

the top performing communities in the country and to

identify development best practices from the MPCs that

have pioneered their way into the top ranks. Viera is a

strong example of the success that a development can

achieve when community and thoughtful place–making

are the primary focuses — both of which The Viera

Company has consistently prioritized.”

The rankings for high–performing MPCs are based on

new home sales within those communities. Consultants

provide feedback from industry contacts that support the

research, which goes into producing the prestigious annual

rankings.

“A Top 10 Best–Selling Master–Planned Community

ranking and continued strong and steady sales, year over

year, is evidence of the strength and resilience of Viera

compared to many peers across the country that have

encountered double digit percentage declines in sales

during 2022 versus 2021. Viera, on Florida’s Space Coast,

continues to demonstrate that its highly sought after

location is more insulated to the real estate headwinds

experienced nationally,” said Todd Pokrywa, president of

The Viera Company.

He added, “Viera is centrally coastal and conveniently

master–planned in the heart of the booming Space Coast

market and benefits from sustained employment growth in

the commercial space, high tech and defense contracting

industries, and in migration from other states as well as

A–rated schools, an active outdoor lifestyle, and proximity

to 72 miles of Atlantic Ocean beaches. I am proud of the

dedicated team at The Viera Company and the many

external stakeholders whose value creation efforts have led

to this accomplishment.”

Scott Miller, The Viera Company’s senior vice president

of sales and community development, has long dreamed

that this day would arrive. “Reaching a Top 10 MPC

ranking has been a long–term goal for great testimony to

our colleagues, our approved builders, and the commercial

customers who have invested in and fostered a vision

established over 30 years ago,” he said.

l About The Viera Company

The Viera Company, a wholly–owned subsidiary of A.

Duda & Sons Inc., manages commercial and residential

development of DUDA’s non–agricultural property and is

the developer of the master–planned community of Viera.

The company’s integrated real estate operations include

Viera Builders, Viera Commercial Properties, Duran Golf

Club, and Addison Village Club. The mission of The Viera

Company is to create vibrant, livable communities that are

built with faith, integrity, and thoughtful stewardship of

the land. For more information, visit www.viera.com.

Viera leaps into Top 10 of Master–Planned Communities across the nation; known for its amenities

Eastern Florida State College Foundation to host BBQ Cook–off and Family Fest
COCOA (Jan. 12, 2023) — The Seventh annual Backyard BBQ Cook–off and Family Fest will be hosted from 11 a.m.

to 3 p.m. on Saturday, Feb. 18, at Eastern Florida State College in Melbourne.

The campus is located at 3865 N. Wickham Road.

Tickets are $10 per person and are available for purchase at the gate. Parking is free. Funds raised will support

student scholarships and other college initiatives through the EFSC Foundation.

Sponsors and teams are needed for the event. This year’s Grand Champion Sponsor is Rockledge–based Community

Credit Union. To sponsor a team, the event, or for more information, call (321) 433–7055 or visit efscfoundation.org/bbq.
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By Jane M. Orient, M.D.
doctorjaneorient@gmail.com

TUCSON, Ariz. (Dec. 21, 2022) — Some Germans

who lived through World War II have said that they had

no idea about the Holocaust that was going on. Maybe

they thought the reports were fake news or enemy

propaganda, or that civilized Germans would never

commit such crimes. One “denialist” was a bartender

whose bar was downwind from the ovens. He claimed to

have noticed nothing. The bodies went up the chimney or

were buried in mass graves somewhere else.

Humans have an enormous capacity to see no evil.

Holocaust denial might have been more excusable had

the deaths been scattered and seemingly random, not

concentrated in a vilified ethnic group, and had they

resembled natural death. Sudden death occurs — doctors

might say, as some did in my residency program, “We see

this from time to time.”

Some who knew full well that Jews were being

murdered rationalized it by calling it an essential public

health measure, claiming that Jews were the source of

the dread typhus epidemic.

We of course are not like them, and nothing could be

as evil as the Nazi Holocaust. But consider the possibility

that a genuine epidemic might rationalize public health

measures that (inadvertently, we presume) lead to death.

One is not supposed to blame officials or question their

policies. Instead, we blame the disease on noncompliant

people, deny them medical care, and even hope that they

die.

Bodies are in fact accumulating though not concen-

trated in an identifiable location. But we are in denial

even about the occurrence of excess deaths.

I sent a dispatch to a few thousand persons that

linked to data from the National Association of Statutory

Health Insurance Physicians (KBV), which insures

72 million lives. It showed a startling increase (1,000 per-

cent or more!) in sudden, unexpected deaths in Germany

after COVID–19 vaccines were rolled out. KBV denies a

causal relationship to vaccination. The cause for the

deaths is unknown, but it is not COVID–19. Authorities

have not yet done appropriate studies to investigate a

possible vaccine connection. Mainstream media did not

attend a press event where data analyst Tom Lausen

presented the figures, which he calls a “risk signal.”

Someone posted a link to my dispatch on LinkedIn. It

was rapidly removed. And so, with no warning, was his

account, which had 200 postings and 16,000 followers. All

down the Memory Hole.

Financial analyst Edward Dowd presented figures

showing an 18 percent increase in excess deaths across

all age groups in Australia, an unprecedented insurance

catastrophe. The legacy media is silent.

Even raw numbers from actuaries vanish. But where

are the bodies?

Many were cremated. Most were disposed of without

autopsy. Hospitals and medical examiners don’t like to do

autopsies — insurance doesn’t pay, and few families can

pay a $5,000 cost out of pocket. The results could in any

event be attributed to natural causes. An autopsy of

journalist Grant Wahl revealed a ruptured aortic

aneurysm. His wife said: “It’s just one of these things that

had been likely brewing for years, and for whatever

reason it happened at this point in time.” She also said:

“His death was unrelated to vaccination status.” Quite

possibly true. But she did not say what his vaccination

status was. (He had been vaccinated and had received at

least one booster.) Dr. Peter McCullough advises patients

with prior aortic abnormalities to avoid COVID–19

vaccination because of potential damage from spike

protein.

An alternative to an autopsy might be to do an MRI

scan and preserve samples of tissue like liver or heart for

tests that might become available later.

As it stands, we have an epidemic called Sudden

Adult Death Syndrome (SADS). Statistics on the full

extent are being suppressed. One prominent physician

told me he had never heard of it. The cause is not known,

and few dare to suggest a connection with the mass

vaccination campaign.

What we urgently need is a neutral scientific inquiry

that is not politicized. The typhus epidemic showed that

this is possible. Even Germans (aside from some

murderous Nazis) became allies of their mortal enemies

in the war against typhus–spreading lice. Using apoliti-

cal scientific analysis of the objective evidence, Nazis,

Soviets, Americans, British, and all Allies used virtually

the same methods of prevention and treatment of

epidemic typhus.

Why isn’t that happening in America?

l About the Author

Jane M. Orient obtained her undergraduate degrees

in chemistry and mathematics from the University of

Arizona in Tucson, and her M.D. from Columbia

University College of Physicians and Surgeons in 1974.

She completed an internal medicine residency at

Parkland Memorial Hospital and University of Arizona

Affiliated Hospitals and then became an instructor at the

University of Arizona College of Medicine and a staff

physician at the Tucson Veterans Administration

Hospital. She has been in solo private practice since 1981

and has served as executive director of the Association of

American Physicians and Surgeons (AAPS) since 1989.

She is currently president of Doctors for Disaster

Preparedness.

She is the author of “YOUR Doctor Is Not In: Healthy

Skepticism about National Healthcare,” and the second

through fifth editions of “Sapira’s Art and Science of

Bedside Diagnosis,” published by Wolters Kluwer. She

authored books for schoolchildren, including “Professor

Klugimkopf’s Old–Fashioned English Grammar” and

“Professor Klugimkopf’s Spelling Method,” published by

Robinson Books, and coauthored two novels published as

Kindle books, “Neomorts” and “Moonshine.” More than

100 of her papers have been published in the scientific

and popular literature on a variety of subjects including

risk assessment, natural and technological hazards and

nonhazards, and medical economics and ethics. She is

the editor of AAPS News, the Doctors for Disaster

Preparedness Newsletter, and Civil Defense Perspec-

tives, and is the managing editor of the “Journal of

American Physicians and Surgeons.”

What we urgently need in America is a neutral scientific inquiry that is not politicized

From the Public Record of Brevard County Sheriff Wayne Ivey

1

Manley, Corrine

From: Bill Erfurth <bill@moderncityentertainment.com>

Sent: Saturday, June 16, 2018 10:01 AM

To: Bill Erfurth

Subject: Police Videos

Hey, how’s things? Some recent developments have come together about possibly turning the
Heroes Behind The Badge documentaries into a TV series. Without getting into too many details,
there is interest in setting up the series with a montage of real and dramatic police body camera, dash
cam, helicopter, etc captured video. I’m reaching out to you to see if you happen to have any, or are
aware of some highly dramatic, heroic, exemplary types of these videos? The more current the
videos the better, but amazing footage is always still amazing.

Hope all’s well. Any help would be great!

Thanks, Bill

Bill Erfurth | President

305-970-4898 | Bill@moderncityentertainment.com
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File photo

Timothy Michaud

‘Based upon my investigation as a
criminal investigator with the
Craven County Sheriff's Depart-
ment there is probable cause to
arrest Timothy Michaud for sexual
assault on R(xxxx) Michaud.’

John Whitfield
May 7, 2010

Brevard County Sheriff's Office photo

‘Loyalty is everything to me!!!’

Sheriff Robert Wayne Ivey
to Dana Delaney Loyd

at 5:19 p.m., April 29, 2015

Brevard County Sheriff's Office photo

‘I need to report suspected abuse.’

Dana Delaney Loyd
aka Theresa Smith

to Florida Abuse Hotline
at 11:12 a.m., April 29, 2015

IS THE EIGHTEENTH CIRCUIT AN ONGOING HUMAN TRAFFICKER?
BBN NOTE: John M. Stewart — a partner at Rossway Swan — is a past president of the 107,000 member The Florida Bar.
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976 BREVARD AVE
ROCKLEDGE,  FL  32955

Current Principal  Place of Business:

Current Mailing Address:
976 BREVARD AVE
ROCKLEDGE,  FL  32955  

Entity Name: THE COCOA BEACH AREA HOTEL AND MOTEL ASSOCIATION, 
INC.

DOCUMENT# N36299

FEI Number: 59-3048626 Certificate of Status Desired:
Name and Address of Current Registered Agent:
MICHAUD, TIMOTHY
1300 N ATLANTIC AVE
COCOA BEACH, FL  32931  US

The above named entity submits this statement for the purpose of changing its registered office or registered agent, or both, in the State of Florida.

SIGNATURE:
Electronic Signature of Registered Agent Date

Officer/Director Detail :

I hereby certify that the information indicated on this report or supplemental report is true and accurate and that my electronic signature shall have the same legal effect as if made under 
oath; that I am an officer or director of the corporation or the receiver or trustee empowered to execute this report as required by Chapter 617, Florida Statutes; and that my name appears 
above, or on an attachment with all other like empowered.

SIGNATURE:
Electronic Signature of Signing Officer/Director Detail Date

TIMOTHY MICHAUD

FILED
Feb 07, 2019

Secretary of State
0275169506CC

TOM WILLIAMSON DIRECTOR 02/07/2019

2019 FLORIDA NOT FOR PROFIT CORPORATION ANNUAL REPORT

No

02/07/2019

Title S

Name NORONHA, DENZIL

Address 5575 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931

Title DP

Name WILLIAMSON, TOM

Address 3425 N ATLANTIC AVENUE   

City-State-Zip: COCOA BEACH  FL  32931

Title T

Name GALZERANO, CRISTY

Address 2080 N ATLANTIC AVE   

City-State-Zip: COCOA BEACH  FL  32931
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By Melissa Perlman
melissa@blueivy.co
President
BlueIvy Communications

TITUSVILLE (Dec. 23, 2022) — GenH2, an industry

leader in hydrogen infrastructure solutions, announced

the launch of its ground–breaking LS20 Mobile Liquid

Hydrogen System, an end–to–end liquefication and

storage system.

The innovative, mobile liquefaction unit offers a

space–optimized, fully integrated liquid hydrogen

solution to be used in a range of applications from

transportation to energy backup to accelerating the use

of liquid hydrogen through pilot projects and testing. It

will also be utilized as a lab setting for testing material,

insulation, thermodynamic properties, and use cases for

their applications.

With a mission to provide light–scale infrastructure

solutions for liquid hydrogen, GenH2 designed the LS20

with the capability of producing small amounts of liquid

hydrogen in order to provide access to more hydrogen

researchers and hydrogen industry players. The LS20

can produce between two and 20kg of liquid hydrogen

per day, to provide liquid hydrogen at–the–ready, when

and where it is needed. Twenty kg of liquid hydrogen

contains nearly 2400 Megajoules of energy and can be

readily stored and used within GenH2’s ultralight

utility tank systems.

“The development of the LS20 has been a culmina-

tion of decades of experience and engineering within

and in conjunction with NASA,” said Jong Baik, chief

technology officer of GenH2. “Providing researchers and

developers of hydrogen infrastructure with a modular,

efficient way of getting their hands on liquid hydrogen

is a vital requirement to advance the hydrogen

economy.”

The smallest liquid hydrogen mobile unit currently

commercially available, the LS20 is self–sustaining and

can run independently with a portable generator or

plug into a building’s power source. This makes the

LS20 ideal for dispensing fuel to multi–purpose drones

and providing an emergency power supply to first

responders. Additionally, the LS20 units are manufac-

turing ready to keep up with the increasing demand for

hydrogen and enable faster infrastructure build–out

and adoption. According to Baik, with its flexibility,

compact size, and speed–to–market capabilities, the

LS20 is a game–changer for a rapidly growing hydrogen

industry.

The LS20 is designed for those areas where rela-

tively compact systems are necessary to enable hydro-

gen viability.

As a complete system, the LS20 can liquefy, store,

and dispense liquid hydrogen from any gaseous

hydrogen source, such as a storage tank or an

electrolyzer. This compact, flexible system offers the

user the ability to provide liquid hydrogen when and

where it is needed. The key features of LS20 technology

are:

l Convenient and safe liquid hydrogen production on

demand between two and 20 kg per day

l Department of Transportation–approved 400 Liter

capacity liquid hydrogen storage tank with zero–boil–

off storage feature

l Fully automated liquid hydrogen production/

storage level control and monitoring system

l Zero–loss, liquid–to–liquid transfer system with

hydrogen gas recovery bag

l Detachable liquid hydrogen storage tank for

separate liquid hydrogen transport

l Innovative quick–connect vacuum jacketed

receptacles

l Ultra–light liquid hydrogen tanks for hydrogen

mobilities such as cars, drones, UAVs, trucks, etc.

l Hydrogen detection sensor, Oxygen monitoring,

IR hydrogen flame detectors

l Multiple pressure relief devices and advanced

emergency venting system

The LS20 also serves as a foundation for higher

capacity GenH2 systems including the 100Kg LH2 per

day and 1000Kg LH2 per day solutions. Once deployed,

these solutions will be an innovative addition to the

options for advanced clean energy. The LS20 demon-

strates GenH2’s continuing support for the expansion of

the hydrogen economy. The company is working closely

with the Department of Energy, NASA, various

universities, and energy companies around the globe for

a better tomorrow.

l About GenH2

GenH2 is a technology leader in hydrogen infrastruc-

ture systems for advanced clean energy. GenH2

solutions allow for safe liquefaction, storage, and

distribution of liquid hydrogen. The company focuses on

mass–producing light–scale equipment to speed

infrastructure buildout and make hydrogen accessible

for everyday use around the globe. The technology team

includes former NASA researchers and developers who

possess decades of experience researching, engineering,

and building hydrogen solutions. Learn more about

GenH2 at www.DiscoverHydrogen.com.

U.S. hydrogen infrastructure leader GenH2 in Titusville launches cutting–edge mobile liquid system
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By Russell Sell
rsell@brevardalz.org
Operation Director
Brevard Alzheimer’s Foundation, Inc.

MELBOURNE (Jan. 5, 2023) — Brevard Alzheimer’s

Foundation has secured funding from the Florida

Department of Elder Affairs American Rescue Plan

that will allow low–income to extremely low–income

families an opportunity to receive Adult Day Care at

any of the three Joe’s Club Adult Day Care locations at

no cost to the client or family.

This grant will allow up to 50 families to receive care

from 7:30 a.m. to 5:30 p.m. in Joe’s AHCA–licensed,

award–winning adult day care.

Potential clients will be assessed and given a priority

score. If the scholarship is awarded, the funding will be

secured until December 2023.

A typical day of care includes: a light breakfast, hot

nutritious lunch, afternoon snack and daylong activities

— an entire day of socialization — supervised by a

trained medical staff.

Potential clients must be 60 years old and be able to

“stand and pivot.”

For more information, call (321) 253–4430.

l About Brevard Alzheimer’s Foundation

Founded in 1995, The Brevard Alzheimer’s Founda-

tion Inc. is a nonprofit 501(c)(3) organization. Last year

with an annual operating budget of $3.5 million and

over 65 employees, the Brevard Alzheimer’s Foundation

provided 156,712 hours of adult day care, 57,000 senior

meals, transported seniors 156,000 miles, and provided

13,885 hours of in–home respite.

The organization touches many other families

through case management, caregiver education, and

support groups. Brevard Alzheimer’s Foundation is

unique among other charitable organizations because

only about 16 percent of its revenue comes from

fundraising. The remaining is service–driven.

Brevard Alzheimer’s Foundation secures funding to allow low–income families Adult Day services

Eastern Florida State College to host open houses for Radiography Program
COCOA (Jan. 10, 2023) — Eastern Florida State College will host open houses for its Radiography Program

from 3–5 p.m. on Tuesday, Jan. 24, and from 11:30 a.m. to 2 p.m. on Wednesday, Jan. 25, at the school’s

Melbourne campus. The opens houses will be in Building 15, Room 118.

Attendees will gain valuable information about the benefits of a career in radiology and how this accredited

program prepares graduates to be successful in the workplace.

This in–person event provides interactive, hands–on demonstrations in the laboratory and the chance to

network with faculty, current students and working technologists. Those interested are encouraged to register at

easternflorida.edu/go/xray.

For additional information, contact Timothy Sears, instructor and program manager, at (321) 433–5381 or

searst@easternflorida.edu.
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By Adam Lowenstein
adam@fit.edu
Florida Tech News Bureau
Florida Institute of Technology

MELBOURNE (Jan. 11, 2023) — The 15th annual

Evening of Hope to benefit The Scott Center for Autism

Treatment at Florida Tech is set for Saturday, March 4,

2023, at one of the Space Coast’s newest event venues,

Sprengergarten in Melbourne.

The event, presented by the Albert E. and Birdie W.

Einstein Foundation, will honor Scott Center founders Ed

and Cheryl Scott, who funded the Scott Center on behalf of

their son Reece, in partnership with then–U.S. Rep. Dave

Weldon. The evening, featuring the theme “WISH You

Could See the World Through Their Eyes,” will spotlight the

Center’s impact on the community and the generous donors

who have supported this cause. It will feature gourmet food,

an open bar, entertainment, mystery box reveals, a live

auction and more.

The funding raised at Evening of Hope is vital to the

success of the renowned Scott Center. The Center, a

registered 501(c)3 nonprofit health–care clinic, utilizes

evidence–based research and best practices in all its

services. In line with its three–fold mission of service,

training and research, the Center’s community support also

helps provide training and supervision of graduate students

enrolled in Florida Tech’s Applied Behavioral Analysis

doctoral and master’s programs.

Sponsorships start at $500. A full 100 percent of event

and sponsorship revenue will go to the Scott Center to

advance its mission and continue to improve the lives of

children in the community with autism spectrum disorders

and related disabilities.

Artist Derek Gores has started the collaboration with

Scott Center children and supporters in creating a sequel

piece to his 2009 “Blowing Bubbles,” which was donated to

the Center by Ruben and Rita Moreno. The new artwork

will be auctioned off at Evening of Hope.

Organizations and individuals interested in sponsorship

and/or wanting to donate to the live auction or mystery

boxes with merchandise, experiences, gift certificates or

anything else should contact Jessica Cartagena Assam at

jcassam@fit.edu or visit floridatech.edu/hope.

Sponsors to date are: Albert E. and Birdie W. Einstein

Foundation, The Space Coast Health Foundation, Inc.,

Enterprise Holdings Foundation, Doug Flutie Jr. Founda-

tion, Margaret Heins Foundation, Berman Hopkins CPAs

and Associates, LLP / Mike Durante, Cypress Bank & Trust,

Florida Power & Light, Holiday Builders, L3Harris

Technologies, Melbourne Orlando International Airport,

Shelter Mortgage Co., Spectrum ABA Billing, Jim & Jonnie

Swann, J. Milton & Nellie E. Hoffa Memorial Foundation,

Alliant Insurance Services, Inc./Jim Powell, Bullseye Mold

Detection, Peter and Laura Rochester, BIMDA, Dr. Subhash

Rege, Peoples Financial Planning of Raymond James,

Brevard Business News and Ron Jon Surf Shop.

l About Florida Institute of Technology

Florida Tech is known worldwide for its strengths in

aerospace, advanced manufacturing, aviation, autism

treatment, biomedical science, cybersecurity, and machine–

learning, and marine science. It offers more than 150

bachelor’s, master’s and doctoral degrees in engineering,

science, computing, aeronautics, business, psychology, and

the liberal arts. The university is located in the dynamic and

innovative city of Melbourne in the heart of the “Space

Coast,” where students have been watching rocket launches

from campus since the dawn of the Space Race.

Evening of Hope set for March 4 at Sprengergarten; fundraiser for Scott Center for Autism Treatment

Marine Bank
pick up BBN

1/02/23
page 20

FULL COLOR

Wild Game
pick up BBN

1/16/23
page 20

FULL COLOR

Member FDIC

Marine Makes Mortgages Easy!

MarineBank.bankMember FDIC

Let’s Get Moving!
Visit one of our banking centers or
contact one of our mortgage lending 
experts today!

Get Pre-Qualified 
Online!

Download our 
mobile app:

Marine Bank 
Mortgage: Mobile.

MORE
THAN 99%

OF SURVEY 
RESPONDENTS 

WOULD RECOMMEND 
MARINE BANK.

F
U

L
L

-S
E

R
V

IC

E
AWARD-WINNIN

G
B

A
N

K
IN

G
NNNN

First home or forever home? 
Building a home or refinancing? 
Marine Bank is here to make you feel 
comfortable every step of the way with 
decisions made quickly so you won’t 
miss an opportunity.

Dianna Stewart
NMLS# 1574036

(321) 917-9729



JANUARY 23, 2023  V41N04 Visit BrevardBusinessNews.com for Advertising Information

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 11

Cocoa Village Playhouse

new ad emailed

FULL COLOR



Call Adrienne Roth at (321) 951-7777 for Advertising Information JANUARY 23, 2023  V41N04

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 12

Please see LEAD Brevard, page 19

LEAD Brevard’s 2023 Leadership Awards event Feb. 10; Ketcham Leadership Icon
Award to honor EDC’s Weatherman; ‘4 Under 40’ recipients set to be announced
By Ken Datzman

Next year, Lynda Weatherman will mark her 30th

anniversary leading the Economic Development Commis-

sion of Florida’s Space Coast, an organization that works

to attract new business and investment to the county,

and retain existing industries.

As president and chief executive officer, Weatherman

has steered the EDC through some challenging years,

including the 2011 phase–out of NASA’s shuttle pro-

gram, which happened at a time when the economy also

experienced a sharp decline because of a recession.

But Weatherman and her team were able to get the

economy back on track faster than what many had

projected, and has since brought a host of new companies

to Brevard.

The county has also gained recognition in a number of

national surveys and listings, singling Brevard out for its

stellar job growth.

Under her leadership, $1.8 billion in capital invest-

ments have resulted from the announcement of more

than 50 business projects on the Space Coast, according

to LEAD Brevard, which is honoring her with the 2023

Rodney S. Ketcham Leadership Icon Award.

Businesswoman Beth Gitlin, chair of the LEAD

Brevard board of directors, said Weatherman is a

“visionary and collaborative leader.”

“Her passion, dedication, tenacity, and her ability to

bring people together to address complex problems

continue to model the way for others to be inspired to

lead. We are delighted to honor Lynda with the 2023

Rodney S. Ketcham Leadership Icon Award,” said

Dr. Gitlin, who earned her Ph.D. in industrial organiza-

tional psychology from Florida Institute of Technology.

Weatherman’s many accomplishments include the

“attainment of the assembly and checkout of NASA’s

Crew Exploration Vehicle, and facilitation of the first

Space Act agreement between Kennedy Space Center

and an economic development organization.”

The Ketcham Award is presented to an individual

who demonstrates a “history of vision, service, and

leadership for the betterment of Brevard, advancing and

encouraging the next generation of leaders.”

“Throughout my career I have had the pleasure of

working with true icons and leaders in the Space Coast

community, including many past recipients of the

Rodney S. Ketcham Leadership Icon Award,” said

Weatherman.

“It is a tremendous honor to join this prestigious list

and receive recognition from such a paramount organiza-

tion as LEAD Brevard.”

The acronym stands for Lead, Engage, Achieve and

Develop. “Each letter in LEAD is a story of connections

we hope is indicative of the kind of relationships that

Leadership Brevard graduates make in the community.

‘LEAD’ Brevard has been our motto since 2006,” said

Kristin Bakke, president and chief executive officer of the

organization.

Previous Ketcham Icon Award recipients include:

Maxwell C. King, Ph.D., 2009; Roger Dobson, 2010;

Marilyn “Bunny” Finney, 2011; Barbara Moore, 2012;

Bernie Simpkins, 2013; Robin Fisher, 2014; Joseph A.

Duda, 2015; Anthony Catanese, Ph.D., 2016; George

Mikitarian, Ph.D., 2017; David Brock, 2018; Keith

Winsten, 2019; Duane De Freese, Ph.D., 2020; local

Health Care Heroes in 2021; and Kendall Moore, 2022.

The late Ketcham was the first city manager for Cocoa

Beach. He later went into real estate and construction

and was the owner of Rodney S. Ketcham Inc. Commer-

cial Realty. He was involved in many organizations and

associations.

Ketcham was a founding member and trustee of

Brevard Community College, director of the Technologi-

cal Research and Development Authority, and a former

board chair of Health First Inc.

He was also a founding member and honorary

member of Leadership Brevard. Ketcham earned his

bachelor’s degree in public administration from Florida

State University and served in the U.S. Coast Guard.

“His son, Dale Ketcham (Space Florida vice president

for government and external affairs), is a board member

of Leadership Brevard,” said Bakke.

“The family has deep roots and has long been involved

in this county. That’s one of the reasons why the board

years ago decided that it was a fitting acknowledgment to

name the award after Rodney and honor him for his work

making Brevard a better community.”

LEAD Brevard’s Leadership Awards and its 19th

annual “4 Under 40” recognition event will be hosted on

Friday, Feb. 10, at the Hilton Melbourne.

A cocktail reception is set for 5 p.m., with the dinner

at 6 p.m. and the program to follow. There will be a

dessert reception at 8 p.m. The event will be held in the

Wakefield Ballroom.

Kristin Bakke, left, is president and CEO of LEAD Brevard, a more than 35–year–old nonprofit organization. Dr. Beth Gitlin, right, is
LEAD Brevard’s board chair and founder of BJG Global Consulting. They are at LEAD Brevard in Rockledge. LEAD Brevard will recognize
Lynda Weatherman, president and CEO of the Economic Development Commission of Florida’s Space Coast, with the Rodney S.
Ketcham Leadership Icon Award at an event Feb. 10 at the Hilton Melbourne. Tickets and sponsorship are still available.

BBN photo — Adrienne B. Roth
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Please see Northboro Builders Inc., page 21

Demolition now completed on old Dr. Joe’s Intra–Coastal building in EGAD,
Northboro Builders’ Larry Jarnes to build new two–story bar on the property
By Ken Datzman

Developer Larry Jarnes, president and CEO of

Northboro Builders Inc. and managing general partner of

the Relentless Private Equity Group, stood outside the

iconic Dr. Joe’s Intra–Coastal building in downtown

Eau Gallie, which has long been abandoned.

He watched as construction crews began their assign-

ments to take down the structure.

Jarnes purchased the building in February 2022,

expanding his portfolio of properties in the Eau Gallie Arts

District in Melbourne. The building sat idle for 17 years,

slowly deteriorating.

“This is day one of demo,” he said. “It’s a full gut and

rebuild project. We worked with the City of Melbourne to

see if the building was salvageable. Our original goal was

to renovate the facility, if possible. But there was too much

damage to the wood–frame building caused by the

hurricanes years ago. The open windows took in a lot of

rain, too, over the years,” he said.

In fact, the building was listed as “not suitable for

occupancy” by the Brevard County Property Appraiser.

Once a popular nightspot, the old Dr. Joe’s Intra–

Coastal was severely damaged by Hurricanes Frances and

Jeanne in 2004. The building at 531 W. Eau Gallie Blvd.

dates to 1927.

As part of its rebuilding, Northboro Builders is adding

an elevator and two staircases along with many other

improvements in order for the facility to meet the require-

ments of the federal government’s Americans with

Disabilities Act of 1990.

The design–build firm Northboro Builders, which

Jarnes founded 25 years ago, in 1998 in Massachusetts, is

known for its revitalization projects in communities.

As a longtime commercial real–estate developer

working nationwide, he’s transitioned empty, outdated

buildings into showcases for a new range of businesses.

And that’s what he’s working on now in Eau Gallie, a

“new and improved” Dr. Joe’s.

“We are building and designing a fantastic two–story

bar on the old Dr. Joe’s property. It’s going to have a

Nashville–style saloon on the first floor, where the cooking

is done behind the bar, much like in a diner,” said Jarnes.

He added, “There will be a bourbon and champagne

lounge on the second floor. Each floor will have a different

name. The first floor will be called Dr. Joe’s, which is tried

and true in this market. We are retaining that name. We

are working on the name for the second–floor concept.

We’re excited about this project. It’s something new for the

area, something the community can enjoy. We’re working

to enhance EGAD.”

One of the items on the limited–food menu at the new

Dr. Joe’s will be a fried bologna sandwich, said Jarnes, who

is a board member of the Eau Gallie Arts District and an

Eau Gallie resident. “Who doesn’t like a fried bologna

sandwich?”

Jarnes said each floor will contain about 1,800 square

feet and be able to accommodate from 50 to 75 patrons.

“Dr. Joe’s Intra–Coastal was a two–story building with a

rooftop deck. We’re doing a two–story bar. There will be

entertainment with bands performing on the first floor.”

Jarnes said construction of the new building will take

roughly 12 months. “The City of Melbourne has been

fantastic to work with on the demolition,” he said, adding,

“We should have our main building permit soon.”

On one side of the old building was a mural painted in

2015 by Los Angeles artist David Lew, known as “Shark

Toof.” Jarnes said the new building will feature a mural of

some kind.

“We are working through various ideas for mural

concepts to replace the shark. The mural will have nothing

to do with Dr. Joe’s concept inside. It will be a piece of

artwork in downtown EGAD that we believe people will be

excited about.”

Jarnes had a little excitement himself when he started

the new year playing a round at the 18–hole Patrick Space

Force Base Golf Course.

“I was playing with my son Parrish and I hit a hole–in–

one,” he said. “I’ve been playing golf for 30 years. This was

a first for me. It was a great way to start 2023.”

Jarnes’ company continues to make investments in the

Eau Gallie Arts District since first acquiring the Foosaner

Art Museum property from Florida Tech in mid–2020.

Soon after, Jarnes discussed his plans to build a

boutique hotel on the property he purchased in downtown

Eau Gallie, and his vision for vitalizing the area.

He is now working with Tribute Portfolio, a premium

hotel brand by Marriott International Inc.

“We are thrilled to be partnering with Marriott and

have signed an agreement with them. The hotel project is

moving along at a good pace. The City of Melbourne has

approved the new parking garage and we are working on

Businessman Larry Jarnes, a board member of the Eau Gallie Arts District and an Eau Gallie resident, is making another investment
in his community. He purchased the old Dr. Joe’s Intra–Coastal property in downtown Eau Gallie and plans to open a two–story bar.
Jarnes is president and CEO of Northboro Builders Inc. and managing general partner of the Relentless Private Equity Group. He said
the Dr. Joe’s rebuild project will take about 12 months.

BBN photo — Adrienne B. Roth
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By Jana Beasley
jbeasley@zimmerman.com
The Zimmerman Agency

COCOA BEACH (Dec. 22, 2022) — The Westgate Cocoa

Beach Pier, one of the most popular tourist destinations on

the Space Coast, has announced an investment of more than

$3.5 million in new retail and dining concepts to debut in

early 2023. Development on the new additions to the Pier is

already underway.

“The Westgate Cocoa Beach Pier is the premier tourist

destination in Cocoa Beach and Cape Canaveral and a

popular gathering spot for locals,” said Jim Gissy, executive

vice president at Westgate Resorts. “We are excited to

elevate the guest experience at the Pier with several new

restaurants and food outlets, a brand–new Pier retail shop,

and five family–style changing rooms.”

New offerings at the Pier will bring a brand–new

souvenir shop, upscale waterfront dining with a sushi bar,

customizable grab–and–go options, and a new daquiri bar.

l The Pier Shop — The new retail space will feature a

51–foot wall of customized T–shirts, mugs, branded

accessories and more, all showcasing the incredible history

of Central Florida’s beach and surf culture. The Pier Shop is

relocating to the base of the Pier and is scheduled to open

Dec. 24.

l Pier 62 Oceanfront Restaurant & Bar — Paying

homage to the year the Pier was opened, this upscale

restaurant boasts a completely reimagined dining experi-

ence with a new menu, including fresh seafood, grilled

favorites and a full sushi bar with sake cocktail offerings.

Pier 62 will feature a new outdoor bar with seating and roll–

up windows for guests to take in the oceanfront views and

exquisite Florida sunsets. Pier 62 is scheduled to open in

February 2023.

l Ohana Subs — Full of unique customizations and

made–to–order sandwiches to go, Ohana Subs will allow

guests to choose from premium, locally–sourced ingredients

all assembled fresh by its “sandwich experts.” Ohana Subs

will feature unique and specialty selections of freshly sliced

cold cuts and deli meats, along with an assortment of fresh

veggies. Ohana Subs is scheduled to open in February 2023.

l Chip Wrecked — A completely new spin on the classic

bowl of chips. Guests will experience loaded kettle–cooked

chip bowls packed with punchy ingredients. Featuring items

like Mexican Street Corn, Italian Chicken Alfredo and Philly

Cheesesteaks, this elevated beach snack will surely be a hit

with locals and tourists alike. Chip Wrecked is scheduled to

open in February 2023.

l Ocean Freeze Daiquiri Bar — Ocean Freeze is a classic

daiquiri bar featuring nine, fan–favorite frozen concoctions

such as margarita, piña colada, peach, mango, strawberry,

orange, green apple, Blue Hawaiian and Hurricane. Ocean

Freeze is scheduled to open in February 2023, just in time

for spring break.

l Five Family–Style Changing/Restrooms — The

renovated Pier will now feature five family–style changing

and restroom facilities allowing families the opportunity to

change in comfort after a long day of hitting the surf and

sand.

Since its construction in 1962, the Westgate Cocoa Beach

Pier has provided lasting memories for millions of visitors

year after year. The renovation of existing locations on the

Pier, as well as the addition of exciting new food concepts, is

the Pier’s biggest enhancement in more than 40 years.

For more information on new projects led by Westgate

Resorts at its Pier and other properties across the country,

visit www.westgateresorts.com.

l About Westgate Resorts

Westgate Resorts is the largest privately–held timeshare

company in the world and one of the largest resort develop-

ers in the United States. Founded in 1982 by David Siegel,

the company is headquartered in Orlando with seven

Orlando hotel resorts, and 22 themed destination resorts

nationwide, featuring more than 14,000 luxury villas and

hotel rooms in popular vacation destinations throughout the

United States.

In 2022, the company launched the cutting–edge World

of Westgate Loyalty Program, an exclusive program that

rewards Westgate owners and hotel guests with prestigious

perks and privileges at no added cost. The company has

garnered many distinct accolades, including the 2022 ACE

Project of Excellence Award from the American Resort

Development Association for Westgate River Ranch Resort

& Rodeo, recognition from Forbes Travel Advisor ranking

Westgate Park City Resort & Spa as a recommended resort

in its 2022 Star Awards and 73 Best of State Awards for

Westgate Park City Resort & Spa after winning 10 years in

a row.

For more information about Westgate Resorts, visit

WestgateResorts.com.

Westgate Cocoa Beach Pier undergoes $3.5 million renovation, new retail and dining concepts set to debut
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areas of expertise.”

Making their debut in the guide this year are advisers

based in Dubai, Singapore and Monaco, as well as experts

in everything from probate finance to ophthalmology.

This year’s Spear’s 500 includes a foreword by the

entrepreneur Dame Stephanie “Steve” Shirley, who

describes her journey into philanthropy after she estab-

lished a company where 70 of her staff became millionaires

and she was the fourth richest woman in Britain.

The publication of this edition of The Spear’s 500 comes

almost exactly two years after the launch of its revamped

digital counterpart, spears500.com. The website is home to

several hundred more profiles, which could not be

squeezed into the printed guide. Visitors to spears500.com

will discover that the digital profiles can be filtered, sorted,

and searched so users can find precisely the right advice

for their specific requirements.

Spear’s rankings are the product of the research carried

out by the Spear’s Research Unit, which comprises in–

person and telephone interviews, peer reviews, analysis

from subject–matter experts and information supplied by

clients as well as the advisers and firms themselves.

l How are advisers selected for inclusion?

Advisers and firms are selected for inclusion in the

Spear’s rankings on merit and thanks to the research

process. It is not possible to pay to be featured.

To take part in Spear’s research, firms or individual

advisers can complete the online form at https://

surveys.ns–mediagroup.com/s3/Spears–Submission–form.

A calendar detailing the timings of research phases can

be seen at https://www.spears500.com/research–

guidelines?id=16.

Further information regarding Spear’s research can

also be found at https://www.spears500.com/research–

By Rory Sachs
rory.sachs@spearswms.com
Spear’s 500

LONDON (Jan. 11, 2023) — The eighth edition of “The

Spear’s 500” — the indispensable guide to the top private

client advisers, wealth managers, lawyers, and service

providers for high–net–worth individuals — launches

today.

This year the print edition of The Spear’s 500, which

has been described as “the Michelin Guide of wealth,”

spans 612 pages and contains 2,361 profiles — more than

ever.

The guide’s growth reflects the strength of the market

for specialist advice and services tailored to the needs of

high–net–worth individuals (HNWs).

Edwin Smith, Spear’s editor–in–chief, said:

“There are other guides for HNWs, but none of them

can make a serious claim to be the very best. There are two

principal reasons for this.”

“First: Spear’s runs the gamut of advisers and service–

providers to HNWs — from wealth managers and private

bankers to tax advisers, family lawyers, property advisers,

equine experts, whisky advisers, nannies and much else

besides.”

“Second: every individual (of which there are 2,211 in

the print guide) or firm (of which there are 150) has been

included on merit.”

“Spear’s has become a byword for quality advice by

recommending only people and companies that exhibit

excellence. So while our coverage has been deepened and

broadened in recent years, the standard has never

dropped. Instead, we have reached new markets and new

guidelines?id=16.

Professionals or HNWs wishing to endorse a contact or

a colleague for inclusion in Spear’s rankings, can visit

https://www.spears500.com/endorse–a–contact–or–

colleague?id=17.

It all adds up to a market–leading source of information

and intelligence on the private client industry, which has

driven a surge in web traffic.

l How is The Spear’s 500 distributed?

Each year, the new edition of The Spear’s 500 takes up

valuable space in some of the most impressive libraries

and on some of the most substantial coffee tables in the

world — not just in the private homes of the HNWs on the

extraordinary Spear’s mailing list, but also in the head-

quarters of law firms, wealth managers, private banks,

property agents and family offices — not to mention in

private jet terminals and in carefully chosen hotel lobbies

from Mustique to Gstaad.

l About Spear’s

Spear’s is the multi–award–winning magazine and

media brand for high–net–worth individuals (HNWs).

Spear’s publishes indices of the leading advisers and

service–providers to HNWs, covering wealth managers,

private bankers, property advisers, reputation managers,

divorce lawyers and many other specialist expert advisers.

Spear’s indices and rankings are published at

spears500.com; Spear’s editorial content is published at

spearswms.com.

To find out more about the 2023 edition of The Spear’s

500, visit https://spearswms.com/the–2023–edition–of–

the–spears–500–is–out–now.

Spear’s was founded in 2006 by William Cash, the son

of MP Bill Cash and a former “London Times” correspon-

dent. (William Cash is no longer involved in the business.)

New edition of ‘the Michelin Guide to wealth’ launches; a guide to top private client advisors, wealth managers
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By Communications Office
media@em.myflorida.com
Florida Division of Emergency Management

TALLAHASSEE (Jan. 10, 2023) — On Jan. 6, 2023,

Gov. Ron DeSantis signed EO 23–03 declaring a State of

Emergency in response to the surge in migration along

Florida’s coastline, activating the Florida National Guard,

directing state law enforcement agencies and other state

agencies to provide resources in support of local govern-

ments responding to the influx of migrants landing in the

Florida Keys and providing additional support toward

efforts to prevent further migrant landings on Florida’s

shores.

“The Division remains in close communication with

local governments and our law enforcement partners to

address resource needs and support our communities in

every way we can,” said FDEM Director Kevin Guthrie.

“We will continue to deploy all available resources and

manpower to respond to the unprecedented level of

migrant landings on our shores.”

The Florida Division of Emergency Management

activated the State Emergency Operations Center to a

Level 2 at 10 a.m. on Jan. 7, 2023, to facilitate the coordi-

nation of state assets. As of Jan.10, 2023, over 300 vessels

have been identified for removal accounting for 299

landings and 5,184 migrants.

The Homeland Security Task Force Southeast (HSTF–

SE) transitioned from Phase 1a: Steady State and Surge —

Preparation to Phase 1b: Steady State and Surge —

Prevention in support of Operation Vigilant Sentry (OVS)

on Aug. 21, 2022. The Division has remained an active

member of this Task Force in support of their objectives to

prevent loss of life at sea and to deter maritime migration.

Currently, the Division is working in tandem with the

Florida National Guard, the Florida Fish and Wildlife

Conservation Commission, the Florida Department of Law

Enforcement, and the Florida Highway Patrol to increase

coastal vigilance and provide improved situational

awareness on migrant activities.

State actions include:

Florida Division of Emergency Management (FDEM)

l FDEM is leading the coordination of state assets for

the mass migration response, including power resources to

assist with power to command posts, two pallets of bottled

water, and 250 Meals Ready–to–Eat (MREs) to be used by

responding FWC Officers for distribution to affected

migrants.

Florida National Guard

l The Florida National Guard is mobilizing 12 air

assets and 100–150 National Guardsman to coordinate

operational efforts with the U.S. Coast Guard and FWC

aviation teams.

l The Florida National Guard will bolster FWC marine

patrol to support water interdictions and ensure the safety

of migrants attempting to reach Florida through the

Florida Straits.

State of Florida issues updates on increased mass migration monitoring along coastline, steady flow into Keys
Florida Fish and Wildlife Conservation Commission

l FWC is on–scene with two vessels, the Gulf Sentry

and the Fearless, patrolling and assisting U.S. Border

Patrol, U.S. Coast Guard and Customs and Border

Protection with migrant landings around the Marquesas

Keys and the Dry Tortugas.

l FWC Aviation is conducting routine flights in support

of local, state, and federal partners.

l A base camp and command posts have been estab-

lished in Marathon and Key West for FWC personnel.

l Fifteen additional FWC officers and one mechanic are

en route to provide additional support in Marathon and

Key West.

Florida Department of Law Enforcement (FDLE)

l FDLE has nearly two dozen members deployed in

Monroe County and a mobile command bus has been

established.

l The first wave of law enforcement began arriving in

the Florida Keys on Saturday, Jan. 7, 2023, and additional

deployments will continue as necessary.

Florida Highway Patrol (FHP)

l FHP has deployed 25 troopers, two fixed–wing

aircrafts and one mobile command bus in support of

ongoing operations.

Brevard Federated Republican Women set to host meeting on Feb.1 in Cocoa
MELBOURNE (Jan. 9, 2023) — The Brevard Federated Republican Women will host its lunch meeting at 11 a.m. on

Wednesday, Feb. 1, at the Space Coast Convention Center, 301 Tucker Lane in Cocoa.

Black History is observed each February in the United States. Grace Glass is the Brevard Republican field organizer.

She will speak about important people, events and facts that constitute African American history.

The meeting fee of $26 includes lunch. Reservations are required and must be made by noon on Friday, Jan. 27.

Reservations can be made be made by calling the 24–hour reservation line at (321) 727–1212 or at

www.brevardfederatedrepublicanwomen.org.
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Women In Defense Space Coast to
celebrate its 10th anniversary with
public event at the newly renovated
L3Harris Global Innovation Center

By Gail Hart
communications@scwid.org
Women In Defense Space Coast Chapter

MELBOURNE (Dec. 21, 2022) — The Space Coast

Chapter of Women In Defense (WIDSC) was founded

Jan. 21, 2013. On Thursday, Feb. 2, WIDSC will host

the Chapter’s 10th Anniversary Celebration and STEM

Education Innovator Awards at the newly renovated

L3Harris Global Innovation Center, 1025 W. Nasa

Blvd. in Melbourne.

The purpose of this event is to honor the success,

recognize STEM community leaders, facilitate profes-

sional networking, and to raise funds for Brevard

County STEM students and programs.

Since its inception, WIDSC has been working

diligently to enhance science, technology, engineering

and mathematics on the Space Coast community

through scholarships, professional development, and

other community engagement programs.

At the Feb. 2 event, honorees of WIDSC’s STEM

Education Innovator Awards will be recognized for

going above and beyond in their support of STEM

education in the community.

The STEM Leadership Star of the Year Award is

presented to an individual or organization that sup-

ports and promotes STEM in an ongoing effort through-

out the community in innovative ways. The STEM

Educator of the Year Award will go to an individual or

organization that increases opportunities for students

and teachers to expand their knowledge and apprecia-

tion of STEM–related curriculum, projects and/or career

paths. The STEM Mentor of the Year Award is given to

an individual or organization that dedicates time to

growing the next generation of STEM professionals

through one–on–one and/or group activities (for

example, an adult or student volunteering to support or

create a STEM–related club or activity).

As part of the 10th Anniversary event, a silent

auction will take place to raise scholarship money for

deserving Space Coast students pursuing an education

in the STEM subjects to advance their career in the

national defense industry.

Since 2013, WIDSC has awarded over $75,000 in

STEM Scholarships to local students. Those interested

in being an event sponsor or auction donor can contact

Susie Glasgow at Sponsorships@SCWID.org.

Registration for the event is open at scwid.org. The

cost to attend is $25 for WID members, students, and

active–duty military, and $35 for non–members.

Networking begins at 5:30 p.m. with the program

taking place from 6–8 p.m. For more information about

the Anniversary Celebration, send an email to

Communications@SCWID.org.

l About Women In Defense Space Coast Chapter

The Women In Defense Space Coast Chapter

(WIDSC) is a 501c3 affiliate of the National Defense

Industrial Association. WIDSC provides networking

and professional development opportunities to promote

the role of women in national defense and security, to

support military service members, and to encourage

partnerships within the local contractor community,

defense industry and military personnel.

To learn more about the Women In Defense Space

Coast Chapter organization, visit http://scwid.org.
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SAVE THE DATE
WISH you could see the world through their eyes 

2825 EBER BLVD.,WEST MELBOURNE, FL

Join us for an evening of gratitude and giving at the  
15th Annual Evening of Hope! 
In honor of our founders and supporters.

at th

WISW

Derek Gores
Blowing Bubbles, 2009

Wabtec US Rail, Inc. seeks Senior Product
Owner in West Melbourne, FL to own and
manage the development team backlog and
continuously order and prioritize to ensure that
1-2 sprints/iterations of backlog are always ready.
Telecommuting permitted. Apply @
www.jobpostingstoday.com,
Ref #42671.
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By Kimberly Boelzner
kboelzner@votebrevard.gov
Brevard Supervisor of Elections Office

MELBOURNE (Jan. 10, 2023) — Brevard Supervisor of

Elections Tim Bobanic announces applications for the 2023

Florida Supervisors of Elections (FSE) Scholarship are now

being accepted at all four administrative Election Office

locations: Titusville, Viera, Melbourne, and Palm Bay.

“With the ever–increasing costs of college, which can be

overwhelming, I encourage Brevard voters in their junior

and senior year of college to apply for the FSE Scholar-

ship,” said Bobanic.

“This year, FSE will be offering four $1,200 scholar-

ships for deserving students, three provided by the FSE

and one provided by Fred Schmidt of DMIS Consulting. It

would be great if a Brevard County student voter was one

of the recipients of this year’s scholarships.”

To be eligible for the FSE Scholarship, applicants must

be registered Florida voters and live in the state for at least

the preceding two years.

Brevard Supervisor of Elections Tim Bobanic announces scholarship opportunity for college students
Applicants must be either a political science, public

administration, business administration, or journalism/

mass communication major and be at least a junior in

college. Students must attend a Florida university or

college accredited by the Southern Association of Colleges

and Schools and have a “C” average or above for the

previous year.

Interested students should visit VoteBrevard.gov to

obtain a copy of the FSE Scholarship application and

complete guidelines.

Completed applications may be returned by mail to

P.O. Box 410819, Melbourne, Fla., 32941, or delivered in

person to any of the four Election Administrative Offices

before 5 p.m. on Friday, March 10, 2023.

Studios of Cocoa Beach to host reception on Feb. 4 for ‘Emotions of Color’ exhibit
COCOA BEACH (Jan. 10, 2023) — The Studios of

Cocoa Beach will be presenting “Emotions of Color,” an

exhibit of paintings by Phyllis Shipley. She is internation-

ally known for her colorful artwork. An opening reception

will be held from 6–9 on Saturday, Feb. 4.

Shipley has been producing fine art paintings for the

past 30 years and has been a successful gallery owner, a

successful art show participant and award winner, and a

continuing student in the details of water–color and

acrylics. “Painting, for me, is driven by emotion, and color

relates that emotion,” she said. “As I layer thin glazes of

paint, my subject evolves as my ‘inner vision’ dictates in

expressing strength, gentleness, rhythm, and color. Color

is all around us and has a way of producing reactions to

our senses. ‘Emotions of Color’ is my story as I strive to

express joy, surprise, memories, desires, longings, and

energy for life in my work. Can you relate?”

The reception is an opportunity to meet the artist,

enjoy wine and appetizers, and explore the gallery at

159 Minutemen Causeway in downtown Cocoa Beach.

The exhibit runs from Jan. 31 to Feb. 27.

For more information on events, artists, and classes,

visit www.studiosofcocoabeach.org or follow on Instagram

and Facebook.
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LEAD Brevard
Continued from page 12

Individual tickets to attend the event are $130. Visit

www.LEADBrevard.org to register. Sponsorship

opportunities are still available. Call LEAD Brevard at

(321) 632–8222 to inquire about being a sponsor or email

Taylor@LEADBrevard.org.

There are various amenities at each level of sponsor-

ship support. For example, a $520 Bronze sponsor

receives four complimentary tickets to the event, reserved

seating, and recognition as a “Scholarship” sponsor.

“This is a fundraising event for LEAD Brevard, and it

largely supports scholarships for people who normally

wouldn’t have the opportunity to take part in Leadership

Brevard and LEAD Brevard programming,” said Bakke,

adding that diverse leadership classes create the “most

meaningful experiences for our program participants.”

The LEAD Brevard Scholarship Fund ensures that

area leaders from small nonprofits and businesses are

able to expand their network and access quality leader-

ship development.

“Last year we were able to award just over $33,000 in

scholarship funds,” said Bakke. “That’s a commitment

LEAD Brevard has made to the community as part of

this annual event, and we continue to honor that

commitment.”

The 4 Under 40 finalists will be announced at the

event. “We always receive a large pool of nominations for

this recognition. We work the list down to 12 finalists. At

the event, four people will be recognized as LEAD

Brevard’s 2023 4 Under 40 recipients.”

The 4 Under 40 program recognizes people under 40

years of age who have made a significant impact on the

community through personal and professional leader-

ship. The candidates are nominated by community

members.

The 12 finalists for 2023 are: Danielle Babcock

Sapienza, Stefanie Catania, Jordin Chandler, Clinton

Hatcher, Tara Johnson, Victoria Jones, Stephen Meyer,

Amy Reaume, Emma Reynolds, Dr. Sarah Stoeckel,

Christine Tripp, and Kristina Weaver.

LEAD Brevard was founded in 1985. It manages

several leadership programs and oversees community

initiatives that help to achieve its mission of “working

together to strengthen the community by inspiring

people to lead.”

In the early years, LEAD Brevard averaged 40 to 45

enrollments per year. “In more recent years, class

enrollments have grown to 70 participants,” said Bakke,

whose organization is governed by a board of directors.

The current board members include: Diana Adams,

Mike Artelli, Angelique Bonadio, Mike Durante, Scott

Eller, Kaori Fischer, Stephen Fernez, Robyn Hattaway,

Trevor Howard, Chris Kern, Dale Ketcham, Alli B.

Majeed, Shayla Murray, Michele Murrell, Gary Neal,

Charlotte Perkins, Wendy Romeu, and Vinnie Taranto.

Dr. Gitlin has been a board member of the organiza-

tion since 2014. “I was in the Leadership Brevard Class

of 2013,” she said. “I moved to Brevard from Virginia

Beach, Virginia, in 2007. I worked in the corporate world

and in manufacturing before I moved here. Getting

involved in Leadership Brevard was the single best thing

I could have done. I was able to make connections with

leaders in the community and understand my commu-

nity better.”

Dr. Gitlin, a breast cancer survivor, is a former

executive director of the weVENTURE Women’s

Business Center at Florida Tech’s Bisk School of

Business in Melbourne.

She founded and runs BJG Global Consulting LLC. “I

work with small businesses in the region and businesses

outside of the county, in the areas of executive coaching,

teamwork, strategy, and development.”

Another part of Leadership Brevard is its community

projects for nonprofits. Each class is involved in commu-

nity outreach, helping other organizations through their

collective efforts.

The 2023 Leadership Brevard Community Accelera-

tion Projects involve these organizations: Elevate

Brevard, Florida Wildlife Hospital, Green Gables,

Recycle Brevard, Sharing Center of Central Brevard,

South Brevard Sharing Center, and “Hey, Blue!”

For example, leadership class participants involved

with the Florida Wildlife Hospital are creating a plan to

mark that organization’s 50th anniversary by research-

ing and learning about FWH, its history, its mission, and

its current operations, and the level of awareness for the

hospital among members of the Brevard community.

Full details of the Community Acceleration Projects

are posted at http://www.LEADBrevard.org/

leadershipbrevard/cap. “The outcomes of the seven

projects will be presented in May during an event called

an ‘Evening of Community Impact.’ There is an economic

impact as a result of the volunteer hours involved in the

projects,” said Dr. Gitlin.

“The economic impact of the Community Acceleration

Project teams last year was valued at more than 2,500

hours of volunteer service, and $80,200 in subsequent in–

kind impact to our community,” added Bakke.

Volunteers in America help their neighbors, serve

their communities, and provide their expertise. No

matter what kind of volunteer work they do, they are

contributing in valuable ways.

In its newest “Value of Volunteer Time” report,

Independent Sector, with the Do Good Institute, an-

nounced on April 18, 2022, that the current estimated

national value of each volunteer hour is $29.95. That is a

4.9 percent increase from 2020 to 2021.

Looking ahead, Bakke said her organization’s board

“is in conversations about perhaps rolling out some new

programs. We’re hoping to make an announcement by

June. We are looking to build on our existing programs.

Leadership Brevard has been very successful. We have

come a long way since the first class of participants

graduated in 1986. But one thing has never changed —

our commitment to make Brevard better and better.”
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By Jane Stanbury
jane@arenagroupassociates.com
Arena Group Associates

MELBOURNE (Jan. 10, 2023) — Satcom Direct, the

business aviation solutions provider, has installed a 1,200–

panel solar farm at its Melbourne world headquarters in

its ongoing efforts to reduce its carbon footprint.

The new infrastructure is located adjacent the SD Data

Center and covers 65,000 square feet, more than the full

size of an American football field.

The photovoltaic modules will generate more than

97,750kWh per month and will take just under 10 years to

recoup the investment in terms of energy costs.

Satcom Direct daily operations will consume the sun–

powered energy. Statewide experts in renewable energy,

Florida Electric and Solar, were responsible for the

planning and installation, which began generating power

in December.

“We create products that help our clients to work

smarter, and we apply the same philosophy to our own

operations,” said Jim Jensen, founder and CEO of Satcom

Direct, about the rationale for the installation.

“Renewable energy benefits everyone, and the solar

farm will play a significant part in powering our business

more efficiently. We recognize the need to reduce our

carbon footprint and be more environmentally friendly.

The solar farm is just one of several initiatives we are

implementing as we work towards carbon neutrality.”

l About Satcom Direct

Satcom Direct (SD) was founded on a core belief in

understanding the value of time and the importance of

maximizing it. The company mobilizes the most cutting–

edge technologies to enable connection wherever you might

be. SD’s proprietary technologies span business aviation,

marine, and government sectors, with the singular goal of

leading connectivity industry standards.

SD World Headquarters is located at the heart of the

Space Coast in Melbourne, with 14 additional locations in

11 countries, including the UK, UAE, Switzerland,

Singapore, Australia, and Brazil, plus a hardware

development and manufacturing base in Ottawa, Canada.

For more information regarding Satcom Direct, visit

www.satcomdirect.com, e–mail sales@satcomdirect.com, or

call (321) 777–3000.

For further information follow on Facebook, Twitter,

YouTube and LinkedIn.

Satcom Direct lets sunshine in with new solar farm installation at its world headquarters in Melbourne

American Business Women’s Association Oceanside Charter Chapter event set
MELBOURNE (Jan. 8, 2023) — The American Business Women’s Association Oceanside Charter Chapter will meet

on Tuesday, Jan. 24, at the Eau Gallie Yacht Club, 100 Datura Drive, Indian Harbour Beach.

Networking begins at 6 p.m. followed by dinner. The guest speaker will be Mary Stephenson, 2021–2022 ABWA

national vice president. She will present “Generational Diversity in the Workplace.”

The cost is $33 for ABWA members and $40 for guests. For more information and to register, visit

www.abwaoceanside.com or email abwaoceanside@gmail.com.
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Northboro Builders Inc.
Continued from page 13

the final parking garage documents with the county. We

are pulling everything together and are working closely

with our finance partners. Tribute is going to be a nice

addition to the local hotel market,” said Jarnes.

Launched in April 2015, the growing Tribute Portfolio

brand is a collection of “exceptional independent hotels.

Tribute Portfolio has struck a chord with those who seek

out independent experiences and crave a connection with

the community when traveling.”

Each Tribute hotel features rooms and common spaces

with “intriguing design touches and art installations,” as

many properties also offer a 24/7 pantry as well as flexible

and healthy on–site food and beverage options.

What’s more, Marriott Rewards members can receive

added perks by choosing to stay at this brand’s locations.

Jarnes’ hotel project is the centerpiece of a plan to

improve downtown Eau Gallie. As a business district, it

represents a wide range of independent owners and

operators of small companies.

Additionally, Jarnes purchased a former gas station lot

on the corner of St. Clair Street and U.S. 1 and is consider-

ing different concepts for that location in Eau Gallie. “We

want to bring the best concepts to EGAD that will enhance

the lives of the people who live and work in the area. We

are trying to piecemeal all of this together as we look to

and visualize the future of EGAD,” he said.

He added, “Our development projects are designed to

add value to areas and communities. We don’t buy

properties, fix them up, and then turnaround and sell

them. We are long–term investors in this community.”

More companies are locating in Eau Gallie. Tomahawk

Robotics, for example, a young, fast–growing technology

firm that was launched at Groundswell Startups in

Melbourne, has expanded, and recently moved into a

16,809–square–foot building at U.S. 1 and Montreal

Avenue. Certified General Contractors completed the

renovation and buildout of the facility which had been

unoccupied since 2016.

Last year, Morgan Financial moved into its new two–

story corporate headquarters building in the Eau Gallie

Arts District.

The 18,075–square–foot facility, just north of Eau

Gallie Boulevard and the North Harbor City Boulevard

intersection, was fully renovated to accommodate the

needs of Morgan Financial, a full–service 20–year–old

mortgage company that has experienced strong growth.

The project team included general contractor RUSH

Construction Inc., Tsark Architecture LLC, and American

Business Interiors Inc.

“Now we are end–capped with a really cool tech

company, Tomahawk Robotics, and with Morgan

Financial’s new corporate headquarters. Together, those

two companies employ roughly 200 people,” said Jarnes.

And those employees will be seeking services in Eau

Gallie, including services from restaurants and eateries.

Recently, Jarnes and business partners Sharon

McCollum and Ryan Vander Wielen purchased Joan’s

Perfect Pie on Highland Avenue in Eau Gallie. The

longtime business was started by Joan Flavin, who retired

last year.

“That’s an exciting new venture for us and we will be

rebranding the business to 1431 Sugar House,” said

Jarnes. “We are expanding the menu and are looking to

take that concept to the next level.”

His company has also become active in the residential

rental market in Eau Gallie, with Melrose Place, located

on Guava Avenue near The Salty Fox restaurant on West

Eau Gallie Boulevard. “We have quite a few apartments

we are creating and developing.”

In 2021, Jarnes’ Northboro Builders transformed an

area of Melbourne that had long been neglected. He

reshaped a section of a business district, turning a number

of buildings from liabilities into assets.

A string of buildings on the corner of U.S 1 and Babcock

Street, close to Melbourne Orlando International Airport,

now have a sharp new look and a good mix of tenants.

“Some of the buildings on that corner were in disrepair

and it’s one of the busiest traffic arteries in South

Brevard,” he said.

The renovated buildings “have economically stabilized

what is known as the Midtown Melbourne corridor. We are

proud of that revitalization project and what we accom-

plished there over the past two years.”

One of the tenants in Midtown Melbourne is Foxtail

Coffee Co., a Winter Park–based startup that is growing in

Central Florida and on the Space Coast, and has also

expanded to Georgia. Jarnes is an investor in Foxtail

Coffee Co. In addition to the Babcock Street store, Foxtail

Coffee has an outlet at Hotel Melby in downtown

Melbourne.

Besides the Midtown Melbourne investments, Jarnes’

group purchased the former Harbor City Professional

Center on North Harbor City Boulevard and renovated the

roughly 15,000–square–foot complex, now called the 505

Building. The units are being leased.

“It’s a fantastic addition to that area of Melbourne,” he

said. “We spent 18 months remodeling and getting the

property reworked to C1 zoning, which now allows us to

have restaurants and retail customers. We worked with

the City of Melbourne’s Planning and Zoning Board.”

C1 is a zoning code that generally describes neighbor-

hood commercial districts.

One of Jarnes’ new tenants in that complex is Brevard

Cultural Alliance, which relocated from Merritt Island.

“They are thrilled to be in that location.”

Jarnes said Northboro Builders and the Relentless

Private Equity Group are looking to 2023 with enthusi-

asm. “We are super–bullish on the Brevard market. We

have a number of properties under contract that will be

closing in 2023, creating even more opportunities for us in

this market. We’re thankful to be working in Brevard. We

want to continue to create and build projects that will

bring together the community and help create jobs. That’s

our goal.”

Whiskey in the District

new ad emailed

FULL COLOR



Call Adrienne Roth at (321) 951-7777 for Advertising Information JANUARY 23, 2023  V41N04

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 22

Brevard Alzheimers

new ad emailed

FULL COLOR



JANUARY 23, 2023  V41N04 Visit BrevardBusinessNews.com for Advertising Information

BBN BREVARD BUSINESS NEWS online at BrevardBusinessNews.com

BREVARD BUSINESS NEWS / 23

Burns & McDonnell
Continued from page 1

federal clients that include NASA, the U.S. Army Corps of

Engineers, U.S. Air Force, U.S. Navy, and U.S. intelligence

agencies.

Pruss recently served as an executive committee board

member and treasurer for the Commercial Spaceflight

Federation. He also is a board member of the National

Space Club, Florida Chapter, and the Economic Develop-

ment Commission of Florida’s Space Coast.

Burns & McDonnell’s global facility services team does

private sector work such as manufacturing facilities. “My

focus is on aerospace,” said Pruss. “Tim (Geiger), Kevin

(Harris), and I have worked on projects with local aero-

space clients for almost 20 years, and also nationally. We

have broad experience. We are able to apply best practices

that have been used for space–related projects around the

nation, from launch facilities and manufacturing facilities

to clean–room processing facilities.”

Pruss added, “We have an in–depth résumé from that

standpoint, and we are able to back it up with the 10,000–

plus Burns & McDonnell employees across the country.

The experience and resources we bring to this market as

an architecture and engineering firm are unique, we

believe. We have control of our quality and deliverability to

the client.”

“Engineering News–Record” ranks Burns & McDonnell

No. 10 among the “Top 500 Design Firms” in the South-

east.

Burns & McDonnell is a family of companies bringing

together engineers, construction and craft professionals,

architects, and more to design and build critical infrastruc-

ture. The local team, for example, has the resources and

capabilities to build solutions for complex aerospace

manufacturing facilities.

The company also partners with municipalities and

industries on projects that improve the quality of life, from

power systems to water facilities to maritime ports,

airports, and highways.

As an employee–owned firm, each Burns & McDonnell

associate has a stake in their respective communities.

They work to cultivate vibrant and healthy communities.

Through their volunteerism, the employees are

involved in everything from advancing civic initiatives to

inspiring the next generation of science, technology,

engineering, and mathematics leaders.

“We recently made a STEM presentation at Space

Coast Junior/Senior High School in Cocoa,” said Voth, who

has a bachelor’s degree in education from Western

Washington State University in Bellingham and has

worked in aerospace marketing for seven years.

“We talked to the students about what we do at Burns

& McDonnell. This company is very active in community

outreach. The Burns & McDonnell culture is fantastic. We

have employee–resource groups that are employee–led.

Being an employee–owned firm, we all share the

company’s prosperity through the success of our clients.”

A strong company culture is a competitive advantage,

but building one that positively influences a firm’s

employees and their customer engagement isn’t easy.

Often employees drift from their organizations, even

when they are not actually leaving.

Only 1 in 4 employees “strongly agree” they feel

connected to their company culture and only 1 in 3

“strongly agree” that they belong at their organization,

according to a new study by Gallup and Workhuman.

To build the right workforce for the future and leverage

its capabilities, leaders must take a “human–centered

approach.” It starts by “demonstrating to employees that

you value them by recognizing their contributions.”

Gallup and Workhuman partnered to study thousands

of employees across the United States, the United King-

dom, and Ireland to understand what recognition means to

them, whether they are receiving it “authentically,

equitably, and frequently enough,” and what affect good

recognition has on their attitudes toward work and life.

Burns & McDonnell’s “employee stock–ownership

program” has been a centerpiece of the company for nearly

four decades.

“I have worked for other companies where there was

some sort of ESOP–type plan in place, but Burns &

McDonnell is the first company I have worked for that is

100 percent employed–owned,” said Geiger, who grew up

on Merritt Island and is a University of Florida architec-

ture graduate. “Every employee is part of this company.

Everyone is working to ensure the best outcome for the

client. This is evident on our project teams and across the

entire company.”

Geiger is a member of the American Institute of

Architects, a professional association founded in 1857

which has chapters around the nation, including locally.

Congress created ESOPs as the most tax–efficient way

to do ownership transition in closely held companies. An

ESOP is a kind of retirement plan, related to 401(k) and

other profit–sharing plans.

The company creates an ESOP trust and makes tax–

deductible contributions to it that are allocated to all

employees meeting a basic service requirement based on

an equitable formula. Employees can sell shares back

some time after they leave the company.

The largest ESOP in America is Lakeland–based

Publix Super Markets, with 230,000 employees. Publix

launched its ESOP in 1974.

Burns & McDonnell, headquartered in Kansas City,

Missouri, is the 10th largest ESOP in the nation, according

to the October 2022 report by the National Center for

Employee Ownership.

The report is titled “The Employee Ownership 100:

America’s Largest Majority Employee–Owned Compa-

nies.”

The list includes the nation’s largest companies that are

at least 50 percent owned by an ESOP or other broad–

based employee–ownership plan. Many of the top 100

firms are 100 percent employee–owned, according to the

report.

“At Burns & McDonnell, you feel like an employee–

owner from day one,” said Harris, a Louisiana State

University graduate and a registered Professional

Engineer in Florida, Virginia, Texas, and California, where

he has worked on aerospace and U.S. Department of

Defense contracts.

“I have worked for other companies where you were

given the opportunity to buy into a plan; with Burns &

McDonnell it’s part of your compensation. Employees have

a high level of engagement, from senior managers who

have been with the company for 25 years on down to new

staffers. You are part of one team. You have the opportu-

nity to recruit new employees and to help train and mentor

other people within the company. Burns & McDonnell’s

ESOP provides not only a monetary sense of security, but

also an emotional belonging to the organization.”

Harris, who has worked locally since 2003, is a U.S.

Navy veteran. “I started my career in the Navy as a

shipboard electrician. Then I transitioned from the Navy

into engineering.”

He leads the electrical design project teams, including

those for industrial, manufacturing, health care, and

military facilities.

Harris has extensive experience heading up

multidisciplinary proposals, project teams, and all efforts

related to commercial and federal space developments on

launch sites.

Burns & McDonnell became a 100 percent employee–

owned company in 1986, said Mahaley.

“At the time, the top management was purchasing

Burns & McDonnell and they realized that in order to

make the company a success over the long term, they

needed the support and involvement of every employee.

The full employee–ownership program was key. One–

hundred percent of our employees bought into making this

company successful. The ESOP is part of our culture. We

all have a stake in the ownership and to me that is a great

thing.”

Mahaley added, “Financially and culturally it lowers

the barriers across the entire company. Our ESOP is very

powerful in many ways, including the recruiting of new

employees. And we have a lot of new recruits at the

Melbourne office. Everyone here is working to make it

happen for the client. We can only be successful if our

clients are successful.”

Research shows that owning a piece of the company

where you work and sharing in the profits can increase

productivity, reduce employee turnover, and help workers

build a supportive corporate culture.

A 2021 study by the National Center for Employee

Ownership, with support from the Employee–Owned

S Corporations of America, found that companies with an

ESOP were six times more likely to retain staff during the

pandemic compared to other firms.

The research also found that workers at S Corporation

ESOP companies had more retirement savings and more

employer–side retirement contributions both before and

during the pandemic, compared to companies offering only

a 401(k) plan.

S Corporation ESOP companies’ retirement contribu-

tions were 2.6 times that of companies offering only 401(k)

plans. Additionally, the majority of total contributions to

ESOPs, 94 percent, were from employers, compared to

31 percent for 401(k) plans.

In relation to size, industry, and region, the study found

that average S Corporation ESOP participant retirement

balances were $67,000 higher than the comparison group.

“Burns & McDonnell’s ESOP was a big attraction for

me when I was being recruited to join the company,” said

Geiger. “And I am sure it is the same for other new

employees of our firm.”

The company has a storied history. In 1898 the

company’s founders, Clinton Burns and Robert McDonnell,

Stanford University graduates with expertise in water and

sewer systems, selected Kansas City as their home base

after looking for a central location with plenty of potential

water and sewer clients within a day’s travel.

“Back then, there were a lot of communities that didn’t

have those types of services,” said Mahaley. “The two

entrepreneurs saw an opportunity to provide those

services, build a team of engineers, and grow the company.

Their goal from the beginning was to do great work for

their clients and help make their clients successful. They

knew this would also drive their success.”

Their company’s first client was Iola, Kansas. “Burns &

McDonnell built their water plant,” said Mahaley. “They

brought water and power to that city. Iola is still a client to

this day. We do water and power projects for them. It’s a

fitting testament to the high standards and great client

service this company has provided for the last 125 years.”

He added, “Now we’re excited to be working with clients

in Brevard County. Aerospace projects have greatly

evolved over the past decade. Companies we partner with

are sending groundbreaking satellites and spacecraft into

orbit and new companies have emerged on the Space Coast

that are revolutionizing the space industry. We couldn’t be

more thrilled to work with our commercial aerospace

partners on these transformative projects and are excited

to expand into other markets in Brevard.”
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